
Directions 8
at the Seattle  

Community  
Colleges 

Getting Started 
See page 27 for enrollment and financial aid information.

1|Academics 
College  

Transfer 5
Take courses which transfer to  

a four-year university or earn a  
two-year A.A. or A.S. degree.

2|Adult 
Basic Education 

ESL 12
Improve your English, math or  

reading skills and/or prepare for 
future college-level course work.  

Non-native speakers study  
English as a Second  

Language.

3|Careers 
professional  
& technical  
programs 13

More than 135 short-term, 1- and 
2-year degree and certificate 

programs and two 4-year  
B.A.S. degrees.

4|Continuing 
Education/Lifelong 

Learning 17
Find hundreds of diverse, non-
credit courses for personal and 

professional growth.

5|Distance 
Education/
eLearning 18

Fit your time and location with 
one course or a full-time  
schedule of online, hybrid 

or video courses.

6|High School–
College GED 21
Earn college credits while in  

high school through Tech Prep  
or Running Start, or complete  

high school requirements  
or a GED.

7|International 
Programs 24

International students study  
ESL, Intensive English, or  
pursue career or college  

transfer courses.

8|Worker 
Retraining 26

Explore opportunities for laid-off  
or displaced workers to get  

training for new high- 
demand jobs.

Where Do You Want 
	  Your Education To Take You?
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2008–2009* annual profiles
Annual Attendance	 51,711

SPECIAL ENROLLMENTS 2008–2009
(Unduplicated headcount across the district)

Distance Education/eLearning	 9,978
Running Start	 1,350
International Students 	 2,911
Worker Retraining	 2,066

DEGREES & CERTIFICATES 2008–2009
Annual awarded	 3,632

EMPLOYEES 2008–2009**
Total	 2,090
Teaching faculty 	 1,329 

full-time/part-time	 385/944
Non-teaching faculty	 30
Classified	 492
Exempt	 239

Fall 2009 profiles
Students
Median age	 28.8
Ethnic diversity	 49%
Male/Female	 45%/55%
With bachelor or higher degrees	 18%
Employed	 60% 

full-time	 35%
With dependents	 29% 

single parents 	 9%
Full-time/Part-time attendance	 57%/43%

Programs
College Transfer	 37%
Workforce Education 	 37%
Basic Skills	 19%
Pre-college & other	 7%

Courses
State-funded	 79%
Contract-supported	 5%
Student-supported	 16%

NOTE: Duplicated enrollment across the district may result in 
totals different from 100%.

* Source: Seattle Community College District database.  
Fall Quarter based on state-funded enrollment unless  
otherwise noted. 

 ** Source: State Board for Community and Technical Colleges 
2008–2009 Annual Report: state-funded employees. 

Mission
The Seattle Community Colleges will provide excellent,  
accessible educational opportunities to prepare our  
students for a challenging future. 

Vision
The Seattle Community Colleges will be  
learning-centered -

�� in providing high-quality and innovative education
�� in preparing our students for success and  

lifelong learning

Values
We value - 

�� teaching and learning
�� students
�� diversity
�� partnerships

Accreditation
The Seattle Community Colleges are state-supported pub-
lic institutions accredited by the Northwest Commission 
on Colleges and Universities*, an institutional accrediting 
body recognized by the Council for Higher Education  
Accreditation and the U.S. Department of Education.  
Each college is accredited individually; Seattle Vocational 
Institute is accredited jointly with Seattle Central.

*NWCCU, 8060 165th Avenue NE, Suite 100, Redmond,  
WA 98052

About the Catalog
This catalog is published for information purposes and 
is designed to assist prospective students in program 
planning. The information in this catalog reflects current 
programs, requirements, and costs as of May 8, 2010. 
Every effort is made to ensure accuracy at the time of 
publication; however, the catalog is not an irrevocable 
contract between the student and the Seattle Community 
Colleges. The colleges reserve the option to amend, 
modify or revise any content or provisions of this catalog 
without notice, because of changes in policies, personnel, 
curricula or funding. For the most current information,  
go to www.seattlecolleges.edu.

Seattle Community Colleges
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Learning Communities  
at the Seattle Community Colleges
The three Seattle Community Colleges offer students 
opportunities to study in learning communities through  
a variety of approaches that link or cluster classes, often 
around a theme. Examples are Coordinated Studies  
courses and linked courses. A major objective of learning 
communities is to help students discover the interdisci-
plinary and integrative nature of knowledge by experienc-
ing several different perspectives. Students learn how 
to collaborate in problem-solving groups, experience the 
importance of writing in the learning process, and develop 
independent and critical thinking skills through seminars 
exploring books, small group work and visual media.

Coordinated Studies 
An alternative to the traditional individual course model, 
Coordinated Studies courses integrate two or more  
disciplines into one team-taught course in which students 
meet for longer periods during the week and earn 8-10  
or more credits. Although students receive credit for stan-
dard Seattle Community College courses such as ENGL& 
101 (English Composition I), ANTH 201 (Contemporary 
Issues in Anthropology), or GEOL 108 (Minerals, Gems 
and Fossils), they concentrate on exploring a theme, prob-
lem or question, such as “Escaping the Matrix: Discourse 
of Power,” “Ways of Knowing: How We Choose What to 
Believe,” “Inheriting the Future,” “Insatiable Appetites: 
Food, Culture and Power” or “Minerals and Metal Arts.”

Linked Courses 
In linked courses students choose from a list of desig-
nated paired classes whose content is coordinated by the 
instructors through common assignments. Students need 
to register for both “linked” classes. While not as intensive 
as the Coordinated Studies model, linked courses also 
provide integrated learning. 

Common course numbering 
and “&” Courses 
www.seattlecolleges.edu/coursessearch.aspx

As of Summer Quarter 2008, all Washington state com-
munity and technical colleges are using a Common Course 
Numbering (CCN) system. The system identifies courses 
that are equivalent at community colleges throughout 
the state to make it easier for students who may transfer 
between two-year colleges. Some course numbers, pre-
fixes and titles have been changed to comply with these 
new standards. The courses with an ampersand “&” after 
the prefix code are part of the Common Course Number-
ing system. However, courses without an “&” will continue 
to transfer between two-year and four-year colleges under 
individual Direct Transfer Agreements, as in the past. 

General education  
at the Seattle Community Colleges
Definition
General Education is college-level work that introduces 
students to the content and methods of major areas of 
knowledge including humanities and fine arts, the natural 
sciences, mathematics, and the social sciences. General 
Education emphasizes the following outcomes:

�� Attitudes necessary to function as a citizen and  
lifelong learner

�� Intellectual skills required for college level inquiry  
and competence

�� Knowledge and awareness of the complex world  
in which we live

Rationale
The purpose of General Education is to provide educa-
tional depth and breadth through development of essen-
tial skills in reading and writing, research and information 
literacy, critical thinking, problem-solving, understanding 
individuals and cultures, creative expression, and quan-
titative and scientific reasoning. These transferable skills 
support students as they continue in higher education, 
move forward in careers, and continue the process of life-
long learning.

Learning Outcomes
Each college has developed learning outcomes and spe-
cific degree requirements to support these General Educa-
tion goals. See college sections for details.
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The College Transfer program offers courses in a wide range 
of academic fields common to undergraduate study in col-
leges and universities. These courses meet requirements for 
associates’ degrees and will transfer to four‑year institutions 
within guidelines established by those schools. The courses 
and programs offered are designed to enable the student to 
make a successful transition to a four-year institution. 
Students who plan to transfer to a specific college or 
university should work with a transfer advisor, and also 
request information from the four‑year institution(s) they 
want to attend. 

Associate of Arts (A.A. – DTA) 
Degree 
The Associate of Arts (A.A.) degree (Direct Transfer Agree-
ment or DTA) is a 90-credit transfer degree that fulfills the 
general education requirements for most four-year degrees 
in arts and sciences. To earn the A.A. degree, students 
must achieve a cumulative grade point average of 2.0 or 
better in courses numbered 100 and above, complete at 
least 15 credits at the Seattle Community College awarding 
the degree, and meet the requirements outlined below. 
Students should contact college advising offices for list-
ings of courses that satisfy degree requirements. Students 
planning to transfer to a four-year institution should be 
aware that they must complete all admission requirements 
for their destination institution. In addition, students are 
encouraged to give early consideration to possible majors 
and obtain information about requirements for these 
majors at their destination college or university.

A.A. Degree Learning Outcomes 
The Seattle Community Colleges A.A. degree is designed 
to fulfill a set of seven desired learning outcomes for 
the general education of a college undergraduate in the 
United States in the 21st century. Students completing the 
Associate of Arts degree should:
1.	 Have college-level knowledge and skills in critical think-

ing, quantitative analysis, and written composition. 
2.	 Have college-level mastery of information literacy and 

technology literacy.
3.	 Have effective skills for in-person and media-based 

interactions with individuals and within groups.
4.	 Understand methods and modes of inquiry specific to 

traditional and contemporary areas of knowledge in 
the humanities and arts, natural and physical  
sciences, mathematics, and the social sciences.

5.	 Understand the interdisciplinary nature of knowledge.
6.	 Understand the United States as a multicultural society.
7.	 Understand the global society and processes of 

1|Academics/College Transfer
Transfer Degrees Summary
Associate of Arts (A.A. – DTA)
Two-year degree designed to transfer to a four-year 
college or university. 
Central, North, South 

Associate in Business (A.B. – DTA) 
Two-year degree designed to transfer to a four-year 
college or university. 
North, South

Associate in Elementary Education  
(A.E.E. – DTA/MRP)
Direct Transfer/Major Ready Pathway to a B.A. in  
Elementary Education (K-8) programs in the state  
of Washington. 
Central, South

Associate in Math Education (A.M.E. – DTA/MRP)
Direct Transfer/Major Ready Pathway to a B.A. in Math 
Education degree (grades 6–12) programs in the state 
of Washington.
Central

Associate of Science Degree (A.S. – DTA)
Two-year degree designed to transfer to a four-year 
college or university. 
Central, North, South

Associate of Science - Transfer Degree (A.S.) 
Two-year degree designed to transfer to a four-year 
college or university in two major areas of science.
Option 1 biological sciences, environmental/resource 
sciences, chemistry, geology & earth sciences
Option 2 engineering, computer science, physics & 
atmospheric science 
Central, North, South

Associate in Fine Arts (A.F.A.)
North

Associate of Applied Science (A.A.S. and A.A.S.-T) 
Degrees
See page 3.
Central, North, South

Bachelor of Applied Science (B.A.S.) Degrees
Applied Behavioral Science B.A.S. - Central
See page 14 and pages 56–57.

Hospitality Management B.A.S. - South 
See page 14 and page 135.
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globalization from mostly, but not exclusively, non-
Western and indigenous perspectives.

See pages 8–9 for detailed A.A. Degree Requirements at the 
Seattle Community Colleges.

Associate of Arts: Special Emphasis Areas 
Students planning to transfer to a four-year institution and 
pursue a specific field of study should work closely with 
their advisor to plan their Associate of Arts (A.A.) degree. 
In addition to the A.A. degree, special courses of study 
have been designed for the following areas of emphasis at 
the Seattle Community Colleges.

�� ASIAN PACIFIC ISLANDER STUDIES - SOUTH
This interdisciplinary transfer degree program 
examines history and contemporary issues affecting 
Asians, Asian Americans and Pacific Islanders. Asian 
Pacific Islander Studies students can transfer to a 
four-year institution offering programs and degrees in 
a number of fields, including American/Comparative 
Ethnic Studies or Asian Studies. Degree requirements 
for this degree differ from the general A.A. Degree 
requirements. Contact South Seattle Community 
College Advising Office for details.

�� DEAF STUDIES - CENTRAL
The Deaf Studies emphasis offers two years of 
intensive study in American Sign Language and Deaf 
culture, providing a cultural and communication 
foundation about deafness and Deaf culture. It is 
designed for students who plan to work in agencies 
which provide services for the deaf and hard of 
hearing; for students seeking further degrees in 
fields such as education, social work, counseling 
or linguistics; and for those seeking enhanced 
communication and relationships with deaf relatives, 
co-workers, friends and consumers. Contact Seattle 
Central Advising Office for further information.

�� SUSTAINABLE AGRICULTURE (SAgE) - CENTRAL
This new emphasis offers a suite of core courses 
and four areas of focus: Urban Food Systems, Small 
Farm Systems, Farmland Ecological Restoration and 
International Sustainable Development. For details, 
contact Seattle Central Community College Advising 
Office: www.seattlecentral.edu/learn/sage. 

Associate in Business (A.B. – dta) 
Degree 
The Associate of Arts in Business Degree is designed to 
satisfy lower division general education and business  
requirements at Washington’s public four-year colleges 
and universities. 

See page 90 (North) and/or page 134 (South) for details.

Associate in elementary  
education (A.E.E. – DTA) Degree
K-8 Education Pre-Major - Central, South
Designed for students transferring to a four-year univer-
sity, this program provides a solid foundation for direct 
transfer to B.A. in Elementary Education (K-8) programs 
in the state of Washington. Although a 2.0 in each course 
and overall GPA is required to earn the A.E.E./DTA degree, 
many competitive programs require a 3.0 or better in 
program prerequisites or overall GPA. Students must also 
take the WEST-B test and have 30-80 hours of supervised 
work with children. 

See page 56 (Central) and/or page 134 (South) for details.

http://seattlecentral.edu/learn/sage
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Associate in math education  
(A.M.E. – DTA) Degree
Secondary (9-12) Math Education Pre-Major - Central
Designed for students transferring to a four-year university 
to pursue a secondary math education teaching degree. 
This program provides a solid foundation for B.A. in Math 
Education degree programs (grades 6-12) in the state of 
Washington. Although a 2.0 in each course and overall 
GPA is required to earn the A.M.E./DTA degree, many com-
petitive programs require an overall average of 3.0 or bet-
ter. WEST-B and WEST-E/Praxis II tests are required.

See page 56 for further information.

Associate of Science (A.S. – DTA) 
Degree 
The Associate of Science (A.S. – DTA) is a transfer degree. 
However, there are certain major areas of study in which 
the student may not be able to take all the courses nec-
essary to transfer with junior standing in his/her major. 
Contact an advisor for more information on this degree 
program. For specific courses leading to a pre‑major in a 
number of science fields, refer to the College Transfer sec-
tion for each college.
Degree requirements include satisfactory completion of 
at least 90 approved credits with a 2.0 cumulative GPA. 
At least 15 credits in college-level courses (100 or above) 
must be earned at the Seattle Community College grant-
ing the degree. 

Associate of Science Transfer 
(A.S.) Degree
The Associate of Science (A.S.) is also a transfer degree 
for students who wish to transfer as juniors to four-year 
institutions in the state of Washington. 
Degree requirements include satisfactory completion of 
at least 90 approved credits with a 2.0 cumulative GPA. 
At least 15 credits in college-level courses (100 or above) 
must be earned at the Seattle Community College grant-
ing the degree. 
Two different study options are offered:
1.	 biological sciences, environmental/resources  

sciences, chemistry, geology and earth sciences
2.	 engineering, computer science, physics and  

atmospheric science 
Students should contact an advisor for specific pro- 
gram requirements.

Associate of Fine Arts (A.F.A.) 
North Seattle Community College offers an Associate of 
Fine Arts (A.F.A.) degree in art and in music. Both degrees 
require at least two years of study and include many of the 
A.A. degree requirements as well as specific requirements 
in either art or music. While the A.F.A. degree prepares 
students to transfer to four-year institutions, the only  
college to which an A.F.A. recipient can currently transfer 
with junior standing is The Evergreen State College.
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Basic Requirements	 15 credits

Electives	 30 credits

Areas of Knowledge 
Distribution Requirements	 45 credits

A.A. DEGREE TOTAL	 90 credits

Basic Requirements	 15 credits
English &101 and &102	 10 credits

Intermediate Algebra (IA) Proficiency
All students must demonstrate proficiency in intermediate 
algebra. Proficiency may be demonstrated in one of the 
following ways:

�� In high school, complete three years of study at the 
level of algebra, geometry and second-year algebra

–– Second-year algebra must be completed with a 
minimum 2.0 grade.

–– The second algebra course may be completed 
in high school if the first-year algebra course is 
completed in middle school.
Note: Arithmetic, pre-algebra, business math, and statistics 
will not count toward the requirement.

�� OR complete MATH 098 with a minimum 2.0 grade
�� OR place into and complete MATH &107 with a 

minimum 2.0 grade (Placement is through an 
approved placement test)

�� OR place into and complete a mathematics course 
from either of the following lists with any passing grade 
(Placement is through an approved placement test)

List 1: These courses are recognized by Seattle Community 
Colleges, the University of Washington, and most Washington 
baccalaureate institutions as demonstrating intermediate 
algebra proficiency. Students should check the requirements 
of their destination institution: MATH 102, 116, 120, &141, 
&142, &148, &151, &152, &153, 220, 224, 238.

List 2: Although recognized by Seattle Community Colleges and 
some Washington baccalaureate institutions as demonstrat-
ing intermediate algebra proficiency, the following courses 
are not recognized for that purpose by the University of 
Washington. Students should check requirements of their 
destination institution: MATH 103, 109, 170.

Quantitative/Symbolic Reasoning	 5 credits
Students completing the QSR requirement will be able 
to use quantitative or symbolic reasoning to under-
stand, analyze, interpret and solve problems. Successful 
completion of any of the following classes satisfies the 
QSR requirement for Seattle Community Colleges. These 
courses may also satisfy the QSR requirement at bacca-
laureate institutions. Students should check the require-
ments of their destination institution.

�� MATH 102, 103, &107*, 109, 116, 120**, &131, &132, &141, 
&142, &148, &151, &152, &153, 220, 224, 238, 239 

(* If using MATH &107 to meet both the IA proficiency 
requirement and the QSR requirement, students must  
earn a minimum 2.0 grade in the course.)  
(** MATH 120 does not meet the QSR requirement  
at University of Washington.)

�� ASTR &110 �� ENGR 142
�� BUS 210 �� PHIL &106
�� CHEM &139, &161, &162, 

&163, 191, 192
�� PHYS &121, &122, &123, 

&221, &222, &223
�� CSC 110, 111, 142, 143 �� PSYC 217
�� ECON &201, &202

Electives	 30 credits
Electives include - 

�� All college transfer courses numbered 100 or above 
�� Accounting, business administration and transfer 

engineering classes 
�� Physical education activity courses (3-credit maximum)
�� A maximum of 15 credits from a combination of  

the following:
–– Workforce Education (Professional-Technical) 

courses numbered 100 and above
–– Human Development courses (HDC) numbered 100 

and above (6-credit maximum)
–– Library research courses (6-credit maximum)
–– Cooperative Work Experience (CWE) courses 

numbered 100 and above (5-credit maximum)

Special Requirements included within the 90-credit total
Within the 90 credits required for the A.A. degree, students 
must complete special requirements in Integrated Studies,  
Communication, U.S. Culture and Global Studies, as listed 
below. Students should consult their college advising office for 
a current listing of these courses. Specially designated courses 
that satisfy these requirements differ by college. Special desig-
nation credit for courses taken at one of the Seattle Community 
Colleges will transfer to other colleges in the district. 

�� At least 8 credits of Integrated Studies (This requirement 
may be met through specially designated individual courses, 
linked courses, or coordinated studies programs)

�� At least one course in Communication

�� At least one course in U.S. Cultures

�� At least one course in Global Studies

College Transfer A.A. Degree Requirements
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Areas of Knowledge Distribution Requirements		  45 credits
This listing may change. Students should confer with their college advising office for the most current information.

 
VISUAL, LITERARY AND PERFORMING ARTS (Humanities and Arts) 	 15 CREDITS  
Choices must include a minimum of two different course prefixes. No more than 5 credits each of a world language at the 
100 level and a studio/performance class (*asterisked below) may be applied to the distribution requirements.

College Transfer A.A. Degree Requirements continued…

 Art: ART &100, 101*, 102*, 103*, 104, 105, 110*, 111*, 112*, 113*, 
114*, 115,* 121*, 122*, 123*, 163, 166*, 170, 201*, 202*, 203*, 
205*, 206*, 207*, 210*, 211*, 212*, 213*, 214*, 215*, 216*,217*, 
221*, 222*, 223*, 251, 252, 253, 254, 255, 281*, 282*, 283*, 
284*, 285*, 290, 291 

American Sign Language: ASL &121, &122, &123, 210, &221, &222, 
&223

Chinese: CHIN &121, &122, &123, &221, &222, &223
Communication: CMST &101, &102, 115, 145, 155, 175, 185, 195, 205, 

&210, 215, &220, &230, 235, 245, 255, 265, 275, 285, 295 
Drama: DRMA &101, 103, 105, 108*, 109*, 110*, 112, 114*, 116*, 

120*, 121*, 122*, 123*, 131, 182*, 204*, 205*, 206*, 221*, 222*, 
223*, 284, 285, 286

English: ENGL 104, 109, &111, &112, &113, &114, 117, 151, 152, 153, 
201, 204, 205, 214, 218, 219, &224, &225, &226, &227, &228, 231, 
232, 233, 240, 241, &244, &245, &246, 251, 252, 253, &254, &256, 
257, 258, 259, 260, 263, 265, 266, 267, 270, 291, 292, 293

French: FRCH &121, &122, &123, 204, 205, 206, 212, &221, &222, 
&223, 231, 232, 233 

German: GERM &121, &122, &123
Humanities: HUM 104, 105, 110, 115, &116, &117, &118, 120, 125, 

140, 150, 160, 200, 210, 234, 261, 270
Italian: ITAL 121, 122, 123 
Japanese: JAPN &121, &122, &123, &221, &222, &223 
Journalism: JRN 101, 102, 103 
Linguistics: LAN 101, 110 
Literature: LIT 236, 238 
Music: MUSC 100, 106, 109, 110, 113, 116, 117, 119*, 120*, 125, 126*, 

127*, 128*, 130*, 134 - 140*, &141, &142, &143, 144*, 145*, 146*, 
147*, 148*, 150*, 151*, 156*, 157*, 158*, 160, 161, 163, 164*, 
165*, 166*, 171*, 172*, 173*, 182*, 185, 204, 205, 213, 221*, 
222*, 223*, &231, &232, &233

Russian: RUSS &121, &122, &123
Spanish: SPA &121, &122, &123, &221, &222, &223, 236, 238 
Vietnamese: VIET &121, &122, &123

American Ethnic Studies: AME 150, 151, 160, 201 
Anthropology: ANTH &100, &106, 113, &125, 130, 135, 201, &206, &210, 

211, 212, 213, &216, &228, 275
American Sign Language: ASL 120, 125 
Economics: ECON 100, 102, &201, &202, 240 
Environmental Science: ENV 150, 200, 202, 208, 214, 294
Geography: GEG 100, 200, 207, 230, 260 
History: HIST 105, 106, 108, 120, &126, &127, &128, 131, &136, &137, 

138, 140, 145, &146, &147, &148, 150, 191, 200, 208, 210, 211, 212, 
&214, &219, 221, 230, 241, 242, 251, 268, 269, 273 

International Studies: ISP 101, 105, 110, 120, 160, 170, 201, 205, 210, 
220, 234, 251, 255, 260, 261, 270 

Philosophy: PHIL &101, 102, 110, 111, 118, 160, 215, 220, 240, 245, 
250, 255, 267 

Political Science: POLS &101, 111, 112, 170, &200, &202, &203, 205, 
206, 213, 220, 255 

Psychology: PSYC &100, 120, &200, 207, 209, 210, 217, &220, 230, 
235, 245, 250, 255, 257, 294 

Religion: REL 150, 151 
Sociology: SOC &101, 102, 105, 106, 107, 120, 130, 150, 170, &201, 

220, 230, 245, 250, 253, 265, 275, 280 
Social Science: SSC 101, 103, 187
Social Welfare: SWF 200
Women’s Studies: WMN 140, 200, 205, 213, 257

Anatomy & Physiology: BIOL 128*, &241*, &242* 
Astronomy: ASTR &100, &110*, 201 
Biology: BIOL &100*, 102*, 106*, 107*, 120*, 125*, 130*, &160*, 

161*, 195, 196, &211*, &212*, &213*, 228*, 229*, 239*, &260*, 
282*, 285*, 286*, 287*, 290, SPS 201* 

Botany: BOT 110*, 112*, 113* 
Chemistry: CHEM 106*, &110*, &121*, &122*, &123*, &131*, &139, 

&161*, &162*, &163*, 191*, 192*, 211*, &241, &242, &243, &251*, 
&252*, 255, 256 

Environmental Science: ENV 150, 160, 170, 201, 202*, 203, 205, 208, 
221

Geology: GEOL &101*, &103*, 104, 105*, 106, 108*, &110*, 111*, 

&115*, 118*, 202*, 207*, &208* 
Health: HEA 125, 150, 160 , 225
Material Science: MSC 101 
Meteorology: MEY 100
Nanotechnology: NANO 101*
Nutrition: NTR 105*, 150, 155 
Oceanography: OCEA &100, &101* 
Physics: PHYS &100, 107*, &121*, &122*, &123*, &221*, &222*, 

&223* 
Science: SCI 100, 101*, 104, 110*, 111*, 112*, 113*, 114*, 115*, 

116*, 117*, 118*, 119*, 121*, 129*
Sustainability: SUST 101

Up to 5 credits total allowed from the following group: 
Anthropology: ANTH &204, &205, 275 
Computer Science: CSC 110, 111, 142, 143 
Engineering: ENGR &111, 140, 142, &214, &215, &224, &225, 271 
Geography: GEG 205 

Math: All MATH college transfer courses number 102 and above. 
Technical math courses NOT usable for transfer purposes. 

Philosophy: PHIL &106 
Psychology: PSYC 222 

Total Credits Required for Associate of Arts Degree	 90 credits

THE NATURAL WORLD (Natural and Physical Sciences, Mathematics) 	 15 CREDITS 
Choices must include a minimum of two different prefixes; 5 credits must be in a lab science (*asterisked below).  
Students may choose up to 5 credits from the following list of courses: Anthropology, Computer Science, Engineering,  
Geography, Mathematics, Philosophy OR Psychology (see specific courses below).

INDIVIDUALS, CULTURES AND SOCIETIES (Social Sciences) 	 15 CREDITS 
Choices must include a minimum of two different course prefixes.
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Transfer Policy and Processes
Transfer Assistance 
Transfer services and information are available at all 
three Seattle Community Colleges through the campus 
Advising/Transfer Centers. During their first few quarters 
of study at the Seattle Community Colleges, students are 
encouraged to explore the various options for majors at 
four-year institutions and to become knowledgeable about 
admissions and graduation requirements for any majors 
they are considering.
Representatives from local four-year institutions visit all 
three Seattle Community College campuses on a regular 
basis to provide information regarding admissions dead-
lines and transfer requirements.
Ultimately, it is the student’s responsibility to become  
knowledgeable about the admissions and graduation  
requirements of the four-year institution he or she plans  
to attend.

Reciprocity Agreement 
Washington community and technical colleges offer reci-
procity to students transferring within the state’s commu-
nity and technical college system who are pursuing A.A., 
A.B., A.S. or A.S.–T degrees. Students who complete an 
individual course that meets distribution degree require-
ments or fulfills entire areas of their degree requirements 
at one college will be considered to have met those same 
requirements if they plan to complete the same degree 
when they transfer to another community or technical col-
lege in Washington. These degree requirements include 
Communication Skills, Quantitative Skills, or one or more 
Distribution Area requirements. Students must initiate the 
review process and must be prepared to provide neces-
sary documentation. For complete information, students 
should contact the Registrar’s Office at each college.

See “Common Course Numbering” on page 4.

Transfer of Credits to Four-year Institutions 
Students who plan to transfer to a four‑year college or 
university are advised to give careful consideration to the 
following information:
1.	 Students transferring to a four‑year institution may 

apply a maximum of 90 (quarter) transferable com-
munity college credits to a baccalaureate degree. More 
credits may transfer at the discretion of the receiving 
institution. 

2.	 It is possible to transfer with fewer than 90 credits, but 
special requirements may be imposed. 

3.	 Students who plan to graduate with the A.A. or A.S. 
degree should make sure they have also met the 
admission requirements for the transfer institution. 
Completion of the A.A. degree alone may not  

necessarily fulfill admission requirements at some 
four-year institutions. 

4.	 Transferable courses are numbered 100 and above, 
but not all courses so numbered are transferable. 
Receiving institutions determine which credits transfer 
into the college. Students planning to transfer should 
plan as early as possible, contacting those institutions 
to which they plan to transfer.

5.	 Unless a transfer agreement with the Seattle 
Community Colleges is in effect, the four‑year school 
may impose additional general education requirements. 

6.	 Graduation requirements for the bachelor’s degree are 
established by the four‑year institution. Students at the 
community college should choose courses according 
to graduation requirements of their chosen college or 
university. Students planning to transfer should plan 
as early as possible in their college programs using the 
following guide:

�� Consult a current catalog of the chosen school to 
determine entrance requirements and suggested 
freshman and sophomore programs in the major 
field of interest. 

�� Confer with a college advisor about fulfilling these 
requirements. 

�� Confer with an admissions officer at the four‑year 
institution regarding further curriculum and transfer 
regulations. 

�� Check carefully a quarter or two before transfer 
to be sure all requirements will be met to the 
satisfaction of the four‑year institution. 

Transfer Rights & Responsibilities 
Source: Higher Education Coordinating Board 
www.hecb.wa.gov

Student Rights and Responsibilities 
1.	 Students have the right to clear, accurate, and current 

information about their transfer admission requirements, 
transfer admission deadlines, degree requirements, 
and transfer policies that include course equivalencies.

2.	 Transfer and freshman-entry students have the right to 
expect comparable standards for regular admission to 
programs and comparable program requirements. 

3.	 Students have the right to seek clarification regarding 
their transfer evaluation and may request the reconsid-
eration of any aspect of that evaluation. In response, 
the college will follow established practices and pro-
cesses for reviewing its transfer credit decisions. 

4.	 Students who encounter other transfer difficulties have 
the right to seek resolution. Each institution will have 
a defined process for resolution that is published and 
readily available to students. 

5.	 Students have the responsibility to complete all materi-
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als required for admission and to submit the applica-
tion on or before the published deadlines. 

6.	 Students have the responsibility to plan their courses 
of study by referring to the specific published degree 
requirements of the college or academic program in 
which they intend to earn a bachelor’s degree. 

7.	 When a student changes a major or degree program, 
the student assumes full responsibility for meeting the 
new requirements. 

College and University Rights and Responsibilities 
1.	 Colleges and universities have the right and authority 

to determine program requirements and course offer-
ings in accordance with their institutional missions. 

2.	 Colleges and universities have the responsibility to com-
municate and publish their requirements and course 
offerings to students and the public, including informa-
tion about student transfer rights and responsibilities. 

3.	 Colleges and universities have the responsibility to 
communicate their admission and transfer-related  
decisions to students in writing (electronic or paper). 

Transfer Agreements 
Direct Transfer Agreements with Four-Year Institutions
The baccalaureate (four-year) colleges and universities 
in Washington state listed below subscribe to the Inter-
college Relations Commissions (ICRC) Guidelines for 
direct transfer agreement (DTA). The Seattle Community 
Colleges offer both Associate of Arts and Associate of 
Science DTA degrees that meet ICRC Guidelines. The DTA 
associates’ degrees are recognized as fulfilling most, if 
not all, of the general education requirements for these 
institutions. Students who complete a DTA will normally 
be granted junior standing upon admission. Students 
should check with their intended transfer institution for 
further details regarding any additional general educa-
tion, major prerequisites and admission requirements. 
This list is subject to change. See your advisor for 
updated information and details of transfer. 

�� Bastyr University
�� Central Washington University
�� City University
�� Cornish College of the Arts*
�� Eastern Washington University
�� The Evergreen State College
�� Gonzaga University 
�� Heritage University 
�� Northwest University
�� Pacific Lutheran University
�� Saint Martin’s University
�� Seattle Pacific University
�� Seattle University

�� Trinity Lutheran College
�� University of Washington
�� University of Washington – Bothell
�� University of Washington – Tacoma*
�� Washington State University
�� Washington State University – Tri-Cities
�� Washington State University – Vancouver
�� Western Washington University
�� Whitworth College

*These institutions have restrictions and exceptions to the DTA.

Other Transfer Agreements
Seattle Community Colleges have partnerships and trans-
fer agreements with a number of other four-year  
institutions (such as Indiana University – Purdue University 
Indianapolis and San Fransisco State University), and are 
continually pursuing new ones. For the most accurate  
list of all transfer agreements, visit the Advising and  
Transfer Centers.

Other Transfer Opportunities 
Bachelor’s Degree Program Partnerships with North

�� Eastern Washington University: B.S. in Electrical 
Engineering

�� Washington State University Online: various online 
degrees

�� Western Washington University: B.A. in Education, K-8, 
Special Education and Elementary Certification 

See page 90 for details. 

Bachelor’s Degree Program Partnerships with South 
�� Eastern Washington University: B.S. in Technology, 

Applied Technology Option
�� Heritage University: B.A. in Education, K-8 and ESL
�� City University: B.S. in Business Accounting, Business 

Administration or Business Management
See pages 135 for details.
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2|Adult Basic Education/ESL
Adult Basic Education
Adult Basic Education (ABE) classes are for adults who 
already know English but wish to improve their basic 
reading, writing, and math skills. Reading and writing are 
integrated to give students the foundation for effective 
communication. Skills emphasized will help students 
prepare for the General Education Development (GED) or 
apply to a community or technical college.

English as a Second Language/ESL
English as a Second Language (ESL) classes are offered 
to help non-native speakers communicate in English and 
increase their understanding of American culture. Conver-
sation, pronunciation, reading, writing, and grammar are 
taught with special emphasis on the English skills needed 
for survival and employment. The courses advance to 
note-taking, composition, oral presentation, and class  
discussion at high levels.

NOTE: International Students should take ESL classes through 
International Programs, page 24.

Pre-College English, Mathematics 
and Human Development Courses
Many students entering college or returning after some 
time away from studies need additional work to prepare  
for college-level courses. For these students, the Seattle 
Community Colleges offer a series of courses in English, 
mathematics and human development. Placement in one 
or more of these courses is determined by performance 
on placement tests required for admission to the specific 
college program or courses. Courses in this category are 
those numbered below 100. They are described in the 
course description sections for English, mathematics and 
human development. For further information, contact the 
Basic and Transitional Studies program advisor at Central, 
the ABE program advisor at North, and the Academic Pro-
grams advisor at South.

Adult Basic Education 
at the Seattle Community Colleges

Seattle Central Community College
Basic & Transitional Studies 
206-587-4180  
www.seattlecentral.edu/basic/

North Seattle Community College
Adult Basic Education 
206-527-7303  
www.northseattle.edu/programs

South Seattle Community College
Academic Programs 
206-764-5363  
http://generalstudies.southseattle.edu

Seattle Vocational Institute
GED Program
(206) 587-4935  
sviweb.sccd.ctc.edu/programs.htm
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3|Careers Professional & Technical Programs
DEGREES AND CERTIFICATES
Certificates
More than 135 professional-technical programs.
Central, North, South, SVI

Associate of Applied Science Degree (A.A.S.)
Preparation and qualification for employment
Central, North, South

Associate of Applied Science – T Degree (A.A.S.-T)
Two-year degree in specific professional technical pro-
grams for transfer to specific four-year institutions.
Central, North, South

Bachelor of Applied Science (B.A.S.) Degrees
Four-year degree in Applied Behavioral Science 
Central
Four-year degree in Hospitality Management
South

Instructors bring industry experience as well as education 
and training to the classroom. All full-time instructors hold 
vocational instructor certificates and stay informed of 
industry changes.
A core of general education and/or related instruction 
courses is regarded as essential for all A.A.S. degree pro-
grams and all certificate programs of an academic year 
or more in length. College-level courses (100 and above) 
in communications, computation, human relations and 
selected courses from humanities, natural sciences and 
social sciences are required. Additional topics may include 
safety and environmental awareness.
Some A.A.S. programs and some courses in A.A.S. degree 
programs may transfer to four-year colleges or universities. 
Consult a program advisor or transfer institution concern-
ing course transferability prior to enrollment.

Associate of Applied Science - T  
(A.A.S.-T) Degree
The Associate of Applied Science - T degree is designed 
to assist students who initially enrolled for a professional-
technical degree and who then seek to transfer to a 
four-year institution for a bachelor’s degree. Degree 
requirements include satisfactory completion of at least 
90 approved credits with a 2.0 cumulative GPA. At least 
15 credits in college-level courses (100 or above) must 
be earned at the Seattle Community College granting the 
degree. The A.A.S.- T degree is based on technical courses 
required for job preparation but also includes transfer 
degree general education courses. In general, technical 
degree programs are not designed for general transfer to 
other colleges or universities; the A.A.S.-T degree prepares 
students for specific bachelor’s degree programs at specific 
institutions. Students should contact the appropriate com-
munity college division dean or Advising Office for a current 
list of four-year colleges accepting the A.A.S.-T degree.

The Seattle Community Colleges offer more than 135 
workforce education and training programs. These 
programs offer certificates and/or degrees, and vary 
from 1 to 7 quarters in length. They are designed 
to prepare students for specific careers. Several 
professional-technical programs also offer short-term 
training certificates; students may build skills and add 
certificates over time to progress in their fields.  
Contact the program office for further information.

Associate of Applied Science 
(A.A.S.) Degree 
The Associate of Applied Science (A.A.S.) degree prepares 
students to compete for employment through develop-
ment of technical and related skills and instruction in  
academic subjects appropriate to the occupational field.
To earn a degree within the Seattle Community Colleges, 
a student must complete at least 90 credits and have a 
minimum cumulative grade point average of 2.0. At least 
15 credits must be earned at the Seattle Community  
College granting the degree. Students should consult an 
advisor or division counselor for specific GPA requirements 
in their programs of study. 
Programs are designed and updated by advisory 
committees, made up of local industry leaders and labor 
representatives, to reflect current employment trends. 
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BACHelor of Applied Science 
(B.A.S.) 
Applied Behavioral Science
The Bachelor of Applied Science (B.A.S.) in Applied Behav-
ioral Science at Seattle Central Community College is 
designed to offer a substantive, human services four-year 
degree for direct service practitioners. This program is 
designed for students with an Associate of Applied Sci-
ence two-year degree in social and human services, or 
a related degree. Applications are accepted for Fall and 
Spring quarter entry. A minimum 2.0 cumulative GPA is 
required for application; however, entry to the program is 
competitive. 

Please see page 56 for further details.

Hospitality Management
The Bachelor of Applied Science (B.A.S.) in Hospitality 
Management at South Seattle Community College pre-
pares those students who have completed a two-year 
technical degree or approved associate’s degree with a 
broad set of competencies in the hospitality industry.  
Students take upper-division classes in management, 
marketing, human resource and technical positions. This 
program is unique in its focus of providing applied man-
agement training in the hospitality industry. 

See page 135 for more information.

Certificate Programs 
Certificate programs prepare graduates for employment 
in a wide variety of professional and technical careers. 
Requirements include satisfactory completion of an 
approved program of study with a minimum 2.0 cumula-
tive grade point average. For admission to a certificate 
program, an applicant must be at least 18 or be a high 
school graduate. 
Tests and a minimum proficiency may be required for cer-
tain programs. Waiting lists and application fees may be 
required of others. Education and work experience may be 
accepted to satisfy part of the certificate requirements if 
specifically related to the individual program of study. 
Credits earned in certificate programs are generally appli-
cable toward the A.A.S. degree.

NOTE: Courses must be numbered 100 or above to count 
toward certificate programs.

Related Instruction  
for Certificates and Degrees
Definition
Each Professional-Technical certificate or degree of 45 
credits or more includes Related Instruction, the non-tech-
nical portion of study providing instruction in the areas of 
communication, computation, and human relations.

Rationale 
The purpose of Related Instruction is to provide educational 
depth and breadth through development of essential skills 
in reading and writing, research and information literacy,  
in-person and media-based communication, critical 
thinking, problem-solving, understanding individuals and 
cultures, and quantitative or symbolic reasoning. These 
transferable skills support students as they continue in 
higher education, move forward in careers, and continue 
the process of lifelong learning. 

Certificates of 45 credits or more 
Related Instruction may be taught as embedded content 
(33 hours in each area) or as separate courses aligned 
with program outcomes.

Associate of Applied Science Degree 
A.A.S. students will complete classes in Related Instruction 
college-level courses, including classes in communication, 
computation, and human relations. Individual programs 
will identify courses which fulfill these requirements.
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Professional-Technical Programs 
Degrees and certificates are offered in the professional 
and technical career areas listed below. For a current list: 
www.seattlecolleges.edu/district/catalog/ccprotech.aspx. 

C-Central       N-North       S-South       V-SVI 

Arts/Design/Graphics/Media
Apparel Design & Services  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              C
Film & Video Communications  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           C
Graphic Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       C
Photography . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                          C
Publishing Arts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        C

Automotive Technology/Diesel/Truck Driving
Auto Body Collision Repair . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              S
Automotive Technology  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 S
Diesel & Heavy Equipment Technology  . . . . . . . . . . . . . . . . . . . .                    S
Fundamentals of Commercial Vehicle Driving . . . . . . . . . . . . . . .               S
NATEF Certificates . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     S

Aviation Maintenance/Aeronautical Technologies
Aeronautical Technology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                S
Aviation Maintenance/Aviation Airframe Mechanic  . . . . . . . . . .          S
Aviation Maintenance/Aeronautical Technology . . . . . . . . . . . . .             S
Aviation Maintenance/Airframe & Powerplant  . . . . . . . . . . . . . .              S
Aviation Maintenance/Aviation Powerplant Mechanic . . . . . . . .        S

Bachelor of Applied Science (B.A.S.) Degrees
Applied Behavioral Science . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              C
Hospitality Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                S

Business/Accounting
Accountancy (CPA Preparation) . . . . . . . . . . . . . . . . . . . . . . . . . . .                          N
Accounting  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                          NS
Administrative Assistant  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                N
Administrative Office Professional  . . . . . . . . . . . . . . . . . . . . . . . .                        V
Bookkeeping . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                         N
Business Information Technology . . . . . . . . . . . . . . . . . . . . . . . .                        CS
Computer-based Accounting . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             V
Computerized Accounting Technology  . . . . . . . . . . . . . . . . . . . . .                     N
Customer Service/Advanced Customer Service  . . . . . . . . . . . . .             N
Entrepreneurship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      N
General Business . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      N
International Trade . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    N
Legal Administrative Assistant  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           N
Network Technician . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    V
Project Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   N
Supervision and Management . . . . . . . . . . . . . . . . . . . . . . . . . . .                           S
Tax Preparation (Basic, Advanced) . . . . . . . . . . . . . . . . . . . . . . . .                        N

Construction/Carpentry/Building Trades/ 
Apprentice Training 
Pre-Apprentice Construction Training (P.A.C.T.) . . . . . . . . . . . . . .              V
Building Trades Apprentice - Journey Level Programs . . . . . . . . .         S

Includes courses for Bricklayers, Carpet & Tile Layers, 
Construction Line Clearance/Tree Trimmers, Construction 
trades, Electrical workers, Traffic flaggers, Glassworkers, 
Ironworkers, Meatcutters, Painters, Welders

Cabinetmaking & Fine Woodworking . . . . . . . . . . . . . . . . . . . . . .                      C
Carpentry  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                            C
Marine Carpentry/Boatbuilding  . . . . . . . . . . . . . . . . . . . . . . . . . .                          C
Wood Construction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    C

Cosmetology
Cosmetology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                          V
Cosmetology Instructor Training . . . . . . . . . . . . . . . . . . . . . . . . . .                          V

Communication
Communication, Business & Media  . . . . . . . . . . . . . . . . . . . . . . N
Communication & Media Arts . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            N

Culinary Arts/Food Production/Wine Industry
Banquets & Catering . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   S
Culinary Arts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                         CS
Pastry & Baking Arts  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   S
Restaurant Production . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 S
Specialty Desserts & Breads . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            C
Wine Making . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                         S
Wine Marketing & Sales  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                S
Wine & Food Pairing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   S

Drafting/CAD Technologies
Architectural Engineering Drafting . . . . . . . . . . . . . . . . . . . . . . . .                        N
Computer-Aided Drafting & Design Technology . . . . . . . . . . . . . .              S

Early Childhood Education
Early Childhood Education  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              N
Early Childhood Education Assistant  . . . . . . . . . . . . . . . . . . . . . .                      N
Parent Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   CNS

Electronics/Engineering/Telecommunications 
Biomedical Equipment Technology.  . . . . . . . . . . . . . . . . . . . . . . .                       N
Broadband Cable Technology . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            N
Electronics Engineering Technology . . . . . . . . . . . . . . . . . . . . . . .                       N
Electronics Technology  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 N
Electronics Telecommunications Technology . . . . . . . . . . . . . . . .               N
Engineering Technology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 S
Sustainable & Conventional Energy & Control Technology . . . . .     N
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Health-Related Professions
Acute Care Hospital Nursing Assistant . . . . . . . . . . . . . . . . . . . . .                     V
Allied Health Sciences . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  N
Anesthesia Technical Services . . . . . . . . . . . . . . . . . . . . . . . . . . .                           N
Clinical Lab Assisting . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   N
Dental Assistant  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      V
Dental Hygiene . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        C
Emergency Medical Technician . . . . . . . . . . . . . . . . . . . . . . . . . . .                          N
Expanded Function Dental Auxiliary . . . . . . . . . . . . . . . . . . . . . . .                       C
Health Care Assistant Preparation . . . . . . . . . . . . . . . . . . . . . . . .                        N
Health Unit Coordinator . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 V
Industrial First Aid  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     S
Information Technology for Healthcare  . . . . . . . . . . . . . . . . . . . .                    N
Medical Administrative Specialist . . . . . . . . . . . . . . . . . . . . . . . . .                         V
Medical Assisting/Medical Assistant . . . . . . . . . . . . . . . . . . . .                     NV
Medical Fundamentals for Clinical Research . . . . . . . . . . . . . . . .               N
Medical Laboratory Assistant/Phlebotomy  . . . . . . . . . . . . . . . . .                 V
Medical Office Administration  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           N
Medical Office Clerk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    S
Medical Reception, Basic  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               N
Medical Transcription  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  N
Nursing Assistant - Certified  . . . . . . . . . . . . . . . . . . . . . . . . . .                           NSV
Nursing (Practical - LPN) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               NS
LPN to RN . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           CS
Nursing (Registered - RN) (Associate’s Degree) . . . . . . . . . . .           CNS
Opticianry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                            C
Pharmacy Technician . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  N
Phlebotomist (I-BEST)  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  N
Respiratory Care . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      C
Surgical Technology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    C 

HVAC Service . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        N

Information Technology
Applications Support . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   C
Database Administration & Development . . . . . . . . . . . . . . . . . .                  C
IT Certificates: Cisco Certified Network Associate,  
Linux, Windows . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       N
Network Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 S
Network Design & Administration  . . . . . . . . . . . . . . . . . . . . . . . .                        C
Network Infrastructure & Security Support  . . . . . . . . . . . . . . . . .                 N
Network Technician . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   SV
Programming  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                         C
Web Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                          C
Web Development . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     C

Interpreter Training/Sign Language
Deaf Interpreter Training . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                C
Interpreter Training . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . C

Landscape Horticulture 
Landscape Design & Construction . . . . . . . . . . . . . . . . . . . . . . . .                        S
Horticultural Studies . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   S
Landscape Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               S

Maritime Training/Seattle Maritime Academy
Deckhand Cook . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       C
Marine Deck Technology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                C
Marine Engineering Technology  . . . . . . . . . . . . . . . . . . . . . . . . . .                          C
Industry & Community Courses  . . . . . . . . . . . . . . . . . . . . . . . . . .                          C

Including Basic Seamanship and Deck Skills, Celestial,  
Coastal & Electronic Navigation, Diesel Engines, Electricity for 
Boaters, Marine Safety & Survival, Vessel Handling

Real Estate
Appraisal (Trainee, Certified, Licensed)  . . . . . . . . . . . . . . . . . . . .                    N
Brokerage . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                            N
Commercial Real Estate Sales & Investment . . . . . . . . . . . . . . . .               N
Escrow . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                              N
Green Real Estate  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     N
Home Inspection  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      N
Loan Origination & Processing . . . . . . . . . . . . . . . . . . . . . . . . . . .                           N
Property Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  N
Real Estate Basics  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    N
Real Estate Sales (Basic & Advanced) . . . . . . . . . . . . . . . . . . . . .                     N

Science and Technology
Nanotechnology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       N

Social and Human Services
Child and Family Studies  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               C
Chemical Dependency Specialist . . . . . . . . . . . . . . . . . . . . . . . . .                         C
Service-Learning  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      C
Social and Human Services  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             C

Welding
Welding Fabrication Technology . . . . . . . . . . . . . . . . . . . . . . . . . .                          S

Work Experience/Cooperative Education/Internships 
On-the-job learning for college credit . . . . . . . . . . . . . . . . . . .                   CNS

Watch Technology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   N
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4|Continuing Education 
Continuing Education 
at the Seattle Community Colleges

Seattle Central Community College
(206) 587-5448  
www.learnatcentral.org

North Seattle Community College
(206) 527-3705  
www.learnatnorth.org

South Seattle Community College
(206) 764-5339  
www.learnatsouth.org

Class Schedules for 
Continuing Education
Each college Continuing Education Department publishes 
a class schedule. These schedules and other information 
are available through the websites listed above.

Community Education
Serving the community by offering a wide range of courses 
at reasonable cost, Community Education classes are mostly 
non-credit and non-graded. Most of the classes are taught 
by community members who are experts in their fields.
Classes include personal enrichment or professional 
development in areas as diverse as arts and crafts, 
computers, dance and exercise, food and wine, foreign 
languages, gardening, job hunting, financial planning and 
more. Many Continuing Education classes are available 
online as well.
Computer training classes are available for all skill levels 
in applications such as Word, Excel, Microsoft Office, com-
puter languages, database software, web design,  
programming, networking and more.
Classes may range from one evening to a full quarter in 
length. Costs vary by class.

Financial Planning
South Seattle Community College is an affiliate of the 
College for Financial Planning, offering classes for those 
seeking to develop a career or study for national certifica-
tion as a financial planner.

Puget Sound Industrial  
Excellence Center
Georgetown Campus of South Seattle Community College 
http://Georgetown.southseattle.edu/  
(206) 768-6853

The Puget Sound Industrial Excellence Center (PSIEC) offers 
customized contract training programs designed to meet 
specialized workforce training needs. The center serves as 
a focal point for business, labor and community in support 
of economic development, educational opportunities, family 
wage jobs and global competitiveness in greater South King 
County. The PSIEC provides customized workforce training 
in manufacturing, transportation, distribution, logistics 
and construction. New training programs focus on green 
jobs training, including energy conservation, energy audit-
ing, building science, and environmental sustainability 
practices. As part of the Seattle Community Colleges, the 
PSIEC has direct access to a wide range of high-quality 
instructors and training resources. The center also hosts 
career fairs and workforce development initiatives.

Senior adult Education
South Seattle offers classes and discussion groups espe-
cially designed for senior adults. Classes normally are held 
during the daytime, on campus or in senior or retirement 
centers. Generally there are no long assignments, exams 
or grades. Reduced tuition is available for some offerings.

Teacher preparation
Central offers a non-credit Teaching English as a Second 
Language (TESOL) Certificate and other teacher education 
preparation classes.
North offers teacher clock hours for most of its course offerings.
South offers courses for those working toward a Career 
and Technical Education Certification in Washington state. 
This program is for business and industry professionals 
who would like to become secondary CTE teachers.

Contract Training
Business and industry representatives can select from a 
full range of management and employee training, certifi-
cate training programs and development services through 
customized or contract training and certificate training 
programs offered by Continuing Education. These courses 
may be held at the employer’s site or at the Seattle Com-
munity Colleges. Continuing Education Units may be 
granted to meet professional development requirements.

http://Georgetown.southseattle.edu/
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Distance Education/eLearning
at the Seattle Community Colleges

www.seattlecolleges.edu/distance
 
Seattle Central Community College
www.seattlecentral.edu/distance

North Seattle Community College
www.virtualcollege.edu

South Seattle Community College
http://sites.southseattle.edu/online

5|Distance Education/eLearning
The Seattle Community Colleges offer a wide range of 
Distance Education/eLearning options using a variety of 
technologies, including online courses, videotape/DVD 
courses, and telecourses offered through the Seattle 
Community Colleges cable channel, SCCtv. The colleges 
are fully accredited, and with more than 150 courses to 
choose from, students can earn an A.A. degree online at 
their own pace. 
Distance Education/eLearning students experience the 
same curriculum, content and challenge as on-campus 
students at the Seattle Community Colleges and are able 
to earn the same degree. Classes require students to 
structure their own schedules, balancing their time around 
the assignments and requirements of the class. Courses 
usually contain more reading and assignments to ensure 
that student learning will be as rigorous as similar on-
campus classes. 
Experienced instructors are available for one-on-one 
communication, as are online study groups and discus-
sion forums with other students. Students communicate 
with their instructors through bulletin boards, email and 
telephone. Many classes have chat rooms for student-to-
student interaction.
Students can work directly with an advisor who will recom-
mend courses relevant to the student’s goals, and develop 
an individualized degree completion plan. State tuition 
applies in most courses and may be covered by financial 
aid. All three campuses have Distance Education/eLearn-
ing offices that students may visit in person.

Types of  
Distance Education/ 
eLearning Courses 
Online Courses
Coursework for online courses is generally completed 
over the Internet, within a quarterly timeframe. Students 
will be given textbook reading and lesson assignments. 
Online study groups, student discussion forums, and 
contact with the course instructor via email enhance the 
learning experience.
Fully online courses may not require campus visits. How-
ever, some online courses may require on-campus visits 
during exam times; check the individual course descrip-
tion. Classes require Internet access and an email address. 
Submission and grading of student work takes place 
online. Most classes use bulletin boards for online discus-
sion and do not require live chat. Some online classes also 
incorporate professionally produced video materials. Enroll-
ment follows the quarterly college schedule.
Students can also take Washington Online (WAOL) courses 
through the Seattle Community Colleges. Washington 
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Online is a cooperative effort of Washington state’s com-
munity and technical colleges to deliver coordinated 
online instruction. A team of faculty members represent-
ing several community colleges develops Washington 
Online courses; the instructor may be a faculty member at 
another Washington state community or technical college. 
Enrollment follows the quarterly college schedule. 

Hybrid Online Courses 
Hybrid online courses provide students with the schedul-
ing flexibility of fewer campus visits while covering the 
same materials as an equivalent class held entirely on 
campus. Hybrid online classes usually have at least one 
on-campus meeting per week combined with a “virtual 
classroom” website incorporating regular communications 
with the instructor and other students (through a bulletin 
board discussion), online content and lessons, and inter-
active Web-based activities. These courses often use on-
campus exams as assessment tools. Enrollment follows 
the quarterly college schedule.

Telecourses, DVDs or Videotape Courses
Televised courses are offered through Seattle Community 
Colleges cable channel, SCCtv in Seattle. Telecourses 
involve viewing programs at specified times, reading text-
book assignments, and completing lessons outlined in the 
study guide that students receive upon registration.
DVD or videotape courses are similar to telecourses. 
DVDs or videotape series may be available for purchase or 
rent. Contact the individual campus Distance Education/
eLearning offices for available options. 
On-campus meetings are generally not required for these 
courses. However, students may be required to take their 
exams on campus. Students who are not able to come 
to campus may find their own proctor to supervise the 
exams. Assignments are submitted to the instructor by 
mail, in person, fax, online or email. Enrollment follows the 
quarterly college schedule.

Videostreaming and Video-on-Demand
For students with broadband Internet connections, the  
Seattle Community Colleges offer online classes that 
incorporate video-on-demand. Professional telecourse 
series and college-produced video materials are video-
streamed anytime students need to view them and DVDs 
or videotapes may also be rented or purchased for some 
classes. These classes are available to all students. Enroll-
ment follows the quarterly college schedule.

Interactive Multisite Courses
Interactive Multisite Courses (also called ITV) are broad-
cast to and from Seattle colleges (or around the world) via 
two-way live interactive teleconferencing. Students from 
different campuses see and interact with one another and 

their instructor in specially designed classrooms. Instruc-
tors may spend time visiting each participating Seattle 
Community College. Enrollment follows the quarterly 
college schedule. Note: Not available at Seattle Central.

Correspondence Courses 
Correspondence studies are conducted by mail, and  
students receive study guides with a course outline, a  
list of required textbooks, and instructions on how to  
complete specific lessons. Students submit completed  
assignments to the Distance Education/eLearning Office  
for evaluation by the instructor, who will return them to  
the student with comments. Consult with a counselor or  
advisor before enrolling.

Technical Requirements 
Minimum requirements for online, WAOL, videostreaming 
and hybrid courses include:

�� Access to a PC with a Pentium processor (Windows 
2000, XP, Vista, 7) or comparable Macintosh computer 
(OS X or later versions) with at least 32mb RAM

�� A reliable internet connection (DSL or cable modem 
connection recommended)

�� Browser requirement: Latest versions of Firefox (PC/
MAC) or Internet Explorer (PC)

�� This list contains links to common “plug-ins.” Any or all 
of these might be required for an individual course.

–– Adobe Acrobat
–– Java Runtime
–– QuickTime – for some movies
–– Macromedia Flash – for some movies
–– Microsoft PowerPoint Viewer 2003 & 2007
–– Word Viewer 2003
–– Excel Viewer 2003 & 2007
–– OpenOffice (compatible with Microsoft Office,  

free download)
Courses with audiostreaming or videostreaming will 
require sound and video cards and a broadband (DSL or 
cable modem) Internet connection. Technology fees allow 
students to use campus computers and Internet accounts. 
For more information on Washington Online, visit  
www.washingtononline.org.
Technical requirements for telecourses and other visual 
media courses require access to TV and VCR or DVD 
player (for some courses) and to audiocassette recorder 
(for some courses). Word-processed assignments are 
required in some cases. 

http://www.washingtononline.org
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Additional Fees 
Online technology, licensing, DVD/video rental and vid-
eostreaming fees may apply. Washington Online courses 
(WAOL) require a technology fee. Information about the 
fees can be found in the quarterly class schedule avail-
able online.

Advising for Distance Education/
eLearning
Distance Education/eLearning classes are very popular 
and fill before the quarter begins. Students who register 
early usually receive an email, postcard or orientation 
packet with specific information that will provide a head 
start. Students are encouraged to register early. Upon reg-
istration, students must visit the online college website to 
determine the next steps.
Books and study guides for most Distance Education/
eLearning courses may be ordered online or purchased 
at the campus bookstore. Academic advising can help 
students decide whether Distance Education/eLearning is 
a good option for their personal situations. Students can 
reach an advisor through email at dlweb@sccd.ctc.edu, 
by calling 1-888-801-3607, or by visiting college websites 
listed on page 18. 
There are also Distance Education/eLearning offices  
located on each campus.

Seattle Community Colleges 
Television & iris education
(206) 985-3928 
www.scctv.net 
www.iriseducation.org

The Seattle Community Colleges television station, SCCtv, 
offers high quality education and community program-
ming. SCCtv broadcasts to residents of Seattle on Com-
cast cable channel 28, Millennium cable channel 19 and 
simulcasts to the world via www.scctv.net. The self-funded 
station received two Emmy Awards in 2009, in recognition 
of the station’s innovative work. 
SCCtv creates unique original programming such as Pro-
fessor Fred’s Movie Marvels. This programming is shared 
with other community college television stations across 
the country from Seattle to New York. With programs like 
Unsilenced, a documentary revealing the music created 
by prisoners in the WWII Nazi concentration camps, and 
This Land is Our Land, which follows a gay and lesbian 
choir during a tour of Western states, SCCtv continues to 
provide a voice to our diverse community. 
SCCtv’s IRIS Education division serves as a portal for 
the world’s largest educational video producers, provid-
ing the digital delivery system, hosting and streaming for 
thousands of hours of educational content. This content is 
streamed to hundreds of higher education institutions and 
more than 77,000 high schools and K-12 schools through-
out the United States and Canada. 
For programming information and to watch SCCtv on the 
web visit www.scctv.net. 

http://www.scctv.net
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The Seattle Community Colleges offer several programs 
that allow students still in high school to learn about, 
prepare for, or take college courses. Students may find 
out about and enroll in these programs through their high 
school counselors. In addition, each college offers High 
School Completion courses and preparation and testing 
for the General Equivalency Development (GED). 

Concurrent  
High School/College Programs
Running Start
Central	 (206) 587-3820 
	 http://seattlecentral.edu/runstart
North 	 (206) 527-3682 
	 http://runstart.northseattle.edu/
South 	 (206) 764-5805 
	 http://dept.seattlecolleges.edu/running/

Running Start is a program for high school juniors and 
seniors who qualify for college-level work through college  
placement testing. This program provides tuition-free 
college-level credit courses that may count toward both 
high school requirements and college credit at the same 
time. Tuition is paid by the state through the student’s 
public high school. Students should consult their high 
school counselor and the college Running Start Office 
for placement testing and applications. Students pay for 
books, transportation and applicable fees. Online Virtual 
Running Start courses allow students to take college 
courses from home, the school library or the workplace. 
Upon completion of an associate’s degree, a Running 
Start student may submit a written request for a high 
school diploma to receive one from the college.
For more information, visit www.virtualcollege.org.

Tech Prep 
District	 (206) 903-3222 
South	 (206) 768-6720
www.techprepseattle.org

A dual-credit national educational program, Tech Prep 
awards community college workforce educational credit 
by recognizing comparable learning in the high school. 
There are two TechPrep programs: TechPrep Seattle is a 
partnership between the Seattle Community Colleges and 
Seattle Public Schools; the Puget Sound Career Consor-
tium - TechPrep is a partnership of seven high school dis-
tricts and South Seattle Community College and Highline 
Community College. TechPrep is designed for high school 
students who plan a career that will require a certificate or 
an Associate of Applied Science degree from a community 
college. It strives to avoid duplicating curriculum content, 

6|High School–College Programs
sets high academic standards and prepares students to 
meet real-world career demands.
Tech Prep courses are open to all students, but only 
those who complete the TechPrep course and registra-
tion requirements will qualify for college credit. Students 
should contact an advisor to see if their high school learn-
ing can qualify them for Tech Prep college credit. TechPrep 
is tuition-free.

Bright Future 
SVI	 (206) 587-6304

Bright Future is a partnership between the Seattle Public 
Schools and Seattle Vocational Institute. Students can 
complete all their minimum graduation requirements at 
their high schools and take vocational classes at Seattle 
Vocational Institute in one of six certificate programs. The 
work-based learning component offers work-related oppor-
tunities, including job shadowing, mentors, clinical experi-
ences, internships, service-learning, apprenticeships, and 
field trips to potential employment sites. Bright Future 
offers each student comprehensive case management 
to assure success in the program. Bright Future students 
begin their college careers early and develop marketable 
skills for future employment.

High School to College 
preparation programs GED 
Career Link Academy at South 
(206) 768-6475

The Career Link Academy at South Seattle Community 
College prepares students for success in college and 
their career while they work toward earning a high school 
diploma. The program serves students between the ages 
of 16 and 21 who have left high school without a diploma 
or have a GED and want to gain skills for success in col-
lege and beyond. Tuition for students is free and support 
is available for transportation, books, supplies and work-
related needs. 
Career Link at South offers support through this program 
and other campus programs for students to enroll in 
regular college classes. All Career Link students receive 
ongoing academic advising and assistance to ensure they 
are on track to graduate and have a High School & Beyond 
plan in place.
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TRIO Educational Talent Search 
South 	 (206) 768-6474

This college access program serves 600 students each 
year from six secondary schools located in south and 
west Seattle. Participants are primarily low-income 
students whose parents did not complete a four-year 
degree. Students explore their options for colleges, 
universities, training programs and future careers. The 
program provides exposure to post-secondary educational 
options as well as test preparation advising, personal 
counseling, academic advising, and cultural activities. 
TRIO ETS provides the opportunity to visit colleges and 
offers assistance in applying for college, financial aid  
and scholarships.

Upward Bound	
North	 (206) 527-7762  
	 http://webshares.northseattle.edu/ 
	 upwardbound/
South	 (206) 764-6676  
	 www.southseattle.edu/programs/upwardbd.htm

Upward Bound, a program funded by the Department of 
Education, provides high school students with services 
that support higher academic performance during high 
school. The goal is to maximize students’ potential for 
graduation from high school and subsequent college 
enrollment. The program works closely with low-income 
and first generation college-bound students, parents, and 
the high schools to help guide each student in developing 
a strong sense of self and in acquiring the tools necessary 
for a successful college experience.
Upward Bound provides personalized instruction in basic 
academic skills, science, foreign language, and other arts 
and academic disciplines; personal counseling; academic 
advising; social and cultural activities; and assistance in 
applying to colleges and for financial aid and scholarships.
The program includes spending six weeks on campus 
at either North or South during the summer for inten-
sive academic and college preparatory activities. North 
Seattle Community College hosts 70 high school students 
from three area high schools: Franklin, Roosevelt and 
American Indian Heritage Middle College. South Seattle 
Community College hosts 50 high school students with 
disadvantaged backgrounds from Evergreen High School 
and Tyee High School.

General Educational Development (GED)
Central 	 (206) 587-4180 
North 	 (206) 527-7303 
South 	 (206) 764-5363 
SVI	 (206) 587-4935

Adults may demonstrate that they have reached an 
education level equal to a high school diploma by taking 
the General Educational Development (GED) test. Students 
who pass the GED test earn a GED certificate, accepted 
by colleges, vocational programs, trade unions, and many 
employers as equivalent to a high school diploma. Contact 
the college offices for fee information. To prepare for 
this test, the Seattle Community Colleges offer courses 
that cover the subjects tested, such as reading, writing, 
mathematics, science and social studies. The course also 
covers the science and social studies skills required to pass 
the test. The class stresses math for practical problem-
solving, English usage, reading comprehension and test-
taking skills. 
A prerequisite for enrollment in GED classes is the ability 
to read at or above eighth grade level, or completion of 
ABE Level 4. 

See page 227 for course descriptions under General 
Educational Development. 

High School Completion Options 
Central 	 (206) 587-5408 
North 	 (206) 527-7303  
South 	 (206) 764-5805 

�� All students who are 21 years of age and older and 
who earn an associate’s degree of any type from 
Seattle Community Colleges are eligible to submit a 
written request for and to receive a college-based high 
school diploma. These individuals are not required to 
complete the State Board of Education high school 
graduation requirements.

�� Running Start students who complete an associate’s 
degree are eligible to request a high school diploma 
at any age. These individuals are not required to 
complete the State Board of Education high school 
graduation requirements. 

�� The Seattle Community Colleges also offer High 
School Completion options to students who have not 
completed their high school diploma. With this option 
students must have a minimum of 19 credits which 
include required courses. Students will also need to 
complete a culminating project, a “High School and 
Beyond” plan, and pass the High School Proficiency 
Exam (HSPE).

Students planning to work towards a high school diploma 
should obtain a copy of “Requirements for the High School 
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Diploma” from the Advising or Admissions Office for 
complete information. These individuals are required to 
complete the State Board of Education’s high school grad-
uation requirements. The requirements are listed below.

Option A:
Standard High School Diploma 
(95 college credits)
A high school diploma may be earned by completing 95 
college credits, including required and approved elective 
courses. Transfer credit may be approved for courses com-
pleted at other institutions; the final course must be taken 
at one of the Seattle Community Colleges and a minimum 
of 2.0 GPA must be achieved. 
Students who have not completed high school and are 
age 19 or older may enroll in this option for a reduced 
tuition. Students 18 or younger must pay full tuition unless 
enrolled in a Running Start program through a participat-
ing high school. 

Required Courses 
Requirements may vary slightly from college to college. 
A number of other courses may be substituted for these 
requirements. Obtain a copy of “Requirements for the High 
School Diploma” and advice from a counselor or advisor 
at the college you plan to attend.

Note: A 5-credit class equals one year of study in high school.
English	..........................................................................................15
Fine Arts (Drama, Music or Art)..................................................... 5
Pacific Northwest or Washington State History ........................... 5
U.S. History I (includes U.S. Constitution)..................................... 5
Contemporary World Problems, World History or  

World Geography............................................................... 5
Mathematics Series (Pre-Algebra, Algebra I or math class  

at student’s placement level)......................................... 10
Science (Two science courses, one of which must be a lab  

science, for which prerequisites have been met).......... 10
Occupational Education (May be chosen from any 

Professional-Technical courses)....................................... 5
Physical Education (May be waived with permission) ................ 2
Health	............................................................................................ 5
Approved Electives (from college transfer or Professional/ 

Technical courses; quantity varies, depending on  
number of required courses), minimum........................28

Required credits	 67 
elective credits	 28

total credits	 95

Option B: 
Associate Degree Conversion Diploma 

NOTE: This option is not automatic, and procedures vary from 
campus to campus. Consult an advisor.

Upon successful completion of the Associate of Arts (A.A.) 
or Associate of Science (A.S.) degree, and by taking the fol-
lowing courses, the student may be granted a high school 
diploma in addition to the A.A. or A.S. degree: U.S. History 
I (5) or POLS& 202 (5) and Washington State History (5) or 
satisfaction of requirement.

Substituting Courses
Several pre-college transfer and college transfer courses 
may be substituted for required high school courses. Stu-
dents who want to earn college credit while fulfilling high 
school graduation requirements should consult with the 
Advising Center or high school completion program director.

Elective Courses
Elective courses may be selected from the high school com-
pletion program and the following areas: vocational, general 
studies (liberal studies), college preparatory courses in math 
and English. Work experience may also qualify for credit. 
Credits may be granted on proof of satisfactory employment 
(405 hours = 1 high school credit or 5 college credits).

Tuition Waiver for High School Completion 
80% of the regular tuition is waived for students who fulfill 
the following criteria:
	 1. Age 19 or older
	 2. Resident of the State of Washington
To receive a tuition waiver, a student must submit an appli-
cation for high school diploma completion. If the student 
selects the associate’s degree option, only the courses 
listed above for Option B will be covered by the waiver.
Students 18 years old and younger who have not gradu-
ated from high school must pay the standard tuition fees 
for their courses unless they enroll in Running Start (see 
page 21). Non-residents will be charged the resident 
tuition fee. These students must also be approved to 
attend one of the Seattle Community Colleges by the 
Director of Admissions or College Underage Advisor and 
obtain a letter of release from their school district. Seattle 
Public School District students should contact the Office 
of Student Placement.
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7|International Programs
Services and Programs  
for International Students 
Each college has an International Program office with 
services including admission, college and cultural orienta-
tion, immigration and academic advising, social activities, 
trips, transcript evaluation for credit transfer, and housing 
referrals. See the International Program websites for more 
information.

Admission Guidelines  
for International Students

�� Students should apply through the college of their 
choice, since admission procedures and registration 
schedules vary from college to college. Contact the 
individual college for specific information.

�� Applicants must demonstrate adequate financial 
support to cover the period of study in order to meet 
visa requirements. International students pay the non-
resident tuition rates.

�� Applicants must be at least 16 years of age and have 
completed 10th grade at the time of enrollment.

�� Application for admission by itself does not guarantee 
acceptance. Students must receive official notification 
of admission in order to enroll.

Note: International students should begin the application 
process well in advance of the quarter for which admission is 
desired in order to allow time for processing the application, 
to make passport and visa arrangements, and to prepare for 
departure. 

Guidelines for Continuing Enrollment for  
International Students 
Students must:

�� Comply with Homeland Security requirements, 
including proper documentation, a valid passport,  
I-94 and I-20

�� Complete 12 credit hours each quarter (as assigned by 
an advisor) while maintaining a satisfactory GPA

�� Provide proof of medical and accident insurance 
coverage or purchase the college insurance plan at the 
time of registration. This is required to prevent possible 
financial difficulties in the case of illness or accident

International Programs  
at the Seattle Community Colleges
Each college offers programs for international stu-
dents and for Study Abroad. Contact the International 
Programs office on each campus for details about 
what is offered and how to participate: 

Seattle Central Community College
International Education Programs
1701 Broadway, ISC 100
Seattle, WA 98122 USA
Telephone: (206) 587-3893
Fax: (206) 587-3868
Email: iepsccc@sccd.ctc.edu
www.seattlecentral.edu/international

North Seattle Community College
International Programs
9600 College Way North
Seattle, WA 98103 USA
Telephone: (206) 527-3672
Fax: (206) 527-3794
Email: international@sccd.ctc.edu
http://isp.northseattle.edu

South Seattle Community College
International Programs
6000 16th Ave. S.W.
Seattle, WA 98106 USA
Telephone: (206) 764-5360
Fax: (206) 764-5836
Email: ip@sccd.ctc.edu
http://southseattle.edu/international

The Seattle Community Colleges welcome students from 
other countries for study in academic and technical pro-
grams as well as Intensive English programs. The colleges 
are committed to fostering international awareness and 
understanding and encourage the sharing of ideas and 
cultures generated by international students on campus.

mailto:iepsccc%40sccd.ctc.edu?subject=
http://www.seattlecentral.edu/international
mailto:http://isp.northseattle.edu?subject=
http://isp.northseattle.edu
mailto:ip%40sccd.ctc.edu?subject=
http://southseattle.edu/international
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types of programs available  
for International Students 

Intensive English
Students enroll in general English courses at beginning, 
intermediate and advanced levels. 

College Bridge
Students develop academic skills to prepare for college/
university level studies, and may enroll in one or more  
college level courses. 

College Transfer
Students enroll in the two-year Associate of Arts (A.A.) or 
Associate of Science (A.S.) degree at the Seattle Commu-
nity Colleges, which is equivalent to the first two years at 
a university. The associate’s degree transfers to hundreds 
of four-year colleges and universities around the USA. Stu-
dents enjoy lower tuition and smaller class sizes than at 
most four-year colleges.

Professional-Technical
Students can choose from more than 135 degree and 
certificate programs in professional and technical fields. 
Programs vary in length from one to seven quarters. 

FAST TRACK High School Completion
Students can complete their high school diploma and earn 
their associate’s degree at the same time.

Summer Session
Students can choose from a range of college and English 
programs during the summer term. 

Programs for  
U.S. STUDENTS STUDYING and  
volunteering ABROAD 
The Seattle Community Colleges encourage students to 
study abroad as a way to enhance their educational  
experience. Interested students should visit the Inter-
national Programs Study Abroad website to see a list of 
current programs and other resources on study abroad, 
service-learning and internships abroad. Information 
about financing study abroad is also available at the Study 
Abroad site: http://www.seattlecolleges.edu/international/.

Travel/Study Courses 
Cooperative Education  
(206) 587-5422 www.seattlecentral.edu/coop

Travel/Study courses provide students with an opportunity 
to earn credits for various travel/study experiences in an  
international setting. Students can earn credit for lan-
guage enhancement, research-based or work/ 
internship/volunteer activities. Because these are con-
tract courses, students are charged a per-course fee.
EDU	 291	 Using the World as a Classroom  . . . . . . . . . .          5-10
ITL	 197	 International Cooperative Education . . . . . . . . . .          5
ITL	 198	 International Cooperative Education . . . . . . . . . .          5
HUM	 289	 Chinese Language Enhancement  

through Experiential Activities  . . . . . . . . . . . .            5-10
HUM	 290	 German Language Enhancement 

through Experiential Activities  . . . . . . . . . . . .            5-10
HUM	 291	 Spanish Language Enhancement  

through Experiential Activities  . . . . . . . . . . . .            5-10
HUM	 292	 French Language Enhancement  

through Experiential Activities  . . . . . . . . . . . .            5-10
HUM	 293	 Italian Language Enhancement  

through Experiential Activities  . . . . . . . . . . . .            5-10
HUM	 297	 Japanese Language Enhancement  

through Experiential Activities  . . . . . . . . . . . .            5-10
HUM	 298	 Portuguese Language Enhancement  

through Experiential Activities  . . . . . . . . . . . .            5-10
SCI	 296	 Natural History: Tropical  

Ecosystems in Costa Rica . . . . . . . . . . . . . . . .               5-10
SCI	 297	 Natural History: Tropical Ecosystems . . . . . . .      5-10
SSC	 297	 Travel/Study Experience . . . . . . . . . . . . . . . . .                 5-10

http://www.seattlecolleges.edu/international/
http://www.seattlecentral.edu/coop
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8|Worker Retraining Program

Worker Retraining at the 
Seattle Community Colleges 

All four of the Seattle Community College campuses 
offer Worker Retraining programs to provide retraining 
opportunities for unemployed and dislocated workers in 
the state of Washington. A “dislocated worker” is defined 
as an individual unlikely to return to employment in the 
individual’s principal occupation or previous industry 
because of diminishing demand for his or her skills, 
occupation, or industry.

Eligibility
Eligibility for Worker Retraining includes those who:

�� Are receiving Washington state unemployment 
benefits.

�� Have exhausted Washington state unemployment 
benefits within the last 24 months.

�� Have received a WARN letter from their employers.
�� Are unemployed or under-employed displaced 

homemakers.
�� Have had to close their business due to economic 

downturn.
�� Are vulnerable workers.
�� Are disaster impact workers.
�� Are recently separated veterans.

Financial Assistance  
and other Support
Those who meet eligibility requirements above, may qual-
ify for tuition and financial assistance through Workforce 
Training funds and other sources, and possibly for fees, 
books, bus pass and/or childcare. Other campus services 
in career planning and job search skills are also available. 

Accreditation 
The Seattle Community Colleges are state-supported pub-
lic institutions accredited by the Northwest Commission 
on Colleges and Universities*, an institutional accredit-
ing body recognized by the Council for Higher Education 
Accreditation and the U.S. Department of Education. Each 
college is accredited individually; Seattle Vocational  
Institute is accredited jointly with Seattle Central.

*NWCCU, 8060 165th Avenue NE, Suite 100, Redmond,  
WA 98052

Each college has a Worker Retraining Coordinator 
who can be reached as follows:

Seattle Central Community College
(206) 587-6310 
www.seattlecentral.edu/wrp

North Seattle Community College
(206) 527-3787 
www.northseattle.edu/wrp

South Seattle Community College
(206) 764-5835 
www.southseattle.edu/wrp

Seattle Vocational Institute
(206) 587-4936 
sviweb.sccd.ctc.edu/wrp

District-wide
www.seattlecolleges.edu/wrp
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Getting Started

1 |	Apply for Admission 
The Seattle Community College District operates on an 
open door admission policy (District Policy 305). Consis-
tent with available space and resources, each campus 
admits those persons who:

�� Are competent to profit from the curriculum offerings 
of the District; and

�� Would not, by their presence or conduct, create a 
disruptive atmosphere within the College District 
inconsistent with its purpose; and

�� Are 18 years of age or older; or
�� Are high school graduates; or
�� Have applied for admission under the provisions and 

qualifications of student enrollment options programs 
such as Running Start or a successor program; 
or through other local student enrollment option 
programs. However, an applicant transferring from 
another institution of higher education who meets 
the above criteria, but who is not in good standing at 
the time of his or her transfer, may be conditionally 
admitted on a probationary status as determined by 
the chief administrative officer or his or her designee;

OR
�� Are students age 16 and over who meet the provisions 

of Title III of the Workforce Investment Act who may 
then enroll in certain adult basic education classes. 
Individuals admitted into such classes will be allowed 
to continue as long as they are able to demonstrate, 
through measurable academic progress, an ability to 
benefit from the curriculum offerings.

�� If not qualified under subsections above, has filed an 
appropriate written release from the public, private or 
home school he or she is attending or last attended, 
provided they are at least 16 years of age or older.

Admissions Exception
The college does not desire to replace or duplicate the 
functions of the local public schools; however, persons may 
request special admission on a course-by-course basis, 
provided they are at least 16 years of age or older. Criteria 
for granting admission are: competency at an appropriate 
academic, artistic, and/or technical talent level and the 
ability to participate in an adult learning environment.
Specific admissions procedures are available in the regis-
trar’s office at each campus and at www.seattlecolleges/
studentrules.aspx. 

New Student Admission 
To apply, students have three options: 
1.	 Complete and submit an online admissions applica-

tion. The online application form is available at:  
www.seattlecolleges.edu/Prospective Students/Getting 
Started. Additional application information is also avail-
able at each of the college websites:

�� Central: seattlecentral.edu/getstarted 
�� North: northseattle.edu/enroll 
�� South: southseattle.edu/enrolling 
�� SVI: http://sviweb.sccd.ctc.edu 
�� Distance Education: www.seattlecolleges.edu/

distance
OR
2.	 Download a printed application, complete it and mail it 

to your selected campus. Addresses are on the inside 
of this catalog cover.

OR
3.	 Complete a paper or web online admission application 

in person at the college.
For those intending to transfer in credits from another  
college or university for evaluation, submit official copies 
of transcripts from any community colleges, universities  
or technical schools attended. 

NOTE: For some programs at Seattle Central, high school 
transcripts may be required.

1 	 Apply for Admission	

2 	 Apply for Financial Aid	

3 	 Take Placement Tests	

4 	 Consult with an Advisor	

5 	 Register for Classes	

6 	 Pay Tuition and Fees	

6 Steps to Enrolling

http://www.seattlecolleges/studentrules.aspx
http://www.seattlecolleges/studentrules.aspx
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Enrolling at More Than One  
Seattle Community College
Intra-District Registration/Concurrent Enrollment 
Students may enroll at more than one of the Seattle Com-
munity Colleges without paying more than the maximum 
tuition at any one college; however, additional class or col-
lege fees may be incurred. When applying online, submit 
separate applications for each college.

NOTE: Financial aid recipients may receive aid through only 
one college. See the Financial Aid office at your home college 
four weeks prior to the beginning of the quarter if you plan to 
enroll in more than one college in the district.

Readmission of Former Students 
Students who were not enrolled for the most recent 
quarter, but who were previously enrolled at the Seattle 
Community Colleges, may enroll during open registration. 
Students should update their address information  
when registering. 

NOTE: At Central, students may register with currently enrolled 
students if not more than five years have passed.  
Contact the Registration Office for an appointment.

Students who were dismissed for disciplinary or academic 
reasons must see the Vice President for Student Services.
Students who pause (drop out) for a quarter or more and 
are interested in graduating should be aware that they 
may choose to fulfill requirements in effect from an earlier 
catalog, provided:
1.	 the Vice President for Instruction agrees to the earlier 

requirements; OR
2.	 not more than five years have elapsed since the  

student first enrolled under the earlier catalog; AND
3.	 courses required for completion are still offered. 
Students are advised that if they graduate under an ear-
lier catalog some current transfer requirements of  
four-year institutions may not be satisfied.

Residency Requirements 
Residents – U.S. Citizens
To qualify for in-state (resident) tuition applicants must 
have lived in Washington state for reasons other than 
educational purposes for one full year prior to the first 
day of the quarter in which resident fees are requested. 
A financially dependent student may also be eligible for 
resident tuition if one or both parents or legally appointed 
guardian(s) have maintained a domicile in Washington for 
one full year prior to the first day of the quarter. Establish-
ing permanent state residency includes compliance with 
Washington state laws, vehicle and driver’s license regis-
tration and registration to vote in this state, if applicable.
Applicants may qualify for in-state tuition fees without 
establishing residency if they: 
a)	 hold a graduate service appointment, designated as 

such by an institution, and involving not less than 
twenty hours per week.

b)	 reside in the state of Washington and are an employee, 
or the dependent child of an employee, not less than 
half-time with a state institution. 

c)	 are on active military duty and stationed in Washington 
state or a member of the Washington National Guard.

d)	 are an immigrant refugee or the spouse or dependent 
child of an immigrant refugee.

e)	 are a dependent of a Congressional member repre-
senting the state of Washington. 

Contact the Registration Office for more information  
on additional legal requirements to qualify for these 
exemptions. 
Those who do not meet the residency requirements or  
eligibility for exemption are assessed tuition and fees 
based on “non-residency” status.

Residents – Non-U.S. Citizens
Effective July 1, 2003, Washington state law changed the 
definition of “resident student” so that certain students 
who are not permanent residents or citizens of the United 
States are eligible for resident student status — and eligible 
to pay resident tuition rates — when they attend public 
colleges and universities in this state. The law does not 
make these students eligible to receive need-based state 
or federal financial aid. To qualify for resident status, stu-
dents must complete an affidavit/declaration/certification 
if they are not permanent residents or citizens of the United 
States, but have met one of the following conditions:

Condition One:
a)	 resided in Washington state for three (3) years immedi-

ately prior to receiving a high school diploma, AND
b)	 completed the full senior year at a Washington high 

school, AND
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c)	 continuously resided in the state since earning the 
high school diploma.

Condition Two:
a)	 completed equivalent of high school diploma (GED), 

AND
b)	 resided in Washington state for the three (3) years 

immediately before receiving the equivalent of the  
diploma, AND

c)	 continuously resided in the state since earning the 
equivalent of a high school diploma.

Students who meet one of the above conditions must also 
certify that they will be filing an application to become a 
permanent resident of the United States as soon as they 
are eligible to apply. Students must also certify that they 
are willing to engage in activities designed to prepare 
them for citizenship, including citizenship and civics  
review courses.
Students who meet these conditions and would like to pay 
resident tuition rates should contact the college  
Registration Office:
Central	 (206) 344-4397 
	 www.seattlecentral.edu
North	 (206) 527-3663 
	 www.northseattle.edu
South	 (206) 764-5300 
	 (206) 763-5144 
	 www.southseattle.edu
SVI	 (206) 587-4950 
	 http://sviweb.sccd.ctc.edu 

International Student Admission 
See pages 24 for information on International Student 
Admission and Guidelines.

2 |	Apply for Financial Aid/
	O pportunity Pathways
Seattle Central Community College 
	 (206) 587-3844 
	 www.seattlecentral.edu/finaid
North Seattle Community College 
	 (206) 527-3688 
	 www.northseattle.edu/enroll/finance
South Seattle Community College 
	 (206) 764-5317 
	 www.southseattle.edu/finaid
Seattle Vocational Institute 
	 (206) 587-4977 
	 http://sviweb.sccd.ctc.edu/fin-aid.htm

Financial aid may be available to help make education 
possible. Financial Aid offices can help students apply for 
grants, work-study, and scholarships. They also provide 
information on eligibility requirements, student rights and 
responsibilities in receiving aid, requirements for maintain-
ing aid, planning a budget, and other financial concerns. 

College Expenses 
Student expenses include estimates of all school and 
basic college living expenses for the academic year (fall, 
winter, and spring quarters). Information on student bud-
gets is available in the Consumer Information brochure 
available in the Financial Aid office at each campus.
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Determination of Financial Aid 
Using information provided on financial aid forms, a deter-
mination is made of the amount a student is expected to 
contribute toward his or her expenses for the academic 
year. The amount a student can pay is subtracted from the 
cost of attendance to determine the amount of need.

To be eligible for financial aid, a student must:
�� Be a citizen, naturalized citizen, refugee, or immigrant 

to the United States
�� Have a high school diploma, a GED certificate, or 

demonstrate the ability to benefit from the educational 
program pursued 

�� Demonstrate financial need as determined by the free 
application for federal student aid (FAFSA)

�� Enroll in an approved certificate or degree program and 
take required coursework

�� Be registered with the Selective Service, if required
�� Not owe a refund or repayment on prior financial aid 

received, or have a student loan in default at these or 
prior colleges attended

�� Make satisfactory academic progress as defined by 
each campus

Maintaining Eligibility
Students are required to make satisfactory academic 
progress in their chosen course of study. Students are 
advised to check with the campus Financial Aid Office for 
requirements.

Types of Financial Aid/Opportunity Pathways
Three basic kinds of financial aid are available for stu-
dents. Financial aid may consist of one or more of:
1.	 Grants, Scholarships, & Waivers: Students do not repay 

grants, scholarships and waivers if satisfactory 
academic progress is maintained. Grants include 
Pell Grant, Supplemental Educational Opportunity 
Grant (SEOG), Washington State Need Grant 
(SNG), Academic Competitiveness Grant (ACG) and 
Institutional Grant.

2.	 Employment: Work-study programs provide part-
time employment. 

3.	 Loans: Contact the campus Financial Aid Office for 
information about participation in loan programs.

A variety of scholarships is offered. Amounts, eligibility 
criteria and deadlines vary. Check with the Financial Aid 
Office for information and application forms. 

Opportunity Grants: Eligible students pursuing approved 
pathways* may receive funding to cover tuition and man-
datory fees up to 45 credits (990 clock hours) and up to 
$1000 per academic year for tools, texts and supplies.

* See “opportunity grants” on college websites for a list of 
approved programs. For additional grant information, visit 
www.sbctc.ctc.edu/s_opportunitygrants.aspx

Grant Eligibility
�� Washington state resident
�� Enrolled in an eligible program of study
�� Family income at or below the 200% federal  

poverty level
�� Financial need based on FAFSA
�� No previous degree or certificate (preferred, but  

not required)
Opportunity Grant Coordinators:
Central	 (206) 587-6937 
www.seattlecentral.edu/finaid/opportunity_grant.php
North	 (206) 529-6063 
www.northseattle.edu/services/op-grant/index.htm
South	 (206) 764-5200 
www.southseattle.edu/resources/opportunitygrant.htm
SVI	 (206) 587-3192 
http://sviweb.sccd.ctc.edu/f_opportunity_grant.htm

Financial Assistance for VETERANS
Veterans Affairs Offices
Central & SVI	 (206) 587-4147 
North		  (206) 527-3699 
South		  (206) 764-5811

The Veterans’ Affairs Offices provide services to help vet-
erans and eligible dependents receive and maintain VA 
educational benefits while in school. Benefits handled by 
college staff include the Montgomery G.I. Bill, post 9/11 
G.I. Bill, Veterans Education Assistance Program/VEAP, 
Reserve Education Assistance Program, Benefits Program 
for Dependents and Surviving Spouses, Selective Reserve 
Assistance Program, Vocational Rehabilitation Program 
and others. The office maintains attendance records and 
monitors academic progress, provides tutorial and work-
study benefits (for some veterans), and approves eligibility 
for tuition discounts for eligible veterans, their spouses 
and/or their dependents.

http://www.sbctc.ctc.edu/s_opportunitygrants.aspx


2010-2012 Catalog    SEATTLE Community COLLEGES

31

Seattle Com
m

unity Colleges
Getting Started

To receive benefits, students must contact the Veterans’ 
Affairs campus office prior to the beginning of the aca-
demic quarter. If students are transferring from another 
school or are applying through the Veterans Administra-
tion, they must also contact the office to ensure all appli-
cation requirements have been met. All veterans must 
apply for a credentials evaluation as soon as possible and 
notify the office immediately of any changes in address, 
program, dependents, enrollment, etc.
It is important that students be aware of all requirements 
outlined by the college and the Department of Veteran’s 
Affairs to fulfill educational objectives. Veterans and 
eligible dependents receiving benefits are required to 
maintain specific academic standards in order to retain 
benefits. Some classes or courses of study are not appli-
cable for benefits. 

Veterans’ Waivers
Subject to limitations, Veterans or National Guard mem-
bers, and their children and spouses, may be eligible for 
tuition waivers. For more information about eligibility, con-
tact the Veterans’ Affairs Office at each campus.

The Application Process  
How to Apply for Financial Aid
Apply at www.fafsa.ed.gov. Be certain to complete the  
application according to instructions. 

When to Apply
All application documents must be accurately completed 
and delivered to the Financial Aid Office by the published 
deadline date. For exact dates see the “Deadline” section 
of the Consumer Information brochure available at each 
campus. It is recommended that the student begin this 
process as soon as possible. 
Students need to apply only once each school year, but 
they must reapply every year of attendance. Applications  
are processed in the order received. Late applicants must 
plan to pay for their own tuition by the tuition deadline and 
purchase their own books so that they are ready to begin 
class on the first day of school. Aid will be disbursed later 
in the quarter to eligible, late-aid applicants.

Notification
Students are mailed a financial aid notification letter indi-
cating award types and amount per quarter. It is important 
to read the award notice carefully, sign and return it to the 
Financial Aid Office if required. Students are also notified 
by letter if they are ineligible for financial aid.

Disbursement of Funds
Financial aid grants and tuition waivers are first applied to 
tuition and fees charged at cashiering. Any remaining bal-
ance of grants and loans is disbursed to the student in the 
form of a check. Work-study awards are disbursed through 
a payroll check every two weeks as the money is earned. 
Each campus provides detailed instructions regarding dis-
bursement of funds.
Students receiving support from outside agencies should 
make certain the agency has sent its authorization to  
the Financial Aid Office at least a week before the tuition  
payment deadline.

Withdrawal Penalties 
If a student withdraws from school or drops more than 
the required credits to maintain aid, financial aid stops. 
Tuition refunds are not returned to the student but cred-
ited to the appropriate financial aid account. In the case 
of official withdrawal, students may be required to repay a 
percentage of their cash disbursement and/or tuition and 
fees. If a student drops out without notifying the school, 
he/she may be billed for the entire amount. Repayment 
is required before receiving consideration for any further 
aid, to register for future quarters, or to have transcripts 
released to another institution. Students should contact 
the campus Financial Aid Office for details.

Financial Aid Information Changes 
Information in this publication regarding financial aid is 
subject to change without notice and does not constitute 
an agreement between the colleges and the students.

http://www.fafsa.ed.gov
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3 |	Take Placement Tests 
Most new students are required to take the placement 
test. The exam serves to place students accurately into 
appropriate courses. Possible exemptions to sitting for the 
exam are recent proof of college-level English and math 
with a 2.0 or better GPA, other recent placement test 
scores, some training or performance courses. Contact 
the Testing and Assessment Office or college website with 
your questions, and for current fees and study guides.
North Testing Center 
	 (206) 527-3674  
	 testing.northseattle.edu
Central Testing Office 
	 (206) 587-6344  
	 seattlecentral.edu/testing
South Student Assessment Services 
	 (206) 768-6767  
	 southseattle.edu/resources/sas.htm

4|	 Consult with Advisor
	 on Program and Classes 
The Seattle Community Colleges provide educational 
advising to new and enrolled students (District Policy 315). 
Advising is available to help plan a course of study and 
select the appropriate classes. At North and South, 
advisors provide information on Professional-Technical 
programs and academic transfer programs as well as 
admission requirements for four-year institutions. At Cen-
tral, the Workforce Education Manager provides informa-
tion on Professional-Technical programs, and advisors 
provide information on academic programs as well as 
admission requirements of four-year institutions. Advising 
centers maintain a broad collection of catalogs/transfer 
guides from colleges, universities, and vocational schools. 
Each college also has orientation sessions which new  
students are encouraged to attend.
For more information contact:
Central	 AdvisorCentral@sccd.ctc.edu 
	 (206) 587-4068
North	 AdvisorNorth@sccd.ctc.edu 
	 (206) 527-3658
South	 AdvisorSouth@sccd.ctc.edu 
	 (206) 764-5387
SVI	 Admissions  
	 (206) 516-2948

5 |	Official ENROLLMENT & 
	RE GISTERING for Classes
The Seattle Community Colleges require official enrollment 
before a student may enter any class. Official enrollment 
is the process of registering for classes and payment of 
tuition and fees.
Students may register for classes by using campus online 
services (see below) or completing an enrollment form, 
and then paying tuition. 
The Seattle Community Colleges operate on a quarter 
system. The quarterly course schedules are published 
approximately 6 weeks before the start of a quarter and 
are available through campus online services, at campus 
registration desks or by mail. Registration information is 
provided to all new and currently enrolled students. 
Current students receive priority in registering.
Check the academic calendar on the back inside cover of 
this catalog or at www.seattlecolleges.edu/academiccal-
endar.aspx. 

Online Services 
Online registration via the college websites is available for 
students seven days a week from 5 a.m. to 11 p.m.  
Students can use online services to register/add/drop 
classes, get quarterly grades, look up registration appoint-
ments, check financial status, change their PIN, or pay for 
classes by credit card or deferred payment plan. For more 
registration information, visit the campus website or con-
tact the campus Registration Office.
NOTE: Email is the primary mode of communication with 
students at the three campuses. These emails may 
include information about admissions, deadline dates, 
registration, waitlist status updates, dropping for non-
payment, residency, transfer credit evaluation and  
graduation. Email address changes can be made through 
the following websites: 
Central:  
https://sccdweb.sccd.ctc.edu/seacen/stuaddr/waci203.html
North:  
https://sccdweb.sccd.ctc.edu/nscckiosk/stuaddr/waci203.htm
South:  
https://sccdweb.sccd.ctc.edu/seasou/stuaddr/waci203.html 

http://www.northseattle.edu/enroll/testing/
http://seattlecentral.edu/testing
http://seattlecentral.edu/testing
http://www.seattlecolleges.edu/academiccalendar.aspx
http://www.seattlecolleges.edu/academiccalendar.aspx
https://sccdweb.sccd.ctc.edu/seacen/stuaddr/waci203.html
https://sccdweb.sccd.ctc.edu/nscckiosk/stuaddr/waci203.htm
https://sccdweb.sccd.ctc.edu/seacen/stuaddr/waci203.html
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Attendance Policy
Students may not attend any class unless they have offi-
cially registered and paid tuition and fees. (Exception:  
students who are enrolling using a space-available waiver.) 
Instructors may not allow a student to attend their class 
if the student’s name is not on the class roster. Students 
who are officially enrolled in credit classes must be in 
attendance or communicate with the instructor no later 
than the first scheduled class. Students who are absent 
without prior approval of the instructor or the division/ 
department chair may be withdrawn by the college.

NOTE: Students should not assume that they have been 
dropped if they have not attended class on the first day; 
instead, they should officially withdraw. See “Dropping 
Classes” on this page.

Adding Classes 
After initial registration, students may add classes through 
the end of the tenth day of the quarter (through the eighth 
day in Summer Quarter). Instructor permission may be 
required. Students may add classes online during  
designated time periods, or may complete an Add/Drop 
form in person at the Registration Office.
NOTE: Students may petition for a late registration based 
on documentation demonstrating extenuating circum-
stances. Late registration petitions will only be considered 
for those students who attended classes prior to the 10th 
day of the quarter (8th day for summer). Cost is $10.00 
per credit.

Dropping Classes 
To drop a course, students must complete the official 
withdrawal procedure, as listed in the campus quarterly 
schedule:
1.	 During the first two weeks of the quarter, students may 

withdraw from a class and no record of the course will 
appear on the transcript. 

2.	 From the third week through the eighth week of the 
quarter (ninth day through sixth week in Summer 
Quarter), students may withdraw and a “W” will be 
recorded and will remain on the student’s transcript. 
After a “W” is issued, the course may be repeated only 
one more time. 

3.	 After the eighth week (sixth week for Summer Quarter) 
students may not officially withdraw from a class  
regardless of academic status.

NOTE: Students cannot officially drop a class by simply 
informing the instructor of the withdrawal or by ceasing  
to attend class. Students must complete an Add/Drop  
process through online services or at the Registration  
Office, before the course withdrawal is considered official. 
Students should check the quarterly schedule for online 
service availability. Instructors have the option of issuing a 
failing grade to students who do not go through the official 
withdrawal process.

Current Contact Information 
Students must maintain a current email address, tele-
phone number and mailing address with the college to 
receive correspondence regarding registration status, 
financial aid, grades and other information. 
Updates may be made via web online student services at 
each of the college websites or at the Registration Office.
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6 |	Pay Tuition and Fees 
Where and When to Pay Tuition and Fees 
Students are not officially registered until tuition and fees 
have been paid in full to the college or contracted for full 
payment with a deferred payment plan for monthly tuition 
payment (see below). Payments must be received prior to 
the posted tuition deadline. Payments can be made online 
through the college website, through the mail or in person. 
VISA, Master Card, American Express and Discover credit 
cards may be used for online payment of tuition and fees. 
These credit cards, debit cards and checks in the exact 
amount of the tuition and fees are also accepted for pay-
ment at the cashier’s window. Cashiers are located near 
the Registration Offices at each of the campuses. 
Seattle Central Community College	 (206) 587-4108
North Seattle Community College	 (206) 527-3627
South Seattle Community College	 (206) 764-5388
Seattle Vocational Institute	 (206) 587-4978

Optional Payment Plans for Tuition
Each of the Seattle Community Colleges offers a deferred 
payment service called e-Cashier through our partner, 
Nelnet Business Solutions. Enrollment in this program 
enables students to make automated monthly tuition pay-
ments from a bank account, debit card or credit card. Stu-
dents must have a tuition/fee balance of $100 or more to 
be eligible for this option. Students taking Continuing Edu-
cation classes and International students are not eligible 
for this option. For further information: 
Central: 	www.seattlecentral.edu/registration/tuition.php 
North:	 www.northseattle.edu/kiosk/facts.htm
South:	 www.southseattle.edu/services/facts.htm 

Tuition
Tuition at community and technical colleges in Washington 
state is charged by credits, rather than by part-time or full-
time status. In addition to credit load, tuition is also deter-
mined by residency*. International students are required to 
carry a credit load of 12 or more to maintain their status.

*See page 28, Residency Requirements. 

2010–2011 Tuition Rates for Credit Programs 

Resident Non-Resident 
# of 

Credits

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18

	 87.00
	 174.00
	 261.00
	 348.00
	 435.00
	 522.00
	 609.00
	 696.00
	 783.00
	 870.00
	 905.00
	 940.00
	 975.00
	1010.00
	1045.00
	1080.00
	1115.00
	1150.00

	 259.00
	 518.00
	 777.00
	1036.00
	1295.00
	1554.00
	1813.00
	2072.00
	2331.00
	2590.00
	2630.00
	2670.00
	2710.00
	2750.00
	2790.00
	2830.00
	2870.00
	2910.00

19-25 credits 
Resident/On-Campus
		   . . . . .     $78.40 for each credit between 19 and 25
Non-resident/On-Campus 
		   . . . .    $250.40 for each credit between 19 and 25

NOTE: Students in Professional-Technical programs that 
require more than 18 credits per quarter (e.g., Culinary 
Arts) pay a reduced rate for those credits. See the  
program website.

Distance Education 
For current Distance Education/eLearning tuition and 
fees, see www.seattlecolleges.edu/distance.

Tuition Changes 
Tuition is subject to change by the Washington State  
Legislature. The Seattle Community College District 
reserves the right to change any of its fees or charges 
without notice. 
NOTE: Figures listed are for tuition and fees for 2010-
2011 only. For more current figures, go to  
www.seattlecolleges.edu/tuitionfees.aspx  
or refer to the quarterly class schedule for each college.

http://www.seattlecolleges.edu/distance
http://www.seattlecolleges.edu/tuitionfees.aspx
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Student Fees
NOTE: Figures and information listed are for fees for 2010-
2011. For more current figures, go to www.seattlecolleges.
edu/tuitionfees.aspx or refer to the quarterly class schedule 
for each college.

Technology Fee . . . . . . . . . . . . . . . . . . . . . .                       $3 per credit
A technology fee of $3 per credit (for those taking more 
than 3 credits) assures student access to the latest tech-
nologies to enhance learning. These fees help to equip 
student laboratories, including access to email accounts. 
At Central, this fee maximum is $54 (18 cr.); at North and 
South, this fee maximum is $30.
Student Identification Card . . . . . .       $5 (non-refundable)
The student identification card fee, which is non-refund-
able, is issued to all new and returning students. 
Class and Lab Fees  . . . . . . . . . . . . . . . . . . . . . . . . .                         varies
Some classes require special fees for equipment, labora-
tory use, material or personal instruction. Such fees are 
listed in the quarterly class schedules.
Audited Class Fees  . . . . . . .        same as regular class fees
Transportation Fee . . . . . . . . . . . . . . . . .                 $10 per quarter
A $10 per quarter Transportation Management Fee (TMP) 
is charged to students enrolled for 10 or more credits at 
standard tuition rates. This fee allows these students to 
exercise one of the following options:

�� Purchase a subsidized quarterly bus pass, called 
the ORCA Pass, from the Cashier’s Office. 

�� Receive a one-time reimbursement of up to $60 
each quarter on a ferry pass. 

For more information, call the campus Transportation  
Coordinator: 
Seattle Central Community College 	 (206) 344-4393
North Seattle Community College 	 (206) 526-0060
South Seattle Community College 	 (206) 763-5157 
Seattle Vocational Institute 	 (206) 587-4942

Special Program Fees 
Refer to campus quarterly schedule for information and 
fees related to the following programs:

�� Adult Basic Education ESL/GED Preparation
�� Adult High School (age 19 or older)
�� Apprentice-Related

Non-credit & Community Service Program Fees 
Refer to campus quarterly schedule for information and 
fees for non-credit and community service classes and 
courses related to the following programs:

�� Continuing Education
�� Emergency Medical Training
�� Industrial First Aid
�� Parent Ed Cooperatives

Other Fees 
NOTE: These fees are non-refundable.

Credit by Examination credits are equivalent to  
course tuition. 
English/Math Placement Tests . . . . . . . . . . .           $ 17.00 ea.
GED Test . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 $75.00
GED Test Retest (per section)  . . . . . . . . . . . .            $15.00 ea. 
Official Transcripts  . . . . . . . . . . . . . . . . . . . . . .                      $4.00 ea.
Work Experience Evaluation  . . . . .      $100.00 per course

Student injury & sickness 
Insurance plan 
Student injury and sickness insurance is available to 
students registered for 6 or more credits. Provided by 
Summit America Insurance Services, L.C., the policy pro-
vides broad coverage at a comparatively inexpensive rate. 
Student insurance must be purchased during the first two 
weeks of each quarter. An informational brochure is avail-
able from the Cashier’s Office at North and South; from 
the Student Leadership office at Central; and from the 
Registrar’s Office at SVI. More information is available at 
www.summitamerica-ins.com. 

REFUNDS
General Refunds
Tuition and fees (those that are refundable) will be 
refunded if complete or partial withdrawal from classes is 
accomplished within the first twenty (20) calendar days 
of the regular college quarter starting date (District Pro-
cedure 605.30.1). Fees and tuition refunds are returned 
automatically once students have officially dropped online 
or in person with the refund schedule below:
Withdrawal resulting from classes  

canceled by District . . . . . . . . . . . . . . . . . .                  100%
Before the first day of the college quarter . . . . .      100%*
During the first five (5) instructional days  

of the college quarter  . . . . . . . . . . . . . .               100%*

http://www.summitamerica-ins.com


SEATTLE Community COLLEGES    2010-2012 Catalog

36

Se
at

tl
e C

om
m

un
it

y C
ol

le
ge

s
Ge

tti
ng

 S
ta

rt
ed

From the sixth (6) instructional day through the  
twentieth (20) calendar day of the  
college quarter . . . . . . . . . . . . . . . . . . . . . .                      50%*

No refunds after the first twenty (20) calendar  
days of the college quarter . . . . . . . . . . . . . .              0%

*Subject to administrative fee of $5.50.

There is no charge for dropping classes if no refund is 
involved. Allow at least two weeks from the time of pay-
ment for refund processing.

Financial Aid Refunds
Refunds to financial aid recipients will be refunded to the 
appropriate financial aid account as required by federal 
and state regulations, including those students who are 
dismissed for disciplinary reasons.

International Refunds
International students who attend one of the Seattle Com-
munity Colleges on a visa and make advance payments 
must have enrolled at the college in the quarter for which 
they are requesting a refund and must provide documen-
tation establishing extenuating circumstances, such as 
visa denial or medical reasons.

Intensive English Language Program Refunds
Withdrawal prior to first class . . . . . . . . . . . . . . . . .                 100%
During the first five calendar days  . . . . . . . . . . . . . .              80%
From the sixth (6) through the fourteenth (14)  

calendar days . . . . . . . . . . . . . . . . . . . . . . . .                        50%
No refund after the fourteenth (14) calendar day  . .  0%

Continuing Education Programs and Community 
Education Classes
North Seattle Community College and South Seattle  

Community College Refund Policy:
Before 48 hours prior to first day class  . . . . . . .        100%*
No refunds for cancellations within 48 hours  

of start of class or after class begins . . . . . .     0%
*Subject to administrative fee

Seattle Central Community College:  . . . . . . . . . . .           varies
Due to the wide array of programs offered by Seattle 
Central’s Continuing and Professional Education, refund 
policies are tailored to specific programs and courses. For 
specific refund information, call (206) 587-5476.

Other Refunds
Disciplinary Reasons: No refund will be given to a student 
who is dismissed from the District for disciplinary reasons. 
(Policy 605.30.4)
Failure to follow procedures: No refund will be given to a 
student who fails to follow official withdrawal procedures. 
(Policy 605.30.4)

Summer quarter, short or irregular courses: Shorter courses, 
programs and summer quarter will also be refunded, but 
on appropriately shortened time frames.
Lab Fees: Lab fees are based on consumption of 
supplies and materials. Those which are refundable  
will be refunded on the same schedule as tuition.  
(Policy 605.30.6)
Parking Fees: Parking fees will be refunded only in the case 
of 100% withdrawal from the college, in which case the 
fees will be refunded on the same schedule as tuition. 
(Policy 605.30.7)

Waivers 
State Employees
Permanent Washington state employees working 50% of 
full-time equivalency (FTE) may register on a space-avail-
able basis using the State Tuition Waiver. Persons wishing 
to use this waiver may register between the 6th through 
the 10th instructional days of the quarter (5th and 8th for 
summer) after obtaining the instructor’s permission. The 
cost is $20 for the first 6 credits and is non-refundable. 
Students are responsible for any additional charges such 
as class fees, books, photo ID, transportation fee, or the 
Universal Technology fee. 
NOTE: The following stipulations apply to the State 
Employees Waiver:

�� This waiver cannot be used for Continuing Education 
classes or Distance Education WAOL classes 

�� Employees in the K-12 systems are eligible for the 
Washington State Employee Waiver with verification 
that they are teachers or certificated instructional 
staff employed at public common and vocational 
schools, holding or seeking a valid endorsement and 
assignment in a state-identified shortage area (go to 
http://www.sbctc.ctc.edu/college/_f-tuitionwaivers_
stateemployees.aspx for a current list of the state-
identified shortage areas). A new certification of 
employment form must be presented each quarter 

�� Students enrolled in more than 6 credits will be 
charged at the regular tuition rate for all credits in 
excess of 6 

�� Students who enroll prior to the 6th day of the quarter 
(5th for summer) will forfeit their waiver eligibility 

�� Please contact the Admissions/Registration Offices at 
each campus to request a Certification of Employment 
form, or download one from the district website

Waivers for Veterans
See Financial Assistance for Veterans, page 30.

http://www.sbctc.ctc.edu/college/_f-tuitionwaivers_stateemployees.aspx
http://www.sbctc.ctc.edu/college/_f-tuitionwaivers_stateemployees.aspx
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Senior Citizen Waiver
Washington state resident seniors, 60+ years, can enroll 
in two state-funded classes for audit or credit on a space 
available basis. Some exceptions do apply. Students 
attempting to use the waiver should go to class on the first 
day of the class. Using the standard registration form, 
obtain instructor’s signature if space is available and 
submit it to the Admissions/Registration Office beginning 
the sixth day (fifth day for summer) of the quarter through 
the tenth day (eighth day for summer) of the quarter. 
Cost is $5 per class. This rate is applicable only for two 
state-funded classes. Regular tuition will be charged for 
more than two classes. Students are responsible for any 
additional charges such as class fees, books, photo ID, 
transportation fee, Universal Technology fee, etc. (Continuing 
Education, WAOL, ESL courses and financial aid recipients 
are not eligible for this program.) Students who enroll prior 
to the sixth day of the quarter (fifth for summer) will forfeit 
their waiver eligibility. This waiver is not available to students 
who plan to use the course credits gained thereby for 
increasing credentials or salary schedule increases.

Student Progress  
Grades & Transcripts 
Student Progress
Students are expected to make satisfactory academic 
progress while enrolled at the Seattle Community  
Colleges. Academic progress is defined in terms of a  
student’s grade point average (GPA) and how much time  
a student takes to complete a degree or certificate 
program. Time is a function of credits (or clock hours) 
attempted and earned. (District Policy 311)
Minimum GPA: A grade point average of 2.0 is required.
Credits Earned/Credits Attempted: Students enrolled in degree 
or certificate programs must, on a quarterly basis, suc-
cessfully complete at least 75 percent of the credits or 
clock hours attempted when they reach a minimum of 30 
attempted credits or clock hours.
Degree/Certificate Completion: Students who are enrolled in 
degree or certificate programs must complete their pro-
grams in at least 125 percent of the credit or clock hour 
program requirements. Students who do not meet the 
above requirements may be subject to corrective actions.
Copies of these rules and procedures are available online 
at each college website:
www.seattlecentral.edu/registration/stu_prog_policy.pdf  
www.northseattle.edu/enroll/admit/policy/progress.htm 
www.southseattle.edu/campus/progress.htm 
http://sviweb.sccd.ctc.edu/c_policies.htm 

Graduation Requirements 
To earn a degree within the Seattle Community College 
District, a student must complete at least 90 credits and 
have a minimum cumulative grade point average of 2.0. At 
least 15 credits must be earned at the Seattle Community 
College granting the degree. 

Graduation Process
Students nearing graduation must review graduation 
requirements with an advisor, faculty coordinator or divi-
sion counselor (depending on each campus). After it is 
determined that the student will complete the coursework 
required, it is the student’s responsibility to apply for the 
award. Applications are available in the Registration Office, 
Advising Office and division offices. Upon approval, the award 
will be issued. (Students must refer to their program of 
study for requirements on specific certificates and degrees.) 
Students apply to graduate during the quarter prior to the 
one in which the award requirements will be completed.
Transfer-In Credits and Graduation: Students must apply to 
have their transfer credits evaluated no later than one 
quarter prior to applying for graduation.

NOTE: With approval of the dean, students may elect to 
graduate either under the catalog in effect at the time they 
complete the graduation requirements or under the provisions 
of an earlier official catalog, provided that (a) not more than 
five years have elapsed since the student first enrolled under 
that earlier catalog and (b) the courses required for completion 
are still offered. The dean may make suitable substitutions in 
cases where courses are no longer offered.

Students are advised that if they graduate under an earlier 
catalog some current transfer requirements of four-year 
institutions may not be satisfied. Students are advised to 
contact the transfer institution for current requirements.

Academic recognition 
Students are recognized for outstanding academic achieve-
ments through the Dean’s List or President’s List awards 
at the college they are currently attending. These awards 
are posted to the student’s official academic transcript.
	 Dean’s List: Students must have 10 or more credits per 

quarter at the college they are currently attending and 
a 3.5 quarterly GPA. 

	 President’s List: Students must have accumulated 30 or 
more credits at the college they are currently attending 
and have a 3.8 or higher cumulative GPA. 

Phi Theta Kappa Academic Honor Society
Phi Theta Kappa International Academic Honor Society 
recognizes outstanding students who have achieved aca-
demic excellence at two-year public and private colleges. 
Phi Theta Kappa offers students the chance to serve their 
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campus and community while developing leadership skills. 
In addition to these benefits, Phi Theta Kappa members 
have access to scholarship opportunities which are not 
available to non-members. Each of the Seattle Commu-
nity Colleges has a Phi Theta Kappa chapter and offers 
membership to students whose academic work meets the 
organization’s standards. These awards are posted to the 
student’s official academic transcript.

Grades and Credits 
Standard Grading System
The Seattle Community Colleges use a numerical grading 
system. Numerical grades may be considered equivalent 
to letter grades as follows: 
A	 4.0–3.9	 C	 2.1–1.9
A‑	 3.8–3.5	 C‑	 1.8–1.5
B+	 3.4–3.2	 D+	 1.4–1.2 
B	 3.1–2.9	 D	 1.1–0.9	  
B‑	 2.8–2.5	 D‑	 0.8–0.7
C+	 2.4–2.2	 E	 0.0	

Many programs and individual course sequences require 
a minimum of a 2.0 grade in order to continue with addi-
tional courses or studies. Be sure to know the specific 
requirements for your courses, program or college-transfer 
major. Consult with your advisor or counselor.
Grade‑point average (GPA) is determined by dividing total 
points earned by total credit hours attempted.

Non‑traditional Grading Options 
The following letter grade options are not universally 
accepted by other institutions and could jeopardize the 
transferability of courses and financial aid status. See your 
advisor. 
I—Incomplete Indicates that the student performed at a 
passing level, completed most of the course requirements, 
and intends to make up the missing work. An Incomplete 
is given only at the discretion of the instructor when the 
student has attended regularly, done satisfactory work, 
and furnished satisfactory proof to the instructor that the 
work cannot be completed because of illness or other 
circumstances beyond the student’s control. Coursework 
must be completed during the following quarter, excluding 
Summer Quarter. If the student fails to remove the “I” by 
completing the coursework in the specified time period, 
the “I” will remain on the transcript. The instructor must 
file a written statement of reasons for giving the Incom-
plete, listing a description of the work which the student 
will need to do to remove it, with the dean of the division 
in which the course is offered. If the student elects to 
repeat a course rather than make up the work, the “I” will 
remain on the transcript. The grade earned will compute 

in the GPA; after receiving an “I” in a course, a student 
may repeat that course only once. 
S—Satisfactory With Credit Used for individual progress, 
clinical, and skill development courses. This symbol is 
not used for college transfer courses numbered 100 and 
above, except designated pass/fail courses as approved 
by the Office of Instruction. 
N—Audit To audit a course means to register for and 
attend class without receiving a grade or credit. An “N” 
grade, rather than credit, is recorded on the transcript. 
Students must officially register to audit a course.  
Registration for an “N” may be made until the end of the 
second week of the quarter without the instructor’s sig-
nature or the end of the eighth week (sixth week of Sum-
mer Quarter) with the instructor’s approval and signature. 
Students are responsible for consulting with the instructor 
regarding class requirements. After an “N” is issued, the 
course may be repeated no more than one (1) more time. 
If the instructor’s requirements for an “N” are not satisfied 
by the student during the course, the instructor may issue 
an “NC” (No Credit) symbol. 
Students changing their status from audit to credit or 
credit to audit must make official changes within specific 
deadlines.
NC—No Credit Indicates that the student did not fulfill the 
requirements for receiving an “S” grade, an “N” grade or a 
numerical grade in the course. A student in good standing 
may request an “NC” symbol from the instructor prior to 
the final examination, granted at the instructor’s discre-
tion. After an “NC” is issued, the course may be repeated 
no more than one (1) more time. An “NC” does not affect 
a student’s GPA.
W—Official Withdrawal This grade will be recorded and will 
remain on the student’s transcript. After a “W” is issued, 
the course may be repeated no more than one (1) more 
time. (See “Adding or Dropping Classes” page 33). 
Y—Ongoing Course Used for a course that is two or more 
quarters in length. The final grade for the course will be 
reported at the last quarter. 

Repeating a Course 
There are two situations in which a student may repeat a 
course. Both the initial course and repeated course must 
be taken at the same campus. 
1.	 GPA Improvement. A credit course may be taken no 

more than two times total. Upon successful completion 
of a repeated course, the student can submit a formal 
request to the Registration Office to have the highest 
of the two decimal grades used in the GPA computa-
tion. Unless specifically requested, the first grade and 
the repeat grade will be averaged.

NOTE: The student will be credited only once for the class. It 
is the student’s responsibility to notify the Registration Office 
when the repeated course is completed. 
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2.	 Multi-quarter continuous training courses use the 
same course number from quarter to quarter. In this 
situation credits earned are cumulative, and all grades 
are used to determine the GPA.

NOTE: Students planning to transfer to four‑year institutions 
should be aware that many four‑year institutions have strict 
policies on course repeats. We recommend checking with the 
Advising Office before repeating a class to determine potential 
course transfer difficulties. 

Grade Errors or Changes 
Report grade errors or grade changes immediately to 
the Registration Office. Grade errors reported after two 
consecutive quarters may not be changed. Students are 
encouraged to consult with their instructors before initiat-
ing a grade review process as outlined in the complaint 
procedure available through the Vice President for Student 
Services’ Office at each college.
After a course grade has been assigned, supplemental or 
additional class work will not be accepted for the purpose 
of changing that grade except in the case of an “I” (incom-
plete) grade. 

NOTE: Students must complete the coursework as directed 
by the instructor during the following quarter (excluding 
Summer Quarter).

Transferring Credits from Other Colleges
For students pursuing a degree or certificate, an evalua-
tion of incoming credits request may be submitted after 
transcripts from other institutions are received. Students 
will be sent a copy of their evaluated coursework. 
Limitations on Transfer of Courses or Credits 
Transfer credit is not normally awarded for the following 
types of study or coursework: (1) courses taken at col-
leges or universities that are not regionally accredited; (2) 
non-credit courses and workshops; (3) remedial or college 
preparatory courses; and (4) sectarian religious studies.
Also see the Reciprocity Agreement for College Transfer 
Programs on page 10.

Credit by Examination & Credit by Work Experience 
Colleges may award credit by examination to a student 
not formally enrolled in a class by requiring the student to 
pass a comprehensive examination on the subject matter 
of the course. Individual programs at individual colleges 
may offer credit for work experience.
Students must have completed a minimum of 9 residence 
credits with a GPA of 2.0 or better before applying for  
credit by examination. Credits earned by examination or 
work experience shall be graded and each division or  
department will determine the minimum grade standards 
for granting credit by examination.
The charge for taking an examination will be in addition 
to the tuition and fees paid for regular college enrollment. 

The charge may vary, but shall not exceed the standard 
resident tuition and operating fee charged for the number 
of credits earned, excluding the services and activity fee. 
Credits earned by examination will be noted as such on 
the transcript. Credits by examination and by work experi-
ence may not exceed 25% of the necessary credits for a 
degree or certification. Credits earned by examination are 
not considered residence credits.
For college credit option information at North:  
www.northseattle.edu/enroll/credentials/options.htm. 

TRANSCRIPTS 
Official, sealed transcripts are required by other institutions 
when students transfer. Official transcripts (a copy of a 
student’s permanent academic record) must be requested 
in writing from the Registration Office of the college where 
the classes were taken. Cost is $4 per copy and requires 
two working days for processing. In compliance with the 
Family Educational Rights and Privacy Act of 1974, grade 
transcripts will be released only upon written request. 
Students can get an unofficial transcript at no cost, via 
Student Online Services at the college website.  
Transcripts will not be released if students have not  
fulfilled all financial obligations to the college.
GED transcripts (copy of test scores) must be requested 
in writing from the campus Testing Office, and include the 
student’s social security number and signature. There is a 
$3 charge per copy. 

Student Rules  
Responsibilities & Right to Know

RECORDS
Confidentiality of Records (FERPA)
The Family Educational Rights and Privacy Act (FERPA)
(20 U.S.C. & 1232g; 34 CFR Part 99)* is a federal law 
that protects the privacy of student education records. 
The law applies to all schools that receive funds under an 
applicable program of the U.S. Department of Education. 
Information about Seattle Community Colleges students 
is collected, maintained, and used to meet the college’s 
educational objectives. Students are protected against 
improper disclosure of their records. These rights begin 
the first day of class and extend to all former students.

*Amended in November 1996 by the Improving American 
Schools Act of 1994.

http://www.northseattle.edu/enroll/credentials/options.htm
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Student Rights and Educational Records 
The Family Educational Rights and Privacy Act (FERPA) 
affords students certain rights with respect to their educa-
tion records. These rights include:
1.	 The right to inspect and review the student’s education 

records within 45 days of the day the College receives 
a request for access. A student should submit a written 
request that identifies the record(s) the student wishes 
to inspect. The College official will make arrangements 
for access and notify the student of the time and place 
where the records may be inspected. If the records 
are not maintained by the college official to whom the 
request was submitted, that official shall advise the 
student of the correct official to whom the request 
should be addressed. 

2.	 The right to request the amendment of the student’s 
education records that the student believes are inac-
curate, misleading or otherwise in violation of the 
student’s privacy rights under FERPA. A student who 
wishes to ask the College to amend a record should 
write the college official responsible for the record, 
clearly identify the part of the record the student wants 
changed, and specify why it should be changed. If the 
College decides not to amend the record, as requested, 
the College will notify the student in writing of the deci-
sion and the student’s right to a hearing regarding the 
request for amendment. Additional information regard-
ing the hearing procedures will be provided to the stu-
dent when notified of a right to a hearing.

3.	 The right to provide written consent before the College 
discloses personally identifiable information from the 
student’s education records, except to the extent that 
FERPA authorizes disclosure with our consent. The 
College discloses education records without a stu-
dent’s prior written consent under the FERPA exception 
for disclosure to school officials with legitimate educa-
tional interests. A school official is a person employed 
by the College in an administrative, supervisory, aca-
demic, research or support staff position (including law 
enforcement unit personnel and health staff); a person 
or company with whom the College has contracted or is 
assigned to provide a service instead of using College 
employees or officials (such as an attorney, auditor, 
collection agent, or a clinical, intern, or extern site); a 
person serving on the Board of Trustees; or a student 
serving on an official committee, such as a disciplinary 
or grievance committee, or assisting another school 
official in performing his or her tasks.

	 A school official has a legitimate educational interest if the 
official needs to review an education record in order to ful-
fill his or her professional responsibilities for the College.

	 In addition, upon request, the college discloses edu-
cation records without consent to officials of another 
school in which a student seeks or intends to enroll. 

4.	 The right to file a complaint with the U.S. Department 
of Education concerning alleged failures by the College 
to comply with the requirements of FERPA. The name 
and address of the office administering FERPA is: 
Family Policy Compliance Office, U.S. Department of 
Education, 400 Maryland Ave. SW, Washington, DC 
20202-5901.

Disclosure of Student Directory Information 
The College may disclose the following directory informa-
tion unless a student affirmatively submits a written notice 
to the Registrar’s Office requesting his/her directory infor-
mation not be released. Directory information includes:

�� Student’s name
�� The act of enrollment in the college
�� Date(s) of enrollment
�� Division or area of study
�� Awards granted to the student by the college 
�� Participation in officially recognized activities  

in sports 
�� Weight and height of athletic team members
�� Email address 

Exceptions
For more information on exceptions to the requirement, 
see Policies and Procedures 380. Student Records at 
www.seattlecolleges.edu/DISTRICT/currentstudents/stu-
dentrulescs.aspx.

Additional Information 
For more information regarding student rights, students 
should contact the Registration Office on each campus.

Student Identification Numbers 
Student identification numbers are used in college 
transactions. Students are assigned individual student 
identification numbers (SID numbers) for use in college 
transactions such as web-based services and other stu-
dent services. To comply with federal laws, the colleges 
are required to ask for the student’s Social Security Num-
ber (SSN) or Individual Taxpayer Identification Number 
(ITIN). Colleges use the SSN/ITIN to report American 
Opportunity Tax Credit or Lifetime Learning tax credit, 
to administer state-federal financial aid, to verify enroll-
ment, degree and academic transcript records, and to 
conduct institutional research. Pursuant to state law (RCW 
28B.10.042) and federal law (Family Rights and Privacy 
Act), the college will protect the student’s SSN from unau-
thorized use and/or disclosure. If a student does not 
submit a SSN/ITIN, the student will not be denied access 
to the college; however, the student may be subject to 
civil penalties (refer to Internal Revenue Service Treasury 
Regulation 1.6050S-1(e)(4) for more information). 

http://seattlecolleges.edu/DISTRICT/currentstudents/studentrulescs.aspx.
http://seattlecolleges.edu/DISTRICT/currentstudents/studentrulescs.aspx.


2010-2012 Catalog    SEATTLE Community COLLEGES

41

Seattle Com
m

unity Colleges
Student Inform

ation

Behavior, environment  
& physical safety 
Campus Security Offices
Students should use the same caution as they would in 
any public place in taking care of their personal safety and 
personal belongings. Campus safety-security offices pro-
vide helpful information for the campus community.
Call 911 for serious emergencies.
Central	 (206) 587‑5442 
North	 (206) 527-3636  
South	 (206) 763-5157  
SVI	 (206) 587-4933

Safety & Security
Students are obligated to respect the rights of others and 
to refrain from any actions endangering the health, safety, 
and welfare or property of others. Students are expected 
to comply with the policies, procedures and regulations 
approved by the Board of Trustees and with Washington 
state and federal regulations.

For additional information: www.seattlecolleges.com/
DISTRICT/prospectivestudents/studentrules.aspx

Campus Crime Data
Statistics on criminal incidents, as required by the Jeanne 
Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics Act, are available at college safety/secu-
rity offices, as well as on individual campus websites. For 
the last three years, campus crime data, along with gen-
eral information, is provided by the Office of Postsecond-
ary Education of the U.S. Department of Education:  
www.ope.ed.gov/Security.

Accidents 
The students’ well‑being and safety are of utmost 
importance. It is vital that everyone follow strict safety 
procedures recommended in all classes, particularly pro-
fessional-technical classes. In the event of an on‑campus 
accident or injury, students and faculty should report 
the accident to the Security Office so the injury can be 
addressed and an accident report completed. Do not hesi-
tate to immediately call 911 for serious injuries. Instructors 
must be notified if the accident occurs during class.

Alcohol and Drugs
Alcohol and drugs are prohibited. The district prohibits the 
abuse of alcohol and the unlawful manufacture, distribu-
tion, possession and use of illicit drugs. This policy applies 
to all employees and students of the Seattle Community 
Colleges while they are on District property or while they 
are conducting college business, regardless of location. To 
provide a healthy, safe, and secure working and learning 
environment, each employee and student of the Seattle 

Community College District is expected to be in an appro-
priate mental and physical condition to perform assigned 
duties and fully participate in the learning process. Seattle 
Community College District Policy 249 (“Drug-Free Work-
place”), and resources for students and employees who 
need assistance with substance abuse problems, are  
outlined in a brochure available on each campus and at  
www.seattlecolleges.edu/policies.aspx.
National Institutes of Health provide a list of drugs  
and their dangers and effects: http://www.nida.nih.gov/
drugpages.html.

Firearms
The possession of firearms on campus is not allowed.

Workplace Violence/Hostile Work Environment
Workplace violence or a hostile work environment will not 
be tolerated at the Seattle Community Colleges (District 
Policy 451).

Sexual Harassment
The Seattle Community College District is committed to 
providing a working and educational environment that is 
free from sexual harassment of any kind. It is not tolerated 
at any District institution.
All employees and students have the right to a working and 
educational environment free from sexual harassment. 
This institution defines sexual harassment as unwelcome 
sexual advances, requests for sexual favors, and other 
verbal or physical conduct of a sexual nature.
Employees and students are encouraged to report their 
concerns or complaints about sexual harassment. Retali-
ation against any individual for making a complaint about 
or cooperating in a sexual harassment investigation is  
not permitted.
Student complaints regarding sexual harassment shall  
be processed in accordance with District Policy and  
Procedure 419.

Smoking
Smoking is prohibited indoors, and within 25 feet of the 
entrance to any public building, per Washington state law.

Traffic Laws 
State motor vehicle laws and the Seattle traffic code apply 
to campus traffic. The campus speed limit is 15 miles per 
hour unless posted otherwise. 

Disciplinary Action
Disciplinary action will be taken against students who 
violate standards of conduct established by the college. If 
informal procedures do not resolve the issue, formal com-
mittee proceedings may be initiated.

http://www.seattlecolleges.com/DISTRICT/prospectivestudents/studentrules.aspx
http://www.seattlecolleges.com/DISTRICT/prospectivestudents/studentrules.aspx
http://www.ope.ed.gov/Security
http://www.seattlecolleges.com/policies.aspx
http://www.nida.nih.gov/drugpages.html
http://www.nida.nih.gov/drugpages.html
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HIV/AIDS
Transmission of HIV and Prevention of AIDS 
To ensure the health and well-being of our college commu-
nity, and to be in compliance with state codes, the Seattle 
Community Colleges provide the following resources for 
information about transmission of the Human Immu-
nodeficiency Virus (HIV), the causative factor leading to 
Acquired Immune Deficiency Syndrome (AIDS).
Complete and current information about specific risk fac-
tors for HIV/AIDS is available at the Seattle/King County 
Department of Health. 
HIV/AIDS Program 400 Yesler Way, 3rd Floor 
Seattle, WA 98104
Phone: 206-296-4649 
Website: “Questions and Answers about HIV and AIDS”: 
http://www.kingcounty.gov/healthservices/health/com-
municable/hiv/basic/FAQ.aspx

Emergency Preparedness & 
Communications 
The Seattle Community Colleges work together to develop 
and share procedures and communications tools for use 
during unforeseen emergencies. Because the safety of 
students and staff is of greatest concern, a variety of sys-
tems are now available at each campus, and safety mea-
sures are being strengthened on an ongoing basis. 
Among resources available to students, faculty and staff 
is a Campus Alerts system that is used to send messages 
to cell phones and personal email addresses in case of a 
campus emergency or unplanned closure. To register for 
the system: https://alert.seattlecolleges.edu.
For more information about emergency communications 
and contacts, preparing for an emergency, and procedures 
for closure at the Seattle Community Colleges:  
www.seattlecolleges.edu/emergencies.aspx

District-wide 
information & Policies 
Equal Opportunity Statement and Accommodation  
for District Students and Employees 
The Seattle Community College District is committed to 
the concept and practice of equal opportunity for all its 
students, employees, and applicants in education, employ-
ment, services and contracts, and does not discriminate 
on the basis of race or ethnicity, color, age, national origin, 
religion, marital status, sex, gender, sexual orientation, 
Vietnam-era or disabled veteran status, political affilia-

tion or belief, citizenship/status as a lawfully admitted 
immigrant authorized to work in the United States, or 
presence of any physical, sensory, or mental disability, 
except where a disability may impede performance at an 
acceptable level. In addition, reasonable accommodations 
will be made for known physical or mental limitations for 
all otherwise qualified persons with disabilities. Inquiries 
regarding compliance and/or grievance procedures may 
be directed to the college’s Title IX/RCW 28A.640 officer 
and/or Section 504/ADA coordinator.

Title IX/Chapter 28A.640 RCW Officer
Central & SVI	 Kathryn Woodley 	 (206) 587-4125
North		  David Bittenbender	 (206) 526-7792
South		  V.P. of Student Services	 (206) 768-6763

Section 504/ADA Coordinator
Central & SVI	 Al Souma 	 (206) 587-4169 
		  Pam Aden	 (206) 587-3855
North		  Rebecca Cory	 (206) 526-7808
South		  Roxanne Tillman 	 (206) 763-5137

Simplified Chinese
西雅图中央社区学院(Seattle Community College District)承诺

在教育、就业、服务和合同等方面面向全体学生、员工及申请

人推行机会平等的宗旨与做法。我们不会因种族或族裔背景、

肤色、年龄、原居国、宗教、婚姻状况、性、性别、性取向、

越战退伍军人或伤残退伍军人身份、政治派别或信仰、公民身

份／是否拥有能在美国合法工作的移民身份，或者因患有任何

身体、感官或精神残疾而歧视他们，除非这些残疾致使其表现

无法令人接受。此外，我们会為那些在身体或精神方面有已知

的殘疾但符合其它方面的资格的人士提供合理的照顾。我们已

指定下列人员负责受理关于我们的无歧视政策的任何查询，包

括那些与《ADA法案》第504款和

Russian
Двухгодичный колледж Сиэтлa (Seattle Community College 
District) придерживается принципов и практики равенства 
возможностей для всех студентов, работников и соискателей 
в сфере обучения, занятости, услуг или заключения 
контрактов и не дискриминирует на основании расовой 
или этнической принадлежности, цвета кожи, возраста, 
национального происхождения, вероисповедания, 
семейного положения, пола, половой ориентации, 
статуса инвалида войны или ветерана Вьетнамской 
войны, политической принадлежности или политических 
убеждений, гражданства или статуса иммигранта, законно 
допущенного в США с разрешением на работу, или наличия 
нарушений физического, сенсорного или психического 
развития, за исключением случаев, где такие нарушения 
могут воспрепятствовать приемлемой деятельности. 
При этом всем выявленным лицам с физическими или 
психическими нарушениями, допущенным к учебе 
или работе, предоставляются адекватные условия в 
разумных пределах. По вопросам, связанным с политикой 
недискриминации (включая вопросы, относящиеся к 
разделу 504 Закона о защите прав инвалидов США и 
поправке Title IX) просим обращаться к Кэтрин Вудли.

http://www.kingcounty.gov/healthservices/health/communicable/hiv/basic/FAQ.aspx
http://www.kingcounty.gov/healthservices/health/communicable/hiv/basic/FAQ.aspx
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Somali
Kuliyadda Jaaliyada Bartamaha Seattle “Seattle Community 
College District” ayaa u daacad ah aaraada guud iyo ku-
dhaqanka u sinnaanta fursadaheeda dhammaan ee ay 
siiso ardaydeeda, shaqaalaheeda iyo kuwa soo codsada 
waxbarashada, shaqadda, adeegyada, qandaraasyada, kala 
soocna aassaas uguma dhigto jinsiyad ama qolo, midab, da’, 
qowmiyadda asalka qofka, diin, xaalad guur, jinsi, jandarka, 
u-jeedka isu-tagga, ciidamada waqtigii-fiyetnaam ama 
dagaal naafo kasoo gaartey, ku lug la haahaanshaha siyaasad, 
aaminaad, xaaladdiisa muwaaddinnimo wadankan si sharci 
ahaan loogu ogolaadey inuu ugu soo haajirey oo loo ogol yahay 
inuu ka shaqeysto ama jiritaanka naafada jirka, dareenka, ama 
naafada maskaxda, laga reebo markay naafonimadu ka hor 
istaageyso howsha shaqada ee laga rabo. Waxa intaa dheer, 
u-waafajin (accommodations) macquul ah oo xaddidan ee 
la og yahayyaa loo sameyn ee jirka ahaan ama maskadaee 
dhammaan dadka naafonimada leh ee arrinta u qalma. Qofka 
hoos ku qoran ayaa loo magacaabay inay wax ka qabato 
weydiimaha ku saabsan arrimaha ujeeddooyinka kal-sooc-
la’aanta oo ay ku jirto kuwa la xiriira Sec 504 ADA iyo Title IX.

Spanish
Seattle Community Colleges tienen un compromiso con 
el concepto y la práctica de la igualdad de oportunidades 
para todos sus estudiantes, empleados y postulantes con 
respecto a educación, empleo, servicios y contratos, y no 
discriminan por motivos de raza o grupo étnico, color, edad, 
nacionalidad, religión, estado civil, sexo, género, orientación 
sexual, condición de perteneciente a la Era de Vietnam o 
de veterano discapacitado, afiliación política o creencia, 
ciudadanía /condición de inmigrante admitido legalmente y 
autorizado a trabajar en los Estados Unidos, o presencia de 
alguna discapacidad física, sensorial o mental, excepto cuando 
la discapacidad pudiera impedir un desempeño de un nivel 
aceptable. Además, se implementarán todas las adaptaciones 
razonables para las limitaciones físicas o mentales conocidas 
para todas aquellas personas que cumplieran con los demás 
requisitos y tuvieran discapacidades. La persona que se 
menciona a continuación ha sido designada para manejar 
las consultas con respecto a las políticas antidiscriminatorias, 
incluso aquellas relacionadas con la Sección 504 de la Ley para 
los Estadounidenses con Discapacidades (ADA, por sus siglas en 
inglés) y el Título IX como sea listado.

Vietnamese
Trường Đại Học Cộng Đồng Seattle (Seattle Community 
Colleges) cam kết với các khái niệm và thực hành của các cơ 
hội bình đẳng cho tất cả các sinh viên, nhân viên và các đương 
đơn trong giáo dục, việc làm, dịch vụ và hợp đồng. Trường cũng 
không phân biệt đối xử dựa trên sắc tộc hoặc chủng tộc, màu 
da, tuổi, quốc gia nơi xuất thân, tôn giáo, tình trạng hôn nhân, 
phái tính, giới tính, thiên hướng tính dục, tình trạng cựu chiến 
binh khuyết tật hoặc cựu chiến binh đã từng tham gia chiến 
tranh Việt Nam, sự liên kết chính trị hoặc quan điểm chính trị, 
tình trạng công dân/diện di trú nhập cảnh hợp pháp được phép 
làm việc tại Hoa Kỳ, hoặc có tình trạng khuyết tật về thể chất, 
giác quan, hoặc tâm thần, trừ khi tình trạng khuyết tật có thể 
gây trở ngại tới khả năng sinh hoạt ở mức độ chấp nhận được. 
Ngoài ra, trường sẽ cung cấp các phương tiện trợ giúp đặc biệt 

cho tất cả những người khuyết tật hội đủ điều kiện nếu có các 
hạn chế về thể chất hoặc tâm thần. Yêu cầu về tuân thủ hoặc 
thủ tục khiếu nại, xin vui lòng liên hệ đến nhân viên của trường 
đại học Danh IX/RCW 28A.640 và / hoặc Phần phối 504/ADA như 
được liệt kê.

Reasonable Accommodations for Students  
with Disabilities 
Alternative Telephone Access
People who are deaf, hard of hearing, deaf-blind or 
speech-disabled may access the colleges through free 
communication services provided by the Washington  
Relay Service:
TTY text-telephone: 7-1-1 or 1-800-833-6384 
Voice carry-over (VCO): 1-800-833-6386 
Hearing carry-over (HCO): 1-800-833-6388 
Speech-to-speech (STS): 1-877-833-6341

Disability Support Services Offices
Disability Support Services Offices provide physical and 
programmatic accommodations to persons with docu-
mented disabilities. This is carried out within the overall 
goals and mission of the Seattle Community Colleges 
Policy and Procedure 387 “Reasonable Accommodations 
for Students with Disabilities.”

Legal Authority: U.S. Americans with Disabilities Act  
(P.L. 93-112) and RCW 49.60.

To be eligible for disability-related services, students must 
have a disability as defined by the Americans with Dis-
abilities Act of 1990 (ADA) and Section 504 of the Reha-
bilitation Act of 1973. Under the ADA and Section 504, a 
person has a disability if he or she has a physical or men-
tal impairment that substantially limits one or more of the 
major life activities (walking, standing, seeing, speaking, 
hearing, sitting, breathing, and taking care of oneself).
On each campus, Disability Support Services is the desig-
nated office that obtains and files disability-related docu-
ments, certifies eligibility for services, helps determine 
academic adjustments, and consults for the provision of 
such accommodations. Academic adjustments are pro-
vided to ensure access to all community college courses, 
programs, counseling, activities, and facilities. 
Disability Support Services provides or arranges a variety 
of auxiliary services to the community college, such as sign 
language interpreters, assistive technology, exam modifica-
tions, and academic assistance. Auxiliary requests such 
as Brailling or books on tape are to be requested at least 
6 weeks in advance. There may be a delay in services with 
less notification. Request for interpreting services with less 
than four weeks notice for ongoing classes can result in 
delayed services. At least 3 business days are required for 
special requests/one time services and at least a week’s 
notice for high profile events.
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The Disability Support Services Office offers consultation 
to faculty, staff, and classified employees of the college for 
the purpose of designing accommodations that provide 
equal access to otherwise qualified students regardless of 
age, gender, race, or sexual orientation.  
See www.seattlecolleges.edu/adacs.aspx.

Title 38/Title 10 
Seattle Community Colleges academic programs of 
study are approved by the Higher Education Coordinating 
Board’s State Approving Agency (HECB/SAA) for enroll-
ment of persons eligible to receive educational benefits 
under Title 38 and Title 10, U.S. Code.

Completion & Transfer Rates 
Statistics and information on Completion and Transfer 
Rates at the colleges are available on these websites: 
websites: 
Central:	 www.seattlecentral.edu/brandcentral/quickfacts.pdf 
North:	 www.northseattle.edu/info/complete.htm. 
South:	 www.southseattle.edu/campus/riteknow.htm 

Official Policies & Procedures Relating To Students
Student rules in the Washington Administrative Code
The official rules for students at the Seattle Community 
Colleges can be found in the Washington Administrative 
Code, Chapter 132F-121 WAC – Student Activities, Rights 
and Discipline. The Washington Administrative Code (WAC) 
is the official compilation of all current rules that have 
been adopted by state institutions of higher education 
and other state administrative agencies. http://apps.leg.
wa.gov/WAC/default.aspx?cite=132F-121 

District Policies Relating to Students
Seattle Community College policies may be viewed at
www.seattlecolleges.edu/policies.aspx.

Every reasonable effort has been taken to ensure the 
accuracy of this information. However, readers are encour-
aged to contact the individual Student Services depart-
ments at each college for further information.

Student Progress (Academic)
See page 37.

Student Complaints
The Seattle Community Colleges have established 
procedures to assist students who feel they have a 
complaint relating to grades or an action by a member  
of the college community. 
Before pursuing formal action, students are encouraged  
to first pursue an informal resolution. Students have 15 
calendar days from the end of the informal process or 
within 90 days of the cause of the complaint to submit a 
formal complaint. Contact the respective Complaints  
Officer at each campus for further information. 
Central	 Dean for Student Life and Engagement 
	 (206) 587-3890
North	 Vice President  
	 Student Development Services 
	 (206) 527-3656 
South	 Dean of Diversity, Retention &  
	 Student Leadership 
	 (206) 768-6749 
SVI	 Dean of Student Services  
	 (206) 587-4936 

Memberships
The Seattle Community College District is a member of 
several national organizations for higher education, includ-
ing the American Association of Community Colleges 
(AACC), American Association for Women in Community 
Colleges (AAWCC), Association of Community College 
Trustees (ACCT), Council for Advancement and Support 
of Education (CASE), League for Innovation in the Com-
munity College, Higher Education and Research Develop-
ment Institute (HERDI), and the National Council for Black 
American Affairs (NCBAA).
In Washington, the District holds membership in the Trust-
ees Association for Community and Technical Colleges 
(TACTC), the Washington Association of Community and 
Technical Colleges (WACTC), the Governor’s Aerospace 
Futures Alliance Board, and Staff Training for Technical 
and Community Colleges (STTACC).
Regionally, the District belongs to the Seattle/King County 
Economic Development Council (Enterprise Seattle), Work-
force Development Council Board, Port Jobs Board, Seattle 
Goodwill Board, Prosperity Partnership, Seattle Chamber 
of Commerce, and the Northwest Commission of Colleges 
and Universities (NWCCU).

http://www.seattlecentral.edu/brandcentral/quickfacts.pdf
http://www.northseattle.edu/info/complete.htm
http:// www.southseattle.edu/campus/riteknow.htm
http://apps.leg.wa.gov/WAC/default.aspx?cite=132F-121
http://apps.leg.wa.gov/WAC/default.aspx?cite=132F-121
http://www.seattlecolleges.edu/policies.aspx
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Welcome
The first community college in the city of Seattle, 
Seattle Central Community College has served the 
higher education and training needs of more than 
500,000 students since 1966. Professional-technical 
certificate and associate degree programs, college 
transfer and associate degree programs, and a four-year 
baccalaureate degree in Applied Behavioral Science are 
all offered through the college.

Seattle Central sits atop Capitol Hill in the heart of 
Seattle, with easy access by bus or car from any part of 
town. Light rail is currently under construction to connect 
the campus to the University of Washington area. The 
Capitol Hill location offers a wide variety of choices for 
shopping, dining and entertainment.

At Seattle Central thousands of students have trained 
for new careers in high-demand areas. The college offers 
hands-on training in 30 professional-technical programs 
in fields such as dental hygiene, information technology, 
wood construction, apparel design, and more. 

Seattle Central provides a high-quality college education 
that is approximately half the price of a four-year college 
or university. Each year, about 600 students transfer from 
Seattle Central to one of Washington’s public and private 
baccalaureate schools, nearly one-half of them going to 
the University of Washington-Seattle. 

The Seattle Central community reflects all walks of life 
and all corners of the globe. More than 50% of Seattle 
Central students are people of color, and ages range from 
16 to 80.

Seattle Central offers opportunities for beginning college 
students, transfer students, professional-technical 
students and those seeking second or third careers. 
Please visit in person or online: www.seattlecentral.edu.

1701 Broadway  |  Seat t le ,  WA |  98122-9905 |  (206)  587-3800 |  www.seat t lecent ra l .edu

Seattle Central

Getting started at Central
Admissions	 (206) 587-5450
	I nternational Students	 (206) 587-3893

Financial Aid	 (206) 587-3844

Information Center	 (206) 587-3800

Registration 	 (206) 587-6918

TTY  
(Information Center)	 (206) 587-4395

Mission
Seattle Central Community College promotes educational 
excellence in a multicultural urban environment. We 
provide opportunities for academic achievement, 
workplace preparation and service to the community.

 Community College
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facts at a Glance* 
2008–2009 ANNUAL PROFILES
Annual attendance 2008-2009	 18,173

Special Enrollments
Distance Education	 2,805
Running Start	 491
International Students 	 1,654
Worker Retraining	 541

FALL 2009 PROFILES
Students **
Median age	 27.2
Ethnic diversity	 53%
Male/Female	 44%/56%
With bachelor or higher degrees	 14%
Employed	 58% 

full-time	 28%
With dependents	 23% 

single parents	 8%
Full-time/Part-time attendance	 66%/34%

Programs
College Transfer	 43%
Professional-Technical 	 31%
Basic Skills	 18%
Pre-college & Other	 8%

Courses
State-funded	 75%
Contract-supported	 6%
Student-supported	 19%

Specialized training centers
Seattle Maritime Academy
4455 Shilshole Ave NW, Seattle, WA 98107 
(206) 782-2647

Seattle Maritime Academy is located on the working 
waterfront of the Lake Washington Ship Canal, where it 
is a regional resource for Coast Guard-approved training 
courses and entry-level Engineering and Deck courses. 
The Academy offers certificate programs in Marine Deck 
Technology and Marine Engineering Technology, as well as 
community service training in a variety of marine-related 
subjects. The Academy also provides customized training 
under contract to private-sector companies, government 
agencies, military units and unions.

Wood Construction Center
2310 So. Lane, Seattle, WA 98144 
(206) 587-5460

The Wood Construction Center has trained Northwest 
woodworkers since 1936. Programs include core training 
in safety, skills, tools and materials, and specializations in 
Cabinetmaking, Carpentry or Boat Building. Students can 
earn either an Associate of Applied Science degree, a pro-
gram certificate or a series of skill-specific certificates. The 
Center also offers evening community education classes 
at a variety of skill levels.

* Source: State Board for Community and Technical Colleges  
Data Warehouse

** State-funded
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Student Sevices
Central

Advising Center 
(206) 587-4068

The Advising Center helps students select classes based 
on background and test results. Advisors provide students 
with up-to-date academic information before and during 
registration. They help students select courses that meet 
their individual academic goals as well as the require-
ments for two-year degrees and/or transferring to a four-
year institution.

Career Services
Career Information Center
(206) 344-4383

The Career Information Center provides career exploration 
assessments and web-based resources, college program 
information, college major relationship to careers, and 
books and publications on a wide variety of career-related 
topics. In addition, the Center coordinates and delivers 
career-related presentations in classrooms and the com-
munity and offers scholarship and grant information, 
applications and assistance.

Career Placement Center
(206) 344-4383

The Career Placement Center offers the following 
resources and services to enrolled students: individual 
career counseling; job/work-study listings; job search 
information; résumé and employment letter critiques; 
on-campus employer/agency recruiting visits; an annual 
career fair; and access to a computer for résumé and 
cover letter preparation for other career-related searches.

CLASS SCHEDULE Quarterly
(206) 587-3800 
www.seattlecentral.edu/course/class-schedule.php.

Each college produces a quarterly class schedule list-
ing the specific courses being offered that quarter. This 
schedule is available approximately six (6) weeks before 
the start of each quarter in both printed and online for-
mats. Call to receive a printed copy and to be put on the 
mailing list. To view or download the online class sched-
ule, visit the website.

Academic & Student Support Services
College Success Program
(206) 516-3169

The College Success program serves former foster youth. 
It can provide financial assistance and support services 
during college. Visit Room BE 4174 for more information 
and to sign up for the program.

College Transfer Center
(206) 587‑5469

Services in the College Transfer Center are available to all 
registered Seattle Central students who want to transfer 
to a four-year college or university to pursue a bachelor’s 
degree. The Transfer Center enables Seattle Central stu-
dents to learn about transfer opportunities and to meet 
representatives from local and national four-year schools 
at college fairs, events and workshops each quarter. 
The Center houses college catalogs, transfer guides, 
applications, and transfer planning materials. There are 
two student computers to help students conduct college 
searches, complete online applications and write transfer 
essays. The staff is available to answer questions and pro-
vide support throughout the transfer process. 

Computer Center
(206) 587‑4194

The Computer Center is available to all Seattle Central 
students and has PC and Macintosh computers. Current 
Seattle Central enrollment, a thumb drive, and payment of 
the Universal Technology Fee and/or the Computer Lab fee 
are required. Students without computer experience are 
encouraged to enroll in one of the MIC 102 introductory 
short courses. Free introductory workshops sponsored by 
student leadership are also offered in the Computer Center.

Counseling Services
Student Development and Services
(206) 587-3851

Counseling services at Seattle Central include educa-
tional, career and personal counseling. The primary goals 
of counseling are the retention of students and facilitating 
access. Counselors teach students strategies to develop 
critical thinking skills, set academic goals, develop skills 
for employment, engage in lifelong learning, maintain 
personal wellness, and interact in a diverse environment. 
Counselors work in divisions throughout the college. 
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Disability Support Services
(206) 587-4183 (V/TTY)

The role of the Disability Support Services office is to pro-
vide physical and academic accommodations to persons 
with documented disabilities. This office obtains and files 
disability-related documents, certifies eligibility for services,  
helps determine academic adjustments, and consults for 
the provision of such accommodations. Academic adjust-
ments are provided to ensure access to all community col-
lege courses, programs, counseling, activities and facilities.
Disability Support Services provides or arranges a variety 
of auxiliary services such as sign language interpreters, 
assistive technology, exam modifications and academic 
assistance. To avoid delays, auxiliary requests such as 
Brailling and books on tape require six weeks’ advance 
notice. Interpreting services for ongoing classes require four 
weeks’ notice and interpreting services for special requests 
or one-time services need at least one week’s notice.
Located in BE 1112, this office also offers consultations 
to faculty and staff to help design accommodations that 
provide equal access.

Please see page 43 for specific details and additional 
information on eligibility and policies.

International Education 
Student Services
(206) 587‑3893

This student services office can help international stu-
dents get started in their educational programs and adjust 
to the Seattle area. It offers advising, counseling, activities 
and additional resources. 

See page 24 for additional information about  
International Programs.

LibRary & media Services 
Circulation	 (206) 587‑4050 
Reference	 (206) 587-5421 
Media		  (206) 587-4053 
www.dept.sccd.ctc.edu/cclb/

Library & Media Services is located in BE2101. The library 
offers a wide range of information resources and services. 
Resources include collections of books, ebooks, periodi-
cals, DVDs, CDs, online databases, and Internet access. 
Study rooms, photocopiers, media equipment, wireless 
laptop computers and open lab computers are also avail-
able. Students may connect their own computers to the 
Internet via wi-fi. 
Librarians teach library research credit courses and work-
shops and provide reference services for those seeking 
individual research help.

Multicultural Services
(206) 587-4085

Seattle Central’s diverse student population is supported 
by many offices in achieving academic goals. Multicultural 
Services promotes institutional responsiveness to the 
needs of students of color and students of diverse cultural 
backgrounds. The office develops innovative projects, 
collaborates with other college departments and divisions 
on multicultural programs and activities, presents 
professional development activities on multiculturalism 
and diversity, and disseminates information on diversity 
resources for students, faculty and staff. The office 
facilitates such programs as The Annual Students of  
Color Conference which supports the critical thinking  
and leadership skills of students of color.

Senior Adult Education
Washington state residents 60 years old or older may reg-
ister for up to two courses taken for either audit or credit 
at a fee of $5.00 per class. Seniors register on a space-
available basis beginning the second week of the quarter 
but prior to the tenth day of the quarter. Students should 
attend class the first week of the quarter with  
instructor permission while waiting to find out if class 
space is available. If the instructor allows the student to 
attend, the student should pick up an enrollment form 
from the registration or information center to obtain  
instructor’s signature to enroll. Students are responsible 
for any additional charges, such as I.D. card, lab fees, 
activity fee, transportation fee, books or supplies. When 
seniors enroll for more than two courses, they pay for the 
additional credits at regular tuition rates.
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Student Sevices
Central

Student Academic Assistance
(206) 587‑3852

Student Academic Assistance, a Trio program funded 
by the U.S. Department of Education, promotes the suc-
cess of low-income and/or first-generation students, or 
students with disabilities. It provides support services 
which include personal, academic and career counsel-
ing, transfer advising, visits to colleges and universities, 
personal growth and study skills workshops and tutoring 
services. The office is located on the first floor near Advis-
ing, 1102B.

Testing Office
GED: (206) 587-6915 
Office Information: (206) 587-6344 
www.seattlecentral.edu/testing/

The Testing Office offers Math and English placement 
tests, ASL placement tests, GED exams and exam proctor-
ing services for other institutions. Testing schedules and 
detailed descriptions of each exam offered are available 
by phone and by clicking on “schedule” on the website.

Tutoring Services 
College-wide Tutoring
(206) 587‑5463 or 587-3852

Seattle Central’s college-wide tutoring service provides 
one-to-one and group tutoring in all content areas. Tutors 
assist students in recognizing their success and thereby 
building positive attitudes toward learning. Tutors will  
collaborate with faculty to help students understand 
assignments and provide support to students through  
tutoring and the development of skills necessary for 
academic success in the classroom. The College-wide 
Tutoring Center is located on the mezzanine (2nd floor) of 
the Broadway Edison Building and on the first floor of the 
Science & Math Building for science and math tutoring. 

Veterans’ Affairs
(206) 587-4147

For information about using VA benefits to attend Seattle 
Central Community College or how to qualify for a Veter-
an’s tuition discount, visit http://seattlecentral.org/finaid/
veterans.php or contact the Veterans’ Coordinator. The 
office is located inside the Financial Aid Office, Broadway-
Edison Building Room 1104C. 
For a complete description of the educational benefits 
available to veterans and their dependents, as well as  
assistance for students interested in pursuing careers in 
the military, visit the U.S. Veterans Affairs website at  
http://www.va.gov.

Women’s Programs
801 E. Pine, Room 202 
Seattle, WA 98122 
(206) 587‑3854 
www.seattlecentral.edu/womens-prog

Women’s Programs assists women in identifying and 
achieving their educational and career goals. Women’s 
Programs place a special emphasis on support for low-
income returning women students and women pursuing 
non-traditional career options. Financial assistance for 
tuition, books and emergency funds is available to stu-
dents who qualify. Students can access program informa-
tion on the website.
The Women’s Forum, a student publication celebrating the 
literary and artistic expression of Seattle Central women, is 
published at the beginning of winter and spring quarters. 
Women’s Programs also sponsors student organizations 
such as Women in Science and Engineering (WISE) and 
EMPOWR (Empowerment Means Political Organizing for 
Women’s Rights), which promotes and supports educa-
tion, awareness, participation and activism on political 
issues facing women and low income-individuals. A lend-
ing library provides resources for students interested in 
women’s issues. Campus and community resources can 
also be accessed through Women’s Programs. 
The Wednesday Noon Lecture Series, free and open to  
all, brings a wide variety of guest speakers to campus to  
discuss various roles of women in society. Seattle Central 
students may also register for HDC 190, Women in  
Society, to receive credit for participating in the lecture/ 
discussion series.

http://seattlecentral.org/finaid/veterans.php
http://seattlecentral.org/finaid/veterans.php
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WorkFirst Programs 
801 E. Pine, Room 202 
Seattle, WA 98122 
(206) 587-3854

WorkFirst Services, which is coordinated by Women’s Pro-
grams, primarily assists parents who are receiving public 
assistance through the Temporary Assistance for Needy 
Families (TANF) program, and who wish to improve their 
job skills and further their education. Services include 
tuition assistance for low-income parents and WorkFirst 
Work Study. Services are also available to other low-
income parents. WorkFirst classes and services are free 
to eligible students. Seattle Central’s current WorkFirst 
programs include:

CUSTOMIZED JOB SKILLS TRAINING
Seattle Central works with local employers to offer time-
limited training programs to WorkFirst participants who 
may choose to obtain employment or continue educational 
programs to increase marketable skills (or both). Intensive 
job placement assistance for participating students is  
provided upon program completion.

WORKFIRST Work Study
The WorkFirst Work Study program provides “on-the-job” 
work experience and additional income for WorkFirst  
students in conjunction with job skill courses, GED prepa-
ration or other basic skills courses.

TUITION ASSISTANCE FOR WORKING PARENTS
The WorkFirst Program provides funds for tuition, fees and 
books for eligible low-income working parents to take job 
skills courses and programs, when other financial aid is 
not available. For more information on specific educational 
opportunities or for consideration for these programs, 
please contact the Seattle Central’s Women’s Programs 
and WorkFirst offices.

Student LIFE
Art Gallery 
M. Rosetta Hunter Art Gallery
(206) 344-4379

The Art Gallery, located in the Atrium, is an educational 
exhibition space which enhances the academic goals 
and contributes to the cultural enrichment of the institu-
tion with exhibits and activities reflecting and serving our 
multicultural population. The Gallery presents approxi-
mately 12 exhibits through the academic year, and one 
show in the summer. Many feature the work of Seattle 
Central students. 
Hours:	 9:30 a.m. to 3:30 p.m., Monday through Friday 
	 5 p.m. to 7 p.m., Tuesdays and Wednesdays

Bookstore 
(206) 587‑4148 
http://seattlecentral.bkstore.com

The Bookstore is located across the street from the main 
college building on Broadway. The bookstore is well 
stocked with new and used textbooks, general interest 
books, school supplies, school spirit clothing, gifts, snacks 
and personal care items. The Bookstore offers a textbook 
buy‑back service every day with a special student buy-
back during final exam week of each quarter. Hours of 
operation and online textbook and merchandise ordering 
are available on the website.

Childcare Center 
(206) 587-6901

The Childcare Center is located in Room BE1113 and is  
certified to care for children ages 18 months through 5 
years of age. The Center provides quality care with develop- 
mentally appropriate and culturally relevant activities for 
children of student-parents. The teacher-to-child ratio is 
maintained at 1:10 or lower for preschool age children 
and 1:7 or less for toddlers. The Center is open from 7:50 
a.m. - 4:30 p.m. during fall, winter and spring quarters.  
Tours of the Center are available upon request. Registra-
tion is required. 
Priority is given to the children currently enrolled in the 
Center. A short waiting list will be kept for the upcoming 
quarter only. Open enrollment for the waiting list is gener-
ally on the 8th Wednesday of the preceeding quarter. Stu-
dent-parents are responsible for reenrolling their children 
each quarter. Call for registration dates. 
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Central
Student Life

Copy Center 
(206) 587-5419 
BE 3105A

The Copy Center provides copying service for students, 
faculty and staff. It is equipped with self-service machines, 
and employees are available to assist in copying, selling 
blue books, scantrons, envelopes, transparencies and 
course packets. US FAX service is also available. 

COPY CENTER HOURS
Fall, Winter & Spring Quarters 
7:30 a.m. – 7:30 p.m. – Monday – Thursday 
7:30 a.m. – 4:00 p.m. – Friday & during quarterly breaks 

Erickson Theatre Off Broadway
The theatre is located at 1524 Harvard Avenue, between 
Pike and Pine Streets on Capitol Hill. It is an open 
community performance space. The theatre’s intimate 
size and reasonable cost make it an ideal facility for 
experimental work, improvisational groups and student 
productions from Seattle Central’s drama department. 

Food Services
(206) 344-4319

The Atrium cafeteria is open from 7:30 a.m. until 3:00 
p.m. Monday - Thursday and until 2:30 p.m. on Friday. The 
Atrium features a variety of cafeteria-style food, includ-
ing a breakfast menu, burgers, pizza, beverages, salads, 
sandwiches and snacks. 
The C-Store (convenience store) is open from 7:30 a.m. 
until 8:00 p.m. (Mon–Thurs), and until 2:30 p.m. on Fri-
day. The C-Store stocks different types of drinks, snacks, 
pre-wrapped sandwiches, bakery products and essential 
school supplies. 
The Buzz Espresso Stand by the Broadway entrance wel-
comes students, employees and visitors to the campus 
with a wide variety of espresso, coffee and smoothies. It is 
open from 7:00 a.m. until 8:00 p.m. (Mon-Thurs) and until 
2:30 p.m. on Friday. Student-prepared pastries, including 
specialty desserts and breads, are also available for pur-
chase in The Buzz pastry case during much of the quarter. 
The Buzz serves over 75,000 cups per year.
During the instructional quarter, students from the Culi-
nary Arts program prepare and serve a variety of specialty 
menu meals in the Square One and One World restau-
rants. These are open to the public. Call (206) 587-5424 
for menu information.

Please note that summer hours for all food service outlets 
may vary.

Recreation & Fitness
Charles H. Mitchell Student Activity Center
(206) 587- 6315 Front Desk Phone Line 
www.seattlecentral.edu/sac

The Mitchell Activity Center offers a broad array of recrea- 
tional and fitness activities including a basketball gym, 
a running track, indoor squash and racquetball courts, a 
well-equipped game room, locker rooms with saunas, a 
full weight room and cardiovascular workout equipment. 
Free classes that promote health and fitness (weight train-
ing, yoga and aerobics) are regularly scheduled. 
Hours:	 6 a.m. to 9 p.m., Monday through Saturday 
	 12 p.m. to 5 p.m., Sunday
Membership for non-students is also available.

Safety 
(206) 587‑5442 Campus Security 
BE 1131

Seattle Central Community College is committed to the 
safety and well being of all students, staff, faculty and 
visitors; therefore, it is extremely important that all safety 
procedures and protocols be followed at all times while on 
campus and/or in classrooms. 
For all on-campus security issues, please call 206-587-
5442 or stop by room BE 1131 for immediate assistance. 
For all on-campus emergencies, call 911 on either campus 
or personal phone. When it is safe to do so, please call 
campus safety and security at 206-587-5442 to report 
the emergency as well.
When calling 911 or the campus safety and security office, 
please stay on the line and calmly answer all questions asked 
by the emergency or campus dispatcher; do not hang up unless 
directed to do so. Please describe in detail the exact nature of 
the incident, accident, or emergency that you are calling about.
In the event of an on-campus injury or accident, students 
and/or staff should report the incident to the safety and 
security office as soon as it is safely possible to do so. 
Please remember that instructors must be notified of an 
accident or injury occurring during class time.

See page 41 for more information on personal safety.

Student Athletics
(206) 527-3745 (Men’s) & (206) 527-3773 (Women’s) 
www.northseattle.edu/services/athletics

The intercollegiate men’s and women’s basketball teams, 
the Seattle Community Colleges Storm, are based at 
North’s Wellness Center. These teams compete in the 

http://www.seattlecentral.edu/sac
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North Division of the Northwest Athletic Association of 
Community Colleges conference. Students from all three 
Seattle Community Colleges are eligible to play for the 
teams. Athletic scholarships for both men and women are 
granted by the coaches each year.

Student INSURANCE 
For information on student injury and sickness insurance, 
contact the Student Leadership office at (206) 587-6924. 
International students should contact the International 
Programs office. 

See page 35 for information on Student Insurance.

Student Leadership Division
(206) 587-6924

Mission Statement: The Student Leadership division  
facilitates leadership and supports student involvement, 
creating connections for student success.
Located above the Bookstore, the Student Leadership 
division offers students a wide variety of learning opportu-
nities outside the formal classroom. Through involvement 
in co-curricular and extra-curricular social, cultural, and 
service programs and activities, students can identify and 
develop leadership skills and promote social and cultural 
sharing. Opportunities for involvement include:

Associated Student Council
The Associated Student Council (ASC) is the official student 
government of Seattle Central, and is responsible for repre- 
senting student interests to the college administration and 
for facilitating and organizing student committees that 
enhance students’ experiences at Central. The ASC con-
sists of six student executives, chosen through a rigorous 
peer-selection process annually, and six associates who 
can apply throughout the year to work on specific projects.

Student Ambassador Corps
The Student Ambassador Corps is a team of seasoned 
student leaders dedicated to encouraging the success of 
their fellow students by informing them of resources and 
opportunities available at Central. They also serve the col-
lege by assisting with programs and initiatives that arise 
throughout the year. 

College Activities Board
The College Activities Board (CAB) is a team of eight stu-
dents who develop and organize events and activities on 
campus that celebrate the diversity of our community, pro-
mote student involvement and foster collaboration among 
student organizations. CAB members gain hands-on expe-
rience in all aspects of event planning, including booking, 
promoting and management.

Leadership Institute
(206) 587‑3890

Drop-in training sessions every Tuesday at 1:30 p.m. are 
open to all students. Facilitated by various Central staff 
members, the sessions cover essential leadership topics 
such as time management, individual core values and 
listening skills. Students may also take HDC 121: Intro to 
Leadership (see course descriptions). 

Leaders Among Leaders
Leaders Among Leaders is an advanced leadership devel-
opment program designed to help students elevate their 
understanding of contemporary leadership theory and 
practice. Students who successfully complete the program 
will earn a certificate of recognition.

Phi Theta Kappa 
Phi Theta Kappa is the international academic honor  
society of the two-year colleges. Members of Central’s 
chapter, Alpha Chi Zeta, promote Phi Theta Kappa’s 
mission to recognize and encourage the academic 
achievement of two-year college students and to provide 
opportunities for individual growth and development.

Seattle Central Alumni Association
(206) 587-5491

The mission of the Seattle Central Alumni Association is 
threefold: to connect alumni with current students to help 
facilitate their career and professional development, to 
create a sense of advocacy for the college in the commun- 
ity, and to provide opportunities for alumni to give back 
to Seattle Central through service to the college. Student 
Leadership coordinates events and contact information. 

Student Clubs
Each year Central students form nearly 50 diverse  
student-run organizations. Start your own club or join a 
club already formed. A complete list is available in the  
Student Leadership office. 

Student Organizations Resource Council
The Student Organizations Resource Council (SORC) is a 
team of six students who facilitate the organization and 
orientation of Central’s club life. This team helps clubs 
access the information, resources and training available to 
them through the Student Leadership office. 

Student Committees
Students participate in campus planning and decision-
making through involvement in campus-wide committees. 
Applications for all committees are available in Student 
Leadership.

Student Development Transcript
The Student Development Transcript provides an official 
record of students’ involvement, service and leadership in 
clubs, boards and committees. This record may be added 
to school, job and scholarship applications.
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Student Publications

The Women’s Forum
(206) 587-3854 

Published twice a year through Women’s Programs, the 
Women’s Forum features articles, poetry and artwork by 
and about Seattle Central students.

Transportation & Parking 
Bus Service
Seattle Central Transportation Services  
Room BE1143 
(206) 587‑6931 or 6932 
www.seattlecentral.edu/transportation

Due to limited parking and environmental concerns, car-
pooling, walking, biking and busing are strongly encour-
aged. Central’s main campus is well-served by the Metro 
bus system. Students registered for 10 or more credits 
are eligible to purchase a discounted ORCA transit pass 
issued by the college. The ORCA pass may be used to ride 
Community, Everett, Kitsap, Metro, Pierce and Sound  
Transit. For additional information and/or inquiries about 
other transportation options and benefits, contact our 
office or visit the web.

Parking Services
(206) 587‑6932 
www.seattlecentral.edu/transportation

Student parking in the garage before noon is limited to 
students with Seattle Central carpool permits. Because 
the supply of parking spaces is often insufficient to meet 
this demand, a parking space lottery is held each quarter. 
Student carpools with 3 or more in a vehicle park free with 
a permit. Inquire at Parking Services.
From noon through the evening, single occupant student 
parking is available either by permit or without permit on 
a first-come, first-served basis ($7/day). Purchase permits 
at the Cashier’s office. For forms, rates and more, visit  
the web.

The Seattle Central Foundation
(206) 587-5491 
www.seattlecentral.edu/foundation

The Seattle Central Community College Foundation  
supports students by providing the resources to ensure 
students reach their highest potential while pursuing their 
education at Central. The Foundation awards scholarships 
in all areas of study, provides childcare assistance, and 
supports a college-wide tutoring service. In addition, the 
Foundation supports faculty development, and other  
essential programs and activities which are not funded  
by state or federal funds. 
The Foundation staff and Board of Directors are committed 
to the idea of creating possibility through education, by 
giving students the opportunities and access they might 
not otherwise have. The SCCC Foundation is a 501c3, 
non-profit organization. Interested students should contact 
the Foundation office.

Affiliate Organizations

www.seattlecentral.edu/transportation
http://www.seattlecentral.edu/transportation
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8 Educational Directions
1 	 Academics College Transfer 	

2 	 Adult Basic Education ESL 	

3 	 Careers Professional & Technical Programs	

4 	 Continuing Education	

5 	 Distance Education eLearning	

6 	 High School–College Programs/GED	

7 	 International Programs	

8 	 Worker Retraining	

Programs of Study at Central

Definition and Rationale  
of General Education

See page 4.

General Education  
Learning Outcomes
Seattle Central students will achieve personal and profes-
sional goals in diverse and multicultural settings because 
they are able to: 

Think: Analyze, create, and reflect to address and appreciate 
challenges and opportunities

�� Gather, interpret, and evaluate information 
�� Identify problems and issues 
�� Formulate hypotheses
�� Generate and implement creative strategies
�� Create and appreciate aesthetic work
�� Evaluate their thinking process

Collaborate: Work effectively with others to learn, complete 
tasks, and pursue common goals

�� Identify problems and create action plans
�� Apply understanding and knowledge of group process
�� Pursue and critically evaluate different social and 

cultural perspectives
�� Manage conflict productively
�� Engage in community and civic life

Communicate: Exchange ideas and information through 
intentional listening, speaking, signing, reading, writing,  
or presenting

�� Determine the purpose and context for communicating
�� Organize and present information purposefully
�� Seek feedback and revise to enhance effectiveness
�� Attend to conventions of communication to minimize 

barriers 
�� Consider perspectives, experiences, and cultural 

differences to develop understanding

Connect: Apply knowledge and skills to solve problems 
�� Select and use theoretical models, quantitative and 

qualitative techniques, information sources, and 
technology tools

�� Identify and solve problems using logical strategies 
and evaluate results

�� Gather data from various reliable sources and assess 
the validity and relevancy

�� Critically evaluate solutions using research-based 
evidence

�� Use technology and apply to a wide range of practices, 
fields, and industries

Continue Learning: Self-evaluate and act to improve 
knowledge and skills

�� Analyze own performance and revise to improve
�� Transfer learning by applying it in other contexts
�� Increase knowledge by identifying gaps and acting to 

fill them
�� Seek mentors and share knowledge with others
�� Provide and receive feedback

Associate of Science Degree  
Learning Outcomes
Seattle Central Community College students completing 
the A.S. degree should:

�� Have college-level knowledge and skills in critical 
thinking, quantitative analysis, and written composition

�� Have college-level mastery of information literacy and 
be technologically literate

�� Demonstrate effective oral and written communication, 
teamwork and collaboration in scientific, mathematical 
and other settings

�� Have the ability to design and conduct experiments as 
well as to analyze and interpret data

�� Understand methods of inquiry specific to traditional 
and contemporary areas of knowledge in mathematics 
and the natural and physical sciences



2010-2012 Catalog    SEATTLE Community COLLEGES

55

Central
Program

s of Study

�� Understand the interdisciplinary and multicultural 
nature of knowledge

�� Demonstrate academic honesty and ethical behavior
�� Be able to appreciate and apply their knowledge of 

science in the outside world

1 |	Academics 
	 College Transfer at Central

academic Programs 
(206) 587-5469

Seattle Central Community College offers a wide spectrum 
of college transfer courses that apply toward a four‑year 
program of study. Students are encouraged to earn their 
Associate of Arts or Associate of Science degree at Seattle 
Central Community College for greater ease of transfer to a 
four‑year institution; they may also take individual classes 
for transfer. It is recommended that students confer with 
an academic advisor to ensure course transferability.
Students planning to earn an A.A. or A.S. degree must 
meet minimum standards of preparation. Those whose 
records and test scores indicate a need for additional 
preparation may be required to complete preliminary work 
in the college preparatory program.
College transfer courses are offered in several disciplines,  
including:

�� Accounting
�� Anthropology
�� Art
�� Astronomy
�� Biology
�� Business
�� Chemistry
�� Communication
�� Computer Science
�� Earth Science
�� Economics
�� English
�� Environmental Science
�� General/Biological Science
�� Geography

�� Geology
�� Health
�� History
�� Humanities
�� Journalism
�� Mathematics
�� Music
�� Nutrition
�� Philosophy
�� Physics
�� Political Science
�� Psychology
�� Sociology
�� Theater
�� World Languages

These fields of study are grouped among three Areas 
of Knowledge and are included throughout the A.A. 
degree curriculum. 

See pages 8–9 for more information on A.A. and  
A.S. degree requirements.

Associate of Arts Degree (A.A.)
The Associate of Arts (A.A.) Degree is a 90-credit transfer 
degree that fulfills the general education requirements for 
most four-year degrees in arts and sciences. To earn the 
A.A. degree, students must achieve a cumulative grade 
point average (GPA) of 2.0 or better in courses numbered 
100 and above, complete at least 15 credits at the Seattle 
Community College (North, Central or South) awarding the 
degree and meet all of the degree requirements. Students 
should contact an advisor to develop their individual 
programs of study.

See pages 7–9 for college transfer course requirements for  
A.A. or A.S. degree.

Associate of Arts (A.A.)
Emphasis in Sustainable Agriculture
Sustainable Agriculture Education (SAgE) is a new empha-
sis within the Science and Math Division. An Associate of 
Arts (A.A.) degree with a Sustainable Agriculture emphasis 
provides a practical education for students interested 
in a transferable two-year degree and continued natural 
resource-related studies or immediate entry into the  
workforce. SAgE offers a suite of core courses and four 
pathways of focus: Urban Food Systems, Small Farm  
Systems, Farmland Ecological Restoration and Interna-
tional Sustainable Development. For details, contact the 
Advising Office.
www.seattlecentral.edu/learn/sage.

ASSOCIATE OF ARTS (A.A.)
Emphasis in Deaf Studies
The Deaf Studies emphasis offers two years of intensive 
study in American Sign Language and Deaf culture, 
providing a cultural and communication foundation about 
deafness and Deaf culture. It is designed for students 
who plan to work in agencies which provide services 
for the deaf and hard of hearing; for students seeking 
further degrees in fields such as education, social work, 
counseling or linguistics; and for those seeking enhanced 
communication and relationships with deaf relatives, 
co-workers, friends and consumers. Contact the Seattle 
Central Advising Office for further information.

http://www.seattlecentral.edu/learn/sage
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ASSOCIATE OF SCIENCE  
Transfer Degree

See page 7 for information.

Associate of Science Degree (a.s.) 
Direct Transfer Degree
The Associate of Science (A.S.) is also designed to trans-
fer to a four-year college or university. However, there are 
certain major areas of study in which the student may 
not be able to take all the courses necessary to transfer 
with junior standing. Please contact an advisor for more 
information on this degree program. 

Engineering Pre‑Majors 
Science & Math Division 
(206) 587-3858

The courses listed below generally meet requirements  
for the first and second years of study toward completion 
of a four-year engineering program, but may not constitute 
a complete two-year program leading to junior standing. 
Students who anticipate transferring to a specific school 
should consult with a counselor for assistance in  
course selection.

Suggested Courses
Chemistry: CHEM& 161, 162, 163 (some majors require 
only 8 credits)
Engineering: ENGR& 111; ENGR 142, 161, 170, 171;  
ENGR& 214, 204, 225, 215, 224
English: ENGL 106; ENGL& 230
Math: MATH& 151, 152, 153; MATH 220, 238
Physics: PHYS& 221, 222, 223

Other Requirements
Credits in general education, English and liberal studies 
as required for an A.A. or A.S. degree.

See pages 7–9 for A.A. degree requirements.

Associate in Elementary EDUCATION  
A.E.E. – DTA/MRP Degree
K-8 Education Pre-Major
Teacher Training/Education Programs 
www.teachertrainingprogram.com 
(206) 587-3895

This program is designed for students transferring to a 
four-year university to pursue a professional teaching  
degree. It is designed to prepare students for a major-
ready pathway (MRP) to B.A. in Elementary Education  
(K-8) programs in Washington state. It takes approximately 
two years to complete based on full-time enrollment.

Associate in Math Education 
A.M.E. – DTA/MRP Program
Secondary (9-12) Math Education Pre-major
Teacher Training/Education Programs 
www.teachertrainingprogram.com 
(206) 587-3895

This program is a major-ready (MRP) direct transfer degree 
program, designed for students who want to transfer to a 
university to earn a degree plus a teaching certificate for 
secondary (6-12) math. It takes approximately two years 
to complete based upon full-time enrollment. The program 
provides a solid foundation for transfer to B.A. in Math Edu-
cation degree (grades 6-12) programs in Washington state. 

BACHELOR of APPLIED SCIENCE 
Applied Behavioral Science
Health & Human Services Division 
(206) 587-6900

The Bachelor of Applied Science program offers a sub-
stantive, human services bachelor’s degree for direct 
service practitioners. It is designed for students with an 
Associate of Applied Science two-year degree in social 
and human services, or a related degree. Applications are 
accepted for fall and spring quarter entry. A minimum of 
2.0 cumulataive GPA is required for application; however, 
acceptance into the program is competitive. Additional 
course work is under development. Contact the program 
office for further information.

PREREQUISITE: 
An Associate of Applied Science degree in Human Services 
(consisting of 90-120 credits).
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REQUIRED COURSES:
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL& 	102	 English Composition II . . . . . . . . . . . . . . . . . . . . . 5
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5
SOC&	 101	 Intro to Sociology . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
Related Electives* . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     5

*Select from any Social Science/Humanities 
College transfer course.

TOTAL	 30

Human Services (Core Courses)
SHS	 100	 Intro to Human Services . . . . . . . . . . . . . . . . . . . .                    5
SHS	 103	 Survey of Institutions  . . . . . . . . . . . . . . . . . . . . . .                      5
SHS	 106	 Interviewing & Counseling  . . . . . . . . . . . . . . . . . .                  5
SHS	 108	 Group Dynamics & Counseling . . . . . . . . . . . . . . .              5
SHS	 197	 Field Placement: Human Services . . . . . . . . . . . .            3
SHS	 198 	 Field Placement: Human Services . . . . . . . . . . . .            3
SHS	 199	 Field Placement: Human Services . . . . . . . . . . . .            4

TOTAL	 30

Bachelor of Applied Behavioral Science 
ABS	 310	 Professionalism & Ethical Practice  . . . . . . . . . . .           5
ABS	 320	 Applied Social Psychology . . . . . . . . . . . . . . . . . . .                  5
ABS	 330	 Info Literacy & Program Assessment . . . . . . . . . .          5
ABS	 340	 Applied Environmental Science . . . . . . . . . . . . . .              5
ABS	 350	 Quantitative Principles in Assessment  . . . . . . . .        5
ABS	 360	 Public Policy Analysis  . . . . . . . . . . . . . . . . . . . . . .                      5
ABS	 410	 Relationships between Economic  

& Political Systems . . . . . . . . . . . . . . . . . . . . . . . .                        5
ABS	 420	 Multiculturalism & Artistic Expression . . . . . . . . .         5
ABS	 430	 Human Identity  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ABS	 495	 Senior Capstone Project . . . . . . . . . . . . . . . . . . . .                    5
ABS	 497	 Advanced Field Placement I . . . . . . . . . . . . . . . . .                 5
ABS	 498	 Advanced Field Placement II  . . . . . . . . . . . . . . . .                5

TOTAL	 60
Related Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     60

Sixty additional credits from approved lists. Contact the 
Division Office.

TOTAL CREDITS for B.A.S. degree	 180

2 |	 Adult Basic Education
	 & English as a Second Language
Basic & Transitional Studies Division 
(206) 587‑4180

Basic Studies programs provide instruction for those who 
want to improve basic verbal and math skills or earn a 
high school diploma in order to get better jobs, continue 
their education, and prepare for college. Each of the pro-
grams in this area is designed to meet a particular set of 
student needs.

Adult Basic Education 
Adult Basic Education (ABE) enables adults to improve 
basic reading, writing, and math skills. Students in this 
program can start at a level matching their current skills 
and progress at their own pace. Classes in basic math and 
communication skills are designed to help adults become 
more self-sufficient, find better jobs, or qualify for entry 
into post-secondary education programs. These non-credit 
courses respond to current community needs through 
seminars and classes and may help students work more 
effectively with others, understand how they can increase 
their own learning, and increase personal responsibility. In 
addition to teacher-led classes, students can learn basic 
skills through the use of computers and improve their 
computer literacy skills. Classes are offered from Level 2 
through Level 4. Course descriptions are listed under Adult 
Basic Education (ABE). Tuition is set at $25 per quarter, 
determined by the State Board for Community and Techni-
cal Colleges.

English as a Second Language
English as a Second Language (ESL) classes help non-
native English speakers to understand, speak, read, and 
write English in order to carry out daily activities, get or 
keep a job, advance in the workplace or continue their 
educational goals. A wide range of class levels start at 
level 1 (beginning) and progress through level 5. Emphasis 
is on improving listening, comprehension, pronunciation, 
vocabulary development and English structure. Tuition is 
set at $25 per quarter, determined by the State Board for 
Community and Technical Colleges.

NOTE: International students take ESL classes offered through 
International Programs.
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College Preparatory English
This program is designed for students preparing for 
workforce or academic study at U.S. colleges. The classes 
help the non-native speaker develop speaking, reading, 
and writing skills needed for college-level study. Beginning 
with grammar and vocabulary skills, the courses advance 
to note-taking, composition, oral presentation and class 
discussion skills at increasingly advanced levels. Two 
levels of Transitional English as a Second Language are 
available. Students must qualify for transitional ESL by 
taking the COMPASS/ESL test. Pre-college level courses 
require payment of regular college tuition. Course 
descriptions are listed under Languages & Literature/
English/English as a Second Language.

NOTE: International students take ESL classes offered through 
International Programs.

Pre-College Courses
Many students entering college or returning after some 
time away from studies need additional work to prepare 
for college-level courses. For these students, the Seattle 
Community Colleges offer a series of courses in English, 
mathematics and human development. Placement is 
determined by performance on entrance tests required 
for admission to specific college programs. Courses in 
this category are those numbered below 100. They are 
described in the course description sections for English, 
Mathematics, and Human Development. For more infor-
mation contact the division counselor at (206) 587-5408.

3 |	CAREERS
	 Professional-Technical Programs

See pages 62–80 for these programs at Central.

4 |	Continuing Education
(206) 587-5476

The Office of Continuing and Professional Education offers 
a variety of credit and non-credit educational opportunities 
for individuals, organizations, and businesses. It does this 
through a variety of flexible, innovative, credit, non-credit 
and distance education programs.

Community Education Classes
(206) 587-5448

Community Education programs focus on lifelong learning 
needs for personal enrichment, training and development. 
These programs respond to current community needs 
through seminars, workshops and classes that are non-
credit and may range from a one-evening, three-hour 
offering to quarter-long classes. Community Education 
courses are listed under non-credit classes in Central’s 
quarterly class schedules.

Computer Training Programs
(206) 587-5448

The Computer Training programs work to strengthen a 
range of skills from introductory computer courses to 
high-end 3-D animation. A variety of computer training 
programs that include Microsoft Office Suite, database 
software, multimedia software, web design, auto CAD and 
Revit Architecture are available.

3-D Animation  
Multimedia Courses
(206) 587-5448

Seattle Central offers a full range of training workshops 
and projects for current and aspiring professionals in the 
interactive multimedia industry. Focus of the instruction is 
on state-of-the art software packages and programs from 
visual layout to 3-D animation.
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COOPERATIVE EDUCATION & 
SERVICE-LEARNING
(206) 587-5422 
www.seattlecentral.edu/coop

The office of Cooperative Education and Service-Learning 
provides students with a variety of resources and 
opportunities to enhance their academic, professional  
and personal growth, leadership development and sense 
of civic responsibility.

Cooperative Education Program
Cooperative Education is an educational program offered 
to students enrolled in college transfer or workforce edu-
cation programs. Students are able to earn credit for their 
jobs (with permission), paid or unpaid internships, volun-
teer service to the community and/or international travel/
study experiences.

Service-Learning
Service-learning integrates community service and aca-
demic instruction by focusing on critical reflective thinking 
and civic responsibility to enhance the learning experience.
The Cooperative Education and Service-Learning Office 
lists internship, volunteer and service-learning opportuni-
ties as a resource for students and also provides access to 
organizations who recruit on campus throughout the year.

Travel/Study Courses
Seattle Central provides students (resident and non- 
resident) with an opportunity to earn credit for various 
international travel/study experiences. Students can earn 
credit for language enhancement, research-based, or 
work/internship/volunteer activities.

Customized/Contract  
Certificate Training
(206) 587-5483

Continuing and Professional Education, in partnership with 
government and industry partners, conducts a number of 
extended training programs that result in a professional 
certificate. Certified specializations such as Nutritional 
Therapist, Sustainable Building Advisor, Personal Trainer, 
and many others reflect a growing trend in short-term, high-
impact development for high-demand professionals with 
special knowledge and skills. Continuing Education units are 
also available for professional development requirements.

Online Training/Courses
(206) 587-3843

Individuals who have severe time constraints, but who 
want to receive training in personal enrichment courses, 
computers and professional development can sign up 
for a variety of non-credit classes from the college’s 
Continuing Education Department.

Teacher Training/ 
Education Programs
(206) 587-3895 
www.teachertrainingprogram.com

The office of Teacher Training/Education Programs 
offers diverse programs related to teacher training and 
education. The department offers the following credit and 
non-credit programs and courses:

Teaching English to Speakers of Other Languages  
Certificate Program (TESOL)
The non-credit TESOL certificate program has been 
created for those who are interested in teaching English 
overseas. The program includes a practicum and 
introduces major approaches and effective methods in  
the second language acquisition field.

Associate in Math Education DTA/MRP
See page 56.

Associate in Elementary Education DTA/MRP 
See page 56.

Future Math Teacher Para-pipeline Program
This program is open to working paraprofessionals who 
wish to pursue an alternate route to an associate in math 
education degree, and transfer to a university to become 
math teachers. The program provides full tuition scholar-
ships and other forms of support.

Future Teachers of America (FTA)
This is a collaborative program between Seattle Central 
and multiple universities. The program provides advising, 
scholarships and other forms of support for students of 
diverse backgrounds who are underrepresented in the 
field of education. The FTA Program pathway reaches from 
the community college through the university teaching 
certificate program.
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5 |	Distance Education/ 
	 eLearning
(206) 587-4060 
www.seattlecentral.edu/distance/ 

The Distance Education Office at Seattle Central provides 
information and support services for students taking 
online, correspondence, telecourses, and visual media 
courses. Students may take occasional distance educa-
tion classes or they may earn an Associate of Arts degree 
at their own pace while experiencing the same curriculum, 
content, and challenges as on-campus courses. For stu-
dents interested in upgrading skills, a variety of non-credit 
Distance Education classes are also offered, including 
computer and information technology courses.

See pages 18–20 for information on distance  
education options.

6 |	high school—
	 College

HIGH SCHOOL/COLLEGE Links
Running Start
(206) 587-3820 
http://seattlecentral.edu/runstart

The Running Start program gives high school juniors 
and seniors whose test scores place them in college 
level coursework the opportunity to enroll in tuition-free, 
college-level classes for credit while earning high school 
credit at the same time.

See page 21 for more information.

TechPrep
(206) 903-3222

Students earn college credit while in high school and start 
their careers in fields such as computer applications, 
information technology, marketing, wood construction, 
business communications and many others. High school 
courses counted as college credit allow students to earn 
an Associate of Applied Science or industry-specific certifi-
cate faster. TechPrep is tuition-free. 

See page 21 for more information.

PRE COLLEGE Courses 
Please see pages 12  and 248 for these college  
preparation courses.

GED Preparation 
(206) 587-4180

Adults may demonstrate they have reached an education 
level equal to a high school diploma by taking the General 
Educational Development (GED) test. GED preparation 
helps students improve their reading, writing and math 
skills before taking the test. The course also covers the 
science and social studies skills required to pass the test. 
The class stresses math for practical problem-solving, Eng-
lish usage, reading comprehension and test-taking skills.
Ability to read at or above eighth grade level or completion 
of ABE Level 3 is required for students. Students who pass 
the GED test earn a GED certificate, which is accepted by 
colleges, workforce training programs, unions, and many 
employers as equivalent to a high school diploma. (See 
course descriptions under General Educational Develop-
ment.) Tuition is $25 per quarter, determined by the State 
Board for Community and Technical Colleges.

See pages 21–23 for more information.

High School Completion
(206) 587-5450

For students who have not completed work for a high 
school diploma, High School Completion offers the 
opportunity to earn the diploma through two options: the 
Standard High School Diploma and the Associate Degree 
Conversion Diploma. Students planning to work toward 
a high school diploma should obtain a copy of “Require-
ments for the High School Diploma” brochure from the 
Admissions Office for complete information.

See pages 22–23 for details about the diploma options  
and possible tuition waiver for high school completion.

http://
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7 |	international
	P rograms

Institute of english
(206) 587‑3893 
www.seattlecentral.edu/international

The Seattle Central Institute of English (SCIE) is a self- 
supporting intensive academic English program offering 
a variety of accelerated English as a Second Language 
courses and related training for international students. 
Most SCIE students are either preparing to enter U.S.  
colleges and universities, or are interested in improving 
their English language skills for personal or business use 
in their home countries.

See page 25 for further information.

Travel/study abroad
(206) 587-3899

See page 25 for information on district-wide  
Travel/Study Abroad courses.

8 |	worker 
	 retraining Program

Worker Retraining 
The Worker Retraining program offers a variety of services 
to dislocated workers: individuals who have been laid off 
and are collecting unemployment insurance, have been 
issued a WARN notice, are displaced homemakers, or had 
to close a small business due to the economic downturn. 
To get a new start on a career, interested individuals 
should attend a Worker Retraining orientation session. 
Worker Retraining helps recipients to gain new skills in 
order to return to the workforce in competitive wage jobs. 
Services may include:

�� Tuition assistance (subject to income guidelines and 
availability of funds)

�� Help with applying for other funding such as Federal 
Trade Act Assistance, NAFTA and regular financial aid

�� Educational planning
�� Interest assessment
�� Career advising/counseling
�� Job search skills
�� Internships
�� Job placement

See page 26 for additional information on the Worker 
Retraining Program.
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See Updated Course Information at
www.seattlecolleges.edu

Professional-Technical PROGRAMS
Seattle Central Community College offers degrees 
and certificates in more than 30 workforce education 
areas. These programs, which vary in length from one 
to seven quarters, are designed to prepare students 
for careers and/or to expand skills in their career area. 
Several professional-technical programs offer short-
term training certificates; students may build skills and 
add certifications over time to progress in their fields. 
Contact the program office for information. Seattle 
Central Community College is accredited by the Northwest 
Commission on Colleges and Universities. 

Apparel Design
Business, Information Technologies &  
Creative Arts Division  
(206) 587-3830

Apparel Design is a full-time, six-quarter program offering 
an Associate of Applied Sciences degree. Courses are 
designed to prepare students for employment in the 
garment industry, and focus on the technical, design and 
business aspects of apparel manufacturing. The curriculum 
includes courses in garment construction, production 
patternmaking and pattern grading, design, fashion 
history and computer applications specifically related to 
apparel design. Development of a professional portfolio and 
fashion collection as well as completion of a supervised 
internship are an integral part of the curriculum.

NOTE: Program courses are under frequent review to maintain 
industry relevancy. Please check with division for current 
program guidelines.

Associate of Applied Science Degree (A.A.S.)

Prerequisites
ADS	 096	 Intro to Apparel Design Construction I  . . . . . . . .        2
ADS	 098	 Intro to Apparel Design Construction II  . . . . . . . .        2
ADS	 100	 Intro to Apparel Design Construction III  . . . . . . .       2

Technical Specialty Courses
ADS	 101	 Construction Techniques for  

Professional Applications  . . . . . . . . . . . . . . . . . . .                  4
ADS	 102	 Intermediate Construction for  

Professional Applications . . . . . . . . . . . . . . . . . . .                   4
ADS	 103	 Mass Market Production Techniques  . . . . . . . . .         4
ADS	 111	 Design through Flat Patternmaking I  . . . . . . . . .         4
ADS	 112	 Pattern Development through Draping  . . . . . . . .        4
ADS	 113	 Design through Flat Patternmaking II  . . . . . . . . .         4
ADS	 122	 Professional Alterations & Fitting I  . . . . . . . . . . .           2
ADS	 138	 Fashion History . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
ADS	 139	 Intro to Apparel Manufacturing  . . . . . . . . . . . . . .              2
ADS	 140	 Business Practices in Fashion  . . . . . . . . . . . . . . .              3
ADS	 141	 Textile Technology & Design I  . . . . . . . . . . . . . . .               2
ADS	 142	 Textile Technology & Design II  . . . . . . . . . . . . . . .               2
ADS	 197	 Work Experience in Apparel Design . . . . . . . . . . .           5 

ADS	 205	 Ready-to-Wear Construction  . . . . . . . . . . . . . . . .                4
ADS	 207	 Active Sportswear Construction  . . . . . . . . . . . . .             4
ADS	 215	 Intro to Pattern Grading for Garment Industry  . .  4
ADS	 221	 Professional Alterations & Fitting II  . . . . . . . . . . .           2
ADS	 226	 Intermediate Pattern Grading  . . . . . . . . . . . . . . .               4
ADS	 227	 Pattern Design for Ready-to-Wear  . . . . . . . . . . . .            4
ADS	 228	 Pattern Design for Active Sportswear  . . . . . . . . .         4
ADS	 229	 Design A Line  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2
ADS	 230	 Portfolio & Resume Development  . . . . . . . . . . . .            4
ADS	 243	 Textile Technology & Design III  . . . . . . . . . . . . . .              2
ADS	 250	 Final Line Design & Development . . . . . . . . . . .            8

Related Instruction
MIC	 141	 Computer Applications for Apparel Design I . . . .    3
MIC	 142	 Computer Applications for Apparel Design II . . . .   3

Incorporated into the 91 total program credits are the 
24 credits which meet Related Instruction requirements, 
including 3 credits of embedded math.

Total Credits	 91

Business Information  
Technology
Business, Information Technology &  
Creative Arts Division  
(206) 587-3830

The Business Information Technology program prepares 
students for employment in a wide range of industry 
specialties requiring information technologies, effective 
communications, customer relations, and organizational 
management. The integrated curriculum emphasizes 
project-based learning, information literacy, diversity, and 
professionalism. A cumulative GPA of 2.0 or higher is 
required to attain the BIT Certificate and/or A.A.S. Degree.

NOTE: Program courses are under frequent review to maintain 
industry relevancy. Please check with division for current 
program guidelines.

Certificate

Required Courses
BUS	 113	 Diversity Issues in Business . . . . . . . . . . . . . . . . .                 3
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS	 131	 Integrated Communications I . . . . . . . . . . . . . . . .                5
BUS	 132	 Integrated Communications II * . . . . . . . . . . . . . .             5
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 170	 Information Technology I * . . . . . . . . . . . . . . . . . .                  4
BUS	 171	 Information Technology II *  . . . . . . . . . . . . . . . . .                 4
BUS	 172	 Information Technology III * . . . . . . . . . . . . . . . . .                 4
BUS	 182	 Information & Database Management . . . . . . . .        5
BUS	 197	 Work Experience: Business  . . . . . . . . . . . . . . . . .                 4
BUS	 216	 Professional Development . . . . . . . . . . . . . . . . . .                  5

Total Credits	 49
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* BUS 132 prereq 2.0 minimum in BUS 131; BUS 170 prereq of 
keyboarding 25 net wpm; BUS 171 prereq 2.0 minimum in BUS 
170 and key 35 net wpm; BUS 172 prereq 2.0 minimum in BUS 
171 and key 45 net wpm

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements	 49

RELATED INSTRUCTION
ACCT&	 201	 Principles of Accounting I . . . . . . . . . . . . . . . . . . .                   5
BUS	 100	 Fundamentals of Supervision  . . . . . . . . . . . . . . .               3
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
-OR-
BUS	 185	 Small Business Management  . . . . . . . . . . . . . . .               5
BUS	 103	 Human Resources Management . . . . . . . . . . . . .             3
BUS	 178	 Intro to Web Design/ 

Development with Dreamweaver . . . . . . . . . . . . .             5
BUS	 181	 Intro to Desktop Publishing  . . . . . . . . . . . . . . . . .                 5
MIC	 120	 Database, Applications & Design  

with MS Access . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5

General Education Courses
Ten credits selected from approved list. . . . . . . . . . . . . . . . . . . .                  10

Contact the Advising Center.

Total Credits	 94

CULINARY ARTS
Seattle Culinary Academy  
Culinary Arts 
(206) 587-5424

Seattle Culinary Academy’s Culinary Arts program offers 
an innovative teaching environment along with new, state-
of-the-art Culinary Arts and Specialty Desserts & Breads 
kitchens. Extensive theory is combined with hands-on 
education from highly skilled instructors focusing on 
international cuisine built upon French basics using local 
and seasonal ingredients. The Seattle Culinary Academy 
at Central is fully accredited by the prestigious American 
Culinary Federation.
Sustainable principles and practices shape the curricu-
lum. Throughout the year, the new greenhouse will provide 
the opportunity to learn “seed to plate” practices and 
supplies fresh herbs for the dining rooms. During summer 
quarter, learn about sustainable farming by planting,  
tending, harvesting and visiting local farms to discover 
where food really comes from. 
Courses prepare graduates to work in restaurants, hotels, 
private clubs, catering businesses, and food service insti-
tutions, especially those committed to health and environ-
mental wellness. 
This program is appropriate for individuals of all skill levels 
– from beginners to those with industry experience who 
wish to develop a broader range of skills.

Culinary Arts (C.A.) is a six-quarter certificate program. 
Students may enter the program fall, winter or spring quar-
ters. The Associate of Applied Science (A.A.S.) degree may 
be granted with the completion of 16 additional elective 
credits. A cumulative GPA of 2.0 or higher in all core and 
related instructional courses is required to attain a Culi-
nary Arts Certificate and/or A.A.S. degree. 

Culinary Arts Certificate

Prerequisites
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3

Technical Specialty Courses
BAK	 105	 Restaurant Baking Theory  . . . . . . . . . . . . . . . .                1.5
BAK	 115	 Restaurant Baking Practicum  . . . . . . . . . . . . . . .               1
BAK	 116	 Fine Dining Baking Practicum  . . . . . . . . . . . . . . .               1
BAK	 117	 Intro to Cheese Making . . . . . . . . . . . . . . . . . . . . .                    1
CUL	 101	 Food Theory I  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            6
CUL	 102	 Food Theory II  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CUL	 103	 Food Theory III . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            4
CUL	 104	 Food Theory IV . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            6
CUL	 111	 Intro to Professional Cooking Practicum  . . . . . . .      6
CUL	 112	 Quantity Cooking Practicum . . . . . . . . . . . . . . . . .                 8
CUL	 113	 Restaurant Cooking Practicum . . . . . . . . . . . . . . .              8
CUL	 114	 International Cooking Practicum . . . . . . . . . . . . .             8
CUL	 120	 Intro to Wine  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2
CUL	 151	 Sustainable Food Systems Practices I . . . . . . . . .        1
CUL	 152	 Sustainable Food Systems Practices II . . . . . . . .        1
CUL	 153	 Sustainable Food Systems Practices III . . . . . . . .       1
CUL	 205	 Advanced Culinary Theory  . . . . . . . . . . . . . . . . . .                  2
CUL	 215	 Advanced Culinary Practices  . . . . . . . . . . . . . . . .                4
CUL	 251	 Buffet Catering/Garde Manger/ 

Ice Carving: Theory . . . . . . . . . . . . . . . . . . . . . . . .                        4
CUL	 255	 Buffet Catering/Garde Manger/ 

Ice Carving: Practicum  . . . . . . . . . . . . . . . . . . . . .                     8
HOS	 101	 Customer Service Practicum I  . . . . . . . . . . . . . . .               1
HOS	 102	 Customer Service Practicum II . . . . . . . . . . . . . . .               1
HOS	 103	 Customer Service Practicum III  . . . . . . . . . . . . . .              1
HOS	 104	 Customer Service Practicum IV . . . . . . . . . . . . . .              1
HOS	 108	 Dining Room & Kitchen Management . . . . . . . . .         4
HOS	 109	 Advanced Customer Service Practicum . . . . . .     0.5
HOS	 110	 Principles of Sanitation . . . . . . . . . . . . . . . . . . . . .                    3
HOS	 111	 Dining Room Theory . . . . . . . . . . . . . . . . . . . . . . .                       1
HOS	 122	 Purchasing & Inventory Theory . . . . . . . . . . . . . . .              1
HOS	 123	 Food Costing Principles & Application . . . . . . . . .         1
HOS	 124	 Computerized Menu Planning  . . . . . . . . . . . . . . .               1
HOS	 150	 Measurements & Meanings . . . . . . . . . . . . . . . . .                 3
HOS	 201	 Functions of Management . . . . . . . . . . . . . . . . . .                  2

Related Instruction
BIOL	 103	 Nutrition for Food Service Professionals . . . . . . .       3
MIC	 102E	 Computer Lab Survival Skills . . . . . . . . . . . . . . . .                1
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Total Credits	 106
NOTE: Certain courses require concurrent enrollment.  
Check culinary course descriptions for specifics.



SEATTLE Community COLLEGES    2010-2012 Catalog

64

Pr
of

es
si

on
al

-T
ec

hn
ic

al
 P

ro
gr

am
s

Ce
nt

ra
l

See Updated Course Information at
www.seattlecolleges.edu

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . .                 106

RELATED Electives
Select 16 credits from any CSC, BUS, MIC or college transfer 
class, or CUL 299 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    16

Total Credits	 122

Specialty Desserts & Breads
Seattle Culinary Academy’s Specialty Desserts & Breads 
program offers an innovative teaching environment along 
with new, state-of-the-art Culinary Arts and Specialty Desserts 
& Breads kitchens. Extensive theory is combined with 
hands-on education from highly skilled instructors focusing 
on artisanal breads, European pastries and desserts, 
cheese making and chocolate creations. This program is 
fully accredited by the American Culinary Federation.
Sustainable principles and practices shape our 
curriculum. Throughout the year, the new greenhouse 
will provide the opportunity to learn “seed to plate” 
practices and supplies fresh herbs for savory and sweet 
preparations sold in our dining rooms and pastry shop. 
Courses prepare graduates to work in restaurants, hotels, 
pastry shops, bakeries, private clubs, catering businesses 
and food service institutions committed to quality and 
environmental wellness. This program is appropriate for 
individuals of all skill levels — from beginners to those with 
industry experience who wish to develop a broader range 
of skills.
Specialty Desserts & Breads is a five-quarter certificate 
program. Students may enter the program fall, winter or 
spring quarters. The Associate of Applied Science (A.A.S.) 
degree can be earned with the completion of 16 addi-
tional elective credits. A cumulative GPA of 2.0 or higher 
in all core andrelated instructional courses is required to 
attain a Culinary Arts Certificate and/or A.A.S. degree. 

Certificate

Prerequisites
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3

Technical Specialty Courses
BAK	 101	 Intro to Desserts & Breads Theory . . . . . . . . . . . .           4
BAK	 102	 Bread & Food Preservation  . . . . . . . . . . . . . . . . .                 3
BAK	 103	 Advanced Theory . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
BAK	 111	 Intro to Desserts & Breads Practicum . . . . . . . . .         6
BAK	 112	 Beginning Desserts & Breads Practicum  . . . . . .      8
BAK	 113	 Intermediate Desserts & Breads Practicum . . . .    8
BAK	 123	 Advanced Desserts & Breads Theory  . . . . . . . . .         2
BAK	 124	 Adv. Buffet Desserts &  

Wedding Cakes Practicum . . . . . . . . . . . . . . . . . .                  8
BAK	 125	 Advanced Desserts & Breads Practicum . . . . . . .      8
BAK	 126	 Advanced Food Preservation . . . . . . . . . . . . . . . .                3
BAK	 210	 Science & Baking  . . . . . . . . . . . . . . . . . . . . . . . . .                         1
CUL	 106	 Intro to Culinary Arts Theory . . . . . . . . . . . . . . .               1.5

CUL	 116	 Intro to Culinary Arts Practicum . . . . . . . . . . . . . .              1
CUL	 120	 Intro to Wine  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2
CUL	 151	 Sustainable Food Systems Practices I . . . . . . . . .        1
CUL	 152	 Sustainable Food Systems Practices II . . . . . . . .        1
CUL	 153	 Sustainable Food Systems Practices III . . . . . . . .       1
HOS	 101	 Customer Service Practicum I  . . . . . . . . . . . . . . .               1
HOS	 102	 Customer Service: Practicum II  . . . . . . . . . . . . . .              1
HOS	 105	 Customer Service for Specialty Desserts  

& Breads  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
HOS	 106	 Advanced Bakery Counter Service . . . . . . . . . . . .            1
HOS	 110	 Principles of Sanitation . . . . . . . . . . . . . . . . . . . . .                    3
HOS	 122	 Purchasing & Inventory . . . . . . . . . . . . . . . . . . . . .                     1
HOS	 123	 Food Costing Principles & Application . . . . . . . . .         1
HOS	 150	 Measurements & Meanings . . . . . . . . . . . . . . . . .                 2
HOS	 201	 Functions of Management . . . . . . . . . . . . . . . . . .                  2

Related Instruction
BIOL	 103	 Nutrition for Food Service Professionals . . . . . . .       3
MIC	 102E	 Computer Lab Survival Skills . . . . . . . . . . . . . . . .                1
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Total Credits	 82.5

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . .                82.5

RELATED Electives
Select 16 credits from any CSC, BUS, MIC or college transfer 
class, or CUL 299 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    16

Total Credits	 98.5

Deaf Interpreter Training
Health and Human Services Division  
V/TTY (206) 344-4347

Also see Interpreter Training Program, page 69.

The two-year Deaf Interpreting Certificate program pre-
pares Deaf individuals to work as intermediary interpret-
ers for Deaf consumers with special needs and Deaf-Blind 
consumers. Increasingly, this career has become an 
option for Deaf individuals. 
Deaf interpreters work in areas such as colleges, public 
schools, and early childhood education, as freelance inter-
preters in human services areas such as vocational reha-
bilitation, social and mental health agencies. Graduates 
may also be employed in theaters, libraries, corporations, 
museums, or other settings in which deaf and hearing 
people interact.
New students are accepted in the fall of each year. Eligi-
bility for all certificates and degrees requires a cumula-
tive GPA of 2.0 or above in all coursework. Contact the 
program counselor for application procedures, schedule 
information and revisions.
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Prerequisites
Successful completion of two years of American Sign Language 
(ASL& 121-123 and ASL& 221-223) or equal skill in signing.

Certificate

Technical Specialty Courses
ASL	 120	 Intro to Deaf Studies . . . . . . . . . . . . . . . . . . . . . . .                       5
ASL	 125	 American Deaf Culture . . . . . . . . . . . . . . . . . . . . .                     5
ITP	 115	 Survey of Interpreting . . . . . . . . . . . . . . . . . . . . . .                      3
ITP	 119	 Deaf-Blind Interpreting . . . . . . . . . . . . . . . . . . . . .                     4
ITP	 145	 Ethics of Interpreting . . . . . . . . . . . . . . . . . . . . . . .                      3
ITP	 216	 Interpreting Specialized Settings . . . . . . . . . . . . .             3
ITP	 217	 Professional Entry Preparation . . . . . . . . . . . . . . .              3
ITP	 245	 Applied Interpreting Experience I . . . . . . . . . . . . .             4
ITP	 250	 Applied Interpreting Experience II * . . . . . . . . . . .          4
ITP	 255	 Applied Interpreting Experience III * . . . . . . . . . .          4
ITP	 260	 Interpreting IV * . . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
ITP	 261	 Interpreting V * . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
DRMA	 112	 ASL Theatre . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
LAN	 110	 Comparative Linguistics: ASL & English  . . . . . . .       5

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
HUM	 105	 Intercultural Communication . . . . . . . . . . . . . . . .                5
SPS	 201	 Survey of Hearing Impairment . . . . . . . . . . . . . . .               5
Any 5 credit course meeting the Math Requirement . . . . . . . . . .         5

* 2.5 GPA required in the previous interpreting class in order to 
continue in the program.

NOTE: Students must maintain a 2.0 GPA in their related 
instruction courses to remain in the program.

Total Credits	 76

dental hygiene
(206) 587-4186  
Health and Human Services Division  
(206) 344-4347

Seattle Central’s two-year (seven-quarter) Dental Hygiene 
Program is accredited by the American Dental Associa-
tion. Registered Dental Hygienists are licensed oral health 
professionals who focus on preventing and treating oral 
diseases to protect both teeth and gums and the total 
health of patients. They provide direct oral health care ser-
vices in settings such as private dental offices, public and 
community health clinics, managed care organizations, 
correctional institutions, schools, nursing homes, and oral 
health research facilities. 
The range of patient services performed by dental hygien-
ists varies from state to state and may include performing 
oral health care assessments, educating patients about 
preventive oral health care techniques, cleaning and pol-
ishing teeth, taking and developing x-rays, administering 
local anesthetics, placing and contouring dental fillings, 
and providing additional preventive oral care services.

Eighteen students are accepted into the program each 
fall after successfully completing prerequisites listed 
below with a 2.5 minimum GPA in each class, completing 
the program application, and participating in the student 
selection/interview process.

Associate of Applied Science-Transfer Degree (A.A.S.-T.)

Prerequisites*
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
HUM 105 or ISP 105  Intercultural Communication . . . . . . . . . .          5
CHEM&	121	 Intro to Chemistry . . . . . . . . . . . . . . . . . . . . . . . . .                         5
CHEM&	122	 Intro to Organic Chemistry  . . . . . . . . . . . . . . . . . .                  5
BIOL&	 241	 Human Anatomy & Physiology I . . . . . . . . . . . . . .              5
BIOL&	 242	 Human Anatomy & Physiology II . . . . . . . . . . . . . .             5
BIOL&	 260	 Microbiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
MATH&	107	 Math in Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
NTR	 150	 Human Nutrition . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
SOC&	 101	 Intro to Sociology . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
-OR-
ANTH&	 206	 Cultural Anthropology . . . . . . . . . . . . . . . . . . . . . .                      5

* MIC 101 is recommended if no prior basic computer course 
or evidence of basic computer skills.

Total Prerequisite Credits	 60

Technical Specialty Courses
DHY	 100	 Fundamentals of Dental Hygiene I . . . . . . . . . . . .           4
DHY	 101	 Clinical Dental Hygiene I . . . . . . . . . . . . . . . . . . . .                    3
DHY	 102	 Health Promotion  . . . . . . . . . . . . . . . . . . . . . . . . .                         2
DHY	 103	 Dental Radiology I . . . . . . . . . . . . . . . . . . . . . . . . .                         4
DHY	 104	 Preventive Dentistry  . . . . . . . . . . . . . . . . . . . . . . .                       2
DHY	 105	 Oral Biology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2
DHY	 107	 Pharmacology . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
DHY	 108	 Periodontology I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
DHY	 109	 Human Pathophysiology . . . . . . . . . . . . . . . . . . . .                    3
DHY	 110	 Head and Neck Anatomy  . . . . . . . . . . . . . . . . . . .                   2
DHY	 112	 Dental Anatomy and Morphology . . . . . . . . . . . . .             3
DHY	 113	 Dental Radiology II  . . . . . . . . . . . . . . . . . . . . . . . .                        3
DHY	 114	 Restorative Practice and Materials I  . . . . . . . . . .          3
DHY	 117	 Emergency Management . . . . . . . . . . . . . . . . . . .                   1
DHY	 118	 Pain Control Anesthesia for Dental Hygienists . .  4
DHY	 119	 Restorative Practice and Materials II . . . . . . . . . .          3
DHY	 120	 Fundamentals of Dental Hygiene II . . . . . . . . . . .           2
DHY	 121	 Clinical Dental Hygiene II  . . . . . . . . . . . . . . . . . . .                   4
DHY	 122	 Oral Pathology . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2
DHY	 130	 Fundamentals of Dental Hygiene III . . . . . . . . . . .          2
DHY	 131	 Clinical Dental Hygiene III . . . . . . . . . . . . . . . . . . .                   4
DHY	 200	 Fundamentals of Dental Hygiene IV . . . . . . . . . . .          2
DHY	 201	 Clinical Dental Hygiene IV . . . . . . . . . . . . . . . . . . .                   8
DHY	 203	 Ethics and Jurisprudence . . . . . . . . . . . . . . . . . . .                   2
DHY	 208	 Periodontology II  . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
DHY	 215	 Selective Populations . . . . . . . . . . . . . . . . . . . . . .                      2
DHY	 217	 Community Rotation . . . . . . . . . . . . . . . . . . . . . . .                       2
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DHY	 220	 Fundamentals of Dental Hygiene V . . . . . . . . . . .           3
DHY	 221	 Clinical Dental Hygiene V . . . . . . . . . . . . . . . . . . .                   8
DHY	 222	 Community Health I . . . . . . . . . . . . . . . . . . . . . . . .                       1
DHY	 223	 Community Health II . . . . . . . . . . . . . . . . . . . . . . .                       2
DHY	 224	 Community Health III . . . . . . . . . . . . . . . . . . . . . . .                      2
DHY	 230	 Fundamentals of Dental Hygiene VI . . . . . . . . . . .          3
DHY	 231	 Clinical Dental Hygiene VI . . . . . . . . . . . . . . . . . . .                   8
DHY	 233	 Restorative Practice & Materials III . . . . . . . . . . .           2
DHY	 234	 Restorative Practice & Materials IV . . . . . . . . . . .           2
DHY	 235	 Restorative Practice & Materials V . . . . . . . . . . . .           2
DHY	 236	 Restorative Practice & Materials VI . . . . . . . . . . .           2
DHY	 238	 Professional Issues . . . . . . . . . . . . . . . . . . . . . . . .                        1
DHY	 240	 Fundamentals of Dental Hygiene VII . . . . . . . . . .          2
DHY	 241	 Clinical Dental Hygiene VII  . . . . . . . . . . . . . . . . . .                  8

Total Credits	 122

TOTAL PROGRAM CREDITS INCLUDING PREREQUISITES:	 182
NOTE: Eligibility for graduation requires a 2.5 GPA in Related 
Instruction and Technical Specialty courses.

For further information on health care professions, see  
www.seattlecolleges.edu/healthcare.

EXPANDED FUNCTION  
DENTAL AUXILIARY
Health and Human Services Division  
206.587.4186 
www.efdacentral.net/

Expanded Function Dental Assistants are dental 
assistants who have additional training that permits them 
to place and contour dental fillings. This 14-credit program 
prepares dental assistants for these expanded functions, 
and for the Washington Restorative Examination (WARE) 
given by the Dental Assisting National Board (DANB) as 
well as the Restorative Section of the Western Regional 
Examining Board (WREB) Exam. Entrance to the EFDA 
program is subject to Washington Dental Assisting 
career pathway requirements. Contact the division for 
prerequisites and requirements.

EFDA	 100	 Procedures I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             1
EFDA	 101	 Restorative Lab . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
EFDA	 110	 Dental Coronal Anatomy . . . . . . . . . . . . . . . . . . . .                    2
EFDA	 111	 Dental Materials & Techniques  . . . . . . . . . . . . . .              2
EFDA	 200	 Procedures I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             1
EFDA	 201	 Restorative Clinic II . . . . . . . . . . . . . . . . . . . . . . . .                        3
EFDA	 202	 WREB Preparation . . . . . . . . . . . . . . . . . . . . . . . . .                        1
EFDA	 212	 Ethics & Jurisprudence . . . . . . . . . . . . . . . . . . . . .                     1

TOTAL	 14

Film & Video Communications
Business, Information Technologies & Creative Arts 
Division (206) 587-3830 
www.seattlecentral.edu/proftech/PROvideo.php

The Film and Video Communications Program at Central 
is a two-year A.A.S. degree program characterized by 
interdisciplinary teaching and cooperative educational 
opportunities, with an emphasis on development of 
technical and creative skills needed to work in the 
industry. Faculty use current technology in the curriculum 
and rely on experts from the media industry. Graduates 
are prepared for entry-level employment as audio, 
lighting, set, camera and/or production technicians; 
photojournalists; and producers, directors, editors, and 
independent video and film makers.

NOTE: Program courses are under frequent review to maintain 
industry relevancy. Please check with division for current 
program guidelines.

Associate of Applied Science Degree (A.A.S.)

Technical Specialty Courses
COM	 101	 TV Theory & Camera Composition . . . . . . . . . . . .            5
COM	 102	 TV Production & Post-Production . . . . . . . . . . . . .             5
COM	 103	 TV Production Crew & Team Projects . . . . . . . . . .         5
COM	 130	 TV Production Design . . . . . . . . . . . . . . . . . . . . . .                      3
COM	 140	 Intro to Media Images . . . . . . . . . . . . . . . . . . . . . .                      3
COM	 197	 Work Experience – Film & Video  . . . . . . . . . . . . .             3
COM	 200	 Small Group Productions  . . . . . . . . . . . . . . . . . . .                   4
COM	 214	 History of Film & Video . . . . . . . . . . . . . . . . . . . . .                     3
COM	 215	 Media Law & Ethics . . . . . . . . . . . . . . . . . . . . . . . .                       3
COM	 225	 Advanced TV Production/ 

Applied Communications . . . . . . . . . . . . . . . . . . .                   5
COM	 230	 Technical Operations . . . . . . . . . . . . . . . . . . . . . . 2
COM	 235	 Production Management  . . . . . . . . . . . . . . . . . . .                   3
COM	 236	 Audio Production . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
COM	 240	 Production Operations  . . . . . . . . . . . . . . . . . . . . .                     3
COM	 250	 Portfolio Preparation . . . . . . . . . . . . . . . . . . . . . . .                       2
COM	 260	 Directing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3
COM	 270	 In-House Productions . . . . . . . . . . . . . . . . . . . .                    3-5

Related Instruction
DRMA	 120	 Intro to Acting  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
ENGL	 150	 Writing for the Media: Scriptwriting . . . . . . . . . . .           5
ENGL	 155	 Writing for the Media:  

Advanced Scriptwriting I . . . . . . . . . . . . . . . . . . . .                    3
ENGL	 203	 Writing for the Media:  

Advanced Scriptwriting II  . . . . . . . . . . . . . . . . . . .                   3
HIST	 130	 History of Broadcasting . . . . . . . . . . . . . . . . . . . . .                    3
MIC	 105	 Using Computers . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
MIC	 130	 Digital Imaging . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
MIC	 131	 Nonlinear Editing . . . . . . . . . . . . . . . . . . . . . . . . . .                         3
MIC	 241	 2D & 3D Animation . . . . . . . . . . . . . . . . . . . . . . . .                        3

http://www.seattlecolleges.edu/healthcare
http://www.seattlecentral.edu/proftech/PROvideo.php
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Professional-Technical Program
s

Central

SOC	 120	 Sociology of the Media . . . . . . . . . . . . . . . . . . . . .                     3
Students are required to complete a total of five (5) Work 
Experience credits during the course of the two-year program.

Total Credits	 101-103

Graphic Design 
Business, Information Technologies &  
Creative Arts Division  
(206) 587-3830

This two-year (6-quarter) program combines computer-
based knowledge and practical skills for employment 
in the graphic design and interactive design fields. In 
classes and up-to-date computer labs, students learn 
design, typography, illustration, and digital production to 
prepare them for positions in print, interactive and elec-
tronic design. Full-time and adjunct faculty are practicing 
professionals, and the curriculum is monitored by an 
industry-based Technical Advisory Committee to maintain 
contemporary standards. 
Students completing this program are prepared for entry-
level positions in advertising agencies, producing layouts 
and presentations; retail, corporate, and in-house graphics 
departments; as freelance print and interactive designers; 
and in design studios assisting in the design and creation 
of corporate logos, identity systems and branding, posters, 
brochures and web and motion graphics.

NOTE: Program courses are under frequent review to maintain 
industry relevancy. Please check with division for current 
program guidelines.

Associate of Applied Science Degree (A.A.S.)

Technical Specialty Courses
DES	 101	 Drawing I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3
DES	 102	 Drawing II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
DES 	 103	 Drawing III  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
DES	 110	 Graphic Design History . . . . . . . . . . . . . . . . . . . . .                     3
DES	 121	 Typography I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
DES	 122	 Typography II  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
DES	 131	 Graphic Design I  . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
DES	 132	 Graphic Design II  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
DES	 133	 Graphic Design III  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
DES	 145	 Graphic Production I  . . . . . . . . . . . . . . . . . . . . . .                      3
DES	 146	 Graphic Production II  . . . . . . . . . . . . . . . . . . . . . .                      3
DES	 147	 Graphic Production III . . . . . . . . . . . . . . . . . . . . . .                      3
DES 	 197	 Work Experience – Graphic Design . . . . . . . . . .           3
DES	 223	 Typography III  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
DES 	 224	 Typography IV . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
DES	 231	 Graphic Design IV . . . . . . . . . . . . . . . . . . . . . . . . .                         4
DES	 232	 Graphic Design V . . . . . . . . . . . . . . . . . . . . . . . . .                          4
DES	 233	 Graphic Design VI . . . . . . . . . . . . . . . . . . . . . . . . .                         4
DES	 234	 Graphic Design VII  . . . . . . . . . . . . . . . . . . . . . . . .                        4

DES 	 235	 Graphic Design VIII  . . . . . . . . . . . . . . . . . . . . . . . .                        4
DES	 236	 Graphic Design IX  . . . . . . . . . . . . . . . . . . . . . . . . .                         4
DES	 241	 Illustration I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              3
DES 	 242	 Illustration II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
DES	 243	 Illustration III . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
DES	 251	 Multimedia I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
DES	 252 	 Multimedia II . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
DES	 253	 Multimedia III . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
DES	 260	 Portfolio Preparation . . . . . . . . . . . . . . . . . . . . . . .                       3

Related Instruction
NME 	 110	 Integrated Media Communications . . . . . . . . . . .           6
NME	 120	 Integrated Media Communications . . . . . . . . . . .           6
NME	 130	 Integrated Media Communications . . . . . . . . . . .           6

Total Course Requirements	 108

Related Electives	 12
Select 12 credits from business-related areas accounting, 
business, computers, desktop publishing, or college transfer. 
Contact the Advising Center.

Total Credits	 120

Information Technology
Information Technology Programs 
(206) 516-3150

Seattle Central’s Information Technology three-to-seven-
quarter certificate and Associate of Applied Science 
degree (A.A.S.-T.) programs prepare students for an indus-
try with a growing need for skilled technicians. IT offers 
certificates and/or degrees in six areas: Applications Sup-
port, Database Administration and Development, Network 
Design and Administration, Programming, Web Design, 
and Web Development. After completion of one of the 
six programs, graduates can expect to find employment 
as help desk analysts, programmers, web designers and 
developers, software support specialists, network design-
ers and administrators, database designers and adminis-
trators and IT security specialists.

NOTE: Program courses are under frequent review to maintain 
industry relevancy. Please check with the division for current 
program guidelines.

Prerequisites
ITC	 102	 Information Systems Concepts  . . . . . . . . . . . . . .              3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
MATH	 119	 Mathematics Behind Information Technology * . 3
MIC	 101	 Intro to Microcomputer Applications . . . . . . . . . .          4
MIC	 110	 Program Design & Development in Visual Basic .4
MIC	 150	 Internet and the World Wide Web **  . . . . . . . . .         4
ITC	 140	 Intro to Computer Hardware† . . . . . . . . . . . . . . . .               5
NET	 120 	 Network Essentials-Comp TIA Networks† . . . . . .      5
WEB	 110	 Web Authoring I††  . . . . . . . . . . . . . . . . . . . . . . . .                        4

* Web Development, Network Design & Administration, 
Database Administration & Development and Programming 
Development only. 
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See Updated Course Information at
www.seattlecolleges.edu

** Web Design, Web Development, and Applications  
Support only.

† Networking Design & Administration only.

†† Web Development Only

Applications Support
Certificate
Technical Specialty Courses
ITC	 134	 Computer Operating Systems . . . . . . . . . . . . . . . .               5
ITC	 140	 Intro to Computer Hardware . . . . . . . . . . . . . . . . .                 5
MIC	 110	 Program Design & Development in Visual Basic .4
MIC	 120	 Database, Applications & Design w/ MS Access 4
MIC	 160E	 Supporting Microsoft Excel . . . . . . . . . . . . . . . . . .                 4
MIC	 160P	 PowerPoint Presentations . . . . . . . . . . . . . . . . . . .                  4
MIC	 160W	Supporting Microsoft Word . . . . . . . . . . . . . . . . . .                 4
CIS	 197	 Work Experience  . . . . . . . . . . . . . . . . . . . . . . . . . .                         4
WEB	 110	 Web Authoring I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4

Related Instruction
ACCT&	 201	 Principles of Accounting I . . . . . . . . . . . . . . . . . . .                   5
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
MATH	 110	 Applied Math for Technicians . . . . . . . . . . . . . . . .                3

Total Credits	 51

Associate of Applied Science - T Degree (A.A.S.-T)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . . . .                  51
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
HUM	 105	 Intercultural Communications . . . . . . . . . . . . . . .               5
MATH	 116	 Applications of Mathematics to  

Management, Life & the Social Sciences  . . . . . .     5
-OR- 
MATH&	107	 Math in Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ITC	 285	 Capstone Project Class . . . . . . . . . . . . . . . . . . . . .                     5
IT Electives	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       10
Science or Social Science Electives . . . . . . . . . . . . . . . . . . . . . . .                       9

Total Credits	 90

Database Administration & Development
Certificate
ITC	 110	 Programming Concepts & Fundamentals . . . . . .      5
ITC	 136	 Linux/UNIX Operating Systems  . . . . . . . . . . . . . .              5
ITC	 172	 Visual Basic w/ ASP.NET . . . . . . . . . . . . . . . . . . . .                   5
ITC	 220	 Database Development for Programmers . . . . . .      5
ITC	 222	 SQL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     5
ITC	 224	 Designing Database Solutions . . . . . . . . . . . . . . .               5
ITC	 226	 Database Administration  . . . . . . . . . . . . . . . . . . .                   5
ITC	 255	 Systems Analysis . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
ITC	 280	 Web Database . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
ITC	 281	 Advanced Web Databases . . . . . . . . . . . . . . . . . .                  5
WEB	 110	 Web Authoring I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
Restricted IT Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 10

Related Instruction
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5

Total Credits	 69

Network Design & Administration
Certificate
Technical Specialty Courses
ITC	 136	 Linux/UNIX Operating System  . . . . . . . . . . . . . . .               5
ITC	 151	 Network Security . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
ITC	 197	 Work Experience Information Technology . . . . . .      3
NET	 122	 Network OS 1 – Windows Client Systems  . . . . .     5
NET	 124	 Network OS 2 – Windows Server . . . . . . . . . . . . .             5
NET	 126	 Network OS 3 –  

Windows Network Infrastructure . . . . . . . . . . . . .             5
NET	 134	 Network Communications –  

Enterprise TCP/IP  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
NET	 138	 Unix for Network Administration . . . . . . . . . . . . . .             5
NET	 142	 Network Management Cisco I  . . . . . . . . . . . . . . .               5
NET	 144	 Network Management Cisco II . . . . . . . . . . . . . . .               5
NET	 146	 Network Management Cisco III  . . . . . . . . . . . . . .              5
NET	 200	 Enterprise Applications . . . . . . . . . . . . . . . . . . . .                    10

Related Instruction
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
Approved IT Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  10

Total Credits	 78

Associate of Applied Science - T Degree (A.A.S.-T)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . . .                  78
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
HUM	 105	 Intercultural Communications . . . . . . . . . . . . . . .               5
MATH	 107	 Math in Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
Electives	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        5

Total Credits	 98

Programming
This program is currently under review. Contact the division office for 
more information.

Certificate
Technical Specialty Courses
CSC	 142	 Computer Programming for Engineers  . . . . . . . .        5
ITC	 110	 Programming Concepts & Fundamentals . . . . . .      5
ITC	 172	 Visual Basic w/ ASP.NET . . . . . . . . . . . . . . . . . . . .                   5
ITC	 298	 Special Topics . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
ITC	 115	 Intro to C++ Programming  . . . . . . . . . . . . . . . . . .                  5
-OR-
CSC	 143	 Computer Programming II . . . . . . . . . . . . . . . . . . .                  5
ITC	 216	 Programming for the Web . . . . . . . . . . . . . . . . . . .                  5
ITC	 220	 Database Development for Programmers . . . . . .      5
ITC	 255	 Systems Analysis . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
ITC	 280	 Web Database . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
ITC 	 298	 Special Topics . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
WEB	 110	 Web Authoring I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
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Restricted IT Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 10

Related Instruction
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5

Total Credits	 69

Associate of Applied Science – T Degree (A.A.S.-T)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . . .                  69
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
HUM	 105	 Intercultural Communications . . . . . . . . . . . . . . .               5
MATH&	107	 Math in Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ITC	 285	 Capstone Project Class . . . . . . . . . . . . . . . . . . . . .                     5
Science or Humanities Electives . . . . . . . . . . . . . . . . . . . . . . . . . .                         5

Total Credits	 94

Web Design
This program is currently under review. Contact the division office for 
more information.

Certificate
Technical Specialty Courses
CIS	 197	 Work Experience . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
ITC	 200	 User Experience Design . . . . . . . . . . . . . . . . . . . .                    4
ITC	 220	 Database Development for Programmers . . . . . .      5
ITC	 280	 Web Databases . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
MIC	 102I	 Illustrator . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
MIC	 102G	 Programming . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             1
WEB	 105	 Working on a Web Team . . . . . . . . . . . . . . . . . . . .                    3
WEB	 110	 Web Authoring I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
WEB	 112	 Typography for the Web  . . . . . . . . . . . . . . . . . . . .                    3
WEB	 114	 Photoshop for the Web . . . . . . . . . . . . . . . . . . . . .                     3
WEB	 120	 Web Authoring II  . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
WEB	 130	 Web Design with Dreamweaver . . . . . . . . . . . . . .              3
WEB	 150	 Intro to Javascript  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WEB	 160	 Writing for the Web . . . . . . . . . . . . . . . . . . . . . . . .                        2
WEB	 170	 Web Animation Using Flash . . . . . . . . . . . . . . . . .                 3
WEB	 200	 Theory of Web Design . . . . . . . . . . . . . . . . . . . . . .                      4
WEB	 205	 Web Career Strategies  . . . . . . . . . . . . . . . . . . . . .                     2
WEB	 210	 Advanced Web Design  . . . . . . . . . . . . . . . . . . . . .                     5
Restricted IT Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5

Related Instruction
PHIL&	 106	 Intro to Logic  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5

Total Credits	 66

Associate of Applied Science - T Degree (A.A.S.-T)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . . .                  66
BUS	 240	 Internet Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
HUM	 105	 Intercultural Communications . . . . . . . . . . . . . . .               5
MATH&	107	 Math in Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ITC	 285	 Capstone Project Class . . . . . . . . . . . . . . . . . . . . .                     5

Total Credits	 91

Web Development
Certificate
Technical Specialty Courses
CSC	 142	 Computer Programming for Engineers  . . . . . . . .        5
ITC	 110	 Programming Concepts & Fundamentals . . . . . .      5
ITC	 172	 Visual Basic w/ ASP.NET . . . . . . . . . . . . . . . . . . . .                   5
ITC	 210	 Advanced Web Development . . . . . . . . . . . . . . . .                5
ITC	 216	 Programming for the Web . . . . . . . . . . . . . . . . . . .                  5
ITC	 220	 Database Development for Programmers . . . . . .      5
ITC	 280	 Web Database . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
ITC	 281	 Advanced Web Databases . . . . . . . . . . . . . . . . . .                  5
ITC	 298	 Special Topics . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
WEB	 105	 Working on a Web Team . . . . . . . . . . . . . . . . . . . .                    3
WEB	 120	 Web Authoring II  . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
WEB	 150	 Intro to Javascript  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WEB	 205	 Web Career Strategies  . . . . . . . . . . . . . . . . . . . . .                     2
Restricted IT Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 10

Total Credits	 67

Associate of Applied Science - T Degree (A.A.S.-T)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . . .                  67
BUS	 240	 Internet Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
HUM	 105	 Intercultural Communications . . . . . . . . . . . . . . .               5
MATH&	107	 Math in Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ITC	 285	 Capstone Project Class . . . . . . . . . . . . . . . . . . . . .                     5

Total Credits	 92

Interpreter Training Program
Health and Human Services Division  
(206) 344-4347

Also see Deaf Interpreter Training, page 64.

Seattle Central’s Interpreter Training program is one  
of the few two-year Associate of Applied Science - T  
(A.A.S.-T.) degree programs in interpreting in Washington. 
The program prepares graduates to facilitate communica-
tion between Deaf and hearing people using American 
Sign Language and English. It has a national reputation 
as a training program and for producing graduates with 
marketable skills.
A professional interpreter may work in a variety of settings 
such as education, social service, religion, government, 
business, performing arts, professional conferences, job 
training programs, scientific/technical areas, health fields, 
law, and law enforcement. Interpreters may specialize in 
one area or freelance, depending on their personal skills 
and preferences.
Approximately 40 students per year are accepted in this 
sequential program beginning each fall quarter. Appli-
cants are advised to submit applications before the end 
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of spring quarter. Contact the division office for program 
revisions and the program counselor for application proce-
dures and schedule information.

Prerequisites
Successful completion of ASL& 121-123 and ASL& 221-
223 or show commensurate ability.

Associate of Applied Science – T Degree (A.A.S.-T.)
Technical Specialty Courses
ITP	 115	 Survey of Interpreting . . . . . . . . . . . . . . . . . . . . . .                      3
ITP	 120	 Support Service Personnel Training . . . . . . . . . . .          2
ITP	 145	 Ethics of Interpreting . . . . . . . . . . . . . . . . . . . . . . .                      3
ITP	 160	 ASL to English, Interpretation I . . . . . . . . . . . . . . .               4
ITP	 161	 English to ASL, Interpretation I . . . . . . . . . . . . . . .               4
ITP	 162	 ASL to English, Interpretation II * . . . . . . . . . . . . .            4
ITP	 163	 English to ASL, Interpretation II * . . . . . . . . . . . . .            4
ITP	 164	 ASL to English, Interpretation III * . . . . . . . . . . . .            4
ITP	 165	 English to ASL, Interpretation III * . . . . . . . . . . . .            4
ITP	 216	 Interpreting Specialized Settings . . . . . . . . . . . . .             3
ITP	 217	 Professional Entry Preparation . . . . . . . . . . . . . . .              3
ITP	 220	 Deaf-Blind Interpreting . . . . . . . . . . . . . . . . . . . . .                     2
ITP	 245	 Applied Interpreting Experience I * . . . . . . . . . . .           4
ITP	 250	 Applied Interpreting Experience II * . . . . . . . . . . .          4
ITP	 255	 Applied Interpreting Experience III * . . . . . . . . . .          4
ITP	 260 	 Interpreting IV * . . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
ITP	 261	 Interpreting V * . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
ITP	 262	 Transliteration *  . . . . . . . . . . . . . . . . . . . . . . . . . .                          4

* 2.5 GPA required in the previous interpreting class in order to 
continue in the program.

Related Instruction
ASL	 125	 American Deaf Culture . . . . . . . . . . . . . . . . . . . . .                     5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
HUM	 105	 Intercultural Communication . . . . . . . . . . . . . . . .                5
LAN	 110	 Comparative Linguistics: ASL & English  . . . . . . .       5
SPS	 201	 Survey of Hearing Impairment . . . . . . . . . . . . . . .               5
MATH&	107	 Math In Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5 

OPTIONAL Electives
ASL	 120	 Intro to Deaf Studies . . . . . . . . . . . . . . . . . . . . . . .                       5
DRMA	 112	 ASL Theatre . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
DRMA	 120	 Intro to Acting  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5

Total Credits	 94
NOTE: Eligibility for graduation requires a minimum  
2.5 GPA in all technical specialty and 2.0 GPA in related 
instruction courses.

Marine Technology
Seattle Maritime Academy  
4455 Shilshole Avenue NW, Seattle, WA 98107 
www.seattlecentral.edu/maritime  
(206) 782-2647

The Seattle Maritime Academy (SMA) offers technical 
vocational training and professional certification 
preparation for the workboat industry, commercial fishing 
and the Merchant Marine. Students may enroll in the 
formal certificate programs or pursue maritime training  
on a part-time basis. 

Marine Engineering Technology
The Marine Engineering Technology program combines 
practical shipboard experience and required courses 
in engineering with additional courses in computation, 
communication and human relations. Emphasis is placed 
on the theory, design, operation and maintenance of 
marine propulsion plants and equipment. Students go to 
sea once a week during the second and third quarters 
aboard the college’s training vessels. The academic 
program is followed by a 60-day at-sea internship on a 
large commercial vessel.
SMA offers the Marine Engineering Technology curriculum 
as a 73-77 credit program, culminating in a certificate 
in Marine Engineering Technology from Seattle Central. 
Students will also be eligible for a U.S. Merchant Mariners 
document endorsed with any and/or all of the following 
engine room (QMED) ratings: Electrician; Oiler; Pumpman; 
Refrigeration Engineer; and/or Junior Engineer. If the 
student’s at-sea internship was on a vessel with steam 
propulsion, he/she will also be eligible for a “fireman/
watertender” QMED rating. Graduates also receive 
eight months of sea-service credit towards a license as 
Designated Duty Engineer of Steam or Motor Vessels 
of Not More Than 1,000 Horsepower. This sea service 
credit is two-thirds of the total required sea service for 
this license. The MET certificate program also qualifies 
each graduate for an STCW “ratings forming part of 
an engineering watch” endorsement. Students who 
elect to take the Survival Craft Course also satisfy the 
requirements for a Lifeboatman endorsement. 

Marine Deck Technology
The Marine Deck Technology program combines 
practical shipboard experience and requisite courses in 
nautical science with additional courses in computation, 
communication and human relations. Emphasis is placed 
on the theory, design, operation and maintenance of deck 
equipment and applied navigation skills. Students go to 
sea once a week during the second and third quarters 
aboard the college’s training vessels. The academic 
program is followed by a 30-day at-sea internship on a 
large commercial vessel.

http://www.seattlecentral.edu/maritime
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SMA offers the Marine Deck Technology curriculum as 
a 63-64 credit program, culminating in a certificate in 
Marine Deck Technology from Seattle Central. Each 
graduate who successfully completes the program 
receives eight months of sea service credit towards a 
license as Master of Inland Steam or Motor Vessels of 
Not More Than 100 Gross Tons, or eight months of sea 
service credit towards a license as Mate of Near Coastal 
Steam or Motor Vessels of Not More Than 200 Gross 
Tons. This sea service credit is two-thirds of the total 
required sea service for the license. On completion, the 
student also receives eight months of sea service credit 
towards an Able Seaman-Special endorsement or one-
third of the required sea service credit for any other Able 
Seaman endorsement. Combining the eight months of 
sea service from the academic program with the two 
months of actual sea service on SMA’s training vessels 
and the internship gives each graduate ten months of sea 
service towards AB-Special. Graduates satisfy both the 
written and practical examination requirements for both 
the Able Seaman and the Lifeboatman endorsements. The 
MDT certificate program also qualifies each graduate for 
an STCW “ratings forming part of a navigational watch” 
endorsement. Graduates also receive six months of 
sea service credit towards a license as Apprentice Mate 
(Steersman) of near coastal uninspected towing vessels.

Marine Engineering Technology
Certificate
Technical Specialty Courses
MGO	 101	 Principles of Marine Mechanics . . . . . . . . . . . . . .              2
MGO	 103	 Survival Craft * . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
MGO	 111	 Seamanship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
MGO	 113	 Marine Safety  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
MGO	 127	 Fundamentals of Marine Electricity . . . . . . . . . . .           4
MGO	 147	 Marine Engineering Practicum . . . . . . . . . . . . . . .               6
MGO	 177	 Adv. Engineering Practicum . . . . . . . . . . . . . . . . .                 6
MGO	 200	 At-Sea Internship . . . . . . . . . . . . . . . . . . . . . . . .                        4-5
MTS	 212	 Auxiliary Machinery & Ship Design  . . . . . . . . . . .           4
MTS	 217	 Marine Diesel Engine  

Maintenance & Operation  . . . . . . . . . . . . . . . . . .                  4
MTS	 221	 Applied Marine Electricity . . . . . . . . . . . . . . . . . . .                   4
MTS	 228	 Marine Hydraulics . . . . . . . . . . . . . . . . . . . . . . . . .                         5
MTS	 233	 Marine Refrigeration . . . . . . . . . . . . . . . . . . . . . . .                       5
MTS	 257	 Advanced Marine Diesel Engines . . . . . . . . . . . . .            4
MTS	 263	 Propulsion Systems . . . . . . . . . . . . . . . . . . . . . . . .                       3
MTS	 284 	 Shipboard Pollution Prevention. . . . . . . . . . . . . .              2
MTS	 285 	 Marine Boilers . . . . . . . . . . . . . . . . . . . . . . . . . . .                           .3
MTS	 294	 License Seminar . . . . . . . . . . . . . . . . . . . . . . . . . .                          2

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
MGO	 105	 Leadership & Management . . . . . . . . . . . . . . . . .                 3
MGO	 119	 Marine Mathematics . . . . . . . . . . . . . . . . . . . . . . .                      3

Total Credits	 73-77
* Optional course

Marine Deck Technology
Certificate
Technical Specialty Courses
MGO	 101	 Principles of Marine Mechanics . . . . . . . . . . . . . .              2
MGO	 103	 Survival Craft . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
MGO	 111	 Seamanship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
MGO	 112	 Marlinspike  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2
MGO	 113	 Marine Safety  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
MGO	 120	 Vessel Maintenance . . . . . . . . . . . . . . . . . . . . . . .                       2
MGO	 123	 Basic Piloting & Navigation . . . . . . . . . . . . . . . . . .                 3
MGO	 124	 Basic Vessel Handling . . . . . . . . . . . . . . . . . . . . . .                     2
MGO	 133	 Seamanship Practicum . . . . . . . . . . . . . . . . . . . . .                    6
MGO	 137	 Electronic Navigation  . . . . . . . . . . . . . . . . . . . . . .                      2
MGO	 140	 Nautical Rules of the Road . . . . . . . . . . . . . . . . . .                 3
MGO	 166	 Navigation Practicum . . . . . . . . . . . . . . . . . . . . . .                      6
MGO	 200 	 At-Sea Internship . . . . . . . . . . . . . . . . . . . . . . . .                        4-5
MTS	 201	 Naval Architecture . . . . . . . . . . . . . . . . . . . . . . . . .                         2
MTS	 202	 Stability  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 2
MTS	 210	 Marine Meteorology  . . . . . . . . . . . . . . . . . . . . . . .                       2
MTS	 223	 Advanced Piloting & Navigation . . . . . . . . . . . . . .              3
MTS	 284 	 Shipboard Pollution Prevention . . . . . . . . . . . . . .              2
MTS	 294	 License Seminar  . . . . . . . . . . . . . . . . . . . . . . . . . .                         2 

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
MGO	 105	 Leadership & Management . . . . . . . . . . . . . . . . .                 3
MGO	 119	 Marine Mathematics . . . . . . . . . . . . . . . . . . . . . . .                      3

Total Credits	 63-64

Deckhand Cook
The deckhand cook program is designed to provide indi-
viduals with an understanding of the duties of a cook 
associated with the marine environment on board working 
vessels and with the knowledge, skills and attitudes  
necessary to achieve success and gainful employment  
as a deckhand cook.

Certificate
Technical Specialty Courses
MGO	 100	 Marine Steward . . . . . . . . . . . . . . . . . . . . . . . . . .                          24

Total Credits	 24

Community Service/Industry Support Courses:
�� Basic Electricity for Small Boats & Recreational 

Boaters
�� Diesel Engine Maintenance & Operation
�� Vessel Handling

Certification Preparatory Courses:
�� Lifeboatman
�� Master 100 Ton
�� Refrigeration Technician (testing)
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See Updated Course Information at
www.seattlecolleges.edu

Nursing: L.P.N. to R.N. Transition
Licensed Practical Nurses who possess an unencumbered 
Washington state license, have completed the prerequi-
sites and first-year support courses, and meet admission 
criteria, may enter the second year of the RN  
Associate degree after successful completion of one- 
quarter transition courses.
NUR	 106	 LPN-RN Transition . . . . . . . . . . . . . . . . . . . . . . . . .                         8
NUR	 120	 LPN-RN Transition: Assessments & Intervention 1 

TOTAL PREREQUISITE LPN-RN Courses	 9
NOTE: Eligibility for graduation requires a minimum  
2.5 GPA in all required technical specialty and related 
instruction courses.

NURSING R.N. ASSOCIATE Degree
Nursing (206) 587-4123 
Health and Human Services Division 
 (206) 344-4347

The associate degree nursing program prepares men and 
women to become Registered Nurses. It is approved by 
the Washington State Board of Nursing and accredited by 
the National League for Nursing Accrediting Commission. 
The program includes general education courses, nursing 
theory, lab and clinical practice.
New students are accepted into the six-quarter program 
each fall. See website for application deadlines and 
admission procedures. Graduates are awarded an Associ-
ate of Applied Science – Transfer (A.A.S.-T.) degree and 
are eligible to take the National Council of State Boards of 
Nursing Examination (NECLEX-RN) and apply for a license 
as a registered nurse in Washington State. 
Any required non-nursing course may be completed before 
entering the nursing program. For more information  
contact the division office.

Prerequisites
BIOL&	 241	 Human Anatomy and Physiology I * . . . . . . . . . . .          5 
BIOL&	 242	 Human Anatomy and Physiology II * . . . . . . . . . .          5 
BIOL&	 260	 Microbiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5 
CHEM&	121	 Intro to Chemistry . . . . . . . . . . . . . . . . . . . . . . . . .                         5 

(or one year of high school Chemistry in the last three years)
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5 
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5 

Eligible for Math 107

* Science courses MUST be taken within 3 years prior to 
entrance to the program.

Nursing Assistant Certified (required) TEAS-Test of Essential 
Academic Skills, with an Adjusted Individual Total Score of 
75% or higher.

NOTE: A 2.5 GPA is required in each nursing, science and 
related instruction course in the program.

It is strongly suggested students complete related instruction 
support courses prior to entrance to the program. If not, the 
courses must be completed in the quarter or sequence listed.

Total prerequisite Courses	 30

Advanced Placement
Students who have taken nursing education courses 
within the past three years and who meet the prerequisite 
and grade requirements may be considered for advanced 
placement.

Associate of Applied Science - T Degree (A.A.S.-T)

General Education Nursing Support Courses
MATH&	107	 Math In Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5 
NTR	 150	 Human Nutrition . . . . . . . . . . . . . . . . . . . . . . . . . .                          5 
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5 

Total	 15

Technical Specialty Courses
NUR	 101 	 Nursing I: Fundamentals of Nursing  . . . . . . . . . .          5 
NUR	 102 	 Nursing II: Medical-Surgical Nursing . . . . . . . . . .          3 
NUR	 103 	 Nursing III: Medical-Surgical Nursing  . . . . . . . . .         4 
NUR	 111 	 Nursing Practice I  . . . . . . . . . . . . . . . . . . . . . . . . .                         3 
NUR	 112 	 Nursing Practice II  . . . . . . . . . . . . . . . . . . . . . . . .                        3 
NUR	 113 	 Nursing Practice III  . . . . . . . . . . . . . . . . . . . . . . . .                        4 
NUR	 122 	 Psychosocial Nursing I  . . . . . . . . . . . . . . . . . . . . .                     2 
NUR	 123 	 Pharmacology for Nursing  . . . . . . . . . . . . . . . . . .                  4 
NUR	 185 	 Gerontology for Nurses . . . . . . . . . . . . . . . . . . . . .                     2 
NUR	 201 	 Nursing IV A: Psychosocial Nursing II . . . . . . . . . .         2 
NUR	 206 	 Nursing IV B: Medical-Surgical Nursing . . . . . . . .        3 
NUR	 207 	 Nursing V: Medical-Surgical Nursing . . . . . . . . . .          4 
NUR	 208 	 Nursing VI: Developing Family Nursing  . . . . . . . .        6 
NUR	 211 	 Nursing Practice IV A . . . . . . . . . . . . . . . . . . . . . . .                      3 
NUR	 216 	 Nursing Practice IV B . . . . . . . . . . . . . . . . . . . . . . 3 
NUR	 217 	 Nursing Practice V  . . . . . . . . . . . . . . . . . . . . . . . .                        5 
NUR	 218 	 Nursing Practice VI  . . . . . . . . . . . . . . . . . . . . . . . .                        3 
NUR	 220	 Health Promotions & Managing Care in Nursing 2 
NUR	 230	 Transition to Professional Nursing Role . . . . . . . .       2 

Total	 63

Total Program Credits including prerequisites	 108

School of Opticianry
School of Opticianry  
(206) 344-4321 
Health and Human Services Division  
(206) 344-4347

This two-year program provides an Associate of Applied 
Science (A.A.S.) degree in dispensing opticianry and is 
nationally accredited by the Commission on Opticianry 
Accreditation (COA). According to the Washington State 
Administrative Code and licensing guidelines: “The 
ophthalmic dispenser (dispensing optician) prepares 
duplications of and dispenses lenses, spectacles, 
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eyeglasses, and/or appurtenances for intended wearers 
on written prescriptions from physicians or optometrists; 
and in accordance with such prescriptions, the dispenser 
measures, adapts, adjusts and fabricates such lenses, 
spectacles, eyeglasses and/or appurtenances to the 
human face for the aid or correction of visual or ocular 
anomalies of the human eye.” Other responsibilities 
may include business/administrative functions including 
record maintenance, purchasing, maintenance of supplies 
and equipment, physiognomy measurements and 
preparation of job orders. 
Graduates must pass a state licensing exam and have 
four hours of HIV/AIDS education to practice in this field. 
Students may enter during fall and winter quarters only. 
For more information contact the division office.

Prerequisites
Eligibility for ENGL&101 and MATH 110.

Associate of Applied Science Degree (A.A.S.)

Technical Specialty Courses
OPH	 100	 Orientation to Ophthalmic Dispensing . . . . . . . . .        2
OPH	 101	 Optical Theory I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
OPH	 102	 Optical Theory II . . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
OPH	 103	 Optical Theory III . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
OPH	 105	 Ocular Anatomy & Physiology . . . . . . . . . . . . . . . .                3
OPH	 106	 Contact Lens Technology I  . . . . . . . . . . . . . . . . . .                  5
OPH	 107	 Ophthalmic Dispensing I . . . . . . . . . . . . . . . . . . . .                   5
OPH	 108	 Ophthalmic Dispensing II . . . . . . . . . . . . . . . . . . .                   5
OPH	 110	 Optical Lab Technology I . . . . . . . . . . . . . . . . . . . .                    3
OPH	 111	 Optical Lab Technology II  . . . . . . . . . . . . . . . . . . .                   3
OPH	 112	 Optical Lab Technology III . . . . . . . . . . . . . . . . . . .                   3
OPH	 113	 Finishing I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
OPH	 197	 Work Experience: Opticianry . . . . . . . . . . . . . . . . .                3
OPH	 198	 Work Experience: Opticianry . . . . . . . . . . . . . . . . .                3
OPH	 199	 Work Experience: Opticianry . . . . . . . . . . . . . . . . .                3
OPH	 203	 Contact Lens Technology II . . . . . . . . . . . . . . . . . .                  5
OPH	 204	 Contact Lens Technology III  . . . . . . . . . . . . . . . . .                 6
OPH	 205	 Contact Lens Technology IV . . . . . . . . . . . . . . . . .                 2
OPH	 211	 Finishing II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
OPH	 212	 Finishing III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
OPH	 215	 Benchwork Procedures . . . . . . . . . . . . . . . . . . . . .                     3
OPH	 295	 Ophthalmic Dispensing Business I  . . . . . . . . . . .           3
OPH	 296	 Ophthalmic Dispensing Business II . . . . . . . . . . .           3
OPH	 297	 Ophthalmic Dispensing Business III  . . . . . . . . . .          3
OPH	 299	 Comprehensive . . . . . . . . . . . . . . . . . . . . . . . . . . .                           7

Related Instruction
AHE	 165	 Medical Terminology I . . . . . . . . . . . . . . . . . . . . . .                      3
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
-OR-
BUS	 185	 Small Business Management  . . . . . . . . . . . . . . .               5
-OR-
BUS	 103	 Personnel/Human Resource Management . . . . .    3

PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
-OR-
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5
-OR-
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 110	 Applied Math for Technicians . . . . . . . . . . . . . . . .                3
MIC	 101	 Intro to Microcomputer Applications . . . . . . . . . .          4

Total Credits	 123-127
NOTE: Eligibility for graduation requires a minimum 2.0 GPA in 
all required technical specialty and related instruction courses.

Photography, Commercial
Business, Information Technologies &  
Creative Arts Division  
(206) 587-3830

The Commercial Photography Program prepares commit-
ted students for careers as professional image-makers. 
Centered on digital photography, emphasis in this program 
is placed on individual attention in a supportive learning 
environment with state-of-the-art facilities and equipment. 
This rigorous program assists students in realizing their 
creative potential and professional direction while provid-
ing technical and business skills necessary to earn a  
living. Students graduate with marketable portfolio(s),  
web presence, business and marketing plans, prepared  
to succeed in a changing and competitive profession.

NOTE: Courses are under frequent review to maintain industry 
relevancy. Check with division for current program guidelines.

Associate of Applied Science Degree (A.A.S.)

Technical Specialty Courses
PHO	 111	 Camera Techniques I  . . . . . . . . . . . . . . . . . . . . . .                      4
PHO	 112	 Camera Techniques II . . . . . . . . . . . . . . . . . . . . . .                      3
PHO	 113	 Studio Techniques I . . . . . . . . . . . . . . . . . . . . . . . .                       3
PHO	 121	 Lighting Techniques I  . . . . . . . . . . . . . . . . . . . . . .                      4
PHO	 122	 Lighting Techniques II . . . . . . . . . . . . . . . . . . . . . .                      4
PHO	 123	 Location Techniques . . . . . . . . . . . . . . . . . . . . . . .                       3
PHO	 131	 Digital Darkroom I . . . . . . . . . . . . . . . . . . . . . . . . .                         3
PHO	 132	 Digital Darkroom II  . . . . . . . . . . . . . . . . . . . . . . . .                        3
PHO	 133	 Retail Photography  . . . . . . . . . . . . . . . . . . . . . . . .                        3
PHO	 141	 Professional Survey . . . . . . . . . . . . . . . . . . . . . . . .                       3
PHO	 142	 Conceptual Development . . . . . . . . . . . . . . . . . . .                   3
PHO	 143	 Editorial/Stock . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
PHO	 197	 Work Experience – Photographic Internship . . . .    1
PHO	 214	 Catalog Production . . . . . . . . . . . . . . . . . . . . . . . .                        4
PHO	 215	 Advertising Production  . . . . . . . . . . . . . . . . . . . . .                     4
PHO	 224	 Corporate Communications . . . . . . . . . . . . . . . . .                 4
PHO	 234	 Professional Business Practices I  . . . . . . . . . . . .            3
PHO	 235	 Professional Business Practices II . . . . . . . . . . . .            3
PHO	 244	 Digital Imaging I . . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
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PHO	 245	 Digital Imaging II . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
PHO	 254	 Portfolio Prep I . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            4
PHO	 255	 Portfolio Prep II  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
PHO	 256	 Portfolio III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
PHO	 276	 Portfolio Workshop IV . . . . . . . . . . . . . . . . . . . . . .                      3
PHO	 286	 Special Projects . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3

Related Instruction
NME	 110	 Integrated Media Communications . . . . . . . . . . .           6
NME	 120	 Integrated Media Communications . . . . . . . . . . .           6
NME	 130	 Integrated Media Communications . . . . . . . . . . .           6
Electives	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       12

Select from business, social science, math, or science.

Total Credits	 112

publishing arts
Business, Information Technologies &  
Creative Arts Division  
(206) 587-3830

Publishing Arts focuses on the creative and technical 
skills demanded by careers in graphic communications. 
The program links the current digital publishing software 
with the processes that produce print, web and new 
media. Using the latest tools, learn to publish designs on 
posters, T-shirts, notecards, books, web pages, or create 
an individual online portfolio. Build a solid foundation in 
the Adobe Creative Suite, and produce letterpress, screen 
and giclée prints, shoot and edit digital photos and video, 
and color manage the work. Earn a one-year certificate 
and/or pursue an A.A.S. degree in one of the Creative 
Academy programs.

NOTE: Program courses are under frequent review to maintain 
industry relevancy. Please check with division for current 
program guidelines.

Certificate
PUB	 115	 History of Graphic Communications  . . . . . . . . . .          3
PUB	 116	 Computing & Adobe CS . . . . . . . . . . . . . . . . . . . . .                    3
PUB	 117	 Foundations of Color . . . . . . . . . . . . . . . . . . . . . . .                      3
PUB	 118	 Still & Motion Imagery . . . . . . . . . . . . . . . . . . . . . .                     3
PUB	 125	 Introduction to Print Production . . . . . . . . . . . . . .              3
PUB	 126	 Adobe Illustrator I  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
PUB 	 127	 Adobe InDesign & Acrobat  . . . . . . . . . . . . . . . . . .                  3
PUB 	 128	 Adobe Photoshop I  . . . . . . . . . . . . . . . . . . . . . . . .                        3
PUB	 135	 Print Production . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
PUB	 136	 Adobe Dreamweaver . . . . . . . . . . . . . . . . . . . . . . .                       3
PUB	 137	 Adobe CS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3
PUB	 138	 Web Production . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
NME 	 110	 New Media I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              6
NME	 120	 New Media II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             6
NME	 130	 New Media III . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             6

Total Credits	 54

Respiratory Care
Health and Human Services Division  
(206) 344-4347

Respiratory Care is an allied health specialty in the treat-
ment and management of patients with cardiopulmonary 
disorders. The seven-quarter program includes the study 
of the therapeutic use of medical gases, medications, 
aerosols, lung drainage, ventilatory support, cardiopul-
monary resuscitation, airway management, respiratory 
disease management and diagnostic testing. Under the 
direction of the physician, the respiratory care practitioner 
works with other health professionals to deliver effective 
health care.
The program offers an Associate of Applied Science 
(A.A.S.) degree and is fully accredited by the Committee on 
Accreditation for Respiratory Care. 

NOTE: Because the A.A.S. degree may not transfer, students 
wishing to transfer to a four-year institution should see an 
advisor and take college transfer English and science courses. 

Graduates are eligible for licensure as Respiratory Care 
Practitioners in Washington state, and are also eligible 
and prepared for the National Board Registered Therapist 
credentialing exams. The required 7 hours of HIV/AIDS 
education is included. New classes begin Fall Quarter only. 
For advanced placement consideration, contact the  
division office for specific requirements.

Program courses are under frequent review to maintain 
industry relevancy. Please check with division for current 
program guidelines.

Prerequisites
Eligibility for ENGL& 101 & MATH 110.

Associate of Applied Science Degree (A.A.S.)

Prerequisites
BIOL&	 241	 Human Anatomy & Physiology I  . . . . . . . . . . . . . .             5 
CHEM&	121	 Intro to Chemistry . . . . . . . . . . . . . . . . . . . . . . . . .                         5 
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5 
MATH&	107	 Math In Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
-OR-
MATH	 109	 Elementary Statistics  . . . . . . . . . . . . . . . . . . . . . .                      5 

Technical Specialty Courses
RCP	 101	 Respiratory Care Orientation . . . . . . . . . . . . . . . .                1
RCP	 110	 Intro to Respiratory Care . . . . . . . . . . . . . . . . . . . .                   2
RCP	 112	 Applied Microbiology & Chemistry . . . . . . . . . . . .            2
RCP	 114	 Respiratory Care Fundamentals I . . . . . . . . . . . . .            4
RCP	 115	 Pharmacology for Respiratory Care I . . . . . . . . . .          1
RCP	 120	 Clinical Practice I . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
RCP	 123	 Pathophysiology for Respiratory Care I  . . . . . . . .        1
RCP	 124	 Respiratory Care Fundamentals II . . . . . . . . . . . .            5
RCP	 125	 Pharmacology for Respiratory Care II  . . . . . . . . .         1
RCP	 130	 Clinical Practice II  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
RCP	 133	 Pathophysiology for Respiratory Care II . . . . . . . .        1
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RCP	 134	 Respiratory Care Fundamentals III . . . . . . . . . . . .           5
RCP	 135	 Pharmacology for Respiratory Care III . . . . . . . . .         1
RCP	 137	 Cardiopulmonary Anatomy & Physiology . . . . . . .       4
RCP	 240	 Clinical Practice III . . . . . . . . . . . . . . . . . . . . . . . . .                         4
RCP	 241	 Respiratory Care of Critically Ill Adults . . . . . . . . .         2
RCP	 243	 Pathophysiology for Respiratory Care III  . . . . . . .       1
RCP	 244	 Respiratory Care Fundamentals IV  . . . . . . . . . . .           3
RCP	 245	 Pharmacology for Respiratory Care IV . . . . . . . . .         1
RCP	 250	 Clinical Practice IV . . . . . . . . . . . . . . . . . . . . . . . . .                        6
RCP	 251	 Respiratory Care of Infants & Children  . . . . . . . .        3
RCP	 253	 Pathophysiology for Respiratory Care IV . . . . . . .       1
RCP	 254	 Respiratory Care Fundamentals V . . . . . . . . . . . .            3
RCP	 260	 Clinical Practice V . . . . . . . . . . . . . . . . . . . . . . . . .                         6
RCP	 262	 Entry level Exam Review . . . . . . . . . . . . . . . . . . . .                    1
RCP	 264	 Respiratory Care Fundamentals VI  . . . . . . . . . . .           3
RCP	 267	 Advanced Mechanical Ventilation  . . . . . . . . . . . .            2
RCP	 270	 Clinical Practice VI . . . . . . . . . . . . . . . . . . . . . . . . .                        6
RCP	 272	 Comprehensive Review of Respiratory Care . . . .    4
RCP	 274	 Pulmonary Rehabilitation & Home Care . . . . . . .       2
RCP	 276	 Advanced Patient Assessment . . . . . . . . . . . . . . .               3

Related Instruction
AHE	 150	 HIV/AIDS Education  . . . . . . . . . . . . . . . . . . . . .                     0.5
BIOL&	 242	 Human Anatomy & Physiology II . . . . . . . . . . . . . .             5
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5 
-OR-
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5
Electives	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        5

Select 5 credits from the Social Sciences/Humanities.

Total Credits	 129
NOTE: Eligibility for graduation requires a minimum 2.0 GPA 
in all technical specialty and related instruction courses.

For further information on health care programs, see  
www.seattlecolleges.edu/healthcare.

Service Learning 
Cooperative Education & Service-Learning 
Room BE 1103  
(206) 587–6997  
www.seattlecentral.edu/service-learning

Service Learning is an educational program combining 
community involvement with academic instruction and is 
linked to specific classes as either a requirement or an 
option. Course assignments and final grades are deter-
mined by the faculty of the linked course. Advantages 
of Service Learning include the opportunity to enhance 
understanding of course content, build experience for a 
résumé, explore career options, and earn college credit. 
Please contact the Service Learning department for 
more information.

Social & Human Services
Social & Human Services &  
Child & Family Studies  
(206) 587-6900 
Health and Human Services Division  
(206) 344-4347

The Social and Human Services program provides training 
for employment in the social and human service field. It 
helps develop the professional values, skills and knowledge 
necessary to assist individuals with personal, interpersonal, 
and situational problems. The first year offers training in 
communication, human problems, community resources, 
interviewing and counseling, group dynamics and social 
change. The second year provides opportunity for special-
ization through field placement, supplemental social sci-
ence courses and specialized coursework.
Options to the Social and Human Services degree are the 
Chemical Dependency Specialist Certificate, the Child 
and Family Studies Certificate or the Associate of Applied 
Science (A.A.S.) degree with an emphasis in Child and 
Family Services. For information on entrance requirements 
and additional coursework, contact the division office.

Prerequisites
Eligibility for ENGL& 101 and MATH 084.

Associate of Applied Science Degree (A.A.S.)

Human Services Core
SHS	 100	 Intro to the Social & Human Services . . . . . . . . .         5
SHS	 103	 Survey of Institutions  . . . . . . . . . . . . . . . . . . . . . .                      5
SHS	 106	 Principles of Interviewing & Counseling  . . . . . . .       5
SHS	 108	 Group Dynamics & Counseling . . . . . . . . . . . . . . .              5
SHS	 197	 Field Placement: Social & Human Services  . . . .    3
SHS	 198	 Field Placement: Social & Human Services  . . . .    3
SHS	 199	 Field Placement: Social & Human Services  . . . .    4

Human Services Specializations
Select 30 credits from the following classes:

SHS	 150	 AIDS Workshop . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
SHS	 200	 Theories of Counseling . . . . . . . . . . . . . . . . . . . . .                     4
SHS	 205	 Crisis Management & Intervention  . . . . . . . . . . .           3
SHS	 207	 Behavior Management . . . . . . . . . . . . . . . . . . . . .                     3
SHS	 210	 Multicultural Counseling . . . . . . . . . . . . . . . . . . . .                   3
SHS	 215	 Adolescent Development & Treatment  . . . . . . . .        5
SHS	 231	 Physiology/Pharmacology of  

Chemical Dependency  . . . . . . . . . . . . . . . . . . . . .                     3
SHS	 232	 Chemical Dependency & the Family  . . . . . . . . . .          3
SHS	 233	 Chemical Dependency Counseling  . . . . . . . . . . .           5
SHS	 235	 Intro to Chemical Dependency . . . . . . . . . . . . . . .               5
SHS	 242	 Mental Health Diagnosis in Chemical  

Dependency & Other Human Service Settings  . .  5
SHS	 245	 Mental Health Overview . . . . . . . . . . . . . . . . . . . .                    3
SHS	 250	 Client & Community Advocacy . . . . . . . . . . . . . . .               4
SHS	 255	 Co-occurring Disorders:  

Treatment Issues & Services . . . . . . . . . . . . . . . .                5

http://www.seattlecentral.edu/service-learning
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See Updated Course Information at
www.seattlecolleges.edu

SHS	 265	 Management & Supervision . . . . . . . . . . . . . . . . .                5
SHS	 270	 Law & Ethics in Chemical Dependency . . . . . . . .        3
SHS	 275	 Chemical Dependency & Domestic Violence  . . .   3
SHS	 280	 Chemical Dependency Case Management . . . . .     3
SHS	 296	 Human Services Workshop * . . . . . . . . . . . . . . . .                1
SHS	 297	 Human Services Workshop * . . . . . . . . . . . . . . . .                2
SHS	 298	 Human Services Workshop * . . . . . . . . . . . . . . . .                3
SHS	 299	 Independent Study or Research * . . . . . . . . . .          1-5

* Maximum of 8 credits may be applied towards degree.

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
SOC&	 101	 Intro to Sociology . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5
Elective in Social Science or Humanities  . . . . . . . . . . . . . . . . . .                  5

Total Credits	 90
NOTE: Specific chemical dependency classes required 
for Washington State Chemical Dependency Counselor 
qualifications are listed in the Chemical Dependency 
Specialist brochure.

Eligibility for graduation requires a minimum 2.0 GPA in all 
required technical specialty and related instruction courses.

Child & Family Studies
The Child & Family Studies option provides academic 
preparation for students interested in working with chil-
dren and their families in a wide range of employment 
opportunities. 

Prerequisite 
Eligibility for ENGL& 101 and MATH 084.

Certificate

Specialization Certificate Courses
SHS	 103	 Survey of Institutions  . . . . . . . . . . . . . . . . . . . . . .                      5
SHS	 106	 Principles of Interviewing & Counseling  . . . . . . .       5
-OR-
SHS	 108	 Group Dynamics & Counseling . . . . . . . . . . . . . . .              5
SHS	 197	 Field Placement: Social & Human Services  . . . .    3

Related Instruction Courses
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
HUM	 105	 Intercultural Communication . . . . . . . . . . . . . . . .                5
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5
SOC&	 101	 Intro to Sociology  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
-OR- 
SOC	 250	 Marriage, Family & Intimate Relationships . . . . .     5

CFS Specialization Area	 12
Select 12 credits from the following classes

CFS	 110	 Planning Age-Appropriate Activities  
& Environments for Young Children . . . . . . . . . . .           3

CFS	 120	 Supporting Young Children’s Physical  
& Intellectual Development  . . . . . . . . . . . . . . . . .                 3

CFS	 130	 Guiding & Supporting Young Children’s  
Social & Emotional Development . . . . . . . . . . . . .            3

CFS	 145	 Activities that Foster Development  
During the School Age Years  . . . . . . . . . . . . . . . .                3

CFS	 155	 Development During the Adolescent Years . . . . .     3
CFS	 180	 Guiding Behavior & Social Development  

During the School Age and Adolescent Years . . .   3
CFS	 208	 Planning Activities and Spaces for  

School Age & Youth Programs . . . . . . . . . . . . . . .               3
CFS	 215	 Mathematics & Science Methods for  

Working with Young Children . . . . . . . . . . . . . . . .                3
CFS	 223	 Physical Development in School-Age  

& Youth Programs . . . . . . . . . . . . . . . . . . . . . . . . .                         2
CFS	 225	 Assessment/Programming . . . . . . . . . . . . . . . . . .                  3
CFS	 228	 Childhood & Adolescent Sexuality & Education . . 3
CFS	 245	 Building Partnerships with Diverse Families . . . .    3
CFS	 252	 Violence Prevention & Community  

Development with Children, Youth & Families  . .  3
CFS	 263	 Working with Children with Disabilities . . . . . . . .        3
CFS	 270	 Child & Family Health . . . . . . . . . . . . . . . . . . . . . .                      3
CFS	 280	 Methods for Cultural Relevancy/Anti-Bias:  

Strategies for Children & Families . . . . . . . . . . . .            3
CFS	 284	 Literacy Development for Children &  

their Families . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
CFS	 290	 Budget & Finance for Non-Profits . . . . . . . . . . .          1-4
CFS	 296	 Personnel & Supervision  . . . . . . . . . . . . . . . . .                 1-4
CFS	 299	 Independent Study Seminars  . . . . . . . . . . . . .             1-5

TOTAL credits	 45
Eligibility for graduation requires a minimum 2.0 GPA in all 
required technical specialty and related instruction courses.

Chemical Dependency Specialist
The Chemical Dependency Specialist program includes an 
integrated classroom instruction and field-based clinical 
experience. Students acquire competencies in the areas 
of interviewing, group dynamics, case management, physi-
ology and pharmacology related to chemical dependency; 
the impact of chemical dependency on family members; 
and specific counseling interventions for working with 
chemical dependent clients. Courses meet the State of 
Washington Division of Alcohol and Substance Abuse 
requirements for chemical dependency counselor certifi-
cation. Courses are offered day and evening. For further 
information contact the division office.

NOTE: Additional courses may be needed to meet state 
certification requirements. Consult the division counselor 
before enrolling.
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Prerequisite
Eligibility for ENGL& 101 & MATH 084.

Certificate

Core Courses
SHS	 106	 Principles of Interviewing & Counseling  . . . . . . .       5
SHS	 108	 Group Dynamics & Counseling * . . . . . . . . . . . . .             5

Technical Specialty Courses
SHS	 150	 HIV/AIDS Workshop * . . . . . . . . . . . . . . . . . . . . . .                      1
SHS	 210	 Multicultural Counseling *  ** . . . . . . . . . . . . . . .              3
SHS	 215	 Adolescent Development & Treatment *  **  . . .   5
SHS	 231	 Physiology/Pharmacology of  

Chemical Dependency * . . . . . . . . . . . . . . . . . . . .                   3
SHS	 232	 Chemical Dependency & the Family * . . . . . . . . .        3
SHS	 233	 Chemical Dependency Counseling * . . . . . . . . . .          5
SHS	 235	 Intro to Chemical Dependency * . . . . . . . . . . . . .             5
SHS	 270	 Law & Ethics in Chemical Dependency *  . . . . . .      3
SHS	 280	 Chemical Dependency Case Management * . . .   3
SHS	 296-298 Human Services Workshop ** . . . . . . . . . .          1-3

* These courses meet current minimum state requirements 
for registration as Chemical Dependency Counselors with 
the Department of Health. Certification as a Chemical 
Dependency Professional with Washington state also requires 
an associate’s degree or its academic equivalent in any area, 
and 2,500 clock hours of supervised clinical work.

** Multicultural Counseling, Adolescent Assessment & Relapse 
Prevention can be taken as a SHS 296 Human Services 
workshop.

Field Placement Courses
CDS	 197	 Field Placement in Chemical Dependency . . . . .     3
CDS	 198	 Field Placement in Chemical Dependency . . . . .     3
CDS	 199	 Field Placement in Chemical Dependency . . . . .     4

General Education Courses
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
PSYC&	 110	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5
-OR-
PSYC	 207	 Developmental Psychology (Adolescent) . . . . . . .       5

Total Credits	 67-69
NOTE: Eligibility for graduation requires a minimum  
2.0 GPA in all required technical specialty and related 
instruction courses.

Surgical Technology
Health and Human Services Division  
(206) 344-4347

This three-quarter program prepares men and women 
to share in the responsibility of the operating room team 
in the care of the patient requiring surgery. The surgical 
technologist is at all times under the supervision of the 
physician and/or registered nurse.
The program consists of instruction in the basic sciences, 
medical terminology, surgical functions in the operating 
room, operating room equipment and aseptic techniques, 
and is nationally accredited by the Commission on 
Accreditation of Allied Health Education Programs 
(CAAHEP). The clinical practice is coordinated by a 
college instructor and take place in various hospitals in 
the greater Puget Sound area. Graduation requirements 
include a minimum 2.0 GPA in each surgical technology 
course and related instruction and must be completed 
in the designated quarter to proceed to the next quarter. 
Entry is during the Fall Quarter only. For more information 
contact the division office.

NOTE: This program is currently under revision. See an advisor.

Prerequisites
Eligibility for ENGL& 101 and 100 level college math.

Certificate

Technical Specialty Courses
STT	 111	 Surgical Technology Lab . . . . . . . . . . . . . . . . . . . .                    5
STT	 113	 Surgical Technology I . . . . . . . . . . . . . . . . . . . . . . 8
STT	 115	 Clinical Orientation . . . . . . . . . . . . . . . . . . . . . . . .                        2
STT	 123	 Surgical Technology II . . . . . . . . . . . . . . . . . . . . .                     14
STT	 125	 Clinical Practice I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
STT	 133	 Surgical Technology III . . . . . . . . . . . . . . . . . . . . . 5
STT	 135	 Clinical Practice II  . . . . . . . . . . . . . . . . . . . . . . . . .                         8

Related Instruction
AHE	 117	 Medical Terminology I . . . . . . . . . . . . . . . . . . . . . .                      1
AHE	 127	 Medical Terminology II  . . . . . . . . . . . . . . . . . . . . .                     1
AHE	 137	 Medical Terminology III . . . . . . . . . . . . . . . . . . . . .                     1
BIOL	 128	 Survey of Human Anatomy & Physiology . . . . . . .       5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5

Total Credits	 60
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Wood Construction
2310 South Lane, Seattle, WA 98144  
(206) 587-5460

The Wood Construction program prepares students for 
employment in the following three areas: Cabinetmaking 
& Fine Woodworking, Carpentry, and Marine Carpentry 
(Boatbuilding). All students enrolling in any full-time Wood 
Construction Certificate program are required to complete 
13 credits of Related I‑nstruction.

Cabinetmaking & Fine Woodworking
Certificate
This program prepares students for employment in the 
cabinetmaking and fine woodworking trades. 

Technical Specialty Courses
WCO	 110	 Intro to Professional Woodworking . . . . . . . . . .           18
WCO	 150	 Preliminary Cabinetmaking Skills:  

Planning, Basic Layout & Shop Safety . . . . . . .        18
WCO	 150	 Adv. Layout, Traditional & Contemporary  

Joinery, Residential & Commercial Cabinetry  .  18
WCO	 150	 Custom Furniture Design, Construction:  

Joinery, Veneering, Jigs, Finishing  
(Instructor permission required) . . . . . . . . . . . . . .               18

WCO	 150	 Personal Projects  
(Instructor permission required) . . . . . . . . . . . . . .               18

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
MATH	 110	 Applied Math for Technicians . . . . . . . . . . . . . . . .                3
MIC	 103	 Computer Applications for Builders . . . . . . . . . . .           3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3
WCO	 120	 Construction & Maritime First Aid  . . . . . . . . . . . .            1

Total Credits	 103

Carpentry
Certificate
The Carpentry program prepares students for employment 
in residential and light commercial construction trades. 
Students have the option to earn quarterly short term cer-
tificates or the Carpentry Program certificate or an Applied 
Science (A.A.S.) degree.

TECHNICAL SPECIALTY COURSES
WCO	 110	 Intro to Professional Woodworking . . . . . . . . . .           18
WCO	 142	 Intro to Carpentry & Blueprint Reading . . . . . . . .        4
WCO	 143	 Building Site Selections to Layout . . . . . . . . . . . .            5
WCO	 144	 Foundation Systems: Forms to 

Concrete Finishes . . . . . . . . . . . . . . . . . . . . . . . . .                         9
WCO	 145	 Framing Systems: Floor to Ceiling  . . . . . . . . . . .            9
WCO	 146	 Roof System: Framing to Installation . . . . . . . . . .          5
WCO 	 147	 Stairs: Rough Framing to  

Finished Stairwell  . . . . . . . . . . . . . . . . . . . . . . . . .                         4

WCO	 148	 Exterior Finishes:  
Building Enclosure to Finish Trim . . . . . . . . . . . . .             9

WCO	 149	 Interior Finishes:  
Door Installation to Finish Trim  . . . . . . . . . . . . . .              9

Related Instruction
ENGL	 105	 Applied Communication . . . . . . . . . . . . . . . . . . . .                    3
MATH	 110	 Applied Math for Technicians . . . . . . . . . . . . . . . .                3
MIC	 103	 Computer Applications for Builders . . . . . . . . . . .           3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3
WCO	 120	 Construction & Maritime First Aid  . . . . . . . . . . . .            1

Total Credits	 85

Wood Construction
Associate of Applied Science Degree (A.A.S.)
The A.A.S. degree requires completion of certificate 
requirements for the Cabinetry (103 credits) or Carpentry 
(85 credits) programs, plus 17 credits, taken in sets, from 
the groups below: 

A.A.S. Cabinetmaking and  
A.A.S. Carpentry Electives	 17

Select 17 credits from the following groups:

For Cabinetmaking Students:
WCO	 130	 Marine Carpentry  . . . . . . . . . . . . . . . . . . . . . . .                        18
-OR-
WCO	 142, 143, 144; 145, 146, 147; 148, 149 

Carpentry . . . . . . . . . . . . . . . . . .                   18 per certificate
		  Taken in certificates. Specifics listed above under 

Carpentry.

For Carpentry Students:
WCO	 130	 Marine Carpentry  . . . . . . . . . . . . . . . . . . . . . . .                        18
-OR-
WCO	 150	 Cabinetmaking  . . . . . . . . . . . . . . . . . . . . . . . . .                          18

Other Electives:
MIC 	 203	 Intro to CADD . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
WCO	 160	 Architectural Blueprint Reading &  

Cost Estimating for Building Trades . . . . . . . . . . .           3
WCO	 164	 Roof Framing & Stair Building  . . . . . . . . . . . . . . .               2
WCO	 167	 Fine Furniture Making . . . . . . . . . . . . . . . . . . . . . .                     4
WCO	 197	 Work Experience – Wood Construction . . . . .     5-12
		  OR Any ACCT, BUS, CSC, HDC, MIC,  

MTS, TDR or Liberal Arts course

TOTAL CREDITS for AAS Degree	 120
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Carpentry Fundamentals
Certificate
The Carpentry Fundamentals Certificate builds fundamen-
tal skills in blueprint reading, building site preparation, 
and foundation construction and finishing. Focusing on 
residential and light commercial construction, it empha-
sizes appropriate selection of materials, products, and 
best practices for constructing sustainable buildings. 

Prerequisites
WCO	 110	 Intro to Professional Woodworking  . . . . . . . . .          18
WCO	 120	 Construction-Maritime First Aid . . . . . . . . . . . . . .              1

Technical Specialty Courses
WCO	 142	 Intro to Carpentry and Blueprint Reading . . . . . .      4
WCO	 143	 Building Site Selections to Layout . . . . . . . . . . . .            5
WCO	 144 	 Foundation Systems:  

Forms to Concrete Finishes  . . . . . . . . . . . . . . . . .                 9

TOTAL CREDITS	 18

Framing Fundamentals
Certificate
The Framing Fundamentals Certificate builds fundamental 
skills in framing floor, wall, ceiling, stair and roof systems. 
Focusing on residential and light commercial construction, 
it emphasizes appropriate selection of materials, products, 
and best practices for constructing sustainable buildings.

Prerequisites
WCO	 110	 Intro to Professional Woodworking  . . . . . . . . .          18
WCO	 120	 Construction-Maritime First Aid . . . . . . . . . . . . . .              1

Technical Specialty Courses
WCO	 145	 Framing Systems: Floor to Ceiling  . . . . . . . . . . . .            9
WCO	 146	 Roof System: Framing to Roofing Installation  . . .   5
WCO	 147	 Stairs System: Rough Framing to  

Finished Stairwell  . . . . . . . . . . . . . . . . . . . . . . . . .                         4

TOTAL CREDITS	 18

Finishing Fundamentals
Certificate
The Finishing Fundamentals Certificate develops carpentry 
skills in exterior and interior finishes from sheathing to 
finish carpentry. Focusing on residential and light com-
mercial construction, it emphasizes appropriate selection 
of materials, products, and best practices for constructing 
sustainable buildings. 

Prerequisites
WCO	 110	 Intro to Professional Woodworking  . . . . . . . . .          18
WCO	 120	 Construction-Maritime First Aid . . . . . . . . . . . . . .              1

Technical Specialty Courses
WCO	 148	 Exterior Finishes:  

Building Enclosure to Finish Trim . . . . . . . . . . . . .             9
WCO	 149	 Interior Finishes:  

Door Installation to Finish Trim  . . . . . . . . . . . . . .              9

TOTAL CREDITS	 18

Marine Carpentry (Boatbuilding)
Certificate
The Marine Carpentry (Boatbuilding) program prepares 
students for employment in boatbuilding, boat repair and 
related industries. Students work in an actual boat shop 
environment, building and repairing both wood and fiber-
glass boats.
WCO	 110	 Intro to Professional Woodworking . . . . . . . . . .           18
WCO	 130	 Lofting, Layout, Patterns, Design Elements,  

Basic Joinery, Bevels, Bandsaws, Safety  . . . .     18
WCO	 130	 Fiberglass Lay-up & Repair, Personal & Safe 

Shop Practices with Fiberglass Materials . . . .     18
WCO	 130	 Fiberglass Fitting Out & Repair, Spray  

Gun Use, Machine Safety & Maintenance . . . .     18
WCO	 130	 Wood Boat Construction,  

Estimating & Bidding,  
Safety of Equipment and Compounds . . . . . . .        18

WCO	 130	 Wood Boat Construction,  
Fitting Out, Material Selection,  
Interior & Exterior Joinery . . . . . . . . . . . . . . . . .                  18

Related Instruction
ENGL	 105	 Applied Communication . . . . . . . . . . . . . . . . . . . .                    3
MATH	 110	 Applied Math for Technicians . . . . . . . . . . . . . . . .                3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3
WCO	 120	 Construction & Maritime First Aid  . . . . . . . . . . . .            1

Total Credits	 118

Associate of Applied Science Degree (A.A.S.)
The A.A.S. degree requires completion of certificate 
requirements for Marine Carpentry (Boatbuilding) program 
(118 credits), plus 20 credits from electives such as the 
following courses: 
Completion of Certificate Requirements  . . . . . . . . . . . . . . . .                 118

ELECTIVES	 20
Select 20 credits from
MIC	 103	 Computer Applications for Builders . . . . . . . . . . .           3
MIC	 203	 Intro to CADD . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
WCO	 140	 Carpentry  

(Optional - Instructor permission required)  . . . . .      18
WCO	 150	 Cabinetmaking  

(Optional - Instructor permission required)  . . . . .      18
WCO	 160	 Architectural Blueprint Reading & Cost Estimat-

ing for Building Trades  . . . . . . . . . . . . . . . . . . . . .                     3
WCO	 164	 Roof Framing & Stair building  . . . . . . . . . . . . . . .               2
WCO	 167	 Fine Furniture  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
WCO	 197	 Work Experience - Wood Construction  . . . . . . . .        3
-OR-
Any ACCT, BUS, CSC, HDC, ITC, MIC, MTS, NET  

or liberal arts course . . . . . . . . . . . . . . . . . . . .                   5-15

Total Credits	 138
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See Updated Course Information at
www.seattlecolleges.edu

Work Experience/ 
Cooperative Education
Cooperative Education & Service-Learning  
(206) 587-5422

Cooperative Education is a “work for credit” program 
offered to students enrolled in college transfer or work-
force education programs. Students earn academic credit 
for jobs, paid or unpaid internships, or volunteer service 
in the community. Cooperative Education is a coordinated 
effort among the student, the employing organization, 
and the college. It provides students with an opportunity 
to explore or clarify career choices, acquire career-related 
experience, improve existing skills or learn new skills appli-
cable to future employment, and earn college credit.
Permission required. Contact the Cooperative Education 
Office for additional information.
ADS	 197	 Apparel Design  . . . . . . . . . . . . . . . . . . . . . . . . .                         2-5
AHE	 197	 Allied Health . . . . . . . . . . . . . . . . . . . . . . . . . . . 2-5
AHE	 198	 Allied Health . . . . . . . . . . . . . . . . . . . . . . . . . . . 2-5
AHE	 199	 Allied Health . . . . . . . . . . . . . . . . . . . . . . . . . . . 2-5
BIOL	 197	 Biology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3-5
BUS	 197	 Business Occupations  . . . . . . . . . . . . . . . . . . .                   2-8
CHEM	 197	 Chemistry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2-5
CIS	 197	 Computer Information Systems . . . . . . . . . . . .            2-5
CMS	 197	 Community Service . . . . . . . . . . . . . . . . . . . . . .                      1-3
CMS	 198	 Community Service . . . . . . . . . . . . . . . . . . . . . .                      1-3
CMS	 199	 Community Service . . . . . . . . . . . . . . . . . . . . . .                      1-3
COM	 197	 Film & Video . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2-5
CWE	 197	 Co-op Work Experience . . . . . . . . . . . . . . . . . . .                   2-8
CWE	 198	 Co-op Work Experience . . . . . . . . . . . . . . . . . . .                   2-8
CWE	 199	 Co-op Work Experience . . . . . . . . . . . . . . . . . . .                   2-8
DES	 197	 Graphic Design  . . . . . . . . . . . . . . . . . . . . . . . . .                         2-8
EDUC	 197	 Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2-5
EDUC	 198	 Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2-5
EDUC	 199	 Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2-5
HDC	 197	 Leadership Practice & Application . . . . . . . . . .          2-3
HOS	 197	 Culinary Arts  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2-8
HUM	 197	 Humanities  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2-8
ITL	 197	 International Cooperative Education . . . . . . . . . .          5
ITL	 198	 International Cooperative Education . . . . . . . . . .          5
OPH	 197	 Opticianry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2-5
OPH	 198	 Opticianry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2-5
OPH	 199	 Opticianry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2-5
PHO	 197	 Photography . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2-5
RCP	 196	 Respiratory Care . . . . . . . . . . . . . . . . . . . . . . . .                        2-5
RCP	 197	 Respiratory Care . . . . . . . . . . . . . . . . . . . . . . . .                        2-5
RCP	 198	 Respiratory Care . . . . . . . . . . . . . . . . . . . . . . . .                        2-5
RCP	 199	 Respiratory Care . . . . . . . . . . . . . . . . . . . . . . . .                        2-5
SAL	 197	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . .                      2-5
SCI 	 197	 Science  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               2-8
SHS	 197	 Social & Human Services . . . . . . . . . . . . . . . . .                 2-3
SSC	 197	 Social Science . . . . . . . . . . . . . . . . . . . . . . . . . .                          2-8
WCO	 197	 Wood Construction . . . . . . . . . . . . . . . . . . . . .                     2-12
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9600 College Way North | Seattle, WA | 98103-3599 | (206) 527-3600 | www.northseattle.edu

North
Seattle Community College

Getting started at North
Admissions	 (206) 527-3663
Financial Aid	 (206) 527-3688
Registration	 (206) 527-3663
TTY	 (206) 526-0079

Vision
North Seattle Community College is a progressive educa-
tional resource, actively engaged with its community and 
known for innovation and responsiveness.

Mission
North Seattle Community College is committed to chang-
ing lives through education. We achieve our mission by 
offering comprehensive educational opportunities, creat-
ing a highly supportive learning environment, and engag-
ing in effective and enduring partnerships.

Welcome 
For students who intend to transfer to a four-year college 
or university, starting at North Seattle Community College 
offers real advantages - strong academic preparation and 
advising services, small classes, an innovative integrated 
studies program, broad eLearning options and a variety 
of partnerships with four-year schools. While many 
graduates have continued their studies at universities 
such as Dartmouth, Penn State, and UC Berkeley, most 
North students transfer to the University of Washington. 
In fact, North consistently ranks among the highest of all 
community colleges in the number of students who are 
accepted to the University of Washington’s main campus. 
And North graduates fare well - for two of the last three 
years, a North transfer student has won the UW President’s 
Medal for academic excellence.

North also provides outstanding career training in more 
than 50 certificate and degree programs including 
those in emerging fields such as nanotechnology, IT for 
healthcare, biomedical equipment technology and green 
real estate. The new program for anesthesia technicians 
will be one of the first west of the Mississippi. 

In addition, North helps people earn GEDs, learn English, 
enhance basic skills and/or pursue a new skill or 
personal interest.

The college also provides a rich student life. Concerts, 
plays, intercollegiate basketball, fitness programs, an 
award-winning literary magazine, and diverse student 
population add depth to students’ experiences. 
Conveniently located in a quiet residential neighborhood 
five miles north of downtown, the campus includes 
environmentally sensitive wetlands which have inspired a 
college-wide commitment to sustainability. 

Come for a visit and learn how North changes lives.
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Academic & Student Support Services

facts at a Glance* 
2008–2009 ANNUAL PROFILES
Annual attendance 2008-2009	 16,527

Special Enrollments
Distance Education	 4,473
Running Start	 333
International Students	 860
Worker Retraining	 614

FALL 2009 PROFILES 
Students **
Median age	 30.5
Ethnic diversity	 40%
Male/Female	 39%/61% 
With bachelor or higher degrees	 28%
Employed	 64% 

full-time	 38%
With dependents	 30% 

single parents	 7%
Full-time/Part-time attendance	 48%/52%

Programs
Academic Transfer	 45%
Workforce Education 	 31%
Basic Skills	 17%
Pre-college and Others 	 7%

Courses
State-funded	 84%
Contract-supported	 1%
Student-supported	 16% * Source: State Board for Community and Technical Colleges  

Data Warehouse

** State-funded

Advising
(206) 527-3658 ■ advisornorth@sccd.ctc.edu
www.northseattle.edu/enroll/advise/

Advising provides resources and educational planning for 
students seeking college transfer degrees, professional-
technical degrees and certificates, and students enrolled 
in Adult Basic Education (ABE), English as a Second 
Language (ESL), General Equivalency Diploma (GED) and 
Adult High School Completion programs.
Advisors help students select courses and programs to 
reach their educational goals. Students seeking degrees 
or certificates attend new student orientation sessions, 
where they receive information about North and their 
program of study, and are assisted in selecting classes. 
Currently enrolled students work with advisors to develop 
educational plans based on the degrees or certificates they 
are pursuing. Advising provides resources and workshops 
on college transfer planning and provides opportunities for 
students to meet with four-year college representatives.

Career Services and Internships
Career Services 	
(206) 527-3685 ■ careerservices@sccd.ctc.edu
www.northseattle.edu/services/career/

Career Services provides students with full-time and 
part-time job listings, job search training, labor market 
information, and assistance clarifying career and 
occupational goals. Career Services also has a computer 
lab with Internet access to support student job searches 
and career planning. 

Internships
(206) 527-3787 
www.northseattle.edu/services/internships/

Internships provide students with the opportunity to earn 
college credit while gaining practical work experience in their 
field of study. The Internship Program begins with CWE 101, 
which is a two-credit course designed to assist students in 
developing an internship. Once an internship is developed, 
CWE 110 provides three credits for the internship.
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CLASS SCHEDULE Quarterly
www.northseattle.edu/schedule 

Each college produces a quarterly Class Schedule list-
ing the specific courses being offered that quarter. This 
schedule is available approximately six weeks before the 
start of each quarter in both printed and online formats. 
To receive a printed copy, call (206) 527-3600 to be put 
on the mailing list. View or download the online class 
schedule at the website above.

Computer Labs 	
(206) 527‑3630 
www.northseattle.edu/kiosk/netid/

Students at North have access to 70 computers in 
the Library and 50 more in the open computer lab in 
IB3303. In addition, all students with a NSCC NetID 
account can access the North wireless network from 
many areas on campus.

Counseling
(206) 527-3676 
www.northseattle.edu/services/counseling/

The Counseling Center offers individual appointments, 
classes and workshops, and online self-help to aid  
students to identify career interests, select programs of 
study and investigate careers and majors. It also offers 
students assistance to improve concentration, study skills, 
test taking, time management, and other academic skills; 
to manage stress, crisis, and communication; and to 
strengthen emotional and social skills. 

Disability Services
(206) 527-3697 ■ FAX (206) 985-3958
TTY (206) 526-0079 
www.northseattle.edu/services/disability/

The role of Disability Services is to provide physical and 
program accommodations to persons with documented 
disabilities. This office obtains and files disability-
related documents, certifies eligibility for services, 
helps determine academic adjustments, and consults 
for the provision of such accommodations. Academic 
adjustments are provided to ensure access to all 
community college courses, programs, counseling, 
activities and facilities.
Disability Services provide or arrange a variety of auxiliary 
services such as sign language interpreters, assistive 

technology, exam modifications and academic assistance. 
To avoid delays, auxiliary requests such as Brailling and 
books on tape require six weeks advance notice. Interpret-
ing services for ongoing classes require four weeks notice 
and interpreting services for special requests or one-time 
services need at least one week notice. 
This office also offers consultations to faculty and staff to 
help design accommodations that provide equal access.

For specific details and additional information on eligibility 
and policies, see page 43. 

Distance learning/eLearning
(206) 527-3738

North’s eLearning Support Center provides logistical 
support and information to distance learners as well as 
campus students in web-enhanced classes. Academic divi-
sions and workforce education programs offer many credit 
courses and curricula through several non-traditional 
delivery modes, including full online and hybrid online 
instruction, video streamed media and two-way live tele-
conferencing. These delivery modes bring new learning 
options and opportunities to students who have diverse 
learning styles, those who require flexibility in their sched-
ules, and those who do not live within commuting dis-
tance. Students can earn an A.A. Degree and/or receive 
specific certificates through fully online courses.

See pages 18–20 for complete information on  
eLearning options.

International Programs 
(206) 527-3672 ■ international@sccd.ctc.edu
FAX (206) 527-3794 
http://isp.northseattle.edu/

International Programs (IP) oversees admissions of interna-
tional students for study in the U.S. as well as Study Abroad 
Programs for domestic students. IP provides international 
student admissions, activities and services for students 
who have non-resident visas. IP processes admission appli-
cations for international students and assists them after 
admission. Contact this office for information about interna-
tional admissions, or for assistance with academic issues, 
immigration regulations, housing or personal concerns. 
Field trips and other student activities promoting intercul-
tural communication and enhanced experience of American 
culture are also provided by this office. Students interested 
in Study Abroad should contact the IP Office to learn about 
programs and scholarship opportunities.

See page 24 for more information. 

http://www.northseattle.edu/schedule
http://www.northseattle.edu/services/diability/
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LibRary and Media Services 
(206) 527‑3607 
http://dept.sccd.ctc.edu/nslib/

Library and Media Services offers a wide range of books, 
eBooks, journals, magazines, DVDs, videos, CDs, digi-
tal cameras and digital voice recorders for checkout or 
use in the library or classroom. Computer workstations 
provide access to the online library catalog, the internet, 
databases, magazines, eJournals, journals, newspapers, 
encyclopedias and more. Students have access to the col-
lections of all Seattle Community Colleges and a national 
library collection database. Librarians can help students 
take full advantage of library resources. The librarians also 
offer for-credit classes in information literacy.
Media equipment available includes VCRs, televisions, 
DVD and CD players, sound systems, video cameras, 
computers with data projectors and document cameras. 
Housed in Media is a new service called Student Instruc-
tional Media Production Center (SIMPC) where students 
get support and help with incorporating multimedia  
(digital/analog) into their assignments and presentations.  
Listening/viewing carrels, individual study carrels and 
group study rooms are available throughout the library.

STUDENT SUCCESS Services
Student Success Services helps students progress 
through college and includes Advising, Counseling, 
Disability Services, Running Start, and the Women’s 
Center. See individual listings for details.

Testing Center 
(206) 527‑3674  
www.northseattle.edu/enroll/testing/

Students seeking a degree or certificate or enrolling in 
most English or mathematics classes must take place-
ment tests prior to registration. These tests help the  
student and advisor to select appropriate classes.  
The placement tests are offered during weekly drop-in 
hours and at other posted times. ESL placement tests  
and GED exams require appointments. For testing sched-
ule and detailed information, visit the website or the  
Testing Center.

Tutoring Services 
There are three major tutoring centers at North Seattle 
Community College and many departments offer subject-
specific tutoring arranged through the department secretary.

The Loft 
(206) 526-0078 
www.northseattle.edu/services/loft/

The Loft Writing Center is located in the Library and 
offers tutoring assistance on reading, writing, listening 
or speaking assignments for any class offered at North. 
The multimedia lab in The Loft offers computer software 
intended to strengthen skills in reading, writing, listen-
ing, vocabulary, spelling and pronunciation in English and 
other languages.

The Math/Science Learning Center (MLC) 
(206) 527-3746   Room ED1845B 
http://webshare.northseattle.edu/MLC
The Math/Science Learning Center offers free tutoring 
assistance to all North students currently enrolled in 
math, physics, chemistry or computer science classes. 
Biology tutoring is also offered in a lab setting. In addition 
to peer tutors, the MLC provides computers and various 
references. Students are encouraged to use the MLC as 
an avenue to start a study group and to share ideas.

Accounting and Business Learning Center 
The Accounting & Business Learning Center offers stu-
dents coaching on accounting and business statistics 
questions and problems. Other Business Engineering & 
Information Technology (BEIT) Division programs that offer 
tutoring help include Real Estate, Electronics and Informa-
tion Technology. Please contact your BEIT faculty or the 
BEIT Division Office for information on tutoring locations 
and times. 

Veterans’ Services
(206) 527-3699 
www.northseattle.edu/services/veteran.htm

The Veterans’ Affairs office assists veterans, reservists, 
active duty personnel and eligible family members to  
receive VA educational benefits.

See page 30 for financial aid information.
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Women’s Center 
(206) 527-3696 
www.northseattle.edu/services/women/

The Women’s Center assists students, both women and 
men, who need information and referrals regarding hous-
ing, health care, child care, transitional housing, family 
planning and more. The center provides referrals for domes-
tic violence, sexual assault, divorce, and personal and fam-
ily counseling. It also sponsors programs on gender issues.

WorkFirst Programs 
(206) 527-3787 ■ nsccinfo@sccd.ctc.edu
www.northseattle.edu/programs/workforce/

The WorkFirst Program is designed for students receiving 
cash assistance from Temporary Assistance for Needy 
Families (TANF) who wish to upgrade their skills to prepare 
for better jobs. Participating students receive funding for 
tuition and books. North’s WorkFirst Program components 
are described below. 

Basic Education Program
This program offers the opportunity to earn a GED,  
prepare for career/technical programs, improve basic 
technology skills, learn life and time management skills 
and develop employable skills.

Job Skills Training 
Job Skills Training offers short-term training certificate 
programs of 1 to 2 quarters in length. These certificate 
programs enable students to build a college credit base 
as they acquire solid industry-focused skills. Programs 
include Certified Nursing Assistant, Medical Assistant, 
Broadband Cable Technician, Customer Service and more. 

High-Wage/High-Demand Job Training Program
The High-Wage/High-Demand Program provides cer-
tificates in programs that require a minimum of 3 to 4 
quarters. These certificate programs are for high-demand 
occupations in the Seattle/King County area that offer 
average starting wages of more than $15 an hour. Pro-
grams include Computerized Accounting, Medical or Legal 
Assistant, IT for Healthcare and more. 

Work Study 
Work Study enables students to meet their work require-
ments through part-time employment on campus. Students 
who are enrolled in ABE/GED classes or program prerequi-
site classes may work 19.5 hours per week. Earnings from 
Work-Study may affect a student’s food stamp allocation.

Art Gallery 
(206) 528-4557 
www.northseattle.edu/services/art.htm

The Art Gallery features exhibits of regional artists in a 
range of media with six shows per year. It is located in IB 
1322A, behind the Bookstore. 
Hours:	 11:00 a.m.–3:00 p.m. Weekdays 

		 6:00 p.m.–8:00 p.m. W-Th evenings 
		 Closed between shows.

Bookstore 
(206) 527‑3637 
www.northseattle.edu/services/bookstore.htm

The Bookstore is well‑stocked with new and used textbooks, 
supplemental course materials, general interest books, school 
supplies, and sundry items. The Bookstore offers a year-round 
textbook buy-back service. Students save 25% when they 
buy used textbooks. Beginning in Fall 2010, the Bookstore will 
offer a textbook rental service. For further information on this 
rental service: http://whywaitforbooks.com. 

Childcare Center
(206) 527‑3644 
www.northseattle.edu/services/childcare/

For the children of students at North, the ASB Child Care 
Center provides a safe, supportive, welcoming and diverse 
environment that fosters student access, retention and 
success. The child care center is licensed by the Depart-
ment of Early Learning of Washington state and partici-
pates in the City of Seattle’s Comprehensive Child Care 
Program. It serves children ages 18 months through five 
years old. Call for tours or fee information. 
Hours:	 7:30 a.m. to 4:00 p.m. Monday – Friday.

Food Services
(206) 527-3781

North provides three dining areas: the North Star Cafe, 
Sam n’ Chips Sandwich Bar and Espresso Lounge. Food 
service is available in the cafe during the academic quar-
ter, but not during quarter breaks. Limited food service is 
available in the Espresso Lounge during quarter breaks.

Student LIFE

http://whywaitforbooks.com
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Housing
(206) 527-3641 ■ nsccinfo@sccd.ctc.edu

On‑campus housing is not available. However, a bulletin 
board lists various accommodations that are available in 
the local area. Call if you need housing or if you have a 
room or apartment available for students to rent.

Safety & security 
(206) 527‑3636 
www.northseattle.edu/services/security

The well-being and safety of students are of utmost impor-
tance. The office provides notices of possible threats, 
provides security services and maintains a campus crime 
log. In the event of an on-campus crime, serious accident 
or injury, students should call 911 first, and then notify 
campus security. Contact the office for non-life threatening 
incidents or injuries as well. Campus pay phones are pro-
grammed for one-button, free calls to security and 911.

See page 41 for additional information on personal safety.

Stage one theater 
(206) 527‑3661

Stage One Theater presents a major theatrical production 
each quarter. These productions offer students the oppor-
tunity to work as performers, designers, stage managers, 
technicians and other positions, often learning alongside 
professional directors and guest performers.

Student Athletics
(206) 527-3745 Men’s Basketball Program 
(206) 527-3773 Women’s Basketball Program 
www.northseattle.edu/storm

The intercollegiate men’s and women’s basketball teams, 
the Seattle Community College Storm, are based at North. 
Storm teams compete in the North Division of the North-
west Athletic Association of Community Colleges confer-
ence. Students from all three Seattle Community Colleges 
are eligible to play for the teams. Athletic scholarships for 
both men and women are granted by the coaches each year.

Student Clubs 
(206) 527-3641 ■ nsccinfo@sccd.ctc.edu

Clubs provide students with opportunities to develop 
leadership skills and to promote personal and intellectual 
growth. Participation provides experience in planning, 
organizing and working in teams. For information about 
the types of student clubs, contact the program coordina-
tor or visit the Student Leadership and Multicultural Pro-
grams Department in the College Center building.

Student Government
(206) 527‑3641 
www.northseattle.edu/services/govt.htm

The Student Leadership Council, North’s official student 
government, identifies and represents the interests of the 
student body to the college administration. Members work 
collaboratively with campus staff to provide programs and 
services that enhance and support students’ academic 
success. Members receive a stipend and training and 
mentoring designed to strengthen their leadership skills 
and to provide a foundation for success.

Student Insurance
For information on student injury and sickness insurance, 
contact the Cashier’s Office at 206-527-3627.

See page 35 for information on Student Insurance.

Student Leadership & 
Multicultural Programs 
(206) 527-3643 ■ nsccinfo@sccd.ctc.edu
www.northseattle.edu/services/sleaders.htm.

These programs provide opportunities for students to 
develop leadership skills, foster intellectual and personal 
growth, and network and grow friendships through partici-
pating in co-curricular and leisure activities in a welcom-
ing, supportive environment that values, celebrates and 
reflects diversity. 
The program designs student-centered programs that 
complement learning, build leadership skills, shape 
campus policies and procedures, promote student par-
ticipation, instill personal confidence, and encourage goal 
setting and values clarification to develop responsible citi-
zens for a multicultural and global society.
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Transportation & Parking 
(206) 526-0060 
www.northseattle.edu/services/transportation 

North is served by several Metro bus routes. Carpooling, 
walking, busing, biking and van pooling are encouraged 
and incentives may be provided. Students registered for 
10 or more credits are eligible to purchase a discounted 
ORCA transit pass issued by the college through the 
Cashier’s Office. ORCA passes may be used to ride Com-
munity, Everett, Kitsap, Metro, Pierce and Sound Transit. 
Contact the transportation coordinator in security at 526-
0060 for more information. 

Parking 
(206) 527-3636 

On‑campus parking is available to those students who buy 
a permit. Due to space limitations, students are advised  
to buy a parking permit when registering. State motor 
vehicle laws and city traffic codes are strictly enforced.  
The campus speed limit is 15 m.p.h. 

Wellness Center/Student Recreation 
(206) 527-3631  
Information Line (206) 527-3649 
www.northseattle.edu/services/wellness/ 

The Wellness Center offers a variety of fitness activities 
such as yoga, Pilates, resistance training and cardio-
vascular training. The Wellness Center fee of $1 per credit 
up to 10 credits entitles students to use the facility and to 
participate in free, drop-in sessions.

Alumni Association 
(206) 527‑3604 
www.northseattle.edu/info/alumni.htm 

The Alumni Association of North Seattle Community Col-
lege was established to build and sustain meaningful  
relationships with our former students in order to foster 
the success of current and future students. All students 
who have attended the college, even if they did not com-
plete a certificate or degree, are considered alumni. The 
goals of the Alumni Association are to provide alumni rec-
ognition; encourage participation in lifelong learning; offer 
professional development and networking opportunities; 
establish volunteer opportunities, including mentorship for 
current students; and gather feedback to enhance college 
programs and services. Membership is free. Join online at 
www.northseattle.edu/edfund/alumni.htm. 

North Seattle Community College 
Education Fund
(206) 527‑3604 ■ nscceducationfund@sccd.ctc.edu
www.northseattle.edu/edfund/

A non-profit 501(c)(3) organization guided by a Board of 
Directors comprised of community and business leaders, 
the Education Fund works to provide support for students 
by providing tuition scholarships and emergency assis-
tance (short-term loans to cover transportation, books, 
utilities, and other expenses); by providing professional 
development grants for faculty and staff; and by facilitat-
ing in-kind donations of instructional equipment. Students 
and North employees interested in scholarship and grant 
applications should contact the Education Fund office.

AFFILIATE Organizations
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General Education  
Definition and Rationale 

See page 4 .

General Education  
Essential Learning Outcomes
North Seattle Community College serves a diverse student 
population with a wide variety of education backgrounds 
and goals. As a learning community, we foster and pro-
mote the following outcomes:

Knowledge
�� Facts, theories, perspectives and methodologies within 

and across disciplines

Intellectual and Practical Skills, including
�� critical thinking and problem-solving
�� communication and self-expression
�� quantitative reasoning
�� information literacy
�� technological proficiency
�� collaboration: group and team work

Personal and Social Responsibility, including
�� civic engagement: local, global, and environmental
�� intercultural knowledge and competence
�� ethical awareness and personal integrity
�� lifelong learning and personal well-being

Integrative and Applied Learning
�� Synthesis and application of knowledge, skills, and 

responsibilities to new settings and problems

Associate of Science Degree  
Learning Outcomes
Students completing the Associate of Science degree should:

�� Recognize the interdisciplinary nature of the sciences 
and use scientific inquiry to critically evaluate a 
proposal, claim, process or theory.

�� Generate significant questions about the physical 
world and use the tools of science or engineering to 
design and conduct an experiment; draw conclusions 
based on a systematic collection and analysis of 
qualitative and quantitative data.

�� Recognize and interpret the meaning of quantitative 
and mathematical symbols and apply appropriate logic, 
tools and processes to make meaningful decisions 
and solve problems. Utilize multiple representations, 
including graphical, symbolic, numerical and narrative, 
to analyze and solve problems.

�� Obtain, comprehend, analyze, evaluate, internalize  
and act upon knowledge in order to understand  
and communicate complex scientific systems  
and reasoning. 

�� Use appropriate documentation to exchange spoken, 
written and visual information in order to communicate 
effectively and to participate as an effective team 
member within the scientific community and other 
appropriate settings. 

�� Apply scientific or technical knowledge and practice to 
a variety of disciplines in order to understand issues, 
solve problems and engage in responsible practices.

�� Apply modes of inquiry from the social sciences to 
issues and problems found in individuals’ lives and 
work, in their local, national and global communities, 
and to find effective and ethical solutions to society’s 
problems and challenges.

�� Explore, interpret and represent human experience 
through the arts.

Programs of Study at North

8 Educational Directions
1  	 Academics College Transfer 	

2  	 Adult Basic Education ESL 	

3  	 Careers Professional-Technical Programs	

4  	 Continuing Education	

5 	 Distance Education eLearning	

6  	 High School–College Programs/GED	

7  	 International Programs	

8 	 Worker Retraining	
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s of Study

1 |	Academics 
	 College Transfer at North

academic Programs
(206) 527-7306

North Seattle Community College offers a full range of 
college transfer courses that apply toward a four‑year 
program of study. In addition to the Associate of Arts (A.A.) 
and Associate of Science (A.S.) degrees, North also offers 
an Associate in Business (A.B.) degree, and Associate of 
Fine Arts (A.F.A.) degrees in Art and Music.

For detailed information on the A.A. degree, see pages 7–10.

Students are encouraged to complete a two‑year degree 
program for greater ease of transfer to a four‑year insti-
tution, but can take individual classes for transfer. It is 
strongly recommended that students confer with an aca-
demic advisor to ensure course transferability.
Students planning to earn an A.A., A.F.A., A.B. or A.S.  
degree must meet minimum standards of preparation. 
Those whose records and test scores indicate a need  
for additional preparation may be required to complete 
preliminary work in the college preparatory program. 
College transfer courses are offered in several  
disciplines, including: 

�� American Ethnic Studies
�� Anthropology
�� Art
�� Astronomy
�� Biology
�� Botany
�� Business
�� Chemistry
�� Communications 
�� Computer Science
�� Earth Science
�� Economics
�� Engineering
�� English
�� Environmental Science
�� Gender Studies
�� Geography
�� Geology
�� Global Studies
�� Health
�� History

�� Humanities
�� International Studies
�� Languages & Literature
�� Mathematics
�� Meteorology
�� Music
�� Nanotechnology
�� Nutrition
�� Oceanography
�� Philosophy
�� Physics
�� Political Science
�� Science
�� Service Learning
�� Social Science
�� Sociology
�� Sustainability
�� Undergraduate Research
�� Theater
�� Women Studies 

Associate of arts degree (a.a.)
The Associate of Arts (A.A.) Degree is a 90-credit transfer 
degree that fulfills the general education requirements for 
most four-year degrees in arts and sciences. To earn the 
A.A. degree, students must achieve a cumulative grade 
point average (GPA) of 2.0 or better in courses numbered 
100 and above, complete at least 15 credits at the Seattle 
Community College (Central, North or South) awarding the 
degree and meet all of the degree requirements. Students 
should contact an advisor to develop their individual pro-
grams of study.

See pages 8–9 for college transfer course requirements for  
A.A. or A.S. degree.

associate of Science Degree (a.s.)  
Direct Transfer Agreement
The Associate of Science (A.S.) is also intended to be a 
transfer degree. However, there are certain major areas  
of study in which the student may not be able to take all 
the courses necessary to transfer with junior standing. 
Please contact an advisor for more information on this 
degree program. 
A.S. degree requirements include satisfactory completion 
of at least 90 approved credits with a 2.0 cumulative GPA. 
At least 15 college level credits must be earned at the  
Seattle Community College awardiing the degree. 

associate of science Transfer 
The Associate of Science transfer degree is intended for 
students who wish to transfer as juniors to four-year  
institutions in the state of Washington. 
A.S. degree requirements include satisfactory completion 
of at least 90 approved credits with a 2.0 cumulative GPA. 
At least 15 college level credits must be earned at the  
Seattle Community College awarding the degree. 
Two different study options are offered:
(1)	biological sciences, environmental/resources sciences, 

chemistry, geology and earth sciences
(2)	engineering, computer science, physics and  

atmospheric science. 
Course requirements and GPAs vary from one transfer  
university to another. Contact an advisor.
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BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
-OR-
MATH	 109	 Elementary Statistics  . . . . . . . . . . . . . . . . . . . . . .                      5
General Electives* . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     5

TOTAL CREDITS	 90 
* One U.S. Cultures class. See advisor for other electives.

Special Opportunities for  
Upper Division Courses
EASTERN WASHINGTON UNIVERSITY AT 
NORTH SEATTLE COMMUNITY COLLEGE
(509) 359-6254 (EWU Dept of Engineering & Design) 
www.ewu.edu/x64235.xml

EWU and North offer an ABET-accredited Bachelor of Sci-
ence degree in Electrical Engineering on the North cam-
pus. Coursework is taught by faculty members from both 
schools through a series of distance education and regu-
lar classroom courses that include hands-on laboratories. 
To qualify, students must apply directly to EWU.

WASHINGTON STATE UNIVERSITY ONLINE
(206) 527-3658    North Advising
North and Washington State University (WSU) Online offer 
co-admission to North students who have earned an asso-
ciate’s degree within 16 consecutive quarters and meet 
the minimum cumulative GPA. WSU Online offers a num-
ber of degrees that are earned completely through online 
classes.

Western Washington University at  
North Seattle Community College
(206) 527-3719 
www.wce.wwu.edu/Depts/TEOP/Seattle/Index.shtml/ 

Western Washington University’s Teacher Education Out-
reach Program offers the following evening programs at 
North Seattle Community College: Elementary Teacher 
Education, B.A.E., with Special Education major and Ele-
mentary Teacher Certification; Secondary Teacher Educa-
tion, M.I.T. and Secondary Teacher Certification. 

Associate in Business (A.B.) 
Direct Transfer Agreement
Students who complete the A.B. can fulfill many of the 
general education and business major prerequisites 
required for many Washington state public four-year col-
lege and university business programs.

NOTE: New students must complete the degree require-
ments outlined here. Returning students may choose to fulfill 
requirements in effect through Spring 2009. Students who 
choose this option will have through Spring Quarter 2014 to 
complete their degree.

Associate in Business Requirements
This degree shall be granted only to students who have 
completed 90 college level credits with a minimum  
cumulative 2.0 GPA.

NOTE: While many Washington state universities accept 
transfer of this degree, each has individual requirements 
and/or acceptable course substitutions needed for their 
specific programs. Also, admission to many business schools 
is competitive and higher grades are often required. It is 
essential to learn the requirements of your transfer school 
and to consult Advising.

General Education Requirements

Communication Skills
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5 
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5 

Quantitative/Symbolic Reasoning Skills/Intermediate Algebra Proficiency
MATH	 116	 Applications of Math to Management, Life & 

Social Sciences . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5 

Visual, Literary, and Performing Arts 
Choose from a minimum of two different prefixes* . . . . . . . . . . . . . . .                15

Individuals, Cultures, and Societies 
ECON&	201	 Micro Economics . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
ECON&	202	 Macro Economics . . . . . . . . . . . . . . . . . . . . . . . . .                         5
Non-ECON& prefix course . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5

The Natural World 
MATH&	148	 Elements of Calculus  . . . . . . . . . . . . . . . . . . . . . .                      5
Physical, biological, and/or earth sciences  . . . . . . . . . . . . . . . .               10 

(at least one 5-credit laboratory course must be included)

Business Requirements
ACCT&	 201	 Principles of Accounting I . . . . . . . . . . . . . . . . . . .                   5 
ACCT&	 202	 Principles of Accounting II  . . . . . . . . . . . . . . . . . .                  5 
ACCT&	 203	 Principles of Accounting III . . . . . . . . . . . . . . . . . .                  5 
BUS	 200	 Law & Society  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
-OR-
POLS&	 200	 Intro to Law  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
-OR-
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
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Degrees & Certificates in fine Arts
Arts, Humanities and ABE Division
(206) 527-3709

A Certificate of Fine Arts is offered in Art, Jewelry Design 
and Drama, and an Associate of Fine Arts degree is  
offered in Art and Music. Students must complete at least 
15 college transfer level credits (numbered 100  
or above) with a GPA 2.0 or better at North.

Certificate of Fine Arts in Art
Candidates for the Certificate of Fine Arts (C.F.A.) in the 
field of Art must complete a minimum of 85 credits in 
college transfer-level courses with a GPA of 2.0 or bet-
ter. At least 15 of these credits must be taken at North. 
The C.F.A. certifies completion of approved work and is 
suitable for art professionals, but it is not a transfer or 
workforce certificate. Please see the Associate of Fine Arts 
degree for transfer information.
Art students are required to be advised by a full-time art 
faculty member. Some art courses are offered only once 
a year, so consultation is critical. Any course substitutions 
require approval. Faculty recommends two studio courses 
per quarter as maximum. Although it may be possible to 
complete the C.F.A. in two years, more time is encouraged  
to better assimilate skills and allow for more flexible 
scheduling. Students must submit a portfolio of at least  
eight pieces during their final quarter for final approval by 
faculty, in order to be granted the C.F.A.. 
Most General Education requirements are met by art 
course content (communication by ART 251, 252, 253; 
human relations by ART 290); however, students must 
take a 5-credit computation course.

REQUIRED ART COURSES
ART&	 101	 Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
ART	 102	 3-D Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
ART	 111	 Drawing  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5
ART	 112	 Figure Drawing . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ART	 113 	 Figure Drawing . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ART	 251, 252, 253   Art History (5 ea.) . . . . . . . . . . . . . . .                15
ART	 290	 The Art Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
Approved ART ELECTIVES (either group)* . . . . . . . . . . . . . . . . . .                  4-5
Approved ART Electives – Group I* . . . . . . . . . . . . . . . . . . . . . .                       15
Approved ART Electives – Group 2** . . . . . . . . . . . . . . . . . .                 12-15

General Education Requirement
Computation Course  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   5

Select from MATH& 107 or higher, BUS 116 or ACCT 110  
or higher.

Total Credits	 81-85

*Approved Art Electives
Approved Art Electives must be taken in sequence;  
however, completion of a sequence is not required.

*Group 1: 2-Dimensional Art 
ART	 110	 Visualizing Science & Technology  . . . . . . . . . . . .            5
ART	 114, 115   Digital Photography . . . . . . . . . . . . . . . . .                 5 ea.
ART	 121, 122, 123   Printmaking . . . . . . . . . . . . . . . . . . .                  5 ea.
ART	 201, 203   Painting  . . . . . . . . . . . . . . . . . . . . . . . . . .                          5 ea.
ART	 205, 206, 207   Watercolor . . . . . . . . . . . . . . . . . . . .                    5 ea.
ART	 210, 214   Computer Art  . . . . . . . . . . . . . . . . . . . . . .                      5 ea.
**Group 2: 3-Dimensional Art 
ART	 211, 212, 213   Sculpture . . . . . . . . . . . . . . . . . . . . .                     5 ea.
ART	 221, 222, 223   Ceramics . . . . . . . . . . . . . . . . . . . . .                     5 ea.
ART	 281, 282, 283   Jewelry Design  . . . . . . . . . . . . . . . .                5 ea.
ART	 285   Metal Techniques for Small-Scale Sculpture . . . .    5

Associate of Fine Arts Degree in Art (A.F.A.)
Candidates for the Associate of Fine Arts in Art must  
complete a minimum of 100 college transfer-level course 
credits with a GPA of 2.0 or higher. At least 15 credits 
must be earned at North.
The A.F.A. degree does not currently transfer with the 
same transfer rights to area colleges as the A.A. degree. 
However, it is accepted by The Evergreen State College 
and some other colleges. Students seeking a Bachelor 
of Arts or Bachelor of Fine Arts degree should consult 
North’s A.A. degree requirements, their art advisor, and 
the university to which they intend to transfer about  
equivalency requirements.
All A.F.A. students in art must have an art advisor to plan 
their program. All studio art courses must be taken in  
sequence. Not all courses are offered each quarter.  
Substitutions require approval.
Along with the art course requirements, the A.F.A. in Art 
has General Education requirements. During the final 
quarter students must submit a portfolio of at least eight 
pieces for evaluation. 

REQUIRED ART COURSES
ART	 101	 Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
ART	 102	 3-D Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
ART	 111	 Drawing  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5
ART	 112	 Figure Drawing . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ART	 113	 Figure Drawing . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ART	 251, 252, 253   Art History (5 ea.) . . . . . . . . . . . . . . .                15
ART	 290	 The Art Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
Approved ART ELECTIVES* . . . . . . . . . . . . . . . . . . . . . . . . . .                          20-25

General Education Requirements
ENGL& 101, 102 Composition (5 ea.)  . . . . . . . . . . . . . . . . . . . .                    10
Computation 	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        5

Select from MATH& 107 or higher, BUS 116, BUS 152 or  
ACCT 110 or higher.

Visual, Literary & Performing Arts (non-Art) . . . . . . . . . . . . . . . . .                 5
Individuals, Cultures & Societies  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
The Natural World  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     5

Total Credits	 95-100
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*Approved Art Electives
Approved Art Electives must be taken in sequence;  
however, completion of a sequence is not required.

Group 1: 2-Dimensional Art 
ART	 110	 Visualizing Science & Technology  . . . . . . . . . . . .            5
ART	 114, 115   Digital Photography . . . . . . . . . . . . . . . . .                 5 ea.
ART	 121, 122, 123   Printmaking . . . . . . . . . . . . . . . . . . .                  5 ea.
ART	 201, 203   Painting  . . . . . . . . . . . . . . . . . . . . . . . . . .                          5 ea.
ART	 205, 206, 207   Watercolor . . . . . . . . . . . . . . . . . . . .                    5 ea.
ART	 210, 214   Computer Art  . . . . . . . . . . . . . . . . . . . . . .                      5 ea.
Group 2: 3-Dimensional Art 
ART	 211, 212, 213   Sculpture . . . . . . . . . . . . . . . . . . . . .                     5 ea.
ART	 221, 222, 223   Ceramics . . . . . . . . . . . . . . . . . . . . .                     5 ea.
ART	 281, 282, 283   Jewelry Design  . . . . . . . . . . . . . . . .                5 ea.
ART	 285	 Metal Techniques for Small-Scale Sculpture . . . .   5

Certificate in Jewelry Design (C.J.D.)
Candidates for the Certificate in Jewelry Design must com-
plete 60 credits in college transfer-level courses with a 2.5 
or better. The required jewelry design classes (25 credits) 
must be taken at North. Upon completion of the required 
courses, a student must exhibit at an approved venue a 
solid body of work expressing their mastery of materials. 
Final approval and recommendation to award the C.J.D. 
rests with the art faculty.
The Certificate in Jewelry Design certifies completion 
of approved work, and is suitable for students currently 
working in art, but it is not a transfer or workforce cer-
tificate. Students seeking a B.A. or B.F.A. should consult 
North Associate of Arts degree requirements and the 
graduation requirements of the university to which they 
intend to transfer.
All C.J.D. art students must plan their program with an art 
advisor. Some of the art courses are offered only once a 
year, so consultation is critical. This certificate is a four-
quarter program that can be completed in the following 
Summer Quarter. Substitution may be made only with the 
approval of the art advisor and the Dean of Arts, Humani-
ties & ABE. 
Most General Education requirements for this certificate 
are met by course content in various art courses:  
Communications by ART 251, 252, 253; Human Relations 
by CMST 210& or CMN 125 or CMST& 230 or 165;  
however, students must take a 5-credit computation 
course (ACCT 110 or above). 

REQUIRED Jewelry design COURSES
ART	 281	 Jewelry Design I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
ART	 282	 Jewelry Design II  . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
ART	 283	 Intro to Alloying & Casting . . . . . . . . . . . . . . . . . . .                  5
ART	 284	 Bench Techniques & Practices . . . . . . . . . . . . . . .              5
ART	 285	 Metal Techniques for Small Scale Sculpture . . . .   5

REQUIRED art COURSES
ART	 251, 252, 253   Art History . . . . . . . . . . . . . . . . . . . . . . .                       5
ART	 101	 Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
ART	 111	 Drawing  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5
ART	 210	 Computer Art . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
ART	 290	 The Art Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5

General Education Requirements
Communication  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       5 

Met by ART 251, 252, 253 above
Human Relations  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5

Select from CMST& 210 or 230
Computation 	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        5

Select ACCT 110 or above

Total Credits	 60

Certificate in Fine Arts (C.F.A.) in Acting
Candidates for the Certificate in Fine Arts in Acting must 
have successfully completed 90 credits in college transfer-
level courses with a GPA of 2.0 or better. At least 30 
credits must be earned at North and the final quarter of 
enrollment must be at NSCC.
The Certificate in Fine Arts: Acting is not a transfer pro-
gram, so students seeking a B.A. or B.F.A. in Drama should 
consult the degree requirements for the Associate of Arts 
degree at North and the graduation requirements for the 
university at which they intend to enroll. C.F.A. students 
in drama must have a drama advisor so that they can 
plan their two-year program. Students who wish to receive 
this certificate must submit a portfolio of work and/or a 
special performance during their final quarter for evalua-
tion by the drama faculty. The specific courses are to be 
planned with the drama advisor who will also review and 
recommend final certification. Substitutions may be made 
only with the approval of the drama advisor and Humani-
ties Associate Dean.
General Education requirements of 5 credits each are 
met by communication, computation and human rela-
tions courses.

Required Drama Courses
DRMA	 121	 Beginning Acting . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
DRMA&	101	 Intro to Theatre . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
DRMA	 122, 123   Intermediate Acting (5 ea.) . . . . . . . . . . . . .             10
DRMA	 221, 222, 223   Advanced Acting (5 ea.) . . . . . . . . . .           15
DRMA	 298	 Portfolio or Public Performance . . . . . . . . . . . . . .              5

Drama-related Electives	 20-25
Select 20 credits from the Drama-related list below.

Technical Theater Electives	 15
Select 15 credits from Technical Theater list below.

General Education Requirements
All General Education credits should be completed by  
4th quarter.

Communication  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       5
Select from CMST& 101, 220, 230 (5 ea.)



2010-2012 Catalog    SEATTLE Community COLLEGES

93

nORTH
Program

s of Study

Computation 	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        5
Select from MATH& 107, BUS 116 or ACCT 110 (5 ea.) or MATH 
110 (3 credits)

Human Relations  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
Select from PSYC 245, SOC 102 or PSYC& 100 (5 ea.)

Total Credits 	 90

Drama-related Electives 
Choose 20 credits from

ART&	 100	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        5
ART	 251, 252, 253  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5 ea.
DRMA	 116	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        4
DRMA	 108, 109, 110, 200, 201, 202, 271, 272, 273, 291, 

292, 293, 298 . . . . . . . . . . . . . . . . . . .                  variable 2-5
ENGL&	 112, 224, 225, 226, 227, 228, 244, 245, 246  . . .   5 ea.
ENGL	 258	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        5
HUM	 104, 110, 200  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5 ea.
MUSC	 100	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        5 
MUSC	 121, 122, 123, 126, 127, 128 . . . . . . . . . . . . . . . . .                 2 ea.
MUSC	 140	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               variable 1-5

Technical Theater Electives
To be taken for 2-5 credits each, in at least 3 different 
quarters. Students should confirm their credit needs  
before enrolling.
DRMA 211, 224, 231, 241, 251, 261	 variable 2-5

Associate of Fine Arts in Music (A.F.A. Degree)
Candidates for the Associate of Fine Arts in Music must 
complete at least 92 credits in college transfer-level 
courses with a GPA of 2.0 or higher. At least 15 credits 
must be earned at North.
The A.F.A. in Music is a degree that not only allows  
music majors to obtain required transfer courses, but also 
rewards successful students for their work at North. The 
A.F.A. is not universally recognized as a transfer degree 
like the A.A. degree, but all courses are currently transfer-
able. Students seeking a Bachelor of Arts degree with a 
music major should consult both the Seattle Community 
Colleges A.A. degree requirements and those of the uni-
versity to which they intend to transfer. All A.F.A. in Music 
candidates must have a music advisor. During the final 
quarter students must present a special performance/
project/recital for evaluation by the music faculty.

REQUIRED MUSIC COURSES
MUSC&	141	 Music Theory I . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
MUSC&	142	 Music Theory II  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
MUSC&	143	 Music Theory III . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
MUSC	 123, 221, 222, 223* (2 ea.) . . . . . . . . . . . . . . . . . . . . . .                     8
MUSC&	231, 232, 233   Music Theory IV, V, VI** (3 ea.) . . . . . .      9
MUSC	 299	 Practicum in Music . . . . . . . . . . . . . . . . . . . . . . . .                        1
Piano Class*	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        4
Performance Group*** . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            12-30
Applied Music	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     5-10
Related Elective . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       5

General Education Electives
Computation 	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      3-5
Visual, Literary & Performing Arts  . . . . . . . . . . . . . . . . . . . . . . . .                        5

Suggested course: DRMA 121 Acting 
Individuals, Cultures & Societies  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
The Natural World  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     5
U.S. Cultures or Global Studies . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5

Total Credits 	 92-117
* Piano proficiency required; if proficient, may substitute vocal 
or instrumental classes; choose MUSC 126, 127, 128  
or MUSC 221, 222, 223.

** Currently this requirement is met by MUS 130 and 299.  
See advisor for information.

*** Majors are urged to participate in more than one perfor-
mance group for added ensemble experience.

2 |	 Adult Basic 
	Ed ucation ESL
Arts, Humanities & Adult Basic Education Division 
(206) 527-3709

Adult Basic Education 
(206) 527-7303

Adult Basic Education (ABE) provides instruction for those 
who want to improve basic English and math skills or earn 
a GED in order to get better jobs, continue their education, 
and improve their lives.
Students must attend an orientation session and meet 
with the adult education advisor to enroll and to receive 
details. See course descriptions under Adult Basic  
Education for details and call the office for fees. 
To take ABE classes, a student must be a U.S. citizen, 
have permanent resident status, or have a green card. 
Students with different visa status, for example B2, F2 or 
J2, should visit the Office of International Students  
Programs in room CC 2357 or call (206) 527-3672. 
Each of the programs in this area is designed to meet a 
particular set of student needs. 

See page 12 for further information.
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Pre-College Courses
(206) 527-7303

Many students entering college or returning after some 
time need additional work to prepare for college courses. 
The Seattle Community Colleges offer a series of courses 
in English, mathematics and human development. Place-
ment is determined by performance on entrance tests 
required for admission to the specific college program. 
Courses in this category are those numbered below 100. 
Look in the course description sections for English, math-
ematics and human development.

English as a Second Language 
(206) 527-7303

English as a Second Language classes are offered to 
help non‑English speaking persons understand, speak, 
read and write English in order to carry out daily personal 
activities; to get, keep or advance in a job; continue their 
educational goals; or increase their understanding of 
American culture. 
Classes are designed for pre‑literate to high-intermediate 
levels. For a student to be eligible for ESL classes, he 
or she must be a U.S. citizen, have permanent resident 
status, or be a refugee or immigrant. Emphasis is on 
improving skills for listening, speaking, reading and 
writing. See course descriptions under English as a 
Second Language for details. Contact the ESL advisor or 
Testing Office for placement test information and fees. 
Contact the ESL advisor or the Admissions/Registration 
Office to begin classes. 

International students take ESL courses through  
International Programs.  

3 |	 CAREERS
	 Professional-Technical Programs

See pages 97–122 for this list of programs at North.

4 |	continuing
	E ducation

Continuing Education Classes 
(206) 527-3705 
www.learnatnorth.org

Continuing Education classes are mostly non-credit and 
non-graded. Believing that learning is a life-long process 
of discovery and adventure, North’s Continuing Education 
program provides non-credit courses to adults who wish 
to update or learn a new skill or explore a new interest. 
Students can select from more than 200 classes in the 
following areas: computers, art and crafts, dance, music 
and drama, writing, fitness and sports, business, cooking, 
wine and foreign language. Discover all that Continuing 
Education has to offer on our website. 

Customized Business Training
(206) 527-3706

Customized training allows a company to respond to the 
need to upgrade and expand the technical and profes-
sional skills of its employees. Classes are provided at the 
company’s site or at one of our convenient locations. 

5 |	 DISTANCE EDUCATION/ 
	 eLearning
(206) 527-3738 
www.virtualcollege.org

North offers many credit courses that do not require any 
campus visits. Online classes are designed so students 
can keep in close contact with their instructors using 
virtual bulletin boards, discussion rooms and/or email. 
Hybrid courses blend on-campus and “virtual” classroom 
instruction, saving travel time and expense. Student/
teacher ratios in these classes are the same as classes 
held on campus. All distance education classes transfer 
the same as on-campus credit classes. Students can earn 
an A.A. degree completely online or with many fewer cam-
pus visits.

See pages 18–20 for complete information on all  
eLearning options.
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6 |	high school— 
	 College
North offers several options for high school students who 
would like to begin college classes during high school, and 
other options for those who have not completed high school.

High school/college links
Running Start 
(206) 527-3682 
www.runstart.northseattle.edu

The Running Start program gives academically motivated 
high school students who are at the 11th- or 12th-grade 
level, and whose test scores place them in college-level 
coursework, the opportunity to take college-level courses  
for high school and college credit at the same time. 

See page 21 for more detail.

TechPrep
(206) 903-3222

Students earn college credit while in high school and 
start their careers in fields such as accounting, business 
communications, Cisco programs, computer applications, 
information technology, marketing, medical assisting, 
drafting and many others. High school courses counted 
as college credit allow students to earn an Associate of 
Applied Science degree or industry-specific certificate 
faster. Tech Prep is tuition-free.

See page 21 for more detail.

Upward Bound 
(206) 527-3691 
http://webshares.northseattle.edu/upwardbound/

Upward Bound, a program funded by the Department of 
Education, provides high school students with services 
that support better academic performance during high 
school and prepares them for college admissions. The 
program serves potential first generation college students 
and students from low-income households from three 
area high schools: Franklin, Roosevelt and Indian Heritage 
Middle College.
Upward Bound offers support to its program participants 
throughout the year. Academic year services include  
after-school sessions, tutoring, academic advising, college 
preparation, field trips and cultural events. In the summer, 
students gather on the North campus for seven weeks of 
academic classes and activities to simulate the experi-
ence of college.

See page 22 for more detail.

GED Preparation
Arts, Humanities & Adult Basic Education Division 
(206) 527-7303

The General Educational Development (GED) is a certifi-
cate of successful completion of the five-part GED test 
(reading, writing, social studies, science, and math). It 
is an equivalent of a high school education and is usu-
ally accepted in place of a diploma. The GED Preparation 
program prepares adult students 18 and older to take the 
exams. Students review reading, math, grammar, writing, 
and test-taking. These classes stress math for practical 
problem‑solving, English usage, and reading comprehen-
sion and test‑taking skills.
Prerequisite: Placement by orientation coordinator or 
instructor permission. 
GED 050	 GED Test Preparation
GED 051	 GED Math 
GED 060	 Advanced GED Preparation
GED 061	 Advanced GED Math

See page 22 for additional information.

High School Completion
Arts, Humanities & Adult Basic Education Division 
(206) 527-7303 
www.northseattle.edu/programs/prep/highschl.htm 

High School Completion offers students 19 years of age 
and older who have not completed work for a high school 
diploma, the opportunity to earn a diploma by taking spe-
cific courses at North and the other Seattle Community 
Colleges for high school credit. Students still need to pass 
the High School Proficiency Exam (HSPE), complete a cul-
minating project and create a “High School and Beyond” 
plan for graduation.

See page 23 for details on two options for high  
school completion.
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7 |	international
	P rograms
(206) 527-3672 ■ international@sccd.ctc.edu
FAX (206) 527-3794 
http://isp.northseattle.edu/

North Seattle Community College serves over 600 stu-
dents from 50 countries who study in North’s Intensive 
English Program, career training or college transfer pro-
grams. Many are also active in campus activities and 
organizations. New students must take either the ESL 
Placement Test or the COMPASS (college level) Test before 
starting school. Students who take the TOEFL test must 
have scores sent directly to North. 
A three-day orientation program prepares students to 
begin a successful academic experience. The International 
Programs office is dedicated to helping students succeed 
in their studies and adjust to life in Seattle, offering assis-
tance with admissions, academic and immigration advis-
ing, scholarships and housing.
Students study at different levels based on their English 
proficiency. Quarterly classes develop skills in conversa-
tion, listening, reading, writing, grammar, study skills, note-
taking, vocabulary and American culture.
Advanced students may take regular college classes.  
Upon successful completion of the Intensive English Pro-
gram (IEP) or testing into college-level English, 
students may enter one of the college’s academic or tech-
nical programs.

See pages 24–25 for more information. 

Travel/Study Abroad
(206) 527-3672 

Students interested in Study Abroad should contact the 
International Programs Office to learn about programs and 
scholarship opportunities.

Also see page 25 for information on district-wide Travel/Study 
Abroad courses.

8 |	worker 
	 retraining Program

Worker Retraining 
(206) 527-3787 
www.northseattle.edu/wrp

Worker retraining at North Seattle Community College 
is a package of services, opportunities, and specialized 
instructional programs to help you return to work as soon 
as possible. A person may be eligible for Worker Retraining 
Assistance, if he or she: 

�� Is unemployed and is collecting Washington State 
Unemployment Benefits 

�� Has exhausted unemployment benefits in the past two 
years 

�� Has been working in the home, experiences a 
significant loss of income and needs to re-enter the 
work force 

�� Has received a WARN letter 
�� Has closed a business due to economic downturnsIs 

working in a not-in-demand job 
�� Has lost a job because of a disaster 
�� Is a recently separated veteran 

Worker Retraining benefits include:
�� Priority Registration 
�� Tuition Assistance (subject to income eligibility) 
�� Career Planning Services 
�� Internships and Job Placement Assistance 
�� High wage, high demand training programs 
�� Tutoring assistance 
�� Employment Security staff on campus 
�� Assistance with TAA and NAFTA paperwork 
�� Liaison to other agencies, programs and funding 

See page 26 for additional information.
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North Seattle Community College offers degrees and  
certificates in more than 40 workforce education areas.  
The programs vary in length from one to seven quarters 
and are designed to prepare students for careers and/or 
to expand skills in their career area. Several professional-
technical programs offer short-term training certificates. 
Students may build skills and add certificates over time 
to progress in their fields. Contact the program office for 
information on short-term certificates. North Seattle Com-
munity College, including these programs, is accredited by 
the Northwest Commission of Colleges and Universities.

ACCOUNTING
Business, Engineering & Information Technologies Division 
(206) 527-3730

The Accounting program provides in-depth study in the 
field of accounting and advanced accounting studies for 
those preparing to take professional examinations. It leads 
to an accounting certificate or associate’s degree and pre-
pares graduates for employment in the industry.
It is recommended that three-quarter accounting 
sequences (e.g., 201, 202, 203) be completed at the 
same campus.

Accounting
This two-year program prepares students for immediate 
accounting and future supervisory positions. The program 
includes accounting and business skills as well as college 
transfer and supporting courses designed to strengthen 
the students’ self-assurance and leadership qualities.

Associate of Applied Science Degree (A.A.S.)

TECHNICAL SPECIALTY COURSES
ACCT	 110	 Intro to Accounting/Bookkeeping I  . . . . . . . . . . .           5
ACCT	 131	 QuickBooks  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
ACCT&	 201	 Principles of Accounting I  . . . . . . . . . . . . . . . . . .                  5
ACCT&	 202	 Principles of Accounting II  . . . . . . . . . . . . . . . . . .                  5
ACCT&	 203	 Principles of Accounting III  . . . . . . . . . . . . . . . . .                 5
ACCT 	 251 	 Intermediate Accounting I . . . . . . . . . . . . . . . . . . .                  5
ACCT	 255	 Individual Income Tax I  . . . . . . . . . . . . . . . . . . . .                    5
ACCT	 257	 Business Tax Accounting  . . . . . . . . . . . . . . . . . . .                   5
ACCT	 260	 Peachtree Accounting  . . . . . . . . . . . . . . . . . . . . .                     5
ACCT	 261	 Accounting Information Systems . . . . . . . . . . . . .             5
ACCT	 265	 Accounting for Not-For-Profit &  

Governmental Entities  . . . . . . . . . . . . . . . . . . . . .                     5

RELATED INSTRUCTION
BUS	 124	 Excel for Business . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 131	 Integrated Communications I . . . . . . . . . . . . . . . .                5
BUS	 169	 Using Computers in Business  . . . . . . . . . . . . . . .               5
BUS	 200	 Law & Society  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5

BUS	 236	 Interpersonal Communications  
in the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5

CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

GENERAL EDUCATION COURSES
Electives *	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                       10

* Must be selected from approved list of General Education 
courses; 5 credits in Multicultural, U.S. Cultures or Global 
Studies and 5 from remaining areas

TOTAL CREDITS	 98

Bookkeeping Certificate in Accounting 
This program prepares graduates for bookkeeping careers 
and general office employment. Normally completed in 
three quarters, the curriculum includes critical thinking, 
values, and cultural understanding. Related instruction 
courses support skills and knowledge used in accounting 
and general office fields.

Certificate

TECHNICAL SPECIALTY COURSES
ACCT	 110	 Intro to Accounting/Bookkeeping I  . . . . . . . . . . .           5
ACCT	 120	 Intro to Accounting/Bookkeeping II . . . . . . . . . . .           5
ACCT	 130	 Intro to Accounting/Bookkeeping III . . . . . . . . . . .          5
ACCT	 131	 QuickBooks  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
ACCT	 257	 Business Tax Accounting  . . . . . . . . . . . . . . . . . . .                   5

RELATED INSTRUCTION
BUS	 124	 Excel for Business  . . . . . . . . . . . . . . . . . . . . . . . .                        5
BUS	 169	 Using Computers in Business * . . . . . . . . . . . . . .              5
BUS	 236	 Interpersonal Communications  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

* IT 101 may be substituted for BUS 169

TOTAL CREDITS	 43

Certificate of Accountancy
This program is designed for those who already have 
a four-year degree and want to meet the educational 
requirements to take the Certified Public Accounting  
(CPA) Examination.

Certificate

TECHNICAL SPECIALTY COURSES
ACCT	 251	 Intermediate Accounting I . . . . . . . . . . . . . . . . . . .                  5
ACCT	 252	 Intermediate Accounting II . . . . . . . . . . . . . . . . . .                  5
ACCT 	 253	 Intermediate Accounting III . . . . . . . . . . . . . . . . . .                 5
ACCT 	 255	 Individual Income Tax . . . . . . . . . . . . . . . . . . . . . .                      5
ACCT 	 256	 Taxation of Corporations and Partnerships . . . . .    5
ACCT	 265	 Accounting for Not-For-Profit &  

Governmental Entities  . . . . . . . . . . . . . . . . . . . . .                     5
ACCT	 270	 Cost Accounting . . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
ACCT	 275	 Auditing  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5

TOTAL CREDITS	 40

Professional-Technical PROGRAMS
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Computerized Accounting Technology
This certificate is a four-quarter program that provides 
computerized accounting skills using popular accounting 
software. The program bridges the gap between manual 
and computerized accounting systems with students gain-
ing practical experience and expertise with basic and mid-
range accounting systems. Graduates gain viable entry 
and/or advancement in the accounting job market with 
large and small organizations.

Certificate

REQUIRED COURSES
ACCT	 110	 Intro to Accounting/Bookkeeping I . . . . . . . . . . . .           5
ACCT	 120	 Intro to Accounting/Bookkeeping II . . . . . . . . . . .           5
ACCT	 130	 Intro to Accounting/Bookkeeping III . . . . . . . . . . .          5
ACCT	 131	 QuickBooks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
ACCT	 257	 Business Tax Accounting  . . . . . . . . . . . . . . . . . . .                   5
ACCT	 260	 Peachtree Accounting . . . . . . . . . . . . . . . . . . . . . .                      5
ACCT	 261	 Accounting Information Systems . . . . . . . . . . . . .             5
ACCT	 265	 Accounting for Not-For-Profit &  

Governmental Entities  . . . . . . . . . . . . . . . . . . . . .                     5
BUS	 115	 Computational Skillbuilding . . . . . . . . . . . . . . . . .                 2
BUS	 124	 Excel for Business . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 169	 Using Computers in Business  . . . . . . . . . . . . . . .               5
BUS	 236	 Interpersonal Communications  

in the Workplace . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
ENGL&	 230	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

TOTAL CREDITS	 63

Tax Preparer Advanced
This certificate provides the student with an understand-
ing of income tax law and procedures for individuals, 
corporations and other entities. As part of the certificate 
program, the student prepares basic income tax forms for 
others.

Certificate

REQUIRED COURSES
ACCT	 110	 Intro to Accounting/Bookkeeping I . . . . . . . . . . . .           5
ACCT	 255	 Individual Income Tax . . . . . . . . . . . . . . . . . . . . . .                      5
ACCT	 256	 Taxation of Corporations & Partnerships . . . . . . .      5
ACCT	 257	 Business Tax Accounting  . . . . . . . . . . . . . . . . . . .                   5
ACCT	 258	 Practical Income Tax Preparation I  . . . . . . . . . . .           5
ACCT	 259	 Practical Income Tax Preparation II . . . . . . . . . . .           5
ACCT	 264	 Tax Research, Estates and Gifts . . . . . . . . . . . . . .             5

TOTAL CREDITS	  35

ALLIED HEALTH SCIENCES
Health & Human Services Division 
(206) 527-3790 
www.northseattle.edu/health/aas

North Seattle Community College offers an Associate of 
Applied Science (A.A.S.) degree in Allied Health Sciences 
for graduates of certificate programs in Medical Assisting, 
Practical Nursing, and Pharmacy Technician (listed in this 
program section).

Associate of Applied Science Degree (A.A.S.)

DEGREE CRITERIA INCLUDE:
1.	 A North health occupation certificate with a minimum 

of 45 technical credits specific to that occupation. 
Graduates from similar programs at other Washington 
community colleges or accredited vocational-technical 
schools may also be candidates.

2.	 Completion of specific technical courses, related 
General Education or related instruction.

3.	 Completion of 90 credit hours.
4.	 An overall GPA of 2.0. Other requirements may be es-

tablished by faculty or administrative policies.

PROGRAM REQUIREMENTS FOR MEDICAL ASSISTING, 
PHARMACY TECHNICIAN & PRACTICAL NURSING:
a.	 45 (minimum) - 60 (maximum) vocational-technical 

credits.
b.	 Minimum of 25 credits in General Education or related 

instruction courses: Communication (5); Computation/
Quantitative Reasoning (5); Human Relations (5); 
and 10 credits from the list of approved courses for 
the A.A. degree, which must include 5 credits from 
Multicultural, U.S. Cultures or Global Studies.

c.	 Up to 20 elective credits may be taken as necessary to 
complete the 90 credits required for the degree.

Anesthesia Technical Services 
Health and Human Services Division 
(206) 527-3790 
www.northseattle/health/anesthesia-tech

This program helps prepare incumbent anesthesia sup-
port staff for national certification through the American 
Society of Anesthesia Technologists and Technicians 
(ASATT). A minimum of 19 credits with a 2.5 grade or 
above in all classes is required to earn the certificate. As 
of January 2010, courses are only available online. The 
courses do not need to be taken in sequence unless ap-
plying for the certificate. 
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See Updated Course Information at

www.seattlecolleges.edu

PREREQUISITES
1.	 Existing health care professional with certification, 

equivalent to an LPN, Certified Medical Assistant or 
NREMT-P (Paramedic), 15 months (2600 hours) of  
experience in anesthesia support and program  
advisor permission. 
-OR- 
15 months (2600 hours) experience as an Anesthesia 
Technician or equivalent and program advisor permission 
-OR- 
Program advisor permission based on a review of pre-
vious documented experience, training and education.

2.	 Intermediate computer skills, including familiarity with 
online learning. Visit www.virtual college.org. 

3.	 Math: COMPASS placement test into MATH 098 within 
2 years of application date, or college transcript show-
ing successful completion of MATH 097 or equivalent 
within the past 5 years.

4.	 English: COMPASS placement into ENGL& 101 within 2 
years of application date, or college transcript showing 
successful completion of ENGL 097/098 or equivalent 
within the past 5 years.

Certificate

TECHNICAL SPECIALTY COURSES
ATEC	 102	 Anesthesia-Related Anatomy & Physiology . . . . .     2
ATEC	 105	 Basic Pharmacology for Anesthesia . . . . . . . . . . .          3
ATEC	 106	 Anesthesia Machines, Medical Gases & Scaven-

gers  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    3
ATEC	 108	 Clinical Monitoring . . . . . . . . . . . . . . . . . . . . . . . . .                        4
ATEC	 110	 Critical Care Procedures . . . . . . . . . . . . . . . . . . . .                    4
ATEC	 112	 Anesthesia Technical Skills Lab . . . . . . . . . . . . . .              3

TOTAL CREDITS 	 19

BIOMEDICAL  
EQUIPMENT TECHNOLOGY
Business, Engineering & Information Technologies Division 
(206) 527-3730 

Biomedical Equipment Technology is a two-year program 
with core electronics classes and medical background 
including anatomy and physiology, hospital computer 
and specialized training procedures, and biomedical 
equipment. The program concludes with a one-quarter 
externship with students placed in a hospital or medical 
manufacturer for work experience.

Associate of Applied Science Degree

TECHNICAL SPECIALTY COURSES
EEL	 201	 Industrial Transformers & Motors  . . . . . . . . . . . .            5
EET	 105	 Intro to Technology  . . . . . . . . . . . . . . . . . . . . . . . .                        3
EET	 109	 Mathematical Applications  

for Circuit Analysis * . . . . . . . . . . . . . . . . . . . . . . .                       5
EET	 114	 Applied Physics *  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
EET	 131	 IT Essentials I – A+ Certification  . . . . . . . . . . . . .             5
EET	 132	 IT Essentials II- A+ Certification Advanced  . . . . .     5
EET	 161	 DC Principles of Electronics . . . . . . . . . . . . . . . . .                 5
EET	 162	 AC Principles of Electronics  . . . . . . . . . . . . . . . . .                 5
EET	 163	 Solid State Electronics  . . . . . . . . . . . . . . . . . . . . .                     5
EET	 165	 Analog Circuits & Devices I . . . . . . . . . . . . . . . . . .                  5
EET	 166	 Advanced Analog Circuits . . . . . . . . . . . . . . . . . . .                   5
EET	 170	 Digital Circuits I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
EET	 171	 Advanced Digital Circuits  . . . . . . . . . . . . . . . . . . .                   5
EET	 251	 Microprocessor Fundamentals I . . . . . . . . . . . . . .             5
EET	 252	 Microprocessor Fundamentals II . . . . . . . . . . . . .             5
EET	 286	 Biomedical Equipment I . . . . . . . . . . . . . . . . . . . .                    5
EET	 287	 Biomedical Equipment II . . . . . . . . . . . . . . . . . . . .                   5
EET	 297	 Biomedical Technician Externship . . . . . . . . . . . .            4
CSC 		  110 or higher course  . . . . . . . . . . . . . . . . . . . . . .                      5

RELATED INSTRUCTION
AHI	 100	 Intro to Medical Vocabulary * . . . . . . . . . . . . . . . .               3
BIOL	 128	 Survey of Human Anatomy & Physiology * . . . . .     5
BUS	 112	 Multicultural Issues in the  

American Workplace * . . . . . . . . . . . . . . . . . . . . .                     5
BUS	 236	 Interpersonal Communication 

for the Workplace * . . . . . . . . . . . . . . . . . . . . . . . .                       5
CHEM&	121	 Intro to Chemistry *  . . . . . . . . . . . . . . . . . . . . . . .                       5
ENGL&	 101	 English Composition I ** . . . . . . . . . . . . . . . . . . .                   5

TOTAL CREDITS	 120
* This course has acceptable substitutes. See Advising Center.

** While students must test into ENGL 093 to start the degree, 
they must complete ENGL& 101 to finish.

BUSINESS
Business, Engineering & Information Technologies Division 
(206) 527-3730

The Business programs prepare students for the work-
place demands of the local community and the economic 
challenges of the global marketplace. Day and evening 
programs offer a number of college transfer business 
courses, information technology and highly technical 
courses. Areas of specialization include management, 
professional office support, customer service, e-business, 
information technology support, international business 
and trade, along with development of interpersonal skills.
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General Business
Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES
ACCT&	 201	 Principles of Accounting I . . . . . . . . . . . . . . . . . . .                   5
ACCT&	 202	 Principles of Accounting II  . . . . . . . . . . . . . . . . . .                  5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 112	 Multicultural Issues in the 

American Workplace . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 114	 Intro to Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 131	 Integrated Communications I * . . . . . . . . . . . . . .              5
BUS	 169	 Using Computers in Business  . . . . . . . . . . . . . . .               5
BUS	 200	 Law & Society  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 205	 Human Resource Management . . . . . . . . . . . . . .              5
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
BUS	 215	 Intro to International Business . . . . . . . . . . . . . . .               5
BUS	 216	 Professional Development . . . . . . . . . . . . . . . . . .                  5
BUS	 230	 Business Communications . . . . . . . . . . . . . . . . . .                  5
BUS	 236	 Interpersonal Communication  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
* Eligible for ENGL& 101 through English placement exam or 
completion of ENGL 097/098.

GENERAL EDUCATION COURSES	 10
10 credits from the following two lists:

At least 5 credits must be from the “A” List: ACCT 131,  
BUS 124, 125, 156, 182, 269, IT 111

”B” List: ACCT& 203, ACCT 255, BUS 116, 197, 299,  
ECON& 201, 202 

ELECTIVES	 10
Select 10 credits from an approved list. Contact the  
Advising Center

NOTE: Students transferring to a four-year college must  
take 10 credits in behavioral science.

TOTAL CREDITS	 90

Administrative Assistant
This program prepares students for employment as office 
support professionals and administrative assistants with 
computer literacy in information processing, spreadsheets, 
databases, presentation graphics, and word processing.

Certificate

TECHNICAL SPECIALTY COURSES
BUS	 106	 Keyboarding/Skillbuilding * . . . . . . . . . . . . . . . . .                 3
BUS	 112	 Multicultural Issues in the  

American Workplace . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS	 117	 Records Management . . . . . . . . . . . . . . . . . . . . . .                     2
BUS	 123	 Word for Business . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 124	 Excel for Business . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 125	 Access for Business  . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 126	 PowerPoint for Business . . . . . . . . . . . . . . . . . . . .                    2
BUS	 127	 Outlook for Business . . . . . . . . . . . . . . . . . . . . .                    2-3

BUS	 131	 Integrated Communications I ** . . . . . . . . . . . . .             5
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 216	 Professional Development . . . . . . . . . . . . . . . . . .                  5
BUS	 230	 Business Communications . . . . . . . . . . . . . . . . . .                  5
BUS	 270	 Integrated Office Applications  . . . . . . . . . . . . . . .               5
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

* Prereq: BUS 105 or concurrent enrollment in BUS 106 or 25 
wpm accurate keyboarding. May be repeated twice to build 
required speed.

** Eligible for ENGL& 101 through English Placement Exam or 
completion of ENGL 097/098.

TOTAL CREDITS	 62-63

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . .               62-63

RELATED INSTRUCTION
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 156	 Intro to e-Business/Commerce  . . . . . . . . . . . . . .              5
-OR-
IT	 111	 Internet & Web Authoring Using XHTML  . . . . . . .       5
BUS	 205	 Human Resource Management . . . . . . . . . . . . . .              5
BUS	 236	 Interpersonal Communications  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5

GENERAL EDUCATION COURSES	 10
10 credits from approved list. See Advising Center.

TOTAL CREDITS	 92-93

Customer Service
Customer Service certificates combine office support 
training in communications, customer relations, informa-
tion technology, skill-building, and on-the-job work  
experience to prepare students for entry-level positions  
as customer service representatives.

Certificate

TECHNICAL SPECIALTY COURSES
BUS	 106	 Keyboarding/Skillbuilding * . . . . . . . . . . . . . . . . .                 3
BUS	 131	 Integrated Communications I ** . . . . . . . . . . . . .             5
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business  . . . . . . . . . . . . . . .               5
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

* Prereq: BUS 105, concurrent enrollment in BUS 106, or 25 
wpm accurate keyboarding. May be repeated twice  
to build speed.

** Eligible for ENGL& 101 through English Placement Exam or 
completion of ENGL 097/098.

TOTAL CREDITS	 21
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Advanced Customer Service
Certificate
TECHNICAL SPECIALTY COURSES
BUS	 106	 Keyboarding/Skillbuilding * . . . . . . . . . . . . . . . . .                 3
BUS	 112	 Multicultural Issues in the  

American Workplace . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 123	 Word for Business . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 124	 Excel for Business . . . . . . . . . . . . . . . . . . . . . . . . .                         5
-OR-
BUS	 125	 Access for Business  . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 131	 Integrated Communications I ** . . . . . . . . . . . . .             5
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business  . . . . . . . . . . . . . . .               5
BUS	 230	 Business Communications . . . . . . . . . . . . . . . . . .                  5
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

* Prereq: BUS 105, concurrent enrollment in BUS 106, or 25 
wpm accurate keyboarding. May be repeated twice  
to build speed.

** Eligible for ENGL& 101 through English Placement Exam or 
completion of ENGL 097/098.

TOTAL CREDITS	 41

Legal Administrative Assistant
A Legal Administrative Assistant prepares correspondence 
and legal papers such as summons, complaints, motions, 
responses, subpoenas, pleadings, and documents and 
forms used in litigation.

Certificate

TECHNICAL SPECIALTY COURSES
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS	 131	 Integrated Communications . . . . . . . . . . . . . . . . .                 5
BUS	 147	 Intro to Legal Systems . . . . . . . . . . . . . . . . . . . . . .                     5
BUS	 169	 Using Computers in Business . . . . . . . . . . . . . . . .               5
BUS	 200	 Law & Society  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 207	 Intro to Legal Resources & Office Procedures . . .  5
BUS	 236	 Interpersonal Communications  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 255	 Business Ethics . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
CWE	 101	 Portfolio, Job Search & Interviewing  . . . . . . . . . .          2
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

TOTAL CREDITS	 45

COMMUNICATION,  
BUSINESS AND MEDIA
Arts, Humanities, and Adult Basic Education Division 
(206) 527-3709
Business, Engineering & Information Technologies Division 
(206) 527-3730

CB&M integrates Communication and Art (two transfer 
programs) with Business (a professional program), and 
offers a balance of training and studies in media manage-
ment, marketing, sales, public information, news, and me-
dia design and production. 

Communication, Business and Media 
Certificate
TECHNICAL SPECIALTY COURSES
BUS	 114	 Intro to Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 210	 Business & Economic Statistics + . . . . . . . . . . . .            5
CMST	 195	 Media Management & Operations . . . . . . . . . . . .           5
CMST	 255	 Writing for Organizations & the Media * . . . . . . .       5
BUS	 112	 Multicultural Issues in the  

American Workplace . . . . . . . . . . . . . . . . . . . . . . .                       5
-OR-
CMST	 265	 Media Relations & Ethics *  . . . . . . . . . . . . . . . . .                 5
BUS	 156	 Intro to E-Business & Commerce . . . . . . . . . . . . .             5
-OR-
CMST	 235	 Media Research, Marketing, & Sales * . . . . . . . .        5
BUS	 229	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
CMST	 290	 Media Project Management Practicum * . . . . . .      5
BUS	 236	 Interpersonal Communication  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
-OR-
CMST&	220	 Public Speaking . . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
-OR-
CMST	 275	 Online Communication *  . . . . . . . . . . . . . . . . . . .                   5
CMST	 291	 Internet & Print Practicum * . . . . . . . . . . . . . . . . .                5
-OR-
CMST	 292	 Radio & Audio Practicum * . . . . . . . . . . . . . . . . . .                 5
-OR-
CMST	 293	 Television & Video Practicum * . . . . . . . . . . . . . .              5
-OR-
CMST	 294	 News & Public Information Practicum * . . . . . . .       5
Optional Internship & Certificate Portfolio ** . . . . . . . . . . . . . . .               5

TOTAL CREDITS	 45-50
* Consult with advisor on individual course prereqs or 
individual advanced student status. 

** By permission and arrangement: BUS 197, CMST 295 or 
CWE 100

+ BUS 210 prereq: MATH 098 or 116
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Communication and Media Arts
Certificate
TECHNICAL SPECIALTY COURSES
ART	 101	 Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
ART	 102	 Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
ART	 111	 Drawing  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5
ART	 114	 Intro to Digital Photography  . . . . . . . . . . . . . . . . .                 5
-OR-
ART	 210	 Computer Art . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5
-OR-
CMST	 275	 Online Communication . . . . . . . . . . . . . . . . . . . . .                     5
CMST&	220	 Public Speaking . . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CMST	 290	 Media Project Management Practicum . . . . . . . .        5
CMST	 295	 Studies & Works in Communication  . . . . . . . . . .          5

Related Instruction
MATH&	107	 Math in Society *  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
ENGL&	 101	 Composition I * . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5

* For acceptable substitutes, see Advising Center.

TOTAL CREDITS	 50

Communication, Business and Media
Associate of Applied Science – T Degree (A.A.S.-T.)
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 114	 Intro to Marketing *  . . . . . . . . . . . . . . . . . . . . . . .                       5
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5
CMST	 195	 Media Management & Operations . . . . . . . . . . . .           5
CMST	 255	 Writing for Organizations & the Media ** . . . . . .      5
BUS	 112	 Multi-cultural Issues in the 

American Workplace . . . . . . . . . . . . . . . . . . . . . . .                       5
-OR-
CMST	 265	 Media Relations & Ethics ** . . . . . . . . . . . . . . . .                5
BUS	 131	 Integrated Communications I * . . . . . . . . . . . . . .              5
-OR-
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 156	 Intro to e-Business & Commerce . . . . . . . . . . . . .             5
-OR-
CMST	 235	 Media Research, Marketing & Sales ** . . . . . . .       5
BUS	 197	 Work Experience - Business . . . . . . . . . . . . . . . . .                 5
-OR-
BUS	 299	 Special Topics - Business . . . . . . . . . . . . . . . . . . .                   5
-OR-
CMST	 295	 Studies & Works in Communication ** . . . . . . . .       5
BUS	 200	 Law & Society  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
-OR-
CMST	 245	 Media Communication & Criticism ** . . . . . . . . .        5
BUS	 229	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
CMST	 290	 Media Project Management Practicum ** . . . . .     5
BUS	 236	 Interpersonal Communications  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5

-OR-
CMST&	220	 Public Speaking ** . . . . . . . . . . . . . . . . . . . . . . . .                        5
-OR-
CMST	 275	 Online Communication ** . . . . . . . . . . . . . . . . . .                  5

RELATED INSTRUCTION
BUS	 210	 Business & Economic Statistics + . . . . . . . . . . . .            5
CMST	 205	 Multicultural Communication ** . . . . . . . . . . . . .             5
ENGL&	 101	 English Composition I *  . . . . . . . . . . . . . . . . . . . .                    5
Individuals, Cultures & Societies Elective ++ . . . . . . . . . . . . . . . .               5
Natural World Elective . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
Communication, Business & Media Electives *** . . . . . . . . . .          10

TOTAL CREDITS	 95
* Must be eligible for ENGL& 101 through English  
Placement Exam or complete ENGL 097/098. 

** Consult advisor regarding individual course prereqs. or 
individual advanced student status. 

*** Take 10 credits not already taken from this list: CMST 291, 
292, 293, 294.

+ BUS 210 prerequisite: MATH 098 or 116.

++ Select from approved list. See Advisor.

DRAFTING— 
ARCHITECTURAL ENGINEERING 
DRAFTING
Business, Engineering & Information Technologies Division 
(206) 527-3730 

This program prepares students for a variety of entry-level 
jobs in engineering, construction firms, and public agen-
cies in the construction and design industry. Students 
learn basics of conventional hand drafting, CAD and Build-
ing Information Modeling (BIM), basic applied mechanics, 
cost estimating, shop drawing preparation, and construc-
tion materials and processes. The two-year sequence 
leads to an Associate of Applied Science degree. A one-
year certificate is also offered. 

Certificate

TECHNICAL SPECIALTY COURSES
TDR	 109	 Architectural Engineering Drafting Lab *  . . . . . .      3
TDR	 111	 Basic CAD Drafting for Construction  

& Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                5
TDR	 112	 Intermediate CAD Drafting for  

Construction & Design  . . . . . . . . . . . . . . . . . . . . .                     5
TDR	 113	 Basic Drafting . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
TDR	 115	 Civil & Site Drafting . . . . . . . . . . . . . . . . . . . . . . . .                        5
TDR	 124	 Materials & Methods of Construction . . . . . . . . .         5
TDR	 134	 Systems in Buildings . . . . . . . . . . . . . . . . . . . . . . .                       5
TDR	 144	 Design & Construction Environment . . . . . . . . . .          5
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RELATED INSTRUCTION
BUS	 236	 Interpersonal Communication  

in the Workplace ** . . . . . . . . . . . . . . . . . . . . . . .                       5
ENGL&	 101	 English Composition I *** . . . . . . . . . . . . . . . . . .                  5
EET 109 or MATH 102 or higher . . . . . . . . . . . . . . . . . . . . . . . . . .                          5 

* May be repeated each quarter.

** May be substituted by any 100-level approved human 
relations course.

*** May be substituted with 3 credits ENGL 105 & 5 credits 
Gen. Ed.

TOTAL CREDITS	 53

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . . .                  53

TECHNICAL SPECIALTY COURSES
TDR	 109	 Architectural Engineering Drafting Lab *  . . . . . .      2
TDR	 160	 Applied Mechanics I  . . . . . . . . . . . . . . . . . . . . . . .                       5
TDR	 161	 Applied Mechanics II . . . . . . . . . . . . . . . . . . . . . . .                       5
TDR	 258	 Contract Drawing Preparation I -BIM . . . . . . . . . .          5
TDR	 259	 Contract Drawing Preparation II -BIM  . . . . . . . . .         5
TDR	 269	 Construction Estimating . . . . . . . . . . . . . . . . . . . .                    5
IT		  Computer Skill Classes ** . . . . . . . . . . . . . . . . . .                  5

* May be repeated each quarter.

** A minimum of 5 credits in computer skill classes required.

COMMUNICATIONS COURSES
ENGL&	 230	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

GENERAL EDUCATION COURSES	 5
5 credits of Multicultural, U.S. Cultures or Global Studies.

TOTAL CREDITS	 93

Certificate (evening program)

TECHNICAL SPECIALTY COURSES
TDR	 113	 Basic Drafting . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
TDR	 124	 Materials & Methods of Construction . . . . . . . . .         5
TDR	 134	 Systems in Buildings . . . . . . . . . . . . . . . . . . . . . . .                       5
TDR	 144	 Design & Construction Environment . . . . . . . . . .          5
TDR	 174	 Intro to CAD for Architectural 

& Engineering Drafting . . . . . . . . . . . . . . . . . . . . .                     4
TDR	 175	 Intermediate CAD for Engineers & Architects . . .   4
TDR	 176	 Advanced AutoCAD for Architectural & 
		  Engineering Drafting . . . . . . . . . . . . . . . . . . . . . . .                       4

GENERAL EDUCATION COURSES
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
EET 109 or MATH 102 or higher . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 236	 Interpersonal Communication  

in the Workplace . . . . . . . . . . . . . . . . . . . . . . . . . .                          5

TOTAL CREDITS	 47

EARLY CHILDHOOD EDUCATION
Health & Human Services Division 
(206) 527-3783

North offers two certificates and an Associate of Applied 
Science degree in early childhood education. The A.A.S. 
degree is a two-year teacher preparation program focusing 
on the educational and developmental needs of children 
from birth to 8 years old. Career opportunities include  
positions as a childcare teacher, preschool teacher or nanny.

Early Childhood Education
Assistant Certificate
TECHNICAL SPECIALTY COURSES
CCE	 160	 Connecting to Children (2-credit modules):

D1	 Expressing Warmth to Children  . . . . . . . . . . . . . .              2 
D2	 Playing Responsively . . . . . . . . . . . . . . . . . . . . . . .                       2
D3	 Talking Informatively . . . . . . . . . . . . . . . . . . . . . . .                       2
D4	 Initiative, Cooperation, Perseverance  . . . . . . . . .         2

TOTAL CREDITS	 8

Certificate

REQUIRED COURSES
CCE	 160C	 Connecting to Children:

D1	 Expressing Warmth to Children  . . . . . . . . . . . . . .              2
D2	 Playing Responsively . . . . . . . . . . . . . . . . . . . . . . .                       2
D3	 Talking Informatively . . . . . . . . . . . . . . . . . . . . . . .                       2
D4	 Initiative, Cooperation, Perseverance  . . . . . . . . .         2

CCE	 125	 Program Planning . . . . . . . . . . . . . . . . . . . . . . . . .                         5
-OR- 
CCE	 170	 Creating the Conditions for 
		  Learning (from C1 to C8) * . . . . . . . . . . . . . . . . . .                  6
CCE	 145	 Music & Creative Expression . . . . . . . . . . . . . . . .                4
-OR-
CCE	 170	 Creating the Conditions for  

Learning (C9 & C10) . . . . . . . . . . . . . . . . . . . . . . .                       4
CCE	 165	 Understanding Literacy . . . . . . . . . . . . . . . . . . . . .                     3
-OR-
CCE	 170	 Creating the Conditions for  

Learning (C11 & C12) . . . . . . . . . . . . . . . . . . . . . .                      4
CCE	 175	 Mathematics & Design . . . . . . . . . . . . . . . . . . . . .                     3
-OR-
CCE	 170	 Creating the Conditions for  

Learning (C13 & C14) . . . . . . . . . . . . . . . . . . . . . .                      4
CCE	 185	 Physical Education in  

Early Childhood Education . . . . . . . . . . . . . . . . . .                  3
-OR-
CCE	 170	 Creating the Conditions for  

Learning (C15 & C16) . . . . . . . . . . . . . . . . . . . . . .                      4
CCE	 195	 Art for Young Children . . . . . . . . . . . . . . . . . . . . . .                      3
-OR- 
CCE	 170	 Creating the Conditions for  

Learning (C17 & C18) . . . . . . . . . . . . . . . . . . . . . .                      4
For individual module listing of C1-C18, see next page.
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ELECTIVE COURSES	 3
Select a minimum of 3 credits from the following courses:

CCE	 101	 Human Development  . . . . . . . . . . . . . . . . . . . . . .                      5
CCE	 135	 Foundations of Early Learning . . . . . . . . . . . . . . .               5
CCE	 136	 Signing with Young Children . . . . . . . . . . . . . . . . .                 2
CCE	 166	 Cultivating Conversation . . . . . . . . . . . . . . . . . . . .                    3
CCE	 159	 Behavior Management . . . . . . . . . . . . . . . . . . . . .                     4
CCE	 165	 Understanding Literacy . . . . . . . . . . . . . . . . . . . . .                     3
CCE	 234	 Staff Relationships . . . . . . . . . . . . . . . . . . . . . . . .                        3
CCE	 240	 Multicultural Dialogues . . . . . . . . . . . . . . . . . . . . .                    3
CCE	 285	 The Project Approach  . . . . . . . . . . . . . . . . . . . . . .                      5

TOTAL CREDITS	 32-37

Associate of Applied Science Degree (A.A.S.)

GENERAL EDUCATION	 20

Select 5 credits from each of the following categories (total of 20 
credits). Contact the Advising Office for approved courses:
Communication (written or oral) . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
Computation/Quantitative Reasoning . . . . . . . . . . . . . . . . . . . . .                     5
Multicultural, U.S. Cultures or Global Studies . . . . . . . . . . . . . . .               5
Visual, Literary, Performing Arts or Natural World . . . . . . . . . . . .            5

RELATED INSTRUCTION 	 20

Professional Practice with Young Children
CCE	 160D-	Connecting to Children (2-credit modules):

D1	 Expressing Warmth to Children  . . . . . . . . . . . . . .              2
D2	 Playing Responsively . . . . . . . . . . . . . . . . . . . . . . .                       2
D3	 Talking Informatively . . . . . . . . . . . . . . . . . . . . . . .                       2
D4	 Initiative, Cooperation, Perseverance  . . . . . . . . .         2

CCE	 292	 Classroom Research . . . . . . . . . . . . . . . . . . . . .                      12

REQUIRED COURSES	 30
CCE	 102	 Issues & Trends in Early Childhood Education . .  3
EDUC&	203	 Exceptional Child . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
CCE	 125	 Program Planning . . . . . . . . . . . . . . . . . . . . . . . . .                         5
CCE	 135	 Foundations of Early Learning . . . . . . . . . . . . . . .               5
CCE	 159	 Behavior Management *  . . . . . . . . . . . . . . . . . . .                   4
CCE	 166	 Cultivating Conversation * . . . . . . . . . . . . . . . . . .                  3
CCE	 232	 Parent Involvement in Early Childhood Educa-

tion* . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    4
CCE	 234	 Staff Relationships *  . . . . . . . . . . . . . . . . . . . . . .                      3

* Human Relations included in these required courses.

ELECTIVE COURSES	 20
Select a minimum of 20 credits from the following:

CCE	 101	 Human Development  . . . . . . . . . . . . . . . . . . . . . .                      5
CCE	 136	 Signing with Young Children . . . . . . . . . . . . . . . . .                 2
CCE	 145	 Music & Creative Expression . . . . . . . . . . . . . .              3-4
CCE	 165	 Understanding Literacy . . . . . . . . . . . . . . . . . . . . .                     3
CCE	 175	 Mathematics & Design . . . . . . . . . . . . . . . . . . . . .                     3
CCE	 180	 Professional Development . . . . . . . . . . . . . . . .                1-6
CCE	 185	 Physical Education in Early Childhood . . . . . . . . .         3
CCE	 195	 Art for Young Children . . . . . . . . . . . . . . . . . . . . . .                      3
CCE	 240	 Multicultural Dialogues . . . . . . . . . . . . . . . . . . . . .                    3
CCE	 261	 Readings in Early Childhood Education . . . . . .      1-6

CCE	 285	 The Project Approach  . . . . . . . . . . . . . . . . . . . . . .                      5
CCE	 170C	 Creating the Conditions for Learning . . . . . . .       2-18

(2-credit modules)
C1	 Exploration Activities . . . . . . . . . . . . . . . . . . . . . . .                       2
C2	 Process Activities . . . . . . . . . . . . . . . . . . . . . . . . . .                         2
C3	 Construction  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2
C4	 Drama Area . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2
C5	 Writing & Enactment . . . . . . . . . . . . . . . . . . . . . . .                       2
C6	 Science Center  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
C7	 Making Center . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2
C8	 Cleaning & Restoration . . . . . . . . . . . . . . . . . . . . .                     2
C9	 Songs & Games at Music . . . . . . . . . . . . . . . . . . .                   2
C10	 Creative Dance  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
C11	 Book Center . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2
C12	 Books & Oral Stories . . . . . . . . . . . . . . . . . . . . . . .                       2
C13	 Workstation Activities . . . . . . . . . . . . . . . . . . . . . .                      2
C14	 Cooperative Games & Computers . . . . . . . . . . . .            2
C15	 Physical Play Spaces . . . . . . . . . . . . . . . . . . . . . . .                      2
C16	 Outdoor Games . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
C17	 Painting & Clay  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
C18	 Drawing to Learn . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
C19	 Supporting Children with Behavior Difficulties . .  2
C20	 Teaching Children with Special Needs . . . . . . . . .        2

TOTAL CREDITS	 90 - 116
Modular Equivalents:

�� CCE 12 = C11 & C12
�� CCE 175 = C13 & C14
�� CCE 185 = C15 & C16
�� CCE 195 = C17 & C18

ELECTRONICS
Business, Engineering & Information Technologies Division 
(206) 527-3730 

Electronics and associated technologies at North prepare 
students for careers in this diverse and expanding field. 
Ongoing changes in the electronics technology programs 
reflect changing community and industry needs. Instruction 
emphasizes a hands-on approach, the use of sophisticated 
test equipment unique to each discipline, and a solid base 
of pertinent information. These programs provide high-skill 
learning opportunities, including professional certification 
and Associate of Applied Science degree options.

* Students interested in Electronics Technology should contact 
the program advisor at (206) 528-4588 or the Advising Center 
at (206) 527-3658 before enrolling. Courses and programs are 
transferable to certain four-year institutions.
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Broadband Cable
This certificate program prepares students for entry-level 
positions in the broadband cable TV industry.

Certificate

TECHNICAL SPECIALTY COURSES
EET	 131	 IT Essentials I – A+ Certification  . . . . . . . . . . . . .             5
EET	 132	 IT Essentials I – A+ Certification Advanced . . . . .     5
EET	 135	 Intro to Broadband  . . . . . . . . . . . . . . . . . . . . . . . .                        5
EET	 160	 Survey of Electricity & Electronics . . . . . . . . . . . .            5
-OR-
EET	 161	 DC Principles of Electronics . . . . . . . . . . . . . . . . .                 5

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communications
		  for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5

TOTAL CREDITS	 25

ELECTRONICS  
TELECOMMUNICATIONS TECHNOLOGY
Business, Engineering & Information Technologies Division 
(206) 527-3730 

North Seattle Community College has offered a compre-
hensive program in electronic communication technology 
for more than ten years, with courses from the Electronics 
Technology program serving as a strong foundation.

Associate of Applied Science Degree (A.A.S.)

TECHNICAL SPECIALTY COURSES
EET	 105	 Intro to Technology * . . . . . . . . . . . . . . . . . . . . . . .                      3
EET	 109	 Mathematical Applications  

for Circuit Analysis . . . . . . . . . . . . . . . . . . . . . . . . .                         5
EET	 131	 IT Essentials I - A+ Certification . . . . . . . . . . . . . .              5
EET	 132	 IT Essentials I - A+ Certification Advanced  . . . . .     5
EET	 135	 Intro to Broadband  . . . . . . . . . . . . . . . . . . . . . . . .                        5
EET	 161	 DC Principles of Electronics . . . . . . . . . . . . . . . . .                 5
EET	 162	 AC Principles of Electronics  . . . . . . . . . . . . . . . . .                 5
EET	 163	 Solid State Electronics I  . . . . . . . . . . . . . . . . . . . .                    5
EET	 165	 Analog Circuits & Devices I . . . . . . . . . . . . . . . . . .                  5
EET	 166	 Analog Circuits & Devices II  . . . . . . . . . . . . . . . . .                 5
EET	 170	 Digital Circuits I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
EET	 171	 Digital Circuits II . . . . . . . . . . . . . . . . . . . . . . . . . . 5
EET	 241	 Principles of Telecommunications I . . . . . . . . . . .           5
EET	 242	 Principles of Telecommunications 2  . . . . . . . . . .          5
EET	 243	 Principles of Telecommunications 3  . . . . . . . . . .          5
EET	 251	 Microprocessor Fundamentals I . . . . . . . . . . . . . .             5
IT	 124	 Network OS 2 – Win2K Server . . . . . . . . . . . . . . .               5
IT	 134	 Network Communications – TCP/IP . . . . . . . . . . .          5
IT	 138	 Unix for Network Administration . . . . . . . . . . . . . .             5
IT	 142	 Network Management – CISCO I . . . . . . . . . . . . .             5
IT	 144	 Network Management – CISCO II . . . . . . . . . . . . .            5

RELATED INSTRUCTION
BUS	 112	 Multicultural Issues
		  in the American Workplace * . . . . . . . . . . . . . . . .                5
BUS	 236	 Interpersonal Communications  

for the Workplace * . . . . . . . . . . . . . . . . . . . . . . . .                       5
ENGL&	 101	 English Composition I ** . . . . . . . . . . . . . . . . . . .                   5

TOTAL CREDITS	 118
* This course has acceptable substitutes. See Advisor.

** While students must test into ENGL 093 to start the degree, 
they must complete ENGL& 101 to finish.

ELECTRONICS  
ENGINEERING TECHNOLOGY
Business, Engineering & Information Technologies Division 
(206) 527-3730

This two-year program of study, designed as a “plus two” 
or transfer program, prepares students for advanced 
technical training. Many graduates transfer into the Bach-
elor of Science degree program in electronics engineer-
ing technology at a four-year institution such as Western 
Washington University, Central Washington University, or 
Eastern Washington University. The course work provides 
an excellent foundation in applied engineering for those 
who wish to enter the workplace upon completion. 

NOTE: Because of the complexity regarding course sequence 
and prerequisites, students should seek advanced planning 
assistance with an advisor.

Associate of Applied Science Degree (A.A.S.)

TECHNICAL SPECIALTY COURSES
EET	 105	 Intro to Technology  . . . . . . . . . . . . . . . . . . . . . . . .                        3
EET	 161	 DC Principles of Electronics . . . . . . . . . . . . . . . . .                 5
EET	 162	 AC Principles of Electronics  . . . . . . . . . . . . . . . . .                 5
EET	 163	 Solid State Electronics  . . . . . . . . . . . . . . . . . . . . .                     5
EET	 165	 Analog Circuits & Devices I . . . . . . . . . . . . . . . . . .                  5
EET	 166	 Analog Circuits & Devices II  . . . . . . . . . . . . . . . . .                 5
EET	 170	 Digital Circuits I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
EET	 171	 Digital Circuits II . . . . . . . . . . . . . . . . . . . . . . . . . . 5
EET	 251	 Microprocessor Fundamentals I . . . . . . . . . . . . . .             5
EET	 252	 Microprocessor Fundamentals II . . . . . . . . . . . . .             5
EET	 285	 Electronics Technology Project  . . . . . . . . . . . . . .              3

RELATED INSTRUCTION
CSC	 142	 Computer Programming for Engineers  . . . . . . . .        5
MATH&	142	 Precalculus II . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
MATH&	151	 Calculus I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                5
MATH&	152	 Calculus II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
PHYS&	 221	 Engineering Physics I  . . . . . . . . . . . . . . . . . . . . . .                      5
PHYS&	 222	 Engineering Physics II . . . . . . . . . . . . . . . . . . . . . .                      5
PHYS&	 223	 Engineering Physics III  . . . . . . . . . . . . . . . . . . . . .                     5
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COMMUNICATIONS COURSES
CMST&	210	 Interpersonal Communication . . . . . . . . . . . . . . .               5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 230	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

GENERAL EDUCATION COURSES	 10
Ten credits selected from approved list.  
See Advising Center.

TECHNICAL ELECTIVES	 5
Select 5 credits. See Advising Center.

TOTAL CREDITS	 114

ELECTRONICS TECHNOLOGY
Business, Engineering & Information Technologies Division 
(206) 527-3730 

This program provides opportunities for students interest-
ed in the operation, maintenance and repair of a wide ar-
ray of electronics equipment, creating a broad foundation 
in electronics training. Instruction emphasizes a hands-on 
approach, use of sophisticated test equipment, and a sol-
id base of information concerning computer hardware and 
software for technical applications. This program offers 
job training directed toward immediate employment and 
future advancement with companies specializing in manu-
facturing or servicing all types of electronic equipment. 

Certificate

TECHNICAL SPECIALTY COURSES
EET	 105	 Intro to Technology * . . . . . . . . . . . . . . . . . . . . . . .                      3
EET	 109	 Mathematical Applications for Circuit Analysis . .  5
EET	 114	 Applied Physics *  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
EET	 131	 IT Essentials – A+ Certification  . . . . . . . . . . . . . .              5
EET	 132	 IT Essentials – A+ Certification - Advanced . . . . .     5
-OR-
EET	 135	 Intro to Broadband  . . . . . . . . . . . . . . . . . . . . . . . .                        5
EET	 161	 DC Principles of Electronics . . . . . . . . . . . . . . . . .                 5
EET	 162	 AC Principles of Electronics  . . . . . . . . . . . . . . . . .                 5
EET	 163	 Solid State Electronics  . . . . . . . . . . . . . . . . . . . . .                     5
EET	 165	 Analog Circuits & Devices I . . . . . . . . . . . . . . . . . .                  5
EET	 170	 Digital Circuits I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communication  

for the Workplace * . . . . . . . . . . . . . . . . . . . . . . . .                       5
CSC	 110	 Intro to Computer Programming * . . . . . . . . . . . .            5
ENGL&	 230	 Technical Writing * . . . . . . . . . . . . . . . . . . . . . . . .                        3

TOTAL CREDITS	 61
* For acceptable substitutes, see Advising Center.

Associate of Applied Science Degree (A.A.S.)

TECHNICAL SPECIALTY COURSES
EEL	 201	 Industrial Transformers & Motors  . . . . . . . . . . . .            5
EET	 105	 Intro to Technology * . . . . . . . . . . . . . . . . . . . . . . .                      3
EET	 109	 Mathematical Applications for Circuit Analysis * 5
EET	 114	 Applied Physics *  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
EET	 131	 IT Essentials I - A+ Certification . . . . . . . . . . . . . .              5
EET	 132	 IT Essentials II – A+ Certification - Advanced  . . .   5
EET	 135	 Intro to Broadband  . . . . . . . . . . . . . . . . . . . . . . . .                        5
EET	 136	 Intro to Robotics  . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
EET	 161	 DC Principles of Electronics . . . . . . . . . . . . . . . . .                 5
EET	 162	 AC Principles of Electronics  . . . . . . . . . . . . . . . . .                 5
EET	 163	 Solid State Electronics  . . . . . . . . . . . . . . . . . . . . .                     5
EET	 165	 Analog Circuits & Devices I . . . . . . . . . . . . . . . . . .                  5
EET	 166	 Analog Circuits & Devices II  . . . . . . . . . . . . . . . . .                 5
EET	 170	 Digital Circuits I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
EET	 171	 Digital Circuits II . . . . . . . . . . . . . . . . . . . . . . . . . . 5
EET	 251	 Microprocessor Fundamentals I . . . . . . . . . . . . . .             5
EET	 252	 Microprocessor Fundamentals II . . . . . . . . . . . . .             5
EET	 285	 Electronics Technology Project * . . . . . . . . . . . . .             3

RELATED INSTRUCTION
BUS	 112	 Multicultural Issues in the  

American Workplace * . . . . . . . . . . . . . . . . . . . . .                     5
BUS	 236	 Interpersonal Communications  

for the Workplace * . . . . . . . . . . . . . . . . . . . . . . . .                       5
CSC	 110	 Intro to Computer Programming * . . . . . . . . . . . .            5
ENGL&	 101	 English Composition I ** . . . . . . . . . . . . . . . . . . .                   5
Technical Electives *** . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               10

TOTAL CREDITS	 116
* For acceptable substitutes, see Advising Center.

** While students must test into ENGL 093 to start the degree, 
they must complete ENGL& 101 to finish.

*** Courses must be chosen from approved list.  
See Advising Center.

EMERGENCY MEDICAL TECHNICIAN 
(EMT)
Health & Human Services Division 
(206) 527-3790 
www.northseattle.edu/health/emt/

The Department of Social and Health Services specifies 
the Emergency Medical Technician (EMT) knowledge and 
skills required to qualify as an EMT. In addition, a number 
of policies have been adopted by the faculty and admin-
istration at North Seattle Community College to fulfill the 
needs of the program’s graduates and employers and to 
maintain accreditation with the Office of Emergency Medi-
cal Services for King County and the State Office of Emer-
gency Medical Services, Washington State Department of 
Health in Olympia.
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See Updated Course Information at

www.seattlecolleges.edu

Students need to contact the Health and Human  
Services Division office to obtain specific requirements  
for enrollment in this course. A written first aid entrance 
exam is required.
AHE	 190	 Emergency Medical Technician (EMT) . . . . . . . .        10
AHE	 191	 EMT Continuing Education . . . . . . . . . . . . . . . .                2-5

entrepreneurship
Business, Engineering & Information Technologies Division 
(206) 527-3730

This program explores the challenges of starting a new 
business. It includes solid business planning, feasibility 
studies, financial structuring, market research, and other 
areas of knowledge for creating a successful venture. It 
emphasizes the importance of a responsible and profes-
sional work ethic and leadership qualities.

Certificate

TECHNICAL SPECIALTY COURSES
ACCT	 215	 Accounting for Small Business Owners . . . . . . . .        3
BUS	 118	 Project Management Intro & Overview  . . . . . . . .        5
BUS	 151	 Intro to Entrepreneurship . . . . . . . . . . . . . . . . . . .                   3
-OR-
BUS	 154	 Entrepreneurship: Overview . . . . . . . . . . . . . . . . .                 5
BUS	 152	 Entrepreneurship: Product, Service,  

Selection, Pricing & Marketing . . . . . . . . . . . . . . .               5
BUS	 153	 Entrepreneurship: Planning,  

Business Financials  . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 156	 Intro to e-Business/Commerce  . . . . . . . . . . . . . .              5
-OR-
IT	 101	 Software Applications . . . . . . . . . . . . . . . . . . . . . .                      5
BUS	 186	 Sustainable Business . . . . . . . . . . . . . . . . . . . . . .                      5
BUS	 236	 Interpersonal Communication  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5

TOTAL CREDITS	 36-38

HVAC service
Business, Engineering & Information Technologies Division 
(206) 527-3730 

The HVAC program, in partnership with HVAC Learning Sys-
tems and Lennox, provides system training in heating, ventila-
tion, air-conditioning and refrigeration. The only one of its kind 
in the country available at a two-year college, North’s HVAC 
program tailors skills to employer needs and can help stu-
dents get an internship or entry-level job with career potential. 

PREREQUISITES
ENG 097/098 or higher; MAT 084 or higher; BUS 169 or  
IT 101 or equivalent.

Certificate
TECHNICAL SPECIALTY COURSES
EET	 160	 Intro to Electricity & Electronics . . . . . . . . . . . . . .              5
HVC	 101	 Essentials of HVAC  . . . . . . . . . . . . . . . . . . . . . . . .                        5
HVC	 210	 Cooling & Heating Systems 1 . . . . . . . . . . . . . . . .                5
HVC	 211	 Cooling & Heating Systems 1 & 2B . . . . . . . . . . .           5
HVC	 212	 Cooling & Heating Systems 2A & NATE Prep . . . .   5

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communications  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
CWE	 101	 Portfolio, Job Search & Interviewing  . . . . . . . . . .          2
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
EET	 109	 Mathematical Applications for Circuit Analysis . .  5

TOTAL CREDITS	 40

Industrial Power &  
Control Technology

See Sustainable & Conventional Energy & Control Technology 
on page 121.

Information technologies
Business, Engineering & Information Technologies Division 
(206) 527-3730

Network Infrastructure & Security Support Specialist
The Information Technology program offers both a  
certificate and an Associate of Applied Science Degree  
in Information Technology (A.A.S.-T.). Satisfactory comple-
tion of the Network Infrastructure & Security Support 
Specialist program qualifies a student for the A.A.S.-T. The 
program trains entry-level network and infrastructure sup-
port technicians and administrators in specific computer 
networking skills and general troubleshooting of hardware 
and software related problems. Please see a college advi-
sor about taking any courses other than those that have  
been identified.
Graduates of the Network Infrastructure & Security Sup-
port program find jobs as Network Technician, Assistant 
Network Administrator, PC Technician, Workstation Sup-
port Technician, Technical Support Technician or Com-
puter Systems Technician.

Certificate

PREREQUISITE
EET	 131	 IT Essentials – A+ Certification  . . . . . . . . . . . . . .              5

Technical Specialty Courses
IT	 102	 Intro to Programming  . . . . . . . . . . . . . . . . . . . . . .                      5
IT	 122	 Network OS 1 – Windows Client OS . . . . . . . . . . .          5
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IT	 124	 Network OS 2 – Windows Server . . . . . . . . . . . . .             5
IT	 128	 Network OS 3 – Windows Active Directory  . . . . .     5
IT	 135	 Intro to UNIX . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
IT	 142	 Network Management – CISCO I . . . . . . . . . . . . .             5
IT	 144	 Network Management – CISCO II . . . . . . . . . . . . .            5
IT	 146	 Network Management – CISCO III . . . . . . . . . . . .            5

Total Credits	 40

Associate of Applied Science Degree (A.A.S.)

Technical Specialty Courses
IT	 101	 Software Applications . . . . . . . . . . . . . . . . . . . . . .                      5
IT	 102	 Intro to Programming  . . . . . . . . . . . . . . . . . . . . . .                      5
IT	 122	 Network OS 1 – Windows Client OS . . . . . . . . . . .          5
IT	 124	 Network OS 2 – Windows Server . . . . . . . . . . . . .             5
IT	 128	 Network OS 3 – Windows Active Directory  . . . . .     5
IT	 135	 Intro to UNIX . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
IT	 138	 UNIX for network Administration  . . . . . . . . . . . . .             5
IT	 142	 Network Management – CISCO I . . . . . . . . . . . . .             5
IT	 144	 Network Management – CISCO II . . . . . . . . . . . . .            5
IT	 146	 Network Management – CISCO III . . . . . . . . . . . .            5
IT	 150	 Network Security Fundamentals  . . . . . . . . . . . . .             5

Technical Electives	 10
See advisor. 

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communication  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
EET	 109	 Mathematical Applications for Circuit Analysis  . .  5
EET	 131	 IT Essentials – A+ Certification  . . . . . . . . . . . . . .              5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5

General Education Courses	 5
Select 5 credits from a list of approved Multicultural, U.S. 
Cultures/Global Studies courses. Contact the division office.

Total CreditS	 90

Information Technology for Healthcare
Health & Human Services Division 
(206) 527-3790 
www.northseattle.edu/health/it

This Program is currently under review. Please check  
the website for up-to-date information or contact the  
division office.

The IT for Healthcare curriculum is designed to meet the 
emerging demand for a workforce capable of using health 
communications and information technology. The program 
equips students and workers with the skills needed to en-
ter and advance in health care careers.
The program operates a modern laboratory emulating a 
health care setting. It is equipped with current tablet PCs, 
Procura software and other technologies which provide 
the opportunity to gain real-world skills and experience. 
The program offers a 15-credit Short Certificate, and a 
One-Year Achievement Certificate. The A.A.S. Degree is 
under revision. Contact the division for information.

INTERNATIONAL TRADE
Business, Engineering & Information Technologies Division 
(206) 527-3730

The International Trade Certificate leads to entry-level 
positions requiring knowledge of international business, 
including logistics, supply chain management, freight 
forwarding, port and trade operations and distribution net-
works. Career professionals and those interested in mov-
ing into the international field from other industries focus 
on current real-world, real-time events and developments 
in international trade.

Certificate

TECHNICAL SPECIALTY COURSES
BUS	 215	 Intro to International Business . . . . . . . . . . . . . . .               5
BUS	 245	 Global Marketing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
IBN	 203	 International Trade: Export . . . . . . . . . . . . . . . . . .                  3
IBN	 205	 International Trade: Export . . . . . . . . . . . . . . . . . .                  3
BUS	 225	 Global Logistics . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
CWE	 101	 Portfolio, Job Search & Interviewing  . . . . . . . . . .          2
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

TOTAL CREDITS	 24

INTERNSHIPS
Business, Engineering and Information Technology 
(206) 527-3730

Internships provide opportunities to earn college credit 
while gaining practical, “hands on” work experience in 
their field of study. The Internship Program consists of 
CWE 101 “Portfolios, Job Search and Interviewing” and 
CWE 110 “Internships.” CWE 101 is a 2-credit course de-
signed to assist students in developing an internship, and 
CWE 110 provides 3 credits for the actual internship itself. 
For more information regarding the Internship program at 
North, please contact the Internship Office directly.

www.northseattle.edu/health/it
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MEDICAL ASSISTING
Health & Human Services Division 
(206) 527-3790 
www.northseattle.edu/health/medasst/

The Medical Assisting program is accredited by the Com-
mission on Accreditation of Allied Health Education Pro-
grams (CAAHEP, 1361 Park St., Clearwater, FL 33756), on 
recommendation of the Curriculum Review Board of the 
American Association of Medical Assistants’ Endowment 
(AAMAE). Graduates of this program are also eligible for 
the Washington State Health Care Assistant (HCA) certifi-
cate at levels A, C and E, obtainable through an employer. 
State certification does NOT constitute a “certified” medi-
cal assistant. The CMA credential is obtained through a 
national exam (see the program advisor for details).
The Medical Assisting options are all open-entry/open-
exit, self-paced, variable-length. Each program option 
combines traditional instruction with computer- and text-
assisted and individualized learning appropriate to stu-
dent needs. Students must practice hands-on procedures, 
take exams and complete competency check-offs in the 
classroom with an instructor. Instructors, classrooms and 
equipment are available during scheduled hours. Students 
are encouraged to establish a regular schedule each 
quarter to foster successful completion of as much work 
as possible at the college where instructional assistance 
is available.
Students will have additional expenses other then the fees 
charged by the college. A separate list is available at the 
division office or from an advisor.

Prerequisites for Medical assisting and all MEDical 
Assisting Program Options
Courses must be taken within the last 10 years or the 
COMPASS test is required. Contact the Testing Center. 
General: A high school diploma or GED or 18 years of age. 
Certain TechPrep agreements can be accepted (see MA 
program advisor). Applicant should have oral English skills 
sufficient to communicate accurately with others in the 
medical field.
AHE	 103	 Math for Health Careers . . . . . . . . . . . . . . . . . . . .                    3
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
ENGL&	 230	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
-OR-
AHE	 100	 Critical Thinking and Communication  

in Healthcare . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
BUS	 169	 Using Computers in Business . . . . . . . . . . . . . . . .               5
-OR-
IT	 101	 Software Applications . . . . . . . . . . . . . . . . . . . . . .                      5 

Certificate

TECHNICAL SPECIALTY COURSES
AMA	 100	 Intro to Healthcare  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 101	 Communications in Healthcare . . . . . . . . . . . . . .              2
AMA	 102	 Legal Concepts . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 103	 Ethical Concepts . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 104	 Office Emergencies . . . . . . . . . . . . . . . . . . . . . . . .                        2
AMA	 105	 Asepsis & Infection Control . . . . . . . . . . . . . . . . . .                 1
AMA	 106	 Patient History, Documentation  

& Physical Exam  . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 107	 Vital Signs & Measurements  . . . . . . . . . . . . . . . .                1
AMA	 108	 Nutrition & Development Basics  . . . . . . . . . . . . .             1
AMA	 109	 Pharmacology . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AMA	 110	 Intro to Lab Safety . . . . . . . . . . . . . . . . . . . . . . . . .                         1
AMA	 112	 Credentials & Employment . . . . . . . . . . . . . . . . . .                  1
AMA	 114	 Basic Psychology Principles . . . . . . . . . . . . . . . . .                 1
AMA	 115	 HIV/AIDS  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 116	 Principles of IV Therapy . . . . . . . . . . . . . . . . . . . . 1
AMA	 120	 Front Office Basics  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 121	 Patient Scheduling  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 122	 Medical Records & Correspondence . . . . . . . . . .          1
AMA	 123	 Daily Financial Management . . . . . . . . . . . . . . . .                1
AMA	 125	 Intro to Medical Insurance & Coding . . . . . . . . . .          2
AMA	 170	 AP/Terminology/Pathology 1 Intro . . . . . . . . . . . .            2
AMA	 171	 AP/Terminology/Pathology 2  

Skin & Senses . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AMA	 172	 AP/Terminology/Pathology  

3 Digestive System . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 173	 AP/Terminology/Pathology 4  

Male Reproductive & Urinary Systems  . . . . . . . .        1
AMA	 174	 AP/Terminology/Pathology 5  

Female Reproductive System . . . . . . . . . . . . . . . .               1
AMA	 175	 AP/Terminology/Pathology 6  

Nervous System  . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 176	 AP/Terminology/Pathology 7  

Endocrine System . . . . . . . . . . . . . . . . . . . . . . . . .                         1
AMA	 177	 AP/Terminology/Pathology 8  

Musculoskeletal System . . . . . . . . . . . . . . . . . . . .                    1
AMA	 178	 AP/Terminology/Pathology 9  

Cardiovascular System . . . . . . . . . . . . . . . . . . . . .                     1
AMA	 179	 AP/Terminology/Pathology 10  

Respiratory System . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 180	 AP/Terminology/Pathology 11  

Blood & Lymph Systems . . . . . . . . . . . . . . . . . . . .                    1
AMA	 181	 AP/Terminology/Pathology 12  

Specialty Topics . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 226	 Medical Insurance Coding I  . . . . . . . . . . . . . . . . .                 1
AMA	 227	 Medical Insurance Billing . . . . . . . . . . . . . . . . . . .                   2
AMA	 230	 Medical Office Management  . . . . . . . . . . . . . . . .                1
AMA	 240	 GYN/Pediatrics  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 241	 Male Reproductive/Gerontology  . . . . . . . . . . . . .             1
AMA	 242	 Exams by Body Systems . . . . . . . . . . . . . . . . . . . .                    2
AMA	 243	 Rehabilitation  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AMA	 244	 Intro to Imaging . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 245	 Minor Surgery  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2
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AMA	 246	 Patient Prioritizing & Instruction  . . . . . . . . . . . . .             1
AMA	 250	 Medication Calculations & Administration  . . . . .     2
AMA	 251	 EKG . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    1
AMA	 252	 Phlebotomy  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2
AMA	 253	 Hematology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              1
AMA	 254	 Urinalysis . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 255	 Basic Microbiology  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 256	 Lab Tests & Chemistry  . . . . . . . . . . . . . . . . . . . . .                     1
AMA	 290	 Medical Assisting Externship *  . . . . . . . . . . . . . .              7

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communications  

for the Workplace **  . . . . . . . . . . . . . . . . . . . . . .                      5

TOTAL CREDITS	 70
* All program courses must be successfully completed prior to 
taking the externship course. 

** BUS 236 is a non-modular (not self-study) course, but is 
required for the program. 

Clinical Lab Assisting
An option of the Medical Assisting program, this program 
is intended to prepare the student for clinical laboratory 
entry-level positions such as phlebotomist or clinical lab 
assistant. Students study basic anatomy and physiol-
ogy, medical terminology and pathology, lab safety, 
regulations/legal requirements, specimen collection and 
preparation, phlebotomy, various ‘CLIA-waived’ tests and 
7 hours of HIV/AIDS. Students perform phlebotomy and 
lab testing procedures in the classroom. This is an open-
entry/open-exit, self-paced, variable-length program. See 
page 109 for explanation.
Students will have additional expenses other then the fees 
charged by the college. A separate list is available at the 
division office or from an advisor.

Certificate

TECHNICAL SPECIALTY COURSES
AHM	 140	 Phlebotomy 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AHM	 141	 Lab Equipment & Measurements  . . . . . . . . . . . .            1
AHM	 142	 Non-Blood Specimen Collection . . . . . . . . . . . . . .             1
AMA	 100	 Intro to Healthcare  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 101	 Communications in Healthcare . . . . . . . . . . . . . .              2
AMA	 102	 Legal Concepts . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 103	 Ethical Concepts . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 104	 Office Emergencies . . . . . . . . . . . . . . . . . . . . . . . .                        2
AMA	 105	 Asepsis & Infection Control . . . . . . . . . . . . . . . . . .                 1
AMA	 106	 Patient History, Documentation  

& Physical Exam  . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 107	 Vital Signs & Measurements  . . . . . . . . . . . . . . . .                1
AMA	 110	 Intro to Lab Safety . . . . . . . . . . . . . . . . . . . . . . . . .                         1
AMA	 112	 Credentials & Employment . . . . . . . . . . . . . . . . . .                  1
AMA	 114	 Basic Psychology Principles . . . . . . . . . . . . . . . . .                 1
AMA	 115	 HIV/AIDS  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 120	 Front Office Basics  . . . . . . . . . . . . . . . . . . . . . . . .                        1

AMA	 121	 Patient Scheduling  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 122	 Medical Records & Correspondence . . . . . . . . . .          1
AMA	 125	 Intro to Medical Insurance & Coding . . . . . . . . . .          2
AMA	 170	 AP/Terminology/Pathology - Intro  . . . . . . . . . . . .            2
AMA	 171	 AP/Terminology/Pathology 2 

Skin & Senses . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AMA	 172	 AP/Terminology/Pathology 3 

Digestive System . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 173	 AP/Terminology/Pathology 4 

Male Reproductive & Urinary Systems  . . . . . . . .        1
AMA	 174	 AP/Terminology/Pathology 5 

Female Reproductive System . . . . . . . . . . . . . . . .               1
AMA	 175	 AP/Terminology/Pathology 6 

Nervous System  . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 176	 AP/Terminology/Pathology 7 

Endocrine System . . . . . . . . . . . . . . . . . . . . . . . . .                         1
AMA	 177	 AP/Terminology/Pathology 8  

Musculoskeletal System . . . . . . . . . . . . . . . . . . . .                    1 
AMA	 178	 AP/Terminology/Pathology 9 

Cardiovascular System . . . . . . . . . . . . . . . . . . . . .                     1
AMA	 179	 AP/Terminology/Pathology 10 

Respiratory System . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 180	 AP/Terminology/Pathology 11 

Blood & Lymph Systems . . . . . . . . . . . . . . . . . . . .                    1
AMA	 181	 AP/Terminology/Pathology 12 

Specialties . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               1 
AMA	 252	 Phlebotomy  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2
AMA	 253	 Hematology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              1
AMA	 254	 Urinalysis . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 255	 Basic Microbiology  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 256	 Lab Tests & Chemistry  . . . . . . . . . . . . . . . . . . . . .                     1 

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communications 

for the Workplace * . . . . . . . . . . . . . . . . . . . . . . . .                       5

TOTAL CREDITS	 46
* BUS 236 is a non-modular (not self-study) course, but is 
required for the program. 

Medical Transcription
An option of the Medical Assisting program, this program 
is intended to provide more in-depth training in tran-
scription for current medical professionals who want to 
enhance their qualifications. Students with no medical 
training may complete the program and acquire entry-
level medical transcription skills. Students will study basic 
anatomy and physiology, medical terminology and com-
mon pathology, as well as communication skills. This is an 
open-entry/open-exit, self-paced, variable-length program. 
See page 109 for explanation.
Students will have additional expenses other then the fees 
charged by the college. A separate list is available at the 
division office or from an advisor.
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www.seattlecolleges.edu

Certificate

TECHNICAL SPECIALTY COURSES
AHM	 124	 Intro to Medical Transcription . . . . . . . . . . . . . . . .               1
AHM	 160	 Proofreading & Editing . . . . . . . . . . . . . . . . . . . . .                     1
AHM	 161	 Medical Transcription Practice 1 . . . . . . . . . . . . .             1
AHM	 162	 Medical Transcription Practice 2 . . . . . . . . . . . . .             1
AHM	 163	 Medical Transcription Practice 3 . . . . . . . . . . . . .             1
AMA	 100	 Intro to Healthcare  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 101	 Communications in Healthcare . . . . . . . . . . . . . .              2
AMA	 102	 Legal Concepts . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 103	 Ethical Concepts . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 106	 Patient History, Documentation  

& Physical Exam  . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 112	 Credentials & Employment . . . . . . . . . . . . . . . . . .                  1
AMA	 114	 Basic Psychology Principles . . . . . . . . . . . . . . . . .                 1
AMA	 115	 HIV/AIDS  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 120	 Front Office Basics  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 122	 Medical Records & Correspondence . . . . . . . . . .          1
AMA	 170	 AP/Terminology/Pathology 1  

Intro  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    2
AMA	 171	 AP/Terminology/Pathology 2  

Skin & Senses . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AMA	 172	 AP/Terminology/Pathology 3  

Digestive System . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 173	 AP/Terminology/Pathology 4  

Male Reproductive & Urinary Systems  . . . . . . . .        1
AMA	 174	 AP/Terminology/Pathology 5 

Female Reproductive System . . . . . . . . . . . . . . . .               1
AMA	 175	 AP/Terminology/Pathology 6  

Nervous System  . . . . . . . . . . . . . . . . . . . . . . . . . .                          1 
AMA	 176	 AP/Terminology/Pathology 7  

Endocrine System . . . . . . . . . . . . . . . . . . . . . . . . .                         1
AMA	 177	 AP/Terminology/Pathology 8  

Musculoskeletal System . . . . . . . . . . . . . . . . . . . .                    1
AMA	 178	 AP/Terminology/Pathology 9  

Cardiovascular System . . . . . . . . . . . . . . . . . . . . .                     1
AMA	 179	 AP/Terminology/Pathology 10  

Respiratory System . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 180	 AP/Terminology/Pathology 11  

Blood & Lymph Systems . . . . . . . . . . . . . . . . . . . .                    1
AMA	 181	 AP/Terminology/Pathology 12  

Specialty Topics . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communications  

for the Workplace * . . . . . . . . . . . . . . . . . . . . . . . .                       5

TOTAL CREDITS	 34
* BUS 236 is non-modular (not self-study) course, but is 
required for the program.

Medical Office Administration
An option of the Medical Assisting program, this program 
is intended to prepare the student for work in the adminis-
trative, clerical and management areas of an ambulatory 
care setting. It covers anatomy and physiology, terminolo-
gy, pathology, safety, communication, professionalism and 
job search skills to enhance understanding in the clinic/
office. No hands-on patient care tasks or procedures are 
included.This is an open-entry/open-exit, self-paced, vari-
able-length program. See page 109 for explanation. 
Students will have additional expenses other than the fees 
charged by the college. A separate list is available at the 
division office or from an advisor.

Certificate

TECHNICAL SPECIALTY COURSES
AHM	 124	 Intro to Medical Transcription . . . . . . . . . . . . . . . .               1
AMA	 100	 Intro to Healthcare  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 101	 Communications in Healthcare . . . . . . . . . . . . . .              2 
AMA	 102	 Legal Concepts . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 103	 Ethical Concepts . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 104	 Office Emergencies . . . . . . . . . . . . . . . . . . . . . . . .                        2
AMA	 106	 Patient History, Documentation  

& Physical Exam  . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 112	 Credentials & Employment . . . . . . . . . . . . . . . . . .                  1
AMA	 114	 Basic Psychology Principles . . . . . . . . . . . . . . . . .                 1
AMA	 115	 HIV/AIDS  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 120	 Front Office Basics  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 121	 Patient Scheduling  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 122	 Medical Records & Correspondence . . . . . . . . . .          1
AMA	 123	 Daily Financial Management . . . . . . . . . . . . . . . .                1
AMA	 125	 Intro to Medical Insurance & Coding . . . . . . . . . .          2
AMA	 170	 AP/Terminology/Pathology 1  

Intro  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    2
AMA	 171	 AP/Terminology/Pathology 2  

Skin & Senses . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AMA	 172	 AP/Terminology/Pathology 3  

Digestive System . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 173	 AP/Terminology/Pathology 4  

Male Reproductive & Urinary Systems  . . . . . . . .        1
AMA	 174	 AP/Terminology/Pathology 5  

Female Reproductive System . . . . . . . . . . . . . . . .               1
AMA	 175	 AP/Terminology/Pathology 6  

Nervous System  . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 176	 AP/Terminology/Pathology 7  

Endocrine System . . . . . . . . . . . . . . . . . . . . . . . . .                         1
AMA	 177	 AP/Terminology/Pathology 8  

Musculoskeletal System . . . . . . . . . . . . . . . . . . . .                    1
AMA	 178	 AP/Terminology/Pathology 9  

Cardiovascular System . . . . . . . . . . . . . . . . . . . . .                     1
AMA	 179	 AP/Terminology/Pathology 10  

Respiratory System . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 180	 AP/Terminology/Pathology 11  

Blood & Lymph Systems . . . . . . . . . . . . . . . . . . . .                    1
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AMA	 181	 AP/Terminology/Pathology 12  
Specialty Topics . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1 

AMA	 226	 Medical Insurance Coding I  . . . . . . . . . . . . . . . . .                 1
AMA	 227	 Medical Insurance Billing . . . . . . . . . . . . . . . . . . .                   2
AMA	 230	 Medical Office Management  . . . . . . . . . . . . . . . .                1
AMA	 246	 Patient Prioritizing & Instruction  . . . . . . . . . . . . .             1

RELATED INSTRUCTION 
BUS	 236	 Interpersonal Communications  

for the Workplace * . . . . . . . . . . . . . . . . . . . . . . . .                       5

TOTAL CREDITS	  41
* BUS 236 is a non-modular (not self-study) course, but is 
required for the program. 

Basic Medical Reception
An option of the Medical Assisting program, this program 
prepares the student for entry-level positions such as front 
desk, receptionist or file clerk. Instruction includes safety, 
hygiene, communication, computation, professionalism, 
work habits and job search skills. 
This is an open-entry/open-exit, self-paced, variable-length 
program. See page 109 for explanation. 
Students will have additional expenses other then the fees 
charged by the college. A separate list is available at the 
division office or from an advisor. Program prerequisite: 
Completion of Medical Terminology.

Certificate

TECHNICAL SPECIALTY COURSES
AMA	 100	 Intro to Healthcare  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 101	 Communications in Healthcare . . . . . . . . . . . . . .              2
AMA	 102	 Legal Concepts . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 103	 Ethical Concepts . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 104	 Office Emergencies . . . . . . . . . . . . . . . . . . . . . . . .                        2
AMA	 106	 Patient History, Documentation &  

Physical Exam . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AMA	 112	 Credentials & Employment . . . . . . . . . . . . . . . . . .                  1
AMA	 114	 Basic Psychology Principles . . . . . . . . . . . . . . . . .                 1
AMA	 115	 HIV/AIDS  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 120	 Front Office Basics  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 121	 Patient Scheduling  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 122	 Medical Records & Correspondence . . . . . . . . . .          1
AMA	 125	 Intro to Medical Insurance & Coding . . . . . . . . . .          2

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communications  

for the Workplace * . . . . . . . . . . . . . . . . . . . . . . . .                       5

TOTAL CREDITS	  21
* BUS 236 is a non-modular (not self-study) course, but is 
required for the program.

Medical Fundamentals for  
Clinical Research Professionals
An option of the Medical Assisting program, this program 
is for people who are already in the clinical research field. 
Instruction covers safety, hygiene, communication, compu-
tation, professionalism, work habits, and job search skills. 
This is an open-entry/open-exit, self-paced, variable-length 
program. See page 109 for explanation. 

Prerequisites: 
Completion of Medical Terminology and Anatomy and 
Physiology. Both standard courses or the modules offered 
by the Medical Assisting program may qualify.

Certificate

TECHNICAL SPECIALTY COURSES
AHM	 117	 Intro to Lab & Clinical Safety  . . . . . . . . . . . . . . . .                1
AHM	 118	 Intro to Patient History, Documentation, &  

Medical Records . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AHM	 151	 OB/GYN/Pediatric Theory . . . . . . . . . . . . . . . . . . .                  1
AHM	 152	 Theory of Exams by Body Systems . . . . . . . . . . . .           1
AHM	 153	 Theory of Medication Calculation &  

Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AHM	 154	 EKG Theory  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              1
AHM	 155	 Phlebotomy Theory . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 107	 Vital Signs & Measurements  . . . . . . . . . . . . . . . .                1
AMA	 109	 Pharmacology . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
AMA	 116	 Principles of IV Therapy . . . . . . . . . . . . . . . . . . . . 1
AMA	 241	 Male Reproductive System/Gerontology . . . . . . .       1
AMA	 244	 Intro to Imaging . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1
AMA	 253	 Hematology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              1
AMA	 254	 Urinalysis . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 255	 Basic Microbiology  . . . . . . . . . . . . . . . . . . . . . . . .                        1
AMA	 256	 Lab Tests & Chemistry  . . . . . . . . . . . . . . . . . . . . .                     1

TOTAL CREDITS	 16

Health Care Assistant Preparation
www.northseattle.edu/health/medasst/mhcare.htm and 
www.wssma.org.hcalaw.php. 

An option of the Medical Assisting program, this program 
is for working Medical Assistants only. Instruction covers 
safety, hygiene, communication, computation, profession-
alism, work habits and job search skills. This is an open-
entry/open-exit, self-paced, variable-length program. See 
page 109 for explanation.
Nine hundred hours of formal education at the post sec-
ondary level must be completed. The following courses, as 
well as medical terminology and anatomy and physiology, 
are all required to qualify for HCA levels A, C, & E. 

Certificate

TECHNICAL SPECIALTY COURSES
AMA	 103	 Ethical Concepts . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
AMA	 109	 Pharmacology . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1

http://www.northseattle.edu/health/medasst/mhcare.htm
http://www.wssma.org.hcalaw.php
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AMA	 110	 Intro to Lab Safety . . . . . . . . . . . . . . . . . . . . . . . . .                         1
AMA	 115	 HIV/AIDS  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
AMA	 250	 Medication Calculations & Administration  . . . . .     2
AMA	 252	 Phlebotomy  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2
AMA	 255	 Basic Microbiology  . . . . . . . . . . . . . . . . . . . . . . . .                        1

TOTAL CREDITS	 9

NANOTECHNOLOGY
Math, Science & Social Science Division 
(206) 527-3746

The nanotechnology degree prepares graduates for entry-
level technician positions in the nano/micro-fabrication 
industry and related manufacturing industries. Nano or 
micro-technology is the basis for the manufacturing of 
a wide range of technology products such as computer 
chips, flat panel displays, solar power arrays, robotics, in-
dustrial parts, biological implants, DNA monitoring, medi-
cal and pharmaceutical equipment. This cross-disciplinary 
program combines elements of materials science, chemis-
try, biology, physics, electronics and engineering. Students 
learn clean room procedures and maintenance of nano/
micro fabrication and characterization equipment. Gradu-
ates may enter a wide range of materials-based industries.

Certificate
This one-year certificate prepares people with work or 
academic experience in micro-electronics, biotechnology, 
optics or similar technical field to learn nanoscience and 
become proficient in nanotechnological protocols. 

Prerequisites: 
One year of college-level chemistry and two quarters of 
college-level physics, with a 2.0 or higher. 

TECHNICAL SPECIALTY courses
CWE	 101	 Portfolio, Job Search & Interviewing  . . . . . . . . . .          2
MSC	 101	 Intro to Materials Science . . . . . . . . . . . . . . . . . . .                  5
NANO	 101	 Intro to Nanotechnology . . . . . . . . . . . . . . . . . . . .                    5
NANO	 150	 Internship / Practicum I  . . . . . . . . . . . . . . . . . . . .                    5
NANO	 210	 Laboratory Procedures & Quality Control * . . . . .     5
NANO	 225	 Intro to Nano/Microfabrication . . . . . . . . . . . . . . .              5
NANO	 250	 Capstone/Practicum 2 . . . . . . . . . . . . . . . . . . . . .                     5

* Prereq MATH 109

TOTAL CREDITS	 32

Associate of Applied Science - T Degree (A.A.S.-T.)

PREREQUISITES
Test into ENGL 099 or higher and MATH 098 or higher. 

TECHNICAL SPECIALTY COURSES
NANO	 101	 Intro to Nanotechnology . . . . . . . . . . . . . . . . . . . .                    5
NANO	 150	 Internship/Practicum 1 . . . . . . . . . . . . . . . . . . . . .                    5

NANO	 210	 Laboratory Procedures & Quality Control  . . . . . .      5
NANO	 225	 Intro to Nano/Microfabrication . . . . . . . . . . . . . . .              5
NANO	 250	 Capstone/Practicum 2 . . . . . . . . . . . . . . . . . . . . .                     5

RELATED INSTRUCTION
BIOL&	 160	 General Biology w/Lab . . . . . . . . . . . . . . . . . . . . .                     5
-OR-
BIOL& 211 	 Majors Cellular  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
CHEM&	121	 Intro to Chemistry . . . . . . . . . . . . . . . . . . . . . . . . .                         5
CHEM&	131	 Intro to Organic Chemistry & Biochemistry . . . . .     5
CSC	 110	 Intro to Computer Programming . . . . . . . . . . . . . .             5
-OR-
CSC	 111	 Computers for Math & Science  . . . . . . . . . . . . . .              5
CWE	 101	 Portfolio, Job Search & Interviewing  . . . . . . . . . .          2
EET	 160	 Intro to Electricity & Electronics . . . . . . . . . . . . . .              5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH&	141	 Precalculus I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
-OR-
MATH&	142	 Precalculus II . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
-OR-
MATH&	151	 Calculus I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                5
MSC	 101	 Materials Science . . . . . . . . . . . . . . . . . . . . . . . . .                         5
PHYS&	 121	 General Physics I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
PHYS&	 122	 General Physics II  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
-OR-
PHYS&	 123	 General Physics III . . . . . . . . . . . . . . . . . . . . . . . . .                         5
Human Relations Elective . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
Multicultural, U.S. Cultures or Global Studies Elective . . . . . . . .        5
Technical Elective . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     5

TOTAL CREDITS	 92

NURSING,  
NURSING ASSISTANT-CERTIFIED
Health & Human Services Division 
(206) 527-3790 
www.northseattle.edu/health/nursing-assistant.htm

This one-quarter program prepares students for the state 
certification examination for an entry-level position in the 
health care field. The courses cover theory, laboratory, 72 
hours of clinical experience, CPR/AED and First Aid for the 
healthcare provider. Contact the Health and Human Ser-
vices division office for entry requirements and application 
procedures. This program also has an I-BEST option.

CERTIFICATE
NUR	 105	 CPR & First Aid for the Healthcare Provider  . . . .    2
NUR	 107	 Nursing Assistant-Certified . . . . . . . . . . . . . . . .                 12

Total credits	 14
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NURSING, PRACTICAL (LPN) 
Health & Human Services Division 
(206) 527-3790 
www.northseattle.edu/health/pracnurs/

Candidates for the Practical Nursing certificate must meet 
specific course requirements established by the Washing-
ton State Board for Practical Nurse Examiners. The four-
quarter program prepares graduates for practical nursing 
careers in acute care, long-term care and out-patient ser-
vices. The first quarter is devoted to classroom and labora-
tory studies emphasizing nursing skills, general medical 
knowledge and behavior. The remaining program includes 
extensive clinical experience in health care agencies. 
New daytime classes currently begin in Fall and 
Winter Quarters. Contact the division office for entry 
requirements, information on approval procedures, the 
application process and the schedule for the required 
information session. 

NOTE: If a student is in good standing at the start of the 3rd 
quarter and has fulfilled all LPN to RN prerequisites, the student 
can request to be admitted directly into the LPN to RN Ladder 
program following the 4th quarter of the LPN program. In the 
transition phase (through graduation in 2011) of the imple-
mentation of the updated curriculum, some courses may be 
taken after completing the LPN to RN Ladder program before 
formal graduation will be granted. These courses include, but 
are not limited to, the courses stated in the “Additional Courses 
Required for Progression to the LPN to RN Ladder Program.”

PROGRAM PREREQUISITES
MATH: COMPASS test placement into MAT 098 within the 
last two (2) years or transcript showing successful comple-
tion of MAT 098 Intermediate Algebra or MAT 100 Math for 
Health Careers within seven (7) years of application date. 
MATH requirement for Fall 2010: Compass placement into 
MATH 107 Math in Society or higher within 2 years of ap-
plication date or transcript showing successful completion 
of AHE 103 Math for Health Careers or other higher math 
within 7 years of application date.
BIOL&	 241	 Human Anatomy & Physiology I . . . . . . . . . . . . . .              5
BIOL&	 242	 Human Anatomy & Physiology II . . . . . . . . . . . . . .             5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5

TOTAL PREREQUISITES	 Minimum 20
BIOL& 241 AND 242 and Math requirement must be taken within 
7 years of application date. All prerequisites must be completed 
with a minimum 2.8 grade and an overall GPA of 2.8 or higher.

Strongly recommended additional prerequisites:
AHI	 100	 Intro to Medical Vocabulary  . . . . . . . . . . . . . . . . .                 3
AHE 	 103	 Math for Health Careers . . . . . . . . . . . . . . . . . . . .                    3

Additional Courses Required for Progression  
to LPN to RN Ladder Program:
BIOL&	 260	 Microbiology*  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
NTR	 150	 Human Nutrition . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
PSYC&	 100	 General Psycholog . . . . . . . . . . . . . . . . . . . . . . . . .                        5

Electives:
U.S. Cultures or Global Studies . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
Computation or Quantitative/Symbolic Reasoning *  . . . . . . . . .         5

* Must be taken within 7 years of application date

Certificate

TECHNICAL SPECIALTY COURSES
NUR	 115	 Intro to Patient Care . . . . . . . . . . . . . . . . . . . . . . .                       2
NUR	 116	 Nursing Fundamentals  . . . . . . . . . . . . . . . . . . . . .                    6
NUR	 117	 Nursing Fundamentals –  

Laboratory  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2
NUR	 118	 Clinical Nursing Skills I *  . . . . . . . . . . . . . . . . . . .                   2
NUR	 119	 Clinical Nursing Skills II * . . . . . . . . . . . . . . . . . . .                   1
NUR	 126	 Role of the LPN *  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
NUR	 127	 Medical/Surgical Nursing – Child/Adult I  . . . .    6.5
NUR	 128	 Medical/Surgical Nursing – Child/Adult II . . . . . .      6
NUR	 130	 Critical Thinking in Nursing Practice  . . . . . . . . . .          2
NUR	 131	 Clinical Nursing Practice I * . . . . . . . . . . . . . . .               3.5
NUR	 133	 Family Nursing Theory . . . . . . . . . . . . . . . . . . . 1.5
NUR	 134	 Family Nursing Clinical  . . . . . . . . . . . . . . . . . . .                  1.5
NUR	 139	 Transition to LPN Practice  . . . . . . . . . . . . . . . . . .                  4
NUR	 141	 Clinical Nursing Practice II * . . . . . . . . . . . . . . . . .                2
NUR	 154	 Intravenous Therapy Skills *  . . . . . . . . . . . . . . . .                1

TOTAL CREDITS	 44
* Contains significant program-related topics in the areas 
of communication, computation, human relations and 
leadership.

NOTE: To complete the program, a 2.0 grade or better is 
required in all nursing courses.

NURSING: ASSOCIATE OF APPLIED 
SCIENCE - T DEGREE
North Seattle Community College’s LPN-to-RN Ladder pro-
gram provides an option for LPNs to complete coursework 
for a 3-quarter RN program that will make them eligible to 
take the Registered Nurse (RN) state boards.
Successful completion of the program earns an Associate 
of Applied Science - T Degree of Nursing. Students must 
first successfully complete an LPN certificate program and 
the general education and related instruction requirements. 

PREREQUISITES

Minimum of 35 credits from an accredited Practical 
Nursing program	 35

TECHNICAL SPECIALTY COURSES	 36
NUR	 223	 Advanced Nursing Skills I . . . . . . . . . . . . . . . . . . .                   2
NUR	 224	 Health Promotion &  

Education in Nursing . . . . . . . . . . . . . . . . . . . . . . .                      2
NUR	 225	 Family Nursing  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           6
NUR	 226	 Care Management &  

Leadership in Nursing . . . . . . . . . . . . . . . . . . . . . .                     2
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NUR	 227	 Complex Medical Surgical  
Psychiatric Nursing  . . . . . . . . . . . . . . . . . . . . . . . .                       7

NUR	 228	 Complex Medical Surgical  
Psychiatric Nursing Clinical  . . . . . . . . . . . . . . . . .                 5

NUR	 231	 Family Nursing Clinical . . . . . . . . . . . . . . . . . . . . .                     4
NUR	 237	 Advanced Medical Surgical Nursing Care . . . . . .      3
NUR	 238	 Transition to Registered Nursing Practice . . . . . .      5

NOTE: To complete the program, a 2.0 or better is required in 
all nursing and prerequisite courses, with 2.8 overall GPA.

GENERAL EDUCATION &  
RELATED INSTRUCTION REQUIREMENTS	 45
BIOL&	 241	 Human Anatomy & Physiology I . . . . . . . . . . . . . .              5
BIOL&	 242	 Human Anatomy & Physiology II . . . . . . . . . . . . . .             5
BIOL&	 260	 Microbiology * . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
NTR	 150	 Human Nutrition . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5

Elective
Multicultural, U.S. Cultures or Global Studies **  . . . . . . . . . . . .            5
Computation or Quantitative/Symbolic Reasoning *  . . . . . . . . .         5

* BIOL& 241, 242 and BIOL& 260 must be taken within seven 
years of application date.

** Students may choose from either category

TOTAL CREDITS	 116

PARENT EDUCATION
Health & Human Services Division 
(206) 527-3783

North Seattle offers parent education programs each 
quarter with classes held on- and off-campus and online. 
Parents who enroll in the “Parent Education Child Study 
Laboratory” participate once a week with their child in a 
parent-operated cooperative preschool, pre-3, toddler, or 
infant education program. The student’s child is enrolled 
from 1–4 days a week, depending on the child’s age. 
Enrolled parents also attend parenting classes and learn 
decision-making and group management skills as officers 
or committee members in the cooperative. The program 
gives parents the opportunity to study child development 
and behavior; learn new ways to interact with children; 
share ideas and experiences with other adults; and share 
in their child’s early development and group experiences.

PHARMACY TECHNICIAN
Health & Human Services Division 
(206) 527-3790 
www.northseattle.edu/health/phtech/

Pharmacy technicians support pharmacists, who are legal-
ly responsible for all prescription orders and drug dispens-
ing. The program emphasizes knowledge, skills and the 
varied responsibilities of the pharmacy technician. Stu-
dents completing program requirements earn a certificate 
and are eligible to take the national certification exam, 
and apply to the Washington State Board of Pharmacy for 
a certificate to practice as a Pharmacy Technician. Gradu-
ates are employed in hospitals, home infusion, long-term 
care, independent and chain community pharmacies, out-
patient clinics, insurance carriers and pharmacy software 
companies. Employment opportunities have remained 
strong in this health service occupation since its inception 
in 1975.
Applicants should contact the division office regarding en-
rollment and current information. The program begins in 
Fall and Spring.

Certificate

TECHNICAL SPECIALTY COURSES
AHI	 100	 Intro to Medical Vocabulary  . . . . . . . . . . . . . . . . .                 3
PHA	 112	 Pharmacy Law . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2
PHA	 115	 Orientation to Pharmacy Practice  . . . . . . . . . . . .            2
PHA	 120	 Pharmacy Calculations . . . . . . . . . . . . . . . . . . . . .                     3
PHA	 130	 Over-the-Counter Drugs  . . . . . . . . . . . . . . . . . . . .                    2
PHA	 140	 Sterile Products & Aseptic Technique I  . . . . . . . .        2
PHA	 141	 Sterile Products & Aseptic Technique II . . . . . . . .        2
PHA	 145	 Pharmacy Ethics . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
PHA	 150	 Pharmacology I  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
PHA	 151	 Pharmacology II . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
PHA	 155	 Special Topics . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            4
PHA	 160	 Pharmacy Technology I . . . . . . . . . . . . . . . . . . . . .                     3
PHA	 161	 Pharmacy Technology II  . . . . . . . . . . . . . . . . . . . .                    2
PHA	 170	 Pharmacy Records Management . . . . . . . . . . . . .            4
PHA	 190	 Pharmacy Technician Externship . . . . . . . . . . .            13

TOTAL CREDITS	 49



SEATTLE Community COLLEGES    2010-2012 Catalog

116

Pr
of

es
si

on
al

-T
ec

hn
ic

al
 P

ro
gr

am
s

No
rt

h

PHLEBOTOMIST CERTIFICATE (I-BEST)
Health & Human Services Division 
(206) 527-3790

This 2-quarter program is an I-BEST option that provides 
both basic education and workforce skills. Students who 
successfully complete the certificate are prepared to work 
as phlebotomists in clinical workplaces. Upon successful 
completion of the program, students will earn a Certificate 
of Completion from the Health and Human Services  
Division. Contact division for additional information. All 
students must attend an information session.

PREREQUISITES
English placement documentation: CASAS 215 minimum 
score, Reading and Listening, within last 3 years or  
COMPASS English placement test 40 minimum score, 
Reading (within last 3 years) or college transcript for ENGL 
095/097 or equivalent
AHE	 118 	 Intro to Phlebotomy 1  . . . . . . . . . . . . . . . . . . . . . .                     5
AHE	 119 	 Intro to Phlebotomy 2  . . . . . . . . . . . . . . . . . . . . . .                     7

TOTAL CREDITS	 12

Project Management
Business, Engineering & Information Technologies  
(206) 527-3730 
www.northseattle.edu/business/projman.htm

This program is designed for current and future business 
professionals who need to understand project manage-
ment principles, may be part of a project team, or simply 
need to enhance their business skills. Students develop 
and manage project activities, resources and costs to 
meet project schedules and budgets. They also learn to 
produce a work plan including building and maintaining 
the project team, defining project scope and deliverables, 
and anticipating risks.
Contact the division office for enrollment and current infor-
mation. The program begins in Fall and Winter quarters.

Prerequisites:
BUS 236, BUS 169 or IT 101

Certificate

TECHNICAL SPECIALTY COURSES
BUS	 118	 Project Management Intro & Overview  . . . . . . . .        5
BUS	 119	 Leadership and Management Skills  . . . . . . . . . .          3
BUS	 209	 Producing Deliverables – Technical Writing * . . .   3
BUS	 229	 Project Management Tools, Techniques, Control 5
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

TOTAL	 19
*Must be eligible for ENGL& 101 through Placement Exam or 
complete ENGL 097/098.

REAL ESTATE
Business, Engineering & Information Technologies Division 
(206) 527-3730 
www.northseattle.edu/res

North Seattle’s Real Estate program prepares students for 
work in Residential and Commercial Real Estate Sales and 
Brokerage, Appraising, Property Management, Green Real 
Estate, Escrow, Finance,  
Investment and Home Inspection. The program provides 
the skills and educational clock hours necessary to sat-
isfy Washington State Department of Licensing and the 
Department of Financial Institutions requirements, and 
industry and continuing education requirements. Students 
learn from industry experts in settings emphasizing experi-
ential learning. 

Associate of Applied Science Degree (A.A.S.)

TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
-OR-
RES	 160	 Ethics for Loan Originators . . . . . . . . . . . . . . . . . .                  1
RES	 110	 Intro to Commercial Real Estate . . . . . . . . . . . . . .             3
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2
-OR-
MATH&	107	 Math In Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
-OR-
MATH	 116	 Applications of Math to Management,  

Life & Social Sciences . . . . . . . . . . . . . . . . . . . . . .                     5
RES	 130	 Green Real Estate . . . . . . . . . . . . . . . . . . . . . . . . .                         3
RES	 140	 Real Estate Sales Practice . . . . . . . . . . . . . . . . . .                  3
-OR-
RES	 290	 Commercial Sales & Leasing . . . . . . . . . . . . . . . .                3
RES	 141	 Land Use Principles & Practice  . . . . . . . . . . . . . .              3
RES	 142	 Inspecting the Condition of Real Estate  . . . . . . .       3
RES	 150	 Residential Sales & Leasing Documentation  . 1.5
RES	 165	 Real Estate Loan Originator . . . . . . . . . . . . . . . . .                 3
-OR-
RES	 166	 Real Estate Loan Processing  . . . . . . . . . . . . . . . .                4
-OR-
RES	 260	 Real Estate Finance – Commercial . . . . . . . . . . .           2
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
RES	 175	 Intro to Title . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              3
RES	 177	 Real Estate Taxes  . . . . . . . . . . . . . . . . . . . . . . .                       1.5
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
RES	 190	 Real Estate Escrow I . . . . . . . . . . . . . . . . . . . . . . .                       3
RES	 201	 Principles of Real Estate Management . . . . . . . .        3
-OR-
RES	 202	 Multi-Family Property Management . . . . . . . . . . .          3
-OR-
RES	 203	 Commercial Property Management . . . . . . . . . . .           3
RES	 210	 Residential Property Investments  . . . . . . . . . . . .            3

www.northseattle.edu/business/projman.htm
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RES	 217	 Real Estate Development & Sustainability  . . . . .     3
RES	 220	 Real Estate Economics . . . . . . . . . . . . . . . . . . . . .                     3
RES	 235	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                        3
Real Estate Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  13

Choose any non-required courses with RES prefix

RELATED INSTRUCTION
ACCT	 215	 Accounting for Small Business Owners . . . . . . . .        3
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5 
BUS	 236	 Interpersonal Communication  

for the Workplace  . . . . . . . . . . . . . . . . . . . . . . . . .                         5 
Multicultural, U.S. Culture or Global Studies Elective ** . . . . . .      5 

TOTAL CREDITS	 91-96
* Students may challenge by passing the RES 125 test and 
receive 2 credits.  
** Select 5 credits from approved list. See Advising Center. 

Real Estate Appraiser
Associate of Applied Science-T Degree (A.A.S.-T.)
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2
RES	 130	 Green Real Estate . . . . . . . . . . . . . . . . . . . . . . . . .                         3
RES	 141	 Land Use Principles & Practice  . . . . . . . . . . . . . .              3
RES	 142	 Inspecting the Condition of Real Estate  . . . . . . .       3
RES	 150	 Real Estate Sales &  

Leasing Documentation . . . . . . . . . . . . . . . . . .                  1.5
RES	 165	 Real Estate Loan Originator . . . . . . . . . . . . . . . . .                 3
-OR-
RES	 166	 Real Estate Loan Processing  . . . . . . . . . . . . . . . .                4
-OR-
RES	 260	 Real Estate Finance – Commercial . . . . . . . . . . .           2
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
RES	 183	 Basic Appraisal Procedures . . . . . . . . . . . . . . . . .                 3
RES	 184	 Residential Market Analysis &  

Highest & Best Use . . . . . . . . . . . . . . . . . . . . . .                      1.5
RES	 185	 Residential Appraiser Site Valuation &  

Cost Approach . . . . . . . . . . . . . . . . . . . . . . . . . .                          1.5
RES	 186	 Residential Sales Comparison &  

Income Approaches  . . . . . . . . . . . . . . . . . . . . . . .                       3
RES	 187	 Residential Report Writing & Case Studies . . .   1.5
RES	 188	 Statistics, Modeling & Finance . . . . . . . . . . . . .            1.5
RES	 189	 Advanced Residential Applications  

& Case Studies  . . . . . . . . . . . . . . . . . . . . . . . . .                         1.5
RES	 220	 Real Estate Economics . . . . . . . . . . . . . . . . . . . . .                     3
RES	 235	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                        3
RES	 241	 Appraising Small Residential  

Income Properties . . . . . . . . . . . . . . . . . . . . . . . . .                         3
RES	 281	 National USPAP Course . . . . . . . . . . . . . . . . . . .                  1.5

RELATED INSTRUCTION
ACCT	 215	 Accounting for Small Business Owners . . . . . . . .        3
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH&	107	 Math In Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
-OR-
MATH	 116	 Applications of Mathematics to  

Management, Life & Social Sciences  . . . . . . . . .         5
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
Multicultural, U.S. Culture or Global Studies Elective ** . . . . . .      5
Social Science, Humanities or Science Electives  . . . . . . . . . . .           10 

TOTAL CREDITS	 93.5-95.5
* Students may challenge by passing the RES 125 test.  
** Select 5 credits from approved list. See Advising Center. 

North Seattle Community College Real Estate
This certificate program gives a strong basic background 
in real estate. The completion of six real estate courses 
entitles the student to a certificate in real estate issued 
by the Washington Department of Licensing and by North 
Seattle Community College.

Certificate

TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 165	 Real Estate Loan Originator . . . . . . . . . . . . . . . . .                 3
-OR-
RES	 166	 Real Estate Loan Processing  . . . . . . . . . . . . . . . .                4
-OR-
RES	 260	 Real Estate Finance – Commercial  . . . . . . . . . . .          2
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
Approved Electives * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   3

TOTAL CREDITS	 18-20
* Choose any course with the Real Estate prefix of RES.

Real Estate Appraisal Trainee
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
RES	 183	 Basic Appraisal Procedures . . . . . . . . . . . . . . . . .                 3
RES	 281	 National USPAP Course . . . . . . . . . . . . . . . . . . .                  1.5

TOTAL CREDITS	 20.5
* Students may challenge by passing the RES 125 test. 
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Certified Residential Appraiser
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2
RES	 130	 Green Real Estate . . . . . . . . . . . . . . . . . . . . . . . . .                         3
RES	 141	 Land Use Principles & Practice  . . . . . . . . . . . . . .              3
RES	 142	 Inspecting Real Estate  . . . . . . . . . . . . . . . . . . . . .                     3
RES	 150	 Residential Sales &  

Leasing Documentation . . . . . . . . . . . . . . . . . .                  1.5
RES	 165	 Real Estate Loan Originator . . . . . . . . . . . . . . . . .                 3
-OR-
RES	 166	 Real Estate Loan Processing  . . . . . . . . . . . . . . . .                4
OR
RES	 260	 Real Estate Finance – Commercial . . . . . . . . . . .           2
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
RES	 183	 Basic Appraisal Procedures . . . . . . . . . . . . . . . . .                 3
RES	 184	 Residential Market Analysis &  

Highest & Best Use . . . . . . . . . . . . . . . . . . . . . .                      1.5
RES	 185	 Residential Appraiser Site Valuation &  

Cost Approach . . . . . . . . . . . . . . . . . . . . . . . . . .                          1.5
RES	 186	 Residential Sales Comparison &  

Income Approaches  . . . . . . . . . . . . . . . . . . . . . . .                       3
RES	 187	 Residential Report Writing & Case Studies . . .   1.5
RES	 188	 Statistics, Modeling & Finance . . . . . . . . . . . . .            1.5
RES	 189	 Advanced Residential Applications &  

Case Studies . . . . . . . . . . . . . . . . . . . . . . . . . . .                           1.5
RES	 220	 Real Estate Economics . . . . . . . . . . . . . . . . . . . . .                     3
RES	 235	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                        3
RES	 281	 National USPAP Course . . . . . . . . . . . . . . . . . . .                  1.5

RELATED INSTRUCTION
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
ENGL	 104	 Advanced English Grammar . . . . . . . . . . . . . . . . .                 5
MATH&	107	 Math in Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
-OR-
MATH	 116	 Applications of Mathematics to Management,  

Life & Social Sciences . . . . . . . . . . . . . . . . . . . . . .                     5

TOTAL CREDITS	 72.5-74.5
* Students may challenge by passing the RES 125 test. 

Licensed Residential Appraiser
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
RES	 183	 Basic Appraisal Procedures . . . . . . . . . . . . . . . . .                 3
RES	 184	 Residential Market Analysis &  

Highest & Best Use . . . . . . . . . . . . . . . . . . . . . .                      1.5
RES	 185	 Residential Appraiser Site Valuation &  

Cost Approach . . . . . . . . . . . . . . . . . . . . . . . . . .                          1.5
RES	 186	 Residential Sales Comparison &  

Income Approaches  . . . . . . . . . . . . . . . . . . . . . . .                       3
RES	 187	 Residential Report Writing . . . . . . . . . . . . . . . .                1.5
RES	 220	 Real Estate Economics . . . . . . . . . . . . . . . . . . . . .                     3
RES	 235	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                        3
RES	 281	 National USPAP Course . . . . . . . . . . . . . . . . . . .                  1.5

TOTAL CREDITS	 34
* Students may challenge by passing the RES 125 test. 

Real Estate Brokerage
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 130	 Green Real Estate . . . . . . . . . . . . . . . . . . . . . . . . .                         3
RES	 142	 Inspecting Real Estate  . . . . . . . . . . . . . . . . . . . . .                     3
-OR-
RES	 175	 Intro to Title . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              3
RES	 150	 Residential Sales &  

Leasing Documentation . . . . . . . . . . . . . . . . . .                  1.5
RES	 165	 Real Estate Loan Originator . . . . . . . . . . . . . . . . .                 3
-OR-
RES	 166	 Real Estate Loan Processing  . . . . . . . . . . . . . . . .                4
-OR-
RES	 260	 Real Estate Finance – Commercial . . . . . . . . . . .           2
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
RES	 190	 Real Estate Escrow I . . . . . . . . . . . . . . . . . . . . . . .                       3
RES	 230	 Professional Business Practices of  

Brokerage Management . . . . . . . . . . . . . . . . . . . .                    5 
RES	 235	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                        3

TOTAL CREDITS	 29.5-31.5
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See Updated Course Information at

www.seattlecolleges.edu

Commercial Real Estate 
Certificate
Technical Specialty Courses
RES	 141	 Land Use Principles & Practice  . . . . . . . . . . . . . .              3
RES	 217	 Real Estate Development & Sustainability  . . . . .     3
RES	 260	 Real Estate Finance – Commercial . . . . . . . . . . .           2
RES	 290	 Commercial Sales & Leasing . . . . . . . . . . . . . . . .                3
RES	 295	 Commercial Real Estate Investment Analysis . . .   2
RES Electives	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        3

Total Credits	 16

Commercial Real Estate and Investment
Certificate
TECHNICAL SPECIALTY COURSES
RES	 110	 Intro to Commercial Real Estate . . . . . . . . . . . . . .             3
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2
RES	 141	 Land Use Principles & Practice  . . . . . . . . . . . . . .              3
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
RES	 217	 Real Estate Development & Sustainability  . . . . .     3
RES	 220	 Real Estate Economics . . . . . . . . . . . . . . . . . . . . .                     3
RES	 260	 Real Estate Finance – Commercial . . . . . . . . . . .           2
RES	 290	 Commercial Sales & Leasing . . . . . . . . . . . . . . . .                3
RES	 295	 Commercial Real Estate Investment Analysis . . .   2
Approved Elective * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    3

TOTAL CREDITS	 27
* Choose 3 credits from approved list. See Advising Center.

Real Estate Escrow
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
-OR-
RES	 160	 Ethics for Loan Originators . . . . . . . . . . . . . . . . . .                  1
RES	 150	 Residential Sales &  

Leasing Documentation . . . . . . . . . . . . . . . . . .                  1.5
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
RES	 175	 Intro to Title . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              3
RES	 190	 Real Estate Escrow I . . . . . . . . . . . . . . . . . . . . . . .                       3
RES	 195	 Real Estate Escrow II . . . . . . . . . . . . . . . . . . . . . . .                      3
Approved Electives * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   6

TOTAL CREDITS	 25.5
* Choose any courses with RES prefix, or CWE 101 or  
CWE 110.

Green Real Estate 
Certificate
Technical Specialty Courses
RES	 130	 Green Real Estate . . . . . . . . . . . . . . . . . . . . . . . . .                         3
RES	 131	 Green Building Materials  . . . . . . . . . . . . . . . . . . .                   3
RES	 132	 Marketing, Education and Ethics in 
		  Sustainable Development  . . . . . . . . . . . . . . . . . .                  3
RES	 133	 Energy Efficient Design & Development  . . . . .     1.5
RES	 134	 Smart Locations, Integrated Communities, 
		  Sustainable Sites & Water Protection . . . . . . .       1.5
RES	 135	 Healthy Buildings & Indoor Air Quality . . . . . . .       1.5
RES	 217	 Real Estate Development & Sustainability  . . . . .     3

Total Credits	 16.5

Home Inspection
Certificate
TECHNICAL SPECIALTY COURSES
ACCT	 215	 Accounting for Small Business Owners . . . . . . . .        5
RES	 143	 Intro to Home Inspection  

Professional Practices . . . . . . . . . . . . . . . . . . . . . .                     3
RES	 144	 Inspecting Structural Framing &  

Plumbing Systems . . . . . . . . . . . . . . . . . . . . . . . . .                        4
RES	 145	 Inspecting Exteriors & Roofing . . . . . . . . . . . . . . .               4
RES	 146	 Inspecting Heating Systems I . . . . . . . . . . . . . . . .                2
RES	 147	 Inspecting Heating Systems II  . . . . . . . . . . . . . . .               3
RES	 148	 Inspecting Electrical Systems . . . . . . . . . . . . . . . .               3
RES	 149	 Inspecting Heat Pumps, AC, Interiors,  

Insulation & Venting . . . . . . . . . . . . . . . . . . . . . . .                       4
RES	 235	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                        3

TOTAL CREDITS	 31

Real Estate Loan Originator
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2
RES	 160	 Ethics for Loan Originators . . . . . . . . . . . . . . . . . .                  1
RES	 165	 Real Estate Loan Originator . . . . . . . . . . . . . . . . .                 3
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
RES	 235	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                        3
RES	 266	 Real Estate Loan Underwriter . . . . . . . . . . . . . . . .               3
Approved Electives ** . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  3

TOTAL CREDITS	 24
* Students may challenge by passing the RES 125 test. 
** Choose 3 credits from approved list. See Advising Center.
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Real Estate Loan Processor
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 160	 Ethics for Loan Originators . . . . . . . . . . . . . . . . . .                  1
RES	 166	 Real Estate Loan Processing  . . . . . . . . . . . . . . . .                4
RES	 175	 Intro to Title . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              3
RES	 190	 Real Estate Escrow I . . . . . . . . . . . . . . . . . . . . . . .                       3
RES	 266	 Real Estate Loan Underwriter . . . . . . . . . . . . . . . .               3
Approved Elective * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    3

TOTAL CREDITS	 23
* Select from approved list. See Advising Center.

Real Estate Property Management
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 120	 Real Estate Principles of  

Maintenance & Repair  . . . . . . . . . . . . . . . . . . .                   1.5
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

Choose two from 201, 202 or 203:
RES	 201	 Principles of Real Estate Management . . . . . . . .        3
-OR-
RES	 202	 Multi-Family Property Management . . . . . . . . . . .          3
-OR-
RES	 203	 Commercial Property Management . . . . . . . . . . .           3
-OR-
RES	 204	 Community Association Management . . . . . . . . .         3
RES	 220	 Real Estate Economics . . . . . . . . . . . . . . . . . . . . .                     3
Approved Elective * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    3

TOTAL CREDITS	 26.5
* Choose any non-required RES course or BUS 140, 197, 131, 
230, 236 or CWE 100. 

Real Estate Sales
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2 
RES	 140	 Real Estate Sales Practice . . . . . . . . . . . . . . . . . .                  3
-OR-
RES	 290	 Commercial Sales & Leasing . . . . . . . . . . . . . . . .                3
RES	 142	 Inspecting Real Estate  . . . . . . . . . . . . . . . . . . . . .                     3
-OR-
RES	 175	 Intro to Title . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              3
-OR-
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
-OR-
RES	 190	 Real Estate Escrow I . . . . . . . . . . . . . . . . . . . . . . .                       3

RES	 150	 Residential Sales &  
Leasing Documentation . . . . . . . . . . . . . . . . . .                  1.5 

RES	 165	 Real Estate Loan Originator . . . . . . . . . . . . . . . . .                 3
-OR-
RES	 166	 Real Estate Loan Processing  . . . . . . . . . . . . . . . .                4
-OR-
RES	 260	 Real Estate Finance – Commercial . . . . . . . . . . .           2
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

TOTAL CREDITS	 20.5-22.5
* Students may challenge by passing the RES 125 test. 

Real Estate Sales (Advanced)
Certificate
TECHNICAL SPECIALTY COURSES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 106	 Real Estate Fraud . . . . . . . . . . . . . . . . . . . . . . . . .                         1
RES	 125	 Real Estate Math * . . . . . . . . . . . . . . . . . . . . . . . .                        2
RES	 130	 Green Real Estate . . . . . . . . . . . . . . . . . . . . . . . . .                         3
RES	 140	 Real Estate Sales Practice . . . . . . . . . . . . . . . . . .                  3
-OR-
RES	 290	 Commercial Sales & Leasing . . . . . . . . . . . . . . . .                3
RES	 142	 Inspecting Real Estate  . . . . . . . . . . . . . . . . . . . . .                     3
-OR-
RES	 175	 Intro to Title . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              3
-OR-
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
-OR-
RES	 190	 Real Estate Escrow I . . . . . . . . . . . . . . . . . . . . . . .                       3
RES	 150	 Residential Sales &  

Leasing Documentation . . . . . . . . . . . . . . . . . .                  1.5 
RES	 165	 Real Estate Loan Originator . . . . . . . . . . . . . . . . .                 3
-OR-
RES	 166	 Real Estate Loan Processing  . . . . . . . . . . . . . . . .                4
-OR-
RES	 260	 Real Estate Finance – Commercial . . . . . . . . . . .           2
RES	 170	 Real Estate Law . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

TOTAL CREDITS	 28.5-30.5
* Students may challenge by passing the RES 125 test. 

APPROVED REAL ESTATE ELECTIVES
RES	 100	 Real Estate Fundamentals . . . . . . . . . . . . . . . . . .                  5
RES	 101	 Technology for Real Estate . . . . . . . . . . . . . . . . . .                  5
RES	 120	 Real Estate Principles of  

Maintenance & Repair  . . . . . . . . . . . . . . . . . . .                   1.5
RES	 130	 Green Real Estate . . . . . . . . . . . . . . . . . . . . . . . . .                         3
RES	 140	 Real Estate Sales Practice . . . . . . . . . . . . . . . . . .                  3
RES	 142	 Inspecting Real Estate  . . . . . . . . . . . . . . . . . . . . .                     3
RES	 150	 Residential Sales & Leasing Documentation  . 1.5
RES	 176	 Using Tax-Deferred Exchanges . . . . . . . . . . . . .             1.5
RES	 177	 Real Estate Taxes  . . . . . . . . . . . . . . . . . . . . . . .                       1.5
RES	 178	 Buyers Agency . . . . . . . . . . . . . . . . . . . . . . . . . .                          1.5
RES	 180	 Basic Appraisal Principles  . . . . . . . . . . . . . . . . . .                  3
RES	 200	 Seminar in Current Real Estate Issues . . . . . . . .        5
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RES	 201	 Principles of Real Estate Management . . . . . . . .        3
RES	 202	 Multi-Family Property Management . . . . . . . . . . .          3
RES	 203	 Commercial Property Management . . . . . . . . . . .           3
RES	 210	 Residential Property Investments  . . . . . . . . . . . .            3
RES	 217	 Real Estate Development & Sustainability. . . . . .     3
RES	 225	 Current Trends in Real Estate Market Analysis 1.5
RES	 235	 Sales & Marketing . . . . . . . . . . . . . . . . . . . . . . . . .                        3
RES	 280	 Commercial Real Estate: Marketing & Income . .  3
RES	 281	 National USPAP . . . . . . . . . . . . . . . . . . . . . . . . .                         1.5
RES	 298	 Special Projects/Internships  . . . . . . . . . . . . . .              2-6
CWE	 101	 Portfolio, Job Search, & Interviewing . . . . . . . . . .          2
CWE	 110	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3

Sustainable & Conventional  
Energy & Control Technology
Business, Engineering & Information Technologies Division 
(206) 527-3730 

The Sustainable and Conventional Energy and Control 
Technology program offers a one-year certificate and a 
two-year Associate of Applied Science Degree. This pro-
gram prepares students for entry level employment in 
companies or government organizations that manufac-
ture, service, sell, design or support electrical and elec-
tronic systems that control machinery, automation, and/
or processes. Emphasis is placed on the control of large 
electrical currents and large electromechanical systems 
through solid state, digital, and microprocessor devices. 
The program involves in-depth study of industrial controls, 
fluid power, AC and DC rotating equipment, instrumenta-
tion and measurement, and system control principles. 
Sustainable and Conventional Energy and Control differs 
from Electronics in the scale and application of electrical, 
electronic and mechanical systems, and may be consid-
ered “Industrial Electronics.”

Certificate

TECHNICAL SPECIALTY COURSES
EEL	 201	 Energy Generation,  

Conversion & Sustainability . . . . . . . . . . . . . . . . .                 5
EEL	 202	 Industrial Motor Controls  . . . . . . . . . . . . . . . . . . .                   5
EEL	 203	 Industrial Motor Drives . . . . . . . . . . . . . . . . . . . . .                     5
EET	 109	 Mathematical Applications  

For Circuit Analysis * . . . . . . . . . . . . . . . . . . . . . . .                      5
EET	 114	 Applied Physics *  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
EET	 161	 DC Principles of Electronics . . . . . . . . . . . . . . . . .                 5
EET	 162	 AC Principles of Electronics  . . . . . . . . . . . . . . . . .                 5
EET	 163	 Solid State Electronics  . . . . . . . . . . . . . . . . . . . . .                     5
EET	 165	 Analog Circuits & Devices I . . . . . . . . . . . . . . . . . .                  5
EET	 170	 Digital Circuits I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5

RELATED INSTRUCTION
BUS	 236	 Interpersonal Communication  

For The Workplace * . . . . . . . . . . . . . . . . . . . . . . .                       5
CSC	 110	 Intro to Computer Programming * . . . . . . . . . . . .            5
ENGL&	 230	 Technical Writing  . . . . . . . . . . . . . . . . . . . . . . . . .                         3

TOTAL CREDITS	 63
* These courses have acceptable substitutes.  
See Advising Center.

Associate of Applied Science Degree (A.A.S.)

TECHNICAL SPECIALTY COURSES
EEL	 201	 Energy Generation,  

Conversion & Sustainability . . . . . . . . . . . . . . . . .                 5
EEL	 202	 Industrial Motor Controls  . . . . . . . . . . . . . . . . . . .                   5
EEL	 203	 Industrial Motor Drives . . . . . . . . . . . . . . . . . . . . .                     5
EET	 105	 Intro to Technology * . . . . . . . . . . . . . . . . . . . . . . .                      3
EET	 109	 Mathematical Applications  

For Circuit Analysis * . . . . . . . . . . . . . . . . . . . . . . .                      5
EET	 112	 Fluid Power & Alternative Energy Systems  . . . . .     5
EET	 114	 Applied Physics *  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
EET	 131	 IT Essentials I – A+ Certification  . . . . . . . . . . . . .             5
EET	 132	 IT Essentials I – A+ Certification Advanced . . . . .     5
EET	 135	 Intro to Broadband  . . . . . . . . . . . . . . . . . . . . . . . .                        5
EET	 136	 Intro to Robotics  . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
EET	 161	 DC Principles of Electronics . . . . . . . . . . . . . . . . .                 5
EET	 162	 AC Principles of Electronics  . . . . . . . . . . . . . . . . .                 5
EET	 163	 Solid State Electronics  . . . . . . . . . . . . . . . . . . . . .                     5
EET	 165	 Analog Circuits & Devices I . . . . . . . . . . . . . . . . . .                  5
EET	 166	 Analog Circuits & Devices II  . . . . . . . . . . . . . . . . .                 5
EET	 170	 Digital Circuits I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
EET	 171	 Digital Circuits II . . . . . . . . . . . . . . . . . . . . . . . . . . 5
EET	 251	 Microprocessor Fundamentals I . . . . . . . . . . . . . .             5
EET	 252	 Microprocessor Fundamentals II . . . . . . . . . . . . .             5
EET	 285	 Electronics Technology Project * . . . . . . . . . . . . .             3

RELATED INSTRUCTION
BUS	 112	 Multicultural Issues in the American 

Workplace * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
BUS	 236	 Interpersonal Communications  

For The Workplace * . . . . . . . . . . . . . . . . . . . . . . .                       5
CSC	 110	 Computer Programming *  . . . . . . . . . . . . . . . . . .                  5
ENGL&	 101	 English Composition I ** . . . . . . . . . . . . . . . . . . .                   5

TOTAL CREDITS	 121
* For acceptable substitutes, see Advising Center.

** While students must test into ENGL 093 to start the degree, 
they must complete ENGL& 101 to finish.
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WATCH TECHNOLOGY INSTITUTE
Business, Engineering &  
Information Technologies Division 
(206) 526-0169

The Watch Technology Institute teaches watch repair, theory 
and practical applications. Faculty members have industry 
experience and are WOSTEP-certified trainers. The Institute is 
one of very few currently accredited programs in the U.S. that 
are partnered with Rolex Watch USA and the Watchmakers of 
Switzerland Training and Educational Program (WOSTEP).
After the successful completion of the program, students 
may take the WOSTEP exams for certification. Interested 
students should contact Elaine Rolf at (206) 526-0169 or 
at erolf@sccd.ctc.edu.
Students may also take Jewelry Design courses  
(ART 281, 282, 283) which are not required for the  
certificate or degree.

Certificate

TECHNICAL SPECIALTY COURSES
HIN	 111	 Watch Technology I – Intro . . . . . . . . . . . . . . . . . .                  6
HIN	 112	 Watch Technology I –  

Tools, Equipment/Measurement . . . . . . . . . . . . .             6
HIN	 113	 Watch Technology I – Practicum  . . . . . . . . . . . .            10
HIN	 121	 Watch Technology II –  

Professional Knowledge . . . . . . . . . . . . . . . . . . . .                    6
HIN	 122	 Watch Technology II –  

The Watchmaker’s Lathe . . . . . . . . . . . . . . . . . . .                   6
HIN	 123	 Watch Technology II – Practicum . . . . . . . . . . . .            10
HIN	 131	 Watch Technology III – Winding & Setting 

Mechanisms & Gear Trains  . . . . . . . . . . . . . . . . .                 6
HIN	 132	 Watch Technology III – Watch Gear Trains  . . . . .     6
HIN	 133	 Watch Technology III – Practicum  . . . . . . . . . . .           10
HIN	 141	 Watch Technology IV – Escapements  . . . . . . . . .         4
HIN	 142	 Watch Technology IV – External Parts . . . . . . . . .         4
HIN	 143	 Watch Technology IV – Practicum  . . . . . . . . . . . .            8
HIN	 211	 Watch Technology V –  

Intro to Precision Timing . . . . . . . . . . . . . . . . . . . .                    6
HIN	 212	 Watch Technology V –  

Intro to Electronic Watches . . . . . . . . . . . . . . . . . .                 6
HIN	 213	 Watch Technology V – Practicum . . . . . . . . . . . .            10
HIN	 221	 Watch Technology VI –  

Precision Timing 2 . . . . . . . . . . . . . . . . . . . . . . . . .                        6
HIN	 222	 Watch Technology VI –  

Automatic Watches . . . . . . . . . . . . . . . . . . . . . . . .                        6
HIN	 223	 Watch Technology VI – Practicum  . . . . . . . . . . .           10
HIN	 231	 Watch Technology VII –  

Advanced Precision Timing . . . . . . . . . . . . . . . . . .                 6
HIN	 232	 Watch Technology VII – Chronographs  . . . . . . . .        6
HIN	 233	 Watch Technology VII – Practicum . . . . . . . . . . .           10
HIN	 241	 Watch Technology VIII – After Sales & Service . .  4
HIN	 242	 Watch Technology VIII – Review of Course  . . . . .     4
HIN	 243	 Watch Technology VIII – Practicum  . . . . . . . . . . .           8

TOTAL CREDITS	 164

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . .                 164

TECHNICAL SPECIALTY COURSES
ACCT	 110	 Intro to Accounting/Bookkeeping I . . . . . . . . . . . .           5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CMST	 185	 Organizational Communication * . . . . . . . . . . . . .            5
ENGL&	 230	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5

* Satisfies 5 General Education requirements.

GENERAL EDUCATION COURSES	
Multicultural, U.S. Cultures or Global Studies . . . . . . . . . . . . . . .               5

TOTAL CREDITS	 192
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Welcome 
Welcome to South Seattle Community College. South 
has educational opportunities to meet a wide variety 
of interests and needs, whether on the main campus 
in West Seattle, through online courses, or at one 
of the satellite campuses. Real-world experience is 
emphasized through team-learning projects and portfolio 
development, or internships and classes that engage 
students in the learning process. 

The main campus is located on 87 wooded acres in 
a residential West Seattle neighborhood, overlooking 
downtown Seattle and Elliott Bay. The six-acre college 
Arboretum is adjacent to the site of the developing Seattle 
Chinese Garden. 

The Northwest Wine Academy features the only operating 
winery at a two-year college in western Washington, and 
our University Center offers classes toward a B.A. degree 
from four-year partner institutions. South’s Bachelor of 
Applied Science in Hospitality Management celebrated its 
first graduating class in spring 2009.

South is one of the most culturally diverse colleges 
in the state, a strength celebrated though the annual 
Rainbow Festival. At South, faculty and staff help people 
enrich, even transform their lives through educational 
opportunities close to home. Come visit in person or on 
the website: www.southseattle.edu. It is never too late to 
get started.

6000 16th Avenue SW | Seattle, WA | 98106-1499 | (206) 764-5300 | www.southseattle.edu

Seattle Community College

Getting started at South
Admissions	 (206) 764-7943
Financial Aid	 (206) 764-5317
Registration	 (206) 764-7938
TDD	 (206) 764-5845

www.southseattle.edu

Mission
South Seattle Community College is a constantly evolv-
ing educational community dedicated to providing quality 
learning experiences which prepare students to meet their 
goals for life and work. The college values and promotes a 
close involvement with the community and strong partner-
ships with business, labor and industry.  
The college commits to serving the diverse needs of  
students in our communities by providing:

�� College transfer programs and professional-technical 
programs which prepare students to succeed in their 
careers and further their education

�� Responsive workforce education training developed in 
collaboration with business, labor and industry

�� Student-centered and community-centered programs 
and services which value diversity, support learning, 
and promote student success

�� Lifelong learning opportunities for the cultural, 
social, professional and personal development of the 
members of our communities.

South
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Specialized training centers 
Georgetown Campus of  
South Seattle Community College
Apprenticeship & Education Center 
Puget Sound Industrial Excellence Center 
6737 Corson Avenue South 
(206) 764-5350 
http://georgetown.southseattle.edu/ 

South Seattle Community College’s Georgetown Campus 
is a leader in green and sustainability education, offering 
courses in residential energy auditing, weatherization, and 
specialized contract training. It houses the Puget Sound 
Industrial Excellence Center (PSIEC) – Where Industry 
Meets Innovation. It provides a wide variety of training 
and services for the industrial business community. Also 
located on the Georgetown Campus is South’s Apprentice-
ship & Education Center, one of the largest facilities of its 
type on the west coast, serving apprentices and journey-
level workers in more than 20 trades.
The Georgetown Campus received a 2008 Governor’s 
Economic and Workforce Development Award and a 2009 
Vision 2020 Award from the Puget Sound Regional Council.

NewHolly Learning Center
7058 32nd Avenue S. 
2nd floor of the Learners Building 
Seattle, WA 98118 
(206) 768-6642 
http://www.southseattle.edu/programs/holly.htm

NewHolly is a community whose mission is to foster the 
success of youth, adults and families. In implementing 
this mission, South Seattle Community College, along with 
community partners, values and promotes services that 
build on strengths, diversity and multiculturalism, public-
private collaboration, an open and engaged community, 
and a commitment to innovation. South Seattle Community 
College offers Adult Basic Education (ABE), English as a 
Second Language (ESL), General Education Development 
(GED), and a Corrections Training program at NewHolly.

facts at a Glance*
2008–2009 ANNUAL PROFILES
Annual attendance 2008-2009	 17,472

Special Enrollments
Distance Education	 3,172
Running Start	 551
International Students	 499
Worker Retraining	 543

FALL 2009 PROFILES 
Students **
Median age 	 29.2
Ethnic diversity	 49%
Male/Female	 55%/45%
With bachelor or higher degrees	 14%
Employed	 62% 

full time	 43%
With dependents	 34% 

single parents 	 10%
Full-time/Part-time attendance	 52%/48%

Programs
College Transfer	 26%
Workforce Education 	 47%
Basic Skills	 20%
Pre-college & Other	 7%

Courses
State-funded	 77%
Contract-supported	 9%
Student-supported	 14% * Source: State Board for Community and Technical Colleges  

Data Warehouse

** State-funded

http://georgetown.southseattle.edu/
http://www.southseattle.edu/programs/holly.htm
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Advising 
Counseling and Advising Center 
(206) 764-5387 
www.southseattle.edu/resources/advisors.htm

The Advising Center assists students in interpreting entry 
assessment scores and provides an overview of certifi-
cate and degree programs. Advisors help students select 
quarterly course schedules. They provide advising and 
educational planning for students seeking college transfer 
degrees to a four-year college or university. The advising 
staff also guides those seeking professional-technical 
degrees and certificates, students enrolled in Adult Basic 
Education (ABE), English as a Second Language (ESL), 
General Equivalency Diploma (GED) and Adult High School 
Completion programs. In addition, advisors assist stu-
dents in finding the appropriate resources at South to help 
with academic success.
Counselors are available to provide a comprehensive 
assessment of each student’s interests, abilities, values, 
life experiences, and past educational and work experi-
ences. They also provide career counseling and assist  
students in establishing their educational plans.

AANAPISI Program
Asian American Native American Pacific Islander 
(AANAPISI)  
206-764-5196 
http://www.southseattle.edu/programs/aanapisi.htm

South is one of the first institutions to be designated as  
an Asian American Native American Pacific Islander  
(AANAPISI) Serving Institution. This project provides 
programs and resources designed to improve student 
transition, retention, graduation and transfer to four-year 
institutions. Though the AANAPISI program does not offer 
financial aid to students, it does provide resources for the 
development of new programs to support the student’s 
success and experience at South, including:

�� Workshops to educate the family and to improve the 
student’s first year experience 

�� Linked developmental English with a college success 
course and a peer navigator to provide a community for 
students and to connect them with campus resources 

�� Service learning opportunities
�� Two new degree programs:

–– Associate of Arts degree with an Asian Pacific 
Islander (API) Studies emphasis 

–– Associate of Elementary Education 
�� Access to higher education resources through the 

Asian American Pacific Islander Higher Education 
Resource Center (AAPIHERC) website. This website will 

Academic & Student Support Services
house the Making Achievement Possible (MAP) college 
success video series, transition portfolio and other 
resources. See www.aapiherc.southseattle.edu. 

The U.S. Department of Education provides funding to col-
leges with the AANAPISI designation.

Career Development Services
WorkSource Affiliate 
(206) 764‑5304 
http://careerservices.southseattle.edu/

This comprehensive WorkSource – Career Center offers 
a full spectrum of services to students. It is the home of 
the innovative student pre-graduation employment pro-
gram “Embedded Career Services,” which partners with 
faculty to help students obtain employment upon program 
completion. 
The WorkSource – Career Center also assists students 
and the community by providing multiple computer sta-
tions equipped with computerized career exploration 
systems, state-of-the-art software, and internet capacity to 
research companies and search for jobs online. 
Students and community members may schedule an 
appointment with Career Center staff for assistance in 
preparing electronic and traditional resumes. Appoint-
ments are available for career counseling and job mentor-
ing. The staff facilitates job seekers with advanced online 
job search, career networking techniques, and locating 
the hundreds of jobs posted daily to the Internet. Regional 
jobs are listed daily from a wide variety of employers. 

CLASS SCHEDULE Quarterly
(206) 764-5300 
http://classes.southseattle.edu 

Each college produces a quarterly Class Schedule list-
ing the specific courses being offered that quarter. This 
schedule is available approximately six weeks before the 
start of each quarter in both printed and online formats. 
To receive a printed copy, call (206) 764-5300 to be put 
on the mailing list. View or download the online class 
schedule at the website above. 

www.southseattle.edu/resources/advisors.htm
http://www.southseattle.edu/programs/aanapisi.htm
http://www.aapiherc.southseattle.edu
http://careerservices.southseattle.edu/
http://classes.southseattle.edu
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Disability Support
Educational Support Services
(206) 763‑5137 
V/TTY 1-800-833-6384 ■ TDD 1-800-833-6388
www.southseattle.edu/campus/facility/Department.
asp?number=43

The role of the Disability Support Services office is to 
provide physical and academic accommodations to 
persons with documented disabilities. This office obtains 
and files disability-related documents, certifies eligibility 
for services, helps determine academic adjustments, 
and consults for the provision of such accommodations. 
Academic adjustments are provided to ensure access 
to all community college courses, programs, counseling, 
activities and facilities.
Disability Support Services provides or arranges a variety 
of auxiliary services such as sign language interpreters, 
assistive technology, exam modifications, and academic 
assistance. To avoid delays, auxiliary requests such as 
Brailling and books on tape require six weeks’ advance 
notice. Interpreting services for ongoing classes require four 
weeks’ notice and interpreting services for special requests 
or one-time services need at least one week’s notice.
This office also offers consultations to faculty and staff to 
help design accommodations that provide equal access.

Please see page 43 for specific details and additional 
information on eligibility and policies.

Information Technology  
Services (ITS)
(206) 764‑5844

The college provides a high-speed network linking 
Windows-based workstations to the internet via a fiber-
optic system. This includes 27 instructional computer/
lab classrooms, one of which is open to anyone who pays 
the computer lab fee. Each machine is equipped with a 
large variety of production software available for student 
use. Open Computer Labs are available for use by any 
student who pays the computer lab fee. A quarterly lab 
fee is charged at registration and students must have a 
valid Student I.D. number in order to log on to computers 
on campus. 

International Programs
(206) 764‑5360 ■ email: ip@sccd.ctc.edu
www.southseattle.edu/international/

This office supports the development of global citizenship 
through programs and services that support international 
students studying at South, and South students studying 
abroad. Key functions of the office include International 
student admissions and comprehensive support services, 
oversight of the Intensive English Program, and the devel-
opment of resources and programming for faculty, staff 
and student exchanges. 

See pages 24–25 for additional information.

Library 
(206) 764‑5395 
http://dept.seattlecolleges.com/sslib/

The library supports the college’s mission by providing 
students, faculty, staff and the community with the ser-
vices, information, resources, and equipment necessary to 
accomplish the college’s academic and institutional goals. 
The library acquires and maintains relevant collections in 
a variety of formats and offers services to promote their 
use and to foster informational literacy skills for patrons.
The library also plays an active role in the instructional 
program by offering course-related library instruction, and 
by consulting with faculty about collection development 
and services. Goals include service excellence through 
timely, competent and cheerful service; a comfortable 
physical environment; and responsiveness to the changing 
needs of patrons. 
The library collection includes over 50,000 print books, 
reference volumes and periodicals, as well more than two 
dozen databases with access to thousands of periodicals, 
books and other sources.

Multicultural 
Office of Diversity & Retention
(206) 768-6455

The Diversity & Retention Department includes an 
Office of Diversity & Retention, a Cultural Center, and 
the Women’s Center. Diversity & Retention is a network 
of departments working together to foster an inclusive 
campus community by providing education about diversity, 
social justice, gender equity, and multiculturalism. We 
advocate for the academic persistence and success of 
students of color and underrepresented groups through 
leadership opportunities, support services, programming, 
and college-wide initiatives. Diversity matters. 

www.southseattle.edu/international/
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OPPORTUNITY GRANT Program
(206) 764-5200  
www.southseattle.edu/resources/opportunitygrant.htm 

The goal of the Opportunity Grant Program is to assist low-
income adults to reach the educational tipping point and 
beyond in high-wage, high-demand professional-technical 
careers by providing financial support and student sup-
port services. Reaching the tipping point allows students 
to complete 45 credits, receive a credential, and increase 
job skills and knowledge through career pathways.

Senior Programs 
Senior Adult Education
(206) 764-5339 (Continuing Education) 
www.LearnatSouth.org

To meet the growing demand for lifelong learning oppor-
tunities, South Seattle Community College offers many 
classes and discussion groups designed especially for 
senior adults. Classes cover a wide range of topics and 
reflect a broad range of interests. Special programs, work-
shops and events are regularly scheduled.
Classes are normally held during daytime hours, on campus 
or in senior centers or retirement centers. Generally, there 
are no long assignments, examinations or letter grades.
Reduced tuition is available for ten‑week courses. Regis-
tration is by mail, phone, on campus or on the website.

Senior Tuition Waiver 
In addition to the Senior Adult Education programs, per-
sons over 60 may enroll in college transfer courses for 
audit (no homework, exams, or credit). Under this tuition 
waiver, seniors may attend up to two classes for a small 
fee. Eligible classes include the humanities, natural and 
social sciences and some vocational programs. See the 
quarterly schedule for details. Registration under the 
waiver needs instructor approval after the first week of the 
quarter. As this special waiver is available for audit only, a 
student enrolled under this option will not receive an offi-
cial grade or transcript.

Student Assessment  
and Testing Services
 (206) 768-6765  
www.southseattle.edu/resources/sas.htm

Student Assessment Services conducts placement test-
ing for English, ESL, math and chemistry as well as GED 
certification examinations. See the college website for the 
Assessment Calendar, links to study questions, study aids 
and more. Students are welcome to visit the Assessment 
office located in the Robert Smith Building, Room 76.

TRIO – Student Success Services 
(206) 764-5326 
http://trio.southseattle.edu/ 

Student Success encourages student retention by 
providing students with resources that help them to 
progress in college, graduate and transfer to four-year 
universities. Key features include: 
1)	 educating students about how the college system 

works and how to improve their academic performance 
and problem-solving skills 

2)	 creating a welcoming environment where students feel 
a sense of belonging in the college setting

3)	 adapting college educational policies and services 
in response to wide-ranging and changing student 
development needs

The program’s primary components are CLIC (Collabora-
tive Learning and Instruction Center), college orientation 
courses, transfer and scholarship assistance, and infor-
mation regarding cultural events and resource referrals.
Student Success Services is funded through the U.S. 
Department of Education’s Title IV TRIO grants. The 
program works with first-generation college students, low-
income students, and physically and/or learning-disabled 
students, as outlined in the Department of Education 
guidelines. Students are encouraged to participate in the 
program throughout their attendance at South until they 
graduate or transfer. 

Transfer by Major
(206) 764-5387

The Transfer by Major program is designed to help 
students connect with a university of their choice in 
the state of Washington. Students participating in the 
program receive important information regarding both 
their major and the admission guidelines of the university. 
The program is voluntary and intended as a guide in the 
transfer program.

http://www.southseattle.edu/resources/opportunitygrant.htm
http://www.LearnatSouth.org
http://www.southseattle.edu/resources/sas.htm
http://trio.southseattle.edu/
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Tutoring Services 
Tutoring Center
(206) 763‑5137 
www.southseattle.edu/campus/facility/Department.
asp?number=72 

The Tutoring Center offers a variety of services. Students 
may arrange for individual or small group assistance 
with courses in which they are having difficulty. Students 
should contact the Tutoring Center for more information.

MAST: The Math and Science Tutoring Center
(206) 763-5137 
www.southseattle.edu/campus/facility/Department.
asp?number=45 

Drop-in help is available for all levels of math and science 
to students who come to the Robert Smith Building, Room 
RS 18. An instructor and peer tutors are available to help 
students solve problems and improve their math skills. 
Students can earn credit while working in MAST.

Writing Center
(206) 768-6412 
http://dept.seattlecolleges.com/ssccwrite/ 

The Writing Center assists students with their writing 
assignments and promotes writing across the curriculum. 
Students work with trained peer writing assistants who 
help them explore and develop ideas, clarify their thoughts 
and produce a polished, finished product. User-friendly 
word processing programs are available for student use. 
The Writing Center is located on the second floor of the 
library, LIB 205.

Writing and Language Lab (The WALL) 
(206) 764-5363

The Writing and Language Lab (The WALL) assists stu-
dents with their writing assignments and oral presenta-
tions. Students work with faculty or tutors and in study 
groups in a lab setting. The WALL is particularly designed 
for students who do not speak English as their first lan-
guage and for students in the Adult Basic Education 
program. However, all students enrolled at South are wel-
come. The WALL is located in the Robert Smith Building, 
Room 16. 

Veterans’ Affairs
(206) 764-5811

This office provides services and referrals for veterans. 
See pages 30–31 for further veterans’ assistance and  
financial aid information.

Women’s Center 
(206) 768-6801 
www.southseattle.edu/campus/facility/Department.
asp?number=86 

The Women’s Programs at South are located in the Stu-
dent Life Office, Room 128 in the Jerry Brockey Center. 
Women’s Programs provide services such as tuition 
assistance, referrals, community resource information on 
health care and childcare, and support groups. 

WorkFirst/BFET Programs 
(206) 764-5835 or (206) 768-6666 
www.southseattle.edu/programs/workretr.htm 

WorkFirst offers short-term and long-term training in tech-
nical education programs such as health care, transporta-
tion, information technology, manufacturing technology 
and more. Temporary Assistance to Needy Families/TANF 
recipients, low-income adults and Basic Food, Employ-
ment Training (BFET) recipients receive tuition assistance 
for job skills training, GED/ABE and technical education. 

Also see Career Development/WorkSource Affiliate on page 
125 and Worker Retraining, page 139.

http://www.southseattle.edu/campus/facility/Department.asp?number=72
http://www.southseattle.edu/campus/facility/Department.asp?number=72
http://www.southseattle.edu/campus/facility/Department.asp?number=45
http://www.southseattle.edu/campus/facility/Department.asp?number=45
http://dept.seattlecolleges.com/ssccwrite/
http://www.southseattle.edu/campus/facility/Department.asp?number=86
http://www.southseattle.edu/campus/facility/Department.asp?number=86
http://www.southseattle.edu/programs/workretr.htm
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Student LIFE
Art Gallery 
(206) 764-5337 

The South Seattle Community College Art Gallery serves 
the campus population and the surrounding community 
showing artwork that promotes art education and an 
appreciation of many artistic forms. The student popu-
lation is its primary audience, and often the exhibits 
supplement academic instruction. The Art Gallery empha-
sizes diversity and frequently shows student artwork. The 
gallery is open from Monday to Friday and is free.
Hours: 	 M, 11 a.m. - 6 p.m. 

		 T, W & Th, 9 a.m. - 6 p.m. 
		 F, 12 p.m. - 5 p.m.

Bookstore 
(206) 764‑5338

The Bookstore is well‑stocked with new and used text-
books, general interest books, school supplies, school 
spirit items, food, beverages, gifts and greeting cards. 
Textbooks and other supplies may be purchased online 
and picked up in the store or shipped directly. The Book-
store buys back books daily; the best time to sell back 
books is the last week of each school quarter.

Childcare Center 
(206) 764-5348 

The Childcare Center is state-certified and provides quality 
care for children of South Seattle Community College stu-
dents, employees and the community. Since 1976 the pro-
gram has offered a convenient on-campus location with a 
family-oriented atmosphere, parent education opportuni-
ties, flexible scheduling, and a curriculum that stimulates 
and challenges toddler and preschool-aged children while 
providing them with an opportunity to gain socialization 
skills. Staff trained in early childhood development create 
a welcoming and supportive environment. Contact the 
Childcare Center for specific information regarding enroll-
ment, fees, and hours.

Copy Center 
(206) 768-6662

The Copy Center is located in the Library. Printing is done 
by Copy Center staff, or can be done on a self-service 
copier. Various sizes and colors of paper, including resume 
quality, are available. The Copy Center also creates trans-
parencies for classroom presentations. 

Food Services
(206) 764-5344
A variety of meal and snack selections is available in the 
campus Cafeteria, Deli and Grill, ranging from complete 
hot meals or quick food items to custom-made sand-
wiches, beverages, snacks and takeout items. Both break-
fast and lunch items are available. 
In addition, the Culinary Arts and Baking and Pastry Arts 
students prepare and serve award-winning cuisine in two 
dining rooms, also located in the Food Science Building. 
The Café Alki offers cold starter plates, soups, sandwiches 
and a selection of moderately priced hot food entrees. The 
Alhadeff Grill, with more upscale dining, offers a full menu. 
The dining rooms are open for lunch weekdays during the 
instructional quarter. Reservations are encouraged. 
Bernie’s Pastry Shop, located in Cascade Court, is a retail 
sales outlet featuring baked goods prepared by students 
during the instructional quarter, as well as soup, sand-
wiches, coffee, espresso, cold beverages, and more.

Housing 
(206) 764-5332

On-campus housing is not available. However, a bulletin 
board located in the Jerry Brockey Student Center lists 
various accommodations available in the local area. 
Check out the bulletin board for housing needs, or phone 
us with room or apartment rental availability.

Recreation & Intramurals 
(206) 768‑6670

South Seattle Community College offers a variety of  
recreation programs throughout the academic year,  
including excursions to Sonics games, hiking and kayak- 
ing. Students also have the opportunity to join team 
sports, such as ping-pong and basketball, on a club level. 
For a list of activities, contact the recreation coordinator or 
visit the Student Life Office in the Brockey Student Center, 
Room 135.

Fitness Center
(206) 768-6471

The Fitness Center provides the campus community with 
an opportunity to promote a healthy lifestyle at this  
weightlifting and training facility. Running machines, stair 
steppers, weight machines and free weights are available, 
as well as lockers and showers. Student ID is required.
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Safety 
(206) 763-5157

The well‑being and safety of students are of utmost 
importance. It is vital that students follow strict safety 
procedures with equipment in all classes, especially 
technical-vocational classes. In the event of an on‑campus 
accident or injury, the accident should be reported to the 
Security Office so the injury can be addressed and an acci-
dent report completed. Students should immediately call 
911 for serious injuries. Instructors must be notified if the 
accident occurs during class.

For further information on personal safety, see page 41.

Student Athletics
(206) 527-3745 (Men’s) 
(206) 527-3773 (Women’s) 
www.northseattle.edu/services/athletics

The intercollegiate men’s and women’s basketball teams, 
the Seattle Community Colleges Storm, are based at 
North’s Wellness Center. Storm teams compete in the 
North Division of the Northwest Athletic Association of 
Community Colleges conference. Students from all three 
Seattle Community Colleges are eligible to try out for the 
teams. Athletic scholarships are granted by coaches  
each year.

Student Clubs 
(206) 764-5330

By getting involved in clubs, students participate in team-
building exercises and strengthen their organizational and 
leadership skills. Students also have the opportunity to 
organize new student clubs at South. For more informa-
tion and a list of current student clubs, please contact 
the club center coordinator or visit the Student Life Office 
located in the Jerry M. Brockey Student Center, Room 142.

Student Government
(206) 768-6751

The United Student Association (USA) is the official govern-
ing body for students at South. Student officers are elected 
each spring to represent student interests. The USA meets 
weekly in the Jerry M. Brockey Student Center, Room 128. 
For more information about how to get involved and or how 
to become a paid student representative, contact the USA 
president or vice president. Office mailboxes are located in 
the Student Life office, Room 131.

Student Leadership
Develop your personal and leadership skills while attend-
ing college. Student Life provides monthly workshops, 
funding to attend local and regional student conferences, 
and opportunities to advocate for student interests by 
serving on campus-wide committees. Contact the United 
Student Association advisor for more information. 

Student Leadership Development Transcript
Document your extra-curricular involvement at South by 
signing-up for the Student Leadership Development Tran-
script. Include this document in your university admissions 
packets, scholarship and job applications. For more infor-
mation, contact the United Student Association advisor. 

Student Insurance
For information on student insurance, contact the 
Cashier’s Office at (206) 764-5388.

See page 35 for information on Student Injury and  
Sickness Insurance.

Student Life Office
(206) 764-5332 
http://studentlife.southseattle.edu/index.html

The Office of Student Life oversees several areas in order 
to support and assist students in making their experience 
at South Seattle a successful one: new student orientation; 
concerns & complaints; lost & found; Fitness Center; The 
Sentinel (student newspaper); sports & recreation; student 
clubs; United Student Association (USA); student anthol-
ogy; student development transcript and a student lounge 
with free coffee and tea. The Student Life office is located 
in the Jerry Brockey Student Center, Room 135.
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AFFILIATE Organizations
Student newspaper – The sentinel
(206) 768-6477 
www.southseattle.edu/campus/facility/Department.
asp?number=123

The Sentinel is the student newspaper at South. The pro-
duction office is located in the Student Life Office, Room 
119 in the Jerry Brockey Student Center. In keeping with the 
mission of the college, The Sentinel is committed to promot-
ing free and responsible discussion of campus and com-
munity issues while providing an educational experience for 
the student staff. The newspaper is published on a regular 
basis and is available for free both on and off campus. 
Students are invited to place free classified ads and submit 
letters to the editor and guest columns for publication.

Transportation & Parking 
Bus Service
(206) 553‑3000 (Metro Rider Information)

Due to space limitations and environmental concerns, car-
pooling and bus transportation are strongly encouraged. 
Students registered for 10 or more credits are eligible to 
purchase a discounted ORCA transit pass issued by the 
college at the Cashier’s office. The ORCA pass may be 
used to ride Community, Everett, Kitsap, Metro, Pierce and 
Sound Transit. For inquiries about other transportation 
options and benefits, contact the campus Transportation 
Coordinator in Room 50 in the Robert Smith building.

Parking Services
(206) 763‑5157

Student permits may be purchased during registration on 
a first come, first served basis. State motor vehicle laws 
and city traffic codes are strictly enforced. The campus 
speed limit is 15 m.p.h. Parking fees are determined 
by District policy. Parking can be paid on a daily basis 
without a quarterly permit. Student single occupant 
parking permits are purchased at the Cashier’s Office; 
evening purchases can be made during the second week 
of the quarter in the Registration Office. Daily permits are 
purchased at dispenser machines located at the North 
Gatehouse, South Parking Lot, or the Visitors Parking Lot 
in front of the Robert Smith Building. Carpooling is strongly 
encouraged; carpool applications are available from the 
Transportation Coordinator in the Registration Office, 
Room 62A in the Robert Smith Building. Many incentives 
are available, including discounted passes for parking  
and buses.

South Seattle Community College 
Foundation
(206) 764 5809 
www.southseattle.edu/foundation/foumain.htm

The South Seattle Community College Foundation, a non-
profit 501 (c)(3), tax-exempt organization, promotes and 
supports educational programs and training pursuits. 
Since its inception in 1981, the South Foundation has 
received more than $10 million in contributions from  
individuals, clubs and organizations, corporations  
and foundations.
The South Foundation serves an increasingly important 
role in supporting college programs and students. 
Foundation scholarships, which provide pre-paid tuition, 
are awarded three times each year. Interested students 
should contact the Foundation Office for an application 
and for more information.
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9 Educational Directions
1 	 Academics College Transfer 	

2 	 Adult Basic Education ESL 	

3 	 Careers Professional & Technical Programs	

4 	 Continuing Education	

5 	 Distance Education eLearning	

6 	 High School–College Programs/GED	

7 	 International Programs	

8 	 Worker Retraining	

9	 Georgetown Campus - South Seattle  
	 Community College Apprenticeship & 
	E ducation Center  

Programs of Study at South

Definition and Rationale 
of General Education

See page 4.

General Education  
Learning Outcomes
Student Learning Outcomes are also known as General 
Education Requirements. These are the knowledge and 
abilities every student should have upon graduating with  
a certificate or degree from South Seattle Community  
College. While each academic or technical program has  
its own specific outcomes, these outcomes are the core 
curriculum for the college.

COMMUNICATION
�� Read and listen actively to learn and communicate
�� Speak and write effectively for personal, academic and 

career purposes

COMPUTATION
�� Use arithmetic and other basic mathematical 

operations as required by program of study
�� Apply quantitative skills for personal, academic and 

career purposes
�� Identify, interpret and utilize higher level mathematical 

and cognitive skills (for those students who choose  
to move beyond the minimum requirements as  
stated above)

HUMAN RELATIONS 
�� Use social interactive skills to work in groups effectively
�� Recognize the diversity of cultural influences  

and values

CRITICAL THINKING & PROBLEM-SOLVING
�� Think critically in evaluating information, solving 

problems and making decisions

TECHNOLOGY
�� Select and use appropriate technological tools for 

personal, academic and career tasks

PERSONAL RESPONSIBILITY
�� Be motivated and able to continue learning and adapt 

to change
�� Value one’s own skills, abilities, ideas and art
�� Take pride in one’s work
�� Manage personal health and safety
�� Be aware of civic and environmental issues

INFORMATION LITERACY
�� Access and evaluate information from a variety of 

sources and contexts, including technology
�� Use information to achieve personal, academic  

and career goals, as well as to participate in a  
democratic society

Associate of Science Degree  
Learning Outcomes
Students who successfully complete this program will show:

�� An ability to apply knowledge of mathematics and 
science to complex problems

�� An ability to design and conduct experiments, as well 
as to analyze and interpret data

�� An ability to think critically in evaluating information, 
solving problems and making decisions

�� An ability to function on diverse, multi-disciplinary teams
�� An ability to access and evaluate information from a 

variety of sources including the internet
�� An understanding of professional and ethical responsibility
�� An ability to communicate effectively with written, oral, 

and visual means
�� The broad education necessary to understand the 

impact of scientific and engineering solutions in a 
global and societal context

�� A recognition of the need for and an ability to engage 
in life-long learning

�� An ability to use modern scientific and engineering 
techniques, skills, and technology necessary for 
scientific and engineering practice



2010-2012 Catalog    SEATTLE Community COLLEGES

133

South
Program

s of Study

1 | Academics 
	 College Transfer at South

Academic Programs
(206) 768-6600

South Seattle Community College offers the Associate 
of Arts (A.A.) degree to meet the general education 
requirements for four-year baccalaureate degrees in arts 
and sciences. In addition to the general A.A. degree, 
the College offers an A.A. option in Asian and Pacific 
Islander Studies, an Associate in Business (A.B.), and an 
Associate in Elementary Education (A.E.E.) Direct Transfer 
Agreement/Major-Ready Program (DTA/MRP). The College 
also offers an Associate of Science (A.S.) transfer degree, 
with several major-specific pathways (or “tracks”) which 
include Biology, Chemistry, Computer Science, Physics, 
and various Engineering specialties. Students should 
contact an advisor for details. 
Students are encouraged to attain an Associate of Arts 
or Associate of Science transfer degree at South in order 
to ease transfer to a four‑year institution, but students 
may also take individual classes for transfer. Students 
should confer with an academic advisor to ensure course 
transferability to their target four-year institution.
Students may be required to complete work in the college 
preparatory program if their records and test scores 
indicate a need for additional preparation in order to 
complete a degree program. College preparatory courses 
are not credited toward transfer degree requirements.
College transfer courses at South Seattle Community  
College are offered in several disciplines, including  
the following:

�� American Ethnic 
Studies

�� Anatomy & Physiology
�� Anthropology
�� Art
�� Astronomy
�� Business/Accounting
�� Biology
�� Chemistry
�� Communications
�� Computer Science
�� Drama
�� Earth Science
�� Economics
�� Education

�� Engineering
�� English Composition
�� Environmental Science
�� General Science
�� Health
�� History
�� History of Ideas
�� Humanities
�� Journalism
�� Law
�� Modern Languages  

& Literature
�� Literature
�� Mathematics
�� Music

�� Nutrition
�� Philosophy
�� Physical Education
�� Physics

�� Political Science
�� Psychology
�� Religion
�� Sociology

See pages 8–9 for college transfer course requirements  
for A.A. or A.S. degree.

Associate of Arts Degree (A.A.)
www.southseattle.edu/programs/academ/degree.htm 

The Associate of Arts (A.A.) Degree is a 90-credit transfer 
degree that fulfills the general education requirements for 
most four-year degrees in arts and sciences. To earn the 
A.A. degree, students must achieve a cumulative grade 
point average (GPA) of 2.0 or better in courses numbered 
100 and above, complete at least 15 credits at the Seattle 
Community College (North, Central or South) awarding the 
degree and meet all of the degree requirements. Students 
should contact an advisor to develop their individual pro-
grams of study.

See pages 8–9 for college transfer course requirements for  
A.A. or A.S. degree.

Associate of Arts (A.A.)  
Emphasis in Asian Pacific Islander Studies
This interdisciplinary transfer degree program examines 
history and contemporary issues affecting Asians, Asian 
Americans and Pacific Islanders. The flexible curriculum 
draws from a wide range of classes including literature, 
history, music, anthropology, art, religion and humanities. 
The A.A. with API Studies Emphasis can be a student’s 
pathway to transfer to a four-year institution offering 
programs and degrees in a number of fields, including 
American/Comparative Ethnic Studies or Asian Studies. 
Additionally, students will gain an intercultural perspec-
tive that can prepare them for careers in education, social 
work, business, government and public policy, hospitality 
management, law, journalism, community leadership and 
advocacy. Certain requirements for this degree differ from 
the general A.A. degree requirements. Students should 
contact the Advising Office for details. 

http://www.southseattle.edu/programs/academ/degree.htm
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Associate in Business (A.B.)  
Direct Transfer Agreement (DTA)
This degree is designed for students planning to transfer 
into a baccalaureate business degree program. It will 
satisfy the lower division education requirements for busi-
ness and/or accounting degrees at Washington’s public 
4-year colleges and universities.

NOTE: While many Washington state universities accept 
transfer of this degree, each has individual requirements 
and/or acceptable course substitutions needed for their 
specific programs. Also, admission to many business schools 
is competitive and higher grades are often required. It is 
essential to learn the requirements of your transfer school and 
to consult Advising Services.

Basic Requirements (English and Math)  . . . . . . . . . . . . . . . . .                  15
Visual, Literary, and Performing Arts  . . . . . . . . . . . . . . . . . . . .                     15

Choose from a minimum of two different prefixes.  
Must include 5 credits in CMST

Individuals, Cultures, and Societies . . . . . . . . . . . . . . . . . . . . .                      15 
The Natural World (Including a lab science)  . . . . . . . . . . . . . .               15 
Business Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    25
General Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      5

TOTAL CREDITS	 90

Associate in Elementary  
Education (A.E.E.) 
DTA/MRP Degree
K-8 Education Transfer Pre‑major Program 
(206) 768-6600

Designed for students transferring to a four-year college or 
university, the program provides courses, specific advising 
on prerequisites and a solid foundation for direct transfer 
in a Major-Ready Program (MRP) to programs offering 
a B.A. in Elementary Education (K-8) in Washington. 
Students must also complete a minimum of 30 hours of 
K-8 classroom experience.
Basic Requirements  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  20

Includes Composition and Math for teachers
Visual, Literary, and Performing Arts  . . . . . . . . . . . . . . . . . . . .                     15

Includes Public Speaking
Individuals, Cultures, and Societies . . . . . . . . . . . . . . . . . . . . .                      25

Includes U.S. and World History
The Natural World  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    15 

Includes life science, physical science and at least one Lab course.
Education	  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        7

Includes a 30-hour practicum
General Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      8

NOTE: Included among the credits above are the following 
requirements: proficiency in intermediate Algebra (Math 098 
or equivalent); US Cultures (5); Global Studies (5); Integrated 
Studies (8); Gender/Culture (5). A course may qualify in more 
than one category. See an advisor for specific details.

TOTAL CREDITS	 90

Associate of Science Degree (A.S.)
Transfer Pre‑major Program
www.southseattle.edu 

The Associate of Science (A.S.) transfer degree require-
ments include satisfactory completion of at least 90 
approved credits with 2.0 cumulative GPA. At least 15 
credits must be earned at the Seattle Community College 
(North, Central or South) is awarding the degree. The A.S. 
degree has two distinct degree options and many addi-
tional pathways to four-year degrees in various disciplines. 
The life sciences include biology, botany, environmental 
science, health, nutrition, oceanography and physical 
education; the physical sciences include astronomy, chem-
istry, computer science, engineering, geology, physics 
and science. The science pre-major A.S. degree programs 
prepare students for transfer to science programs at 
four-year colleges and universities and will give students 
basic skills needed for scientists working in various fields. 
Students study basic mathematical and scientific prin-
ciples with an emphasis on problem solving and critical 
thinking. Credits earned with the A.S. degree at South can 
be applied toward the first two years of a four-year bac-
calaureate degree in one of the sciences. Students plan-
ning to transfer to a four-year institution should be aware 
that they must complete all admission requirements for 
their destination institution. Contact the Advising Office for 
more details.
Basic Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   20

Select from ENGL& 101; MATH& 151, 152 or 153 or MATH 240; 
CSC 142 (depending on pre-major area).

Areas of Knowledge . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   15
Courses taken must have at least three different prefixes and 
must be from both areas: Visual, Literary, and Performing Arts 
and Individuals, Cultures, and Societies.

Major Areas of Study . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               31-58

TOTAL CREDITS (Minimum)	 90

Ninety credits are required for the degree. The number 
of credit requirements for major areas of study vary 
depending on the chosen pre-major. Students should 
consult with an advisor before preparing their academic 
plan and should also refer to the official College Website 
for current information.

http://www.southseattle.edu/
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Bachelor of Applied Science 
(B.A.S.) Degree 
Hospitality Management B.A.S. 
Technical Education 
(206) 768-6783 
www.southseattle.edu/programs/bas/index.html 

The Bachelor of Applied Science (B.A.S.) in Hospitality 
Management program at South prepares students who 
have completed a two-year technical degree or approved 
associate degree with a broad skill set of industry-specific 
competencies. Students take upper-division classes to 
prepare for management, marketing, human resource and 
technical positions in all facets of hospitality, including 
tourism, hotel operation, restaurant management, cater-
ing, cruise ship-casino operations, and travel. Students 
have opportunities to gain occupational competencies 
through internships and networking with industry leaders. 
This program is unique in its focus on providing applied 
management training for students in the region’s largest 
hospitality industry.

For detailed information on admissions criteria or other 
requirements refer to the Hospitality Management  
Student Handbook. Contact the Technical Education office  
for a copy.

TECHNICAL SPECIALTY COURSES
HMG	 301	 Intro to Hospitality . . . . . . . . . . . . . . . . . . . . . . . . .                         3
HMG	 302	 Hospitality Management . . . . . . . . . . . . . . . . . . . .                   5
HMG	 303	 Hospitality Marketing  . . . . . . . . . . . . . . . . . . . . . .                      5
HMG	 310	 Hospitality Computer Applications . . . . . . . . . . . .            3
HMG	 311	 Lodging Operations . . . . . . . . . . . . . . . . . . . . . . . .                        3
HMG	 312	 Legal Issues in Hospitality  . . . . . . . . . . . . . . . . . .                  3
HMG	 313	 Entrepreneurship  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
HMG	 314	 Diversity & Culture in Global Travel & Tourism . .  5
HMG	 401	 Cost Controls . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
HMG	 402	 Hospitality Accounting . . . . . . . . . . . . . . . . . . . . . .                     3
HMG	 411	 Human Resource Management . . . . . . . . . . . . . .              3
HMG	 412	 Services Operations Management . . . . . . . . . . . .           5
HMG	 420	 Ethical Leadership . . . . . . . . . . . . . . . . . . . . . . . . 3
HMG	 489	 Professional Career Development . . . . . . . . . . . .            3
HMG	 490	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
HMG	 491	 Hospitality Management Capstone . . . . . . . . . . .           5

ADDITIONAL ACADEMIC COURSE REQUIRMENTS
ENGL&	 102	 English Composition . . . . . . . . . . . . . . . . . . . . . . .                       5
NTR	 150	 Human Nutrition . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
ECON&	201	 Micro Economics . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CMST&	220	 Public Speaking . . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
Lab Science Elective  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   5

TOTAL CREDITS	 90

aDDITIONAL B.A. & B.S.  
Degree Opportunities 
The University Center at South
www.southseattle.edu/universitycenter

The University Center offers several ways for students  
and community members to complete a four-year degree 
at South. Choose from the following options as outlined  
on the website.

Eastern Washington University
(425)564-5100 
www.ewu.edu/sscc

Bachelor of Science in Technology: Applied Technology
For students who specialize in web design and develop-
ment, computer applications/helpdesk, network admin-
istration, business information technology and more. 
To participate, students must first obtain an Associate 
of Applied Science at South Seattle, or be near comple-
tion of one, in any of the following programs: Computer 
Applications/Help Desk, Network Administration or Busi-
ness Information Technology (BIT). All four years will be at 
South. Three of the four years students pay South’s tuition 
rates; the fourth year students pay EWU’s tuition rates.

Heritage University
(206) 764-5371 
www.southseattle.edu/programs/university/heritage.htm 

Bachelor of Arts in Education 
Earn a Bachelor of Arts in Education. Includes a Residency  
Certificate and Endorsements in K-8 and English as  
a Second Language. The Bachelor’s program is open to 
those with A.A. or B.A. degrees. Freshmen entering South 
can be dual-enrolled with Heritage for the B.A. degree. 
There are convenient evening classes.

Master in Teaching (K-8) Degree
For those with a B.A. degree who have taken the Teacher 
State Test – West B.

Master in Education Degree
For those seeking continued studies in educational admin-
istration, professional certification or development.

City University of Seattle
(800)426-5596, x5318 
www.CityU.edu/SSCC

Bachelor of Science in Business Administration (B.S.B.A.)
Students with an A.A. degree can complete a B.S. degree 
in Business Administration. 

www.southseattle.edu/programs/bas/index.html
http://southdev.sccd.ctc.edu/programs/university/university_center.htm
http://www.ewu.edu/sscc
http://www.southseattle.edu/programs/university/heritage.htm
http://www.CityU.edu/SSCC
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2 | Adult Basic 
	Ed ucation ESL

Office of Basic & Transitional 
Studies: ABE, ESL & GED

Adult Basic Education 
(206) 764-5363

Adult Basic Education classes, covering math, reading, 
writing, and communication skills, are offered each quar-
ter. Students may start through the third week of the quar-
ter on a space-available basis. 
These courses are low cost and the fee may be waived for 
low income students. Call the department for fee informa-
tion. See course descriptions under Adult Basic Education 
(ABE) for details.

Non-credit English as a Second Language (ESL)
These classes help non-English-speaking people under-
stand, speak, read, and write English in order to carry out 
daily personal activities, get or keep a job or advance in 
the workplace or prepare for transition to credit-bearing 
educational programs.
Non-credit ESL classes (pre‑literate to intermediate levels) 
emphasize development of reading and writing skills 
and vocabulary, improving listening comprehension, 
pronunciation and oral expression. (See course 
descriptions under English as a Second Language for 
details.) Student enrollment depends on eligibility and 
space availability. Students are placed in class based on 
their CASAS Test results. Call the department for fee and 
registration information.

Transitional ESL
Pre-college level ESL courses require payment of regular 
tuition. These classes help non-native speakers develop 
better speaking, reading and writing skills needed for 
college-level study. They are designed for students pre-
paring for professional-technical or academic study at 
U.S. colleges. Beginning with grammar and vocabulary 
skills, students advance to note-taking, composition, oral 
presentation and class discussion skills. ESL skills labs 
provide additional practice in pronunciation, listening, and 
daily conversion outside of the classroom.

Family Literacy
Family Literacy classes combine ESL or Basic Skills with 
Parent Education.

3 |	Careers
	 Professional-Technical Programs

See pages 142–163 for this list of programs.

4 |	continuing 
	 Education

Community Lifelong  
Learning Classes
(Non‑credit and non‑graded classes)
(206) 764-5339 ■ cedstaff@sccd.ctc.edu
www.LearnatSouth.org 

Lifelong learning classes are non-credit courses that focus 
on personal enrichment. An array of short-term courses 
are offered in such fields as languages and culture, 
gardening, food and wine, health and wellness, career 
planning, business basics, family and financial planning, 
and computer applications. New classes, including online 
classes, are developed continually. Register online. 

Financial Planning 
Affiliate of the College for Financial Planning
(206) 764-5339 
www.LearnatSouth.org 

As an affiliate of the College for Financial Planning, South 
Seattle Community College offers both the educational 
course of instruction and the “Live Review” for those  
seeking to develop a professional career as a financial 
planner and/or those studying for the national certification  
examination for financial planners. Content areas include 
financial planning and insurance, investment planning, 
income tax planning, retirement planning, employee  
benefits and estate planning.

http://www.LearnatSouth.org
http://www.LearnatSouth.org
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Senior Adult Education
(206) 764-5339 
www.LearnatSouth.org 

To meet the growing demand for lifelong learning oppor-
tunities, South Seattle Community College offers many 
classes and discussion groups designed especially for 
senior adults. Classes cover a wide range of topics and 
reflect a broad range of interests.
Classes are normally held during daytime hours, on  
campus and in senior centers and retirement centers. 
There are usually no long assignments, examinations  
or letter grades.
Reduced tuition is available for ten‑week courses.  
Registration is by mail or online.

Senior Tuition Waiver 
In addition to the Senior Adult Education programs,  
persons over 60 may enroll in college courses. 

See page 36 for further information.

5 |	Distance Education/ 
	 eLearning
(206) 764-7930 
http://sites.southseattle.edu/online 

Distance learning offers an opportunity for students to 
enroll and complete South Seattle Community College 
courses from the convenience of home or work. As dis-
tance learners, students can enroll in individual courses 
for personal interest, to improve knowledge and skills, or 
to earn college credit for the A.A. degree program. Cur-
rently, students in South’s distance education program 
can choose from online courses and interactive television 
courses.
Distance learning students use videos, textbooks, study 
guides, computers and the internet, and have individual  
contact with instructors to complete their coursework and 
earn college credits. Distance learning classes meet fewer 
times than traditional courses and students take respon-
sibility for their own education by working and learning at 
home. Registration for distance education courses is the 
same as other credit classes. 

See pages 18–20 for more details on distance education. 

6 |	high school—
	 College GED

High School – College Programs

Running Start
(206) 764-5805

Running Start is a program for high school juniors and 
seniors who qualify for college-level work through college 
placement testing. This program provides tuition-free  
college-level credit courses that may count toward both 
high school requirements and college credit at the same 
time. Many students have completed their high school 
diploma requirements and a two-year college degree 
simultaneously through this program. Running Start stu-
dents will pay some fees. Students who qualify for free or 
reduced lunch may have these fees waived.

See page 21 for more information.

TechPrep
(206) 764-5394

Students earn college credit while in high school and start 
their careers in fields such as automotive technology,  
business information technology, culinary arts, drafting, 
computer-aided design, horticulture, marketing and many 
others. High school courses counted as college credit 
allow students to earn an Associate of Applied Science 
degree or industry-specific certificate faster. TechPrep is 
tuition-free. 

See page 21 for more information.

Trio Educational Talent Search
(206) 768-6474

This program serves 600 students from middle and high 
schools in south and west Seattle. Students explore their 
options for colleges, universities, training programs and 
future careers. The program provides academic support, 
test preparation assistance, personal counseling, academic 
advising, and cultural activities. ETS provides students 
with opportunities to visit colleges and offers assistance in 
applying for college, financial aid and scholarships.

Upward Bound
(206) 764-6676

This program serves 50 high school students from dis-
advantaged backgrounds at Evergreen High School and 
Tyee High School. It provides personalized instruction 
in basic academic skills, science, foreign language, and 
other arts and academic disciplines; personal counsel-
ing, academic advising; social and cultural activities; and 

http://www.LearnatSouth.org
http://sites.southseattle.edu/online
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assistance in applying to colleges and applying for finan-
cial aid and scholarships. Students also spend six weeks 
on the South Seattle Community College campus during 
the summer for intensive academic and college prepara-
tory program activities.

See page 22 for more information.

Career Link Academy 
(206) 764-7946 
www.southseattle.edu/programs/.careerlk.htm./

The Career Link Academy prepares students for success 
in college and careers while they work toward earning a 
high school diploma. Students who are 16 to 20 years old, 
have left high school without a diploma or have a GED and 
want to gain skills for success in college and beyond, can 
be assisted by Career Link at South Seattle to prepare for 
education and future careers. Tuition for students is free 
and support is available for transportation, books, sup-
plies, and work-related needs. In addition, Career Link at 
South Seattle offers support through this program and 
other campus programs for students to enroll in regular 
college classes. All Career Link students at South Seattle 
receive ongoing academic advising and assistance to 
ensure they are on track to graduate and have a High 
School & Beyond plan in place.

See page 21 for more information.

pre‑College Courses
(206) 768-6600

Many students entering college or returning after some 
time away from studies need additional work to prepare 
for college‑level courses. For these students, the Seattle 
Community Colleges offer a series of courses in English, 
mathematics and human development. Placement in one 
or more of these courses is determined by performance 
on entrance tests required for admission to specific 
college programs. Courses in this category are those 
numbered below 100. They are described in the course 
description sections for English, Mathematics, and  
Human Development. 

SAT preparation courses
(206) 768-6600

South helps students prepare for the SAT (Scholastic 
Aptitude Test) college entrance exam by offering math 
and verbal SAT prep courses most quarters. Held on Sat-
urdays, the courses offer a thorough review of core topics 
and provide test-taking strategies. Students also have the 
opportunity to be exposed to a college environment, as 
well as to earn college credit. Running Start students can 
take the courses at no cost.

General Educational  
Development (GED) Preparation
(206) 764-5363

GED preparation is an opportunity for adults who have not 
graduated from high school to earn a certificate that  
is equivalent to a high school diploma. Students may dem-
onstrate that they have reached an education level equal 
to a high school diploma by passing the five GED tests. To 
prepare for these tests, the Seattle Community Colleges 
offer GED courses which cover the subjects on which 
students will be tested: reading, writing, mathematics, 
science and social studies, as well as test taking skills. 
Students must be at least 16 years old to enroll in GED 
courses or to take GED exams. These courses are low cost 
and the fee may be waived for low income students. Call 
the department for fee information.

High School Completion
(206) 764-5805

High School Completion offers students who have not 
completed work for a high school diploma the opportunity 
to earn the diploma through one of two options. Students 
planning to work toward a high school diploma need to 
bring in an official transcript to be evaluated. Prerequisite: 
qualifying score on the COMPASS examination.
An individual enrolled through Running Start who  
satisfactorily completes an associate’s degree, including 
an associate of arts degree, associate of science degree, 
associate of technology degree, or associate in applied  
science degree, shall be awarded a state high school 
diploma from the college upon written request from  
the student. 

See pages 22–23 for detailed information on High School 
Completion; also see Career Link, this page.
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7 |	international
	P rograms

Intensive English Program
(206) 764-5360

The Intensive English Program (IEP) is a self-supporting 
program offering a variety of accelerated English as a 
Second Language courses for international students. The 
majority of IEP students are preparing for academic and 
technical programs here at South. Additional programs 
include customized short-term English programs for  
international groups, and the Summer Institute, a study-
tour program highlighting communicative skills and sight-
seeing in Seattle. 
Successful completion of the IEP enables students to 
enter one of the college’s academic or technical programs 
without a TOEFL requirement or further placement testing.

See page 25 for more information on International Programs.

Travel/Study Abroad
(206) 764-5360

Assistance with identifying educational opportunities 
abroad is available through the International Programs 
Office. Explore information on exchange programs in 
Japan, Denmark and Italy; Service Learning though the 
Seattle Community Colleges Global Impact programs in 
Vietnam, Peru, Tanzania and India; and the quarter-long 
programs in Spain, Costa Rica, London, Italy, and Peru. 
See the Study Abroad Advisor to select courses that will 
apply to South’s degree requirements. 

See page 25 for additional information on district-wide Travel 
/Study Abroad Courses.

8 |	worker 
	 retraining Program
(206) 764-5835

The Worker Retraining program offers a variety of services 
to dislocated workers: individuals who have been laid off 
and are collecting unemployment insurance, have been 
issued a WARN notice, are displaced homemakers, or had 
to close a small business due to the economic downturn. 
To get a new start on a career, interested individuals 
should attend a Worker Retraining Orientation Session. 
Worker Retraining helps recipients to gain new skills in 
order to return to the workforce in competitive wage jobs. 
Services may include:

�� Tuition assistance (subject to income guidelines and 
availability of funds)

�� Help with applying for other funding such as Federal 
Trade Act Assistance, NAFTA and regular financial aid

�� Educational planning
�� Interest assessment
�� Career advising/counseling
�� Job search skills
�� Internships
�� Job placement

See page 26 for additional information on the Worker 
Retraining Program.
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9 |	Georgetown  
	 Campus of South Seattle 
	 Community College
(206) 764-5350 
http://georgetown.southseattle.edu/ 

South Seattle Community College’s Georgetown Campus 
is located on a 19-acre parcel of land in the heart of Seat-
tle’s industrial zone, Washington’s largest manufacturing 
center. The area is home to more than 4,000 businesses 
and 70,000 employees, supporting the largest number of 
family-wage jobs in Seattle. The campus is located near 
major airport, seaport and manufacturing operations, 
making it an ideal location for industrial and craft training 
and related services. South Seattle Community College 
supports a strategic objective to provide quality workforce 
training and apprenticeship opportunities that meet high 
occupational needs. The Georgetown campus hosts the 
Apprenticeship and Education Center, the Puget Sound 
Industrial Excellence Center (PSIEC), the Washington 
Safety and Health Training Institute (WASHTI) and multiple 
community and educational programs. 
The Georgetown Campus consists of five training and 
instructional facilities with more than 100,000 square feet 
dedicated for classrooms, labs and offices. New buildings 
feature classrooms with increased technology and flexibil-
ity for instruction. Labs provide larger spaces for instruc-
tion and hands-on learning indoors. The new Gene J. Colin 
Education Facility is an excellent state-of-the-art space for 
classroom instruction, conferences and seminars, allowing 

for short-term and contracted training and community and 
business collaboration through the Puget Sound Industrial 
Excellence Center.

Apprenticeship &  
Education Center
(206) 764-5350 
http://georgetown.southseattle.edu/

The Georgetown Campus trains more than 4,000 
apprentices and journey-level workers annually in 20 
different trades. Each of the training centers provides 
classroom and laboratory space with training equipment 
focused upon specific trade needs. Each program 
offers certificate options. The various certificates plus 
an associate of applied science degree option, provide 
students with flexibility to reach their educational 
goals. The apprenticeship programs offer immediate 
employment while training at family-wage jobs. Students 
learn in the classroom and labs and obtain practical 
hands-on experience in industry. Upon completion, the 
student is knowledgeable and experienced in his or her 
chosen trade or occupation. Programs usually last 3-5 
years. General requirements are that participants be 
18 years of age; possess a valid driver’s license; and go 
through a selection process which may include, but is not 
limited to, both written and physical testing, drug testing 
and an interview by a joint apprenticeship committee. 
The Apprenticeship & Education Center is currently 
cooperating with Joint Apprenticeship Committees to 
provide related and supporting instruction for apprentices 
and journey-level students in the following areas:
Aerospace Apprenticeship Programs  
(206) 768-6629 
www.ajactraining.org 

Boeing Machinist/Apprenticeships (Boeing Employees only) 
(253) 657-2518

Boilermakers 
(206) 624-4707 Or (206) 391-2996  
boilermakerapprenticeship@msn.com 

Floorcovering  
(253) 709-4348

Cement Masons 
(206) 762-9286  
concretetraining@msn.com 

Glaziers & Glassworkers 
(206) 762-7001 
cstewart@glaziers188-training.com

HVAC/Marine Electricians (GPSEW) 
(253) 315-0540 
brett@ibew46.com

Ironworkers 
(206) 244-2993 
erich86@qwest.net 

http://georgetown.southseattle.edu/
http://www.ajactraining.org
mailto:boilermakerapprenticeship@msn.com
mailto:concretetraining@msn.com
mailto:cstewart@glaziers188-training.com
mailto:brett@ibew46.com
mailto:erich86@qwest.net
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Meatcutters 
(253) 735-8181 
tphelan@ufcw81.org 

Northwest Construction Linemen, Power Line Clearance & Tree Trimmers 
(503) 253-8202 
bstone@nwlinejatc.com

Puget Sound Electrical  
(425) 228-1177  
www.psejatc.org

Puget Sound Energy 
(360) 766-5510 
Troy.nutter@pse.com 

Seattle City Light, Electrical Workers 
 (206) 386-1603

Snohomish County Public Utilitiy District 1  
(425) 783-5035 
jkmainstone@snopud.com 

Sprinkler Fitters 
(206) 764-0395 
school699@qwest.net 

Western Washington Masonry Trades, Bricklayers, Caulkers,  
Cleaners, Pointers, Tilesetters 
(206) 767-3986 
wwmtrades@msn.com 

Western Washington Painting Decorating & Drywall 
(206) 762-8332 
don.o@apprenticeship.net 

First Aid & Safety (Industrial)
(206) 764-5350
http://georgetown.southseattle.edu/ 

The Washington Industrial Safety and Health Act (WISHA) 
specifies that employees and supervisors in many indus-
tries must have formal first aid and safety training. An 
18-hour course is available to those who require this 
training. A nine-hour course is available for certification 
renewal.

Flagging &  
Traffic Control Certification
(206) 768-6877
http://georgetown.southseattle.edu/ 

Flaggers are responsible for the safe and effective move-
ment of traffic through construction or maintenance 
zones, safety of the workforce involved, and minimum 
delay to the motorist. This six-hour certification course, 
based on the Washington State Safety Standards for Con-
struction Work and the Manual on Uniform Traffic Control 
Devices, is taught by certified instructors. Classes are on 
Fridays and testing will be conducted during class.  

Certification is valid for three years in Washington, Oregon 
and Idaho. Payment for these classes is by credit card or 
Money Order only (Cash/Checks are not accepted).

Puget Sound industrial  
Excellence Center
(206) 764-5350 
http://georgetown.southseattle.edu/

The Puget Sound Industrial Excellence Center (PSIEC) 
serves as a focal point for business, labor and 
community in support of economic development, 
educational opportunities, family wage jobs and global 
competitiveness in greater South King county. The PSIEC 
provides customized workforce training in manufacturing, 
construction, bilingual safety training and small business 
operations. New training programs focus on green jobs 
training, including energy conservation, energy auditing, 
building science, and environmental sustainability 
practices. As part of the Seattle Community Colleges, the 
PSIEC has direct access to a wide range of high-quality 
instructors and training resources. The center also hosts 
career fairs and workforce development initiatives.
PSIEC Programs & Services include:

�� Green Jobs Training
�� Computer Skills Training
�� Safety Training/Accident Prevention
�� Specialized Craft Training
�� Workforce Development Initiatives and Events

Washington State  
Safety Institute
(206) 764-5350 
http://georgetown.southseattle.edu/

The Washington Safety and Health Training Institute 
(WASHTI) is a coalition of apprenticeships, labor, 
government, businesses and community-based agencies 
committed to training and promoting workplace safety. 
WASHTI provides training in industrial first aid as well as 
classroom and online OSHA 30 instruction. Students gain 
hands-on experience in fall protection, scaffold and ladder 
safety, staging and leading edge training, equipment 
safety, confined spaces, and trade specific ergonomics. 
Safety and health awareness curriculum is designed to 
meet the short and long term needs of industry.

mailto:tphelan@ufcw81.org
mailto:bstone@nwlinejatc.com
http://www.psejatc.org
mailto:Troy.nutter@pse.com
mailto:jkmainstone@snopud.com
mailto:school699@qwest.net
mailto:wwmtrades@msn.com
mailto:don.o@apprenticeship.net
http://georgetown.southseattle.edu/
http://georgetown.southseattle.edu/
http://georgetown.southseattle.edu/
http://georgetown.southseattle.edu/
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Professional-Technical PROGRAMS
South Seattle Community College offers degrees and 
certificates in more than 20 workforce education areas. 
These programs, which vary in length from one to seven 
quarters, are designed to prepare students for careers 
and/or to expand skills in their career area. Several 
professional-technical programs offer short-term training 
certificates; students may build skills and add certifications 
over time to progress in their fields. Contact the program 
office for information. South Seattle Community College is 
accredited by the Northwest Commission of Colleges  
and Universities. 

Aeronautical Technology
Aviation Maintenance Division (206) 764-5394

South offers both certificate and degree programs in Avia-
tion Maintenance and Aeronautical Technology.
The Aviation Maintenance certificate program offers a 
preparatory program in airframe and powerplant (A&P) 
mechanics. The two-year (8 quarters) curriculum provides 
training on current aviation airframes and powerplants.
Students who successfully complete the curriculum are 
awarded a certificate of completion qualifying them to 
take the Federal Aviation Administration examination for 
the airframe and powerplant mechanic license. 
Either the airframe or the powerplant component may be 
taken separately. Completion of both components is highly 
recommended for increased employment opportunities. 
Students may qualify for advanced program placement if 
they provide acceptable documentation from any F.A.A. 
certified airframe and powerplant program and meet the 
course challenge requirements.
The aviation maintenance airframe and powerplant cur-
riculum is approved by the F.A.A. (Air Agency Certificate # 
HQ6T596N).
The A.A.S. and A.A.S.-T degree programs provide gradu-
ates of recognized airframe and powerplant programs and 
experienced F.A.A.-certified mechanics the opportunity to 
expand their knowledge and training, and earn an Associ-
ate of Applied Science degree. 
Prereq: Minimum Compass Test Scores: Writing = 65, 
Reading = 75, Math = 54 Prealgebra.  
ESL/Compass Scores: Grammar & Reading = see  
Compass; Listening = 75.

Aviation Airframe Mechanic
Certificate 
Technical Specialty Courses
AMT	 111	 Basic Science for Aviation . . . . . . . . . . . . . . . . . 17
AMT	 112	 Basic Electricity for Aviation . . . . . . . . . . . . . . . .                17
AMT	 113	 Airframe Structure & Repair . . . . . . . . . . . . . . . .                17
AMT	 214	 Airframe Systems  . . . . . . . . . . . . . . . . . . . . . . . .                        17
AMT	 215	 Advanced Airframe . . . . . . . . . . . . . . . . . . . . . . .                       17

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
ICT	 103	 Computer Applications . . . . . . . . . . . . . . . . . . . . .                     2
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Total Credits	 96
Requirements: Satisfactory completion of a minimum 245 
prescribed clock-hours of instruction per quarter and a 
minimum 2.0 (70%) on each class assignment.

Aviation Powerplant Mechanic
Certificate 
Technical Specialty Courses
AMT	 111	 Basic Science for Aviation . . . . . . . . . . . . . . . . . 17
AMT	 112	 Basic Electricity for Aviation . . . . . . . . . . . . . . . .                17
AMT	 133	 Powerplant Theory & Maintenance . . . . . . . . . .          17
AMT	 234	 Powerplant Systems & Components . . . . . . . . .         17
AMT	 235	 Advanced Powerplant . . . . . . . . . . . . . . . . . . . . .                     17

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
ICT	 103	 Computer Applications . . . . . . . . . . . . . . . . . . . . .                     2
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Total Credits	 96

Aviation Maintenance Airframe & Powerplant 
Certificate 
Technical Specialty Courses
AMT	 111	 Basic Science for Aviation . . . . . . . . . . . . . . . . . 17
AMT	 112	 Basic Electricity for Aviation . . . . . . . . . . . . . . . .                17
AMT	 113	 Airframe Structure & Repair . . . . . . . . . . . . . . . .                17
AMT	 133	 Powerplant Theory & Maintenance . . . . . . . . . .          17
AMT	 214	 Airframe Systems  . . . . . . . . . . . . . . . . . . . . . . . .                        17
AMT	 215	 Advanced Airframe . . . . . . . . . . . . . . . . . . . . . . .                       17
AMT	 234	 Powerplant Systems & Components . . . . . . . . .         17
AMT	 235	 Advanced Powerplant . . . . . . . . . . . . . . . . . . . . .                     17

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
ICT	 103	 Computer Applications . . . . . . . . . . . . . . . . . . . . .                     2
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Total Credits	 147
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Aeronautical Technology
Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements in Aviation 
Maintenance Airframe & Powerplant Programs  . . . . . . . . . .           147

Related Instruction
IFS	 100	 Industrial First Aid & Safety * . . . . . . . . . . . . . . . .               2
MATH	 111	 Applied Mathematics I * . . . . . . . . . . . . . . . . . . . .                   5
PHYS	 111	 Technical Physics l * . . . . . . . . . . . . . . . . . . . . . . .                       5
QCT	 205	 Non-Destructive Testing I * . . . . . . . . . . . . . . . . . 3

* These courses are included in the Aviation Maintenance 
Airframe & Powerplant Certificate program. 

Elective Courses	 9
A minimum of 9 credits in two of these areas:

�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies or
�� The Natural World

Total Credits	 156

Associate of Applied Science –T Degree (A.A.S.-T)

Technical Specialty Courses
AMT	 111	 Basic Science for Aviation . . . . . . . . . . . . . . . . . 17
AMT	 112	 Basic Electricity for Aviation . . . . . . . . . . . . . . . .                17
AMT	 113	 Airframe Structure & Repair . . . . . . . . . . . . . . . .                17
AMT	 133	 Powerplant Theory & Maintenance . . . . . . . . . .          17
AMT	 214	 Airframe Systems  . . . . . . . . . . . . . . . . . . . . . . . .                        17
AMT	 215	 Advanced Airframe . . . . . . . . . . . . . . . . . . . . . . .                       17
AMT	 234	 Powerplant Systems & Components . . . . . . . . .         17
AMT	 235	 Advanced Powerplant . . . . . . . . . . . . . . . . . . . . .                     17

Related Instruction
IFS	 100	 Industrial First Aid & Safety * . . . . . . . . . . . . . . . .               2
MATH	 111	 Applied Mathematics * . . . . . . . . . . . . . . . . . . . . .                    5
PHYS	 111	 Technical Physics l * . . . . . . . . . . . . . . . . . . . . . . .                       5
QCT	 205	 Non-Destructive Testing I * . . . . . . . . . . . . . . . . . 3

* These courses are included in the Aviation Maintenance 
Airframe & Powerplant Certificate programs. 

ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

Elective Courses	 9
A minimum of 9 credits in two of these areas:

�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 160

Apprenticeship Programs
Georgetown Campus 
(206) 764-5350

Associate of Applied Science Degree (A.A.S.)
South Seattle Community College (SSCC) provides an 
Associate of Applied Science degree option for students 
already enrolled in an approved SSCC Joint Apprentice-
ship and Training Council (JATC) apprenticeship program in 
the following areas: Electricians, Boeing Machinist, Puget 
Sound Electricians, Sprinkler Fitters, and Meatcutters. 
Students enrolled in apprenticeship classes who are inter-
ested in this degree should contact their Apprenticeship 
Coordinator for more information and specific details. 
The A.A.S. degree is 90–100 credits. Degree requirements are 
fulfilled in the following categories:
Hands-on apprenticeship training . . . . . . Maximum of 22 credits
On-site apprenticeship classes . . . . . . . .         Various over 2–5 years
General Education classes . . . . . . . . . . . .            Minimum of 13 credits
(Computation, communications, and human relations)
Elective classes . . . . . . . . . . . . . . . . . .                  Various from 5–29 credits

Auto Body Collision Repair
Automotive Collision Technology Training Center  
(206) 764-5391

Individuals employed in automotive collision, repair, and 
refinishing face constant challenges and variety. Career 
opportunities include frame technicians, body technicians, 
refinish technicians, advanced positions such as shop 
managers and owners, damage appraisers, and insurance 
adjusters. The curriculum is modular and competency-
based, and program completion generally requires seven 
quarters. Advanced standing may be granted for work 
experience and/or related training.
The Auto Body Collision Repair program is a NATEF/ASE 
Master-certified training program and offers ASE certifi-
cate options. See an instructor for more information. 
The A.A.S. degree provides an opportunity to develop  
leadership and communication skills and increase  
general knowledge.
There are additional costs for books and supplies. Each 
student is responsible for the purchase of certain supplies 
and required tools before the instruction begins.

Certificate

Technical Specialty courses
ABR	 111	 Intro to Automotive Collision Technology . . . . . . .       4
ABR	 112	 Safety & Environmental Practices . . . . . . . . . . . .            3
ABR	 113	 Welding & Cutting . . . . . . . . . . . . . . . . . . . . . . . . .                         8
ABR	 121	 Panel Replacement & Alignment . . . . . . . . . . . . .             4
ABR	 122	 Working with Trim & Hardware . . . . . . . . . . . . . . .               3



SEATTLE Community COLLEGES    2010-2012 Catalog

144

Pr
of

es
si

on
al

-T
ec

hn
ic

al
 P

ro
gr

am
s

So
ut

h
See Updated Course Information at

www.seattlecolleges.edu

ABR	 123	 Metal Straightening . . . . . . . . . . . . . . . . . . . . . . . .                       4
ABR	 124	 Body Fillers  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              4
ABR	 131	 Understanding Automotive Finishes  . . . . . . . . . .          2
ABR	 132	 Preparing the Surface for Refinishing . . . . . . . . .         6
ABR	 133	 Preparing Equipment, Paint &  

Refinishing Materials  . . . . . . . . . . . . . . . . . . . . . .                      5
ABR	 134	 Detailing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
ABR	 161	 Damage Analysis . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
ABR	 162	 Door Skin & Intrusion Beam Replacement . . . . .     3
ABR	 163	 Quarter Panel Replacement . . . . . . . . . . . . . . . . .                 5
ABR	 164	 Moveable Glass & Hardware  . . . . . . . . . . . . . . . .                2
ABR	 171	 Straightening Structural Parts . . . . . . . . . . . . . . .               7
ABR	 172	 Full & Partial Panel Replacement  . . . . . . . . . . . .            7
ABR	 173	 Restoring Corrosion Protection . . . . . . . . . . . . . . .              2
ABR	 181	 Steering & Suspension . . . . . . . . . . . . . . . . . . . . .                     6
ABR	 182	 Electrical & Electronic Systems . . . . . . . . . . . . . .              7
ABR	 183	 Mechanical Systems . . . . . . . . . . . . . . . . . . . . . . .                       3
ABR	 191	 Applying the Finish  . . . . . . . . . . . . . . . . . . . . . . . .                        4
ABR	 192	 Blending Color . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
ABR	 193	 Solving Paint Application Problems . . . . . . . . . . .           3
ABR	 194	 Finish Defects, Causes & Cures . . . . . . . . . . . . . .              3

Related Instruction
MATH	 110	 Applied Math for Technicians . . . . . . . . . . . . . . . .                3
ENGL	 105	 Applied Composition * . . . . . . . . . . . . . . . . . . . . .                     3
ICT	 103	 Computer Applications . . . . . . . . . . . . . . . . . . . . .                     2
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

* Indicates a testing prerequisite, permission only.

Total Credits	 115

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . .                 115

Related Instruction	 9
A minimum of 9 credits in two of these areas: 

�� Business & Office
�� Science & Mathematics
�� Supervision & Management
�� Technical Specialty Courses

Elective Courses	 9
A minimum of 9 credits in two of these areas:

�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 133

INTERNSHIP OPTION
ABR	 197	 Internship I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              4
ABR	 297	 Internship II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              2

Total Credits	 139

Associate of Applied Science - T Degree (A.A.S.-T)

Technical Specialty courses
ABR	 111	 Intro to Automotive Collision Technology . . . . . . .       4
ABR	 112	 Safety & Environmental Practices . . . . . . . . . . . .            3
ABR	 113	 Welding & Cutting . . . . . . . . . . . . . . . . . . . . . . . . .                         8
ABR	 121	 Panel Replacement & Alignment . . . . . . . . . . . . .             4
ABR	 122	 Working with Trim & Hardware . . . . . . . . . . . . . . .               3
ABR	 123	 Metal Straightening . . . . . . . . . . . . . . . . . . . . . . . .                       4
ABR	 124	 Body Fillers  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              4
ABR	 131	 Understanding Automotive Finishes  . . . . . . . . . .          2
ABR	 132	 Preparing the Surface for Refinishing . . . . . . . . .         6
ABR	 133	 Preparing Equipment, Paint &  

Refinishing Materials  . . . . . . . . . . . . . . . . . . . . . .                      5
ABR	 134	 Detailing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                1
ABR	 161	 Damage Analysis . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
ABR	 162	 Door Skin & Intrusion Beam Replacement . . . . .     3
ABR	 163	 Quarter Panel Replacement . . . . . . . . . . . . . . . . .                 5
ABR	 164	 Moveable Glass & Hardware  . . . . . . . . . . . . . . . .                2
ABR	 171	 Straightening Structural Parts . . . . . . . . . . . . . . .               7
ABR	 172	 Full & Partial Panel Replacement  . . . . . . . . . . . .            7
ABR	 173	 Restoring Corrosion Protection . . . . . . . . . . . . . . .              2
ABR	 181	 Steering & Suspension . . . . . . . . . . . . . . . . . . . . .                     6
ABR	 182	 Electrical & Electronic Systems . . . . . . . . . . . . . .              7
ABR	 183	 Mechanical Systems . . . . . . . . . . . . . . . . . . . . . . .                       3
ABR	 191	 Applying the Finish  . . . . . . . . . . . . . . . . . . . . . . . .                        4
ABR	 192	 Blending Color . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
ABR	 193	 Solving Paint Application Problems . . . . . . . . . . .           3
ABR	 194	 Finish Defects, Causes & Cures . . . . . . . . . . . . . .              3

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
A minimum of 9 credits in two of these areas:  . . . . . . . . . . . . . .              9

�� Business & Office
�� Science & Mathematics
�� Supervision & Management
�� Technical Specialty Courses

Elective Courses	 9
A minimum of 9 credits in two of these areas:

�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 137
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Automotive Technology
Automotive Technology Training Center 
(206) 764-5391

The Automotive Technology program qualifies students 
for employment in auto maintenance and related fields. 
Additional career opportunities include advancement 
to auto shop supervisor, service department head, auto 
service advisor, sales representative, and shop owner. 
The certificate program can be completed in six quarters. 
The A.A.S.-T degree provides an opportunity to develop 
leadership and communication skills and increase general 
knowledge. There are additional costs for books and sup-
plies. Students are also responsible for the purchase of 
required materials such as hard-toed boots, coveralls and 
tools (minimum $300).
The Automotive Technology program is a NATEF/ASE  
Master certified training program and offers ASE certifi-
cate options. See an instructor for more information. 

Automotive Technician
Certificate
General Service Technician I
MVM	 100	 Intro to Automotive Technology I  . . . . . . . . . . . . .             4
MVM	 102	 Intro to Automotive Technology II . . . . . . . . . . . . .             4
AUT	 100	 Intro to Electricity . . . . . . . . . . . . . . . . . . . . . . . . . .                         4
AUT	 134	 Intro to Driveablilty  . . . . . . . . . . . . . . . . . . . . . . . .                        3

General Service Technician II
AUT	 122	 Steering & Suspension . . . . . . . . . . . . . . . . . . . . .                     4
AUT	 124	 Tires & Wheel Alignment . . . . . . . . . . . . . . . . . . . .                   4
AUT	 126	 Basic Brake Systems  . . . . . . . . . . . . . . . . . . . . . .                      3
AUT	 127	 Advanced Brake Systems . . . . . . . . . . . . . . . . . . .                   4
Automotive Minor
AUT	 102	 Advanced Electrical Systems . . . . . . . . . . . . . . . .                4
AUT	 104	 Automotive Electronics . . . . . . . . . . . . . . . . . . . . .                     3
AUT	 106	 Basic Power Accessories  . . . . . . . . . . . . . . . . . . .                   3
AUT	 116	 Air Conditioning & Heating . . . . . . . . . . . . . . . . . .                  6
AUT	 138	 Advanced Driveability & Fuel Systems . . . . . . . . .        6
AUT	 140	 Engine Computers . . . . . . . . . . . . . . . . . . . . . . . . .                        4
AUT	 143	 Emission Controls & Diagnostic Equipment  . . . .    6
Automotive Major Transmissions/Engines
AUT	 112	 Manual Transaxles & Clutches . . . . . . . . . . . . . . .               3
AUT	 114	 Manual Transmissions,  

Transfer Cases & Drive Axles . . . . . . . . . . . . . . . .                3
AUT	 118	 Auto Transmission Diagnosis & Service  . . . . . . .       4
AUT	 120	 Advance Automatic Transmission Service . . . . . .      6
AUT	 128	 Automotive Engine Diagnosis &  

Repair/Replace . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
AUT	 130	 Automotive Engine Rebuild . . . . . . . . . . . . . . . . . .                 8
AUT	 132	 Automotive Welding . . . . . . . . . . . . . . . . . . . . . . . .                       3

General Education Requirements	 15
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5

PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

Total Credits	 108

Associate of Applied Science Degree (A.A.S.-T)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . .                 108

Additional general education courses 	 10
Minimum 10 credits from at least two of these categories:

�� Business & Office
�� Science & Mathematics
�� Supervision & Management
�� Technical Specialty Courses
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 118

business and office programs
Technical Education 
(206) 764-5394

This program provides a foundation for management 
trainee positions. Students receive background in 
accounting, communications skills, law and finance, and 
students gain an understanding of today’s business world 
and business technology.

Accounting
Certificate
Technical Specialty Courses
ACCT	 110	 Intro to Accounting/Bookkeeping I  . . . . . . . . . . .           5
-OR-
ACCT&	 201	 Principles of Accounting I . . . . . . . . . . . . . . . . . . .                   5
ACCT	 120	 Intro to Accounting/Bookkeeping II . . . . . . . . . . .           5
-OR-
ACCT&	 202	 Principles of Accounting II  . . . . . . . . . . . . . . . . . .                  5
ACCT	 214	 Accounting Systems  . . . . . . . . . . . . . . . . . . . . . . .                       5
ACCT	 257	 Business Tax Accounting  . . . . . . . . . . . . . . . . . . .                   5
BUS	 104	 Keyboarding * . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
BUS	 115	 Computational Skillbuilding . . . . . . . . . . . . . . . . .                 2
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5

Related Instruction
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS	 169	 Using Computers in Business I . . . . . . . . . . . . . . .              5
BUS	 131	 Integrated Communications I . . . . . . . . . . . . . . . .                5
BUS	 230	 Business Communications . . . . . . . . . . . . . . . . . .                  5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
-OR-
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Total Credits	 58-60
* BUS 106 may be substituted if typing speed is above 25 wpm.
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A.A.S. Degree 

Technical Specialty Courses
ACCT	 110	 Intro to Accounting/Bookkeeping I  . . . . . . . . . . .           5
-OR-
ACCT&	 201	 Principles of Accounting I . . . . . . . . . . . . . . . . . . .                   5
ACCT	 120	 Intro to Accounting/Bookkeeping II  . . . . . . . . . . .          5
-OR-
ACCT&	 202	 Principles of Accounting II  . . . . . . . . . . . . . . . . . .                  5
ACCT	 214	 Accounting Systems  . . . . . . . . . . . . . . . . . . . . . . .                       5
ACCT&	 203	 Principles of Accounting III . . . . . . . . . . . . . . . . . .                  5
ACCT	 257	 Business Tax Accounting  . . . . . . . . . . . . . . . . . . .                   5
BUS	 200	 Law and Society . . . . . . . . . . . . . . . . . . . . . . . . . . 5
-OR-
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 104	 Keyboarding  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
BUS	 115	 Computational Skillbuilding . . . . . . . . . . . . . . . . .                 2
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS	 175	 Applied Business Statistics  . . . . . . . . . . . . . . . . .                 5
-OR-
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
-OR-
MATH	 109	 Elementary Statistics  . . . . . . . . . . . . . . . . . . . . . .                      5
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 216	 Professional Development . . . . . . . . . . . . . . . . . .                  5
-OR-
ACCT	 197	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
BUS	 235	 Oral Communications . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5

Related Instruction
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 169	 Using Computers in Business I . . . . . . . . . . . . . . .              5
ECON&	201	 Micro Economics . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
-OR-
ECON&	202	 Macro Economics . . . . . . . . . . . . . . . . . . . . . . . . .                         5
BUS	 131	 Integrated Communications . . . . . . . . . . . . . . . . .                 5
-OR-
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
BUS	 230	 Business Communications . . . . . . . . . . . . . . . . . .                  5
-OR-
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
-OR-
PSYCH	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Select two of the following:
BUS	 170	 Information Technology . . . . . . . . . . . . . . . . . . . . .                    4
CTN	 120	 Databases I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
SMG 	 100	 Leadership & Supervision  . . . . . . . . . . . . . . . . . .                  3
SMG	 103	 Supervising a Diverse Workforce . . . . . . . . . . . . .             3
SMG	 120	 Hiring Personnel  . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

Total Credits	 94-99

A.A.S.-T Degree

Technical Specialty Courses
ACCT	 110	 Intro to Accounting/Bookkeeping I  . . . . . . . . . . .           5
-OR-
ACCT&	 201	 Principles of Accounting I . . . . . . . . . . . . . . . . . . .                   5
ACCT	 120	 Intro to Accounting/Bookkeeping II  . . . . . . . . . . .          5
-OR-
ACCT&	 202	 Principles of Accounting II  . . . . . . . . . . . . . . . . . .                  5
ACCT	 214	 Accounting Systems  . . . . . . . . . . . . . . . . . . . . . . .                       5
ACCT&	 203	 Principles of Accounting III . . . . . . . . . . . . . . . . . .                  5
ACCT	 257	 Business Tax Accounting  . . . . . . . . . . . . . . . . . . .                   5
BUS	 200	 Law and Society . . . . . . . . . . . . . . . . . . . . . . . . . . 5
-OR-
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 104	 Keyboarding  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             3
BUS	 115	 Computational Skillbuilding . . . . . . . . . . . . . . . . .                 2
BUS	 175	 Applied Business Statistics  . . . . . . . . . . . . . . . . .                 5
-OR-
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
-OR-
MATH	 109	 Elementary Statistics  . . . . . . . . . . . . . . . . . . . . . .                      5
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 216	 Professional Development . . . . . . . . . . . . . . . . . .                  5
-OR-
ACCT	 197	 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
BUS	 235	 Oral Communications . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5

Related Instruction
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 169	 Using Computers in Business I . . . . . . . . . . . . . . .              5
ECON&	201	 Micro Economics . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
-OR-
ECON&	202	 Macro Economics . . . . . . . . . . . . . . . . . . . . . . . . .                         5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

Select two of the following:
BUS	 170	 Information Technology . . . . . . . . . . . . . . . . . . . . .                    4
CTN	 120	 Databases I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
SMG 	 100	 Leadership & Supervision  . . . . . . . . . . . . . . . . . .                  3
SMG	 103	 Supervising a Diverse Workforce . . . . . . . . . . . . .             3
SMG	 120	 Hiring Personnel  . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

Total Credits	 96-99
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Business Information Technology
This program prepares students for employment as spe-
cialists in information processing and office administrative 
assistant positions requiring computer literacy in word pro-
cessing, spreadsheet and database business applications.

Certificate

Required Courses
BUS	 113	 Diversity Issues in Business . . . . . . . . . . . . . . . . .                 3
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
-OR-
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
BUS	 131	 Integrated Communications I . . . . . . . . . . . . . . . .                5
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business I . . . . . . . . . . . . . . .              5
BUS	 170	 Information Technology I . . . . . . . . . . . . . . . . . . . .                   4
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 179	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS 	 182	 Information & Database Management . . . . . . . .        5
BUS	 197	 Work Experience: Business  . . . . . . . . . . . . . . .               3-5

Total Credits	 45-47

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . .               45-47

Technical Specialty Courses
ACCT	 110	 Intro to Accounting/Bookkeeping I . . . . . . . . . . . .           5
ACCT	 111	 Intro to Accounting Computer Applications I . . . .    3
BUS	 175	 Applied Business Statistics  . . . . . . . . . . . . . . . . .                 5
-OR- 
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
-OR-
MATH	 109	 Elementary Statistics  . . . . . . . . . . . . . . . . . . . . . .                      5
BUS	 216	 Professional Development . . . . . . . . . . . . . . . . . .                  5
BUS	 230	 Business Communications . . . . . . . . . . . . . . . . . .                  5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
-OR- 
CMST&	210	 Interpersonal Communication . . . . . . . . . . . . . . .               5
-OR- 
CMST&	220	 Public Speaking . . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 239	 Integrating Office Applications . . . . . . . . . . . . . . .               5

Related Instruction
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
-OR-
BUS	 200	 Law & Society  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
-OR-
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Elective cOURSES	 5

A minimum of 5 credits in the following areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

Total Credits	 96-100

Associate of Applied Science - T Degree (A.A.S.-T.)

Technical Specialty Courses
ACCT	 110	 Intro to Accounting/Bookkeeping I . . . . . . . . . . . .           5
ACCT	 111	 Intro to Accounting Computer Applications I . . . .    3
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 113	 Diversity Issues in Business . . . . . . . . . . . . . . . . .                 3
BUS	 132	 Integrated Communications II  . . . . . . . . . . . . . . .               5
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business I . . . . . . . . . . . . . . .              5
BUS	 170	 Information Technology I . . . . . . . . . . . . . . . . . . . .                   4
BUS	 175	 Applied Business Statistics  . . . . . . . . . . . . . . . . .                 5
-OR- 
BUS	 210	 Business & Economic Statistics . . . . . . . . . . . . . .             5
-OR- 
MATH	 109	 Elementary Statistics  . . . . . . . . . . . . . . . . . . . . . .                      5
BUS	 182	 Information & Database Management . . . . . . . .        5
BUS	 197	 Work Experience: Business  . . . . . . . . . . . . . . . . .                 5
BUS	 216	 Professional Development . . . . . . . . . . . . . . . . . .                  5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
-OR-
BUS	 200	 Law & Society  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 239	 Integrating Office Applications . . . . . . . . . . . . . . .               5

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

Elective Courses
A minimum of 5 credits in one of the following areas: . . . . . . . . . . . . .             5

�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 95 



SEATTLE Community COLLEGES    2010-2012 Catalog

148

Pr
of

es
si

on
al

-T
ec

hn
ic

al
 P

ro
gr

am
s

So
ut

h
See Updated Course Information at

www.seattlecolleges.edu

Medical Office Clerk
The Medical Office Clerk certificate program prepares 
individuals to work in a variety of medical office facilities 
including hospitals, clinics, physician, dental, optical,  
chiropractic and physical therapy offices, insurance  
companies and government offices. Emphasis is on  
interpersonal communication, insurance billing, medical 
terminology, software programs and conversational skills 
in a medical setting. Skill development includes clerical 
functions, keyboarding, billing and patient relations. 
Prerequisite: Enter program with 25 wpm keyboarding 
skills, or take BUS 104 first.

Certificate

Technical Specialty Courses
ACCT	 110	 Intro to Accounting I * . . . . . . . . . . . . . . . . . . . . . .                     5
ACCT	 111	 Intro to Accounting Computer Applications I . . . .    3
AHE	 124	 Software Applications for Health Care . . . . . . . . .        4
AHE	 130	 Medical Coding & Insurance Processing . . . . . . .       5
AHE	 168	 Medical Terminology . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 170	 Information Technology I . . . . . . . . . . . . . . . . . . . .                   4
BUS	 179	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 182	 Information Database Management . . . . . . . . . .          5
BUS	 197	 Work Experience Internship . . . . . . . . . . . . . . . . .                 5
-OR-
BUS	 216	 Professional Development . . . . . . . . . . . . . . . . . .                  5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5

*May substitute ACCT& 201

RELATED INSTRUCTION
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS	 131	 Integrated Communications I . . . . . . . . . . . . . . . .                5
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
-OR-	
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3
BUS	 169	 Using Computers in Business I . . . . . . . . . . . . . . .              5

TOTAL CREDITS	 64-66

Computer-Aided Drafting &  
Design Technology
Academic Programs (206) 768-6600

This program provides training for employment in civil, 
architectural and mechanical drafting positions. Instruction 
includes a combination of technical knowledge and skill 
development in areas such as orthographic projection, 
descriptive geometry, sections, dimensions, auxiliaries, 
materials and processes, presentation graphics, design 
models and surveying, culminating in a comprehensive 
design/drafting project. Training in computer-aided design 
(CAD) is an integral part of the program.

Certificate

Technical Specialty Courses
ENGR	 110	 Engineering Orientation  . . . . . . . . . . . . . . . . . . . .                    1
INT	 100	 Overview of Manufacturing Processes . . . . . . . . 3
TDR	 121	 Drafting Technology I  . . . . . . . . . . . . . . . . . . . . . .                      4
TDR	 123	 Drafting Technology II . . . . . . . . . . . . . . . . . . . . . .                      4
TDR	 126	 Space Geometry . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
TDR	 131	 Intro to CAD - 2-D . . . . . . . . . . . . . . . . . . . . . . . . . .                         3
TDR	 133	 Intermediate CAD - 2-D . . . . . . . . . . . . . . . . . . . . .                     3
TDR	 179	 CAD Mechanical  . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
TDR	 230	 Basic CAD - 3-D . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3

Related Instruction
ICT	 103	 Computer Applications . . . . . . . . . . . . . . . . . . . . .                     2
MATH	 111	 Applied Mathematics I  . . . . . . . . . . . . . . . . . . . . .                     5
MATH	 112	 Applied Mathematics II  . . . . . . . . . . . . . . . . . . . .                    5
ENGL	 105	 Applied Composition * . . . . . . . . . . . . . . . . . . . . .                     3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

* Indicates a testing prerequisite, or by permission.

Total Credits	 46

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Program . . . . . . . . . . . . . . . . . . . . . .                       46

Additional Technical Specialty Courses
MET	 102	 Creative Technical Problem-Solving * . . . . . . . . .         3
TDR	 160	 Surveying/CAD Civil . . . . . . . . . . . . . . . . . . . . . . . .                       5
TDR	 169	 CAD - Electrical  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
TDR	 228	 CAD – Sheet Metal/HVAC . . . . . . . . . . . . . . . . . . .                   4
TDR	 231	 Advanced CAD - 3-D  . . . . . . . . . . . . . . . . . . . . . . .                       3
TDR	 236	 Design Project Considerations . . . . . . . . . . . . . . .               1
TDR	 237	 Design Project 1  . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
TDR	 238	 Design Project 2  . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
TDR	 263	 Applied Mechanics 1 . . . . . . . . . . . . . . . . . . . . . . .                      2
TDR	 268	 Architectural/Structural  . . . . . . . . . . . . . . . . . . . .                    4
TDR	 272	 Applied Mechanics 2 . . . . . . . . . . . . . . . . . . . . . . .                      2
TDR	 298	 Special Topics, Drafting  . . . . . . . . . . . . . . . . . . . .                    3

* ENGR 111 may sub for MET 102. Check prereqs.

Related Instruction
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
ENGL	 108	 Technical Report Writing . . . . . . . . . . . . . . . . . . . .                   3

elective courses	 6

Select a minimum of 6* credits in two of these areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 93
* Courses must support student’s overall technical objectives 
and have Dean’s signed approval.
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Associate of Applied Science - T Degree (A.A.S.-T)

Technical Specialty Courses
ENGR	 110	 Engineering Orientation  . . . . . . . . . . . . . . . . . . . .                    1
INT	 100	 Overview of Manufacturing Processes . . . . . . . . 3
MET	 102	 Creative Technical Problem-Solving * . . . . . . . . .         3
TDR	 121	 Drafting Technology I  . . . . . . . . . . . . . . . . . . . . . .                      4
TDR	 123	 Drafting Technology II . . . . . . . . . . . . . . . . . . . . . .                      4
TDR	 126	 Space Geometry . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
TDR	 131	 Intro to CAD - 2-D . . . . . . . . . . . . . . . . . . . . . . . . . .                         3
TDR	 133	 Intermediate CAD - 2-D . . . . . . . . . . . . . . . . . . . . .                     3
TDR	 160	 Surveying/CAD Civil . . . . . . . . . . . . . . . . . . . . . . . .                       5
TDR	 169	 CAD - Electrical  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           4
TDR	 179	 CAD - Mechanical  . . . . . . . . . . . . . . . . . . . . . . . . .                         4
TDR	 228	 CAD – Sheet Metal/HVAC . . . . . . . . . . . . . . . . . . .                   4
TDR	 230	 Basic CAD - 3-D . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
TDR 	 231	 Advanced CAD - 3-D  . . . . . . . . . . . . . . . . . . . . . . .                       3
TDR	 236	 Design Project Considerations . . . . . . . . . . . . . . .               1
TDR	 237	 Design Project 1  . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
TDR	 238	 Design Project 2  . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
TDR	 263	 Applied Mechanics 1 . . . . . . . . . . . . . . . . . . . . . . .                      2
TDR	 268	 Architectural/Structural  . . . . . . . . . . . . . . . . . . . .                    4
TDR	 272	 Applied Mechanics 2 . . . . . . . . . . . . . . . . . . . . . . .                      2
TDR	 298	 Special Topics, Drafting  . . . . . . . . . . . . . . . . . . . .                    3

* ENGR 111 may sub for MET 102. Check prereqs.

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL	 108	 Technical Report Writing . . . . . . . . . . . . . . . . . . . .                   3
MATH&	141	 Pre-Calculus I . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
MATH&	142	 Pre-Calculus II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

Elective Courses	 6

A minimum of 6 credits in two of these areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 92

Computing Technology
Technical Education Division (206) 764-5365

The Computing Technology program provides the opportu-
nity to learn IT fundamentals and prepares the student for 
industry certification exams such as A+, Network+, Linux+ 
and CCNA. The program is designed for maximum flexibility 
in career choice and adaptation to changes in this indus-
try. Specialized labs provide essential hands-on training 
in installation, maintenance, troubleshooting and perfor-
mance tuning of networks and in specialized software for 
Web Design students. Computing Technology offers three 
Associate of Arts degrees: Network Administrator, Net-
work Technician, and Web Media and Technology. These 

degrees may be completed in approximately two years. Call 
for additional options.

Network Administration
This program is for students who want to specialize in IT 
networking and become decision-makers relating to the 
design, implementation, security and management of 
computer networks. Students work with hardware, operat-
ing systems, LAN, WAN and wireless environments. The 
program constantly evolves along with the fast-changing 
networking world.

Associate of Applied Science Degree (A.A.S.)
Technical Specialty Courses
CSC	 100	 Beginning Computers . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 120	 Databases I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
CTN	 131	 Intro to Computer Programming . . . . . . . . . . . . . .             5
CTN	 141	 Intro to Operating Systems . . . . . . . . . . . . . . . . . .                  5
CTN	 142	 Operating Systems II . . . . . . . . . . . . . . . . . . . . . . .                       5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CTN	 170	 PC Hardware I  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CTN	 171	 PC Hardware II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CTN	 197	 Computing Internship . . . . . . . . . . . . . . . . . . . . . .                      3
CTN	 270	 Local Area Networks I . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 272	 Local Area Networks II  . . . . . . . . . . . . . . . . . . . . .                     5
CTN	 274	 Local Area Networks III . . . . . . . . . . . . . . . . . . . . .                     5
CTN	 282	 CISCO I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
CTN	 283	 CISCO II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5
CTN	 295	 Help Desk/Research/Customer Service . . . . . . .       5

TECHNICAL ELECTIVES 	 15

Minimum of 15 credits from the following courses or other approved 
computer-related coursework 
CTN	 121	 Database II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
CTN	 143	 Operating Systems III  . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 172	 PC Hardware III  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
CTN	 224	 Web Server Configuration & Management . . . . .     5
CTN	 277	 Network Security 1 . . . . . . . . . . . . . . . . . . . . . . . .                        5
CTN	 279	 TCP/IP  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
CTN	 284	 CISCO III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5
CTN	 285	 CISCO IV . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5

GENERAL EDUCATION COURSES 
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
MATH	 111	 Applied Mathematics I  . . . . . . . . . . . . . . . . . . . . .                     5
PHYS	 111	 Technical Physics I  . . . . . . . . . . . . . . . . . . . . . . . .                        5
PSYC	 240	 Psychology Of Human Relations . . . . . . . . . . . . . 3

GENERAL EDUCATION ELECTIVES 	 5

Minimum of 5 credits in one of these areas: 
�� Visual, Literary and Performing Arts 
�� Individuals, Cultures and Societies 

Total Credits	 112
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Associate of Applied Science – T Degree (A.A.S.-T)

Technical Specialty Courses
CSC	 100	 Beginning Computers . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 101	 Intro to Computing Technology . . . . . . . . . . . . . . .              5
CTN	 120	 Databases I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
CTN	 131	 Intro to Computer Programming . . . . . . . . . . . . . .             5 
CTN	 141	 Intro to Operating Systems . . . . . . . . . . . . . . . . . .                  5
CTN	 142	 Operating Systems II . . . . . . . . . . . . . . . . . . . . . . .                       5
CTN	 143	 Operating Systems III  . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CTN	 170	 PC Hardware I  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CTN	 171	 PC Hardware II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CTN	 270	 Local Area Networks I . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 272	 Local Area Networks II  . . . . . . . . . . . . . . . . . . . . .                     5
CTN	 274	 Local Area Networks III . . . . . . . . . . . . . . . . . . . . .                     5
CTN	 278	 Wireless Communication I  . . . . . . . . . . . . . . . . . .                  3
CTN	 282	 CISCO I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
CTN	 283	 CISCO II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5
CTN	 295	 Help Desk/Research/Customer Service . . . . . . .       5

TECHNICAL ELECTIVES 	 10

Minimum of 10 credits from the following courses or other approved 
computer related coursework: 
CTN	 197	 Computing Internship . . . . . . . . . . . . . . . . . . . .                    3-5
CTN	 224	 Web Server Configuration & Mgmt. . . . . . . . . . . .           5
CTN	 277	 Network Security 1 . . . . . . . . . . . . . . . . . . . . . . . .                        5
CTN	 284	 CISCO III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5
CTN	 285	 CISCO IV . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 5

RELATED INSTRUCTION 
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PHYS	 101	 General Physics I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

GENERAL EDUCATION ELECTIVES 	 5

Minimum of 5 credits in one of these areas: 
�� Visual, Literary and Performing Arts 
�� Individuals, Cultures and Societies 

Total Credits	 118

Network Technician
The Network Technician program is for people who 
enjoy solving PC hardware, operating systems, common 
applications and network problems. Students learn to 
diagnose, document and correct problems. Graduates 
work in Information Technology or as Help Desk technical 
support personnel.

Associate of Applied Science Degree (A.A.S.)
Technical Specialty Courses
CSC	 100	 Beginning Computers . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 101	 Intro to Computing Technology . . . . . . . . . . . . . . .              5
CTN	 120	 Databases I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
CTN	 131	 Intro to Computer Programming . . . . . . . . . . . . . .             5 

CTN	 141	 Intro to Operating Systems . . . . . . . . . . . . . . . . . .                  5
CTN	 142	 Operating Systems II . . . . . . . . . . . . . . . . . . . . . . .                       5
CTN	 143	 Operating Systems III  . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CTN	 170	 PC Hardware I  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CTN	 171	 PC Hardware II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CTN	 197	 Computing Internship . . . . . . . . . . . . . . . . . . . . . .                      3
CTN	 270	 Local Area Networks I . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 272	 Local Area Networks II  . . . . . . . . . . . . . . . . . . . . .                     5
CTN	 274	 Local Area Networks III . . . . . . . . . . . . . . . . . . . . .                     5
CTN	 277	 Network Security . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CTN	 295	 Help Desk/Research/Customer Service . . . . . . .       5

RELATED INSTRUCTION 
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

GENERAL EDUCATION ELECTIVES 	 5

Minimum of 5 credits in one of these areas: 
�� Visual, Literary and Performing Arts 
�� Individuals, Cultures and Societies	

Total Credits	 97

Associate of Applied Science – T Degree (A.A.S.-T)

Technical Specialty Courses
CSC	 100	 Beginning Computers . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 101	 Intro to Computing Technology . . . . . . . . . . . . . . .              5
CTN	 120	 Databases I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              5
CTN	 131	 Intro to Computer Programming . . . . . . . . . . . . . .             5 
CTN	 141	 Intro to Operating Systems . . . . . . . . . . . . . . . . . .                  5
CTN	 142	 Operating Systems II . . . . . . . . . . . . . . . . . . . . . . .                       5
CTN	 143	 Operating Systems III  . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CTN	 170	 PC Hardware I  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CTN	 171	 PC Hardware II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
CTN	 197	 Computing Internship . . . . . . . . . . . . . . . . . . . . . .                      3
CTN	 270	 Local Area Networks I . . . . . . . . . . . . . . . . . . . . . .                      5
CTN	 272	 Local Area Networks II  . . . . . . . . . . . . . . . . . . . . .                     5
CTN	 274	 Local Area Networks III . . . . . . . . . . . . . . . . . . . . .                     5
CTN	 277	 Network Security . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CTN	 295	 Help Desk/Research/Customer Service . . . . . . .       5

RELATED INSTRUCTION 
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

GENERAL EDUCATION ELECTIVES 	 5

Minimum of 5 credits in one of these areas: 
�� Visual, Literary and Performing Arts
�� Individuals, Cultures and Societies 

Total Credits	 98
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Professional-Technical Program
s

South

Culinary Arts
Culinary Arts Department (206) 764-5344 
www.chefschool.com 

Restaurant industry leaders recognize that the Culinary 
Arts program at South Seattle Community College provides 
outstanding culinary arts training. The prestigious Ameri-
can Culinary Federation Educational Institute accredits 
South’s Culinary Arts Program. The department works 
closely with the hospitality industry to develop innovative, 
realistic programs that provide students with skills needed 
for successful employment.
Culinary Arts students learn the food production skills 
necessary to operate multifaceted food service operations 
on campus. A Food Court features a cafeteria with classic 
and contemporary menus, a short order grill, grab-and-
go items, and a delicatessen. Two waited-service dining 
rooms, Café Alki and Alhadeff Grill, feature cooked-to-
order menus with preparation typical of upscale restau-
rants in the Northwest. Food management classes train 
students in inventory control, operations analysis, pur-
chasing, production, supervision, and personnel manage-
ment. Students prepare for careers in dining room service, 
food production, and supervision for hotel, restaurant, 
catering and institutional food service operations.
The Culinary Arts and Pastry and Baking Arts programs 
require all uniforms, tools, and books which will be used 
throughout the program to be purchased by the first day 
of class. Please check with the Culinary Arts Office at 
(206) 764-5344 for a complete list of uniform and tool kit 
options, prices, and for a list of required texts. 

Banquets and Catering 
Certificate
Technical Specialty Courses
FSD	 100	 Health & Sanitation . . . . . . . . . . . . . . . . . . . . . . . .                       3
HOS	 203	 Commercial Food Nutrition . . . . . . . . . . . . . . . . . .                 3
FSD	 101	 Orientation to Culinary Arts  . . . . . . . . . . . . . . . . .                 1
FSD	 160	 Theory I (Culinary Fundamentals)  . . . . . . . . . . . .            5
FSD	 170	 Theory 2 (Advanced Culinary Fundamentals) . . .   5
FSD	 180	 Theory 3 (Garde Manger/Advanced Cold Food) . .  5
FSD	 190	 Theory 4 (Restaurant Cost Controls) . . . . . . . . . .          5
FSD	 200	 Theory 5 (Management Techniques) . . . . . . . . . .          5
FSD	 165	 Culinary 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 175	 Culinary 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 185	 Culinary 3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 195	 Culinary 4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 215	 Banquets & Catering . . . . . . . . . . . . . . . . . . . . .                      15

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
MATH 	 110	 Applied Mathematics for Technicians . . . . . . . . .         3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

TOTAL CREDITS 	 119

Associate of Applied Science Degree (A.A.S.)
To earn an A.A.S. degree in Banquets & Catering students 
must complete the Culinary Arts certificate requirements, 
the General Education Electives, and maintain a minimum 
cumulative 2.0 GPA.

General Education Electives	 10

A minimum of 10 elective credits from at least two of these categories:
�� Business & Office
�� Science & Mathematics
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

TOTAL CREDITS	 129

Associate of Applied Science T-Degree (A.A.S.-T) 
To earn an A.A.S.-T Degree, students must maintain a 
cumulative 2.0

Technical Specialty Courses
HOS	 203	 Commercial Food Nutrition . . . . . . . . . . . . . . . . . .                 3
FSD	 100	 Health & Sanitation . . . . . . . . . . . . . . . . . . . . . . . .                       3
FSD	 101	 Orientation to Culinary Arts  . . . . . . . . . . . . . . . . .                 1
FSD	 160	 Theory I (Culinary Fundamentals)  . . . . . . . . . . . .            5
FSD	 170	 Theory 2 (Advanced Culinary Fundamentals) . . .   5
FSD	 180	 Theory 3 (Garde Manger/Advanced Cold Food) . 5
FSD	 190	 Theory 4 (Restaurant Cost Controls) . . . . . . . . . .          5
FSD	 200	 Theory 5 (Management Techniques) . . . . . . . . . .          5
FSD	 165	 Culinary 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 175	 Culinary 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 185	 Culinary 3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 195	 Culinary 4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 215	 Banquets & Catering . . . . . . . . . . . . . . . . . . . . .                      15

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
MATH&	102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology  . . . . . . . . . . . . . . . . . . . . . . .                       5

General Education Electives	 10

A minimum of 10 elective credits from at least two of these categories:
�� Business & Office
�� Science & Mathematics
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

TOTAL CREDITS	 137
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See Updated Course Information at

www.seattlecolleges.edu

Restaurant Production
Certificate
Technical Specialty Courses
HOS	 203	 Commercial Food Nutrition . . . . . . . . . . . . . . . . . .                 3
FSD	 100	 Health & Sanitation . . . . . . . . . . . . . . . . . . . . . . . .                       3
FSD	 101	 Orientation to Culinary Arts  . . . . . . . . . . . . . . . . .                 1
FSD	 160	 Theory I (Culinary Fundamentals)  . . . . . . . . . . . .            5
FSD	 170	 Theory 2 (Advanced Culinary Fundamentals) . . .   5
FSD	 180	 Theory 3 (Garde Manger/Advanced Cold Food) . .  5
FSD	 190	 Theory 4 (Restaurant Cost Controls) . . . . . . . . . .          5
FSD	 200	 Theory 5 (Management Techniques) . . . . . . . . . .          5
FSD	 165	 Culinary 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 175	 Culinary 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 185	 Culinary 3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 195	 Culinary 4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 205	 Restaurant Production . . . . . . . . . . . . . . . . . . .                    15

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
MATH	 110	 Applied Mathematics for Technicians . . . . . . . . .         3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

TOTAL CREDITS 	 119

Associate of Applied Science Degree (A.A.S.)
To earn an A.A.S. degree in Restaurant Production stu-
dents must complete the Culinary Arts certificate require-
ments, the General Education Electives and maintain a 
minimum cumulative 2.0 GPA.

General Education Electives	 10

A minimum of 10 elective credits from at least two of these categories:
�� Business & Office
�� Science & Mathematics
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

TOTAL CREDITS	 129

Associate of Applied Science - T-Degree (A.A.S.-T) 
To earn an A.A.S.-T Degree, students must maintain a 
cumulative 2.0 GPA

Technical Specialty Courses
HOS	 203	 Commercial Food Nutrition . . . . . . . . . . . . . . . . . .                 3
FSD	 100	 Health & Sanitation . . . . . . . . . . . . . . . . . . . . . . . .                       3
FSD	 101	 Orientation to Culinary Arts  . . . . . . . . . . . . . . . . .                 1
FSD	 160	 Theory I (Culinary Fundamentals)  . . . . . . . . . . . .            5
FSD	 170	 Theory 2 (Advanced Culinary Fundamentals) . . .   5
FSD	 180	 Theory 3 (Garde Manger/Advanced Cold Food) . .  5
FSD	 190	 Theory 4 (Restaurant Cost Controls) . . . . . . . . . .          5
FSD	 200	 Theory 5 (Management Techniques) . . . . . . . . . .          5
FSD	 165	 Culinary 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 175	 Culinary 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 185	 Culinary 3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15

FSD	 195	 Culinary 4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               15
FSD	 205	 Restaurant Production . . . . . . . . . . . . . . . . . . .                    15

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 102	 English Composition II . . . . . . . . . . . . . . . . . . . . . 5
MATH&	102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	  100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

General Education Electives	 10

A minimum of 10 elective credits from at least two of these categories:
�� Business & Office
�� Science & Mathematics
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

TOTAL CREDITS	 137

Pastry & Baking Arts
Culinary Arts Department (206) 764-5344 
www.chefschool.com

The Pastry and Specialty Baking program covers basic and 
advanced skills in pastry and specialty baking and decorat-
ing. It includes cakes and Danish; French and Swiss pastries; 
fancy desserts; confections; tortes; fillings; specialty breads; 
decorating; and sugar and chocolate work. Graduates are 
prepared for pastry positions in hotels, fine restaurants, 
clubs, and a variety of positions in retail and wholesale bak-
eries. This program is accredited by the American Culinary 
Federation Educational Institute Accrediting Commission.

Certificate

Technical Specialty Courses
HOS	 203	 Commercial Food Nutrition . . . . . . . . . . . . . . . . . .                 3
FSD	 100	 Health & Sanitation . . . . . . . . . . . . . . . . . . . . . . . .                       3
PST	 101	 Pastry & Baking Orientation . . . . . . . . . . . . . . . . .                 5
PST	 102	 Intro to Bakery Management . . . . . . . . . . . . . . . .                5 
PST	 103	 Decoration Theory I . . . . . . . . . . . . . . . . . . . . . . . .                        4
PST	 104	 Decoration Theory II  . . . . . . . . . . . . . . . . . . . . . . .                       4
PST	 105	 Decoration Theory III . . . . . . . . . . . . . . . . . . . . . . .                       4
PST	 111	 Baking I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15
PST	 112	 Pastry I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 15
PST	 113	 Baking II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15
PST	 211	 Pastry II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15
PST	 212	 Pastry III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15
PST	 213	 Pastry IV . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15

Related Instruction
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ENGL	 106	 Technical Writing . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
MATH	 110	 Applied Mathematics for Technicians . . . . . . . . .         3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

TOTAL CREDITS	 130

http://www.chefschool.com
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Professional-Technical Program
s

South

Associate of Applied Science Degree (A.A.S.)
To earn an A.A.S. degree in Pastry and Baking Arts, 
students must complete the certificate requirements , 
General Education Electives and maintain a minimum 
cumulative 2.0 GPA.

General Education Electives	 10

A minimum of 10 elective credits from at least two of these categories:
�� Business & Office
�� Science & Mathematics
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

TOTAL CREDIT	 140

Associate of Applied Science - T-Degree (A.A.S.-T) 
To earn an A.A.S.-T Degree in Pastry & Baking Arts stu-
dents must maintain a cumulative 2.0 GPA.

Technical Specialty Courses
HOS	 203	 Commercial Food Nutrition . . . . . . . . . . . . . . . . . .                 3
FSD	 100	 Health & Sanitation . . . . . . . . . . . . . . . . . . . . . . . .                       3
PST	 101	 Pastry & Baking Orientation . . . . . . . . . . . . . . . . .                 5
PST	 102	 Intro to Bakery Management . . . . . . . . . . . . . . . .                5 
PST	 103	 Decoration Theory I . . . . . . . . . . . . . . . . . . . . . . . .                        4
PST	 104	 Decoration Theory II  . . . . . . . . . . . . . . . . . . . . . . .                       4
PST	 105	 Decoration Theory III . . . . . . . . . . . . . . . . . . . . . . .                       4
PST	 111	 Baking I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15
PST	 112	 Pastry I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 15
PST	 113	 Baking II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15
PST	 211	 Pastry II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15
PST	 212	 Pastry III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15
PST	 213	 Pastry IV . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                15

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 102	 Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
MATH&	102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

General Education Electives	 10

A minimum of 10 elective credits from at least two of these categories:
�� Business & Office
�� Science & Mathematics
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

TOTAL CREDITS	 148

Diesel & Heavy Equipment  
Technology
Diesel Technology Training Center (206) 764-5391

Graduates of this program find career opportunities 
in trucking, heavy equipment, construction, industrial 
machinery, marine diesel, and materials handling. Addi-
tional and more advanced opportunities may be available 
as shop service representatives, service managers, fore-
men and construction equipment superintendents.
The certificate program can be completed in six quarters. 
Advanced standing may be granted for work experience 
and/or related training. The Associate of Applied Science 
degree builds upon previously acquired knowledge and 
skills to develop leadership and communication abilities.
There are additional costs for books and supplies. Stu-
dents are responsible for getting required tools before 
instruction begins.

Certificate

Technical Specialty courses
HDM	 101	 Intro to Heavy Duty  . . . . . . . . . . . . . . . . . . . . . . . .                        3
HDM	 107	 Hydraulics & Pneumatics . . . . . . . . . . . . . . . . . . .                   9
HDM	 113	 Basic Welding & Cutting –  

Diesel & Equipment Technology . . . . . . . . . . . . . .             6
HDM	 127	 Drive Train . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               8
HDM	 128	 Basic Gasoline Engines  . . . . . . . . . . . . . . . . . . . .                    4
HDM	 138	 Steering, Suspension & Brakes . . . . . . . . . . . .             15
HDM	 171	 Lift Truck Operator . . . . . . . . . . . . . . . . . . . . . . . . 2

Related Instruction
ENGL	 105	 Applied Composition *  . . . . . . . . . . . . . . . . . . . . .                     3
MATH	 110	 Applied Math for Technicians . . . . . . . . . . . . . . . .                3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

* Indicates a testing requirement/permission only.

Total Credits	 56

Associate of Applied Science Degree (A.A.S.)
Certificate Requirements & Technical Specialty courses . . . .     56
HDM	 102	 Electrical – Electronics, Basic  . . . . . . . . . . . . . . .               6
HDM	 104	 Batteries, Generators & Alternators . . . . . . . . . . .          6
HDM	 106	 Cranking & Lighting Systems . . . . . . . . . . . . . . . .                5
HDM	 123	 Diesel Engine Repair & Performance  . . . . . . .        12
HDM	 124	 Preventive Maintenance . . . . . . . . . . . . . . . . . . . .                    5
HDM	 191	 Advanced Gasoline Engines . . . . . . . . . . . . . . . . .                 4
HDM	 193	 Heating, Ventilation & Air Conditioning . . . . . . . .        6
HDM	 197	 Internship Heavy Duty Diesel *  . . . . . . . . . . . .            1-6
HDM	 201	 Shop Practices . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           6

* Requires seeing a program advisor.
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Related Instruction	 10

Minimum of 10 credits from at least two of the following:
�� Business & Office
�� Science & Mathematics
�� Supervision & Management
�� Technical Specialty Courses
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 117-122

optional electives
HDM	 198	 Special Topics HD Mechanical Repair . . . . . .      1-10
HDM	 298	 Advanced Special Topics HD  

Mechanical Repair  . . . . . . . . . . . . . . . . . . . . .                     1-10

Associate of Applied Science - T Degree (A.A.S.-T)

Technical Specialty courses
HDM	 101	 Intro to Heavy Duty  . . . . . . . . . . . . . . . . . . . . . . . .                        3
HDM	 102	 Electrical – Electronics, Basic  . . . . . . . . . . . . . . .               6
HDM	 104	 Batteries, Generators & Alternators . . . . . . . . . . .          6
HDM	 106	 Cranking & Lighting Systems . . . . . . . . . . . . . . . .                5
HDM	 107	 Hydraulics & Pneumatics . . . . . . . . . . . . . . . . . . .                   9
HDM	 113	 Basic Welding & Cutting –  

Diesel & Equip Tech  . . . . . . . . . . . . . . . . . . . . . . .                       6
HDM	 123	 Diesel Engine Repair & Performance  . . . . . . .        12
HDM	 124	 Preventive Maintenance . . . . . . . . . . . . . . . . . . . .                    5
HDM	 127	 Drive Train . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               8
HDM	 128	 Basic Gasoline Engines  . . . . . . . . . . . . . . . . . . . .                    4
HDM	 138	 Steering, Suspension & Brakes . . . . . . . . . . . .             15
HDM	 171	 Lift Truck Operator . . . . . . . . . . . . . . . . . . . . . . . . 2
HDM	 191	 Advanced Gasoline Engines . . . . . . . . . . . . . . . . .                 4
HDM	 193	 Heating, Ventilation & Air Conditioning . . . . . . . .        6
HDM	 197	 Internship Heavy Duty Diesel *  . . . . . . . . . . . .            1-7
HDM	 201	 Shop Practices . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5

* Requires seeing a program advisor. 

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

Elective Courses	 10

Minimum of 5 credits from:
�� Business & Office
�� Supervision & Management
�� Technical Specialty Courses

Minimum of 5 credits from:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 122-128

optional electives
HDM	 198	 Special Topics HD Mechanical Repair . . . . . .      1-10
HDM	 298	 Advanced Special Topics HD  

Mechanical Repair  . . . . . . . . . . . . . . . . . . . . .                     1-10

Engineering Technology
Academic Programs (206) 768-6600

Engineering technicians play a key role in implementing 
designed solutions to technical problems. These tasks are 
accomplished with a solid background in mathematics, 
physics, and applied engineering, as well as skills in prob-
lem-solving and creative thinking. Successful graduates of 
the engineering technology program are qualified to seek 
employment as engineering technicians or may transfer 
to a four-year college to pursue a degree in Engineering or 
Engineering Technology.

Associate of Applied Science Degree (A.A.S.)

Technical Specialty Courses
ENGR	 110	 Engineering Orientation  . . . . . . . . . . . . . . . . . . . .                    1
ENGR&	111	 Engineering Graphics I . . . . . . . . . . . . . . . . . . . . .                     4
ENGR&	112	 Engineering Graphics II . . . . . . . . . . . . . . . . . . . . .                    4
ENGR&	116	 Engineering Design & Creativity . . . . . . . . . . . . . .              4
ENGR	 142	 Computer Programming for Engineers  . . . . . . . .        5
ENGR&	214	 Statics  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                  5
ENGR&	225	 Mechanics of Materials  . . . . . . . . . . . . . . . . . . . .                    5
ENGR	 298	 Special Topics . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            4
ENGR	 299	 Independent Study . . . . . . . . . . . . . . . . . . . . . . . .                        4
INT	 100	 Overview of Manufacturing Processes . . . . . . . . 3
TDR	 126	 Space Geometry . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
TDR	 131	 Intro to CAD 2-D . . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
TDR	 133	 Intermediate CAD 2-D . . . . . . . . . . . . . . . . . . . . . .                      3
TDR	 236	 Design Project Considerations . . . . . . . . . . . . . . .               1
TDR	 237	 Design Project I . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
TDR	 238	 Design Project II  . . . . . . . . . . . . . . . . . . . . . . . . . .                          2

Related Instruction
MATH&	142	 Pre-Calculus II  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
MATH&	151	 Calculus I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                5
MATH&	152	 Calculus II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
PHYS&	 221	 General Physics I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
PHYS&	 222	 General Physics II  . . . . . . . . . . . . . . . . . . . . . . . . .                         5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL	 108	 Technical Report Writing . . . . . . . . . . . . . . . . . . . .                   3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

elective courses	 6

A minimum of 6 credits in the following areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

Total Credits	 95
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Professional-Technical Program
s

South

Landscape Horticulture
Technical Education (206) 764-5394

The Landscape Horticulture program offers training in land-
scape design and construction, greenhouse and nursery 
operations, irrigation systems, plant problem diagnostics, 
pruning, plant identification, soil science and much more. 
Students may choose between a certificate program, an 
Associate of Applied Science degree or individual courses 
to meet specific needs. Graduates typically find employ-
ment in landscape construction firms, pest management 
services, tree care companies, garden centers, wholesale 
nurseries, park maintenance departments and green-
houses. There are many opportunities for self-employment 
in this field.

One Year Certificate

Technical Specialty Courses
Core Curriculum – 26 credits 
LHO	 100	 The Landscape Industry . . . . . . . . . . . . . . . . . . . .                    1
LHO	 109	 Integrated Pest Management . . . . . . . . . . . . . . . .               3
LHO	 135	 Intro to Irrigation & Drainage Systems . . . . . . . . .        3
LHO	 137	 Landscape Management . . . . . . . . . . . . . . . . . . .                   3
LHO	 150	 Horticulture Science I . . . . . . . . . . . . . . . . . . . . . .                      2
LHO	 151	 Horticulture Science II  . . . . . . . . . . . . . . . . . . . . .                     2
LHO	 152	 Soils . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    3

Select 3 of the following courses:
LHO	 115	 Fall Plant Identification . . . . . . . . . . . . . . . . . . . . .                     3
LHO	 116	 Winter Plant Identification  . . . . . . . . . . . . . . . . . .                  3
LHO	 117	 Spring Plant Identification  . . . . . . . . . . . . . . . . . .                  3
LHO	 119	 Native Plants for NW Landscapes . . . . . . . . . . . .            3
LHO	 120	 Herbaceous Plant Identification . . . . . . . . . . . . . .             3

Specialty AREAS
Landscape Design & Construction

Select 11 - 12 credits
LHO	 121	 Landscape Design I . . . . . . . . . . . . . . . . . . . . . . . .                       4
LHO	 125	 Landscape Design II . . . . . . . . . . . . . . . . . . . . . . .                       4
LHO	 189	 Intro to Landscape Construction * . . . . . . . . . . . .           3
LHO	 262	 Landscape Design III . . . . . . . . . . . . . . . . . . . . . . .                      4

* Required to complete an A.A.S. degree.

Landscape Management

Select 11 credits
LHO	 108	 Weed Identification & Management  . . . . . . . . . .          2
LHO	 140	 Intro to Arboriculture . . . . . . . . . . . . . . . . . . . . . . .                       3
LHO	 155	 Pruning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 3
LHO	 189	 Intro to Landscape Construction . . . . . . . . . . . . .             3

Horticultural Studies

Select 11 - 12 credits
LHO	 105	 Landscape Design Basics . . . . . . . . . . . . . . . . . . .                  3
LHO	 108	 Weed Identification & Management  . . . . . . . . . .          2
LHO	 111	 Greenhouse Operations . . . . . . . . . . . . . . . . . . . .                    3
LHO	 112	 Nursery Operations . . . . . . . . . . . . . . . . . . . . . . . .                        3
LHO	 140	 Intro to Arboriculture . . . . . . . . . . . . . . . . . . . . . . .                       3

Related Instruction (11 credits)
MAT	 110	 Math for Technicians . . . . . . . . . . . . . . . . . . . . . . .                      3
IFS	 100	 Industrial First Aid . . . . . . . . . . . . . . . . . . . . . . . . .                         2
ENGL	 105	 English Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
PSYC	 240	 Psychology of Human Relations  . . . . . . . . . . . . .             3

TOTAL CREDITS	  48-49

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . .               48-49

TECHNICAL Specialty COURSES	 28

Minimum of 28 credits from one of the 3 specialty areas

Landscape Design & Construction

Required courses
LHO	 197	 Internship (or equivalent work experience)  . . . .    2
LHO	 201	 Career Coaching . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
LHO	 236	 Advanced Irrigation  . . . . . . . . . . . . . . . . . . . . . . .                       4
LHO	 238	 Maintenance Estimating & Bidding . . . . . . . . . . .           3
LHO	 264	 Landscape Design IV . . . . . . . . . . . . . . . . . . . . . . .                      4
LHO	 265	 Contracts & Specifications . . . . . . . . . . . . . . . . . .                  3
LHO	 267	 CAD for Landscape I . . . . . . . . . . . . . . . . . . . . . . .                       3

Choose one Construction Project course
LHO	 272	 Landscape Construction Project-Fall . . . . . . . . . .          4
LHO	 273	 Landscape Construction Project-Spring  . . . . . . .       4

Suggested
LHO	 250	 Small Business Management for Horticulture  . .  3

Landscape Management

Required courses 
LHO	 197	 Internship (or equivalent work experience)  . .  2-8
LHO	 140	 Intro to Arboriculture . . . . . . . . . . . . . . . . . . . . . . .                       3
LHO	 155	 Pruning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 3
LHO	 201 	 Career Coaching . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
LHO	 210	 Plant Problem Diagnostics . . . . . . . . . . . . . . . . . .                  3
LHO	 236	 Advanced Irrigation  . . . . . . . . . . . . . . . . . . . . . . .                       4
LHO	 238	 Maintenance Estimating & Bidding . . . . . . . . . . .           3
LHO	 250	 Small Business Management for Horticulture  . .  3
LHO	 265	 Landscape Contracts & Specifications  . . . . . . . .        3

Suggested electives 
LHO	 105	 Landscape Design Basics . . . . . . . . . . . . . . . . . . .                  3
LHO	 112	 Nursery Operations . . . . . . . . . . . . . . . . . . . . . . . .                        3
LHO	 160	 Garden Renovation . . . . . . . . . . . . . . . . . . . . . . . .                        2
LHO	 189	 Intro to Landscape Construction . . . . . . . . . . . . .             3
LHO	 272	 Landscape Construction Project-Fall  . . . . . . . . .         4
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See Updated Course Information at

www.seattlecolleges.edu

Horticultural Studies

Required courses
LHO	 197	 Internship (or equivalent work experience) . . . . .     8
LHO	 155	 Pruning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 3
LHO	 201	 Career Coaching . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
LHO	 210	 Plant Problem Diagnostics . . . . . . . . . . . . . . . . . .                  3
LHO	 215	 Plant Propagation . . . . . . . . . . . . . . . . . . . . . . . . .                         3
Horticultural electives  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                10

Elective credits	 6 

General Education	 10

A minimum of 10 credits in two of the following areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

TOTAL CREDITS	 92-93

Associate of Applied Science – T Degree (A.A.S.-T) 

CORE TECHNICAL SPECIALTY COURSES	 26
Core Curriculum 26 credits
LHO	 100	 The Landscape Industry . . . . . . . . . . . . . . . . . . . .                    1
LHO	 109	 Integrated Pest Management * . . . . . . . . . . . . . .              3
LHO	 135	 Intro to Irrigation & Drainage Systems . . . . . . . . .        3
LHO	 137	 Landscape Management . . . . . . . . . . . . . . . . . . .                   3
LHO	 150	 Horticulture Science I . . . . . . . . . . . . . . . . . . . . . .                      2
LHO	 151	 Horticulture Science II  . . . . . . . . . . . . . . . . . . . . .                     2
LHO	 152 	 Soils . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    3

Select 3 of the following
LHO	 115	 Fall Plant Identification . . . . . . . . . . . . . . . . . . . . .                     3
LHO	 116	 Winter Plant Identification  . . . . . . . . . . . . . . . . . .                  3
LHO	 117	 Spring Plant Identification  . . . . . . . . . . . . . . . . . .                  3
LHO	 119	 Native Plants for NW Landscapes . . . . . . . . . . . .            3
LHO	 120	 Herbaceous Plant Identification . . . . . . . . . . . . . .             3

BASIC SPECIALTY AREA Courses	 11-12

Minimum of 11-12 credits from one of the specialty areas

Landscape Design & Construction

Select 11 - 12 credits
LHO	 121	 Landscape Design I . . . . . . . . . . . . . . . . . . . . . . . .                       4
LHO	 125	 Landscape Design II . . . . . . . . . . . . . . . . . . . . . . .                       4
LHO	 189	 Intro to Landscape Construction * . . . . . . . . . . . .           3
LHO	 262	 Landscape Design III . . . . . . . . . . . . . . . . . . . . . . .                      4

* Required to complete an A.A.S. degree.

Landscape Management

Select 11 credits
LHO	 108	 Weed Identification & Management  . . . . . . . . . .          2
LHO	 140	 Intro to Arboriculture . . . . . . . . . . . . . . . . . . . . . . .                       3
LHO	 155	 Pruning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 3
LHO	 189	 Intro to Landscape Construction . . . . . . . . . . . . .             3

Horticultural Studies

Select 11 - 12 credits
LHO	 105	 Landscape Design Basics . . . . . . . . . . . . . . . . . . .                  3
LHO	 108	 Weed Identification & Management  . . . . . . . . . .          2
LHO	 111	 Greenhouse Operations . . . . . . . . . . . . . . . . . . . .                    3
LHO	 112	 Nursery Operations . . . . . . . . . . . . . . . . . . . . . . . .                        3
LHO	 140	 Intro to Arboriculture . . . . . . . . . . . . . . . . . . . . . . .                       3

AdVanced TECHNICAL Specialty COURSES	 28

Minimum of 28 additional credits from one of the specialty areas

Landscape Design & Construction

Required courses
LHO	 197	 Internship (or equivalent work experience)  . . . .    2
LHO	 201	 Career Coaching . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
LHO	 236	 Advanced Irrigation  . . . . . . . . . . . . . . . . . . . . . . .                       4
LHO	 238	 Maintenance Estimating & Bidding . . . . . . . . . . .           3
LHO	 264	 Landscape Design IV . . . . . . . . . . . . . . . . . . . . . . .                      4
LHO	 265	 Landscape Contracts & Specifications  . . . . . . . .        3
LHO	 267	 CAD for Landscape  . . . . . . . . . . . . . . . . . . . . . . . .                       3

Choose one Construction Project course
LHO	 272	 Landscape Construction Project-Fall . . . . . . . . . .          4
LHO	 273	 Landscape Construction Project-Spring  . . . . . . .       4

Suggested
LHO	 250	 Small Business Management for Horticulture  . .  3

Landscape Management

Required courses 
LHO	 197	 Internship (or equivalent work experience)  . .  2-8
LHO	 140	 Intro to Arboriculture . . . . . . . . . . . . . . . . . . . . . . .                       3
LHO	 155	 Pruning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 3
LHO	 201 	 Career Coaching . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
LHO	 210	 Plant Problem Diagnostics *  . . . . . . . . . . . . . . . .                3
LHO	 236	 Advanced Irrigation  . . . . . . . . . . . . . . . . . . . . . . .                       4
LHO	 238	 Maintenance Estimating & Bidding . . . . . . . . . . .           3
LHO	 250	 Small Business Management for Horticulture  . .  3
LHO	 265	 Landscape Contracts & Specifications  . . . . . . . .        3

Suggested electives 
LHO	 105	 Landscape Design Basics . . . . . . . . . . . . . . . . . . .                  3
LHO	 112	 Nursery Operations . . . . . . . . . . . . . . . . . . . . . . . .                        3
LHO	 160	 Garden Renovation . . . . . . . . . . . . . . . . . . . . . . . .                        2
LHO	 189	 Intro to Landscape Construction . . . . . . . . . . . . .             3
LHO	 272	 Landscape Construction Project - Fall  . . . . . . . .        4

Horticultural Studies

Required courses
LHO	 197	 Internship (or equivalent work experience) . . .   2-8
LHO	 155	 Pruning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 3
LHO	 201	 Career Coaching . . . . . . . . . . . . . . . . . . . . . . . . . .                          1
LHO	 210	 Plant Problem Diagnostics *  . . . . . . . . . . . . . . . .                3
LHO	 215	 Plant Propagation . . . . . . . . . . . . . . . . . . . . . . . . .                         3 
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Professional-Technical Program
s

South

Horticultural electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               9-15
* LHO 109 & 210 meet re-certification requirements for 
Pesticides License Test.

RELATED INSTRUCTION
IFS	 100	 Industrial First Aid . . . . . . . . . . . . . . . . . . . . . . . . .                         2
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology  . . . . . . . . . . . . . . . . . . . . . . .                       5

General Education	 10

A minimum of 10 credits in two of the following areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

TOTAL CREDITS	 92-93

Nursing
Nursing (206) 768-6654 
www.southseattle.edu/programs/nursing.htm 

Nursing programs offered by South include Certified Nurs-
ing Assistant, Licensed Practical Nurse and the Licensed 
Practical Nurse to Registered Nurse Ladder Program which 
can lead to an Associate of Applied Science -T degree.

Certified Nursing Assistant
This one-quarter course prepares students for the certi-
fication test for an entry-level position in the health care 
field. It includes 50 hours of actual skills applications at a 
clinical site. 

Certificate
NUR	 170	 CNA – Basic Health Care  . . . . . . . . . . . . . . . . .                  12

Licensed Practical Nurse
Students are admitted into this program on a competi-
tive basis. Details of the application process are on the 
website. Students build on what they learned in the Certi-
fied Nursing Assistant (CNA) course in this three quarter 
program. Upon successful completion of the program, stu-
dents are qualified to take the Washington Practical Nurse 
state examination to become an LPN.

Prerequisites/Related Instruction 
A current CNA license in Washington State, and a 2.0 in all 
nursing prerequisites:
BIOL&	 241	 Human Anatomy & Physiology I . . . . . . . . . . . . . .              5
BIOL&	 242	 Human Anatomy & Physiology II . . . . . . . . . . . . . .             5
BIOL&	 260	 Microbiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH&	107	 Math in Society . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5

Certificate

Technical Specialty courses
NUR	 171	 LPN I – Fundamentals of Nursing  . . . . . . . . . .           12
NUR	 172	 LPN II –Medical Surgical Nursing I . . . . . . . . . .           12
NUR	 173	 LPN III – Medical Surgical Nursing II . . . . . . . .         12
NUR	 174	 LPN IV – Maternity /Pediatrics . . . . . . . . . . . . .              12

Total Credits	 78

LPN to RN Ladder Program Associate of Arts - T  
Degree (A.A.S.-T)
Students must first successfully complete an LPN cer-
tificate program and the general education and related 
instruction requirements. 

Prerequisites/Related Instruction 	
A minimum of 36 credits from an accredited Practical Nursing 
program; have a current LPN license in Washington state, and a 
2.0 cumulative GPA in prerequisite courses, including:
BIOL&	 241	 Human Anatomy & Physiology I . . . . . . . . . . . . . .              5
BIOL&	 242	 Human Anatomy & Physiology II . . . . . . . . . . . . . .             5
BIOL&	 260	 Microbiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH&	107	 Math & Society  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 200	 Lifespan Psychology . . . . . . . . . . . . . . . . . . . . . . .                       5

TOTAL Prerequisite Courses	  30
The prerequisite courses count in the degree 

TECHNICAL SPECIALTY COURSES
NUR	 245	 Nursing Theory I – Obstetric/Pediatric Nursing  . 5
NUR	 246	 Nursing Lab I . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             1
NUR	 247	 Nursing Experience I . . . . . . . . . . . . . . . . . . . . . . .                       5
NUR	 249	 Health & Wellness . . . . . . . . . . . . . . . . . . . . . . . . .                         1
NUR	 252	 Nursing Role – Leadership, Management,
		  Ethical & Legal Issues . . . . . . . . . . . . . . . . . . . . . .                     3
NUR	 255	 Nursing Theory II – Psychosocial/ 

Medical Surgical Nursing . . . . . . . . . . . . . . . . . . .                   4
NUR	 257	 Nursing Experience II  . . . . . . . . . . . . . . . . . . . . . .                      5
NUR	 265	 Nursing Theory II – Medical/Surgical Nursing  . .  5
NUR	 266	 Nursing Lab II  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            1
NUR	 267	 Nursing Experience III . . . . . . . . . . . . . . . . . . . . . .                      3
NUR	 270	 Senior Practicum . . . . . . . . . . . . . . . . . . . . . . . . . .                         3

TOTAL Technical Specialty Courses	 36

Transfer Credits from an LPN Program . . . . . . . . . . . . . . . . . . .                    36
Prerequisite Related Instruction Credits . . . . . . . . . . . . . . . . . . 30
Technical Specialty Credits . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             36

Total Credits for A.A.S.-T Degree	 102
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Supervision & Management
Technical Education (206) 764-5394

Designed for middle managers seeking to sharpen their 
skills or attain a promotion, the Supervision and Manage-
ment program is also open to employees who are inter-
ested in advancing to management. 
Levels of recognition are provided during progressive 
phases of the program, including a Certificate in Personnel 
Management (upon completion of six specific courses), 
a Certificate in Nonprofit Leadership (upon completion of 
six specific courses), a Certificate of Achievement (upon 
completion of a minimum of 55 credits), and an A.A.S. 
degree (upon completion of the required course of study). 
The Supervision and Management program is articulated 
to four-year institutions. 

Certificate
technical Specialty Requirements
SMG	 100	 Leadership & Supervision  . . . . . . . . . . . . . . . . . .                  3
SMG	 103	 Supervising a Diverse Workforce . . . . . . . . . . . . .             3
SMG	 110	 Financial Management . . . . . . . . . . . . . . . . . . . . .                     3
SMG	 120	 Hiring Personnel  . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
SMG	 197	 Internship or Cooperative Education  

Experience . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               5
SMG	 210	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      3
SMG	 217	 Organizational Behavior . . . . . . . . . . . . . . . . . . . .                    3
SMG	 220	 Personnel Performance Management . . . . . . . . .        3
SMG	 222	 Management & Labor Relations  . . . . . . . . . . . . .             3
SMG	 265	 Marketing Management . . . . . . . . . . . . . . . . . . . .                    3

Related Instruction
BUS	 110	 Business Mathematics . . . . . . . . . . . . . . . . . . . . .                     5
BUS	 131	 Integrated Communications I . . . . . . . . . . . . . . . .                5
BUS	 169	 Using Computers in Business I . . . . . . . . . . . . . . .              5
BUS	 230	 Business Communications . . . . . . . . . . . . . . . . . .                  5
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Total Credits 	 55

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . . . .                  55

Related Instruction
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
SMG	 197	 Internship or Cooperative Education  

Experience . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5-10

ELECTIVES	 15

Minimum of 15 credits from the following:
�� Accounting
�� Computer Science and Technology
�� Economics, Trainer Education 
�� College Transfer track

Total Credits 	 90-95

Associate of Applied Science Transfer Degree (A.A.S.-T)

Technical Specialty Requirements
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 169	 Using Computers in Business I . . . . . . . . . . . . . . .              5
-OR-
CSC	 100	 Beginning Computers . . . . . . . . . . . . . . . . . . . . . .                      5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 230	 Business Communications . . . . . . . . . . . . . . . . . .                  5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
SMG	 100	 Leadership & Supervision  . . . . . . . . . . . . . . . . . .                  3
SMG	 103	 Supervising a Diverse Workforce . . . . . . . . . . . . .             3
SMG	 110	 Financial Management . . . . . . . . . . . . . . . . . . . . .                     3
SMG	 120	 Hiring Personnel  . . . . . . . . . . . . . . . . . . . . . . . . . .                          3
SMG	 197	 Internship or Cooperative  

Education Experience . . . . . . . . . . . . . . . . . . . .                    6-8
SMG	 210	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      3
SMG	 217	 Organizational Behavior . . . . . . . . . . . . . . . . . . . .                    3
SMG	 220	 Personnel Performance Management . . . . . . . . .        3
SMG	 222	 Management & Labor Relations  . . . . . . . . . . . . .             3
SMG	 265	 Marketing Management . . . . . . . . . . . . . . . . . . . .                    3

Related Instruction
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

ELECTIVES	 17-20

Choose 17-20 credits from the following: 
�� Accounting
�� Computer Science and Technology
�� Economics, Trainer Education 
�� College Transfer track

Total Credits	 90-95

Truck Driving, Commercial
Technical Education (206) 764-5394

The Commercial Truck Driver training program provides 
training for long-distance truck drivers, local drivers, 
dispatchers and inner-city bus drivers. Students learn 
technical aspects of driving various sizes and combinations 
and gain the knowledge and skills needed to operate 
today’s highly sophisticated commercial vehicles. Students 
use a truck simulator on campus as well as perform actual 
range and road driving in various commercial vehicles.
The program includes 360 hours of training. Requirements 
for enrollment are a valid Washington driver’s license, a 
Department of Transportation (DOT) physical examination 
(form available from Department of Licensing), Commercial 
Driver Licensing (CDL) learner’s permit endorsement, and 
a copy of the student driver’s license abstract.
The program also offers an A.A.S. degree with additional 
courses from the Diesel and Heavy Equipment Technol-
ogy program.
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Certificate

Technical Specialty Courses
CTD	 138	 Fundamentals of Commercial  

Vehicle Driving . . . . . . . . . . . . . . . . . . . . . . . . . . .                           24

Total Credits 	 24

Associate of Applied Science Degree (A.A.S.)

Technical Specialty Courses
CTD	 131	 Fundamentals of Commercial Truck Driving . .   18
CTD	 132	 Basic Driver Training . . . . . . . . . . . . . . . . . . . . . . .                       7
CTD	 133	 Advanced Driver Training I  . . . . . . . . . . . . . . . . . .                  7
CTD	 136	 Heavy-duty Mechanics  

Basic Driver Training  . . . . . . . . . . . . . . . . . . . . .                     10

Plus a minimum of 13 credits from Diesel & Heavy Equipment Technology:.
HDM	 102	 Basic Electrical & Electronics . . . . . . . . . . . . . . . .                6
HDM	 103	 Intro to Truck & Trailer Maintenance . . . . . . . . . .          3
HDM	 104	 Batteries, Generators & Alternators . . . . . . . . . . .          5
HDM	 105	 Truck & Trailer Preventative Maintenance . . . . . .     4
HDM	 106	 Cranking & Lighting Systems . . . . . . . . . . . . . . . .                5
HDM	 109	 Truck & Trailer Repair . . . . . . . . . . . . . . . . . . . . . .                      4

Related Instruction
ICT	 103	 Applied Computers  . . . . . . . . . . . . . . . . . . . . . . . .                       2
MATH	 110	 Applied Math for Technicians  . . . . . . . . . . . . . . .               3
ENGL	 105	 Applied Composition  . . . . . . . . . . . . . . . . . . . . . .                      3
ENGL	 106	 Technical Writing  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
PSYC	 240	 Psychology of Human Relations  . . . . . . . . . . . . .             3

Plus a minimum of 11 credits from two of these areas
�� Business & Office 
�� Science & Mathematics 
�� Supervision & Management 
�� Technical Specialty	

elective courses	 10

A minimum of 10 credits in two of these areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies
�� The Natural World

Total Credits	 90

Welding Fabrication  
Technology
Technical Education (206) 764-5394 & (206) 764-5352

Metal fabrication and welding are important components 
of many trades and the demand for trained welders and 
fabricators continues to rise. Job opportunities and skill 
needs are diverse, including general and production weld-
ing, blueprint reading, layout, cutting and fitting, finishing 
and materials handling.
Training includes all aspects of welding and fabrication 
operations including blueprint reading, planning opera-
tion sequence, applying geometry, heat effects and 
metal properties, layout, positioning, fitting, welding and 
material handling. Special projects are also offered for 
the journey-level welding fabricator desiring to update 
skills and certification.
Graduates are prepared for positions such as welders, 
fabricators, shop supervisors, estimators and shop owners 
in boatbuilding, automotive, machine fabrication, commer-
cial fishing gear, piping systems, and building construction 
and maintenance. This program prepares students to pass 
welder certification tests through the Washington Associa-
tion of Building Officials (WABO).

Certificate
Technical Specialty Courses
WFT	 100	 Welding Processes & Applications . . . . . . . . . . . .            2
WFT	 101	 Use of Power Tools in Welding Fabrication . . . . .     1
WFT	 105	 Use of Blueprints in Welding Fabrication . . . . . . .      2
WFT	 106	 Basic Layout Skills . . . . . . . . . . . . . . . . . . . . . . . . .                        2
WFT	 107	 Advanced Layout . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
WFT	 108	 Fabrication Estimating & Layout  . . . . . . . . . . . . .             3
WFT	 109	 Development of Welding Procedure . . . . . . . . . . 2
WFT	 119	 Use of the Press Brake in  

Welding Fabrication . . . . . . . . . . . . . . . . . . . . . . . 2
WFT	 120	 Shielded Metal Arc Welding . . . . . . . . . . . . . . . . .                 5
WFT	 121	 Basic Oxyacetylene Cutting & Joining  . . . . . . . . .         5
WFT	 122	 Air Carbon Arc Cutting (CAC-A) . . . . . . . . . . . . . . .               1
WFT	 123	 Use of Welding Symbols . . . . . . . . . . . . . . . . . . . .                    2
WFT	 124	 Gas Metal & Flux Core Arc Welding . . . . . . . . . . .           5
WFT	 125	 Flame Shaping as a Forming Method . . . . . . . . .         3
WFT	 126	 Punching & Shearing  . . . . . . . . . . . . . . . . . . . . . .                      3
WFT	 127	 Gas Tungsten Arc Welding  . . . . . . . . . . . . . . . . . .                  5
WFT	 128	 Fabrication of Aluminum Weldments . . . . . . . . . .         5
WFT	 129	 Weldment Inspection & Evaluation . . . . . . . . . . .           5
WFT	 130	 Welding Certifications . . . . . . . . . . . . . . . . . . . . . .                      3
WFT	 131	 Material Handling . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WFT	 132	 Maintenance & Repair Welding Techniques . . . .    5
WFT	 133	 Salvage & Reconstruction of Weldments  . . . . . .      5
WFT	 134	 Use of Heat Treat . . . . . . . . . . . . . . . . . . . . . . . . . .                         5
WFT	 137	 Construction of Welding Location  

Jigs & Fixtures . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            4
WFT	 139	 Employee Rights & Responsibilities . . . . . . . . . . .          3
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See Updated Course Information at

www.seattlecolleges.edu

Related Instruction
BUS	 116	 Business Math Spreadsheets  . . . . . . . . . . . . . . .               5
BUS	 131	 Integrated Communications I . . . . . . . . . . . . . . . .                5
-OR-
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
ICT	 103	 Computer Applications . . . . . . . . . . . . . . . . . . . . .                     2
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

Total Credits	 96-98

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements  . . . . . . . . . . . . . . .               96-98

Related Instruction
CSC	 100	 Beginning Computers . . . . . . . . . . . . . . . . . . . . . .                      5
TDR	 121	 Drafting Technology I  . . . . . . . . . . . . . . . . . . . . . .                      4
WFT	 138	 Advanced Fabrication of Weldments . . . . . . . . . .          2
WFT	 197	 Industry Internship  . . . . . . . . . . . . . . . . . . . . . . . .                        3

elective courses	 5

A minimum of 5 credits in the following areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

Total Credits	 115-117

Associate of Applied Science - T Degree (A.A.S.-T.)

Technical Specialty Courses
WFT	 100	 Welding Processes & Applications . . . . . . . . . . . .            2
WFT	 101	 Use of Power Tools in Welding Fabrication . . . . .     1
WFT	 105	 Use of Blueprints in Welding Fabrication . . . . . . .      2
WFT	 106	 Basic Layout Skills . . . . . . . . . . . . . . . . . . . . . . . . .                        2
WFT	 107	 Advanced Layout . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
WFT	 108	 Fabrication Estimating & Layout  . . . . . . . . . . . . .             3
WFT	 109	 Development of Welding Procedure . . . . . . . . . . 2
WFT	 119	 Use of the Press Brake in Welding Fabrication . . .   2
WFT	 120	 Shielded Metal Arc Welding . . . . . . . . . . . . . . . . .                 5
WFT	 121	 Basic Oxyacetylene Cutting & Joining  . . . . . . . . .         5
WFT	 122	 Air Carbon Arc Cutting Operations . . . . . . . . . . . .            1
WFT	 123	 The Use of Welding Symbols  . . . . . . . . . . . . . . . .                2
WFT	 124	 Gas Metal & Flux Core Arc Welding . . . . . . . . . . .           5
WFT	 125	 Flame Shaping as a Forming Method . . . . . . . . .         3
WFT	 126	 Punching & Shearing  . . . . . . . . . . . . . . . . . . . . . .                      3
WFT	 127	 Gas Tungsten Arc Welding  . . . . . . . . . . . . . . . . . .                  5
WFT	 128	 Fabrication of Aluminum Weldments . . . . . . . . . .         5
WFT	 129	 Weldment Inspection & Evaluation . . . . . . . . . . .           5
WFT	 130	 Welding Certification . . . . . . . . . . . . . . . . . . . . . . .                       3
WFT	 131	 Material Handling . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WFT	 132	 Maintenance & Repair Welding Techniques . . . .    5
WFT	 133	 Salvage & Reconstruction of Weldments  . . . . . .      5
WFT	 134	 Use of Heat Treat . . . . . . . . . . . . . . . . . . . . . . . . . .                         5
WFT	 137	 Construction of Welding Location  

Jigs & Fixtures . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            4
WFT	 138	 Advanced Fabrication of Weldments . . . . . . . . . .          2
WFT	 139	 Employee Rights & Responsibilities . . . . . . . . . . .          3

WFT	 197	 Industry Internship  . . . . . . . . . . . . . . . . . . . . . . . .                        3

Related Instruction
CSC	 100	 Beginning Computers . . . . . . . . . . . . . . . . . . . . . .                      5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
TDR	 121	 Drafting Technology I  . . . . . . . . . . . . . . . . . . . . . .                      4
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5

General Education	 5

A minimum of 5 credits in the following areas:
�� Visual, Literary & Performing Arts
�� Individuals, Cultures & Societies

Total Credits	 117

Wine industry training
Culinary Arts (206) 764-7942 http://nwwineacademy.com

The program provides introductory and professional devel-
opment classes relating to the wine industry, including 
certificates, Associate of Arts and Associate of Arts – T 
degrees in these areas: Wine Making (learning to produce 
quality wines and develop an individual style of wine); Wine 
Marketing and Sales; and Food and Wine Pairing (the intri-
cacies of bridging food and wine). The program prepares 
individuals for careers in the wine industry, and provides 
advanced skill training for those already employed in the 
industry. Must be 21 years or older to apply.

Wine Making
Certificate 
Technical Specialty 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 102	 Enology Laboratory Analysis . . . . . . . . . . . . . . . . .                 3
WIN	 103	 Elements of Wine Production I . . . . . . . . . . . . . . .               4
WIN	 104	 Elements of Wine Production II  . . . . . . . . . . . . . .              4
WIN	 105	 Elements of Wine Production III . . . . . . . . . . . . . .              4
WIN	 107	 Winery Production I  . . . . . . . . . . . . . . . . . . . . . . .                       1
WIN	 108	 Winery Production II  . . . . . . . . . . . . . . . . . . . . . . .                       1
WIN	 109	 Winery Production III  . . . . . . . . . . . . . . . . . . . . . .                      1
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 122	 Wine Chemistry & Microbiology . . . . . . . . . . . . . .              3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 197	 Wine Industry Internship . . . . . . . . . . . . . . . . . . . .                   3

RELATED INSTRUCTION 
CHEM&	121	 Intro to Chemistry . . . . . . . . . . . . . . . . . . . . . . . . .                         5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
ENGL	 105 Applied Composition & ENGL 106 
	 Technical Writing (3/3) . . . . . . . . . . . . . . . . . . . . . . . . . . .                          6
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MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
-OR-
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . .                      3-5
-OR-
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              5

TOTAL CREDITS	 62-65

Wine Making
Associate of Applied Science Degree (A.A.S.) 
Technical Specialty 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 102	 Enology Laboratory Analysis . . . . . . . . . . . . . . . . .                 3
WIN	 103	 Elements of Wine Production I . . . . . . . . . . . . . . .               4
WIN	 104	 Elements of Wine Production II  . . . . . . . . . . . . . .              4
WIN	 105	 Elements of Wine Production III . . . . . . . . . . . . . .              4
WIN	 107	 Winery Production I (lab) . . . . . . . . . . . . . . . . . . . 1
WIN	 108	 Winery Production II (lab) . . . . . . . . . . . . . . . . . . .                   1
WIN	 109	 Winery Production III (lab) . . . . . . . . . . . . . . . . . . 1
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 122	 Wine Chemistry & Microbiology . . . . . . . . . . . . . .              3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 197	 Wine Industry Internship . . . . . . . . . . . . . . . . . . . .                   3

RELATED INSTRUCTION 
ACCT	 110	 Intro to Accounting/Bookkeeping . . . . . . . . . . . . .            5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3
SMG	 210	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      3

A minimum of 15 credits from the following:. . . . . . . . . . . . . . . . . . . . . . . .                        15
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business . . . . . . . . . . . . . . . .               5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 179	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 182	 Information & Database Management . . . . . . . .        5

General Education	 10

A minimum of 10 credits in the following area:
�� Visual, Literary & Performing Arts

TOTAL CREDITS	 103

Wine Making
Associate of Applied Science Degree (A.A.S.-T) 
Technical Specialty 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 102	 Enology Laboratory Analysis . . . . . . . . . . . . . . . . .                 3
WIN	 103	 Elements of Wine Production I . . . . . . . . . . . . . . .               4
WIN	 104	 Elements of Wine Production II  . . . . . . . . . . . . . .              4
WIN	 105	 Elements of Wine Production III . . . . . . . . . . . . . .              4
WIN	 107	 Winery Production I (lab) . . . . . . . . . . . . . . . . . . . 1
WIN	 108	 Winery Production II (lab) . . . . . . . . . . . . . . . . . . .                   1
WIN	 109	 Winery Production III (lab) . . . . . . . . . . . . . . . . . . 1
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 122	 Wine Chemistry & Microbiology . . . . . . . . . . . . . .              3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 197	 Wine Industry Internship . . . . . . . . . . . . . . . . . . . .                   3

RELATED INSTRUCTION 
ACCT	 110	 Intro to Accounting/Bookkeeping . . . . . . . . . . . . .            5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
SMG	 210	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      3

A minimum of 15 credits from the following:. . . . . . . . . . . . . . . . . . . . . . . .                        15
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business . . . . . . . . . . . . . . . .               5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 179	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 182	 Information & Database Management . . . . . . . .        5

General Education	 10

A minimum of 10 credits in the following area:
�� Visual, Literary & Performing Arts

TOTAL CREDITS	 107

Wine Marketing & Sales
Certificate 
TECHNICAL SPECIALTY 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 141	 Wine Marketing & Sales . . . . . . . . . . . . . . . . . . . .                    3
WIN	 151	 Intro to Food & Wine Pairing . . . . . . . . . . . . . . . . .                2
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RELATED INSTRUCTION 
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
CMST&	101	 Intro to Communication  . . . . . . . . . . . . . . . . . . . .                    5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
ENGL	 103 	 Transitional English and ENGL 105 Applied 
		  Composition (3/3) . . . . . . . . . . . . . . . . . . . . . . . . .                        6
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
-OR-
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
-OR-
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3

TOTAL CREDITS	 48-51

Wine Marketing & Sales
Associate of Applied Science (A.A.S.) 
TECHNICAL SPECIALTY 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 141	 Wine Marketing & Sales . . . . . . . . . . . . . . . . . . . .                    3
WIN	 142	 Wine Business . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
WIN	 151	 Intro to Food & Wine Pairing . . . . . . . . . . . . . . . . .                2
WIN	 197	 Wine Industry Internship . . . . . . . . . . . . . . . . . . . .                   3

RELATED INSTRUCTION 
ACCT	 110	 Intro to Accounting/Bookkeeping . . . . . . . . . . . . .            5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3
SMG	 210	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      3

A minimum of 15 credits from the following:. . . . . . . . . . . . . . . . . . . . . . . .                        15
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business . . . . . . . . . . . . . . . .               5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 179	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 182	 Information & Database Management . . . . . . . .        5

General Education	 10

A minimum of 10 credits in the following area:
�� Visual, Literary & Performing Arts

TOTAL CREDITS	 90

Wine Marketing & Sales
Associate of Applied Science (A.A.S.-T) 
TECHNICAL SPECIALTY 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 141	 Wine Marketing & Sales . . . . . . . . . . . . . . . . . . . .                    3
WIN	 142	 Wine Business . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
WIN	 151	 Intro to Food & Wine Pairing . . . . . . . . . . . . . . . . .                2
WIN	 197	 Wine Industry Internship . . . . . . . . . . . . . . . . . . . .                   3

RELATED INSTRUCTION 
ACCT	 110	 Intro to Accounting/Bookkeeping . . . . . . . . . . . . .            5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
SMG	 210	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      3

A minimum of 15 credits from the following:. . . . . . . . . . . . . . . . . . . . . . . .                        15
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business . . . . . . . . . . . . . . . .               5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 179	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 182	 Information & Database Management . . . . . . . .        5

General Education	 10

A minimum of 10 credits in the following area:
�� Visual, Literary & Performing Arts

TOTAL CREDITS	 94

Food & Wine Pairing
Certificate 
TECHNICAL SPECIALTY 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 151	 Intro to Food & Wine Pairing . . . . . . . . . . . . . . . . .                2
WIN	 152	 Advanced Food & Wine Pairing  . . . . . . . . . . . . . .              3
WIN	 153	 Advanced Food & Wine Pairing – Varietals I . . . .    4
WIN	 154	 Advanced Food & Wine Pairing – Varietals II  . . .   4
WIN	 155	 Advanced Food & Wine Pairing – Varietals III . . .   4
WIN	 156	 Advanced Food & Wine Pairing –  

Fortified Wines . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
WIN	 157	 Advanced Food & Wine Pairing – Desserts . . . . .     2
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RELATED INSTRUCTION 
ENGL&	 101	 English Composition I . . . . . . . . . . . . . . . . . . . . . .                      5
-OR-
ENGL	 103 	 Transitional English and ENGL 105 
		  Applied Composition (3/3) . . . . . . . . . . . . . . . . . .                  6
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
-OR-
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
-OR-
PSYC 240	 Psychology of Human Relations  . . . . . . . . . . . . .             3

TOTAL CREDITS	 54-57

Food & Wine Pairing
Associate of Applied Science (A.A.S.) 
TECHNICAL SPECIALTY 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 151	 Intro to Food & Wine Pairing . . . . . . . . . . . . . . . . .                2
WIN	 152	 Advanced Food & Wine Pairing  . . . . . . . . . . . . . .              3
WIN	 153	 Advanced Food & Wine Pairing – Varietals I . . . .    4
WIN	 154	 Advanced Food & Wine Pairing – Varietals II  . . .   4
WIN	 155	 Advanced Food & Wine Pairing – Varietals III . . .   4
WIN	 156	 Advanced Food & Wine Pairing –  

Fortified Wines . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
WIN	 157	 Advanced Food & Wine Pairing – Desserts . . . . .     2
WIN	 197	 Wine Industry Internship . . . . . . . . . . . . . . . . . . . .                   3

RELATED INSTRUCTION 
ACCT	 110	 Intro to Accounting/Bookkeeping . . . . . . . . . . . . .            5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 116	 Business Math/Spreadsheets . . . . . . . . . . . . . . .               5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
ENGL	 105	 Applied Composition . . . . . . . . . . . . . . . . . . . . . . .                       3
PSYC	 240	 Psychology of Human Relations . . . . . . . . . . . . . .              3
SMG	 210	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      3

A minimum of 15 credits from the following:. . . . . . . . . . . . . . . . . . . . . . . .                        15
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business . . . . . . . . . . . . . . . .               5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 179	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 182	 Information & Database Management . . . . . . . .        5

General Education	 10

A minimum of 10 credits in the following area:
�� Visual, Literary & Performing Arts

TOTAL CREDITS	 103

Food & Wine Pairing
Associate of Applied Science (A.A.S.-T) 
TECHNICAL SPECIALTY 
WIN	 101	 Intro to Enology . . . . . . . . . . . . . . . . . . . . . . . . . . .                           3
WIN	 121	 Intro to Viticulture . . . . . . . . . . . . . . . . . . . . . . . . .                         3
WIN	 123	 Sensory Evaluation . . . . . . . . . . . . . . . . . . . . . . . .                        3
WIN	 131	 Intro to Washington Wines . . . . . . . . . . . . . . . . . .                  3
WIN	 132	 Wine History & Appreciation . . . . . . . . . . . . . . . . .                3
WIN	 133	 Intro to Wines of the World . . . . . . . . . . . . . . . . . .                  5
WIN	 151	 Intro to Food & Wine Pairing . . . . . . . . . . . . . . . . .                2
WIN	 152	 Advanced Food & Wine Pairing  . . . . . . . . . . . . . .              3
WIN	 153	 Advanced Food & Wine Pairing – Varietals I . . . .    4
WIN	 154	 Advanced Food & Wine Pairing – Varietals II  . . .   4
WIN	 155	 Advanced Food & Wine Pairing – Varietals III . . .   4
WIN	 156	 Advanced Food & Wine Pairing –  

Fortified Wines . . . . . . . . . . . . . . . . . . . . . . . . . . . .                           2
WIN	 157	 Advanced Food & Wine Pairing – Desserts . . . . .     2
WIN	 197	 Wine Industry Internship . . . . . . . . . . . . . . . . . . . .                   3

RELATED INSTRUCTION 
ACCT	 110	 Intro to Accounting/Bookkeeping . . . . . . . . . . . . .            5
BUS&	 101	 Intro to Business . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS&	 201	 Business Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 235	 Oral Communications in Business . . . . . . . . . . . .            5
ENGL&	 101	 Composition I . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
MATH	 102	 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
PSYC&	 100	 General Psychology . . . . . . . . . . . . . . . . . . . . . . . .                        5
SMG	 210	 Project Management . . . . . . . . . . . . . . . . . . . . . . .                      3

A minimum of 15 credits from the following:. . . . . . . . . . . . . . . . . . . . . . . .                        15
BUS	 140	 Customer Relations . . . . . . . . . . . . . . . . . . . . . . . .                       5
BUS	 169	 Using Computers in Business . . . . . . . . . . . . . . . .               5
CTN	 160	 Web Production I . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 177	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            5
BUS	 179	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          5
BUS	 182	 Information & Database Management . . . . . . . .        5

General Education	 10

A minimum of 10 credits in the following area:
�� Visual, Literary & Performing Arts

TOTAL CREDITS	 107

Internship/Cooperative Education
Career Development Services 
(206) 764-7935  
http://careerservices.southseattle.edu/internship.html

The Internship Program offers the opportunity to apply what 
students learn in class in a professional setting. Intern-
ships are credit-bearing experiences that complement 
classroom learning and require permission. The Internship 
Office provides regular orientations and support for any 
South student who is interested in learning more. For addi-
tional information, visit the website.
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Welcome 
Programs at Seattle Vocational Institute lead to jobs 
with a future, personal achievements and educational 
advancement. SVI is a division of Seattle Central Community 
College and collaborates with colleges in the Seattle 
Community College District as well as with business, 
labor, government and community-based organizations.

SVI is located in the heart of the city’s Central District  
and is the area’s largest delivery system for short- 
term workforce training and education leading directly  
to employment.

�� Basic skills courses enable students to improve their 
reading, writing, math and critical thinking skills

�� Short-term, open-entry job training programs lead to 
real-world jobs with livable wages

�� Personal and professional development courses are 
designed to enhance the development of individual 
potential and success in the workplace

This independent job-training institute joined the 
Seattle Community College District as part of the State 
Legislature’s 1991 Workforce Training and Education Act. 

2120 S Jackson St | Seatt le,  WA | 98144-2219 | (206) 587-4950 | http://sviweb.sccd.ctc.edu

SVI
Seattle Vocational Institute

Getting started at SVI

Admissions	 (206) 587-4945
Bright Future	 (206) 587-6304
Career Information	 (206) 516-2940
GED	 (206) 587-4935
Financial Aid	 (206) 587-4977 
Outreach	 (206) 587-4963
Registration	 (206) 587-4980
Student Assistance	 (206) 587-4969
Worker Retraining	 (206) 587-4936

Mission
The Seattle Vocational Institute provides basic skills, 
vocational and workforce training opportunities through 
competency-based, open-entry, short-term programs that 
lead to jobs with a future, personal achievements and 
educational advancement, collaborating with business, 
labor, government and community groups.

Learning Outcomes
The success of SVI’s workforce training programs is best 
measured by:

�� the number of students who successfully complete 
their training programs

�� the number of students placed into jobs upon 
program completion

�� the level of wages earned by program completers in 
their first placement upon completion

�� evidence that SVI graduates successfully retain jobs
�� the number of students who participate in further 

education and training
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Admissions & registration

Facts at a Glance*
2008–2009 ANNUAL PROFILES
Annual attendance 2008-2009	 1,129

Special Enrollments
Worker Retraining	 380

FALL 2009 PROFILES 
Students **
Median age	 26
Ethnic diversity	 88%
Male/Female	 28%/72%
With bachelor or higher degrees	 3%
Employed	 15%
  full-time	 7%
With dependents	 43%
  single parents	 35%
Full-time/Part-time attendance	 95%/5%

Programs
Workforce Education	 60%
Basic Skills	 40%

Courses
State-supported	 98%
Contract-supported	 <1%
Student-supported 	 2%

* Source: State Board for Community and Technical Colleges  
Data Warehouse.

** State-funded.

Admissions 
(206) 587-4945 

Admission to Seattle Vocational Institute is open to anyone 
who meets the following criteria:

�� is competent to profit from the curricular offerings of 
the institute and

�� is 18 years or older or 
�� is a high school graduate or has a GED or
�� has applied for admission under the Bright Future 

(Running Start) program or
�� is 16 years or older and is seeking a GED (with Seattle 

Public Schools’ approval)
Applications for Admission are accepted on a continuing 
basis. Admission is required for students pursuing a Cer-
tificate of Completion in a vocational training program. 
Admission standards vary from program to program. Stu-
dents need to meet the criteria for the individual program, 
ability to benefit, and/or test requirements. Each program’s 
requirements are listed on that program’s profile page. 

ABE/GED
Free open-entry classes are offered for Adult Basic Educa-
tion and GED classes for those that qualify. The Educational 
Planning Workshop is the first step. Contact the Admissions 
Office for Educational Planning Workshop dates. 

ESL
Free open-entry English as a Second Language classes 
are offered on a space available basis. The first step is 
an ESL evaluation. Contact the Admissions Office for ESL 
evaluation dates. 

Registration 
(206) 587-4980

Admissions Process
Applying for college can be an overwhelming experience. 
At SVI we take it one step at a time. We have a process 
that helps the student determine career goals and how  
to attain them, and SVI provides support every step of  
the way. Seattle Vocational Institute is the “Steps to  
Success School!”
Step 1 – Begin the Admission Processes/Meet with the 
Admissions Specialist

1.	 Fill out admission forms (Application for Admission) 
including the WRT preliminary application and turn in 
to Admissions staff between 8 a.m. and 4:30 p.m. in 
room 111. 

2.	 Have high school transcripts or GED sent to SVI Regis-
trar directly. Please see an Admission Specialist if you 

http://sviweb.sccd.ctc.edu/Admissions.pdf
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did not graduate from high school or did not obtain 
your GED.

Step 2 – Apply for Financial Aid/Funding
	 Office is open 8 am - 4:30 pm in room 111A. Also 

check for WRT, WBL, or OG funding eligibility in 
WorkForce Development Office—room 109.

Step 3 – Attend an ESL Evaluation if English is not  
your native language. 
	 Check with Admissions for the exact schedule.
Step 4 – Attend an Educational Planning Workshop
	 The Educational Planning Workshop runs consecutively 

most weeks for three half days, Tuesdays, Wednesdays 
and Thursdays 1-5 p.m. Evening Educational Planning 
Workshops are also available from 5-9 p.m. for three 
evenings several times within the quarter. The work-
shop consists of the following:
1.	 Admissions, Funding, Child Care, Background Check, 

Math & Reading Warm-ups
2.	 Programs, Goal Setting, Life Skills, Orientation,  

Math Review
3.	 CASAS Testing

Step 5 – Follow Through on all Requirements
1.	 Work to improve your reading and/or Math skills if 

your CASAS scores need to meet minimum levels for 
your program. Attend free Intensive Labs if necessary. 
Take CPAt test if necessary.

2.	 Make sure your Funding (FA, OG, WRT, WBL, SP)  
is secured.

3.	 Make sure high school transcripts or GED have been 
received by SVI Registrar.

Seattle Vocational Institute now offers programs and 
courses that bear credits. Students applying for gradua-
tion must complete the required course credits mandated 
with a cumulative attendance percentage of 85%. Please 
be aware of certificate program requirements. Due to 
the nature of vocational education, SVI does not allow 
for Advanced Placement, Transfer of Clock Hours and/or 
Credit from another school and does not recognize prior 
and/or experiential learning for credit.

Calendar
The instructional calendar is on the SVI website and shows 
quarter start and end dates, holidays and vacations. Indi-
vidual course calendars or schedules show days that top-
ics will be covered as well as dates when assignments are 
due and when tests will be given. 

Tuition & Fees
Costs for tuition, books, lab fees and supplies vary among 
SVI programs. For specific cost, consult with the Admis-
sions Coordinator.

Financial AID and Assistance
(206) 587-4977

Federal and state financial assistance is available for  
students attending SVI.
Depending on eligibility, assistance consists of work study 
and grants, including Pell Grants, State Need Grants, 
Worker Retraining, WorkFirst funding, and Federal Supple-
mental Opportunity Grants. 
Funding and Financial Aid information is given in the 
Educational Planning Workshop. Financial aid application 
information is electronically transmitted to a federal pro-
cessing center.
Early application is encouraged. Late applicants may 
have their entry into school delayed. In order to maintain 
financial aid eligibility, students must maintain satisfactory 
academic and attendance progress.

College Refund Policy
Students must complete an Add/Drop Form for a refund to 
be issued. Refunds will be made as stated below subject 
to a $5.50 administration fee. (In those instances where 
the fee subject to refund is less than $5.50, the minimum 
forfeiture will be reduced to that amount.)
Withdrawal due to class cancellation by the institution  . . .   100%
Withdrawal prior to the first day of class (less admin. fee) . .  100%
Withdrawal during the first five instructional days of class  

(less admin. fee) . . . . . . . . . . . . . . . . . . . . . .                      100% 
Withdrawal from the 6th instructional day through the 20th calen-

dar day of the quarter (less admin. fee)  . . . .    50%

NOTE: This tuition and lab fee refund schedule applies to 
regular SVI programs only. Tuition refund policies  
for customized programs are defined in the training 
agreement for each customized program.

Progress, grades & transcripts
Attendance
Students must maintain an average of 85% total  
attendance for Satisfactory Attendance Progress. 

Grades
Seattle Vocational Institute uses the decimal/letter grad-
ing system of the Seattle Community College District VI. 

See page 38 of this catalog. 

Satisfactory Academic Progress
Student Progress Policy (District Policy 311) says that 
students are expected to make satisfactory academic 
progress while enrolled at the Seattle Community Colleges. 
Satisfactory progress means that students are passing and 
completing their coursework in their educational programs.
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To maintain Satisfactory Progress, all students must pass 
each and every class with a minimum 2.0 GPA and main-
tain an 85% attendance percentage. Individual programs 
of study may have additional requirements including 
higher GPA requirements for certain courses. Please see 
SVI Student Handbook for details. 
Students enrolled at SVI who meet any of the following 
criteria will be contacted by college personnel and may be 
placed on probation:

�� Students who do not earn a 2.0 GPA or better in  
every class

�� Students who do not earn the individual program 
required GPA for particular classes or meet other 
requirements

�� Students who do not achieve 85% or better attendance
�� Students who have a pattern of not successfully 

making up attendance deficiencies by the 10th day of 
the subsequent quarter

Program Coordinators/Administrators will work with  
students to develop an educational plan and identify  
strategies and resources tailored to individual needs  
and circumstances.
Students who are in violation of one or more satisfactory 
progress standards will receive a letter from the college;  
it will be sent to the home address that is on record with 
the college registration office. The letter will explain what 
the student needs to do and resources that are available 
to help the student meet the student progress standards 
in the future.

Probation & Reinstatement
Students who fail to meet the satisfactory progress 
requirements during a college quarter will be placed on 
probation in the subsequent quarter and will be notified in 
writing of their placement on probation during that quar-
ter. Students who fail to maintain the required GPA and/or 
the required attendance in each course will be placed on 
probation for one college quarter. 

Academic Probation 
Students who earn less than the required GPA at the end 
of each quarter for which they enroll, will be placed on 
Academic Probation in the subsequent quarter. They will 
be notified in writing of their placement on Academic  
Probation during that subsequent quarter. Students on 
probation cannot enroll in the next quarter of programs 
until the probation is removed.

�� In order to end Academic Probation the student must 
meet with their lead or designated instructor on a 
weekly basis to discuss progress, repeat the course or 
courses in which a grade of less than 2.0 was awarded 
(less than 2.9 for Medical and Dental Assistant 
students) and achieve the required GPA.

Attendance Probation
Students unable to make up enough hours are withdrawn 
from the current quarter, placed on Attendance Probation 
and given until the end of that quarter to make up the 
missing hours. 
Students who demonstrate satisfactory academic and 
attendance progress will be removed from probationary 
status. Students may not advance to the next quarter 
unless the probation status is removed.

Enrolling and Withdrawing from Classes
Program Enrollment
Students may enroll in programs prior to the first day of 
the session without instructor permission. 
Absolutely no documents will be processed after the tenth 
day of the session.

Withdrawing from classes
To officially withdraw from classes at Seattle Vocational 
Institute, students must complete an Add/Drop Form, 
available at the Registration Office. Students should 
return the Add/Drop Form to the Registration Office to 
officially withdraw.

�� During the first 10 days of the college quarter, students 
may withdraw from a course without a “W” appearing 
on their transcripts. 

�� From the third week to the eighth week of the quarter, 
students may withdraw and a “W” will be recorded and 
will remain on their transcripts.

�� After the eighth week of the quarter, students may not 
officially withdraw from a class, regardless of academic 
status. After a “W” is issued, the course may be 
repeated only once. 

NOTE: Enrollment and withdrawal decisions may affect a 
student’s financial aid. Check with the Financial Aid Office to 
determine eligibility.

Repeating a Course
At SVI, students enroll in programs in cohorts. Students 
must complete all program courses for that quarter before 
enrolling in the next quarter’s courses for that program. 
If a student receives a “W” or a failing grade, the student 
must repeat and receive a passing grade for the course 
before being allowed to enroll in the next quarter’s pro-
gram courses. A student is allowed to repeat the course 
one time. Under exceptional circumstances, the Executive 
Dean may allow an additional repeat.

Grade errors
Grade errors should be reported to the Registration Office 
within six months from the date of issue of that grade. 
Grade errors reported after this time may not be changed. 
Students are encouraged to consult with their instructors 
before initiating a grade review process. 
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Transcripts
Students who wish to obtain an official transcript (a 
copy of their permanent academic record) must make a 
request in writing to the Registration Office. This service 
costs $4 per copy and requires up to one week for pro-
cessing. Official, sealed transcripts are generally required 
by other institutions when students transfer. Students may 
also obtain an unofficial copy of their transcripts at any 
time, at no charge.
Transcripts may be released directly to a student or a des-
ignated second party only upon presentation of positive 
identification (such as a driver’s license). Release of tran-
scripts to a second party requires a written release from 
the student authorizing that person to pick up a transcript. 
Transcripts will not be released to a student’s parent 
without the student’s written consent or unless the parent 
can establish the student’s dependency as defined by the 
Internal Revenue Code of 1954, Section 152. 
Transcripts will not be released if students have not ful-
filled all of their financial obligations to SVI and the Seattle 
Community College District.

Graduation Requirement
To earn a Certificate of Completion from Seattle Vocational 
Institute, students must complete all required courses 
within their vocational program, have a minimum GPA of 
2.0, meet individual program requirements, and have a 
cumulative minimum attendance percentage of 85% of 
total program hours. Students must apply for graduation 
one quarter prior to completion. Please see the SVI Stu-
dent Handbook for details.

Student Rights & Responsibilities
As a unit of Seattle Community College District VI, stu-
dents of the Seattle Vocational Institute comply with the 
Student Rights and Responsibilities of the District.

See pages 39–44 of this catalog.

Policy, Fee & Program Changes
Policies and procedures contained in this catalog are sub-
ject to change by the SVI administration; SVI also reserves 
the right to change fee schedules, tuition amounts and 
program content.

Admissions & Programs
(206) 516-2948

The Admissions Coordinator can help individuals review 
program and course options, and can provide information 
about the job market. 
Outreach Coordinators are available to assist students 
with placement in programs.

Bookstore
See page 50 for the Bookstore at Seattle Central  
Community College. 

Childcare 
(206) 344-4426 
(206) 344-4489

First A.M.E. provides on-campus childcare for SVI students 
on a space-available, first-come, first-served basis. For 
information, call the numbers above.

Disability Services Center
(206) 587-4183 (V/TTY)

Seattle Central Community College provides support 
services to help SVI students with disabilities meet their 
educational needs. Students with disabilities requiring 
accommodations are asked to contact the office at Central 
prior to registration, present certified documentation and 
meet with a counselor. There are two counselors, one who 
focuses on disabilities, and one who works directly with 
Deaf students.

See pages 43 and 48 for a complete description of disability 
support services.

Food Service 
Vending machines and microwave ovens are available in 
the 2nd floor Cafeteria and the 5th floor Student Lounge.

Academic & Student Support Services
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Job Placement & Career Guidance

Workforce Development Office (WDO)
(206) 516-2940

New listings for full-time and part-time jobs are posted and 
updated in the SVI Job Resource Center. In addition, the 
WDO has computers for use in writing résumés. Information 
on employers and current wages for different occupations 
are also available. Pre-employment, Life Skills, and Stress 
Management workshops are offered periodically. These 
workshops provide information on how to manage stress, 
make initial contact with potential employers, write a résu-
mé and interview successfully. Students who need personal 
counseling or assistance will be referred to appropriate 
community resources by a Student Assistant Specialist.

Safety & Security
(206) 587-4933

For all on-campus security issues, call this number.  
For serious emergencies, dial 911.
Security personnel are on duty every day; however, they 
are not responsible for loss or theft. Students should  
take appropriate precautions to keep their personal prop-
erty safe.
The students’ well-being and safety are of utmost 
importance. It is vital that everyone follow strict safety 
procedures recommended in working with equipment 
in professional-technical classes. In the event of an on-
campus accident or injury, students and faculty should 
report the accident to the Security Office so the injury can 
be addressed and an accident report completed. Do not 
hesitate to call 911 for serious injuries. Instructors must 
be notified if the accident occurs during class.

See pages 41 and 51 for additional information on  
personal safety.

Student Assistance
(206) 587-4969

A Student Assistance Specialist is available to help 
students determine life goals, solve problems, reduce 
stress and barriers to success. The Student Assistance 
Specialist is a resource for life issues and can provide 
referral services. 

Student Counseling
(206) 516-3190

The Counseling Department is coordinated by a teaching 
and learning partnership which allows candidates of the 
University of Washington Master of Social Work Program 
to provide direct student services in counseling and 
mentoring for students under the direction of the SVI 
Counseling staff.

Worker Retraining
See page 26 for information on Worker Retraining.

WORKFIRST Program 
(206) 516-2948

The SVI Work-First Program works in partnership with 
the Department of Social and Health Services (DSHS) to 
assist DSHS Work-First participants with tuition assistance 
and books. DSHS refers qualified participants to SVI for 
services including:

�� Tuition assistance
�� Educational planning
�� Interest assessment
�� Career advising/counseling
�� Job search skills
�� Internships
�� Job placement
�� Work-First Work Study

Interested WorkFirst participants should inform their 
DSHS Case Managers of their interest in attending SVI. 
The DSHS Office will in turn notify SVI. 
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1 |	Adult Basic
	Ed ucation ESL/GED

Adult Basic Education 
(206) 516-3198

The Adult Basic Education program is designed to 
enhance basic skill levels in math, reading, writing and 
critical thinking. The integrated instruction uses lecture/
discussion, computer-assisted learning, small group work 
and independent learning in developing competence in 
Washington state learning standards for math, reading 
and writing. Classes are open-entry and available at no 
cost to the student on a space-available basis. The Educa-
tional Planning Workshop is required for entry.

Courses include:
ABE 040	 Levels 2--4 Integrated  

Basic Skills–Reading, Math & Writing

English as a Second Language
Variable Length
Intermediate/advanced level classes are offered for non-
native speakers of English. Emphasis is on vocabulary 
development, reading and writing needed to function 
effectively on the job, in a continued educational program, 
or in daily situations. Classes are available each quarter, 
at no cost to the student, on a space-available basis. 
Placement test required.

Courses include:
ESL 050	 English as a Second Language - Levels 4-6

GED: General Educational  
Development Preparation 
This open-entry/open-exit, variable-length course prepares 
adult students for the General Educational Development 
examination. It combines traditional instruction with 
computer-assisted and individualized learning appropriate 
to student needs. Students ready for final testing in one or 
more of the five subject areas will be assisted in making 
their appointments at the most appropriate GED testing 
location. Classes are offered each quarter at no cost to 
the student. Students may start at any time on a space-
available basis. The Educational Planning Workshop is 
required for entry.
Courses include:
GED 050	 Basic GED Preparation Level 5
GED 070	 Intensive GED Preparation

2 |	high school
	 Programs

Bright Future Program
(206) 587-6304

The Bright Future Program is a Running Start-funded pro-
gram serving students from all area high schools.
Students can complete all of their minimum graduation 
requirements at their high schools, and take vocational 
classes at Seattle Vocational Institute. The Bright Future 
program gives students an opportunity to start their 
college courses early by allowing qualified high school 
students access to accredited programs at Seattle Voca-
tional Institute. 
The program is designed to assist the participants in earn-
ing a high school diploma and a certificate of completion 
in one of SVI’s professional-technical programs. Students 
are eligible to enroll in the vocational programs of the 
Allied Health Division (Dental Assistant, Medical Admin-
istrative Specialist and Medical Assistant), Business 
Computers Division (Administrative Office Professional, 
Computer-Based Accounting and Network Technician), the 
Pre-Apprenticeship Construction Training program and 
the School of Cosmetology. Coursework completed at SVI 
counts toward high school graduation requirements as 
well as Professional-Technical certification. Bright Future 
students begin their college careers early and develop 
marketable skills for future employment.

4 Educational Directions
1 	 Adult Basic Education ESL/GED	

2 	 High School Programs	

3 	 Worker Retraining	

4 	 Careers Vocational Programs	

Programs of Study at SVI
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3 |	worker 
	R etraining Program
(206) 587-4965

The Worker Retraining Program offers a variety of ser-
vices to dislocated workers. A dislocated worker is an 
individual who:

�� Is currently collecting unemployment insurance after a 
job layoff 

�� Has exhausted unemployment benefits within the past 
two years 

�� Was self-employed, and is now unemployed due to 
closure of their own small business 

�� Is a displaced homemaker who now has to return to 
work due to separation, divorce, or other inability of the 
financial supporting partner to provide

�� Has received a WARN letter
�� Is working in a not-in-demand job
�� Has lost a job because of a disaster
�� Is a recently separated veteran

Services are devoted to helping workers get a new start on 
a career in high-wage/high-demand jobs through the provi-
sion of tuition assistance. Additional services can include:

�� Application assistance for Federal Trade Act Assistance 
�� Educational planning/interest assessment 
�� Career advising/counseling 
�� Job search skills 
�� Internships 
�� Job placement 
�� Advocacy for additional support from community 

partner agencies who offer Workers Investment Act 
Funding (WIA) and other funding sources

Finally, the Worker Retraining Program works in partner-
ship with the Employment Security Department (ESD). One 
of the roles is reviewing Commission Approved Training 
applications (CAT) that authorize permission for people 
receiving unemployment benefits to retain their benefits 
while attending school.

Also see WorkFirst on page 169.

4 |	Careers
	 Vocational Programs

Allied Health
Acute Care Hospital Nursing Assistant 
2 Quarters	 40 Credits

Note: The program is not offered at the present time, but may 
be offered in the future. Please check with the SVI Admissions 
Office for current course offerings.

This competency-based training program prepares stu-
dents for work in an acute care hospital setting. The pro-
gram is designed according to industry-level standards. 
Emphasis is on in-patient care, interpersonal relations 
and treatment procedures. Students learn bedside care, 
admitting and discharge protocols, communication, speci-
men collection and testing. Care of both the surgical and 
long-term care patient is covered. The student will experi-
ence simulated procedures as well as the clinical prac-
tices necessary to demonstrate proficiency in all areas of 
content. Preparation for the Nursing Assistant Certification 
examination is an integral part of the curriculum. Each stu-
dent will have 165 hours of training delivered in an actual 
clinic, hospital or nursing home setting prior to receiving 
the Certificate of Completion. 

Dental Assistant 
4 Quarters	 72 Credits 
The Dental Assistant Certificate of Completion Program 
has been granted full accreditation by the American Den-
tal Association. This program prepares students for entry-
level employment within the dental industry. Students are 
taught chair-side dental assisting through lecture, hands-
on experience and 275 hours of externship. Classes are 
conducted in a state-of-the-art dental environment located 
at SVI, with dental services available on Wednesday and 
Thursday. Certified SVI instructors conduct classes and a 
licensed dentist lectures and demonstrates patient pro-
cedures. Coursework includes anatomy and physiology, 
medical terminology, clinical procedures, and specialty 
dental courses that prepare the student for employment 
following completion of the program. 

Certificate
Quarter 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           18
AHD	 101	 CPR/First Aid Training . . . . . . . . . . . . . . . . . . . .                    0.5
AHD	 105	 AIDS Training . . . . . . . . . . . . . . . . . . . . . . . . . . .                           0.5
AHD	 150	 Intro to Dental Assisting . . . . . . . . . . . . . . . . . . . .                    1
AHD	 151	 Clinical Science I . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
AHD	 152	 Clinical Science II  . . . . . . . . . . . . . . . . . . . . . . . . .                         3
AHD	 153	 Dental Equipment & Instruments  . . . . . . . . . . . .            1 
AHD	 154	 Dental Materials . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
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AHD	 155	 Clinical Laboratory I  . . . . . . . . . . . . . . . . . . . . . . .                       2
AHD	 156	 Practice Management . . . . . . . . . . . . . . . . . . . . . .                     2
AHD	 157	 Preventive Dentistry  . . . . . . . . . . . . . . . . . . . . . . .                       2

Quarter 2  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           18
AHD	 160	 Clinical Procedures I . . . . . . . . . . . . . . . . . . . . . .                      10
AHD	 161	 Radiology Science . . . . . . . . . . . . . . . . . . . . . . . . .                         4
AHD	 162	 Radiology Laboratory  . . . . . . . . . . . . . . . . . . . . . .                      4

Quarter 3  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           18
AHD	 170	 Clinical Procedures II  . . . . . . . . . . . . . . . . . . . . .                     10
AHD	 171	 Dental Specialties . . . . . . . . . . . . . . . . . . . . . . .                       3.5
AHD	 172	 Clinical Laboratory II . . . . . . . . . . . . . . . . . . . . .                     3.5
AHD	 173	 Human Relations . . . . . . . . . . . . . . . . . . . . . . . . . .                         1

Quarter 4  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           18
AHD	 190	 Job Seeking Skills I/ Computer Lab . . . . . . . . .         1.5
AHD	 192	 Externship  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            16.5

TOTAL CREDITS	 72

Medical Assistant	  
4 Quarters	 80 Credits
Medical Assistants are allied health professionals who 
perform a wide range of roles in physician’s offices, clinics 
and other health care settings. They are proficient in many 
clinical and administrative tasks and are vital members 
of the health care delivery team. The Medical Assistant 
Certificate of Completion Program teaches the business 
and clinical skills to become a Medical Assistant. This fully 
accredited program provides the mechanism for gradu-
ates to take the National Board Examination to become a 
nationally Certified Medical Assistant. Emphasis is on both 
front and back office. Front office skills include patient 
relations, medical insurance, finances, coding, anatomy 
and physiology, medical terminology, interpersonal com-
munication skills, administrative procedures, skill devel-
opment in computer usage and transcription. Back office 
skills include clinical skills such as medical and surgical 
asepsis, charting, patient prep, procedure set-ups, priori-
tizing, medication calculation and administration, EKG, 
diagnostic imaging theory, and lab skills such as hematol-
ogy, urinalysis, basic microbiology and phlebotomy. 
The SVI Medical Assistant program is accredited by the 
Commission on Accreditation of Allied Health Education 
Programs* (www.caahep.org) on recommendation of the 
Curriculum Review Board of the American Association of 
Medical Assistants Endowments (AAMAE). 

* Commission on Accreditation of Allied Health Education Pro-
grams, 1361 Park Street, Clearwater, FL 33756. (727) 210-2350.

Certificate
Quarter 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
BSS	 107	 AH Keyboarding I . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
AHL	 126	 Reception/Scheduling/Medical Records . . . . . . 4
AHL	 111	 Anatomy/Physiology/Pathophysiology I . . . . . . . .        4
AHL	 113	 Medical Terminology I . . . . . . . . . . . . . . . . . . . . . .                      4
PSG	 110	 Behavioral Psychology  . . . . . . . . . . . . . . . . . . . . .                     4
AHL	 141	 Intro to Computer Fundamentals/Spreadsheet . 2

Quarter 2  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
AHL	 104	 Standard Precautions/First Aid . . . . . . . . . . . .            0.5
AHL	 105	 HIV/AIDS  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              0.5
AHL	 112	 Anatomy/Physiology/Pathophysiology II  . . . . .     5.5
AHL	 128	 Law & Ethics  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2
AHL	 140	 AH Word Processing I – Word/Medical Office
		  Formatting Applications  . . . . . . . . . . . . . . . . . . . .                    4 
AHL	 180	 Clinical I – Medical Asepsis/Infection Control/
		  EKG/PT Positions/Charting/Therapy . . . . . . . .        7.5

Quarter 3  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
BSS	 108	 AH Keyboarding II  . . . . . . . . . . . . . . . . . . . . . . . . .                         2
AHL	 101	 Health Care Provider CPR . . . . . . . . . . . . . . . . .                 0.5
AHL	 123	 Insurance/Coding . . . . . . . . . . . . . . . . . . . . . . . . .                         2
AHL	 124	 Medical Office Finances . . . . . . . . . . . . . . . . . . . .                    2
AHL	 142	 Medical Computer Applications . . . . . . . . . . . . . .              4
AHL	 161	 Pharmacology Principles . . . . . . . . . . . . . . . . . . . 2
AHL	 183	 Clinical II – Medication Administration/
		  Laboratory Skills . . . . . . . . . . . . . . . . . . . . . . . .                        7.5

Quarter 4  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
AHL	 125	 Medical Office Simulation . . . . . . . . . . . . . . . . . . .                  2
AHL	 153	 AH Employment Skills . . . . . . . . . . . . . . . . . . . . . .                      2
AHL	 190	 Clinical Review/Certification Exam Prep . . . . .     5.5
AHL	 192	 Medical Assistant Externship . . . . . . . . . . . . . . .               10
AHL	 193	 Medical Assistant Externship & Exmployment
		  Preparation  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            0.5

Total Credits	 80
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Medical Administrative Specialist	  
3 Quarters	 60 Credits
A Medical Administrative Specialist manages the admin-
istrative duties involved in patient care and is the liaison 
between inpatient, outpatient and medical staff. Work 
settings may include hospitals, doctor’s offices, clinics 
and nursing homes. A typical day for a MAS would include 
patient reception, interpreting doctor’s handwriting, order-
ing and scheduling tests, chart assembly, data entry, 
verifying insurance, performing transfers, discharging and 
admitting hospitalized patients. Preparation to pass both 
the Certified Medical Administrative Specialist (CMAS) 
certification examination, administered by the American 
Medical Technologists (AMT), and the Certified Health 
Unit Coordinator (CHUC) certification exam, administered 
by the National Association of Health Unit Coordinators, 
Inc. (NAHUC), is an essential part of the program. The job 
outlook for this position is increasing due to population 
growth and expanding medical technology.

Certificate
Quarter 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
BOS	 104	 Keyboarding . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             4
BOS	 116	 Math Fundamentals & Ten-Key  . . . . . . . . . . . . . .              2
BOS	 121	 Office Procedures &  

Computerized Office Management  . . . . . . . . . . .           2
BCT	 111	 Computer Literacy &  

Application Fundamentals  . . . . . . . . . . . . . . . . . .                  2
BCT	 130	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
AHL	 113	 Medical Terminology I . . . . . . . . . . . . . . . . . . . . . .                      4
MAS	 114	 Anatomy & Physiology for MAS . . . . . . . . . . . . . . .              2

Quarter 2  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
COR	 120	 Customer Service & Professionalism . . . . . . . . . .         2
COR	 126	 Business Communication & Research Skills . . . 2
AHL	 123	 Insurance/Coding . . . . . . . . . . . . . . . . . . . . . . . . .                         2
AHL	 126	 Reception/Scheduling/Medical Records . . . . . . 4
AHL	 128	 Law & Ethics  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             2
AHL	 142	 Medical Computer Applications . . . . . . . . . . . . . .              4
AHL	 153	 AH Employment Skills . . . . . . . . . . . . . . . . . . . . . .                      2
MAS	 162	 Intro to Pharmacology & Clinical Skills  . . . . . . . .        2

Quarter 3  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
BCT	 123	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2
AHL	 101	 Health Care Provider CPR . . . . . . . . . . . . . . . . .                 0.5
AHL	 104	 Standard Precautions/First Aid . . . . . . . . . . . .            0.5
AHL	 105	 HIV/AIDS Training . . . . . . . . . . . . . . . . . . . . . . .                       0.5
AHL	 124	 Medical Office Finances . . . . . . . . . . . . . . . . . . . .                    2
MAS	 125	 MAS Office Simulation  . . . . . . . . . . . . . . . . . . . . .                     2
MAS	 126	 Hospital Unit Administrative  

Office Procedures  . . . . . . . . . . . . . . . . . . . . . . . . .                         2
MAS	 127	 Insurance/Coding for Inpatient Care . . . . . . . . . .          2
MAS	 192	 MAS Externship . . . . . . . . . . . . . . . . . . . . . . . . .                         7.5
MAS	 193	 MAS Externship & Employment Preparation . . . .    1

TOTAL CREDITS	 60

Medical Laboratory Assistant/Phlebotomy 
1 Quarter	 18 Credits
This one-quarter Medical Laboratory Assistant/Phle-
botomy program provides students with the theory, skills 
and practice necessary to get hired as medical laboratory 
assistants and phlebotomists. Work settings may include 
hospitals, medical laboratories, blood banks, clinics, and 
doctor’s offices. A typical day for an MLA/Phlebotomist 
would include drawing blood, collecting other specimens, 
maintaining laboratories and supplies, informing and 
instructing patients, processing specimens, keeping accu-
rate records, and communicating results. An essential 
part of the program includes preparation to pass the fol-
lowing: Certified Medical Laboratory Assistant (CMLA) and 
the Registered Phlebotomy Technician (RPT) certification 
examinations administered by the American Medical Tech-
nologists (AMT); the Clinical Assistant (CA) and the Phle-
botomy (PHLEB) certification examinations administered 
by the National Accrediting Agency for Clinical Laboratory 
Sciences (NAACLS); and the Phlebotomy Technician (PBT) 
exam administered by the American Society for Clinical 
Pathology (ASCP). To sit for these examinations, medical 
laboratory assistants and phlebotomists must complete 
the required hours of work experience. The job outlook for 
these positions is increasing due to population growth and 
expanding medical technology.

Certificate
One Quarter . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                         18
AHL	 105	 HIV/AIDS for Health Care Professionals  . . . . .     0.5
AHL	 106	 CPR/First Aid for Health Care Professional . . .   0.5
MLA	 110	 MLA/Phlebotomy Medical Office Skills  . . . . . . . .        2
MLA	 111	 MLA/Phlebotomy Employment Skills . . . . . . . .        0.5
MLA	 120	 MLA/Phlebotomy Anatomy & Physiology . . . . . . .       1
MLA	 121	 MLA/Phlebotomy Medical Terminology . . . . . . . .        1
MLA	 124	 MLA/Phlebotomy Law & Ethics  . . . . . . . . . . . .            0.5
MLA	 130	 MLA/Phlebotomy Theory & Practice  . . . . . . .       10.5
MLA	 190	 MLA/Phlebotomy Clinical Experience  . . . . . . .       1.5

TOTAL CREDITS	 18
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BUSINESS COMPUTERS
Administrative Office Professional 
2 Quarters	 40 Credits	
The Administrative Office Professional program prepares 
the student with the skills and knowledge needed for a 
satisfying career in today’s business office. The program 
covers a wide variety of computer application software 
including MS Windows, MS Word, MS Excel as well as web-
design software and MS PowerPoint to produce business 
documents. The office-simulated environment focuses on 
customer service and professional standards that meet the 
hiring needs of the modern office. This program includes an 
externship that provides students with an opportunity to 
use learned skills in an actual office environment. 

Certificate
Quarter 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
BCT	 111	 Computer Literacy &  

Application Fundamentals  . . . . . . . . . . . . . . . . . .                  2
BCT	 130	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
BOS	 104	 Keyboarding . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             4
BOS	 116	 Math Fundamentals & Ten Key  . . . . . . . . . . . . . .              2
BOS	 121	 Office Procedures & Computerized  

Office Management . . . . . . . . . . . . . . . . . . . . . . . .                       2
BOS	 131	 Life Skills for Business Professionals  . . . . . . . . .         2
COR	 120	 Customer Service & Professionalism . . . . . . . . . .         2
COR	 126	 Business Communication & Research Skills . . . 2

Quarter 2  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
BCT	 123	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2
BCT	 124	 Spreadsheet Production . . . . . . . . . . . . . . . . . . . .                    1
BCT	 131	 Word Processing Production . . . . . . . . . . . . . . . . .                1
BCT	 151	 Digital Imaging Fundamentals &  

Web Revision Skills . . . . . . . . . . . . . . . . . . . . . . . .                        2
BOS	 105	 Keyboarding Applications . . . . . . . . . . . . . . . . . . .                   2
BOS	 180	 Office Simulation . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
BOS	 190	 AOP Externship  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           5
COR	 131	 Employment Skills . . . . . . . . . . . . . . . . . . . . . . . . .                         2
COR	 132	 AOP Externship & Employment Preparation . . . .    1

TOTAL CREDITS	 40

Computer-Based Accounting 
3 Quarters	 60 Credits
The Computer Based Accounting Certificate of Comple-
tion Program prepares students for financial careers as 
bookkeeping, accounting, payroll, accounts payable, and 
accounts receivable clerks. Students will develop a solid 
understanding of business operations and accounting 
fundamentals and learn direct computerized account-
ing applications in QuickBooks software. In addition to 
Microsoft Office applications in MS Word and MS Excel, 
students receive training in time management, email 
applications and web browsing using a wide variety of 
search engines and the Windows operating system. Stu-
dents learn professional skills, business communication, 
keyboarding, ten-key, business math and employment 
skills in a financial office simulation course, and on the job 
in an externship.

Certificate
Quarter 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
ACT	 110	 Accounting I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              6
BCT	 111	 Computer Literacy & App Fundamentals . . . . . . .       2
BCT	 123	 Spreadsheets  . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            2
BOS	 104	 Keyboarding . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             4
BOS	 116	 Math Fundamentals & Ten-key . . . . . . . . . . . . . . .              2
COR	 110	 Study & Team Skills . . . . . . . . . . . . . . . . . . . . . . . 2
COR	 120	 Customer Service & Professionalism . . . . . . . . . .         2

Quarter 2  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
ACT	 120	 Accounting II  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             4
ACT	 130	 Computerized Accounting I . . . . . . . . . . . . . . . . . .                  4
BCT	 121	 Spreadsheets for Accounting Applications . . . . .     2
BCT	 130	 Word Processing . . . . . . . . . . . . . . . . . . . . . . . . . .                          4
BOS	 121	 Office Procedures & Computerized  

Office Management . . . . . . . . . . . . . . . . . . . . . . . .                       2
BOS	 131	 Life Skills for the Business Professional . . . . . . .       2
COR	 126	 Business Communications & Research Skills . . .  2

Quarter 3  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
ACT	 131	 Computerized Accounting II  . . . . . . . . . . . . . . . . .                 4
ACT	 180	 Financial Office Simulation . . . . . . . . . . . . . . . . . .                 4
ACT	 190	 CBA Externship  . . . . . . . . . . . . . . . . . . . . . . . . . . .                           9
COR	 131	 Employment Skills . . . . . . . . . . . . . . . . . . . . . . . . .                         2
COR	 133	 CBA Externship & Employment Preparation . . . .    1

TOTAL CREDITS	 60
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Network Technician 
3 Quarters	 60 Credits
The 990 clock-hour Network Technician Program offers 
hands-on training based on the student’s aptitude, moti-
vation, self-discipline and attitude. Students develop skills 
in PC hardware configuration, troubleshooting, repair-
ing and upgrades, and learn operating system software 
commonly used for computers and networking, such as 
Microsoft and Linux. Strong emphasis is placed on basic 
marketable skill sets. Vendor-based equipment options 
such as CISCO, Intel and 3Com are investigated, practiced 
and evaluated. This program emphasizes critical think-
ing skills so that students can answer most of their own 
questions and perform research to resolve problems. In a 
3rd quarter project students demonstrate expertise in a 
specific field of their interest based on their own proposal. 
Comprehensive CompTIA A+ Certified Service Technician 
exam preparation is included. 

Certificate
Quarter 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
NTC	 110	 CompTIA Hardware . . . . . . . . . . . . . . . . . . . . . . . .                        8
NTC	 111	 CompTIA Software . . . . . . . . . . . . . . . . . . . . . . . .                       10
NTC	 131	 NT Research & Life Skills . . . . . . . . . . . . . . . . . . .                   2

Quarter 2  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
NTC	 120	 Network Hardware . . . . . . . . . . . . . . . . . . . . . . . . .                        4
NTC	 121	 Network Management  . . . . . . . . . . . . . . . . . . . . .                     4
NTC	 122	 Network Server Software . . . . . . . . . . . . . . . . . . .                   6
NTC	 132	 NT Research & Customer Service  . . . . . . . . . . . .            2
NTC	 141	 Principles of Multimedia I . . . . . . . . . . . . . . . . . . .                   2
NTC	 170	 NT Service Learning I  . . . . . . . . . . . . . . . . . . . . . .                      2

Quarter 3  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
NTC	 133	 NT Research & Employment Skills . . . . . . . . . . . .            2
NTC	 142	 Principles of Multimedia II  . . . . . . . . . . . . . . . . . .                  2
NTC	 171	 NT Service Learning II . . . . . . . . . . . . . . . . . . . . . .                      2
NTC	 180	 Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              14

TOTAL CREDITS	 60

Cosmetology 
Cosmetology 
5 Quarters	 100 Credits
The Cosmetology Program includes training in multi-eth-
nic hairdressing and cosmetology services. A Certificate 
of Completion includes 1,650 hours of training. Students 
completing the program will be eligible for advanced 
placement towards an A.A.S. degree from Seattle Central 
Community College. The core curriculum is designed to 
prepare students for employment and to take the State 
Board of Cosmetology Licensing Examination. The School 
of Cosmetology is a Pivot Point Member School. Group 
and individual instruction utilizing Pivot Point techniques 
and specialized ethnic hair techniques for hair sculpt-
ing, scalp care, wet and thermal hair styling, ethnic hair 
care, hair coloring, permanent waving, chemical relaxing, 
skin care, make-up, manicures, pedicures and sanitary 
and safety measures are typical learning experiences. 
Advanced students gain additional experience involving 
customer work under the supervision of state licensed 
instructors in cosmetology. A detailed estimation of costs 
and tuition is available.
Salon Services	 (206) 587-5477

The School of Cosmetology Salon is open to the public 
from 9:00 am until 7:00 pm on Tuesdays and Wednes-
days and from 9:00 am until 5:00 pm on Thursdays and 
Fridays. The Salon is located at 1500 Harvard Avenue, 
Seattle, WA. Senior Citizens (65 years and older) receive a 
discount for all services rendered. A licensed Cosmetology 
Instructor is on staff during all salon hours.

Certificate
Quarter 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
COS	 151	 Intro to Cosmetology . . . . . . . . . . . . . . . . . . . . .                     3.5
COS	 152	 Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            16.5

Quarter 2  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
COS	 153	 Intermediate Cosmetology . . . . . . . . . . . . . . . .                3.5
COS	 154	 Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            16.5

Quarter 3  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
COS	 155	 Advanced Cosmetology I . . . . . . . . . . . . . . . . . .                  3.5
COS	 156	 Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            16.5

Quarter 4  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
COS	 157	 Advanced Cosmetology II  . . . . . . . . . . . . . . . . .                 3.5
COS	 158	 Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                            16.5

Quarter 5  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
COS	 160	 Advanced Cosmetology Services III . . . . . . . . .          20

TOTAL CREDITS	 100
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Cosmetology Instructor’s Training	 500 Contact Hours
CTT	 171	 Intro to Teaching . . . . . . . . . . . . . . . . . . .                   85 Hours
CTT	 172	 Intro to Instructor Training Lab . . . . . . .       165 Hours
CTT	 173	 Principles of Teaching . . . . . . . . . . . . . . .               85 Hours
CTT	 174	 Instructor Training Lab  . . . . . . . . . . . . .             165 Hours

TOTAL CONTACT HOURS	 500 Hours

Pre-Apprenticeship  
Construction Training (P.A.C.T.)
Pre-Apprenticeship Construction Training 
2 Quarters	 40 credits
The Pre-Apprenticeship Construction Training program 
is designed to assist adult men and women, especially 
people of color, to gain the skills needed to make them 
successful competitors for entry-level jobs in construction 
trade apprenticeship programs. Participants study and 
apply subjects and skills that are relevant to the work-
sites of many occupations, and tour many apprenticeship 
schools and construction job sites. Students learn basic 
carpentry skills and terminology, shop math, and effective 
and safe operation of powertools and demonstrate their 
competency. Students learn and receive certification in 
forklift operation, road flagging, OSHA 10 safety, and first 
aid/CPR. There is additional emphasis on learning skills 
and adopting attitudes that lead to becoming a positive 
and productive member of any work-site team/organiza-
tion. The focus is on building habits for success, including 
time management, understanding non-verbal communica-
tion, taking the initiative, group/team communication, and 
line/staff/team organization.

Certificate
Quarter 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
MTA	 160	 Job Construction Skills . . . . . . . . . . . . . . . . . . . . .                     2
MTA	 162	 Trade Math I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             4
MTA	 164	 Industrial First Aid/CPR  . . . . . . . . . . . . . . . . . .                  0.5
MTA	 165	 Road Flagging Certification . . . . . . . . . . . . . . . .               0.5
MTA	 167	 Construction Trades Training I  . . . . . . . . . . . . . . .               3
MTA	 168	 Construction Trades Training II . . . . . . . . . . . . .             3.5
MTA	 172	 Forklift Operation & Certification . . . . . . . . . . .           1.0
MTA	 174	 Tools & Material ID & Handling  . . . . . . . . . . . . . .              2
MTA	 177	 Fitness & Nutrition I  . . . . . . . . . . . . . . . . . . . . .                     2.5
MTA	 179	 OSHA 10 Safety Certification . . . . . . . . . . . . . . . .                1

Quarter 2  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                           20
MTA	 161	 Construction Job Readiness . . . . . . . . . . . . . . .               5.5
MTA	 162	 Blueprint Reading . . . . . . . . . . . . . . . . . . . . . . .                       3.5
MTA	 169	 Construction Trades Training III  . . . . . . . . . . . . . .              2
MTA	 170	 ASSET Preparation  . . . . . . . . . . . . . . . . . . . . . . . .                        2
MTA	 175	 Forms & Grades  . . . . . . . . . . . . . . . . . . . . . . . . . .                          2
MTA	 176	 Trades Math II . . . . . . . . . . . . . . . . . . . . . . . . . .                          2.5
MTA	 178	 Fitness & Nutrition II . . . . . . . . . . . . . . . . . . . . .                     2.5

TOTAL CREDITS	 40

Flagging Certification
This 7-hour course prepares students for the road flagging 
certification examination. Students learn how to establish 
and maintain a safe traffic flow in a construction zone and 
how to understand both hazardous and safe behaviors 
involved in a variety of flagger situations. Students review 
the materials that are needed to successfully pass the 
Washington State flagger certification examination.  
Call (206) 587-4950 for exact dates and room number.
MTA	 165	 Road Flagging Certification . . . . . . . . . . .          0.5 credit

Forklift Certification
This 15-hour course trains students in the functions and 
parts of a forklift, OSHA forklift regulations, safety habits 
in forklift operation, and the proper picking, placing and 
moving of a variety of loads through the worksite. Students 
will also take the test to become a Washington State certi-
fied forklift operator. Call (206) 587-4950 for exact dates 
and room number.
MTA	 172	 Forklift Operation & Certification . . . . . . .        1 credit
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ACCT	 130	 (5)	N
Intro to Accounting/Bookkeeping III
Accounting for service and manufacturing 
activities including budgeting and cost-revenue 
analysis for decision-making. Prereq: ACCT 110 
and 120.

How to Read Course Descriptions

Course Prefix 
Course Number

Credit Hours
Where Course is Offered

Course Title & Description

(C) Central, (N) North, (S) South, (V) SVI 

Brief descriptions of courses offered at the three Seattle Community Colleges and the Seattle Vocational Institute 
are listed here. Guides on pages 178–179 contain prefix/course and course/prefix lists to assist you in locating 
courses associated with a particular program. Courses are updated on an ongoing basis, and the most current 
course information is available at:  www.seattlecolleges.edu

Combined Campus course descriptions

Common Course Numbering (&)
As of summer 2008, all Washington community colleges, including the Seattle Community Colleges, are using a Common Course 
Numbering (CCN) System. The system identifies courses that are equivalent at community colleges across the state to make it 
easier for students to transfer between two-year colleges.
Courses identified with an ampersand (&) are part of the CCN system (examples: ACCT& or HIST&). However, courses without an 
“&” will continue to transfer between two-year and four-year colleges under individual Direct Transfer Agreements (DTA), as in the past.
For further explanation of the CCN system visit www.seattlecolleges.edu/coursesSearch.aspx.

http://www.seattlecolleges.edu/coursesSearch.aspx
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Course/prefix Index
PREFIX to Course

NOTE: Prefixes are revised to fit the statewide 
Common Course Numbering system implemented 
in Summer 2008. See pages 4 and 177 for further 
CCN information.

ABE	A dult Basic Education

ABR	A uto Body Collision Repair 

ABS	A pplied Behavioral Science

ACCT	A ccounting 

ACT	 Computer-based Accounting (SVI only)

ADS	A pparel Design

AHD	 Dental Assistant (SVI only)

AHE	A llied Health/Emergency Medical  
	T echnician/Medical Assisting

AHI	M edical Vocabulary – Pharmacy

AHL	M edical Assistant (SVI only)

AHM	M edical Transcription/ 
Medical Assisting 

AMA	M edical Transcription/ 
	M edical Assisting

AME	A merican Ethnic Studies

AMT	A viation Maintenance Technology

ANTH	A nthropology 

ART	A rt

ASL	A merican Sign Language – see 
	L anguages & Literature

ASTR	A stronomy 

ATEC	A nesthesia Technology

AUT	A utomotive Technology

BAK	 Specialty Desserts & Breads – see 
	 Culinary Arts

BCT	 Business Computers (SVI only)

BIOL	 Biology 

BOS	 Business (SVI only)

BOT	 Botany

BSS	 Computer Information (SVI only)

BUS	 Business

CCE	E arly Childhood Education

CDS	 Chemical Dependency – see Social &  
	H uman Services

CFS	 Child & Family Studies 

CHEM	 Chemistry 

CHIN	 Chinese – see Languages &  
	L iterature

CIS	 Computer Information Systems – see 
	I nformation Technology

CMST	 Communication

COM	F ilm & Video Communications

COR	 Computer Information (SVI only)

COS	 Cosmetology (SVI only)

CSC	 Computer Science

CTD	T ruck Driving (Commercial)

CTN	 Computing Technology

CTT	 Cosmetology Instructor Training 
	 (SVI only)

CUL	 Culinary Arts

CWE	 Cooperative Education/ 
	 Work Experience

DES	 Graphic Design

DHY	 Dental Hygiene

DRMA	 Drama 

ECON	E conomics 

EDUC	E ducation 

EEL	 Sustainable & Conventional Energy &  
	 Control Technology

EET	E lectronics Technology 

EFDA	E xpanded Function Dental Auxiliary

ENGR	E ngineering 

ENGL	E nglish – see Languages & Literature

ENV	E nvironmental Sciences

ESL	E nglish as a Second Language/ 
	E nglish for Non-native Speakers –  
	 see Languages & Literature

FAM	P arent Education/ 
Senior Adult Education

FRCH	F rench – see Languages & Literature

FSD	R estaurant Production – see  
	 Culinary Arts

GED	 General Education Development

GEG	 Geography

GEOL	 Geology 

GERM	 German – see Languages & Literature

HDC	H uman Development Studies

HDM	 Diesel & Heavy Equipment Technology

HEA	H ealth

HIN	 Watch Technology

HIST	H istory 

HMG	H ospitality Management B.A.S.

HSC	H igh School Completion – 
	A dult Basic Education

HUC	H ealth Unit Coordinator (SVI only)

HUM	H umanities

HVC	H eating, A/C, Refrigeration

IBN	I nternational Trade

ICT	 Computer Applications – see  
	 Computing Technology

IFS	I ndustrial First Aid

INFO	I nformation – see Library Research

INT	I ndustrial Manufacturing Technology

ISC	I ntercultural Studies – see 
	I nternational Studies

ISP	I nternational Studies

IT	I nformation Technology

ITAL	I talian – see Languages & Literature

ITC	I nformation Technology – see  
	 Computer Technology

ITP	I nterpreter Training

JAPN	J apanese – see Languages &  
	L iterature

JRN	J ournalism

LAN	L inguistics – see Languages &  
	L iterature

LHO	L andscape/Horticulture

LIB	L ibrary Research

LIT	L iterature – see Languages &  
	L iterature

LOG	L ogistics

MAS	M edical Assisting (SVI only)

MATH	M athematics

MET	M echanical Engineering  
	T echnology – see Engineering

MEY	M eteorology

MGO	M arine Deck Technology

MIC	 Computer Information Systems – see  
	I nformation Technology

MKT	M arketing

MLA	M edical Lab Assisting (SVI only)

MSC	M aterial Science – see Science
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MTA	 Building Trades Pre-Apprentice  
	T raining (SVI only)

MTS	M arine Technology

MUSC	M usic

MVM	A utomotive Technology

NANO	N anotechnology

NET	N etwork Technologies – see  
	I nformation Technology

NME	N ew Media

NTC	N etwork Technician (SVI only)

NTR	N utrition

NUR	N ursing

OCEA	O ceanography

OPH	O pticianry

PEC	P hysical Education

PHA	P harmacy Technician

PHIL	P hilosophy

PHO	P hotography/ Commercial  
	P hotography

PHYS	P hysics

POLS	P olitical Science

PSG	P sychology (SVI only)

PST	P astry Arts – see Culinary Arts

PSYC	P sychology

PUB	P ublishing Arts

RCP	R espiratory Care

REL	R eligion

RES	R eal Estate

RUSS	R ussian – see Languages &  
	L iterature

SCI	 Science

SEN	 Senior Adult Education

SHS	 Social & Human Services

SLN	 Service Learning

SMG	 Supervision & Management

SOC	 Sociology

SPAN	 Spanish – see Languages &  
	L iterature

SPS	 Survey of Hearing Impairment – see 
	I nterpreter Training

SSC	 Social Sciences

STT	 Surgical Technology

SUST	 Sustainability

SWF	 Social Welfare

TDR	T echnical Drafting & Architectural  
	E ngineering Drafting

UGR	U ndergraduate Research

VIET	 Vietnamese – see Languages &  
	L iterature

WCO	 Wood Construction

WEB	 Web Development – see  
	I nformation Technology

WFT	 Welding Fabrication Technology

WIN	 Wine Industry Training

WMN	 Women Studies

COURSE to Prefix
Accounting 	A CCT

Adult Basic Education	A BE

Allied Health/Emergency Medical 
	T echnician/Medical Assisting	AHE

American Ethnic Studies	AME

American Sign Language – see 
	L anguages & Literature	A SL

Anesthesia Technology	ATE C

Anthropology	ANTH

Apparel Design	A DS

Applied Behavioral Science	A BS

Architectural Engineering Drafting	T DR

Art	ART

Astronomy	A STR

Auto Body Collision Repair 	A BR

Automotive Technology	AUT , MVM

Aviation Maintenance Technology	AMT

Baking – see Culinary Arts	 BAK

Biology	 BIOL

Botany	 BOT

Building Trades Pre-Apprentice (SVI only)	MTA

Business	 BUS

Business (SVI only)	 BOS

Business Computers (SVI only)	 BCT

Chemical Dependence – see Social &  
	H uman Services	 CDS

Chemistry 	 CHEM

Child & Family Studies 	 CFS

Chinese – see Languages & Literature	 CHIN

Communication	 CMST

Computer Applications – see  
	 Computing Technology	I CT

Computer Information (SVI only)	 BSS, COR

Computer Information Systems – see  
	I nformation Technology	 CIS, MIC

Computer Science	 CSC

Computer-based Accounting (SVI only)	A CT

Computing Technology	 CTN

Cooperative Education/Work Experience	 CWE

Cosmetology (SVI only)	 COS

Cosmetology Instructor (SVI only)	 CTT

Culinary Arts	 CUL

Dental Assistant (SVI only)	AH D

Dental Hygiene	 DHY

Diesel & Heavy Equipment Technology	H DM

Drafting – see Architectural/Engineering 
	 and see Technical Drafting	T DR

Drama	 DRMA

Early Childhood Education	 CCE

Economics	E CON

Education	E DUC

Electronics Technology 	EET

Emergency Medical Technician	AHE

Engineering	EN GR

English – see Languages & Literature	EN GL

English as a Second Language/English for  
	N on-native Speakers – see Languages  
	 & Literature	E SL

Environmental Sciences	EN V

Expanded Function Dental Auxiliary	EF DA

Film & Video Communications	 COM

French – see Languages & Literature	FR CH
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General Education Development	 GED

Geography	 GEG

Geology	 GEOL

German – see Languages & Literature	 GERM

Graphic Design	 DES

Health	HEA

Health Unit Coordinator (SVI only)	HU C

Heating, A/C & Refrigeration Design	H VA

High School Completion –  
	A dult Basic Education	H SC

History	HI ST

Hospitality/Food Prod./Culinary Arts	HO S

Human Development Studies	H DC

Humanities	HUM

Industrial First Aid	IF S

Industrial Manufacturing Technology	INT

Industrial Power Technology:  
	E vening Program – Electronics	EEL

Information – see Library Research	INFO

Information Technology	 CIS, IT, ITC,  
		MI  C, NET, WEB

Intercultural Studies – see 
	I nternational Studies	I SC

International Studies	I SP

International Trade	I BN

Interpreter Training	 SPS, ITP

Italian – see Languages & Literature	ITAL

Japanese – see Languages & Literature	JAPN

Journalism	JRN

Landscape/Horticulture	LHO

Library Research	LI B

Linguistics – see Languages & Literature	LAN

Literature – see Languages & Literature	LIT

Logistics	LO G

Marine Deck Technology	M GO

Marine Technology	MT S

Marketing	MKT

Material Science – see 
	 Science/Engineering	M SC

Mathematics	MATH

Mechanical Engineering Technology – see 
	E ngineering	MET

Medical Assistant (SVI only)	AHL , MAS

Medical Lab Assistant (SVI only)	MLA

Medical Transcription/ 
	M edical Assisting	AHM , AMA

Medical Vocabulary – Pharmacy Tech	AHI

Meteorology	ME Y

Music	MU SC

Nanotechnology	NANO

Network Technician (SVI only)	NT C

Network Technologies	NET

New Media	NME

Nursing	NUR

Nutrition	NTR

Oceanography	O CEA

Opticianry	OPH

Parent Education/Senior Adult Education	FAM

Pastry Arts – see Culinary Arts	P ST

Pharmacy Technician	AHI , PHA

Philosophy	PHIL

Photography/ Commercial Photography	PHO

Physical Education	PE C

Physics	PH YS

Political Science	POL S

Pre-Apprentice Trades (SVI only)	MTA

Psychology	P SYC

Psychology (SVI only)	P SG

Publishing Arts	PU B

Real Estate	RE S

Religion	REL

Respiratory Care	R CP

Restaurant Production – see Culinary Arts	F SD

Russian – see Languages & Literature	RU SS

Science	 SCI

Senior Adult Education	FAM , SEN

Service Learning	 SLN

Social & Human Services	 CDS, SHS

Social Sciences	 SSC

Social Welfare	 SWF

Sociology	 SOC

Spanish – see Languages & Literature	 SPAN

Specialty Desserts & Breads – see 
	 Culinary Arts	 BAK

Supervision & Management	 SMG

Surgical Technology	 STT

Survey of Hearing Impairment – see 
	I nterpreter Training	 SPS

Sustainability	 SUST

Sustainable & Conventional Power & 
 	 Control Technology	EEL

Technical Drafting & Design – see  
	 Drafting 	T DR

Truck Driving (Commercial)	 CTD

Undergraduate Research	U GR

Vietnamese – see Languages  
	 & Literature	 VIET

Watch Technology	HIN

Web Development – see Information  
	T echnology	 WEB

Welding Fabrication Technology	 WFT

Wine Industry Training	 WIN

Women Studies	 WMN

Wood Construction	 WCO
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

ACCOUNTING
Note: While ACCT& 201, 202 and 203 
(Formerly ACC 210, 220 and 230) generally 
transfer to four-year institutions, some 
institutions may also accept other 
accounting courses. Business administration 
students should check in advance with 
the four-year institutions of their choice 
to determine the transferability of any 
Accounting course. Non-native or ESL 
students at North Seattle should see their 
advisor for prerequisites.

ACCT	 110	 (5)	N ,S
Intro to Accounting/Bookkeeping I
Covers development of the accounting cycle 
for the sole proprietor, covering service and 
merchandising, types of businesses, special 
journals, payroll and financial statements.

ACCT	 111	 (3)	 S
Intro to Accounting Computer Applications I
Provides opportunity to complete applications 
using both manual and computerized systems. 
Prereq: ASSET: W&R=43, NS=43; SLEP: Com-
bined=61, NS=10 and concurrent enrollment 
in ACCT 110.

ACCT	 120	 (5)	N ,S
Intro to Accounting/Bookkeeping II
Explores specialized accounting procedures for 
merchandising businesses and partnerships. 
Intro to accounting for corporations. Prereq: 
ACCT 110 with 2.0 or higher.

ACCT	 121	 (3)	 S
Intro to Accounting Computer Applications II
Provides opportunity to complete applications 
using manual and computer systems. Prereq: 
ACCT 110/111 with 2.0 or higher and concur-
rent enrollment in ACCT 120.

Combined Campus Course Descriptions 
ACCT	 131	 (5)	N
QuickBooks
Hands-on use of QuickBooks to record busi-
ness transactions, prepare customer invoices, 
pay vendors and record payroll. QuickBooks 
organizes and summarizes all financial data 
and produces a myriad of reports.

ACCT&	 201	 (5)	 C,N,S
Principles of Accounting I
(Formerly ACC 210 – Financial Accounting 
Fundamentals I) Defines basic accounting con-
cepts, principles and procedures for recording 
business transactions and developing financial 
accounting reports. Recommended: ACCT 110 
or sophomore standing (,S).

ACCT&	 202	 (5)	 C,N,S
Principles of Accounting II
(Formerly ACC 220 – Financial Accounting 
Fundamentals II) Examines application of basic 
accounting concepts, principles and proce-
dures to more complex business situations in 
a corporate setting. Prereq: ACCT& 201 or ACC 
210 or permission (N,S).

ACCT&	 203	 (5)	 C,N,S
Principles of Accounting III
(Formerly ACC 230 – Fundamentals of Mana-
gerial Accounting) Analysis of accounting data 
as part of the managerial process of planning, 
decision-making and control. Concentrates 
on economic decision-making in enterprises. 
Prereq: ACCT 120, ACCT& 202 or ACC 220 or 
permission (C, N); ACCT 120 or ACCT& 202 or 
ACC 220 or permission (S).

ACCT	 214	 (5)	 S
Accounting Systems
Computer applications of basic accounting 
concepts, principles and procedures, including 
but not limited to discussions of QuickBooks, 
Excel, and Microsoft Accounting. Prereq: ACCT 
110, 120, &201 or &202 with 2.0 or higher.

ACCT	 215	 (3)	N
Accounting for Small Business Owners
Gain skills in accounting and financing prac-
tices necessary to successfully operate your 
own small business. Learn cash flows; financ-
ing; cost-volume-profit analysis; controlling tax 
liabilities; insurance; federal, state and local 
reporting requirements; risk management; 
investing in long-lived assets and using ratios 
to evaluate operations.

ACCT	 251	 (5) 	N
Intermediate Accounting I
First of two intermediate courses which provide 
a comprehensive study of financial accounting 
theory and financial accounting reporting. 

ACCT	 252	 (5)	N
Intermediate Accounting II
Second of two intermediate courses which 
provide a comprehensive study of financial 
accounting theory and financial accounting 
reporting. Prereq: ACCT& 202 or ACC 220 or 
permission.

ACCT	 255	 (5)	N
Individual Income Tax I
Intro to individual tax laws (as opposed to busi-
ness tax laws). Includes preparation of many 
common forms.

ACCT	 256	 (5)	N
Taxation of Corporations & Partnerships 
Theory of taxation and application to the 
preparation of partnership and corporate tax 
reports and tax returns. Prereq: ACCT& 202 or 
ACC 220 and ACCT 255 or permission.

ACCT	 257	 (5)	N ,S
Business Tax Accounting
Basic principles, practices and governmental 
regulations (federal, Washington state and 
local) involved in business tax accounting. 
Includes filing returns, record-keeping, tax 
planning, registrations and business licenses. 
Prereq: ACCT 120 or ACCT& 202 (N) or ACC 
220 or permission.

ACCT	 258	 (5)	N
Practical Income tax Preparation I
Builds on ACCT 225. Covers current tax year 
update information, training in tax prepara-
tion software, client information gathering 
and return preparation processes. Gain real 
experience working with clients preparing basic 
level tax returns in a structured environment. 
Prereq: ACCT 225 or permission

ACCT	 259	 (5)	N
Practical Income Tax Preparation II
Further develop individual income tax skills 
by reviewing the subtitles in the basic law 
practiced in ACCT 258. Learn new and more 
complex aspects of individual income tax. 
Study ethics in the profession and methods/
resources to conduct basic independent 
research. Prereq: ACCT 255 & 258 or instruc-
tor permission.

ACCT	 260	 (5)	N
Peachtree Accounting
A hands-on approach to learning Peachtree 
Accounting Software, widely used by service 
and merchandising businesses and accoun-
tants. Utilize various modules to prepare 
internal and external reports. Prereq: ACCT 
110, ACCT& 201 or ACC 210 or permission.



SEATTLE Community COLLEGES    2010-2012 Catalog

182

Co
ur

se
 D

es
cr

ip
tio

ns
Co

m
bi

ne
d 

Ca
m

pu
s

ACCT	 261	 (5)	N
Accounting Information Systems
Examines accounting information systems as 
part of enterprise resource planning systems. 
Focuses on the activities performed in the 
major business cycles and the flow of account-
ing data and information in those systems, 
whether manual or computerized. Includes 
systems analysis, design and implementa-
tion, internal controls, fundamental database 
concepts, and flowcharting.

ACCT	 264	 (5)	N
Tax Research and Advanced Topics
Learn federal tax research and IRS tax dispute 
resolution procedures and skills. Covers ethics 
related to professional tax preparation and 
representation. Includes a comprehensive 
study of tax law as it applies to gifts, estates 
and trusts. Prereq: ACCT 255. 

ACCT	 265	 (5)	N
Accounting for Not-For Profit &  
Governmental Entities
Covers basic accounting principles and prac-
tices as applied to governmental and nonprofit 
entities; emphasizes use of funds in planning, 
budgeting and controlling operations of such 
agencies. Prereq: ACCT& 202 or ACC 220 or 
permission.

ACCT	 270	 (5)	N
Cost Accounting
Study of the measurement, analysis, and 
reporting of financial and non-financial cost 
information relating to the acquisition and use 
of resources in the organization. Prereq: ACCT& 
203 or ACC 230 or permission.

ACCT	 275	 (5)	N
Auditing
Intro to generally accepted auditing standards, 
the auditor’s opinion, professional ethics, audit 
evidence, internal control, and audit procedures 
Prereq: ACCT 251.

ACCT	 290	 (2-5)	N
Independent Study in Accounting
Collaboration between student and instructor 
to perform research in the field of accounting. 
Prereq: Permission.

ACCT	 298	 (1-5)	 C
Special Topics – Accounting
Seminar on selected topics or activities in 
accounting. Prereq: Permission.

ACCT	 299	 (1-5)	 C
Independent Study – Accounting
Independent study of selected accounting top-
ics. Prereq: Permission.

ADULT BASIC EDUCATION
ABE	 020	 (1-15)	 C,N
Adult Basic Education – Level 2
Covers reading, writing and math skills. Review 
and apply language skills, correct usage and 
spelling. Math includes computation and 
application problems with addition, subtraction, 
multiplication and division. Prereq: Division 
placement test.

ABE	 021	 (1-15)	 C,N
Adult Basic Education – Level 2 Math
Covers addition, subtraction, multiplication and 
division of whole numbers.

ABE	 022	 (1-15)	 C,N
Adult Basic Education – Level 2A  
Communication Skills
Learn to participate in groups, recognize 
learning styles, recall and restate information. 
Covers reading using simple, familiar materials 
such as menus, signs, work schedules. Learn 
writing by completing personal information 
on forms, copying text and writing in simple 
sentences.

ABE	 024	 (1-15)	 C,N
Computer Assisted ABE – Level 2
Computer lab class provides an opportunity 
to practice basic skills learned in class or 
learn new skills independently. Use popular 
computer programs as well as specialized 
basic skills software. Emphasizes keyboarding 
and computer literacy skills for those new to 
personal computers.

ABE	 030	 (1-15)	N ,S
Adult Basic Education – Level 3
Concentrates on reading comprehension, mak-
ing inferences, recognizing fact and opinion, 
vocabulary development and writing simple 
paragraphs. Prereq: ABE 020 (N,C) or division 
placement test.

ABE	 031	 (1-15)	 C,N,S
Adult Basic Education – Level 3 Math
Review of whole numbers. Concentration on 
fractions and decimals. Intro to percents. 
Prereq: ABE 021 or division placement test 
(N,C).

ABE	 032	 (1-15)	 C,N,S
Adult Basic Education – Level 3 
Communications Skills
Covers reading, writing and communication 
skills for review of basic grammar, punctuation 
and spelling. Concentrate on reading compre-
hension, main idea, vocabulary development, 
making inferences. Covers single paragraph 
writing. Prereq: ABE 031 or division place-
ment test (C).

ABE	 034	 (1-15)	 C,S
Computer-Assisted ABE – Level 3
More advanced computer-assisted practice 
in reading, writing and math. Learn from 
textbooks, fiction, policies and procedures 
manuals, and purchase agreements. Write 
resumes, reports and formal letters. Compute 
percentages, ratios, proportions, simple formu-
las and interpret graphs and charts.

ABE	 040	 (1-15)	 C,N,S
Adult Basic Education – Level 4
Focuses on reading comprehension, making 
inferences, recognizing fact and opinion, vocab-
ulary development, basic sentence patterns, 
paragraphs, punctuation, capitalization and 
correct word usage. Covers multi–paragraph 
essays. Prereq: ABE 030 or division placement 
test (N,C).

ABE	 041	 (1-15)	 C,N,S
Adult Basic Education – Level 4 Math
Review of ratio and proportion, percents and 
measurement. Prereq: ABE math level 3 or 
division placement test (N,C).

ABE	 042	 (1-15)	 C,N,S
Adult Basic Education – Level 4  
Communication Skills
Further development of skills in reading, 
vocabulary, grammar and multi-paragraph 
essays. Prereq: ABE 030 or division placement 
test (N,C).

ABE	 044	 (1-15)	 C,N,S
Computer-Assisted ABE – Level 4
More advanced computer-assisted practice in 
reading, writing, math and test-taking skills. 
Instructional activities will improve general 
reading, writing, math and test-taking skills. 
Take practice tests and work with instructor 
until ready to take the college division place-
ment test (C,S). Covers the basics of Microsoft 
Office applications. Self-paced with a high level 
of student/teacher interaction (N).

ABE	 049	 (1-15)	 C,N
Basic Skills Support
Provides specific support to assist students in 
completing Professional-Technical programs 
and building job-related language skills. Prereq: 
Concurrent enrollment in a Professional-
Technical program.

ABE	 054	 (1-15)	 C,N
Computer-Assisted ABE – Level 5 
Use computers to improve basic skills of read-
ing, writing and math. Prepare to take the 
College Placement Test and receive scores 
high enough to enter developmental education 
courses in English and math. Take practice 
tests and work with instructor until ready for 
the actual test.
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ABE	 060	 (1-15)	 C,S
Adult Secondary Education  
ASSET/COMPASS Prep
Preparation to pass exams needed to enter a 
college program.

ABE	 061	 (1-15)	 C
Adult Secondary Education Math Level 6
Preparation to pass the math portion of the 
COMPASS exams.

ABE	 062	 (1-15)	 C
Adult Secondary Education – Level 6  
Communications Skills
Preparation to pass the Communications por-
tion of the COMPASS exam needed to enter a 
college program. Emphasizes effective essay 
writing, reading college text and adapting to 
the college culture.

ABE	 064	 (1-15)	 C
Computer-Assisted ABE – Level 6
Advanced computer-assisted skill-building in 
reading, writing, math and test-taking. Prepare 
for the COMPASS Test. Take practice tests 
and work with instructor until ready to take 
the actual test.

ABE	 070	 (1-3)	 C,N,S
Educational Interview for ABE/GED Students
Helps ABE/GED students at all competency 
levels identify their current abilities, charac-
teristics, styles and readiness to learn. Intro 
to campus resources.

HSC	 091	 (5)	 C
EDP Skill Enhancement I
Assessment portion of the National External 
Diploma Program (EDP). Measures reading, 
writing and math skills. Work individually with 
an instructor to identify skills needed for suc-
cessful completion of the diploma program. 
www.nedp.org

HSC	 092	 (5)	 C
EDP Skill Enhancement II
Project portion of the National External 
Diploma Program (EDP). Working with an 
instructor, complete five projects that demon-
strate skills in 65 generalized competencies, 
including communication and computation. 
Demonstrate occupational preparedness by 
completing a sixth individualized project based 
on employment or other specific experiences. 
Must complete these projects with 100% 
accuracy.

ALLIED HEALTH
Includes courses relevant to Emergency 
Medical Technician (EMT), Medical 
Assisting, Medical Office Assisting, Medical 
Transcription, Phlebotomy and Surgical 
Technician

AHI	 100	 (3)	N
Intro to Medical Vocabulary
General survey of medical terminology introduc-
ing health service workers to the basic rules 
and fundamentals in medical vocabulary-
building.

AHE	 100	 (5)	N
Critical Thinking & Communication Skills in 
Health Care
Build skills in thinking, reading, writing and 
oral communication related to health care 
occupations. Focuses on critical thinking and 
effective communication. Practice teaching 
these skills and making presentations. Prereq: 
ENGL 097/098 or placement in ENGL& 101.

AHE	 101	 (8)	 S
Front Office Medical Assisting Procedures
Provides skills needed for employment in a call 
center environment. Emphasizes practical skill 
development and application of policies and 
procedures within company guidelines.

AHE	 103	 (3)	N
Math for Health Careers
For those entering health care medical pro-
grams. Review basic arithmetic and algebra 
and apply concepts to health care of children 
and adults. Covers decimal and fractional 
numbers, ratios, percents and basic alge-
bra techniques to solve equations involving 
unknowns and proportions. Prereq: MATH 081 
or placement into MATH 084 and permission. 
Recommended: ENGL& 101.

AHE	 104	 (9)	 S
Medical Office Procedures &  
Document Processing
Learn basic administrative skills and proce-
dures using MS Office Suite and keyboarding, 
including creating patient medical documents. 
Includes appointment processing, written and 
oral communications, medical records manage-
ment, filing systems, office environment and 
patient education. Prereq: Typing 35 wpm, 
CASAS Reading score of 220 and basic skills 
in Microsoft Office Suite.

AHE	 105	 (10)	 S
Medical Terminology,  
Insurance Billing & Coding
Includes medical terms, therapeutic interven-
tions, pharmacology and surgical terms. Intro 
to medical insurance processing, coding, 
claims and the use of Medisoft for invoicing 
and scheduling for ambulatory care settings, 
dental offices and hospitals. Prereq: Typing 35 
wpm, CASAS Reading score of 220 and basic 
skills in Microsoft Office Suite.

AHE	 108	 (5)	N
Bridge to Success
Preparation for entry into chosen health care 
programs. Focuses on facilitating individual 
growth into a successful, competent and car-
ing health care professional, with emphasis on 
the relationship and acquisition of study skills 
and job skills.

AHE	 111	 (9.5)	 C
Nursing Assistant
Covers instruction and hands-on experience in 
basic nursing care skills and supervised clinical 
training in a long-term care facility. Develop job 
search skills. Prepare for the State of Wash-
ington Nursing Assistant Certified Examination. 
certification exam.

AHE	 117	 (1)	 C
Medical Terminology I
Intro to medical terminology. Emphasizes 
vocabulary and knowledge to communicate 
with health care team. Prereq: Enrollment in 
Surgical Technology.

AHE	 118	 (5)	N
Intro to Phlebotomy 1
Provides theory of basic blood collection 
techniques and supervised blood collection 
practice. Provides support for ESL and Adult 
Basic Education students.

AHE	 119	 (7)	N
Intro to Phlebotomy 2
Provides theory of basic blood collection tech-
niques, supervised blood collection practice 
and a clinical externship of 120 hours. Provides 
support for ESL and Adult Basic Education 
students.

AHE	 124	 (4)	 S
Software Applications for Health Care
Learn Patient Accounting Software. Features 
include standard HCFA health insurance claims 
forms, diagnoses codes, patient ledgers, state-
ments, patient appointment book and special-
ized reporting. Take concurrently with Medical 
Coding and Insurance Processing (AHE 130).
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See Updated Course Information at
www.seattlecolleges.edu

AHE	 127	 (1)	 C
Medical Terminology II
Continuation of AHE 117. Terminology of 
the circulatory/lymphatic, urinary, reproduc-
tive and musculoskeletal systems and their 
pathophysiology. Prereq: Enrollment in Surgical 
Technology.

AHE	 130	 (5)	s
Medical Coding & Insurance Processing
Intro to diagnosis and procedural coding. Cov-
ers basic ICD-9 (International Classification of 
Diseases) and the CPT (Current Procedural 
Terminology) coding systems, which are recog-
nized by the insurance industry, the physician 
and medical office as the standard for billing 
and reimbursement. Includes documentation, 
information flow, insurance forms and medical 
office policies. Take concurrently with Software 
Applications for Health Care (AHE 124).

AHE	 131	 (8)	 S
Medical Coding, Insurance, Medi-Soft
Provides skills needed for employment in a call 
center environment. Emphasizes practical skill 
development and application of policies and 
procedures within company guidelines.

AHE	 137	 (1)	 C
Medical Terminology III
Continuation of AHE 127. Terminology of the 
respiratory, integumentary, endocrine, nervous 
systems and their pathophysiology. Prereq: 
Enrollment in Surgical Technology.

AHE	 140	 (10)	 C
Central Supply/Instrument Technician
For students interested in being a certi-
fied Central Supply/Instrument Technician. 
Addresses infection control, supplying and 
processing and distribution of supplies. Gain 
knowledge in safety, inventories, interpersonal 
skills, communication, interdisciplinary teams, 
professionalism and ethics.

AHE	 145	 (4)	 S
Medical Document Processing
Provides skills needed for employment in a call 
center environment. Emphasizes practical skill 
development and application of policies and 
procedures within company guidelines.

AHE	 150	 (0.5)	 C
HIV/AIDS Education
Meets requirements for health care profession-
als under RCW 18.130. Covers etiology and 
epidemiology of HIV, transmission and infec-
tion control, testing and counseling, clinical 
manifestations and treatment and psychosocial 
issues. Approved by the Washington State 
Department of Licensing.

AHE 	 151	 (1)	 C
Standard Precautions/First Aid
Covers blood-borne pathogens and infections 
that students may be exposed to in the health 
care setting, methods of prevention, and regu-
lations surrounding workplace safety. Learn 
about equipment and supplies and practice 
using them.

AHE 	 152	 (1)	 C
Healthcare Provider CPR
American Heart Association Certificate --Health 
Care Provider CPR is for those in or entering 
health care with patient contact. Covers skills 
competency for infant, child and adult CPR that 
might be needed in the professional health 
care setting. Certificate awarded on completion. 
Prereq: Permission.

AHE	 165	 (3)	 C,N
Medical Terminology I
Fundamentals of medical terminology, with 
emphasis on basic rules, vocabulary build-
ing, abbreviations and knowledge of medical 
terms relating to body systems and medical 
specialties.

AHE	 166	 (3)	 C
Medical Terminology II
Continuation of AHE 165. Prereq: AHE 165.

AHE	 167	 (3)	 C
Medical Terminology III
Continuation of AHE 166. Prereq: AHE 166.

AHE	 168	 (5)	 S
Medical Terminology
Intro to the concept of word building with Greek 
and Latin word roots, prefixes and suffices, 
resulting in the acquisition of a large medical 
vocabulary. Also available as correspondence 
course.

AHE	 170	 (1)	 S
HIV/Blood-Borne Pathogens
Covers the principles of disease transmission 
in compliance with OSHA Standard 2001 and 
the Washington State AIDS Omnibus Law for 
Health Care Providers Requiring Seven Hours of 
HIV/AIDS Education. Includes occurrence and 
spread of infection, exposure control plan and 
use of personal protective equipment. Exam-
ines employer and employee responsibilities, 
guidelines for environmental infection control 
for health care facilities, exposure incidents 
and needle stick safety and prevention.

AHE	 175	 (3)	N
Intro to Pathology for Medical Assistants
Intro to common diseases and medical condi-
tions for each body system including signs 
and symptoms related to laboratory tests and 
treatments. Focuses on the role of the medical 
assistant in helping the physician with patient 
care and in triage situations.

AHE	 190	 (10)	N
Emergency Medical Technician
Provides training in pre-hospital emergency 
care. Follows Department of Transportation 
EMT Basic Curriculum, State of Washington 
law and King County EMS guidelines.

AHE	 191	 (2-5)	N
Emergency Medical Technician Continuing 
Education
Provides appropriate continuing education 
for EMTs to meet the State of Washington’s 
requirements for recertification and upgrading.

AHE	 195	 (4)	c
Pathophysiology for Health Professions
Overview of human physiological changes 
which cause or are the result of pathologic 
processes. Expands knowledge of human 
anatomy and physiology of the pathophysi-
ological processes in major organ systems of 
the body. Covers key concepts of homeostasis.

AHE	 197, 198, 199	 (2-5)	 C
Work Experience – Allied Health
Allows students to earn work experience credit 
in Allied Health field. Prereq: Permission.

AHE	 201	 (2)	N
Medical Transcription
Orientation and instruction of medical tran-
scription including practice in preparing physi-
cian reports.

AHE	 205	 (3-4)	N
Medical Insurance Online 
Distance Education
Offers detailed instruction in outpatient 
medical reimbursement from federal, state 
and private payers including traditional and 
managed care systems. Emphasizes all aspects 
of insurance claim processing from patient 
registration to reconciliation of payment. 
Focuses on optimal customer relations and 
reimbursement strategies.

AHE	 210	 (4)	N
Medical Office Practice
Covers administrative medical office proce-
dures and responsibilities of the medical 
assistant.

http://www.seattlecolleges.edu
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AHE	 211	 (7)	N
Administrative Procedures/ 
Insurance Billing & Coding
Practice in principles and competencies, both 
manual and computerized, in single-entry 
bookkeeping, medical insurance billing and 
coding and accounts receivable. Develops skills 
for seeking employment in medical assisting.

AHE	 232	 (5)	N
Intro to Clinical Software
Review of health information systems including 
clinical, administrative and enterprise health 
information systems. Learn reports, queries, 
databases, interfaces, integrated systems and 
modules. Prereq: MATH 098, ENGL& 101 or 
ENG 101 and BUS 106.

AHE	 233	 (5)	N
Intro to Health Informatics
Intro to health informatics including definitions, 
theory, technologies, workflow, expectations in 
the field, tools and professional organizations. 
Prereq: MATH 098, ENGL& 101 or ENG 101 
and BUS 106.

AHE	 234	 (5)	N
HIPAA & Network Security
Review of HIPAA regulations and guidelines, 
basic IT network security and intro to health 
informatics. Prereq: IT 100 and IT 101 or 
BUS 169.

AHE	 242	 (2)	N
Basic Blood Collection Techniques
Theory and laboratory practice in supervised 
blood collection to meet requirements for 
job entry as a phlebotomist (blood drawer). 
Prereq: Take or placement into ENGL& 101 
or ENG 101.

AHE	 250	 (4)	N
Examining Room Procedures I
Covers routine clinical, diagnostic and thera-
peutic procedures used by a physician in outpa-
tient settings. Includes theory, demonstration 
and practice.

AHE	 251	 (5)	N
Examining Room Procedures/Pharmacology
Continuation of AHE 250. Covers additional 
procedures, including medication administra-
tion, minor surgery assisting and first-aid/CPR. 
Includes theory, documentation and practice.

AHE	 290	 (7)	N
Medical Assistant Externship
232 hours of unpaid experience in a medi-
cal office.

AHE	 296	 (2)	 C,N
Clinical Seminar
Seminar format to share and compare clini-
cal experiences, hold evaluative critiques and 
obtain additional instructional support in 
special areas of medical assisting.

AHE	 299	 (1-3)	 C
Allied Health Seminar
Seminar format to address current trends and 
issues in allied health occupations.

AMERICAN ethnic studies
AME	 150	 (5)	N ,S
America’s Ethnic History
Intro to U.S. history as a multicultural phenom-
enon. Emphasizes the interaction of American 
Indian, African, European, Latino and Asian 
immigrants in the development of the U.S. 
Focuses on conflict and cooperation in the 
areas of economics, politics and culture.

AME	 151	 (5)	N ,S
Societies & Cultures of the U.S.
Intro to contemporary issues in American 
ethnic and race relations. Emphasizes rac-
ism, prejudice, stereotypes and equity issues 
through an examination of Asian, African and 
Indigenous Americans. Focuses on diversity of 
interests and identities within each community.

AME	 160	 (2-5)	 C
Special Topics in Multicultural Studies
Intro to the continuum of social justice issues 
that emphasize the role of multicultural col-
laboration in the establishment and securing 
of democracy and democratic practice. Con-
siders the forces shaping social change past 
and present; the role of the individual (change 
agent); and the personal characteristics and 
skills required of change agents.

AME	 200	 (5)	N
Leadership & Social Change
Examines issues raised by civil rights struggles 
in the United States. Covers the forces shap-
ing social change, the role of the individual 
or “change agent,” and the personal skills 
required of change agents. Incorporates com-
munity service as a central teaching technique.

AME	 201	 (5)	 S
Diversity & Social Justice
Combines theoretical frameworks, practical 
issues and experiential activities to help 
students develop skills and identify plans of 
action in eradicating the multiple forms of 
social oppression. Use critical analysis as an 
investigative tool to examine racism, sexism, 
hetero-sexism, able-ism, class-ism, religious 
oppression and aspects of internalized 
oppression.

AMERICAN SIGN LANGUAGE
see Languages & Literature, page 247

ANESTHESIA TECHNOLOGY 
SERVICES
ATEC	 102	 (2)	N
Anesthesia-Related Anatomy & Physiology
Review of basic physiology and anatomical 
structures relevant to procedures in anesthe-
sia. Emphasis on airway, invasive lines, regional 
anesthesia and safe patient positioning. 

ATEC	 105	 (3)	N
Basic Pharmacology for Anesthesia
Examine basic principles of pharmacology. 
Focus on drugs and delivery methods found 
in the perioperative environment.

atec	 106	 (3)	 n
Anesthesia Machines, Medical Gases & 
Scavengers 
In-depth analysis of anesthesia machines, their 
components, operations and troubleshooting. 
Includes the operation and regulation of medi-
cal gases and scavengers. 

ATEC	 108	 (4)	N
Clinical Monitoring 
Covers basic and advanced monitoring equip-
ment and techniques of anesthesia. Focuses 
on theory, preparation, application, trouble-
shooting, safety and asepsis.
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ATEC	 110	 (4)	N
Critical Care Procedures
Study of basic and advanced critical care 
procedures used in anesthesia. Focuses on 
theory, preparation, application, troubleshoot-
ing, safety and asepsis.

ATEC	 112	 (3)	N
Anesthesia Technical Skills Lab
Practical application of anesthesia technical 
support skills. Focuses on operation and 
troubleshooting of anesthesia machines, moni-
tors, airway equipment, fluid warming and other 
anesthesia-related equipment.

ANTHROPOLOGY
ANTH&	 100	 (5)	 C,N,S
Survey of Anthropology
(Formerly ANT 100) Survey of the physical 
and cultural development of human beings. 
Includes evolution, archaeology, social struc-
ture, material culture, human ecology and 
communications.

ANTH&	 106	 (5)	 C,N,S
American Mosaic
(Formerly ANT 102 – Intro to American Culture) 
Focuses on implications and consequences 
of America’s cultural uniqueness. Provides an 
insightful look at ourselves from anthropologi-
cal and sociological perspectives. Field trips. 
May be taken as SOC 102.

ANTH	 113	 (5)	 C,N
Africa
A survey of cultures, languages and social 
diversities of Africa south of the Sahara. Exam-
ines Africa’s role in the contemporary world.

ANTH&	 125	 (5)	 C,N,S
Human Variation
(Formerly ANT 180) Covers past and present 
evolutionary forces contributing to variations in 
human populations. Investigates the biological 
and social concept of race.

ANTH	 130	 (3-5)	 C,N,S
World Cultures
Exploration of ethnic traditions of the world, 
the concepts of worldview and the way people 
think in various cultures, using an ecological 
approach. Employs cultural relativism to exam-
ine traditional religious practices and educa-
tional systems in a comparative framework.

ANTH	 135	 (3-5)	 C
Cultural Ecology
The development of human societies with 
special emphasis on relationships between 
environments and respective cultures through-
out the world. Focus on conflicts between tradi-
tional cultures and pressures of modernization.

ANTH	 201	 (5)	 C,s
Contemporary Issues in Anthropology
(Formerly ANT 200) Analysis of current 
research on a particular topic in cultural or 
physical anthropology. Topic varies by quar-
ter; check with instructor for specific course 
content.

ANTH&	 204	 (5)	 C,N,S
Archaeology
(Formerly ANT 205 – Principles of Archeology) 
Intro to archaeology and the interpretation of 
archaeological remains.

ANTH&	 205	 (5)	 C,N,S
Biological Anthropology
(Formerly ANT 201 – Physical Anthropology) 
Intro to biological and cultural evolution of 
humans with evidence from fossil and con-
temporary populations. Examines physical 
and biological variations of humans past and 
present. Emphasis on developing a working 
vocabulary of anthropological terms.

ANTH&	 206	 (5)	 C,N,S
Cultural Anthropology
(Formerly ANT 202) Intro to human culture, 
including social organization, economics, politi-
cal systems, religion, technology, values, art 
and language. Cultural perspective focuses on 
contemporary literate and pre-literate societies.

ANTH&	 210	 (5)	 C,N,S
Indians of North America
(Formerly ANT 110) Ethnographic survey of 
North American native cultures. Examination of 
historical and contemporary problems regard-
ing legislation, treaties, reservations, fishing 
rights and education.

ANTh	 211	 (5)	 S
Peoples of Mainland Southeast Asia
(Formerly ANT 210) History and contemporary 
issues of the nations of Burma, Cambodia, 
Laos, Thailand and Vietnam and the tribal 
people who live there.

ANTH	 212	 (3)	N
Methods of East African Archaeological 
Research
(Formerly ANT 216) Intro to paleo-anthropo-
logical research in East Africa in “digging up” 
hominid evolutionary past. Analyze archeologi-
cal remains. Observe terrain and type of envi-
ronment occupied by early hominid. Discuss 
patterns of tool manufacture and use. Lectures 
and field participation at actual archeological 
sites in Kenya, East Africa (Koobi, Fora, Lake 
Turkana).

ANTh	 213	 (3)	N
East African Hominid Evolution
(Formerly ANT 215) Surveys origin and rela-
tions of the extinct forms of humankind that 
have been discovered in East Africa. Review 
of some of the earliest hominids of the late 
Cenozoic Era through the present. Focuses on 
the biocultural stages of evolution to modern 
hominid. Includes lectures and field sessions 
on site in Kenya, East Africa.

ANTH&	 216	 (5)	 C,N,S
Northwest Coast Indians
(Formerly ANT 107 – Indians of the Pacific 
Northwest) Ethnographic survey of the Indians 
of Alaska, British Columbia, Washington, Ore-
gon and Western Idaho. Examines prehistoric 
and contemporary cultures and controversial 
legislation regarding fishing, water rights and 
treaties.

ANTH&	 228	 (5)	 C,N,S
Cultures of the Middle East
(Formerly ANT 255) Multidisciplinary intro to 
Middle Eastern cultures including ecological, 
economic, political and religious factors con-
tributing to the region’s diversity. Exploration 
of historical and contemporary forces and 
changing interpretations by both Westerners 
and Middle Easterners.

ANTH	 275	 (5)	 C,N,S
Medical Anthropology
Explores culture, society and medicine from a 
global perspective.

ANTH	 298	 (1-5)	 C,N,S
Special Topics in Anthropology
Independent study or fieldwork in anthropol-
ogy. Periodic meetings with instructor. Prereq: 
Permission.

ANTH	 299	 (3-5)	 C,N,S
Special Problems in Anthropology
Small group setting to cover selected topics in 
anthropology. Prereq: Permission.
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Apparel Design 
Courses above 100 require completion of all 
entry requirements to the Apparel Design 
Program.

ADS	 096	 (2)	 C
Intro to Apparel Design Construction I 
For the novice who has little or no sewing 
experience and is preparing for entry into the 
Apparel Design Program. Use industrial sewing 
equipment to construct a simple garment and 
samples. Covers sewing terms, measurement, 
working with patterns, fabric preparation, layout 
and cutting.

ADS	 098	 (2)	 C
Intro to Apparel Design Construction II
For the intermediate beginner or those updat-
ing their sewing and machine-handling skills in 
preparation for entry into the Apparel Design 
Program. Use industrial sewing and pressing 
equipment to complete more complex sewing 
technique samples and a sample garment. 
Covers industrial equipment use, working 
with commercial and production patterns and 
construction sequencing. Prereq: ADS 096 or 
prior sewing experience with understanding of 
patterns, grainline and layout.

ADS	 100	 (2)	 C
Intro to Apparel Design Construction III
Builds on ADS 096 and 098. For the advanced 
beginner wishing to update sewing skills and 
gain experience using industrial sewing and 
pressing equipment for entry into the Apparel 
Design Program. Covers industrial sewing 
techniques for more advanced sample and 
garment production, fashion fabric selection, 
use of commercial and production patterns 
and construction sequencing. Prereq: ADS 098 
and/or knowledge and skills to sew a variety 
of garments, handle a sewing machine, know 
construction terminology, pattern use, lay out, 
cutting, grains and grainline.

ADS	 101	 (4)	 C
Construction Techniques for Professional 
Applications
Presents professional garment construc-
tiontechniques and methods to construct 
samples and garments to industry standards. 
Emphasizes accuracy, use of industrial sew-
ing and pressing equipment and developing 
specification packages using industry guide-
lines. Prereq: ADS 100 and program entrance 
requirements. 

ADS	 102	 (4)	 C
Intermediate Construction for  
Professional Applications
Builds on skills from ADS 101 by producing 
samples and garments using intermediate 
construction techniques and meeting indus-
try quality standards. Emphasizes industrial 
equipment use and proficiency and enhanced 
specification package development. Prereq: 
ADS 101.

ADS	 103	 (4)	 C
Mass Market Production Techniques
Apply ADS 101 and 102 skills. Focuses on 
using industrial factory methods to produce 
quality garments for mass production and to 
target markets. Continuation of specification 
development and industrial equipment use. 
Prereq: ADS 102.

ADS	 111	 (4)	 C
Design Through Flat Patternmaking I
Intro to development of production patterns 
using the flat pattern and drafting method. 
Focuses on fundamental patternmaking 
practices and developing basic patterns to be 
modified using various pattern manipulations. 
Prereq: ADS 100.

ADS	 112	 (4)	 C
Pattern Development Through Draping
Focus on pattern development using draping 
techniques to create a basic sloper and other 
garments. Combines draping with basic flat 
pattern manipulations to create patterns for 
garment designs. Prereq: ADS 111.

ADS	 113	 (4)	 C
Design Through Flat Patternmaking II
Continue development of flat pattern and 
draping techniques from ADS 111 and 112. 
Use production pattern blocks to create a 
variety of more complicated garment designs. 
Prereq: ADS 112.

ADS	 122	 (2)	 C
Professional Alterations & Fitting I
Intro to professional ready-to-wear garment 
alteration techniques, evaluation methods 
and industry fitting standards. Includes busi-
ness management practices, record keeping, 
output efficiency and client relations. Prereq: 
ADS 101 and 102. 

ADS	 138	 (3)	 C
Fashion History
Identify key clothing items from major historical 
periods and gain tools for communicating cloth-
ing concepts. Explore how human relations, 
social influences and cultural ideals affect 
fashion. Enhance understanding of current 
trends in society and fashion. Prereq: ADS 100.

ADS	 139	 (2)	 C
Intro to Apparel Manufacturing
Survey of apparel manufacturing business 
cycle. Includes materials acquisition, produc-
tion, scheduling, product costing, machine 
processes and industry standards. Prereq: 
ADS 100.

ADS	 140	 (3) 	 C
Business Practices in Fashion
Explore various aspects of conducting busi-
ness in the fashion industry including general 
apparel industry practices, various job catego-
ries, business communications and trends. 
Prereqs: ADS 101, 111, 139 and MIC 141.

ADS	 141	 (2)	 C
Textile Technology & Design I
First of a 3-part series on textile technology 
and design. Covers basic fiber and fabric 
information for the apparel industry. Research 
fibers, fabric structures and characteristics, 
and the history of textiles. Prereqs: ADS 139 
and MIC 142.

ADS	 142	 (2)	 C
Textile Technology & Design II
Second of a 3-part series on textile technology 
and design. Explores color design trends and 
their application in the apparel market. Focus 
on experimentation with hues, values and 
saturation to gain an understanding of basic 
color theory. Prereqs: ADS 141 and MIC 142.

ADS	 197	 (1-5)	 C
Work Experience – Apparel Design
Earn work experience credit and practical 
hands-on skills through the completion of an 
internship in the apparel design field. Prereq: 
permission.

ADS	 205	 (4)	 C
Ready-to-Wear Construction
Focuses on tailoring and ready-to-wear 
construction. Uses a variety of methods to 
construct samples and garments from pattern 
designs for specific target markets. Coordinates 
with ADS 227. Prereq: ADS 103.

ADS	 207	 (4)	 C
Active Sportswear Construction
Emphasizes sportswear and outerwear con-
struction techniques used in the garment 
industry. Produce more complex and advanced 
garments made from patterns developed in 
ADS 228. Prereqs: ADS 205 and 227. Coreq: 
ADS 228.
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See Updated Course Information at
www.seattlecolleges.edu

ADS	 215	 (4)	 C
Intro to Pattern Grading for the Garment 
Industry
Learn to grade patterns up to large sizes and 
down to small sizes according to certain speci-
fications and measurements, using the grid 
and shift method. Prereqs: ADS 103 & 113.

ADS	 221	 (2)	 C
Professional Alterations & Fitting II
Builds on ADS 122 skills. Learn methods for 
altering more complex garments. Continued 
emphasis on professional garment alteration 
and fitting techniques, evaluation methods and 
business practices. Prereqs: ADS 102 & 122.

ADS	 226	 (4)	 C
Intermediate Pattern Grading
Enhances skills acquired in ADS 215 and 
applies methods to more complex and difficult 
patterns. Intro to computer-aided technology for 
pattern grading. Prereq: ADS 215.

ADS	 227	 (4)	 C
Pattern Design for Ready to Wear
Focuses on advanced ready-to-wear and tai-
lored garments. Employs a variety of methods 
to produce patterns from blocks, measure-
ments, tears and line drawings. Coreq: ADS 
205. Prereqs: ADS 103 & 113.

ADS	 228	 (4)	 C
Pattern Design for Active Sportswear
Emphasis on patternmaking for active sports-
wear and outerwear. Develop patterns from 
samples and sketches to industry standards. 
Emphasis on patterning for functionality for 
specific activities. Prereq: ADS 207.

ADS	 229	 (2)	 C
Design a Line
Explore elements of designing a line of clothing 
to industry standards. Focus on development 
of boards for line presentations and design 
of a clothing line for production in ADS 250. 
Prereqs: ADS 207, 215 & 228

ADS	 230	 (4)	 C
Portfolio & Resume Development
Produce a professional-quality portfolio and 
resume. Learn job search and interviewing 
strategies. Prereqs: ADS 197, 207, 226, 228, 
229.

ADS	 240	 (3)	 C
Computerized Pattern Grading
Grade patterns using computer-aided design 
technology. Prereq: permission.

ADS	 243	 (2)	 C
Textile Technology & Design III
Third of three-part series. Integrate concepts 
and skills from ADS 141 & 142 and apply 
them to the development of surface designs 
for fabrics and garment silhouettes. Focus on 
design methodology, textile technology and 
apparel industry practices. Prereqs: ADS 142 
& MIC 142.

ADS	 250	 (8)	 C
Final Line Design & Development
Produce the line of clothing designed in ADS 
229. Includes pattern development, sample 
construction, building final garments and pro-
ducing specification packages. Create a display 
of this collection and collaboratively produce 
the Apparel Design Portfolio show where the 
collections are viewed by industry professionals 
and the public. Prereqs: ADS 197, 207, 226, 
228, & 229.

ADS	 298	 (1-5)	 C
Special Topics – Apparel Design 
Seminar on selected topics in Apparel Design. 
For students who wish to upgrade their skill in 
an area related to but not offered as part of 
the regular ADS curriculum. Prereq: Permission.

MIC	 141	 (3)	 C
Computer Applications for Apparel Design I
(Formerly ADS 151) Covers basic computer 
applications used in the apparel design field, 
including specification development and techni-
cal drawing. Prereq: ADS 100.

MIC	 142	 (3)	 C
Computer Applications for Apparel Design II
(Formerly ADS 152) Continue building com-
puter skills, terminology and procedures. 
Emphasizes graphics programs commonly used 
in the industry to produce technical drawings 
and visual presentations. Prereq: MIC 141.

ART
ART&	 100	 (5)	 C,N,S
Art Appreciation
(Formerly ART 100 – Intro to Art) Historical 
backgrounds and design fundamentals that 
have affected art using slide lectures, reading 
and practical studio applications.

ART	 101	 (5)	N ,S
Design
Studio series in the fundamentals of two-
dimensional art with problems based on line, 
space, texture, shape and color theories. 
Includes practical applications of theories to 
design. Required for art majors.

ART	 102	 (5)	 C,N,S
Design
Continuation of ART 101. Intro to three-dimen-
sional space organization utilizing the elements 
of design. Construction in sculptural formats. 
Required for art majors. Prereq: ART 101

ART	 103	 (5)	 C,S
Design
Tutorial in individual problems in design. 
Prereq: Permission.

ART	 105	 (5)	 C,S
Survey of Modern Art
Understanding today’s cultural environment 
and viewpoint by using art and architecture to 
analyze cultural philosophies of the past that 
affect today’s aesthetic values.

ART	 110	 (5)	N
Visualizing Science & Technology
Hands-on course to increase ability to repre-
sent complex information using the principles 
and elements of the visual arts. Explore modes 
of illustration and presentation from pencil to 
pixel and from paper to PowerPoint.

ART	 111	 (5)	 C,N,S
Drawing
Study of line, value, space, perspective and 
composition through the use of charcoal, 
pencil, pen and brush.

ART	 112	 (5)	 C,N,S
Drawing
Drawing from the human figure in black and 
white media. Focus on composition. Emphasis 
on proportion and shading in short sketches 
as well as long poses. Prereq: ART 111 or 
permission.

ART	 113	 (5)	 C,N,S
Drawing
Continuation of ART 112. Drawing from human 
figures in black, white and color media. Empha-
sis on expression and composition. Prereq: ART 
112 or permission.

ART	 114	 (5)	N ,s
Intro to Digital Photography I
Intro to digital camera use, photography basics 
and Photoshop editing. Students must provide 
their own digital camera with 3 or more mega-
pixels, Auto, Auto-P, Aperture Priority, Shutter 
Priority and full manual Exposure Modes. 
Students expected to have or buy accessories 
costing approximately $175-$599.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

ART	 115	 (5)	N ,s
Digital Photography II
Covers more photography basics involving lab, 
lighting, models and presentation. Camera 
should have 3 or more megapixels, Auto, Auto-
P, Aperture Priority, Shutter Priority and full 
manual Exposure Modes. Students expected to 
have or buy accessories costing approximately 
$175-$599. Prereq: ART 114 or permission.

ART	 121	 (5)	 C,N,S
Intro to Printmaking
Study and application of basic relief print 
media. Covers linocuts, woodcuts, multicolor 
prints and experimental monoprints. Introduces 
relief and intaglio techniques, with emphasis 
on small editions. Recommended: Some draw-
ing background.

ART	 122	 (5)	 C,N
Intro to Printmaking (Intermediate)
Covers various aspects of printmaking, with an 
emphasis on intaglio printmaking processes. 
Introduces drypoint, engraving and etching with 
hard and soft grounds. Learn water and acid 
etching and the use of photosensitive emul-
sions on metal plates. Recommended: Some 
drawing background.

ART	 123	 (5)	 C,N
The Painterly Print: Monotype & Monoprint
Develop technical and conceptual skills to cre-
ate the painterly print. Emphasis on sequential 
imagery, layered impressions, color use and 
inks, use of the press, plates and papers and 
evolution of personal imagery. Covers variation, 
using a matrix and altered monotypes. Recom-
mended: Some drawing background.

ART	 163	 (3)	 S
Intro to Still Photography
Covers basic photographic techniques using 
35mm photographic equipment. Includes 
camera, exposure, lighting, composition, black 
and white darkroom work and digital imaging.

ART	 166	 (5)	 S
Video Art 1
Focuses on the art of digital video editing and 
shooting using Adobe Premiere. Explore in-
depth digital video editing, effects, transitions, 
graphics animation, sound and music integra-
tion, selecting format, basic DVD authoring and 
distribution strategies and options. Create a 
finished digital video film. Also offered as CTN 
166. Recommended: ART 210.

ART	 170	 (3-5)	 C,S
Photography as an Art
Traces the history and distinctive properties of 
photography. Includes camera, exposure, light-
ing, composition, black and white darkroom 
work and digital imaging.

ART	 201	 (5)	 C,N,S
Painting
Beginning painting in oil or synthetic media 
using still life. Emphasis on basics: composi-
tion, value studies, color mixing, canvas prepa-
ration, styles and techniques. Recommended: 
Drawing background.

ART	 202	 (5)	 C,N,S
Painting
Further development of color and composi-
tion. Individual instruction. Prereq: ART 201 
or permission.

ART	 203	 (5)	 C,N,S
Painting
Further studies in color, composition and sub-
ject matter. Individual instruction. Prereq: ART 
202 or permission.

ART	 205	 (5)	 C,N,S
Water Color Painting
Intro to water color painting. Covers basic 
wash techniques, color mixture, value contrast, 
composition and wet into wet. Recommended: 
Some drawing background.

ART	 206	 (5)	 C,N,S
Water Color Painting
Continuation of ART 205, based on a series 
of water color problems utilizing skills learned 
in the previous quarter. Further work with 
composition. Prereq: ART 205 or permission.

ART	 207	 (5)	 C,N,S
Water Color Painting
Individual water color projects in series. Prereq: 
ART 206 or permission.

ART	 210	 (5)	N ,S
Computer Art
First of 2 courses. Image design, creation 
and manipulation using vector-based and 
pixel-based programs. Combines fine art and 
technical aspects of digital composition for 
production of media formats including print 
and web-based. Previous drawing/design and 
basic computer skills strongly recommended.

ART	 211	 (5)	 C,N,S
Sculpture
Fundamentals of composition in the round, in 
clay and plaster, using basic techniques of carv-
ing, casting and building. Prereq: One quarter 
of drawing, design, or permission.

ART	 212	 (5)	 C,N,S
Sculpture
Fundamentals of relief composition in clay, 
plaster and wood using basic techniques of 
carving, casting and building. Prereq: ART 211 
or permission.

ART	 213	 (5)	 C,N,s
Sculpture
Fundamentals of three-dimensional composi-
tion with emphasis on life studies. Basic materi-
als used are clay, plaster, or wood. Prereq: ART 
212 or permission.

ART	 214	 (5)	 C,N,S
Advanced Computer Art
Continuation of ART 210. Explores creative, 
technical and aesthetic concepts and problems 
for comprehensive fine art and commercial 
projects. Prereq: ART 210.

ART	 215	 (5)	 C,S
Advanced Computer Art II
Continuation of ART 214. Advanced projects 
and intro to advanced programs. Prereq: 
ART 214.

ART	 216	 (5)	 S
Multimedia Art I
Covers the key artistic concepts and practical 
skills in multimedia design and production: 
linear and nonlinear storytelling and the role of 
interactivity from aesthetic and technical view-
points. Includes a survey of industry-standard 
multimedia production tools. Build several 
interactive projects using Macromedia Flash. 
Also offered as CTN 164. Recommended: 
ART 210.
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ART	 217	 (5)	 S
Multimedia Art II
Expand multimedia design and scripting skills. 
Technical focus on Macromedia Flash devel-
opment using complex animation, advanced 
design and action scripting for increased 
interactivity. Covers event/event handler logic, 
creating variables, setting values and using 
Flash to create animation and effects for 
video. Also offered as CTN 205. Prereq: ART 
216 or CTN 164.

ART	 221	 (5)	N
Ceramic Art
Beginning basic pottery design and construc-
tion. Emphasizes hand building coils and slabs, 
basic glazing and beginning pot throwing on 
the potter’s wheel.

ART	 222	 (5)	N ,S
Ceramic Art
Develop throwing skills. Understand basic glaze 
composition and kiln operation. Continue stud-
ies in techniques of surface decoration. Prereq: 
ART 221 or permission.

ART	 223	 (5)	N ,S
Ceramic Art
Continuation of ART 222. Advanced work on 
the wheel. Emphasis on combining methods of 
construction. Learn basic glaze skills. Prereq: 
ART 222 or permission.

ART	 251	 (5)	 C,N,S
Art History
Study of the major forms of visual expression 
including Paleolithic, Egyptian, Mesopotamian, 
Greek, Roman and Early Christian periods. 
Emphasis on European and Middle Eastern 
art (C, S).

ART	 252	 (5)	 C,N,S
Art History
Continuation of ART 251 with emphasis on 
the Medieval period through the Renaissance 
focusing on European and Middle Eastern art.

ART	 253	 (5)	 C,N,S
Art History
Continuation of ART 252 with emphasis on the 
17th century Baroque through 20th century 
Western/Modern Art.

ART	 254	 (3-5)	 C,S
Survey of the Art of the Pacific Northwest
Focus on visual arts of the Pacific Northwest, 
from early coastal tribal art to the present day. 
Covers architecture, sculpture, painting and 
analysis of contemporary art in public places.

ART	 255	 (5)	 C,N,S
History of the Art of Asia
Study of the paintings, drawings, sculpture, 
architecture and crafts of India, China, Japan 
and other countries of Southeast Asia. Study 
of influences brought about through invasion, 
assimilation and transformation of Hinduism, 
Buddhism, Daoism and Confucianism as 
reflected in the arts, history and culture.

ART	 281	 (5)	N
Jewelry Design I
Basic jewelry design and construction with 
precious and/or semi-precious metals. Simple 
stone setting, tool usage, soldering, metal test-
ing, properties and characteristics of metals 
and stone. Recommended: One quarter each 
of design and drawing.

ART	 282	 (5)	N
Jewelry Design II
A continued exploration of metal fabrication 
and jewelry design, covering surface enrich-
ment, advanced forming techniques, faceted 
stone setting and intro to enameling. Prereq: 
ART 281.

ART	 283	 (5)	N
Intro to Alloying & Jewelry Casting
Explore the alloying and casting processes of 
Jewelry Design. Learn lost wax casting and 
rubber molding processes. Prereq: ART 282 
or permission.

ART	 284	 (5)	N
Bench Techniques & Practices in Metal
Covers advanced bench skills and produc-
tion techniques which encourage creation of 
innovative pieces with personal statements. 
Emphasis on creating a body of work that is 
ready for exhibition. Prereq: ART 283.

ART	 285	 (4)	N
Metal Techniques for Small Scale Sculpture
Metalsmithing techniques for functional and 
sculptural objects. Learn the physical proper-
ties of metal and create objects that express 
personal images and creative thoughts in metal 
sculpture, hollowware and model making. 
Includes field trips to metal fabrication studios.

ART	 290	 (5)	N
The Art Business
Fundamentals of the business aspects of art, 
including designing and packaging the portfolio 
for A.F.A./C.F.A. degrees, photographic artwork, 
building a resume, marketing, copyrights, con-
tracts and other essential business practices. 
Recommended: At least two college-level art 
courses.

ART	 291	 (2)	 C,N
Art Seminar
Readings and discussion in the philosophy 
and ideas of artists and art movements with 
criticism and analysis of works of art.

ART	 298	 (3)	 C,S
Special Problems in Film Media
Advanced film production involves scripting, 
budgeting and scheduling. Emphasis on infor-
mation film production, interior and studio 
lighting for color, sync-sound recording and 
editing techniques.

ART	 299	 (1-5)	 C,N,S
Special Problems in Art
Individual or seminar instruction. May be 
repeated to earn a maximum of 9 credits. 
Prereq: Second year art major, level of ability 
and permission.

ASTRONOMY
ASTR&	 100	 (5)	 C,N,S
Survey of Astronomy
(Formerly AST 100) Emphasis on astronomic 
concepts fundamental to an understanding of 
the solar system, stars, galaxies and origin and 
history of the universe.

ASTR&	 110	 (5)	 C,N,S
The Solar System
(Formerly AST 101) Survey of planets of the 
solar system with emphases on recent space 
exploration and the comparative evolution 
of the Earth and the other planets. Includes 
light optics, telescopes and the history and 
development of astronomy. Night observing 
sessions required as part of the lab. Prereq: 
MATH 098 or higher with 2.0 or permission. 
Recommended: test into ENGL& 101 or ENG 
101 or higher.

ASTR	 201	 (5)	 C,N,S
The Universe & the Origin of Life
Modern views of atomic and molecular evolu-
tion from the big bang theory through the 
formation of the solar system and emergence 
of life on earth. Discuss extraterrestrial intel-
ligent life and the ultimate fate of the cosmos. 
Recommended: AST 100 or some science 
background.
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AUTO BODY 
COLLISION REPAIR

NOTE: Courses ABR 111 through ABR 164 
include instruction in safety, environmental 
awareness, human relations and work ethics.

ABR	 111	 (4)	 S
Intro to Automotive Collision Technology
Covers the skills needed to become a good 
body shop employee, typical movement of a 
vehicle through a body shop and basic proce-
dures for repairing a collision damaged vehicle. 
Identify and use general purpose hand tools 
and power tools used in a body shop.

ABR	 112	 (3)	 S
Safety & Environmental Practices
Covers various environmental and other regula-
tions in an automotive refinishing department. 
Locate hazardous warning information for 
products used in refinishing, select the proper 
personal protection equipment, inspect it and 
demonstrate proper use.

ABR	 113	 (8)	 S
Welding & Cutting
Covers the differences between various metal 
joining processes, selection of the correct heat 
joining for various jobs, the advantages of 
using MIG welding, personal and shop safety, 
along with vehicle protection measures. Learn 
about welding wires, shielding gases, tuning 
the welder. Be able to visually inspect and 
destructively test the weld.

ABR	 121	 (4)	 S
Panel Replacement & Alignment
Covers selection, understanding and use of 
panel replacement and alignment tools. Prereq: 
ABR 111, 112 and 113 or permission.

ABR	 122	 (3)	 S
Working with Trim & Hardware
Covers the proper use and selection of tools 
and removing and installing of interior door trim 
panels, door locks and handles, deck lid lock 
cylinders and exterior trim. Install pinstripes 
and decals. Prereq: ABR 111, 112 and 113 
or permission.

ABR	 123	 (4)	 S
Metal Straightening
Covers the basic fundamentals of metal 
straightening and proper selection of metal 
straightening tools. Prereq: ABR 111, 112 and 
113 or permission.

ABR	 124	 (4)	 S
Body Fillers
Covers the correct mixing and application of 
body fillers to increase the quality of the repair. 
Prereq: ABR 111, 112 and 113 or permission.

ABR	 131	 (2)	 S
Understanding Automotive Finishes
Identify the differences between a variety of 
automotive finish systems, including dry time, 
chemical make-up and plant and body shop 
application. Prereq: ABR 111, 112 and 113 
or permission.

ABR	 132	 (6)	 S
Preparing the Surface for Refinishing
Determine the condition of a vehicle’s finish 
and plan the steps used in refinishing the 
vehicle. Prereq: ABR 111, 112 and 113 or 
permission.

ABR	 133	 (5)	 S
Preparing the Equipment,  
Paint & Refinishing Materials
Setup and use the final preparation, spray 
environment and drying areas for refinish-
ing. Understand paint mixing formulas using 
reference manuals; mix paint according to 
published formulas; and describe the various 
types of air supply equipment and setup. Use 
various types of spray guns, make all prelimi-
nary adjustments to the air system and spray 
gun, test the spray gun and make final adjust-
ments in preparation for refinishing. Prereq: 
ABR 111, 112 and 113 or permission.

ABR	 134	 (1)	 S
Detailing
Covers proper cleaning of the exterior and 
interior of the vehicle, removal of overspray, 
decals and pinstripes. Prereq: ABR 111, 112 
and 113 or permission.

ABR	 161	 (5)	 S
Damage Analysis
Covers how a vehicle absorbs the forces of a 
collision through “crush zones,” how damage 
travels from the point of impact through the 
body, and the identification of two types of 
damage conditions. Prereq: ABR 111, 112 and 
113 or permission.

ABR	 162	 (3)	 S
Door Skin & Intrusion Beam Replacement
Covers proper alignment of door frames, the 
principles and techniques for removing and 
replacing a welded door skin, door intrusion 
beam removal, surface preparation and instal-
lation techniques. Prereq: ABR 111, 112 and 
113 or permission.

ABR	 163	 (5)	 S
Quarter Panel Replacement
Analyze quarter panel damage, determine 
whether sectioning or full panel replacement 
is required; learn the principles and techniques 
of removing a damaged quarter panel, surface 
preparation, alignment and installation. Prereq: 
ABR 111, 112 and 113 or permission.

ABR	 164	 (2)	 S
Moveable Glass & Hardware
Remove and install moveable door glass, 
identify cause and correct air and water leak 
problems. Prereq: ABR 111, 112 and 113 or 
permission.

ABR	 171	 (7)	 S
Straightening Structural Parts
Learn proper mounting and anchoring of the 
vehicle and various types of pulling equipment. 
Study H.S.S., cold and hot stress relief, pull-
ing and straightening of front, rear end, side 
impact and roof damage. Prereq: ABR 111, 
112 and 113 or permission.

ABR	 172	 (7)	 S
Full & Partial Panel Replacement
Understand full or partial panel replacement, 
uses of various types of joints used in section-
ing, repair or replacement of a complete rail 
section, rocker panel, A and B pillar, floor pan, 
truck floor and full body section. Prereq: ABR 
111, 112 and 113 or permission.

ABR	 173	 (2)	 S
Restoring Corrosion Protection
Covers safely working with chemicals, corro-
sion and its effect on vehicles and restoring 
corrosion protection to collision damaged 
areas. Students will plan effective and correct 
corrosion protection treatment to welded areas 
and exposed seams, interior seams, exposed 
surfaces, trim and accessories during repairs.

ABR	 181	 (6)	 S
Steering & Suspension
Covers identifying and diagnosing tire and 
wheel steering, rack and pinion steering, power 
steering suspension, strut type and problems 
in steering and suspension systems.

ABR	 182	 (7)	 S
Electrical & Electronic Systems
Learn to diagnose and repair electrical and 
mechanical systems problems.

ABR	 183	 (3)	 S
Mechanical Systems
Focuses on repairing a vehicle involved in a 
collision, often removing mechanical parts, 
including suspension, steering, drive train and 
engine parts and servicing of mechanical parts. 
Some areas require collision repair technicians 
to be certified to perform mechanical repairs.

ABR	 191	 (4)	 S
Applying the Finish
Prepare a surface for topcoat, apply primer-
scaler, and apply single stage paint, base, 
clear-coat and tri-coat finishes. Prereq: ABR 
131.
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See Updated Course Information at
www.seattlecolleges.edu

ABR	 192	 (3)	 S
Blending Color
Prepare a vehicle for a blend, blend single-
stage, blend base coat, clear coat or tri-coat 
finishing. Prereq: ABR 131.

ABR	 193	 (3)	 S
Solving Paint Application Problems
Identify paint application problems caused 
by contamination, paint defects caused by 
spraying techniques and solve paint problems 
related to drying, curing of paint and those 
caused by improper preparation. Prereq: 
ABR 131.

ABR	 194	 (3)	 S
Finish Defects, Causes & Cures
Covers identifying paint film defects, causes 
and corrective methods, surface defects and 
corrective methods of repair. Prereq: ABR 131.

ABR	 197	 (1-5)	 S
Internship I
Provides instructional link between classroom 
and on the job experience; reinforces and 
documents on-the-job learning experiences; 
and provides opportunities for faculty and 
student interaction.

ABR	 299	 (1-12)	 S
Special Topics in Automotive Collision Repair
A special topics course for an individual or 
group in Automotive Collision Repair.

AUTOMOTIVE TECHNOLOGY
Note: Courses include instruction in safety, 
environmental awareness, human relations 
and work ethics.

MVM	 100	 (4)	 S
Intro to Automotive Technology I
Includes safety and MSDS; tools and equip-
ment; looking for information; repair orders, 
repair manuals and parts and time estimating 
guides; component identification; component 
theory and fasteners; function and construc-
tion of each component; diagnosis and service 
procedures. Prereq: Basic math skills, at least 
9th grade reading level or permission.

MVM	 102	 (4)	 S
Intro to Automotive Technology II
Includes vehicle inspection; lube, oil and filter; 
cooling system, belt and hose; heating and air 
conditioning system; driveshaft; manual and 
automatic transmission problems, as well as 
servicing vehicles by performing. Covers the 
function and construction of each component, 
and diagnosis and service procedures. Prereq: 
MVM 100, basic math skills, at least 9th grade 
reading level or permission.

MVM	 298	 (variable)	 S
Special Topics in Motor Vehicle Maintenance
A special topics course on an individual or 
group study basis on topics in the field of motor 
vehicle maintenance.

AUT	 100	 (4)	 S
Intro to Electricity
Covers safety in the shop, basics of electricity 
from electron theory to Ohm’s law. Also cov-
ers use of multimeters on the three types of 
circuits. Prereq: MVM 100 or equivalent.

AUT	 102	 (4)	 S
Advanced Electrical Systems
Covers understanding and using schematics. 
Includes battery, starting and charging system 
operation and testing. Prereq: AUT 100 or 
equivalent and MVM 100 or permission.

AUT	 104	 (3)	 S
Automotive Electronics
Covers electrical accessories on the vehicle 
including lighting, power windows, door locks, 
seats, windshield wipers and defogger. Prereq: 
MVM 100 or equivalent, AUT 100 and 102 or 
permission.

AUT	 106	 (3)	 S
Basic Power Accessories
Covers basic computer operation and applica-
tions on the vehicle, using scan tools to diag-
nose electronically controlled components and 
accessories. Prereq: MVM 100 or equivalent, 
AUT 100, 102 and 104 or permission.

AUT	 110	 (3)	 S
Clutches, Drivelines & Half Shafts
Covers basic principles involving clutches, 
drivelines and half shafts, including function 
and construction of each component, diagnosis 
and service procedures. Prereq: MVM 100, 
basic math skills, at least 9th grade reading 
level or permission.

AUT	 112	 (3)	 S
Manual Transaxles & Clutches
Covers the basic principles involving manual 
transaxles, including function and construction 
of each component, diagnosis and service 
procedures. Prereq: MVM 100, AUT 110, basic 
math skills, at least 9th grade reading level or 
permission.

AUT	 114	 (3)	 S
Manual Transmissions, Transfer Cases & 
Drive Axles
Covers basic principles involving manual 
transmissions, transfer cases and drive axles, 
including function and construction of each 
component, diagnosis and service procedures. 
Prereq: MVM 100, AUT 110, basic math skills, 
at least 9th grade reading level or permission.

AUT	 116	 (6)	 S
Air Conditioning & Heating
Covers basic principles involved in air condition-
ing systems, function and construction of each 
component, diagnosis and service procedures. 
Prereq: MVM 100, basic math skills, at least 
9th grade reading level or permission.

AUT	 118	 (4)	 S
Automatic Transmission Diagnosis & Service
Covers band adjustment, T.V. linkage, shift 
linkage, neutral safety switches, flush coolers 
and cooler lines; repair of external transmis-
sion leaks; draining oil, replacing filters and fill 
transmission; removing, cleaning and replacing 
valve body; road test to test transmission for 
problems. Prereq: MVM 100, basic math skills, 
at least 9th grade reading level or permission.

AUT	 120	 (6)	 S
Advanced Automatic Transmission Service
Covers removal and replacement of automatic 
transmissions and replacing bands, clutches, 
bushings and seals, to make the transmis-
sion serviceable. Prereq: MVM 100, basic 
math skills, at least 9th grade reading level 
or permission.

AUT	 122	 (4)	 S
Steering & Suspension
Covers chassis design, materials, fasteners and 
safety; wheel bearings and service; steering 
and suspension system components. Covers 
how they work, diagnosis and service. Prereq: 
MVM 100, basic math skills, at least 9th grade 
reading level or permission.

AUT	 124	 (4)	 S
Tires & Wheel Alignment
Covers chassis design, materials, fasteners 
and safety; tire and wheel service; inspection 
and diagnosis of suspension and steering com-
ponents; and wheel alignment diagnosis and 
service. Prereq: MVM 100, basic math skills, 
at least 9th grade reading level or permission.

AUT	 126	 (3)	 S
Basic Brake Systems
Intro to automotive brake systems. Covers 
operation, diagnosis and service of master 
cylinders, wheel cylinders, hydraulic valves, 
brake hoses and lines, drum brakes and 
parking brake components. Prereq: MVM 100, 
basic math skills, at least 9th grade reading 
level or permission.

AUT	 127	 (4)	 S
Advanced Brake Systems
Covers operation, diagnosis and service of disc 
brakes, power brakes and ABS brake compo-
nents. Prereq: MVM 100, basic math skills, at 
least 9th grade reading level or permission.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

AUT	 128	 (4)	 S
Automotive Engine Diagnosis/ 
Remove & Replace
Covers diagnosing engines for compression. 
Prereq: MVM 100 or permission.

AUT	 130	 (8)	 S
Automotive Engine Rebuild
Covers engine disassembly, cleaning of engine 
parts, inspection and measuring of engine 
components, cylinder head rebuilding, over-
hauling engine blocks and reassembly of an 
automotive engine. Prereq: MVM 100 and AUT 
128 or permission.

AUT	 132	 (3)	 S
Automotive Welding
Covers safety in welding and proficiency in: 
oxy-acetylene welding, oxy-acetylene brazing, 
oxy-acetylene cutting and MIG welding. Learn 
which type of welding process is used when 
joining various types of metals in different 
situations. Prereq: MVM 100 and 102 or 
permission.

AUT	 134	 (3)	 S
Intro to Drivability
Prepares students for the automotive tech-
nician field, specifically the drivability and 
troubleshooting of a specific problem within 
basic engine fundamentals. Includes instruc-
tion in safety, environmental awareness, 
human relations and leadership. Prereq: AUT 
100 and MVM 100.

AUT	 136	 (4)	 S
Minor Tune-Up Procedures
Covers shop safety, basic mechanical engines, 
Ohm’s law, physics laws that apply to the auto-
mobile, battery starting and charging systems 
as they apply to engine runability. Includes 
using and maintaining emission-related equip-
ment in the shop. Prereq: MVM 100, AUT 100, 
102, 104 and 106 or equivalent, or permission.

AUT	 138	 (6)	 S
Advanced Drivability & Fuel Systems
Covers gasoline fuel systems, including 
mechanical and electric fuel pumps, carbu-
retors, throttle body and port fuel injection 
systems. Prereq: MVM 100, AUT 100, 102, 
104, 106 and 136 or equivalent, or permission.

AUT	 140	 (4)	 S
Engine Computers
Covers automotive engine computer, its mul-
tiple power and ground supplies and how these 
affect the running of the vehicle. Includes 
inputs and outputs of the vehicle, how each 
contributes to the running of the engine and 
how to diagnose each one. Prereq: MVM 100, 
AUT 100, 102, 104, 106, 136 and 138 or 
equivalent, or permission.

AUT	 142	 (6)	 S
Emission Controls & Diagnostic Equipment
Covers all emission-related items on the vehicle 
and the federally mandated OBD II system. 
Includes use and operation of super charges 
and turbo charges on cars. Prereq: MVM 100, 
AUT 100, 102, 104, 106, 136, 138 and 140 
or equivalent, or permission.

AUT	 299	 (2-18)	 S
Special Topics - Automotive
Special topics for individual or group study. 
Prereq: Permission.

AVIATION MAINTENANCE 
TECHNOLOGY

Prerequisites for this program include 
Compass or ESL/Compass Test Scores: 65 
in Writing; 75 in Reading (and Grammar 
for ESL); 54 pre-algebra in Math; and 75 in 
Listening for ESL.

AMT	 111	 (17)	 S
Basic Science for Aviation
Provides a firm foundation for maintenance on 
both small and large aircraft. Covers aircraft 
terminology, mathematics, basic physics, air-
craft drawing and interpretation of diagrams. 
Includes specifications and properties of 
modern aircraft materials, fabrication and 
their use, hardware, fitting, corrosion control, 
cleaning, proper use of tools, precision instru-
ments required for maintenance and overhaul 
practices. Also covers nondestructive inspec-
tion, aircraft systems, components, ground 
handling and servicing procedures, Federal 
Aviation Regulations, maintenance records, 
publication, weight and balance control. Prereq: 
High School Completion/GED or equivalent.

AMT	 112	 (17)	 S
Basic Electricity for Aviation
Introduces basic concepts of electricity and 
magnetism; the circuit properties of resistance, 
inductance and capacitance; methods of power 
generation for alternating and direct current 
systems and power utilization. Emphasis on 
principles and practical application, keeping 
mathematics to a minimum. Learn to repair 
and adjust generators, alternators, motors 
and control units, read schematics, fabricate 
and install complete circuits and troubleshoot 
and repair malfunctioning systems and com-
ponents. Prereq: AMT 111.

AMT	 113	 (17)	 S
Airframe Structure & Repair
Experience working with five types of aircraft 
structure materials: wood, fabric, composite/
fiberglass, plastic and metal. Provides realistic 
exposure to approved airframe structural repair 
practices. Includes inspecting materials; install-
ing common fasteners in composite and metal 
structures; forming, heat treating and fabri-
cating metal structures; and intro to brazing, 
gas and arc welding of steel magnesium and 
titanium. Prereq: AMT 111 and 112.

AMT	 133	 (17)	 S
Powerplant Theory & Maintenance
Covers theory, operation and maintenance of 
the internal combustion reciprocating engine, 
including dismantling, inspection, repair or 
replacement of parts and partial reassembly of 
an aircraft powerplant. Covers theory, operation 
and overhaul of gas turbine engines. Intro to 
current maintenance practices and inspection 
of the compressor, burner and turbine sections. 
Includes inspection, repair and servicing of air-
craft internal combustion cooling, exhaust and 
induction systems used on reciprocating and 
gas turbine engines. Prereq: AMT 111 and 112.

AMT	 214	 (17)	 S
Airframe Systems
Intro to five basic airframe systems and their 
components: hydraulic-pneumatic power, 
landing gear, ice and rain control, cabin 
environmental control and fuel systems and 
management. Prereq: AMT 113.

AMT	 215	 (17)	 S
Advanced Airframe
Refines basic skills and concepts in addition 
to performing rigging and assembly, testing, 
evaluation of aircraft instrument systems, 
advanced electrical systems, communication 
and navigation systems and aircraft inspec-
tions for conformity and airworthiness in 
accordance with approved procedures. Prepare 
for the FAA Airframe exam. Prereq: AMT 113 
and 214.
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AMT	 234	 (17)	 S
Powerplant Systems & Components
Covers six systems: engine fuel system and fuel 
metering system, carburetion and fuel injec-
tion; ignition system for reciprocating engines 
and turbine engines; turbine engine electri-
cal starting systems; powerplant lubrication 
systems; electrical and mechanical indicating 
systems; and powerplant ice and rain control 
systems. Prereq: AMT 133.

AMT	 235	 (17)	 S
Advanced Powerplant
Learn about aircraft propellers used with both 
small and large piston or turbo-prop engines. 
Includes engine fire detection and extinguish-
ing, engine electrical systems and turbine 
engine pneumatic starting systems. Covers 
reciprocating and turbine engine test run and 
run-in and troubleshooting, powerplant inspec-
tion methods and techniques. Reviews carbure-
tion, ignition, basic powerplants, lubrication, 
propellers, electrical systems and weight/
balance control. Emphasis on FAA regulations, 
airworthiness safety, personal and technical 
ethics. Prereq: AMT 133 and 234.

AMT	 298	 (12)	 S
Special Topics: Aviation Maintenance
Overview of various parts of the aircraft and 
their operation, including methods of corro-
sion detection, removal, treatment and correct 
painting techniques. Prereq: Permission.

AMT	 299	 (5)	 S
Special Topics: Maintenance for  
Aviation Professionals
Basic aircraft maintenance on a variety of 
aircraft systems and components by arrange-
ment.

BAKING
See Culinary Arts, page 210.

BIOLOGY
BIOl&	 100	 (5)	 C,N,S
Survey of Biology
(Formerly BIO 100 – Biological Principles) 
Intro to biological principles and concepts; cell 
biology; application of biological knowledge to 
problems of society; and development of an 
awareness of science. Lab included. For non-
science majors. Prereq: Eligibility for MATH 084 
and ENGL& 101 or ENG 101 (C).

BIOL	 102	 (5)	 C,N,S
General Biology
Emphasis on common plant and animal 
activities, energy pathways via respiration 
and photosynthesis and metabolic activi-
ties. Stresses other physiological differences 
between animals and plants. Lab included. 
Prereq: BIOL& 100 and 160.

BIOL	 103	 (3)	 C
Nutrition for Food Service Professionals
Identification of the known nutrients for human 
health; demonstration of dietary quality guide-
lines; utilization of dietary guidelines in meal 
planning, including modification of existing 
recipes to meet nutritional recommendations.

BIOL	 106	 (5)	 C
Biotechnology & Society
Intro for non-science majors to biotechnology 
and its impact on society. Includes cloning, 
DNA, antibodies, gene therapy, plant bio-
technology, the human genome project, DNA 
fingerprinting, genetic testing, diverse products 
made through biotechnology and the ethical, 
legal and social implications of this technology. 
Prereq: Eligibility for MATH 084 and ENGL& 
101 or ENG 101 (C).

BIOL	 107	 (5)	 C,N,S
Intro to Comparative Animal Behavior
Overview of current thinking and research 
in the science of animal behavior, including 
a brief history of the development of animal 
behavior as a science. Focuses on evolution-
ary principles and how they influence the 
behavior of animals. Discover how animals 
learn and how learning and instinct shape 
behavior. Explore how strategies employed by 
different species affect survival. Gain insight 
into human behavior from a new perspective 
and understand why and when sociality and 
apparent altruism can be advantageous to 
animals. Prereq: Eligibility for MATH 084 and 
ENGL& 101 or ENG 101 (C).

BIOL	 120	 (5)	 C,N,S
Marine Biology
Emphasis on natural history, ecology, distribu-
tion, habitat, adaptation, interrelationships 
of local species. Field trips and lab included. 
Prereq: High school biology or permission, 
eligibility for MATH 084 and ENGL& 101 or 
ENG 101 (C).

BIOL	 125	 (5)	N
Biology of the Pacific Northwest
Discover fundamental principles of biology 
and ecology through readings, experiments 
and field trips. This online course fulfills the 
lab science requirement.

BIOL	 128	 (5)	c ,N,s
Survey of Human Anatomy & Physiology
(Formerly ANP 128) Basic organization of the 
body; functions and interactions of body parts; 
response of the body to the environment. Lab 
included. Prereq: Eligibility for MATH 084 and 
ENGL& 101 or ENG 101 (C).

BIOL	 130	 (5)	 n
Northwest Ornithology
Intro to biology and ecology of Northwest bird 
species through readings, experiments and 
local field study to sites throughout the Pacific 
Northwest.

BIOl&	 160	 (5)	 C,N,S
General Biology with Lab
(Formerly BIO 101 – General Biology)  
Basic biological concepts with an emphasis on 
biological molecules, cell structures and pro-
cesses, genetics, and a survey of biodiversity. 
Lab fee. Prereq: Eligibility for MATH 084 and 
ENGL& 101 or ENG 101 (C).

BIOL	 161	 (5)	 C,N
Human Genetics
Intro to genetics. Covers fundamental prin-
ciples, including Mendelian inheritance, sex 
determination, complex traits and behav-
ioral genetics, gene structure and function, 
mutations and chromosome abnormalities, 
population genetics and evolution, the human 
genome and genetic technologies. Discusses 
current issues, including stem cells, cloning, 
genetic testing, genetically modified plants 
and animals, gene therapy, forensics and 
biotechnology. Includes lab. Fulfills the QSR 
requirement for A.A. degree. Prereq: CHEM& 
139 (or passing score on placement exam) 
and MATH& 141 or 122 with 2.0 or higher and 
eligible for ENGL& 101 or ENG 101.

BIOL	 166	 (5)	 C,N,S
American Foodways
(Formerly BIO 160) Explore the evolution of the 
North American diet and eating rituals through 
an historical perspective. Includes influences 
in supermarkets from the Native American 
population and immigrants from Europe, Asia, 
Africa, South America and the Pacific Islands. 
Covers the physiological and metabolic aspects 
of each culture’s nutrition. Prereq: Eligibility for 
MATH 084 and ENGL& 101 or ENG 101 (C).

BIOL	 198	 (1-5)	 C,N
Biology Workshop
Problem-solving workshop approach to biology 
topics considered appropriate by the instructor 
and/or biology faculty. Additional topics may 
include study skills, note-taking systems, test-
taking strategies and group problem-solving 
approaches. Prereq: Permission.
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BIOl& 211, 212, 213	 (5 ea)	 C,N,S
Majors Biology (Cellular, Animal, Plants)
(Formerly BIO 201/202/203) A three-quarter 
intro to biology sequence in preparation for 
advanced study in areas such as medicine, 
dentistry, cell biology, microbiology, or veteri-
nary medicine. BIOL& 211 focuses on cellular 
biology, BIOL& 212 on the biological diversity 
in animals and BIOL& 213 on evolution, ecol-
ogy and biological principles of monera, fungi, 
protista and plants. Lab included.

BIOl&	 211	 (5)	 C,N,S
Majors Cellular
(Formerly BIO 201) Initial course of series, 
focusing on cellular biology: cell structure, 
organization, metabolism, energetics, the gene 
and molecular, chromosomal, Mendelian and 
microbial genetics.

BIOl&	 212	 (5)	 C,N,S
Majors Animal
(Formerly BIO 202) Continuation of series. 
Emphasis on the biological diversity of animals, 
general principles of animal physiology, growth 
and development. Prereq: BIOL& 211 or BIO 
201. One quarter college chemistry (pref. 
inorganic series) or permission (C).

BIol&	 213	 (5)	 C,N,S
Majors Plant
(Formerly BIO 203) Continuation of series with 
an emphasis on prokaryotes, fungi, algae, and 
plants including their diversity, anatomy and 
physiology. Includes evolutionary and ecological 
principles relevant to biological studies. Lab 
fee. Prereq: BIOL& 211 or BIO 201 with 2.0 
or better. (N,C). BIOL& 212 or BIO 202 with 
2.0 or better. (S)

biol	 228	 (4)	c
Molecular Cellular Methods I
For science major transfer students. Covers 
theory and laboratory techniques emphasizing 
recombinant DNA technology with emphasis 
on experiential learning. Addresses lab safety, 
solution preparation, and the process of ethi-
cal science.

BIOL	 229	 (4)	 C
Molecular Cellular Methods II
For science major transfer students. Covers 
theory and laboratory techniques emphasizing 
protein purification and characterization tech-
nology with emphasis on experiential learning. 
Addresses lab safety, solution preparation and 
the process of ethical science.

BIOL	 239	 (5)	 C
Virology – Emerging Viruses & Public Health
Intro to virology, with special emphasis on 
emerging pathogens. Covers biological and 
relevant public health themes, explaining the 
science in the context of severe health crises 
of our times and their challenges. Prereq: 
Eligible for ENGL& 101 and MATH 084, BIOL 
160 or permission.

BIOl&	 241	 (5)	 C,N,S
Human Anatomy & Physiology I
(Formerly ANP 213 – Anatomy & Physiology I) 
Covers fundamental principles and establishes 
a basis for advanced study of anatomy and 
physiology and clinically-related subjects in the 
paramedical fields. Lab. Prereq: BIOL& 160 or 
BIO 101 or CHEM& 121 or CHE 101.

BIOl&	 242	 (5)	 C,N,S
Human Anatomy & Physiology 2
(Formerly ANP 214 – Anatomy & Physiology II) 
Continuation of BIOL& 241. Lab. Prereq: BIOL& 
241 or ANP 213.

BIOl&	 260	 (5)	 C,N,S
Microbiology
(Formerly BIO 280) History and methods of 
microbiology: microbial classification, metabo-
lism, culture requirements, molecular genetics, 
viruses, antimicrobial methods and drugs, 
immunology, epidemiology and pathogenesis. 
Lab included. Prereq: Two college-level biology 
or chemistry lab courses, or permission.

BIOL	 290	 (5)	 C,N
General Genetics
Intro to genetics for science majors. Mendelian 
inheritance, linkage and recombination, exten-
sions of Mendel, sex determination, multifacto-
rial traits, gene structure and function, muta-
tions and chromosome abnormalities, popu-
lation genetics, the human genome, genetic 
technologies, current applications (including 
cloning, genetic testing, genetically-modified 
plants and animals, gene therapy and foren-
sics) and related ethical issues. Prereq: 10 
credits of college-level biology or permission.

BIOL	 295	 (5)	 C
Immunology
For biotechnology and biology majors. Natural 
and specific immunity. Aspects of humoral and 
cellular immunity including antibody structure 
and function, immunogenetics, development 
of hematopoietic cells, B and T cell function, 
antigen presentation, autoimmunity, cytokines 
and immunity to different types of disease. 
Non-lab course. Prereq: BIOL& 260 or BIO 280.

BIOL	 297	 (1-5)	 C,N,S
Special Topics in Anatomy & Physiology
(Formerly ANP 298) Anatomy and/or Physiology 
seminar or activity.

BIOL	 298	 (1-5)	 C,N,S
Special Topics - Biology
Seminar on selected topics or activities in the 
biological sciences. Prereq: Variable, depen-
dent on topic.

BIOL	 299	 (1-5)	 C,N,S
Independent Study - Biology
Independent study of approved topics in the 
biological sciences. Prereq: Permission.

biomedical equipment 
technology

See Electronics Technology, page 223.

BOTANY
BOT	 110	 (5)	 C,N,S
Plants & People
Practical application relevant to everyday lives. 
Covers economic plants (grains, legumes, 
fruits), food values, plant parts, poisonous 
plants of urban areas, textiles and wood. Lab 
included. Prereq: Eligibility for MATH 084 and 
ENGL& 101 or ENG 101 (C).

BOT	 112	 (5)	 C,N,S
The Plant Kingdom
Intro to the diversity and life processes of 
prokaryotes, algae and plants. Includes evolu-
tion, life histories, anatomy and physiology, and 
ecology of these biological groups. Lab fee. 
Prereq: Eligibility for MATH 084 and ENGL& 
101 or ENG 101 (C).

BOT	 113	 (5)	 C,N,S
Plant Classification
Intro to classification and diversity of seed 
plants. Focuses on the characteristics, collec-
tion and identification of regional plants. Lab 
fee. Prereq: Eligibility for MATH 084 and ENGL& 
101 or ENG 101 (C).

BOT	 299	 (1-5)	N ,s
Independent Study – Botany
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BUSINESS
NOTE: It is recommended that students at 
North Seattle Community College see an 
advisor or counselor for prerequisites.

BUS	 090	 (2-5)	 C,S
Foundation in Business Prep
Offered as a two-quarter course listed as 
BUS 090a and 090b. Lecture/lab to develop 
competencies in office administration and 
computation. Includes keyboarding, intro to 
computers (Windows, Word) and intro to busi-
ness communications. Prereq: ASSET test 
scores indicating basic English, reading/writing 
and math skills or permission.

BUS	 091	 (2-17)	 C,S
Foundation in Business Prep II
Two-quarter course listed as BUS 091a and 
091b. Continuation of BUS 090. Lecture/lab to 
develop competencies in office administration 
and computation. Includes keyboarding, com-
puter software (Excel and Access) and inter-
mediate/advanced business communications.

BUS	 100	 (3)	 C
Fundamentals of Supervision
Basic course in first-line supervision, covering 
total responsibilities of a supervisor. Includes 
the function of management, human relations 
and motivation, effective communications, 
systems concepts and problem-solving.

BUS&	 101	 (5)	 C,N,S
Intro to Business
(Formerly BUS 101) Survey of American 
business in a global context: business and 
economic terminology, forms of business 
ownership, management, accounting, finance, 
international marketing and foreign exchange 
rates. Also covers small businesses, business 
start-ups and franchising.

BUS	 102	 (3)	 C
Business Organization & Management
Development of modern management: organi-
zation and operation, division of responsibility, 
line and staff organizations, executive leader-
ship and management, business control and 
procedures and basic management problems.

BUS	 103	 (3)	 C
Personnel/Human Resource Management
Covers organizational structure of the modern 
business office; recruitment and training; 
management of human resources; employee 
rights and ethical issues; legal responsibilities; 
and team-oriented collaboration for human 
relation dynamics.

BUS	 104	 (3)	 C,S
Keyboarding
Keyboarding using Word for students with 
little or no typing experience. Includes alpha/
numeric keyboard and word processing of 
correspondence documents. May be taken 
for S/NC grade.

BUS	 105	 (4)	N ,s
Keyboarding
Beginning keyboarding taught on the computer. 
Intended for students with no keyboarding 
experience. Emphasizes touch keyboarding 
with speed and accuracy on alphabetic and 
number keys. Introduces basic word process-
ing concepts and letter and memo formatting.

BUS	 106	 (3)	 C,N,S
Keyboarding/Skillbuilding
Development of speed and accuracy of letter, 
symbol and number keys through drills and 
timings. May be taken for S/NC or decimal 
grade and may be repeated for credit (N,S). 
Prereq: Keyboarding of 25 net wpm (C) - BUS 
104 or BUS 105 (N).

BUS	 110	 (5)	 S
Business Mathematics
Mathematical processes and techniques cur-
rently used in business and finance: percent-
ages, simple/compound interest, discounts, 
arithmetic of payroll, taxes, bank statements, 
reconciliation, trade and cash discounts, retail 
pricing, consumer credit, annuities, business 
and consumer loans. Prereq: Passing scores 
on ASSET (W&R=43, NS=40), SLEP (com-
bined=61, NS=10), or permission.

BUS	 112	 (5)	 C,N,S
Multicultural Issues in the  
American Workplace
Intro to legal, racial and cultural aspects of 
the American multicultural workplace. Exam-
ines diversity, self-exploration as a basis for 
understanding others, historical overviews 
of ethnic influences on American business, 
workforce demographics and cross-cultural 
communication.

BUS	 113	 (3)	 C,S
Diversity Issues in Business
Intro to legal, gender, racial and cultural 
aspects of business. Examines diversity, self-
exploration as a basis for understanding oth-
ers, historical overviews of ethnic influences on 
American business, workforce demographics 
and cross-cultural communication.

BUS	 114	 (5)	N
Intro to Marketing
Essential to survival in today’s customer-driven 
business, marketing should demonstrate 
value, quality and service exceeding customer 
demands while maintaining channel relation-
ships and meeting company goals and objec-
tives. Prereq: Eligible for ENGL& 101 through 
English placement test or completion of ENGL 
097/098.

BUS	 115	 (2)	N ,S
Computational Skillbuilding
Intro to basic operation of touch addition, 
subtraction, multiplication and division on the 
electronic printing calculator. Use of memory 
register and applications to solve business 
math problems. Enrollment may be for S/NC 
audit or decimal grade.

BUS	 116	 (5)	 C,N,S
Business Math/Spreadsheets
Use business math applications to work with 
checking accounts, percentages, invoices, 
discounts, payroll, insurance and other busi-
ness applications. Use Excel software to create 
spreadsheets. Prereq: No math test required 
(N); placement at MATH 085 level on COM-
PASS test (C).

BUS	 117	 (2)	 C,N
Records Management
Learn the components of correct document 
and information management and the rules 
as established by the Association of Records 
Managers (ARMA) for correctly applying filing 
guidelines to manual, alphabetic, numeric, 
geographic and subject filing systems.

BUS	 118	 (5)	N
Project Management Intro & Overview
Overview of project management from a busi-
ness perspective, including project estimation, 
feasibility, planning, risk management, contin-
gency planning, scheduling and control. Apply 
project management principles to student 
project. Prereq: IT 101 or BUS 169; BUS 236.

BUS	 119	 (3)	N
Leadership & Management Skills
Learn to integrate people, projects and spon-
sors to complete tasks and deliverables on 
time. Covers effective leadership, leading vs. 
managing and styles of each. Includes respon-
sibilities, team development and dynamics, 
personality types, influence without authority, 
conflict management, organizational and cul-
tural influence on a project. Prereq: IT 101 or 
BUS 169; BUS 236.

http://www.seattlecolleges.edu
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page 178. For example:
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HIN . . . . . . . . . Watch Technology
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Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

BUS	 120	 (5)	 S
Business Communications/ 
Writing Improvement II
Develops business and accounting-specific 
occupational-technical vocabulary usage and 
pronunciation. Minimum score on ASSET test 
(reading 36, writing 39) or SLEP test (50) 
required for enrollment.

BUS	 121	 (5)	 S
English Communications & 
College Preparatory Writing III
English grammar and terminology related to 
business English rules; emphasizes punctua-
tion, rules in business communications, word 
usage and spelling. Prereq: Satisfactory Eng-
lish placement test score or completion of or 
concurrent enrollment in ENGL 093/094 (N); 
Passing score on ASSET test (S).

BUS	 123	 (5)	 n
Word for Business
Create and edit business documents such 
as letters, memos, reports, basic tables and 
charts, electronic forms, outlines, mail merges 
and column text. Learn to share work for com-
ments, revisions and merging and integrate 
other Office applications. Recommended: 
Familiarity with computer usage or successful 
completion of BUS 169 or IT 101; ability to key 
25 words per minute or successful completion 
of BUS 105.

BUS	 124	 (5)	N
Excel for Business
Covers all fundamental techniques for creating 
worksheets, charts, databases and macros. 
Recommended: Familiarity with computer 
usage or successful completion of BUS 169 
or IT 101.

BUS	 125	 (5)	N
Access for Business
Use Microsoft Access to design, create and edit 
tables, queries, forms and specialized reports. 
Manipulate data using specific criteria, queries 
and filters. Learn to import/export data among 
various applications software. Recommended: 
Familiarity with computer usage or successful 
completion of BUS 169 or IT 101.

BUS	 126	 (2)	N
PowerPoint for Business
Learn Microsoft PowerPoint to create visuals to 
accompany your business and personal presen-
tations. Create, change, customize and save 
PowerPoint files. Add and manipulate graphics 
and apply appropriate design elements to pre-
sentations. Prereq: ENGL 097/098 placement 
or ENGL 095/096 completion.

BUS	 127	 (2-3)	N ,s
Outlook for Business
Covers a basic knowledge of Outlook and the 
effective use of electronic communication.

BUS	 131	 (5)	 C,N,S
Integrated Communications I
Review and refine basic English grammar, 
spelling, punctuation and word usage skills 
by composing effective basic business let-
ters and memos. Intro to oral communication 
skills essential to successful giving/receiving 
of information and cultural aspects of the 
communication process. Prereq: Satisfactory 
English placement test score (N,C), ASSET: 
W&R=46, SLEP: combined=65.

BUS	 132	 (5)	 C,S
Integrated Communications II
Further develop communication skills inte-
grating business English grammar, punctua-
tion and word usage skills with composition 
of effective, complex business documents. 
Develop research, business report writing and 
documenting skills. Practice oral presentation 
techniques, handling of questions, problem-
solving and conflict-resolution techniques. 
Complete meeting preparation tasks. Prereq: 
BUS 131 with 2.0 or higher.

BUS	 138	 (3)	 S
Leadership for Ground Service Companies
Intro to leadership for SEA-TAC airport employ-
ees. Covers leadership styles and skills in 
various organizational settings. Includes devel-
oping productive teams, motivating employees, 
handling difficult people and situations, learn-
ing practical skills and the role and responsi-
bilities of being a leader/supervisor within the 
company policy and procedures guidelines.

BUS	 139	 (18)	 S
Customer Service/Call Center Training
A short-term program designed to provide skills 
needed for employment in a call center environ-
ment. Emphasizes practical skill development 
and application of policies and procedures 
within the company guidelines.

BUS	 140	 (5)	 C,N,S
Customer Relations
Develops skills to identify and resolve cus-
tomer complaints, handle difficult customers 
and utilize effective verbal and nonverbal 
communication methods. Learn appropriate 
professional use of various electronic media 
and contribute positively to the service culture 
of an organization. Examines future trends and 
changes in work environments.

BUS	 147	 (5)	N
Intro to Legal Systems
Learn the legal systems and basic legal forms. 
Become familiar with courts, their operational 
structure and the roles of bailiffs, clerks and 
other support offices. Learn how small claims, 
trial and appellate courts conduct proceedings 
and use forms (pleadings).

BUS	 151	 (3)	N
Intro to Entrepreneurship
Overview of the entrepreneurial process, exami-
nation of the marketplace and discussion of 
successful business strategies. Product selec-
tion, selling and marketing strategies. Sources 
of information and assistance.

BUS	 152	 (5)	N
Entrepreneurship: Product/Service Selection, 
Pricing & Marketing
Intro to product selection, channels of distribu-
tion, pricing, marketing and selling strategies. 
Write the product, pricing and marketing 
sections of a business plan. Prereq: BUS 151 
and BUS 154.

BUS	 153	 (5)	N
Entrepreneurship: Planning Business 
Financials
Intro to financial planning, financing and opera-
tions processes. Review forecasting assump-
tions, prepare financial needs projections, 
study new business financing and prepare 
plans for growth and contingencies. Complete 
the business plan. Prereq: BUS 152 or instruc-
tor’s permission.
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BUS	 154	 (5)	N
Entrepreneurship Overview
Overview of the entrepreneurial process. 
Develop a business plan using the student’s 
own business idea. Learn skills and character-
istics of successful entrepreneurs, techniques 
for evaluating business opportunities, planning 
tools, selling and marketing basics, financial 
analysis, record keeping, regulations of Wash-
ington State, and step by step procedures for 
starting a small business.

BUS	 155	 (3)	N
Independent Study
With the aid of coaching, develop a feasibility 
plan as the basis or start of your business plan.

BUS	 156	 (5)	N
Intro to e-Business/Commerce
Overview of the principles of electronic com-
merce: the origin and growth of e-commerce; 
comparison with traditional commerce; the 
relationship of e-commerce to the Internet; 
electronic money; electronic contracts, legal 
issues, stock trading; catalogs, accounting, 
auditing and taxation, international aspects 
and e-marketing. Prereq: ENGL& 101 or ENG 
101 eligibility or completion of ENGL 097/098.

BUS	 169	 (5)	N ,S
Using Computers in Business
Focuses on representative business software 
for word processing, database, spreadsheet 
applications, graphic presentations and uses 
in business. Includes the basics of the disk 
operation system (DOS), Windows contempo-
rary computer terminology and legal and safety 
considerations. Prereq: BUS 104 or CTN 100 
(S) and keyboard skills.

BUS	 170	 (4)	 C,S
Information Technology I
Intro to Word, Excel and computer concepts. 
Create, edit and insert graphics into various 
business documents. Create embedded charts 
using formulas and formats, What If Analysis 
and integration features. Covers web interac-
tivity features. Prereq: BUS 104 or keyboard 
25 wpm (C).

BUS	 171	 (4)	 C
Information Technology II
Intro to Powerpoint and more advanced func-
tions of Excel and Word, including Excel amor-
tization schedules, hyperlinks and templates 
with multiples; and Word form letters, labels, 
documents with tables and integration using 
OLE and Word Art. Prereq: BUS 170 and key-
board 35 net wpm, or concurrent enrollment 
in BUS 106.

BUS	 172	 (4)	 C
Information Technology III
Use technology to integrate text, data and 
charts in business projects. Covers advanced 
Word, PowerPoint and Excel functions; gain 
additional skill with email and Internet. Prereq: 
BUS 171 and keyboard 45 wpm or concurrent 
enrollment in BUS 106.

BUS	 174	 (2)	 C
Career Development I
Successfully research and identify job leads. 
Focuses on approaching companies for job 
shadow opportunities, practicing effective infor-
mational and position interviewing techniques.

BUS	 175	 (5)	 C,S
Applied Business Statistics –  
A Decision-Making Process
Intro to concepts and techniques used exten-
sively in public and private sector decision-
making, including statistical techniques in 
accounting, finance, marketing, production 
and personnel management. Focuses on real 
data applications, active learning, quantita-
tive privacy and statistical thinking, and using 
computer software. Prereq: BUS 110 or MATH 
098 (S).

Bus	 176	 (2)	 C
Career Development II
Apply business skills by taking a short-term 
volunteer position for a local non-profit organi-
zation. Identify appropriate non-profit agencies, 
develop networking opportunities, and secure 
a volunteer job.

BUS	 177	 (5)	 S
Spreadsheets
Learn and use Microsoft Excel to manipulate 
numbers, track sales and expenses, create 
budgets and charts to help make informed 
business decisions. Use calculations and pre-
defined formulas to organize data, process 
statistical information and more. Emphasis on 
using Excel software tools needed to pass the 
core MOS exam although passing MOS exam is 
not required to pass the course. Prereq: BUS 
169 or equivalent.

BUS	 178	 (5)	 C
Intro to Web Design/Development  
with Dreamweaver
Focuses on website design, concepts and 
processes necessary to develop, maintain and 
upload a commercial website to a worldwide 
web server through the use of Dreamweaver 
software. Covers design, color, graphics, sound 
and navigation. Prereq: Keyboard 25 net wpm 
plus BUS 170, MIC 101, or MIC 150.

BUS	 179	 (5)	 S
Word Processing
Covers comprehensive word processing using 
Microsoft Word. Includes basic skills and 
more advanced techniques such as tables, 
envelopes, templates and mailmerge. Prereq: 
BUS 169 or 170 or equivalent. 

BUS	 181	 (5)	 C,S
Intro to Desktop Publishing
Creation of documents using desktop pub-
lishing software on the PC. Combines text-
processing and graphics to create brochures, 
newsletters and other business materials using 
a popular software. Prereq: 25 net wpm and 
working knowledge of Word (C).

BUS	 182	 (5)	 C,S
Information & Records Management
Study the basic alphabetic, numeric, subject 
and geographic filing principles necessary to 
manage filing systems, as established by the 
Association of Records. Includes computer 
practice using a database software simulation. 
Intro to Microsoft Access database features. 

BUS 	 183	 (2)	 C
Career Development III
Effectively plan and create a project proposal 
for an area business or non-profit organiza-
tion. Research the organization, investigate 
its needs, create a project solution, present 
the proposal and implement the result for the 
organization.

BUS	 184	 (5)	 C
Business Database Applications
Covers the concepts of relational database 
design for solving typical business prob-
lems. Uses Microsoft Access 2007 and Sun  
OpenOffice Base, relational database software, 
to implement the proposed business solutions. 
Prereq: BUS 170.

BUS	 185	 (5)	 C
Small Business Management
Covers qualifications needed by the small 
business manager and entrepreneur; planning, 
organizing and marketing activities; forecasting 
methods and sources of financial resources; 
tools for decision-making.

BUS 	 186	 (5)	N
Sustainable Business
Examines the relationships between business, 
social and economic development and the envi-
ronment. Explores how emerging technologies 
are reshaping energy utilization and manage-
ment for businesses and their communities. 
Prereq: BUS101 or permission.
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BUS	 197	 (2-8)	 C,S
Work Experience – Business
Earn work experience in the business field. 
Prereq: Permission.

BUS	 200	 (5)	N ,C,S
Law & Society
(Formerly POLS& 200 – Intro to Law) Funda-
mental concepts, structure, and function of 
the American legal system. Emphasis on the 
role of law in society rather than on the rules 
of law. Includes sources of law, court systems, 
dispute resolution, constitutional law, torts, 
criminal law, contracts and legal reasoning.

BUS&	 201	 (5)	 C,N,S
Business Law
(Formerly BUS 250) Covers nature, develop-
ment and operation of principles of business 
law relating to contracts, commercial paper, 
corporations, agency, partnerships and sales.

BUS	 204	 (5)	N
Office Procedures
Intro to organization, planning and setting 
priorities. Covers mail handling, travel arrange-
ments, composing and typing correspondence. 
Emphasis on leadership development. Prereq: 
BUS 131, BUS 270 and BUS 182 or concur-
rent enrollment.

BUS	 205	 (5)	N
Human Resource Management
(Formerly BUS 201) Analyzes basic functions of 
supervisory-level management with emphasis 
on skills needed to be an effective leader/
manager of a diverse work force. Covers 
management functions of planning, organizing, 
directing, evaluating and skill development in 
effective communication, motivation, problem-
solving, managing conflict and selecting 
employees.

BUS	 207	 (5)	N
Intro to Legal Resources & Office Procedures
Study the concepts of law and evidence; the 
different types of laws (constitutional, statutory, 
regulatory and case/common); how laws are 
made; how they impact one another; and which 
laws prevail in conflicts. Learn to access and 
use codes, reports, digests and find needed 
non-legal information. Covers operation of 
law firms and legal agencies. Prereq: BUS 147

BUS	 209	 (3)	N
Producing Deliverables – Technical Writing
Learn to create written deliverables. Includes 
writing a Request for Proposal, evaluating RFP 
responses, writing the Evaluation Report, creat-
ing different types of documentation and day-
to-day written communication between teams, 
management and project sponsors. Prereq: IT 
101 or BUS 169; BUS 236.

BUS	 210	 (5)	 C,N,S
Business & Economic Statistics
Studies statistical methods and their applica-
tion to business and economic data. Fulfills 
QSR requirement for A.A. degree. Prereq: MATH 
098 or 116.

BUS	 215	 (5)	 C,N
Intro to International Business
Studies business operations, private enterprise 
and governmental relationships in a world 
environment, including investments, market-
ing, transportation, trade agreements, man-
agement, production decisions and financial 
analysis. Recommended: BUS& 101 or prior 
business experience.

BUS	 216	 (5)	 C,N,S
Professional Development
Learn to develop positive mental attitudes 
and examine useful techniques for personal 
and professional success. Emphasizes various 
aspects of career development.

BUS	 229	 (5)	N
Project Management
Define and sequence project tasks using MS 
Project. Develop and complete a team project 
plan and budget that includes resource alloca-
tions, critical path, dependencies, estimating, 
risk management, contingency planning, 
implementation and evaluation. Prereq: IT 101 
or BUS 169; and BUS 236.

BUS	 230	 (5)	N ,S
Business Communications
Develop effective business writing skills 
through preparation of letters, reports, memo-
randa and employment documents. Empha-
sizes intercultural aspects of communication. 
Prereq: BUS 131. Recommended: BUS 104 
or BUS 105 (N).

BUS	 235	 (5)	 S
Oral Communications in Business
Covers listening, speaking, nonverbal commu-
nication, effective business meetings, parlia-
mentary procedures, telephone and interview 
techniques. Prereq: BUS 131 or ENGL& 101 
or ENG 101 with 2.0 or higher.

BUS	 236	 (5)	N
Interpersonal Communications  
for the Workplace
Learn interpersonal communication styles and 
effective ways to adapt communication to meet 
business needs. Improve understanding of 
cultural diversity, non-verbal communication 
and individual influences on communication. 
Includes techniques for making informal and 
formal business presentations and prepara-
tions for employment interviews.

BUS	 237	 (5)	N
Team Skills in the Workplace
Explore aspects of successful teams and 
examine the importance of assessing and 
recognizing individual team member skills. 
Prereq: BUS 236.

BUS	 239	 (5)	 S
Integrating Office Applications
Uses advanced features of MS-Word and MS-
Excel to integrate text, data and graphics in the 
preparation of business projects. Prepares for 
the Microsoft Office Specialist (MOS, formerly 
MOUS) Expert Professional Certification exams 
for MS-Word and MS-Excel; however, passing 
the MOS exams is not required to pass the 
course. Certification exam is available at a 
reduced fee through the Testing Center at 
South. Prereq: BUS 170, 177 and 179.

BUS	 240	 (5)	 C,N
Internet Law
Explores legal issues and topics directly related 
to the World Wide Web: copyright, trademark 
and servicemark rights; privacy; contractual 
issues surrounding work-product, website 
development and licensing agreements; 
employment issues including discrimination 
and monitoring of employee email; censorship; 
domain name registration; defamation or cyber-
slander; misuse of the Internet and liability 
issues. Provides an overview of the basics of 
constitutional law, contracts, torts, regulatory, 
criminal law and personal law.

BUS	 245	 (5)	N
Global Marketing
Examine the many facets of global marketing 
and its impact on the global consumer in an 
era of unmatched consumer awareness and 
heightened cultural identity.

BUS	 253	 (5)	 S
Managing for Organizational Effectiveness
Study organizational behavior and theory. 
Learn how managers can improve organiza-
tional effectiveness by attending to the human 
side of the enterprise. Examine leadership, 
motivation, power, politics and organizational 
design and their effects on performance.

BUS	 255	 (5)	N
Business Ethics
Addresses the fundamental questions of 
ethical and moral behavior in corporate 
boardrooms and company meeting rooms, 
in organizations large and small. Examines 
corporate culture, corporate governance, 
stakeholder responsibility, social responsibil-
ity and the importance of business ethics in a 
global economy.
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BUS	 260	 (5)	 C
Applied Business Economics
Emphasis on small business formation, plan-
ning and financial management. Analysis of 
economic factors affecting decisions made by 
small business owners. Prereq: ENGL& 101 or 
ENG 101, ENGL& 102 or ENG 102 and MATH 
098 or permission.

BUS	 270	 (5)	N
Integrated Office Applications
Develop skills to manage projects effectively 
using advanced MS Office features and to 
select the right application to do the job. Using 
advanced word processing, spreadsheet and 
database functions, master report generation, 
mail merge, desktop publishing, importing data 
and graphics, macros, forms preparation, news-
letters and file management. Build Internet and 
email skills. Prereq: Permission.

BUS	 275	 (5)	N
Business Finance & Economics
Covers bank credit, commercial credit, issu-
ance of stocks and bonds, retained earnings 
financing and operation of stock markets 
through projects relating to on-the-job experi-
ences. Prereq: ACCT& 201 or ACC 210 and 
BUS& 101 or BUS 101.

BUS	 298	 (1-5)	 S,C
Special Topics – Business
Prereq: Permission.

BUS	 299	 (1-5)	 C
Special Topics – Business
Individual or group study projects on topics 
in the field of business. Prereq: Permission.

BUSINESS COMPUTERS
See SVI Network Technician program,  
page 175.

CHEMICAL DEPENDENCY
See Social and Human Services, page 294.

CHEMISTRY
CHEM	 106	 (5)	N ,S
Intro to Food Science
(Formerly CHE 105) Studies the biological and 
chemical consequences of food preparation. 
Lectures and lab explore questions such as why 
cut potatoes turn brown, why starch thickens 
sauces and why bread rises.

CHEm&	 110	 (5)	 C,N,S
Chemistry Concepts with Lab
(Formerly CHE 100 – Chemistry & Society) 
Stresses a humanistic approach to chemistry 
and de-emphasizes mathematical problem-
solving. Reveals chemical principles, facts 
and theories through practical applications, 
computer graphic illustrations and experi-
ments. Includes lab.

CHEM&	 121	 (5)	 C,N,s
Intro to Chemistry
(Formerly CHE 101 – Chemistry [S] or Funda-
mentals of Inorganic Chemistry [N,C]) Funda-
mental inorganic chemistry, including bonding, 
stoichiometry, gas laws and acid/base topics. 
Of particular interest to Health Science and 
Biotechnology students. Lab included. Prereq: 
One year of high school algebra or MATH 085.

CHEM&	 122	 (5)	 C,N,s
Intro to Organic Chemistry
(Formerly CHE 102 – Fundamentals of Organic 
Chemistry [N,C]) or Chemistry [S]) Continuation 
of organic chemistry and intro to biochemistry. 
Lab included. Prereq: CHEM& 121 or CHE 101.

CHEm&	 123	 (5)	 C,N,S
Intro to Biochemistry
(Formerly CHE 103 – Fundamentals of Bio-
chemistry [N,C] or Biochemistry [S]) Explores 
the role of biochemistry in modern society. 
Covers functional groups, carbohydrates, amino 
acids, lipids, nucleic acids, steroids, genetics 
and pharmaceuticals. Lab included. Prereq: 
CHEM& 122 or CHE 102.

CHEM&	 131	 (5)	N
Intro to Organic Chemistry & Biochemistry
Covers the structure, properties and reactions 
of various organic compounds, including hydro-
carbons, alcohols, aldehydes, ketones, carbox-
ylic acids and amines. Examines complex com-
pounds found in living systems: carbohydrates, 
lipids, proteins, and nucleic acids. Lab focuses 
on analysis and separation techniques. Prereq: 
CHEM& 121 with 2.0 or higher.

CHEM&	 139	 (5)	 C,N,S
General Chemistry Prep
(Formerly CHE 139 – Intro to General Chemis-
try) Lecture. Includes chemical mathematics, 
basic atomic structure, chemical bonding, 
chemical equation balancing, mole concept 
and chemical stoichiometry. Fulfills QSR 
requirement for A.A. degree. Prereq: MATH 098.

CHEm&	 161	 (6)	 C,N,S
General Chemistry with Lab I
(Formerly CHE 140) For science majors. A 
three-quarter sequence introducing basic 
concepts of chemistry: structure and bonding, 
chemical reactivity, physical measurement, 
stoichiometry, structure of matter, gas laws, 
intermolecular forces, solutions, chemical 
kinetics, equilibrium, acid/base, thermody-
namics, redox and electrochemistry. Fulfills 
the QSR requirement for A.A. degree. Satisfies 
the general chemistry requirement for science 
majors and various pre-professional programs. 
Several pre-engineering and other programs 
require only CHEM&161 and 162 or CHE 140 
and 150. Prereq: CHEM& 139 (or passing 
grade on placement exam) and MATH& 141 
or 122 with 2.0 or higher.

CHEm&	 162	 (6)	 C,N,S
General Chemistry with Lab II
(Formerly CHE 150) For science majors. Cov-
ers chemistry principles, structure of matter, 
atomic and molecular theory, the elements, 
quantitative relationships, nuclear chemistry, 
aqueous solutions, kinetics, chemical thermo-
dynamics, oxidation and reduction, electro-
chemistry, periodicity, equilibrium systems, 
qualitative analysis and organic chemistry. 
Fulfills the QSR requirement for A.A. degree. 
Prereq: CHEM& 161or CHE 140 or CHE 191.

CHEm&	 163	 (6)	 C,N,S
General Chemistry with Lab III
(Formerly CHE 160) For science majors. Cov-
ers chemistry principles, structure of matter, 
atomic and molecular theory, the elements, 
quantitative relationships, nuclear chemistry, 
aqueous solutions, kinetics, chemical thermo-
dynamics, oxidation and reduction, electro-
chemistry, periodicity, equilibrium systems, 
qualitative analysis and organic chemistry. 
Fulfills the QSR requirement for A.A. degree. 
Prereq: CHEM& 162 or CHE 150.

CHEM	 191, 192	 (9 ea.)	N
General Chemistry (two-quarter sequence)
CHEM 191 and 192 are equivalent to CHEM& 
161, 162 and 163 (formerly CHE 140, 150 
and 160). Explores the principles of chemis-
try, structure of matter, atomic and molecular 
theory, the elements, periodicity, quantitative 
relationships, nuclear chemistry, aqueous solu-
tions, oxidation and reductions. Both courses 
fulfill QSR requirement for A.A. degree. CHEM 
191 Prereq: CHEM& 139 or CHE 139 or 
passing score on chemistry placement exam 
and MATH 102 or MATH& 141 or MAT 122. 
CHEM 192 Prereq: CHEM& 162 or CHE 150 
or CHE 191.

http://www.seattlecolleges.edu
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CHEM&	 241	 (4)	 C,N,s
Organic Chemistry I
(Formerly CHE 231) Structure, nomenclature, 
reactions and synthesis of the main types of 
organic compounds. Prereq: CHEM& 163 or 
CHE 160.

CHEm&	 242	 (4)	 C,N,S
Organic Chemistry II
(Formerly CHE 235) Further discussion of physi-
cal properties and transformations of organic 
molecules, especially aromatic and carbonyl 
compounds. Prereq: CHEM& 241 or CHE 231.

CHEM&	 243	 (4)	 C,N,S
Organic Chemistry III
(Formerly CHE 236) Polyfunctional compounds 
and natural products, lipids, carbohydrates, 
amino acids, proteins and nucleic acids. 
Prereq: CHEM& 242 or CHE 235.

CHEm&	 251	 (4)	 C,N,S
Organic Chemistry Lab I
(Formerly CHE 238) Preparation of representa-
tive compounds. Prereq: CHEM& 241 or CHE 
231 or concurrent enrollment.

CHEm&	 252	 (4)	 C,N,S
Organic Chemistry Lab II
(Formerly CHE 239) Preparations and qualita-
tive organic analysis. Prereq: CHEM& 242 or 
CHE 235 or concurrent enrollment and CHEM& 
251 or CHE 238.

CHEm	 255	 (3)	N
Biotechnology
First of two courses (second course now being 
developed). Survey of basic principles of bio-
chemistry and molecular biology, emphasizing 
chemical events in living systems in terms of 
metabolism and structure-function relation-
ships of biologically important molecules. For 
chemistry, biochemistry, medicine, dentistry, 
pharmacy or medical technology majors.

CHEM	 256	 (3) 	N
Biochemistry II
Second of two courses. Survey of basic prin-
ciples of biochemistry and molecular biology. 
Covers chemical events in living systems in 
terms of metabolism and structure-function 
relationships of biologically important mol-
ecules. For chemistry, biochemistry, medicine, 
dentistry, pharmacy, or medical technology 
majors. Prereq: CHEM 255 with 2.0 or better.

CHEM	 298	 (1-5)	 C,N,S
Special Topics - Chemistry
Seminar of selected topics and/or activity 
in the chemical sciences. Prereq: Variable, 
dependent on topic.

CHEM	 299	 (1-5)	 C,N,S
Independent Study - Chemistry
Independent study of approved topics in the 
chemical sciences. Prereq: CHEM& 163 or CHE 
160 and permission.

CHILD & FAMILY STUDIES
CFS	 110	 (3)	 C
Planning Age-Appropriate Activities  
& Environments for Young Children
Intro to working with children and their families 
to design safe, healthy, inviting, culturally rel-
evant and anti-bias learning environments for 
children and family members. Prereq: Eligibility 
for ENGL& 101 and MATH 084.

CFS	 120	 (3)	 C
Supporting Young Children’s Physical  
& Intellectual Development
Examines physical, cognitive, creative and 
linguistic developmental needs and stages of 
children birth through 12, and methods and 
strategies for planning for holistic develop-
ment. Prereq: Eligibility for ENGL& 101 and 
MATH 084.

CFS	 130	 (3)	 C
Guiding & Supporting Young Children’s 
Social & Emotional Development
Covers the social, emotional, self-esteem 
and cultural identity developmental needs 
and stages of children birth through 12, and 
methods and strategies for planning for holistic 
development. Addresses guidance and man-
aging difficult behavior. Prereq: Eligibility for 
ENGL& 101 and MATH 084.

CFS	 145	 (3)	 C
Activities that Foster Development 
During the School-Age Years
Examines physical, social, emotional, cognitive 
and moral development of school-age children 
(ages 5-14) within social and cultural contexts 
including the family, peer group and com-
munity. Covers individual differences, typical 
issues and areas of concern. Includes roles 
of practitioners and history and philosophies 
of various program models. Prereq: Eligibility 
for ENGL& 101 and MATH 084.

CFS	 155	 (3)	 C
Development During the Adolescent Years
Examines early, middle and late adolescent 
(ages 12-21) development within social and 
cultural contexts including family, peer group 
and community. Explores issues youth face, 
youth culture and values, cultural responses to 
coming of age and rites of passage. Includes 
roles of practitioners and history and philoso-
phy of various program models. Prereq: Eligibil-
ity for ENGL& 101 and MATH 084.

CFS	 180	 (3)	 C
Guiding Behavior & Social Development 
During the School-Age & Adolescent Years
Examines theories of social-emotional develop-
ment (ages 5-18), learning styles and applica-
tion to diverse guidance strategies. Explores 
self-esteem, group belonging, cultural identity 
and diverse familial patterns. Examines both 
typical development and challenges youth 
face which may affect their development and 
behaviors. Prereq: Eligibility for ENGL& 101 
and MATH 084.

CFS	 208	 (3)	 C
Planning Activities & Spaces for 
School-Age & Youth Programs
Theoretical and practical examination of suc-
cessful, diverse, culturally relevant and anti-
bias environments. Includes facility design, 
appropriate materials, family involvement, 
programming and activities. Applicable to 
recreation, tutoring, health, education, social 
services, cultural arts and before/after school 
environments. Includes on-site visits to pro-
grams. Prereq: Eligibility for ENGL& 101 and 
MATH 084.

CFS	 215	 (3)	 C
Mathematics & Science Methods for  
Working With Young Children
Explores the many ways young children inte-
grate math and science concepts into their 
daily lives and how to support their classroom 
learning. Emphasis on promoting cognitive 
development and overcoming traditional 
biases, which have been barriers for girls and 
children of color in science and math. Prereq: 
Eligibility for ENGL& 101 and MATH 084.
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CFS	 223	 (2)	 C
Physical Development in  
School-Age & Youth Programs
Explores strategies and methods for incorporat-
ing cooperative games, sports, dance, creative 
movement and leadership development into 
youth programs. Examines and expands move-
ment repertoire, coaching and mentoring skills 
and culturally diverse approaches. Prereq: 
Eligibility for ENGL& 101 and MATH 085.

CFS	 225	 (3)	 C
Assessment/Programming
Covers assessing the needs of a particular 
child, family, agency, or community, then devel-
oping a program addressing these needs. Use 
of Portfolio Assessment. Gain understanding 
of how the needs identified relate to a larger 
societal context. Covers Participatory Action 
Research as a model (AACCTF) for assessing 
needs, as well as culturally relevant assessing 
and programming. Prereq: Eligibility for ENGL& 
101 and MATH 084.

CFS	 228	 (3)	 C
Childhood/Adolescent Sexuality 
& Education
Explores biological sexual development and 
culturally specific responses to myths and 
misinformation common among children, youth 
and families. Covers strategies for incorporat-
ing accurate, culturally sensitive information 
with families and their school-age children 
and youth. Explores issues of sexual identity: 
gender roles, heterosexuality and homosexual-
ity, sexual stereotypes and the impact of the 
media. Examines responses to teen pregnancy 
and sexual abuse. Prereq: Eligibility for ENGL& 
101 and MATH 084.

CFS	 245	 (3)	 C
Building Partnerships with Diverse Families
Focuses on strategies, conceptual frameworks 
and culturally relevant approaches to parent 
education and support. Explores methods of 
building partnerships with parents. Emphasis 
on cultural relevancy and anti-bias strategies 
for parents and issues facing urban families. 
Prereq: Eligibility for ENGL& 101 and MATH 
084.

CFS	 252	 (3)	 C
Violence Prevention & Community Develop-
ment with Children, Youth & Families
Examines the nature of violence in our com-
munity, including institutionalized violence, 
media violence, domestic violence and gangs. 
Covers impact of prevention programs, strate-
gies, riculums and methods for community 
building and empowerment. Prereq: Eligibility 
for ENGL& 101 and MATH 084.

CFS	 263	 (3)	 C
Working with Children with Disabilities
Focuses on the social, emotional, physical, 
legal, historical and environmental issues 
which may affect children and youth with dis-
abilities and their families.

CFS	 270	 (3)	 C
Child & Family Health
Includes impacts of environmental stresses 
and toxins, access to health care, preventative 
health, safety issues in childhood, violence in 
society, childcare issues, nutrition, bias and 
other issues impacting families. Focuses on 
ways families, agencies and communities can 
work together to resolve these issues. Meets 
Washington state requirements for HIV/AIDS 
training, CPR/First Aid and Children’s Health 
and Immunization recordkeeping. Prereq: Eli-
gibility for ENGL& 101 & MATH 084.

CFS	 280	 (3)	 C
Methods for Cultural Relevancy & Anti-Bias – 
Strategies for Children & Families
Specific strategies for working with both 
European-American families and families 
of color and the impact of racial, cultural, 
homophobic, gender, age and economic class 
bias on children and families. Covers teaching 
children to resist bias and understand and deal 
with rejection. Prereq: HUM 105 and Eligibility 
for ENGL& 101 and MATH 084.

CFS	 284	 (3)	 C
Literacy Development for Children &  
Their Families
Covers practical strategies for early, continued 
and adult literacy development. Covers models 
of family literacy and literacy development for 
children who are non-native English speak-
ers. Prereq: Eligibility for ENGL& 101 and 
MATH 084.

CFS	 290	 (1-4)	 C
Budget & Finance for Non-Profits
Covers budget design and monitoring; money, 
credit and financial statements; bookkeeping 
and financial planning; taxes and other legal 
requirements; computer applications; fees and 
other revenue sources; grant writing and fund 
raising; the budget/quality link. Prereq: Eligibil-
ity for ENGL& 101 and MATH 084.

CFS	 296	 (1-4)	 C
Personnel & Supervision
Examines staff development, evaluations and 
training, developing cohesive teams, communi-
cation, conflict management and group dynam-
ics. Studies recruitment, hiring and retention, 
developing personnel systems and procedures, 
performance contracts, motivation of staff, 
and wages and benefits. Prereq: Eligibility for 
ENGL& 101 and MATH 084.

CFS	 297	 (1-5)	 C
Special Topics
Workshops on topics such as infant/toddler 
development and care, early childhood admin-
istration, bilingual/dual language classrooms, 
Pre-K-3 alignment, quality rating/improvement 
systems, and early child advocacy.

CFS	 298	 (1-5)	 C
Independent Study
Work independently with an instructor. Prereq: 
permission.

CFS	 299	 (2)	 C
S.T.A.R.S. Seminar
Meets the new 20-hour requirement and learn-
ing outcomes for Washington State Training 
and Registry System (S.T.A.R.S.). Covers child 
growth and development, child guidance, 
health and safety, and professionalism based 
on the Adult-Size Guide to Child-Sized Environ-
ments, the Child Care Licensing Handbook.

COMMUNICATION
CMST&	 101	 (5)	 C,N,S
Intro to Communication
(Formerly CMN 105 – Perspectives on Com-
munication) Intro to communication as a trans-
actional process, with attention to personal, 
cultural, group and public communication. Cov-
ers verbal and nonverbal messages, listening, 
self-concept and perception. Prereq: Placement 
into ENGL& 101 or ENG 101.

CMST&	 102	 (5)	 C,S
Intro to Mass Media
(Formerly JRN 100) History and impact of the 
mass media from hieroglyphics through print, 
advertising, radio, TV, movies and the Internet. 
Critically read media “texts” and analyze the 
effects on individuals and cultures. Prereq: 
ENGL& 101 or ENG 101 placement.

CMST	 115	 (5)	 C,N,S
Overcoming Communication Anxiety
For individuals who have apprehension or 
nervousness about giving presentations and 
working with others. Apply emerging social and 
scientific research on self-esteem, assertive-
ness and cross-cultural awareness to their own 
communication perceptions, expectations and 
proficiencies. Recommended for domestic as 
well as immigrant and international students. 
Prereq: Placement into ENGL 095/096 or 
higher; or permission.
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CMST	 145	 (5)	 C,N,S
Gender & Family Communication
Theoretical and practical perspectives on the 
complex, lifelong relationships among and 
between females and males. Similarities and 
differences in gender and culturally based 
communication and behavior in a variety of 
contexts and situations, particularly within the 
family. Prereq: Placement into ENGL& 101 or 
ENG 101.

CMST	 155	 (5)	 C,N,S
Argumentation & Public Debate
Concepts and strategies of rhetorical persua-
sion, integrated with procedures and practice 
in generating, presenting and arguing ideas 
and issues within a public forum. Emphasizes 
audience research, thorough preparation and 
the development of appropriate agendas, infor-
mation and policies for eventual group and/or 
public dialogue and decision-making. Prereq: 
Placement into ENGL& 101 or ENG 101.

CMST	 175	 (5)	 C,N,S
Oral Interpretation
Interpretation as an artistic process of studying 
literature and other texts through individual and 
group performance with an audience. Analyze 
and perform various texts in their aesthetic, 
intellectual and emotional entirety. Prereq: 
Placement into ENGL& 101 or ENG 101.

CMST	 185	 (3-5)	 C,N,S
Organizational Communication
Identification, practice and evaluation of com-
munication styles and skills to achieve individ-
ual and organizational goals within corporate 
and non-profit cultures and settings. Practical 
professional orientation. Prereq: Placement 
into ENGL& 101 or ENG 101.

CMST	 195	 (5)	N
Media Management & Operations
Explores accepted theories, alternative per-
spectives and actual practices of organizational 
communication, administration and decision-
making within media institutions. Covers 
internal and external participants, problems, 
solutions and choice opportunities shaping 
corporate and non-profit behavior, performance 
and change. Prereq: Placement into ENGL& 
101 or ENG 101.

CMST	 205	 (5)	 C,N,S
Multicultural Communication
Study concepts of culture and the opportuni-
ties and challenges of multicultural commu-
nication in domestic settings. Focuses on the 
importance of culture in all human interaction; 
the variables which affect intercultural com-
munication, including ethnicity, gender and 
multicultural identities; and the influences of 
American culture around the world. Prereq: 
ENGL& 101 or ENG 101.

CMst&	 210	 (5)	 C,N,S
Interpersonal Communication
(Formerly CMN 125) Covers principles and 
processes of human communication, includ-
ing observations and applications, personal 
and cultural contexts, nonverbal and verbal 
interactions, multiple intelligence, perception, 
models and definitions. Prereq: Placement into 
ENGL& 101 or ENG 101.

CMST	 215	 (3-5)	N ,S
International Communication & Relations
Psychological and social dynamics of human 
interaction at the international level. Includes a 
variety of local and global issues, with attention 
to interpersonal ethics, political philosophies, 
economic policies and communication sys-
tems. Prereq: ENGL& 101 or ENG 101.

CMst&	 220	 (5)	 C,N,S
Public Speaking
(Formerly CMN 135 – Effective Communica-
tions) Covers the process of getting started 
with confidence; topic selection and research; 
preparation and delivery of informative, per-
suasive, special occasion and other forms of 
presentations. Prereq: Placement into ENGL& 
101 or ENG 101.

CMst&	 230	 (5)	 C,N,S
Small Group Communication
(Formerly CMN 165) Experience in and analysis 
of communication within groups, emphasiz-
ing the value of interdependent thoughts 
and efforts, active listening and empathizing, 
cooperative roles and tasks, power and conflict 
management, and collaborative decision-mak-
ing and problem-solving. Prereq: Placement 
into ENGL& 101 or ENG 101.

CMST	 235	 (5)	N
Media Research, Marketing & Sales
Overview of the needs, opportunities and 
methods for measuring phenomena in human 
and media communication, specifically applied 
to integrated marketing and sales promotion. 
Includes objectives, designs and processes of 
inquiry; variables and measures in communi-
cation; measuring instruments and problems 
in sampling; and statistical analyses of data. 
Prereq: MATH& 146 or BUS 210 and ENGL& 
101 or ENG 101.

CMST	 245	 (5)	N ,S
Media Communication & Criticism
Contemporary perspectives on the transfor-
mation of human interaction through media-
based communication. Evaluates the content 
of modern criticism within the context of the 
cultural and economic marketplace of ideas 
and values. Prereq: ENGL& 101 or ENG 101.

CMST	 255	 (3-5)	N ,S
Writing for Organizations & the Media
Basics of writing effectively for organizations, 
print and electronic media. Communication 
strategies, formats and media used by individu-
als within organizations to convey messages 
to internal and external audiences. Create 
individual writing portfolios. Prereq: ENGL& 
101 or ENG 101.

CMST	 265	 (5)	N
Media Relations & Ethics
Covers current trends in and ethical issues 
about, the generation, maintenance and dis-
semination of effective communications which 
define and promote corporate and non-profit 
media organizations. Study their relationships 
with internal cultures and external communi-
ties, including investors, shareholders, clients, 
analysts, government organizations, other 
media and consumers. Prereq: ENGL& 101 
or ENG 101, ENGL& 102 or ENG 102 or BUS 
131, CMN 195.

CMST	 275	 (3-5)	N ,S
Online Communication
Survey of communication issues and applica-
tions emerging from the ongoing development 
and use of digitized media. Focus on function-
ing effectively within the frontier environment 
of cyberspace. Write and prepare material for 
digital formats. Prereq: ENGL& 101 or ENG 
101, ENGL& 102 or ENG 102; or permission; 
access to the Internet; and basic email and 
word processing skills.

CMST	 285	 (5)	 C,N,S
Current Topics in Communication
Timely, multidisciplinary approaches to inter-
personal, group, organizational, intercultural 
and media communication. Prereq: ENGL& 
101 or ENG 101, ENGL& 102 or ENG 102; 
or permission.

CMST	 290	 (5)	N
Media Project Management Practicum
Learn guidelines for managing client accounts 
and techniques for coordinating media produc-
tions. Emphasizes critical thinking, problem-
solving, managerial and creative skills in pro-
fessional situations and media formats. Prereq: 
Placement into ENGL& 101 or ENG 101.

CMST	 291	 (5)	N
Internet & Print Practicum
Integrate scholarly and professional analyses of 
Internet and print media in various theoretical 
and practical contexts. Learn guidelines for 
managing client accounts and techniques 
for coordinating online and print media pro-
ductions. Increase critical thinking, problem-
solving, managerial and creative skills with 
online and print material. Prereq: BUS 229 or 
CMN 130, ENGL& 101 or ENG 101.
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See Updated Course Information at
www.seattlecolleges.edu

CMST	 292	 (5)	N
Radio & Audio Practicum
Integrate scholarly and professional analyses of 
radio and other audio media in various theoreti-
cal and practical contexts. Learn guidelines for 
managing client accounts and techniques for 
coordinating aural media productions. Increase 
critical thinking, problem-solving, managerial 
and creative skills with aural material.

CMST	 293	 (5)	N
Television & Video Practicum
Integrate scholarly and professional analyses 
of television and other video media in vari-
ous theoretical and practical contexts. Learn 
guidelines for managing client accounts and 
techniques for coordinating visual media 
productions. Increase critical thinking, problem-
solving, managerial and creative skills with 
visual material.

CMST	 294	 (5)	N
News & Public Information Practicum
Integrate scholarly and professional analyses 
of news and public information media in vari-
ous theoretical and practical contexts. Learn 
guidelines for managing client accounts and 
techniques for coordinating informational 
media productions. Increase critical thinking, 
problem-solving, managerial and creative skills 
for developing and presenting informational 
material.

CMST	 295	 (1-5)	 C,N,S
Studies & Works in Communication
Analytical study or creative work in Commu-
nication. Prereq: ENGL& 101 or ENG 101, 
ENGL& 102 or ENG 102, an approved learning 
contract/proposal and permission.

CMST	 298	 (1-5)	 C,N,S
Special Projects - Communication
Special projects in Communication.

CMST	 299	 (1-5)	 C,N,S
Studies & Works in Communication
Special projects in Communication.

COMPUTER INFORMATION 
SYSTEMS

See Computer Science, Computing 
Technology, Information Technology and 
Network Technologies.

COMPUTER SCIENCE
CSC	 100	 (5)	 S
Beginning Computers
Covers basic computer terminology; character-
istics of hardware and software; capabilities, 
limitations and problems associated with 
computers; intro to email and the Internet.

CSC	 102	 (1-5)	 C,N
Using Computers – Modules
Covers computer topics chosen by the instruc-
tor and/or division. Topics may supplement 
content in another course (word processing 
for English, graphics for math or spreadsheets 
for economics). Class format varies. Prereq: 
Permission.

CSC	 110	 (5)	 C,N,S
Intro to Computer Programming
Overview of computer program design and 
problem-solving with a focus on problem 
analysis, program development, testing and 
debugging. Use decision and loop structures 
to develop a variety of programs to solve sci-
entific and technical problems. Programming 
language used may vary. Fulfills QSR require-
ment for A.A. degree. Prereq: MATH 098 or 
MATH 106.

CSC	 111	 (5)	 C,N,S
Computers for Math & Science
Learn to electronically find, share and access 
scientific information on the Internet and use 
applications to collect, analyze and present 
data. Create a website, handle email, compress 
and archive files and write simple programs. 
Includes hardware, software, networks and 
privacy. Prereq: MATH 098.

CSC	  142	 (5)	 C,N,S
Computer Programming for Engineers
Covers the general principles of modern pro-
gramming, including how to design, implement, 
document, test and debug computer programs. 
Based on Java. Covers objects, messages, 
expressions, statements, methods, classes, 
conditionals, iterations, arrays and collec-
tions. Fulfills QSR requirement for A.A. degree. 
Prereq: CSC 110 and MATH& 141 or MAT 122. 
May be taken as ENGR 142.

CSC	 143	 (5)	 C,N,s
Computer Programming II
Continuation of CSC 142. Covers classes and 
interfaces, inheritance, graphics, exceptions, 
stream I/O, recursion, analysis of algorithms 
and some dynamic structures (lists, stacks, 
trees). Intro to advanced Java language fea-
tures and new programming topics. Learn the 
tools for building efficient software systems: 
dynamic data allocation, recursion and analysis 
of algorithms. Fulfills QSR requirement for A.A. 
degree. Prereq: CSC 142.

CSC	 180	 (3)	N
Scientific Computing & Bioinformatics
Intro to computer applications used in bio-
technology. Focuses on storing, manipulating, 
processing, graphing and analyzing scientific 
data. Includes computers as research tools 
for obtaining scientific information. Prereq: MIC 
101. Recommended: CHEM& 123 orCHE 103.

CSC	 198	 (1-5)	N
Computer Workshop
Covers computer topics considered appropri-
ate by the instructor and/or division. May be 
supplemental to another course.

CSC	 298	 (1-5)	 C,N
Special Topics
A seminar of selected topics or activities in 
computer science. Prereq: Variable, dependent 
on topic.

CSC	 299	 (1-5)	 C,N
Independent Study
Independent study of approved topics in com-
puter science. Prereq: Permission.

COMPUTING TECHNOLOGY
Also see Computer Science, Information 
Technology and Network Technologies.

CTN	 101	 (5)	 S
Intro to Computing Technology
Learn the common hardware components of 
computing systems, including the technical 
knowledge to make decisions about hardware 
selection, configuration, and upgrading for 
software optimization. Covers basic network 
topologies and management schema. Prereq: 
CSC 100 or concurrent enrollment.

CTN	 120	 (5)	 S
Databases I
Overview of database concepts and applica-
tions. Emphasis on MS-Access and its role in 
Microsoft Office. Includes practical experience 
setting up related database systems and 
developing tables, queries, forms and reports. 
Prereq: CSC 100.

CTN	 121	 (5)	 S
Databases II
Continuation of CTN 120 with emphasis on 
application development, using Access automa-
tion tools. Intro to SQL Server with emphasis on 
writing SQL queries, and applications that use 
Access front-ends to reach SQL Server back-
ends. Intro to working with views, joins, creating 
tables and databases from script, backing up 
and setting permissions. Prereq: CTN 120. 

http://www.seattlecolleges.edu
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CTN	 131	 (5)	 S
Intro to Computer Programming
Intro to computer programming using Micro-
soft’s Visual Basic NET as the environment to 
explore elementary programming techniques. 
Emphasizes program structures such as Loops, 
Sequences, and Windows interfaces. Prereq: 
CSC 100 or permission. 

CTN	 141	 (5)	 S
Intro to Operating Systems
Intro to operating systems’ purpose, functions 
and structure. Use the command line for trou-
bleshooting and configuration and for writing 
batch files. Study structures and management 
concepts that are common to all operating 
systems. Uses Windows OS. Prereq: CSC 100.

CTN	 142	 (5)	 S
Operating Systems II
Study the implementation and administra-
tion of the most recent Microsoft Windows 
operating system to help students prepare 
for the Microsoft Certified Professional (MCP) 
exams. Focus on general operating systems’ 
architectural concepts including file, memory, 
I/O, and process management methods. Learn 
Unix and Windows operating systems’ intrinsic 
structure and functionality. Prereq: Successful 
completion of CTN 101.

CTN	 143	 (5)	 S
Operating Systems III
Intro to the Linux operating system includ-
ing features and distributions, the X Window 
System, user commands, installation, admin-
istration, basic networking and shells. Helps 
prepare the student for the CompTIA Linux+ 
certification exam. Prereq: CTN 142 with C- or 
higher.

CTN	 160	 (5)	 S
Web Production I
Intro to internet media development using 
xhtml, cascading style sheets, tables, frames, 
forms, and css-p. Deploy and test sites on a 
web browser. Prereq: CSC 100 or permission.

CTN	 161	 (5)	 S
Web Production II
Intro to web development using stream-
lined development tools and image editors.  
Integrate graphics and complex code to pro-
duce professional quality web sites. Tools might 
include Macromedia Dreamweaver and Adobe  
Photoshop or current industry standards. 
Prereq: CTN 160 or permission. 

CTN	 163	 (5)	 S
ASP.NET I
Intro to XML specification and accompanying 
standards. Covers the basic XML, XML syntax, 
DTDs, XML schemas, XSL transformations, 
XML namespaces and XHTML. XML is used in 
many newer software products and web pages.
Prereq. CTN 160 and CTN 131. 

CTN	 165	 (5)	 S
Usability Design
Focus on combining design, usability testing 
and technology. Explore how to include usability 
testing at the start of the technology project 
and carry usability through the development 
cycle. Learn to analyze results and change the 
interface to reflect testing results. Prereq: CTN 
160 and ART 210 with a 2.0 or above. 

CTN	 170	 (5)	 S
Hardware I
Covers computer hardware repair and service. 
Focus on primary peripherals, installation of 
software, and hardware designs for Windows 
operating systems recognition. Covers work 
habits, customer interaction, reference materi-
als, and basic linear thinking troubleshooting. 
Includes choices, installation, configuration 
and economic guidelines for repair or replace-
ment` decisions. Prereq: CSC 100, CTN 101 
or equivalent.

CTN	 171	 (5)	 S
Hardware II
Focus on the A+ certification prep for hardware 
and software technologies. Covers knowledge 
and hands-on competency in core hardware 
and operating system technologies including 
installation, configuration, diagnosing and 
preventive maintenance. Includes customer 
interaction techniques and systematic 
approaches to troubleshooting. Prereq: CTN 
170 with C or higher.

CTN	 172	 (5)	 S
Hardware III
Focus on A+ certification and preparation for 
certification tests relevant to most current 
CompTia testing. Includes troubleshooting, cus-
tomer interaction and networking information 
included in testing. Prereq: CTN 171. 

CTN	 197	 (1-15)	 S
Computing Internships
Bridges the gap between work and learning by 
reinforcing and documenting student learning 
experiences on the job.

CTN	 224	 (5)	 S
Web Server Configuration & Management
Focuses on building, maintaining, and opti-
mizing web servers. Includes security, user 
management, and authentication and access 
tracking.Prereq: CTN 101 and 160; CTN 270 
recommended.

CTN	 267	 (5)	 S
XML I
Comprehensive intro to the XML specification 
and accompanying standards. Covers the 
basics of XML syntax, DTDs and an overview 
of XML schemas, XSL transformations, XML 
namespaces and an intro to XHTML. Prereq: 
CTN 131 and 160 or permission.

CTN	 270	 (5)	 S
Local Area Networks I
Intro to networking concepts, terminology and 
technologies including history, OSI reference 
model, standards, common protocols, data 
translation techniques, data transmission 
processes and network structures. Includes 
error handling, communication hardware and 
popular network operation systems. Prereq: 
CSC 100. Recommended: CTN 101.

CTN	 272	 (5)	 S
Local Area Networks II
Intro to the Novell NetWare family of network 
operating systems. Install Novell NetWare 
on student file servers, and configure the 
network operating system by creating users 
and groups, directory structures, login scripts, 
print services, security policies and performing 
server maintenance. Install and configure client 
operating systems and connect clients to file 
servers. Prereq: CTN 270.
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CTN	 274	 (5)	 S
Local Area Networks III
Covers advanced topics in computer network-
ing, including remotely installing operating sys-
tems, implementing network security, setting 
up directory services such as Active Directory, 
designing and implementing policies, setting up 
and implementing print services and configur-
ing distributed file systems. Prereq: CTN 270 
with 2.0 or higher. 

CTN	 277	 (5)	 S
Network Security 1
Intro to the concepts and practices used to 
guard organizational data and computer sys-
tems. Select and deploy practical and effective 
solutions used to identify, assess and prevent 
external network threats. Covers Microsoft and 
Linux operating systems for server security, 
firewall security and remote access solutions. 
Prereq: CTN 270.

CTN	 278	 (5)	 S
Wireless Communication I
Intro to wireless communication and wireless 
LAN technologies. Covers WLAN use, design, 
installation, security and troubleshooting. 
Studies the 802.11 standards including WiFi, 
light-based and radio-based WLANs, Bluetooth 
and cellular technology concepts. Learn how 
and why wireless communication works and 
how to select and setup the correct wireless 
devices for the best network solution. Prereq: 
CTN 270 or equivalent.

CTN	 279	 (5)	 S
TCP/IP
Examines the TCP/IP protocol stack in detail. 
Includes TCP/IP protocol services, data for-
mats, DNS, DHCP, IP network management, 
security basics for TCP/IP environments and 
IPv6 & SMTP. Prerequisites: CTN 142 and 282.

CTN	 282	 (5)	 S
Cisco I
The official “CCNA Exploration course”. First of 
four courses in the Cisco training in preparation 
for the Certified Cisco Network Associate certi-
fication exam. Intro to networking terminology, 
devices, addressing, media, protocols, design 
models, regulations and network management. 
Prereq: CTN 270. 

CTN	 283	 (5)	 S
Cisco II
CCNA Exploration of Routing Protocols and 
Concepts. Covers how a router learns about 
remote networks and determines the best path 
to those networks. Includes static routing and 
dynamic routing protocols, basic router con-
figuration, management and troubleshooting 
techniques. Prereq: CTN 282 with 2.0 or higher.

CTN	 284	 (5)	 S
Cisco III
CCNA Exploration of LAN Switching and Wire-
less. Focuses on Layer 2 switching protocols 
and concepts used to improve redundancy, 
propagate VLAN information, and secure the 
portion of the network where most users 
access network services. Includes VLAN seg-
mentation using routers and switches and intro 
to WLAN. Prereq: CTN 283 with 2.0 or higher.

CTN	 285	 (5)	 S
Cisco IV
CCNA Exploration of Accessing the WAN. Intro 
to WAN converged applications and quality 
of service (QoS) including PPP, Frame Relay, 
broadband links, WAN security concepts 
including threat types, network vulnerabilities 
analysis procedures and mitigation, and ACLs. 
Includes implementation procedures using IP 
addressing services for an Enterprise network, 
configuring NAT and DHCP.IPv6, and Security 
Device Manager (SDM). Preparation for CCNA 
Exam. Prereq: CTN 284 with 2.0 or higher.

CTN	 295	 (5)	 S
Help Desk, Research & Customer Service
Learn effective customer service and help desk 
techniques and methods to conduct research 
necessary to solve technical problems effi-
ciently. Emphasizes customer interaction and 
soft skills. Accomplish, document, evaluate, 
and present research to the customer. Study 
help desk techniques and infrastructure. 
Prereq: CSC 100 or equivalent. Recommended: 
at least one hardware, operating system, pro-
gramming or networking class.

CTN	 298	 (1-10)	 S
Special Topics in Industrial  
Computing Technology
Special topics in individual or group study 
in the Computing Technology field. Prereq: 
Permission.

CTN	 299	 (1-5)	 S
Special Topics in Industrial  
Computing Technology
Accommodates individuals who wish to learn 
new skills or to update specific skills by creat-
ing an agreement or contract with the college. 
Prereq: Permission.

ICT	 103	 (2)	 S
Computer Applications
Intro to popular applications software. Hands-
on experience with a word processor, spread-
sheet, database manager and MS-DOS.

COOPERATIVE WORK  
EXPERIENCE
CWE	 101	 (2)	N
Portfolio, Job Search & Interviewing
Develop effective cover letters, resumes, 
portfolios, job search strategies, interviewing 
techniques and conduct an informational inter-
view. Videotape and critique a mock interview. 
Apply skills to job seeking and to transferring to 
other schools. Prereq: ENGL 095/096 or higher 
or COMPASS placement into ENGL 097/098 
or permission. 

CWE	 110	 (3)	N
Internship
Apply skills and training in the workplace in a 
field related to student’s studies. Use current 
related employment, develop an opportunity 
or apply through the Internship Office. Develop 
learning objectives, complete performance 
evaluations on the job and develop a capstone 
portfolio. Prereq: CWE 101 with a 2.0 or higher 
or permission.

CWE	 197	 (1-8)	c
Cooperative Education/Work Experience
Earn credit for work or internship experiences.

COORDINATED STUDIES  
PROGRAMS/LEARNING  
COMMUNITIES

Learning Communities study a major theme 
from a variety of academic disciplines. A 
team of faculty and students use critical 
thinking to study important issues and 
concerns for the entire quarter. Students 
enroll for the entire program. Each program 
is taught by a team of diverse faculty 
members who conduct lectures and lead 
student seminars, field trips and group 
projects.
In Learning Communities, students and 
faculty work together on local and global 
issues requiring creative and active 
participation from all those in the classroom.
Though separate courses are listed on 
a student’s transcript, the program is 
conducted as one coordinated course and 
each program becomes a unique sum, 
greater than the total of the parts.
This innovative approach to teaching and 
learning has won national recognition for  
the Seattle Community College District.  
The sense of community and excitement 
generated by Learning Communities creates 
an atmosphere that is especially memorable 
and profound.
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CULINARY ARTS • CENTRAL •

Culinary Arts 
Specialty Breads & Desserts

BAK	 101	 (4)	 C
Intro to Desserts & Breads (Theory)
Intro to baking/cooking methods and to the 
scientific principles used in this field. Covers 
ingredient responses to temperature, friction 
and storage: mise en place; ingredient func-
tions and characteristics; tools/equipment; and 
trade terminology. Includes discussion of yeast 
doughs, quick breads, syrups, icings, sauces 
and creams, pastries, pies and tarts, cake mix-
ing and baking. Prereq: Admission to program.

BAK	 102	 (3)	 C
Bread & Food Preservation
Presents theory and ingredients, including why 
specific baking techniques work. Emphasizes 
the formation and exercise of judgment in 
baking practice, relationships between proce-
dures and products and evaluation of product 
quality. Includes discussion of bread history; 
buttercreams; soufflés and meringues; frozen 
desserts; chocolate sugar/work; bread and 
bread sculpture; centerpieces; and wedding 
cakes. Prereq: BAK 101.

BAK	 103	 (4)	 C
Advanced Theory
Presents advanced theory and ingredients in 
chocolate process, fair trade practices, cacao 
bean growing and chocolate making. Learn the 
scientific principles of sugar process, sugar 
alcohol, sugar cooking stages, fat functions 
and characteristics.

BAK	 105	 (1.5)	 C
Restaurant Baking (Theory)
For culinary arts students. Expands on sci-
ence and principles of baking, including yeast 
doughs and formulas, icing techniques, basic 
cake types and characteristics of desserts. 
Prereq: CUL 102.

BAK	 111	 (6)	 C
Intro to Desserts & Breads (Practicum)
Application of baking theory to production. 
Includes mise en place and preparation of 
a variety of doughs, breads/rolls, breakfast 
breads/pastries, cookies, tarts, sponge and tea 
cakes and decorated cakes. Prereq: Admission 
to program.

BAK	 112	 (8)	 C
Beginning Desserts & Breads (Practicum)
Further application of baking theory to produc-
tion, including exercising judgment and product 
success/failure analysis. Includes preparation 
of pastry creams, egg foams, butter creams, 
meringues, mousses, soufflés, custards, 
frozen desserts, holiday desserts, compotes, 
chocolate candies, sauces and fillings. Prereq: 
BAK 111.

BAK	 113	 (8)	 C
Intermediate Desserts & Breads (Practicum)
Development of independent bakery skills, 
including organization, accuracy and communi-
cation. Practice assessment of product texture, 
taste and appearance. Includes preparation 
using advanced techniques of intricate choco-
late work, European cakes and plated desserts, 
with increased emphasis on presentation and 
artistic skills. Prereq: BAK 112.

BAK	 115	 (1)	 C
Restaurant Baking (Practicum)
For culinary arts students. Production of baked 
goods including ganache, custards, creams, 
puddings, mousses and purees. Prereq: CUL 
102.

BAK	 116	 (1)	 C
Fine Dining Baking (Practicum)
For culinary arts students. Applies baking 
theory to production of yeast doughs (bread, 
puff pastry and choux), breads, focaccia, 
cakes, icings, decorations, mousses, tortes, 
puff pastries and fine plated desserts. Prereq: 
BAK 115.

BAK 117	 (1)	 C
Intro to Cheese Making
For culinary arts students. Learn cheese mak-
ing and fermentation techniques in the culinary 
field, including cheese diversity, milk composi-
tion, and the eight basic steps.

BAK	 123	 (2)	 C
Advanced Desserts & Breads (Theory)
Design and develop a line of bakery goods. 
Learn how to purchase goods, inventory goods, 
calculate cost analysis and develop a bakery 
line for presentation. Prereq: BAK 101.

BAK	 124	 (8)	 C
Advanced Buffet Desserts &  
Wedding Cakes (Practicum)
Design and develop a line of wedding cakes 
and petits fours using the latest industry 
techniques. Produce jam and preserves using 
organic fruits and vegetables. Prereq: BAK 101.

BAK	 125	 (8)	 C
Advanced Desserts & Breads: (Practicum)
Design and develop a line of bakery goods. 
Purchase and inventory goods and calculate 
cost analysis as an extension of the class 
project. Prereq: BAK 113 or permission.

BAK 	 126	 (3)	 C
Advanced Food Preservation
Learn scientific principles as applied to lactic 
acid fermentation including cheese making, 
charcuterie and vegetable ferments. Explore 
scientific principles applied to yeast products, 
fermented foods and food preservation includ-
ing flour facts and alcohol fermentation.

BAK	 210	 (1)	 C
Science & Baking
Overview of food science for baking students. 
Begin developing baking formulas for those 
who need gluten-free, diabetic diet and other 
special baking products. 

BAK	 299	 (1-5)	 C
Special Projects, Specialty Desserts  
& Breads
Independent study course for individual 
projects in the desserts/pastry field. Prereq: 
permission.

BIOL	 103	 (3)	 C
Nutrition for Food Service Professionals
Identification of known nutrients for human 
health; demonstration of dietary quality guide-
lines; utilization of dietary guidelines in meal 
planning, including modification of existing 
recipes to meet nutritional recommendations.

CUL	 101	 (6)	 C
Food Theory I
Intro to fundamentals of professional cooking, 
including history of the food service history; 
professional attributes; kitchen safety, tools 
and equipment identification; knife safety and 
cutting techniques; basic kitchen ratios; mise 
en place; moist and dry heat cooking; stocks; 
egg cookery; intro to vegetables, starches, 
meats, poultry, fish and shellfish; and basic 
aromatic and flavoring combinations. Prereq: 
Admission to program.

CUL	 102	 (5)	 C
Food Theory II
Continuation of professional cooking, particu-
larly theory relating to quantity food production. 
Includes trade terminology, heavy equipment, 
tool identification, mise en place, soups, sal-
ads, meats, fish, poultry, vegetables, starches, 
sandwiches, butchering, garnishes and presen-
tation. Prereq: CUL 101.
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See Updated Course Information at
www.seattlecolleges.edu

CUL	 103	 (4)	 C
Food Theory III
Covers professional cooking at the casual 
American restaurant, Explore the cultural roots 
of contemporary American cooking and the 
cultural and technical background of dishes. 
Includes recipe and menu writing, and chemi-
cal changes that occur when heat in various 
forms is applied to food. Practice identification, 
selection, receiving and handling of ingredients 
such as herbs, spices, vegetables, fin fish and 
shellfish. Prereq: CUL 102.

CUL	 104	 (6)	 C
Food Theory IV
Emphasizes international fine-dining cooking 
theory. Focus on classical and contemporary 
Northwest, Middle Eastern, Mexican, Spanish, 
French and Pan Asian cuisines. Includes menu 
writing, vegetarian cuisine, advanced sauces, 
ingredient identification, advanced cooking 
methods, advanced plate presentation, fine 
dining kitchen organization, whole animal 
fabrication, and charcuterie. Prereq: CUL 103. 

CUL	 106	 (1.5)	 C
Intro to Culinary Arts (Theory)
Intro to culinary arts. Includes the theory of the 
various types of moist and dry heat cooking 
methods; product identification; preparation 
methods for stocks, sauces, vegetables and 
side dishes. Prereq: Admission to program.

CUL	 111	 (6)	 C
Intro to Professional Cooking (Practicum)
Intro to fundamentals of professional cooking. 
Includes kitchen safety and operations, knife 
skills, basic food and stock preparation, team-
work and leadership, general housekeeping, 
sanitation and clean up. Prereq: Admission 
to program. 

CUL	 112	 (8)	 C
Quantity Cooking (Practicum)
Preparation of international quantity cooking 
meals. Includes mise en place, item market-
ing, equipment operation and preparation of 
meals from the Italian, Asian, Middle Eastern, 
Mexican, Creole, Indian, French and American 
traditions. Prereq: CUL 111.

CUL	 113	 (8)	 C
Restaurant Cooking (Practicum)
Prepare meals for on-campus casual American 
restaurant. Work pantry, sauté, grill and fryer 
stations. Use traditional and contemporary 
culinary techniques to produce a culturally 
diverse selection of soups and salads, casual 
entrees and desserts. Practice fabrication of 
various meats, seafood and vegetables and 
various wet and dry cooking methods. Includes 
concepts of mise en place, collaboration and 
seasonality. Develop skills in organization, 
speed, plate presentation and evaluation of 
finished products. Prereq: CUL 112. 

CUL	 114	 (8)	 C
International Cooking (Practicum)
Practice cooking creativity with classical and 
contemporary Northwest, Spanish, Oaxacan, 
French, Pan-Asian and Middle Eastern cuisines. 
Focus on seasonal ingredients, sustainable 
purchasing practices, healthy cooking tech-
niques, plate presentation, accuracy, speed, 
effective working habits, palate development, 
care for ingredients, safety, professionalism 
and organization. Produce dishes for “One 
World” restaurant and private dining room. 
Prereq: CUL 113. 

CUL	 116	 (1)	 C
Intro to Culinary Arts (Practicum)
Covers fundamentals of culinary arts. Rotate 
into a different kitchen each day and prepare a 
variety of dishes in each area. Includes various 
types of moist and dry heat cooking methods 
and preparation methods for breakfast items, 
poultry or rabbit, fish, soups, stocks, sauces, 
vegetables and side dishes, salads and dress-
ings. Prereq: Admission to program.

CUL	 120	 (2)	 C
Intro to Wine
Covers the fundamentals of grape growing and 
winemaking, including table, sparkling and 
fortified wines. Includes sensory evaluation 
of classic grape varieties and their growing 
regions with emphasis on Washington state 
wines. Learn strategies for food and wine pair-
ing. Prereq: BAK 103 or CUL 104.

CUL	 151	 (1)	 C
Sustainable Food Systems Practices I
Intro to the current ecological, economical 
and political issues relating to the food sys-
tem. Raises awareness of issues of the food 
system from producer to consumer, exploring 
agriculture, fisheries, dairy, meat and poultry 
production, water and waste. Includes trade, 
health and social justice issues within the 
food system. Prereq: Admission to program 
or permission.

CUL	 152	 (1)	 C
Sustainable Food Systems Practices II
Continuation of CUL 151. Prereq: CUL 151 with 
2.0 or better or permission.

CUL	 153	 (1)	 C
Sustainable Food Systems Practices III
Explore issues relating to a sustainable food 
system: globalization, food politics, food 
security and social justice. Examine climate 
change as it relates to the food system, water 
and waste issues, heritage foods, and practical 
application of ideas in the kitchen. Learn to 
navigate and purchase from the local producer 
market. Prereq: CUL 152 or permission.

CUL	 205	 (2)	 C
Advanced Culinary Theory
Explore the technical aspects of designing 
menus and menu items for specific target 
populations with an emphasis on high-end 
fine dining. Learn to communication “main 
message points” to describe and promote new 
or existing dining concepts for public relations 
and promotional purposes. Prereq: CUL 104. 

CUL	 215	 (4)	 C
Advanced Culinary Practices
Culminate culinary experience in 4 capstone 
projects. Create and serve own menus in pri-
vate dining room; create meals with nutrition 
focus; practice advanced technique; and build 
culinary competition skills. Lead others while 
practicing professionalism and commitment 
to producing quality food. Prereq: CUL 114.

CUL	 251	 (4)	 C
Buffet Catering, Garde Manger  
& Ice Carving (Theory)
Covers garde mange applications such as 
charcuterie, forcemeats, curing and smoking, 
and hors d’oeuvres. Learn to design an ice 
carving and show platter. Learn about produce 
farming, sustainability, and seed to plate food 
production while visiting Skagit Valley Farm. 
Prereq: CUL 102 or permission.

CUL	 255	 (8)	 C
Buffet Catering, Garde Manger 
& Ice Carving (Practicum)
Prepare food for a buffet setting, including sal-
ads, canapés, dim sum, sushi, hot entrees and 
breads. Operate a “to go” sandwich program 
to develop marketing and packaging skills. 
Produce a variety of charcuterie items. Work 
on one ice carving and show platter for buffet 
presentation. When applicable, use weekly 
harvests from Skagit Valley Farm in menus 
and recipes. Prereq: CUL 112 or permission.

http://www.seattlecolleges.edu


2010-2012 Catalog    SEATTLE Community COLLEGES

209

Course Descriptions
Com

bined Cam
pus

FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

CUL	 299	 (1-5)	 C
Individual Projects Hospitality  
& Culinary Arts
Permission required.

HOS	 101	 (1)	 C
Customer Service Practicum I
Application of basic customer service theory 
in a full service restaurant or pastry case. 
Includes busing, housekeeping, mise en place 
for both casual and formal restaurant settings 
and customer service and sales techniques 
in bakery counter settings. Prereq: Admission 
to program.

HOS	 102	 (1)	 C
Customer Service Practicum II
Refine customer service skills by further prac-
tice in a pastry case or full-service restaurant. 
Includes dining room arrangement, customer 
service and wait staff duties. In the bakery 
counter setting, practice product rotations and 
merchandising. Prereq: HOS 101.

HOS	 103	 (1)	 C
Customer Service Practicum III
Acquire expertise in customer service by per-
forming opening/closing procedures, using a 
variety of service techniques and training bus 
staff. Prereq: HOS 102.

HOS	 104	 (1)	 C
Customer Service Practicum IV
Intro to leadership positions in the front of the 
house. Includes maitre ’d duties, managing 
reservations and cashiering. Prereq: HOS 103

HOS	 105	 (1)	 C
Customer Service for  
Specialty Desserts & Breads
For desserts students. Assume responsibility 
for opening/closing, sales, organization and 
merchandising of product and training of 
first-quarter students at a retail pastry case. 
Prereq: HOS 102

HOS	 106	 (1)	 C
Advanced Bakery Counter Service (Practicum)
Explains advanced counter service tech-
niques. Includes training beginning students 
in customer service (pastry sales, general 
housekeeping and pastry case mise en place); 
responsibility for daily setup; and supervision 
of merchandising and product organization. 
Prereq: HOS 105.

HOS	 108	 (4)	 C
Dining Room & Kitchen Management
Covers management and supervision and train-
ing practices within the hospitality and culinary 
arts industries. Includes tableside cooking and 
service for COD projects. Prereq: CUL 104.

HOS	 109	 (.5)	 C
Advanced Customer Service Practicum
Further exploration of customer service 
including communication strategies, behavior 
assessments, complaint resolution, customer 
characteristics, professionalism, teamwork, 
buffet arrangements and display of ice carv-
ings. Prereq: HOS 101.

HOS	 110	 (3)	 C
Principles of Sanitation
Fundamentals of food service sanitation and 
its importance to the industry. Includes micro-
organisms in food spoilage and food-borne 
illness, ways of limiting microbial contamina-
tion and growth, creating a clean and sanitary 
environment, accident prevention and first aid, 
Material Safety Data Sheets, sanitation in crisis 
situations, principles of designing safe and 
sanitary kitchens and government regulations.

HOS	 111	 (1)	 C
Dining Room Theory
Covers the theory and operation of table 
service in a variety of dining environments. 
Includes dining room safety, proper service and 
etiquette, guest interaction, menu knowledge 
and ticket writing. Use a variety of dining room 
equipment. Prereq: HOS 110.

HOS	 122	 (1)	 C
Purchasing & Inventory Theory
Intro to principles of food costing and inven-
tory procedures. Encompasses formal and 
informal purchasing methods, flow of goods, 
food buying, legal and ethical purchasing 
considerations, market analysis, stock rotation, 
bid specifications, yield and cost comparisons, 
quality tests and inventory. Prereq: HOS 101.

HOS	 123	 (1)	 C
Food Costing Principles & Application
Explores connection between profit and food 
cost; discusses product waste and defines 
costing terms and purchasing units. Use math-
ematics skills to make conversions, cost bulk 
and sub-recipes and calculate the selling price 
of a menu item. Prereq: HOS 101.

HOS	 124	 (2)	 C
Computerized Menu Planning
Learn various menu layouts and designs. Use 
proper menu language, word processing and 
Excel programs to create menus and cost 
recipes. Perform weight to volume conversions. 
Prereq: MIC 102.

HOS	 150	 (3)	 C
Measurements & Meanings
Covers the ways measurements, numerical 
expressions and calculations are used in the 
culinary and pastry arts. Learn to perform 
basic calculations, use percents, measure 
ingredients, calculate and adjust the yield 
of recipes, cost recipes, price menu items 
and interpret data in chart and graph format. 
Prereq: Program enrollment.

HOS	 197	 (1-5)	 C
Work Experience Hospitality & Culinary Arts
Earn credits while working in the hospitality 
industry.

HOS	 201	 (2)	 C
Functions of Management
Covers management and communication 
theories and practices within the culinary 
arts and baking industries. Includes current 
issues: intro to hospitality, Americans with 
Disabilities Act, sexual harassment and other 
legal and human resource issues. Covers com-
munications skills, functions of management, 
beverage management and financial statement 
analysis and resume writing. Prereq: Quarters 
1-4 of Specialty Desserts and Breads or Culi-
nary Arts program.
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CULINARY ARTS • SOUTH •

Banquets & Catering  
Pastry & Baking Arts 
Restaurant Production

Also see Hospitality Management BAS 
Degree, page 232

FSD	 100	 (3)	 S
Food Safety & Sanitation
Intro survey for food service students. Covers 
sanitation guidelines as suggested by the 
National Restaurant Association’s “Service 
Safe” program. Fundamentals of hazard 
analysis of critical control point (HACCP) 
management.

FSD	 101	 (1)	 S
Orientation to Food Production
Intro to classic cooking, history, terminology, 
cooking methods, sanitation and safety guide-
lines, USDA meat identification and use of hand 
tools. Prereq: Standard entry into Food Science 
Dept. or permission.

FSD	 160	 (5)	 S
Theory 1 – Culinary Fundamentals
Beginning level culinary fundamentals includ-
ing professionalism, culinary history, tolls and 
equipment, flavors and pairings, dairy products, 
vegetable and fruit identification and breakfast 
cookery.

FSD	 165	 (15)	 S
Culinary 1
Intro to basic quantity cooking and production 
skills in five areas: 1) vegetable and starches, 
knife and tool use, industry sanitation and 
safety guidelines; 2) short order breakfasts and 
lunches, including eggs, meats, hot sandwiches 
and “fast food,” while learning speed, portion 
control, station management and customer 
service; 3) basic salads and sandwiches for 
volume operations, produce specifications, 
storage and usage, sandwich meats and fill-
ing, baked goods, knives and cutting; 4) basic 
sauce station skills including stocks, sauces 
and variations, soups and spice combinations; 
5) storeroom controls, organization, receiv-
ing, storage, issuing, inventory management, 
recipe costing, yield determination, HACCP 
components and use of computerized inventory 
record applications. 

FSD	 170	 (5)	 S
Theory 2 – Advanced Culinary Fundamentals
Covers intermediate culinary fundamentals 
including stocks and sauces, soups, meat and 
poultry cookery and meat, poultry and game 
identification. Prereq: FSD 160 with 2.0 or 
higher or permission.

FSD	 175	 (15)	 S
Culinary 2
Covers 5 more complex quantity food produc-
tion areas: 1) organization and management of 
food service areas, portion control, sauces and 
meat, fish and poultry identification; 2) sauté/
line station production and organization, sauté 
skills for meat, poultry, seafood and pasta, pan 
sauce preparation, use of wine and liquors, 
and presentation; 3) complex front-of-house 
operations, terminology, tray and arm service, 
Continental and French service; 4) advanced 
pantry and deli preparation and organization, 
speed skills, quantity production, presentation 
and seasonal production; 5) restaurant trade 
meat cutting of beef, veal, lamb, pork, poultry 
and seafood, plus receiving, storage and pro-
cessing of produce, yield testing and HACCP 
guidelines. Covers industry stands of sanitation 
and safety throughout. Prereq: FSD 165 with 
2.0 or higher or permission.

FSD	 180	 (5)	 S
Theory 3 - Garde Manger/ 
Advanced Cold Food
Covers cold food preparation: cold sauces, 
pickling, smoking, hors d’ oeuvres, finger food, 
canapés and related topics. Includes the art of 
garde manger, forcemeats, gelatin and aspic, 
pâtés, terrines, galantines and mousse, ele-
ments of charcuterie, sausage making and 
curing of meats. Prereq: FSD 170 with 2.0 or 
higher or permission.

FSD	 185	 (15)	 S
Culinary 3
Covers 5 areas: 1) advanced quantity cookery, 
production, organization and management, 
contemporary and classic methods, braising, 
stewing and composed food items; 2) inter-
mediate sauté/line preparation, organization, 
coordination and speed development, complex 
garnitures and sauces; 3) intermediate dining 
room service, flambé, tableside techniques, 
industry performance and opportunities, train-
ing others, cashiering and hosting; 4) restau-
rant operation revenue sources, product costs, 
human relations and supervisory business 
skills; 5) sauce and soup preparation, com-
pound sauces, flavor enhancers, national and 
specialty soups, wines and liquors in sauces. 
Covers industry standards for sanitation and 
safety throughout. Prereq: FSD 175 with 2.0 
or higher or permission.

FSD	 190	 (5)	 S
Theory 4 - Restaurant Cost Controls
Overview of the manager’s role in cost control 
and the relationship between operational stan-
dards and controlling costs. Prereq: FSD 180 
with 2.0 or higher or permission.

FSD	 195	 (15)	 S
Culinary 4
Continue study in 5 areas: 1) interpersonal 
human relations skills and effective purchasing 
techniques; 2) advanced sauté/line prepara-
tion emphasizing coordination and speed, 
complex garnitures and sauce building; 3) 
advanced dining room service, flambé and 
tableside techniques, industry performance 
and opportunities, training of others, cashier-
ing and hosting; 4) cold food preparation 
and display, canapés, finger sandwiches and 
savories, cold set mousses, platter design and 
buffet setup; 5) meat cutting, portion cutting, 
specialty meat products, yield testing, cost 
analysis, meat specification for bid, menu 
item development and team management. 
Covers industry sanitation and safety standards 
throughout. Prereq: FSD 185 with a 2.0 or 
higher; or permission.

FSD	 197	 (1-15)	 S
Internship in Culinary Arts
Individual internship in the culinary, restaurant, 
banquet and other food-related industries. 
Prereq: Permission.

FSD	 200	 (5)	 S
Theory 5 – Management Techniques
Covers management techniques related to 
supervisor, sous chef and restaurant man-
agers, including diversity, communication, 
expectations, employee training, delegation, job 
descriptions, performance reviews, standard 
operating procedures, coaching and coun-
seling. Also examines menu and restaurant 
design, resumes and cover letters. Prereq: FSD 
190 with 2.0 or higher or permission.

FSD	 205	 (15)	 S
Restaurant Production
Covers 5 areas: 1) baking - ingredients, scal-
ing, mixing yeast and enrobed doughs, shap-
ing breads, breakfast and savory items, and 
finishing methods; 2) supervising and training 
others in dining room service, scheduling, 
layout of seating and tableware for regular 
and special events, marketing specialty prod-
ucts, and receptions; 3) supervise, train and 
coordinate others in à la minute restaurant 
cooking, scheduling, requisitioning, purchasing 
and portion control; 4) capstone test - plan 
and execute a pre-fixed menu or 3-course 
banquet, using skills in menu development, 
purchasing, costing, labor assignment, food 
preparation and front of the house supervi-
sion; 5) supervise, train and coordinate short 
order café restaurant cooking, scheduling, 
requisitioning, purchasing, portion control and 
production skills. Covers sanitation and safety 
throughout. Prereq: FSD 195 with 2.0 or higher 
or permission.
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FSD	 215	 (15)	 S
Banquets & Catering
Covers 5 areas: 1) baking – ingredients, scal-
ing, mixing, baking and finishing of cakes, pies 
and tarts, basic frosting and dessert sauces; 
2) management development for cold food 
production, coordination of others, scheduling, 
requisitioning, purchasing, demonstrating por-
tion control and production skills; 3) supervise 
and coordinate others in quantity food prepara-
tion environment, demonstrating scheduling, 
requisitioning, purchasing, portion control and 
production skills and basic cooking to others; 
4) capstone – plan and execute a formal buf-
fet, emphasizing layout, design, hot and cold 
foods, menu development, purchasing, cost-
ing, labor assignment, food preparation and 
front of the house supervision; 5) cold food 
preparation and display techniques, pate, ter-
rine, galantines, charcuterie, meat curing and 
platter presentation. Prereq: FSD 195 with 2.0 
or higher or permission.

FSD	 299	 (1-15)	 S
Special Topics in Culinary Arts
This is an Internship course on an individual 
basis in the Culinary industry. Prereq: Permission.

HOS	 203	 (3)	N ,S
Commercial Food Nutrition
Complete overview of the six nutrient catego-
ries — carbohydrates, lipids, protein, vitamins, 
minerals and water. Practical information on 
how the body uses nutrients, food sources and 
alternatives for each nutrient and methods of 
evaluating nutrition information. Use of the 
Food Guide Pyramid to evaluate dietary intake. 
Includes a practical evaluation of nutrition 
information.

PST	 101	 (5)	 S
Pastry and Baking Orientation
Learn trade terminology, scaling and measur-
ing procedures, mixing methods, identification 
and proper use of hand tools and mechanized 
baking equipment, plus safety procedures and 
sanitation. Covers portion control, baking math 
and ingredient functions in baking. Prereq: 
Enrollment in program or permission.

PST	 102	 (5)	 S
Intro to Baking Management
Learn bakery and pastry production manage-
ment, including procedures and organizational 
tools for day to day operations of a bakery or 
pastry shop. Study standardized formulas, 
cost control, AP and EP, menu mix, purchas-
ing, receiving, storeroom organization, formula 
cost analysis, safety and sanitation, trade 
terminology, professional and ethical behavior 
and attitude. Prereq: PST 101 or permission.

PST	 103	 (4)	 S
Decoration Theory I
Covers theory and practical applications of 
decorative confectionary mediums. Learn 
techniques, ingredients and tools used in cen-
terpiece, show piece and confectionary display 
production, including performance test and 
showpiece requirements. Includes rye dough, 
Royal icing flow, marzipan, macaronade, rose 
paste, and chocolate tempering. Prereq: PST 
102 or permission.

PST	 104	 (4)	 S
Decoration Theory II
Covers theory and practical applications of 
decorative confectionary mediums. Learn 
techniques, ingredients and tools used in cen-
terpiece, show piece and confectionary display 
production, including performance test and 
showpiece requirements. Covers pastillage, 
gum paste, rolled fondant, modeling chocolate, 
rock sugar, and poured sugar. Prereq: PST 102 
or permission.

PST	 105	 (4)	 S
Decoration Theory III
Covers theory and practical applications of 
decorative confectionary mediums. Learn 
techniques, ingredients and tools used in cen-
terpiece, show piece and confectionary display 
production, including performance test and 
showpiece requirements. Covers pulled sugar, 
flower piping, rice paper flowers, salt dough, 
and nougatine. Prereq: PST 102 or permission.

PST	 111	 (15)	 S
Baking I
Covers production of cookies, cakes, and quick 
breads. Learn terms, ingredients and their 
functions, and techniques of basic baking. 
Prepare assorted doughs and batters using 
classic and modern mixing methods. Includes 
assessment of doughs and batters, product 
finishes, safety and sanitation procedures. 
Prereq: PST 101 or permission.

PST	 112	 (15)	 S
Pastry I
Covers French pastry and beginning decorating 
and finishing. Make primary doughs and bases 
using classical techniques: Pate Feuilleté, pâte 
à choux, pâte sucreé and assorted pie doughs. 
Includes elementary assembling and finishing 
for cakes and tarts, pastry ingredients and 
their functions, baking methods, assessment 
of doughs and batters, sponges, safety and 
sanitation. Prereq: PST 111, FSC 100 and HOS 
203 with 2.0 or better or permission.

PST	 113	 (15)	 S
Baking II
Covers beginning and intermediate bread bak-
ing, terms and techniques of bread production 
including proper mixing, fermentation, shaping, 
proofing, baking and finishing. Prepare lami-
nated and rich yeasted doughs (Viennoiserie). 
Deepen learning about bread ingredients and 
their functions, baking methods, lamination 
procedures, assessment, safety and sanitation. 
Prereq: PST 112 or permission.

PST	 197	 (1-15)	 S
Internship in Pastry & Baking
Individual internship in Pastry and/or Baking 
Arts industries. Prereq: permission.

PST	 211	 (15)	 S
Pastry II
Covers advanced French pastry and plated 
desserts. Make more complex pastry doughs 
and bases using classical techniques. Includes 
dessert ingredients and their functions, 
advanced product finishes and decorations, 
plated dessert design and production. Study 
dessert sauces and garnishes, flavor profiles 
and combinations, banquet desserts, safety 
and sanitation. Prereq: PST 113 or permission.

PST	 212	 (15)	 S
Pastry III
Covers terms and techniques of chocolate 
work, seasonal baking and show pieces, includ-
ing tempering, candy cooking, enrobing, piping 
and product finishes. Also covers use of local, 
sustainable, natural and organic dairy and sea-
sonal produce in baked and dessert products. 
Learn storage and care, stock rotation, safety 
and sanitation. Produce a decorative display 
piece. Prereq: PST 211 or permission.

PST	 213	 (15)	 S
Pastry IV
Covers terms and techniques of advanced 
pastry decoration by making complicated des-
serts and highly decorated cakes, including 
advanced mousses, Bavarians and meringues. 
Learn practical management skills through 
student lead experiences: delegation, leader-
ship, time management, conflict resolution, 
customer relations, inventory control, product 
receiving and rotation, safety and sanitation. 
Prereqs: PST 102 and 212 or permission.

PST	 299	 (1-15)	 S
Special Topics in Pastry & Baking
Special topics on an individual or group basis 
related to Pastry and Baking Arts industries.
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See Updated Course Information at
www.seattlecolleges.edu

DENTAL ASSISTING
See Dental Assisting Program at SVI,  
page 171 .

DENTAL HYGIENE
Admission to the Dental Hygiene Program 
and successful completion of all prerequisite 
coursework with a 2.5 grade or higher are 
required.
NOTE: Use of computers integrated into all 
DHY courses.

DHY	 100	 (4)	 C
Fundamentals of Dental Hygiene I
Examines the theory and scientific principles 
underlying the assessment, planning and 
implementation of clinical procedures in dental 
hygiene. Focuses on the scope of practice in 
Washington state, legal and ethical principles 
that govern the profession and professionalism. 
Learn effective communication, infection con-
trol, instrumentation, vital signs assessment, 
screening examinations, documentation and 
use of computers.

DHY	 101	 (3)	 C
Clinical Dental Hygiene I
First in a series of supervised clinical and pre-
clinical experiences involving the assessment, 
planning and implementation of patient care 
and clinical dental hygiene.

DHY	 102	 (2)	 C
Health Promotion
Explores the process of health-related behav-
ioral change through planned interventions 
in patient education and health promotion. 
Emphasizes theories of change, the effect of 
cultural norms and values in client-provider 
interaction and communication skills to assess 
the patient’s perceptions, needs and motiva-
tion to change.

DHY	 103	 (4)	 C
Dental Radiology I
Study of radiation hygiene and the fundamen-
tals of radiology relevant to dentistry. Includes 
demos and practice in exposing, processing 
and interpreting intra-oral radiographs. Covers 
principles and rules for patient and operator 
safety.

DHY	 104	 (2)	 C
Preventive Dentistry
Study of dental deposits, dental diseases, 
causes and prevention including the relation-
ship between plaque and oral disease pro-
cesses, dental caries and gingivitis. Includes 
use and methods of researching professional 
literature and using oral health prevention 
measures such as patient education, self-care, 
fluoride and physiotherapies.

DHY	 105	 (2)	 C
Oral Biology
Study of oral histology, including the micro-
scopic structures and organization of tissues 
of the teeth, the embryologic development of 
the primary and secondary dentitions and the 
development of the oral cavity. Covers general 
pathology, including the mechanisms and 
characteristics of disease and disease process.

DHY	 107	 (3)	 C
Pharmacology
Learn the general pharmacological and 
therapeutic actions of drugs with emphasis 
on those used in dentistry. Includes dosage, 
routes of administration, drug interactions, 
drug effects on the oral cavity, indications, 
contra-indications and factors in patient treat-
ment planning.

DHY	 108	 (2)	 C
Periodontology I
Learn the periodontal structures of the mouth 
and periodontal instrumentation, including 
types of instruments, names, setups and their 
proper application to periodontal therapy and 
treatment. Covers techniques for providing peri-
odontal therapy, using adjunctive periodontal 
therapeutic agents, patient selection, treat-
ment and post-treatment evaluation.

DHY	 109	 (3)	 C
Human Pathophysiology
Study of human pathology including the eti-
ology, predisposing factors, mechanisms of 
disease and characteristics of the disease 
process in each body system. Emphasizes spe-
cific disease entities that are most commonly 
seen in the clinical dental hygiene setting or 
that may influence an individual’s dental care.

DHY	 110	 (2)	 C
Head & Neck Anatomy
Study the anatomy and function of the head 
and neck. Learn the location, characteristics 
and function of the hard and soft tissues of 
the head, neck and oral cavity, including all 
anatomic features, the circulatory system, 
muscular system, cranial nerves and teeth.

DHY	 112	 (3)	 C
Dental Anatomy & Morphology
Study the anatomy and function of the head 
and neck. Learn the location, characteristics 
and function of the hard and soft tissues of 
the head, neck and oral cavity, including all 
anatomic features, the circulatory system, 
muscular system, cranial nerves and teeth.

DHY	 113	 (3)	 C
Dental Radiology II
Continue study of radiation hygiene and radiol-
ogy relevant to dentistry. Includes laboratory 
demos and practice in exposing, processing 
and interpreting intra-oral radiographs and 
extra-oral techniques.

DHY	 114	 (3)	 C
Restorative Practice & Materials I
First of six-course sequence in clinical restor-
ative dentistry. Focuses on the chemical, 
physical and mechanical properties of dental 
materials commonly used by hygienists and on 
their manipulation. Learn to place restorations 
into prepared cavities.

DHY	 117	 (1)	 C
Emergency Management
Intro to the role of the dental team in the 
treatment of medical emergencies, prevention 
of medical emergencies, patient assessment, 
stress minimization, emergency drugs and 
equipment. Participate in class simulations of 
emergency treatment.

DHY	 118	 (4)	 C
Pain Control & Anesthesia for 
Dental Hygienists
Covers theory and practice of pain control 
in dental hygiene and restorative dentistry, 
including nitrous oxide administration, topical 
anesthesia and nerve block, field and infiltra-
tion as local anesthesia applications.

DHY	 119	 (3)	 C
Restorative Practice & Materials II
Second of six-course sequence in clinical 
restorative dentistry. Deepen learning of 
chemical, physical and mechanical properties 
of dental materials, their manipulation and 
placing restorations into prepared cavities.

DHY	 120	 (2)	 C
Fundamentals of Dental Hygiene II
Examines the theory and scientific principles 
underlying the assessment, planning and 
implementation of clinical procedures in dental 
hygiene. Focuses on the initial assessment of 
the patient, charting, indices, disease assess-
ment, treatment planning and assessing 
special cases involving abuse and neglect and 
use of computers.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

DHY	 121	 (4)	 C
Clinical Dental Hygiene II
Second in a series of seven courses. Continue 
learning assessment and evaluation of the 
patient, planning and implementing dental 
hygiene care and instrument techniques.

DHY	 122	 (2)	 C
Oral Pathology
Study lesions, pathologies and abnormal condi-
tions of the head, neck and oral cavity.

DHY	 130	 (2)	 C
Fundamentals of Dental Hygiene III
Examines the scientific principles underlying 
the assessment, planning and implementa-
tion of clinical procedures. Focuses on the 
selection of detection and scaling instruments, 
selection and use of ultrasonic instruments, 
use and application of desensitization agents, 
custom trays, margination, area-specific curets, 
periodontal files, Nabors probe and tooth whit-
ening. Covers risk assessment, presentation 
and written case documentation in develop-
ment of individualized treatment plans for 
clinic patients.

DHY	 131	 (4)	 C
Clinical Dental Hygiene III
Third in a series of supervised clinical experi-
ences with patient care involving assessment, 
planning and implementation of clinical 
procedures.

DHY	 150	 (9)	 C
Supported Learning in Dental Hygiene 
Theory & Practice
Individualized study in dental hygiene theory 
and/or practice personalized to meet the 
needs of dental assistants who have graduated 
from an accredited program and are making 
the transition into dental hygiene.

DHY	 200	 (2)	 C
Fundamentals of Dental Hygiene IV
Fourth in a series focusing on the scientific 
principles underlying the assessment, planning 
and implementation of clinical procedures. 
Emphasizes biochemistry of food, nutritional 
counseling in dental hygiene practice and 
personal, professional and community issues 
related to HIV/AIDS.

DHY	 201	 (8)	 C
Clinical Dental Hygiene IV
Fourth in a series of supervised clinical 
experiences with patient care involving the 
assessment, planning and implementation of 
clinical procedures.

DHY	 203	 (2)	 C
Ethics & Jurisprudence
Focuses on the ethical, legal and regulatory 
issues facing a dental hygienist in a private 
dental office, community agency or inde-
pendent practice. Through simulated cases, 
consider professional traits, theories of moral 
development, ethical dilemmas and principles, 
the Washington State Dental Practice Act, the 
hygienist-patient relationship and risk manage-
ment in dental hygiene practice.

DHY	 208	 (2)	 C
Periodontology II
Deepen study of periodontal diseases, includ-
ing prevention, cause, prevalence, recognition, 
patient education, advanced treatment plan-
ning and appropriate treatment. Apply preven-
tion and treatment techniques to patients with 
moderate to severe disease.

DHY	 215	 (2)	 C
Selective Populations
Study the specific care modifications required 
to effectively deliver oral health services to 
patients with special mental, emotional and 
physical challenges or medical problems such 
as salivary dysfunctions, neurological impair-
ments, immune system dysfunctions, cancer 
treatments and surgery.

DHY	 217	 (2)	 C
Community Rotations
Clinic rotations to existing community dental 
clinics servicing low-income patients, non-Eng-
lish speaking clients, pedodontic and adoles-
cent patients, and special needs populations.

DHY	 220	 (3)	 C
Fundamentals of Dental Hygiene V
Fifth in a series focusing on the scientific 
principles underlying the assessment, planning 
and implementation of clinical procedures. 
Emphasizes higher level concepts needed for 
successful board certification and national 
examinations.

DHY	 221	 (8)	 C
Clinical Dental Hygiene V
Fifth in a series of supervised clinical experi-
ences with patient care involving the assess-
ment, planning and implementation of clinical 
procedures. Provide care to a broader range of 
clients in clinic. Emphasizes refining and inte-
grating previously learned concepts and skills 
into an effective pattern of comprehensive 
case management. Demonstrate clinical judg-
ment and decision-making based on scientific 
evidence and treatment outcomes.

DHY	 222	 (1)	 C
Community Health I
First of three courses in public and com-
munity health approaches to the prevention 
and management of dental and oral health 
needs. Emphasizes identification of community 
dental health programs with experience in 
schools, nursing homes, community centers 
and hospitals.

DHY	 223	 (2)	 C
Community Health II
Study community dental health program plan-
ning and development focusing on prevention 
of dental disease and practice through learn-
ing projects. Develop a community outreach 
program and execute it.

DHY	 224	 (2)	 C
Community Health III
Covers community dental health program plan-
ning and development focusing on prevention 
of disease. Integrates concepts and techniques 
regarding the selection and delivery of oral 
health services and education to underserved 
populations. Emphasizes program implementa-
tion and evaluation.

DHY	 230	 (3)	 C
Fundamentals of Dental Hygiene VI
Explores the scientific principles underlying 
the clinical practice of dental hygiene. Develop 
high-level skills to enhance patient assess-
ment, management and treatment.

DHY	 231	 (8)	 C
Clinical Dental Hygiene VI
Sixth in a series of supervised clinical experi-
ences with patient care involving the assess-
ment, planning and implementation of clinical 
procedures.
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DHY	 233	 (2)	 C
Restorative Practice & Materials III
Third laboratory course in restorative dental 
practice and materials focusing on correct 
placement of dental restorations on man-
nequins in the laboratory and patients in the 
clinic. Develop manipulative and carving skills 
in placement of amalgam and composite resto-
rations as allowed by Washington law.

DHY	 234	 (2)	 C
Restorative Practice & Materials IV
Fourth laboratory course in restorative dental 
practice and materials focusing on correct 
placement of dental restorations on man-
nequins and patients. Develop manipulative 
and carving skills in placement of amalgam 
and composite restorations as allowed by 
Washington state law.

DHY	 235	 (2)	 C
Restorative Practice & Materials V
Fifth laboratory course in restorative dental 
practice and materials focusing on correct 
placement of dental restorations on man-
nequins and patients. Develop manipulative 
and carving skills in placement of amalgam 
and composite restorations as allowed by 
Washington state law.

DHY	 236	 (2)	 C
Restorative Practice & Materials VI
Final laboratory course in restorative dental 
practice and materials focusing on correct 
placement of dental restorations on man-
nequins and patients. Develop manipulative 
and carving skills in placement of amalgam 
and composite restorations as allowed by 
Washington state law.

DHY	 238	 (1)	 C
Professional Issues
Covers the practice of dental hygiene including 
resume development, interviewing techniques, 
patient scheduling systems, employment con-
tracts, dental staff relations, understanding 
the business aspects of a dental practice, 
and development of a personal philosophy 
of practice.

DHY	 240	 (2)	 C
Fundamentals of Dental Hygiene VII
Focuses on the scientific principles underly-
ing clinical practice dental hygiene. Focuses 
on inter-professional relations, team-building, 
sharing new knowledge and the responsibilities 
of a practicing dental hygienist for professional 
development and lifelong learning.

DHY	 241	 (8)	 C
Clinical Dental Hygiene VII
Seventh in a series of supervised clinical 
experiences with patient care involving the 
assessment, planning and implementation of 
clinical procedures in dental hygiene.

DHY	 245, 246, 247, 248, 249,  
	 250, 251	 (1-5)	 C
Applied Practice in Dental Hygiene
Applied practice in dental hygiene to meet the 
individual needs of students who require addi-
tional practice and reinforcement of techniques 
and skills in dental hygiene.

DHY	 298	 (1-5)	 C
Special Projects in Dental Hygiene
Individualized study in dental hygiene related 
subject matter arranged to meet the needs 
of students with specific levels of skills and 
background.

DIESEL & Heavy Equipment 
TECHNOLOGY

NOTE: These courses include instruction in 
safety, environmental awareness, human 
relations and leadership.

HDM	 101	 (3)	 S
Intro to Heavy Duty
Covers the basics of hand tools, power tools, 
safety, measuring instruments, repair orders, 
lubrication and some of the specialized tools 
used in the heavy-duty industry.

HDM	 102	 (6)	 S
Electrical-Electronics, Basic
Covers safety procedures when working with 
electricity and fundamental electrical theory. 
Includes types of circuits, Ohm’s law, use of 
common test equipment and reading wiring 
diagrams. Prereq: HDM 101 or permission.

HDM	 103	 (3)	 S
Intro to Truck & Trailer Maintenance
Includes training on material safety data sheets 
(MSDS) and the identification of tools and 
their uses. Includes how to work safely with 
tools and equipment in a repair shop. Prereq: 
Permission.

HDM	 104	 (6)	 S
Batteries, Generators & Alternators
Diagnose and repair charging systems com-
monly used in heavy-duty truck and equipment 
maintenance. Prereq: HDM 102.

HDM	 105	 (4)	 S
Truck & Trailer Preventive Maintenance
Covers preventative maintenance including 
inspection of trucks and trailers, service of 
vehicles and changing oil and lubing, according 
to manufacturers’ specifications for problem 
prevention. Prereq: HMD 103.

HDM	 106	 (5)	 S
Cranking & Lighting Systems
Covers theory, operation and repair of starter 
motors commonly used in the industry, includ-
ing control devices and wiring used with these 
motors. Covers troubleshooting and the use of 
common test equipment. Includes knowledge 
of truck equipment lighting systems and the 
hardware to control them. Prereq: HDM 102.

HDM	 107	 (9)	 S
Hydraulics & Pneumatics
Covers theory, basic operation principles, 
design, function, testing and repair of selected 
types of hydraulic and air pumps, motors, 
hoses and accessories used on mobile equip-
ment, as well as application and repair of 
pressure, flow and directional control valves 
and actuators. Prereq: HDM 101 or permission.

HDM	 109	 (4)	 S
Truck & Trailer Repair
Covers how to make minor repairs to trucks 
and trailers, change tires, repair tires and 
adjust wheel bearings to manufacturers’ 
specifications. Prereq: HDM 105.

HDM	 113	 (6)	 S
Basic Welding & Cutting – Diesel & 
Equipment Technician
Intro to SMAC (shielded metal arc welding), oxy-
acetylene and carbon arc skills involved in the 
repair and maintenance of heavy-duty trucks 
and construction equipment. Perform several 
pertinent tasks and projects contained in an 
industry-approved competency-based learning 
module. Prior knowledge of hand and basic 
power tools is helpful. Prereq: Enrollment in 
Diesel and Heavy-Duty Equipment Technology 
Program, or permission.

HDM	 123	 (12)	 S
Diesel Engine Repair & Performance
Study and perform diagnosis, repair, tune-up 
and servicing procedures on current diesel 
engines used in the heavy-duty truck and 
equipment industry. Disassemble, clean and 
inspect engines and components, installing 
replacement parts as needed. Prereq: HDM 
101 or permission.
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HDM	 124	 (5)	 S
Preventive Maintenance
Learn preventive maintenance practices com-
monly found in the trucking and equipment 
industry. Includes inspection and determination 
of failures along with the necessary repairs. 
Covers proper handling and disposal of hazard-
ous material. Prereq: HDM 101 or permission.

HDM	 127	 (8)	 S
Drive Train
Covers diagnosis and repair of Drive Train 
components, including mechanical clutches, 
flywheels, standard transmissions, torque 
converters and automatic/power shift trans-
missions. Learn to troubleshoot, diagnose, 
disassemble and reassemble transmissions 
common to the industry; and to check univer-
sal joints, drivelines, differential assemblies 
and final drive units. Prereq: HDM 101 or 
permission.

HDM	 128	 (4)	 S
Basic Gasoline Engines
Study the basic operation of gas engines, 
diagnosing their condition by disassembling 
various types of current model engines. Prereq: 
HDM 101.

HDM	 138	 (15)	 S
Steering, Suspension & Brakes
Study components and systems relating to 
truck or equipment running gear. Covers theory, 
operation, diagnosis and repair of wheels, tires, 
brakes, steering and suspension systems. 
Prereq: HDM 101 or permission.

HDM	 171	 (2)	 S
Lift Truck Operator
Learn current regulations and practical fork lift 
operation in order to obtain a lift truck opera-
tor’s safety certification card. Prereq: HDM 101 
or permission.

HDM	 191	 (4)	 S
Advanced Gasoline Engines
Theory and operation of fuel and ignition sys-
tems used on industrial gas engines commonly 
found in the heavy-duty industry. Covers com-
mon types of ignition and carburetion systems. 
Prereq: HDM 128 or permission.

HDM	 193	 (6)	 S
Heating, Ventilation & Air Conditioning
Study the operation, system diagnosis and 
repair of heating, ventilation and air condition-
ing systems related to trucks and equipment. 
Covers retrofit of R-12 systems to R-134a 
refrigerant. Prereq: HDM 101 or permission.

HDM	 197	 (1-7)	 S
Internship Heavy Duty Diesel
Gain experience and practice with mechani-
cal repair procedures and skills performed 
regularly on the job site. Tasks, skills content, 
format and projects vary depending on the job 
site. Prereq: Permission.

HDM	 198	 (1-10)	 S
Special Topics Heavy Duty Mechanical Repair
Study selected procedures and skill tasks 
for truck and heavy equipment technicians. 
Course content, format and projects vary. 
Prereq: Permission.

HDM	 201	 (5)	 S
Shop Practices
Apply the knowledge and tasks learned in prior 
mechanical skills units, including repair and 
service work on a variety of heavy-duty trucks 
and equipment. Repair procedures and shop 
policies will simulate work site situations. Stu-
dents electing to work within the industry will 
complete a minimum of 66 supervised hours in 
trade-related employment. Prereq: Permission.

HDM	 298	 (1-10)	 S
Advanced Special Topics Heavy Duty 
Mechanical Repair
Advanced study of selected procedures and 
skill tasks for truck and heavy equipment 
technicians. Course content, format and proj-
ects vary. Prereq: Prior work site experience 
and permission.

DRAFTING • NORTH •

Architectural Engineering Drafting

TDR	 109	 (1)	N
Architectural Engineering Drafting Lab
A supervised drafting development lab where 
students can work on class projects to increase 
competency and hands-on skills using appro-
priate software or hand drafting techniques. 
May be repeated.

TDR	 111	 (5)	N
Basic CAD Drafting for Construction & Design
Intro to basic Computer Aided Drafting prac-
tices using Autodesk’s AutoCAD program. 
Focuses on drawing commands, layering, 
scaling, dimensioning and text styles as used 
in construction/design Industry. Emphasis on 
developing production skills. Open lab.

TDR	 112	 (5)	N
Intermediate CAD Drafting for  
Construction & Design
Continuation of TDR 111. Focuses on team 
usage of external sources, creation of blocks, 
paper space/model space, file management 
and exchange and plotting as it relates to 
construction/design Industry. May introduce 
isometrics and 3-D concepts. Emphasis on 
production skills. Prereq: TDR 111, TDR 174 
or permission.

TDR	 113	 (5)	N
Basic Drafting
Learn the basic fundamentals of hand draft-
ing. Focus on drafting equipment and its use, 
basic linework, hand lettering, orthographic 
projections, isometrics and basic sheet layout. 
Select discipline options including structures 
for construction/design or basic mechanical 
drawings. Open lab.

TDR	 115	 (5)	N
Civil & Site Drafting
Develop site plans including basic contours, 
utility features, simple road layout and storm 
drainage features. Perform simple calculations.

TDR	 124	 (5)	N
Material & Methods of Construction
Intro to the basic materials used in construc-
tion, with discussion of manufacturing, fabrica-
tion, design and assembly processes for large 
and small buildings. Focus on steel, concrete, 
wood and masonry construction.

TDR	 134	 (5)	N
Systems in Building
Focuses on the major building systems includ-
ing HVAC, water and waste, fire protection, 
electrical and structural. Intro to the Uniform 
Building Code, type of construction and history. 
Includes heat loss calculation and lateral loads 
and their resisting elements, plus earth work 
and foundations.

TDR	 144	 (5)	N
Design & Construction Environment
Covers basic organizational, business and legal 
aspects of the construction/design industry. 
Includes business forms, contractual obliga-
tions, employment issues, registration duties 
to the public, safety and other issues which 
may affect business.

TDR	 160	 (5)	N
Applied Mechanics I
Primarily for non-engineering students. Covers 
basic concepts of force systems, equilibrium, 
moments, centroids, moments of inertia and 
simple beam design as applied to structural 
steel. Includes loading criteria, tributary loads 
and deflection.
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See Updated Course Information at
www.seattlecolleges.edu

TDR	 161	 (5)	N
Applied Mechanics II
A continuation of TDR 160. Covers basic wood 
beam design. Includes allowable stress, load-
ing criteria, shear and deflection. Covers basic 
truss analysis.

TDR	 174	 (4)	N
Intro to CAD for Architectural 
& Engineering Drafting
Intro to the basic concepts of Computer Aided 
Drafting (CAD). Uses AutoCAD to produce 
construction drawings and details. Covers the 
impact of CAD on productivity and contempo-
rary design practice.

TDR	 175	 (4)	N
Intermediate AutoCAD for Architectural 
& Engineering Drafting
Covers more advanced AutoCAD commands 
and features and reinforces basics. Increase 
productivity and complexity of project assign-
ments. Build the tools necessary to compete 
for AutoCAD positions in the design community.

TDR	 176	 (4)	N
Advanced AutoCAD for Architectural 
& Engineering Drafting
Advanced concepts of AutoCAD. Develop 
productivity tools such as macros, templates 
and system customizing. Begin to work in 3-D.

TDR	 258	 (5)	N
Contract Drawing Preparation I
Preparation of architectural drawings with 
emphasis on wood frame structures and light 
commercial buildings. Includes building codes, 
specifications and building department require-
ments for obtaining building permits. Uses 
Revit Architecture CAD program.

TDR	 259	 (5)	N
Contract Drawing Preparation II
Similar to TDR 258 with emphasis on struc-
tural drawings required for obtaining building 
permits. Use Revit Structure CAD program. Dis-
cusses requirements for mechanical, electrical, 
civil and landscaping drawing sets.

TDR	 265	 (5)	N
Structural Detailing
Prepare shop drawings for both structural 
and reinforcing steel using guidelines from 
American Institute of Steel Construction and 
Concrete Reinforcing Institute. Use local shop 
detailing procedures. Open lab.

TDR	 269	 (5)	N
Construction Estimating
Intro to quantity take-offs and pricing of 
materials by working on problems common to 
the general contractor. Focus on creating an 
ordered method.

TDR	 270	 (5)	N
Advanced Estimating
A continuation of TDR 269. Covers labor and 
business costs. Develops a system to prepare 
estimates for complete jobs from current con-
tract documents.

TDR	 297	 (2-10)	N
Special Topics in Construction &  
Design Drafting with CAD
Study selected topics in Construction and 
Design Drafting with CAD as considered appro-
priate by the instructor and/or CDD w/CAD fac-
ulty. Course content, format and projects vary.

TDR	 299	 (1-3)	N
Drafting Design Projects
An independent laboratory course consisting 
of specially arranged sessions and substantial 
independent study to explore areas of special 
interest or expand specific drafting and/or 
computer skills.

DRAFTING • SouTH •

Technical Drafting & Design

TDR	 121	 (4)	 S
Drafting Technology I
Covers basic drafting knowledge, skills and 
standards required to prepare three-view and 
pictorial drawings to current industry stan-
dards. Prereq: COMPASS or SLEP test.

TDR	 123	 (4)	 S
Drafting Technology II
Covers basic principles and practices involved 
in the creation of production drawings includ-
ing dimensions and tolerancing, sections and 
auxiliary views. Emphasizes standard practices 
and variations permitted when required for 
clarity. Prereq: TDR 121 or permission.

TDR	 126	 (3)	 S
Space Geometry
Covers basic principles of space geometry and 
use of direct projection techniques to resolve 
spatial relationships. Emphasizes projection 
techniques and application of principles to 
problem solutions. Prereq: TDR 121 or per-
mission.

TDR	 129	 (3)	 S
Industrial Blueprint Reading
Primarily for the machinist. Covers the detail 
drawing page, title block, dimensioning, tol-
erancing, views of a drawing, drawing notes, 
drawing changes and geometric tolerancing.

TDR	 131	 (3)	 S
Intro to CAD 2-D
Learn the features, limitations and consid-
erations associated with the operation of a 
computer-aided design/drafting (CAD) system. 
Practice using the AutoCAD micro-based CAD 
software. Prereq: TDR 121 or concurrent 
enrollment.

TDR	 133	 (3)	 S
Intermediate CAD 2-D
Builds on skills developed in TDR 131, provid-
ing students with additional instruction on 
advanced commands of the AutoCAD micro-
based CAD software. Prereq: TDR 131.

TDR	 160	 (5)	 S
Surveying /CAD Civil
Covers basics of surveying and mapping, sur-
vey planning and operations, measurement 
of distances, angles and elevations. Includes 
taking field notes, calculating and plotting the 
survey data. Prereq: MATH 111, 112, TDR 123, 
131 or permission.

TDR	 169	 (4)	 S
CAD – Electrical
Covers basic skills in electronic schematic 
drafting using 3D CAD capabilities. Learn 
drafting styles used in electrical plans, such 
as power stations, industrial and house wiring. 
Use layout symbols for electric power systems 
and plot plans for residential/commercial 
electrical plans. Emphasis on real world appli-
cations to engineering problems. Prereq: TDR 
131 and MATH 112 or permission.

TDR	 179	 (4)	 S
CAD – Mechanical
Covers techniques used to prepare mechanical 
engineering drawings: basic mechanism geom-
etry, detail and assembly drawings, emphasis 
on appropriate presentation of data. Prereq: 
TDR 123 & TDR 131

TDR	 228	 (4)	 S
CAD Sheet Metal/HVAC
Understand CAD operation including interactive 
graphics systems start-up, setup of drawing 
session, menus and commands, geometry, 
editing, drawing storage and retrieval using the 
latest version of AutoCAD. Prereq: TDR 123 & 
TDR 131 or permission.

TDR	 230	 (3)	 S
Basic CAD – 3-D
Intro to the capabilities of the 3D CAD software, 
using a feature-based parametric solid model-
ing design with many industry applications. 
Covers true 3-D surfaces and 3-D viewing 
options, the use of X, Y, Z filters and the user-
defined coordinate system (UCS). Prereq: TDR 
123 and 131.

http://www.seattlecolleges.edu
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TDR	 231	 (3)	 S
Advanced CAD 3-D
Explores 3-D graphics and construction capa-
bilities of 3D CAD. Includes a review of point 
coordinate entry, X, Y & Z filters and the user 
coordinate system (UCS). Intro to spherical and 
cylindrical coordinate entry along with 3-D view-
ing options, 3-D geometry construction, surface 
mesh, region and solid modeling. Prereq: TDR 
230 or permission.

TDR	 233	 (5)	 S
Field Specialty Drafting – Civil
Student/instructor designed course covering 
drafting techniques and practices specific to 
the field of civil engineering. Prereq: Comple-
tion of Technical Drafting & Design certificate.

TDR	 235	 (5)	 S
Field Specialty Drafting – Mechanical
Student/instructor designed course covering 
drafting techniques and practices specific to 
the field of mechanical engineering. Prereq: 
Completion of Technical Drafting & Design 
certificate.

TDR	 236	 (1)	 S
Design Project Considerations
Integration of basic elements of a design 
project: design process, teamwork, project 
planning and management and project pre-
sentation. Prereq: TDR 233 or 235, TDR 231 
and MET 102.

TDR	 237	 (2)	 S
Design Project 1
Practical application course utilizing previously 
acquired skills. Concentration on the civil 
aspects of a major design project. Prereq: TDR 
236 or permission.

TDR	 238	 (2)	 S
Design Project 2
Practical application course utilizing previously 
acquired skills. Concentration on the aspects 
of a major design project.

TDR	 239	 (4)	 S
Design Project – Mechanical
Application of drafting skills and knowledge 
to the design and drawing of a moderately 
complex mechanical system, including devel-
opment of formed sheet metal parts. Prereq: 
Second-year standing or permission.

TDR	 250	 (3)	 S
CAD & CAM
Covers the use of G and M codes and MAS-
TERCAM to produce programs to run Computer 
Numeric Controlled (CNC) equipment. Prereq: 
IMT 120 or two quarters of computer-aided 
drafting.

TDR	 263	 (2)	 S
Applied Mechanics 1
Graphical methods for determining resultants 
and equilibrants in coplanar, parallel and 
non-parallel force systems, such as beams 
and trusses. For drafting majors. Prereq: MET 
102 or permission.

TDR	 268	 (4)	 S
Architectural/Structural
Design considerations and drawing preparation 
required to construct a frame and masonry 
building. Includes floor plans, elevations, 
structural details, mechanical and electrical 
requirements. Prereq: Second-year standing 
or permission.

TDR	 272	 (2)	 S
Applied Mechanics 2
Covers structural material strength and basic 
calculations involved when loading structural 
members and joints. For drafting majors. 
Prereq: TDR 263.

TDR	 280	 (4)	 S
Geometric Dimensioning & Tolerancing
Basic interpretation of geometric tolerances on 
engineering drawings. All studies are based on 
ANSI Y14.5M-1982. Prereq: TDR 179.

TDR	 298	 (1-10)	 S
Special Topics in Drafting
Individual or group study in industrial drafting. 
Prereq: Permission.

DRAMA
DRMA&	 101	 (5)	 C,N,S
Intro to Theatre
(Formerly DRA 100) Intro to theatrical experi-
ence through play analysis, acting, directing, 
critique, stage and costume design, with 
emphasis on theatre as a performance art.

DRMA	 103	 (5)	N
Fundamentals of Theatrical Design
Foundation for all areas of theatrical and 
entertainment design: costume, scenery, light-
ing and art direction. Explores the creative 
process, elements of design and the relation-
ship between text and visual expression. Intro 
to various mediums and methods of artistic 
presentation while learning the elements 
needed to visually communicate responses to 
literary and musical sources.

DRMA	 105	 (5)	N
Intro to World Theater
Intro to theatrical practices from different 
cultures. Analyze scripts, videotapes and live 
performances through theoretical, cultural, 
and historical readings. Examine how the per-
formance or script reflects on the culture that 
produced it. Relate current theatrical practices 
to the larger global society.

DRMA108, 109, 110	 (2-5)	N
Rehearsal & Performance
Participation in rehearsal and performance 
process culminating in performance. Audition 
or instructor permission.

DRMA	 112	 (5)	 C
American Sign Language Theatre
Intro to artistic sign language expression and 
the principles of stage acting. Focuses on 
guided developmental processes, improvisa-
tion, scene study, technique and a working 
knowledge of the character creation for the 
stage. Covers translating English to ASL. 
Prereq: ASL& 222 or ASL 202 or permission.

DRMA	 114	 (5)	 C
Mime & Physical Comedy
Learn physical techniques for acting with 
the whole body and apply specific mime, 
movement and acting skills. Explore mime 
as playwright, creating original mime perfor-
mances and presenting them to an invited 
public audience.

DRMA	 116	 (4)	N
Fundamentals of Acting for the Camera
Covers the elements of “electronic drama,” 
essential technological and dramatic vocabu-
lary and camera acting fundamentals. Create 
a filmed sequence for presentation. Recom-
mended: DRMA 121 and Placement in ENGL& 
101.

DRMA	 120	 (5)	 C,s
Intro to Acting
Builds a foundation of theory and application 
with the broad use of improvisational tech-
niques and movement for the actor.
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DRMA	 121	 (5)	 C,N,S
Acting
Theory and practice of acting fundamentals. 
Exercises in voice, movement, observation, 
imagination and script analysis. Culminates 
in scene study, production and performance 
process. Recommended: DRMA& 101 or DRA 
100 or DRMA 120.

DRMA	 122	 (5)	 C,N
Acting
Continuation of DRMA 121 with emphasis on 
characterization and further scene study. May 
culminate in public performances. Prereq: 
DRMA 121.

DRMA	 123	 (5)	 C,N
Acting
Continuation of DRMA 122 with further empha-
sis on scene study, critical analysis and scoring 
scripts. May culminate in public performances. 
Prereq: DRMA 122.

DRMA	 131	 (5)	 C,N
Intro to Technical Theatre
Intro to the technical aspects of theatre: lights, 
sets, props and sound. Learn how these areas 
are created and managed and how each 
impacts a production. Work on the technical 
aspects of mainstage productions.

DRMA	 170	 (3)	N
Theater Appreciation
For non-majors who wish to know more about 
the theatrical event, specifically within the 
Seattle area. Read and evaluate scripts and 
performances occurring locally, visit theaters 
and studios, talk with actors, directors and 
designers, as well as participate in the the-
atrical experience with a taste of acting and 
improvisation.

DRMA	 180	 (5)	N
Music Theater Production
Covers the techniques of musical theater 
through participation in the production of a 
musical. Participation in any one of several 
areas: acting, dance, stage management, 
technical theater, and business management. 
Specific work is contracted between student 
and instructor. Acquisition of dramatic roles 
determined by audition. Recommended: 
DRMA& or DRA 100 or 121.

DRMA	 182	 (4)	N
Intro to Musical Theater
Basic instruction in dramatic and vocal 
discipline of musical theater. Learn basic 
techniques of analysis, rehearsal and perfor-
mance of musical theater through the study of 
scenes and in-class performance of designated 
scenes. Recommended: MUSC 119, 130 and/
or DRMA& 101 or DRA 100 or 121.

DRMA	 200	 (1-5)	 C,N
Series – Special Projects in Drama
Individual student-initiated and developed per-
formances/projects under faculty supervision. 
Prereq: Permission.

DRMA	 201, 202	 (1-5)	 C,N
Special Studies
Special project course. Content, credit and 
expectations are achieved through discussion 
with students, including tailoring the projects to 
student needs, instructor abilities, time frames 
and department activities. Prereq: Permission.

DRMA	 204	 (5)	 C,S
Jazz I
Intro to the world of concert Jazz dance. 
Includes basic concepts and principles of Jazz 
technique, muscle strengthening and flexibility 
exercises, building vocabulary of connective 
movements and skills for basic auditioning 
and memorizing choreography.

DRMA	 205	 (5)	 C,S
Jazz II
Continuation of DRMA 204.

DRMA	 206	 (5)	 C,S
Jazz III
Continuation of DRMA 205.

DRMA	 211	 (1-5)	 C,N
Theater Management
Special project course in theater management. 
Content, credit and expectations achieved by 
discussion with students, including tailoring 
projects to student needs, instructor abilities, 
time frames and department activities. Prereq: 
Permission.

DRMA	 221	 (5)	 C,N
Advanced Acting
Examination of acting styles and techniques 
with emphasis on scene study and analysis 
in contemporary and classical drama. Prereq: 
DRMA 123 or permission.

DRMA	 222	 (5)	 C,N
Advanced Acting
Continuation of DRMA 221. Prereq: DRMA 221 
or permission.

DRMA	 223	 (5)	 C,N
Advanced Acting
Continuation of DRMA 222. Emphasis on lon-
ger acting projects and monologue repertoire. 
Prereq: DRMA 222 or permission.

The following courses are variable-credit 
special projects in different aspects of 
theater. Content, credit and expectations are 
arrived at through discussion with students, 
a tailoring of the projects to student 
needs, instructor abilities, time frames and 
department activities. Prereq: Permission.

DRMA	 224	 (1-5)	 C,N
Production & Stage Management

DRMA	 231	 (1-5)	 C,N
Props & Sound

DRMA	 241	 (1-5)	N
Costuming

DRMA	 251	 (1-5)	 C,N
Stage Scenery

DRMA	 261	 (1-5)	 C,N
Stage Lighting

DRMA	 271	 (1-5)	 C,N
Acting

DRMA	 272	 (1-5)	N
Acting

DRMA	 273	 (1-5)	N
Acting

DRMA	 281	 (1-5)	 C,N
Directing

DRMA	 284	 (5)	N
Playwriting
Develop writing skills for one-act plays by 
exploring dramatic structure, character devel-
opment and the author’s stylistic voice. Learn 
the roles of director, dramaturge, actor and 
other theatrical artists in the writing process. 
Includes critical analysis of published plays, 
readings and critiques of student work. 
Prereq: ENGL& 101 or ENG 101 placement 
or permission.

DRMA	 285	 (2-5)	N
Playwriting 2
Continue to hone playwriting skills in plot, 
characterization, author’s stylistic voice, play 
structure and dialogue. Further understand the 
roles of director, dramaturge, actor and others. 
Prereq: DRMA 284 or permission.

DRMA	 286	 (2-5)	N
Playwriting 3
Continue to hone the skills of plot, character-
ization, play structure, dialogue, the author’s 
stylistic voice and theatrical collaboration. 
Covers the initial development process for a 
full-length play. May be repeated for credit. 
Prereq: DRMA 285 or permission.
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DRmA 291, 292, 293	 (1-5)	 C,N
Series – Special Projects in Drama: 
Theatrical Internship
Individual student-initiated and developed per-
formances/projects under faculty supervision. 
Prereq: Permission.

DRmA	 298	 (1-5)	N ,S
Individual Projects in Theater
Individual projects in set design, lighting, 
costuming, directing, house management and 
acting, as determined by advanced drama stu-
dents and the drama faculty. Prereq: Advanced 
standing, permission.

EARLY CHILDHOOD  
EDUCATION
CCE	 101	 (5)	N
Human Development
Intro to the field of child development. Using an 
ages and stages approach, examines physical, 
cognitive language, social and emotional devel-
opment of children from birth through young 
school age. Study major theorists and the use 
of research. Learn basic observation skills and 
apply the information to child development.

CCE	 102	 (3)	N
Issues & Trends in Early Childhood Education
Examines the profession of early childhood 
education and the historical and political per-
spectives for understanding ECE in a changing 
society. Addresses current educational prob-
lems and trends, underlying values assump-
tions and guides for professional action.

CCE	 113	 (3)	 C,N,S
This course is now EDUC& 203.

CCE	 125	 (5)	N
Program Planning
Overview of the components of creating a 
child-responsive learning environment for 
3- to 5-year old children that maximizes each 
child’s social, motor, cognitive and expres-
sive development through play. Evaluate the 
physical environment of two ECE programs 
using accreditation criteria from the National 
Academy of Early Childhood Programs.

CCE	 135	 (5)	N
Foundations of Early Learning
Covers special needs of infants, toddlers and 
2-year-olds in care-giving settings. Includes 
brain research, developmental tasks, environ-
mental components for optimal development, 
caregiver/teacher roles, working with parents 
and curriculum planning.

CCE	 136	 (2)	N
Signing with Young Children
Intro to American Sign Language (ASL) not only 
as a second language, but as a valuable tool 
for enhancing communication with children. 
Sign language provides a tactile method for 
children to learn, play and express themselves.

CCE	 145	 (3-4)	N
Music & Creative Expression
Stimulates both beginning and experienced 
early childhood teachers to provide a wide 
variety of musical activities for children’s 
active participation in movement and music 
making. Develop ease in supporting and lead-
ing musical activities while learning a method 
for selecting and planning a fun, creative and 
skill-developing music education program for 
preschool children and older toddlers.

CCE	 159	 (4)	N
Behavior Management
Explores two approaches to discipline—behav-
iorism and child-centered guidance. For 
behaviorism, learn to manage the difficult 
child, administer effective rewards, construct 
cognitive behavior modification interventions 
and build desired new behavior through 
chaining and shaping. For guidance, learn to 
construct a social learning environment that 
facilitates social problem-solving and personal 
responsibility.

CCE	 160	 (2-8)	N
Connecting to Children
The 4 modules listed on page 104 provide 
an opportunity to demonstrate performances 
essential to the effective influencing of young 
children.

CCE	 165	 (3)	N
Understanding Literacy
Covers philosophies and definitions of literacy. 
Explores radical, non-traditional thinking of 
the concept through readings, guest speakers 
and research.

CCE	 166	 (3)	N
Cultivating Conversation
Learn to facilitate the verbal expression of 
young children by practicing the techniques of 
responsive listening and informative talk and 
applying those skills to everyday conversations 
with children.

CCE	 170	 (2-18)	N
Creating the Conditions for Learning
The 20 modules listed on page 104 provide 
an opportunity to demonstrate performances 
necessary to create learning environments for 
children ages 2 to 5. They challenge teachers 
to investigate and engineer the broad range 
of quality activities that meet the needs and 
circumstances of their own school without 
conflicting with most early childhood models 
or theoretical approaches.

CCE	 175	 (3)	N
Mathematics & Design
Presents methods for developing a sense 
of competence and enjoyment in exploring 
cognitive-mathematical activities in children 
ages 3–5. Covers activities for printing, design-
ing, counting, number sequencing, patterning, 
graphing, problem-solving and exploring the 
world of logical-mathematical thinking. Helps 
children develop effective habits of mind (won-
dering, figuring it out, predicting and challenge 
seeking) and the ability to work cooperatively 
for extended periods.

CCE	 180	 (1-6)	N
Professional Development
Covers topics on the care and development 
of children for early childhood care personnel, 
educators and parents.

CCE	 185	 (3)	N
Physical Education in Early  
Childhood Education
Explores the outdoor physical environment for 
children in preschools and childcare settings. 
Analyze the fundamental motor patterns, the 
need for risk and personal confidence, the role 
of natural environments in the development of 
children and create the ideal physical develop-
ment program for young children.

CCE	 195	 (3)	N
Art for Young Children
Provides the experience of art to children 3 
to 8 years old. Explores self-expression in 
painting, drawing, clay and collage. Conduct 
a series of art classes for children to practice 
relating in ways that facilitate the children’s 
self-expression in these fundamental media.

CCE	 200	 (3)	N
Children & Nature
Discover the joys of connecting young children 
with nature. Nature influences social skills, 
enhances learning, fuels imagination, instills 
a reverence for the environment and helps 
children with sensory integration deficit.
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CCE	 204	 (2)	N
Autism & Related Disorders
Covers aspects of autism spectrum disorder, 
including its definition, causes, characteris-
tics, behaviors, diagnosis, current research 
and treatments, and hands-on strategies for 
working effectively with children on the autism 
spectrum.

CCE	 232	 (4)	N
Parent Involvement in 
Early Childhood Education
Examines the ways teachers can open them-
selves and the school to include parents as 
a part of the learning community. Includes 
expectations parents and teachers have for 
each other, the tasks parents face in growing 
up with their children, assertive and supportive 
help, communicating the aims of school in a 
democracy and dealing with difficult issues that 
affect both school and home, such as abuse, 
death and divorce.

CCE	 234	 (3-4)	N
Staff Relationships
Covers interpersonal communication skills 
needed to function effectively as a contribut-
ing, collaborative, helping staff member in the 
workplace, including Early Childhood Education 
settings.

CCE	 240	 (3)	N
Multicultural Dialogues in Early  
Childhood Education
Examines the concept of multiculturalism and 
how it relates to the ECE classroom. Through 
dialogues, readings and projects, students 
assess their beliefs, teaching environment and 
style in order to identify changes and promote 
respect for differences that accompany chil-
dren and families.

CCE	 261	 (1-6)	N
Reading in Early Childhood Education
Individualized program of study relating to 
specific problem or content area under faculty 
supervision. Credits based on work accom-
plished. Prereq: Permission.

CCE	 285	 (5)	N
The Project Approach
For teachers who have been teaching several 
years. Explore how learning objectives assess-
ment and emergent curriculum combine to 
foster a creative, personally expressive, co-
active, celebratory curriculum for a democratic 
learning community.

CCE	 292	 (6-12)	N
Classroom Research
Use the work setting as the environment to 
meet the needs of children through social, 
motor, cognitive, language and expressive 
skills. Under faculty supervision and peer inter-
action, examine quality education. Students will 
analyze their current knowledge and actions 
in their Early Childhood Education classroom.

Economics
ECON	 100	 (5)	 C,N,S
Survey of Economics
Examines basic principles of economics, 
determination of national prosperity, income 
distribution, the role of government, price 
determination, allocation of resources, eco-
nomic systems and market behavior.

ECON	 102	 (5)	 C,N,S
Public Economics & Government
Examines politics, decision-making and current 
events of American government through basic 
principles of economics. Emphasizes the role 
of government related to economic efficiency 
within the context of diverse political interests.

ECON&	 201	 (5)	 C,N,S
Micro Economics
(Formerly ECO 200 – Principles of Microeco-
nomics) Covers resource allocation and income 
distribution with emphasis on price determina-
tion, production costs and market structures. 
Application of economic reasoning to public 
issues and business. Fulfills QSR requirement 
for A.A. degree. Prereq: MATH 098. Recom-
mended: ENGL& 101 or ENG 101.

ECOn&	 202	 (5)	 C,N,S
Macro Economics
(Formerly ECO 201 – Principles of Macroeco-
nomics) Intro to the aggregate measures in the 
economy: GDP, unemployment and inflation. 
Examines monetary and fiscal policies and 
their effects on the interest rate and inflation. 
Covers investment, economic activity and the 
employment of resources. Fulfills Global Stud-
ies and/or QSR requirement for AA degree. 
Prereq: MATH 098 or equivalent.

ECON	 298	 (1-5)	 C,N,S
Special Topics in Economics
Independent study or field work in selected 
economics topics under the supervision of 
sponsoring faculty. Prereq: Permission.

EDUCATION
EDUC	 197, 198, 199	 (2-5)	 C,N
Education Community Service
Volunteer in an educational setting. Prereq: 
Permission.

EDUC	 200	 (1-5)	 C,N,S
Peer Tutoring
Tutor training and/or experience. Focus on 
tutoring techniques and problems in any set-
ting. For more information contact Humanities 
Division at North (206-527-3709) or Central 
(206-587-4164); Science and Mathematics 
Division at Central (206-587-3858); Allied 
Health, Business, Languages & Cultures at 
Central (206-344-4347); or the College Trans-
fer Division(s).

EduC&	 202	 (5)	 S
Intro to Education
An introductory course to the Elementary 
Education profession. Provides an overview of 
the education profession and U.S. educational 
system, including historical development, 
social foundations, and diversity of educational 
institutions. The focus is on the K-8 system. 
Other topics include current theories, trends 
and issues in education and the community, 
roles and responsibilities of teachers, learners, 
and other school personnel. Prereq: ENGL 08 
or permission.

EduC&	 203	 (3)	 C,N,S
Exceptional Child
(Formerly CCE 113 – Human Exceptionali-
ties) Emphasizes diversity and a value-based 
approach to human exceptionality and disability 
using a lifespan view. An historical perspective 
covers current trends and practices in early 
intervention, special and general education 
and life-long supports for individuals with dis-
abilities and their families.

EDUC&	 205	 (5)	 C
Intro to Education with Field Experience
(Formerly EDU 206) Intro to K-12 education. 
Explores the complexity and dynamics of 
today’s K-12 education environment. Includes 
suggestions for all-inclusive teaching methods 
geared toward the increasingly diverse multi-
ethnic, multi-cultural and multi-lingual student 
population. Covers the new federal education 
bill, as well as the state of Washington stu-
dent learning goals including the Essential 
Academic Learning Requirements (EALRS) for 
student learning.

http://www.seattlecolleges.edu
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EDUC	 207	 (2)	 S
Classroom Management,  
Planning and Practicum
Provides support and makes links between 
classroom learning and field experience in 
elementary education. Focuses on classroom 
management, planning and broader issues 
of teaching and learning through the case 
study of teaching, lesson plans, student work, 
and other forms of practice. Emphasizes 
questioning, observation, and reflection on 
weekly class meetings, field observations and 
in-class efforts at a school setting. Prereq: 
ENGL 098 completion AND either prior comple-
tion/concurrent enrollment in EDUC& 202 or 
permission.

EDUC	 210	 (5)	 C
Intro to Bilingual Education –  
Strategies & Methods
Fundamental principles in the education of sec-
ond language learners. Examines their unique 
academic needs and defines effective bilingual 
education strategies to address these needs, 
including the effects of culture on language 
development and content-area instruction.

EDUC	 211	 (5)	 C
Intro to Bilingual Education –  
History & Theory
Focuses on historical, legislative and sociopo-
litical background, including arguments for and 
against bilingual education. Includes a survey 
of research in bilingual education program 
design and an overview of the organization 
and structure of bilingual programs.

EDUC	 220	 (3)	 C
Assessing the Bilingual Student –  
Consideration for Regular & Special  
Ed Teachers
Study of issues teachers must consider 
when assessing bilingual students, including 
eligibility testing, validity and reliability of 
standardized tests, alternative assessment, 
pre-assessment procedures and placement of 
bilingual students in special education.

EDUC	 250	 (1-3)	 C
Paraprofessionals & Teachers: A Partnership
Comprehensive intro to knowledge and skills 
needed by paraprofessionals assigned to assist 
students in the instructional process and the 
teachers with whom they work. Includes roles 
and responsibilities of the paraprofessional, 
team-building and behavior management.

EDUC	 271	 (5)	 C
ESL Reading & Language Arts
Learn methods of assessment, placement 
and instruction of ESL students in reading 
and language arts. Focuses on instructional 
techniques for the literacy level and age of 
the ESL student and on integration of reading 
and language arts.

EDUC	 272	 (5)	 C
Integrating ESL in the Mainstream Classroom
Specifically for the teacher with bilingual and 
monolingual students in the same classroom. 
Overview of current theories of language acqui-
sition with a focus on practical instructional 
strategies. Covers a wide repertoire of strate-
gies drawn from bilingual, ESL and mainstream 
methodologies.

EDUC	 291	 (5-10)	 C
Using the World as a Classroom
Provides a unique opportunity to earn credit 
for various travel/study experiences in an 
international setting.

EDUC	 298	 (9)	 C
ESL Methods for Diverse Language Students
Examines the languages, cultures and diverse 
learning styles of limited-English-proficient 
(LEP) learners and fosters teacher proficiency 
in English as a Second Language (ESL) meth-
ods which respond appropriately to learners’ 
diverse needs and facilitate their English 
language development. Emphasis on com-
municative language teaching.

Electronics

Sustainable & Conventional Energy & 
Control Technology

EEL	 201	 (5)	N
Energy Generation, Conversion  
& Sustainability
First of 3-course series covering the principles 
of electrical machines (AC and DC rotating 
equipment including wind turbine technology) 
used in electrical generation and conversion to 
mechanical energy. Covers basics of electricity, 
magnetism and single-phase circuits. Intro to 
three phase circuits and transformers. Prereq: 
EET 162.

EEL	 202	 (5)	N
Industrial Motor Controls
Covers methods for controlling (starting, accel-
erating, stopping, reversing) AC and DC motors 
using both electromagnetic control devices and 
programmable logic controllers (Allen-Bradley 
MicroLogiX1000 and SLC-500 line of PLCs.)

EEL	 203	 (5)	N
Industrial Motor Drives
Covers the fundamentals of electric drives for 
both DC and AC motors and practical applica-
tions of using a PLC to control an electric drive.

ELECTRONICS TECHNOLOGY
Includes courses in Electronic Engineering  
Technology, Biomedical Equipment 
Technology, Digital Electronics, Sustainable 
& Conventional Energy & Control Technology, 
Telecommunication Technology, and 
Broadband Technology.

EET	 105	 (3)	N
Intro to Technology
Survey of the field of electronics and tech-
nologies related to electronic occupations 
to learn the standards, practices and skills 
necessary for employment in electronic-related 
occupations.

EET	 109	 (5)	N
Mathematical Applications  
for Circuit Analysis
Overview of basic mathematical applications 
for electronic circuit analysis. Includes funda-
mental concepts of operations with numbers, 
the metric system, fundamental algebraic 
concepts, graphing, exponential and logarith-
mic functions, right angle triangles, basic trig 
functions, vectors and complex numbers.
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EET	 112	 (5)	N
Fundamentals of Fluid Power  
& Alternative Energy
Intro to fluid power systems and photovoltaic 
systems. Covers hydraulic and pneumatic 
systems, fluid power components and schemat-
ics, electrical/electronic control of fluid power 
systems and electro-hydraulic servo-systems. 
Prereq: EET 109 or MATH& 141.

EET	 114	 (5)	N
Applied Physics
Practical coverage of physics for electronics 
students: mechanics, matter and heat, wave 
motion and sound, electricity and magne-
tism, light and modem physics as applied to 
industrial-technical fields. Prereq: EET 109.

EET	 131	 (5)	N
IT Essentials I – A+ Certification
Part 1 of 2 A+ Certification courses. Intro to 
essentials of configuration and troubleshoot-
ing of computer hardware, Windows operating 
systems, computer security and networks with 
a focus on A+ Certification. Uses the IT Essen-
tials curriculum developed by Cisco Systems 
and prepares students for the A+ Certification 
Essentials Test.

EET	 132	 (5)	N
IT Essentials – A+ Certification (Advanced)
Part two of A+ Certification. Addresses 
advanced aspects of installing, maintaining 
and configuring, computer hardware, operat-
ing systems, networks and security systems. 
Prepares students for the Comptia A+ IT 
Technician or Remote Support Technician or 
Depot Technician test.

EET	 135	 (5)	N
Intro to Broadband
Covers entry-level skills for technicians, includ-
ing broadband cable video and telephony. 
Covers skills required for technicians work-
ing in this expanding data delivery industry. 
Addresses high-speed internet, TV/HDTV and 
digital voice (telephony) components of the 
broadband infrastructure. Prereq: EET 131.

EET	 136	 (5)	N
Intro to Robotics
Intro to foundation concepts in building 
and programming robots. Students program 
microcontrollers and configure electronic 
components to enable robotic activity. Includes 
programming of LED lighting, digital pushbut-
tons, motion control, digital displays, light 
measurement and frequency and sound.

EET	 160	 (5)	 C,N
Intro to Electricity & Electronics
Survey of electronics and electricity addressing 
AC/DC, resistors, capacitors, inductors, semi-
conductors, amplifiers, operational amplifiers, 
digital systems, and microprocessors. Provides 
a quick, one-course overview of this material 
without the details and rigors of math found 
in standard course offerings.

EET	 161	 (5)	 C,N
DC Principles of Electronics
Covers physics as applied to electricity and 
magnetism, electrical and electronic terms and 
units. Intro to electronic measuring devices, 
electrical circuits, magnets, magnetism, meter 
movements and DC circuit analysis. Prereq: 
High school algebra.

EET	 162	 (5)	N
AC Principles of Electronics
Intro to AC theory, circuit analysis and AC mea-
suring devices. Computer modeling, hands-on 
labs. Prereq: EET 160 or 161.

EET	 163	 (5)	N
Solid State Electronics I
Semiconductor devices and their applications. 
Computer modeling and hands-on lab. Prereq: 
EET 160 or 161.

EET	 165	 (5)	N
Analog Circuits & Devices I
Explanation of the op amp, nomenclature, iden-
tification, characteristics and parameters and 
basic circuit application. Computer modeling 
and hands-on lab Prereq: EET 163.

EET	 166	 (5)	N
Analog Circuits & Devices II
Continuation of common analog devices, 
circuits and subsystems commonly found in 
the fields of communication and industrial 
controls. Computer modeling and hands-on 
lab. Prereq: EET 165.

EET	 170	 (5)	N
Digital Circuits I
Fundamentals of digital electronics numbering 
systems, logic gates, DeMorgan’s theorem, 
Kamaugh mapping, flip-flops and counters. 
Computer modeling and hands-on lab. Prereq: 
EET 160 or 161.

EET	 171	 (5)	N
Digital Circuits II
Continuation of logic fundamentals, logic IC 
families and their characteristics, logic controls 
and associated circuitry. Computer modeling 
and hands-on lab. Prereq.: EET 170.

EET	 197	 (2-10)	N
Special Topics in Electronics
Study of selected topics considered appropri-
ate by the instructor and/or faculty. Course 
content, format and projects vary. Prereq: 
Permission.

EET	 198	 (1-2)	 C,N
Electronics Workshop
Open lab with instructor. Analog and digital 
course work enhancement. May include proper 
use of bench equipment, troubleshooting tech-
niques, study skills and group problem-solving.

EET	 241	 (5)	N
Principles of Telecommunications I
Intro to basic telephony: apparatus and plant 
design, network design, network traffic plan-
ning, private and switched networks, data 
systems and testing equipment. Hands-on lab.

EET	 242	 (5)	N
Principles of Telecommunications II
Continuation of telephony: apparatus, plant 
design, network design, traffic planning, 
private networks, data systems, distribution 
of switched networks. Hands-on lab. Prereq: 
EET 241.

EET	 243	 (5)	N
Principles of Telecommunications III
Basic switched telephony: telephone apparatus 
and plant design, switched network designs 
and network traffic planning of switched and 
private switched networks. Hands-on lab. 
Prereq: EET 242.

EET	 251	 (5)	N
Microprocessor Fundamentals I
Fundamentals of microprocessors and micro-
computer systems. Review of digital funda-
mentals, microcomputer system organization, 
assembly programming, I/O devices and 
interfacing. Prereq: EET 170.

EET	 252	 (5)	N
Microprocessor Fundamentals II 
Extends the machine level programming of 
EET251 into programming and troubleshoot-
ing practical microcontroller-based applica-
tion examples using C programming. Prereq: 
EET 251.

EET	 285	 (3)	N
Electronics Technology Project
Team-oriented course project capstone 
experience in electronics technology and 
related specialty programs. Students plan, 
design, implement and present an electronics- 
oriented project of suitable complexity. Prereq: 
EET 166 and 171.
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EET	 286	 (5)	N
Biomedical Equipment I
Covers standards of health care settings, 
clinical principles behind medical technology. 
Stresses maintenance and repair of clinical 
equipment. Labs emphasize function and 
calibration. Prereq: EET 165 and 170, and AHI 
100 and BIOL& 128 or equivalent.

EET	 287	 (12.5)	N
Biomedical Equipment II
Continuation of EET 286. Emphasizes spe-
cialized medical equipment technologies 
including imaging and clinical laboratory. Labs 
emphasize troubleshooting and repair. Includes 
preparation for the AAMI certification exam. 
Prereq: EET 286.

EET	 291	 (1-4)	N
Electronics Externship
On-the-job training for electronics students 
who have finished their electronics certificate 
requirements and would like to improve their 
skills before actively seeking a job. Prereq: 
Completion of appropriate amount of desig-
nated program and permission. 55 hours of 
job-related work experience = 1 credit.

EET	 297	 (4)	N
Biomedical Technician Externship
Provides necessary work experience in a 
hospital, clinic, equipment manufacturer or 
laboratory, which is critical to job placement 
in the biomedical field. Prereq: Permission.

EET	 298	 (1-5)	c ,N
Special Topics in Electronics Technology
Selected topics in electronics technology. 
Prereq: Permission.

EET	 299	 (1-7)	c ,N
Special Projects in Electronics
Independent electronics study project assigned 
and directed by the instructor. Prereq: Permis-
sion and enrollment in electronics program.

EMERGENCY MEDICAL  
TECHNICIAN (EMT)
AHE	 190	 (8)	N
Emergency Medical Technician
Upgrade emergency medical care skills. 
Meets the Washington State Department of 
Social and Health Services criteria for EMT 
certification. Prereq: Contact the Allied Health 
Division office.

AHE	 191	 (2-5)	N
EMT – Continuing Education
Provides continuing education for EMTs to 
meet annual requirements for recertification. 
Prereq: Certified or Licensed emergency medi-
cal technician status.

ENGINEERING

Mechanical Engineering Technology

MSC	 101	 (5)	N
Intro to Material Science
Intro to the molecular structure of different 
materials and the resulting effects in tensile 
strength and heat transmission. Emphasis on 
semiconductors and applications to electronic 
devices. Prereq: PHYS& 122 or PHY 102 and 
PHYS 118, CHEM& 121 or CHE 101, or equiva-
lent; and MATH 118 and 120 or equivalent; 
or permission.

MET	 102	 (3)	 S
Creative Technical Problem-Solving
Intro to systematic procedures for engineering 
problem-solving. Review of basic math prin-
ciples, geometry, algebra, trigonometry and 
basic physical principles related to analysis of 
technical engineering problems.

MET	 180	 (15)	 S
Electronic Assembly (Short Term Training)
Intro to wire harness construction, mechanical 
assembly and soldering skill for “through hole” 
and SMT. Includes small electric motor assem-
bly, soldering of various terminals, wire tinning, 
passive and active components, integrated 
circuits and other special devices. Emphasis on 
component removal techniques through hole 
printed circuit boards, surface mount technol-
ogy and basic soldering processes.

MET	 205	 (4)	 S
Technical Statics
Study of forces and force systems in equilib-
rium. Includes analysis for forces in trusses, 
frames and machine components; friction; 
location of centroids; and evaluation of area 
moments of inertia. Prereq: MATH 113.

MET	 210	 (4)	 S
Technical Strength of Materials
Studies principles of tension, compression and 
shear stress to determine the correct size for 
structural beams and shafts. Examination of 
distribution and magnitude of stress in welded 
and riveted joints, thin-walled cylinders, tor-
sional members and beams. Prereq: MET 205.

MET	 220	 (4)	 S
Basic Hydraulics
Intro to the various components used in 
industrial hydraulic systems. Includes construc-
tion, characteristics, schematic symbols and 
typical applications. Build a hydraulic circuit 
with actual components in the fluid power 
laboratory.

MET	 298	 (1-10)	 S
Special Topics in Mechanical Engineering
Special topics for individual or group study in 
the mechanical engineering technology field. 
Prereq: Permission.

Engineering (Pre-major)

ENGR	 110	 (1)	 C,S
Engineering Orientation
Covers fields of engineering, career options and 
general information. Offered on a Satisfactory 
(S) grade basis only.

EnGR&	 111	 (4)	 C,N,S
Engineering Graphics I
(Formerly EGR 123 – Intro to Engineering & 
Graphics Design) Covers principles of ortho-
graphic projection, freehand sketching, pictori-
als, lettering, scales and use of instruments, 
basic dimensioning and descriptive geometry. 
Intro to computer-aided and designed drafting. 
Prereq: MATH& 141 or MAT 122.

EnGR&	 112	 (4)	 C,N,S
Engineering Graphics II
(Formerly EGR 124 – Engineering Graphics) 
Continuation of ENGR& 111. Includes basic 
principles of revolution and principles used to 
solve problems relating to curved and warped 
surfaces; intersection of surfaces; development 
of common shapes and surfaces; and proce-
dures for finding the locus of a line. Prereq: 
ENGR& 111 or EGR 123.

ENGR	 116	 (4)	 S
Engineering Design & Creativity
(Formerly EGR 111) Examine the nature of 
creativity and its process. Intro to analysis and 
solution of engineering problems, applications 
of vectors and calculus in statics and dynamics.

ENGR	 140	 (5)	N
Engineering Problems
Covers problem-solving methods; analysis 
in measurements, probability and statistics; 
dimensions and unit systems; vector algebra, 
intro to scaler statics. Prereq: MATH& 141 or 
MAT 122.
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ENGR	 141	 (5)	 S
Scientific Engineering
Covers problem analysis, algorithm design, 
numerical techniques and the elements of 
programming using MATLAB or similar high-
level programming language. Emphasis on 
learning how to write clean, efficient and well-
documented programs for modeling of scientific 
and engineering problems. Prereq: MATH& 142 
or MAT 123 or higher.

ENGR	 142	 (5)	 C,S
Computer Programming for Engineers
Central: Learn the general principles of modern 
programming, including how to design, imple-
ment, document, test and debug computer 
programs. Based on Java. Covers objects, 
messages, expressions, statements, methods, 
classes, conditionals, iterations, arrays and 
collections. Fulfills QSR requirement for A.A. 
degree. Prereq: CSC 110 and MATH& 141 
or MAT 122 (C). ENGR 142 may be taken as 
CSC 142.
South: Intro to computer science for scientists 
and engineers. Emphasizes design, algorithms 
(variables, expressions, statements), abstrac-
tion (data types, functions) and analysis (cor-
rectness, efficiency). Fulfills QSR requirement 
for A.A. degree. Prereq: CSC 110 and MATH& 
141 or MAT 122 (S). ENGR 142 May be taken 
as CSC 142

ENGR	 161	 (5)	 S
Plane Surveying
Intro to basic surveying methods and functions, 
office procedures and field practices in the use 
of instruments. Organization of the field party 
to learn each job function. Includes theory and 
application of tapes.

ENGR	 170	 (4)	 S
Intro to Material Science
Survey of materials used in engineering. Cov-
ers physical and chemical principles related to 
structure, properties and engineering applica-
tions. Studies include metals, alloys, semicon-
ductors, polymers, ceramics and composites. 
Prereq: CHEM& 161 or CHE 140.

ENGR	 171	 (1)	 S
Material Science Lab
Practical application of the terminology of 
engineering materials and of methods used to 
solve materials problems. Experiments expand 
on ENGR 170. Includes a tour of an industrial 
materials testing lab. Prereq: ENGR 170.

EnGR&	 204	 (5)	 C,N,S
Electrical Circuits
(Formerly EGR 215 – Fundamentals of Elec-
trical Engineering) Covers basic circuit and 
systems concepts. Includes resistors, sources, 
capacitors, inductors and operational amplifi-
ers. Includes solution of first and second order 
linear differential equations associated with 
basic circuit forms. Prereq: PHYS& 222 or PHY 
202 and MATH& 152 or MAT 125.

EnGR&	 214	 (5)	 C,N,S
Statics
(Formerly EGR 210 - Engineering Statics) Cov-
ers statics, Newton’s Laws, resultants, force 
systems, equilibrium diagrams, analysis by 
vector algebra of two- and three-dimensional 
structures, frames, machines, trusses, beams 
and friction. Prereq: MATH& 152 or MAT 125 
and ENGR 140 or PHYS& 221 or PHY 201.

EnGR&	 215	 (5)	 C,N,S
Dynamics
(Formerly EGR 230 - Engineering Dynamics) 
Studies motion and the forces which affect the 
motion, including rectilinear motion, curvilinear 
motion, plane motion, dynamic force analysis, 
work and energy, impulse and momentum. 
Prereq: ENGR& 214 or EGR 210 with a 2.5 or 
better and MATH& 152 or MAT 125.

EnGR&	 224	 (5)	N ,s,c
Thermodynamics
(Formerly EGR 260) Intro to thermodynamics 
from a macroscopic point of view. Development 
of the laws of thermodynamics and application 
to energy transformations and state changes. 
Prereq: MATH& 153 or MAT 126, PHYS& 222 
or PHY 202 and CHEM& 161 or CHE 140.

EnGR&	 225	 (5)	 C,N,S
Mechanics of Materials
(Formerly EGR 220) Covers basic relationships 
between axial, torsion, bending and shear 
loads acting on solid elements such as rods, 
shafts, columns and beams and their allowable 
stress, strains and deformations, Mohr’s circle 
of stress. Prereq: ENGR& 214 or EGR 210 and 
MATH& 152 or MAT 125.

ENGR	 271	 (6)	 S
Fundamentals of Digital Logic Design
Intro to digital logic, Boolean algebra, combina-
tional and sequential circuits and logic design, 
programmable logic devices and the design 
and operation of digital computers, including 
ALU and I/O. Weekly labs. Prereq: CSC 142 
or permission.

ENGR	 298	 (1-5)	N ,S
Special Topics
A seminar of selected topics and/or activities 
in engineering. Prereq: Variable, dependent 
on topic.

ENGR	 299	 (1-5)	N ,S
Independent Study
Independent study of approved engineering 
topics. Prereq: Permission.

ENGLISH
See Languages & Literature, pages 248-256.

ENGLISH AS A SECOND  
LANGUAGE

See Languages & Literature, pages 252-256.

ENVIRONMENTAL SCIENCES
ENV	 150	 (5)	 C,N,S
Environmental Issues & Problems
Covers natural principles governing operation 
of the environment including interactions 
between humans and the environment, 
emphasizing attitudes and actions to maintain 
a healthy ecosystem.

ENV 	 160	 (5)	 C
Principles of Sustainability
Investigates a variety of local and global sus-
tainable initiatives to combat degradation of 
the natural environment. Combines the basic 
science of environmental issues with a critical 
analysis of the societal value and environmen-
tal impact of trends in sustainability. Covers 
efforts by non-profit organizations, communi-
ties, education initiatives, political reform and 
personal choices. Prereq: Eligible for ENG& 
101 and MATH 084.

ENV	 170	 (5)	 C,N
Energy & Resources: Now & Future
Study of energy and material resources, 
both personal and worldwide production and 
consumption. Investigates the impact on the 
natural environment from production of coal, 
wind, solar and hydropower; gasoline, electricity 
and hydrogen fuel transportation; and natural 
gas and biomass heating options. Focus on 
sustainable alternatives to meet energy and 
material needs.

http://www.seattlecolleges.edu
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ENV	 200	 (2)	 C
Sustainable Food Systems Employment 
Seminar
Weekly seminar focusing on career opportuni-
ties within the Pacific Northwest food produc-
tion and distribution system. Prereq: Eligibility 
for ENGL& 101 and MATH 084.

ENV	 201	 (5)	N ,S
General Ecology
Covers the nature of ecosystems, energy flow, 
bio-geochemical cycles, population dynamics, 
organization and dynamics of communities 
and identification of environmental problems.

ENV	 202	 (5)	 C
Principles of Agroecology
Intro to agriculture from an ecological perspec-
tive with focus on scientific principles and 
field-based practices. Includes the economic, 
political, social and environmental impacts of 
agriculture on food systems, with particular 
attention to local communities in western 
Washington. Lab and field trip. Prereq: Eligibility 
for ENGL& 101 and MAT 084.

ENV	 203	 (5)	N ,s
Environmental Issues & Problems II
Encompasses the role of technological humans 
in the global ecosystem. Covers current envi-
ronmental topics with a view toward solutions. 
Includes urban growth, air and water pollution 
and siting of nuclear power plants. Prereq: An 
environmental science, geology or geography 
class, or permission.

ENV	 205	 (3)	N
East African Bio-Cultural Ecology
Designed for educators interested in develop-
ing classroom materials based on topics and 
areas covered by the East Africa Study and 
Travel Program. Classroom work and a field trip.

ENV	 208	 (5)	 S
Forest Ecosystem Science, Management & 
Conservation
Intro to the natural and human dimensions 
of forest ecology and land use in the context 
of contemporary Pacific Northwest and global 
environmental issues. Prereq: MATH 084 and 
ENGL& 101 eligibility.

ENV	 214	 (1-3)	 C
Urban Food Systems Analysis
Covers shifting population demographics; 
urbanization; land development and growth 
management; urban-rural food systems dynam-
ics; farmland preservation and bioregional 
agriculture; food security strategies; food 
banks; urban p-patch programs; food coopera-
tives; farmers markets. Prereq: MATH 084 and 
ENGL& 101 eligibility.

ENV	 221	 (5)	 S
Nuclear Choices
Covers nuclear-generated electricity, nuclear 
waste, and nuclear weapons, including those 
existing and those proposed for the near future. 
Explores possible defenses against nuclear war 
and ways to avoid it. Writing class.

ENV	 294	 (2)	 C
Sustainability Seminar Series
Explores sustainable development and invites 
speakers to demonstrate how they apply sus-
tainable principles to their field of work.

ENV	 298	 (1-5)	 C,N,S
Special Topics
Seminar of selected topics and/or activities. 
Prereq: Variable, dependent on topic.

ENV	 299	 (1-5)	 C,N,S
Independent Study
Independent study of approved topics in 
environmental sciences. Prereq: Permission.

expanded function  
dental auxiliary

Prereq: Acceptance into the EFDA program.

EFDA	 100	 (1)	 C
Procedures I
Reviews and reinforces the duties and skills of 
a dental assistant: oral hygiene instructions, 
radiographs, coronal polishing and fluoride 
treatments. Covers final impressions. Perform 
many of these procedures under “general” 
rather than “close” supervision of a dentist. 

EFDA	 101	 (3)	 C
Restorative Lab I
Pre-clinical lab course. Practice skills and tech-
niques on dentoforms and classmates. Clinical 
skills include radiographs, coronal polishing, 
fluoride treatments, use of dental materials, 
actual placement of amalgam and composite 
restorations on prepared typodont teeth, and 
taking final impressions on typodonts.

EFDA	 110	 (2)	 C
Dental Coronal Anatomy
Covers dental anatomy related to the EFDA’s 
scope of restorative practice: tooth morphology, 
anatomical features and function. Emphasizes 
coronal anatomy, occlusion, Black’s classifica-
tion of cavity preparation and basics of primary 
and permanent dentition. 

EFDA	 111	 (2)	 C
Dental Materials & Technique
Covers the chemical, physical and mechani-
cal properties of dental materials, selection 
of the appropriate material, basic techniques, 
safety measures and proper handling proto-
col. Reviews cavity design and preparation of 
cements, bases and liners, placing, carving, 
polishing amalgam restorations and con-
touring and finishing anterior and posterior 
composites. 

EFDA	 200	 (1)	 C
Procedures II
Increase knowledge and skills including oral 
anatomy, dental anatomy and morphology, radi-
ology, pharmacology, dental materials, patient 
case management and restorative dentistry 
procedures. Perform restorative procedures on 
typodonts and on patients. Prereq: EFDA 100.

EFDA	 201	 (3)	 C
Restorative Clinic II
Demonstrate clinical competence on patients 
using the full range of basic restorative proce-
dures, from patient management to technical 
skill of operating field isolation and restoration 
placement and finishing. Prereq: EFDA 101.

EFDA	 202	 (1)	 C
WREB Preparation 
Preparation for the Western Regional Examin-
ing Board (WREB) restorative examination for 
licensure. The WREB requires the placement, 
carving and finishing of one amalgam and one 
composite posterior class II restoration within a 
specific time frame at a minimum passing level. 
Practice simulation testing to develop sufficient 
proficiency. Prereqs: EFDA 100, 101, 110, 111.
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EFDA	 212	 (1)	 C
Ethics & Jurisprudence
Covers the ethical, legal and regulatory issues 
for an EFDA in private dental offices and com-
munity settings. Includes professional traits, 
theories of moral development, ethical dilem-
mas and principles, the state dental practice 
act, the EFDA-patient relationship and risk 
management in the dental practice. Prereq: 
EFDA 100, 101, 110, 111.

Film & video  
communications
COM	 101	 (5)	 C
Television Theory & Camera Composition
Intro to basic concepts and techniques for 
single-camera video production. Emphasis on 
being active members of a production team 
working through each stage of the production 
process: research,proposals, outlines and 
scripts; organizing and directing a production 
crew; function and operation of video cameras, 
sound equipment and lights; editing; field pro-
duction; and professional behavior. 

COM	 102	 (5)	 C
Television Production & Post-Production
Continuation of COM 101 on single-camera 
video production. Emphasis on production 
team process, pre-production and more detail 
in writing, casting, blocking, designing, shoot-
ing and editing. Explores the post-production 
process in shaping a final video piece. Requires 
team projects, full participation in an in-studio 
class project designed to maximize each stu-
dent’s contribution and achieve a high techni-
cal standard under professional conditions.

COM	 103	 (5)	 C
TV Production Crew & Team Projects
Explores non-fiction storytelling and production 
of short-form documentary. Do research and 
fact checking; apply visualization and design 
to scripts; understand and perform the roles 
of producer, camera operator, designer, sound 
recorder, lighting tech and editor. Covers elec-
tronic news gathering (ENG) as practiced in a 
broadcast setting.

COM	 130	 (3)	 C
Television Production Design
Correlates with COM 102. Intro to the principles 
and processes of production design for film and 
television, including research, lighting, color, 
sets, props, plans, construction and painting. 
Develop and construct generic modules for 
sets, theatre sets and a versatile video set.

COM	 140	 (3)	 C
Intro to Media Images
Identify and critically assess the aesthetic and 
technical components of moving images. 

COM	 197	 (1-3)	 C
Film & Video Communications
Earn work experience credit in the video field. 
Prereq: Permission.

COM	 200	 (4)	 C
Small Group Productions
Individuals or production teams pursue indi-
vidual and small-scale projects. Covers topics 
such as personal video, oral history recording, 
video art, ethnographic video and video instal-
lation. Coreq: ENGL 155.

COM	 214	 (3)	 C
History of Film & Video
Examines the development of film as art and 
entertainment: early beginnings as novelty and 
sideshow; refinement as an art form; role in 
mass culture. Emphasizes the narrative film 
from the US and abroad. Screenings show 
works that are significant because of their 
place in history, aesthetic worth or stylistic 
interest. 

COM	 215	 (3)	 C
Media Law & Ethics
Intro to the basic concepts of law applicable 
to the film, video, on-line industries and pro-
duction situations Covers the American legal 
system, contracts, licenses, regulatory codes, 
principles of intellectual property laws and the 
First Amendment.

COM	 225	 (5)	 C
Advanced Television Productions  
& Applied Communications
Expand and refine production skills. Assume 
roles for large-scale 16mm film and HD video 
project produced in as sophisticated and pro-
fessional manner. 

COM	 230	 (2)	 C
Technical Operations
Intro to basic concepts and techniques of 
multi-camera studio production. Produce 
and direct “live-to-tape” studio productions. 
Equipment covered includes studio cameras, 
teleprompter, switcher, audio board, intercom 
systems, VTRs and studio lighting dimmers. 
Prereq: 2nd year standing.

COM	 235	 (3)	 C
Production Management
Overview of the duties and responsibilities of 
a production-manager: script, location, union 
requirements, production board, contracts and 
negotiations, and fiscal management. Rotate 
in the role of supervisor of a production crew 
for television and stage productions. Explore 
interpersonal interactions.

COM	 236	 (3)	 C
Audio Production
Explores basic sound theory, audio production 
and post-production skills used in film and 
video. Learn to capture and manipulate sound. 
Covers selection and handling of microphones, 
Time Code, Foley and sound effects, and the 
use of digital field recorders and mixers. 

COM	 240	 (3)	 C
Production Operations
Refine post-production skills and complete a 
portfolio project that meets a high technical 
standard. Includes video compression, video 
on the web, motion graphics, audio sweetening, 
and working with graphic designers. Prereq: 
2nd year standing. 

COM	 250	 (2)	 C
Portfolio Preparation
Clarify career intentions and act upon them. 
Research job markets and trends, develop 
contact lists. a professional portfolio, a resume, 
cover letters, a portfolio reel, and a personal 
website. Prereq: 2.0 or better in all previous 
200 level courses or permission from division 
Dean.

COM	 260	 (3)	 C
Directing
Covers basic principles and practices of direct-
ing for film and video. Explore script analysis, 
visualization and storyboarding, staging and 
blocking, working with other members of the 
production team, communicating with actors, 
and preparation for editing.

COM	 270	 (3-5)	 C
In-House Productions
A comprehensive exploration of the tools and 
techniques of cinematography. Learn the care 
and handling of motion picture cameras, lenses 
and accessories, film stocks, lighting and grip 
gear, exposure meters, and lab processes. 

FOOD PRODUCTION
See Culinary Arts, pages 207-211.
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FOREIGN LANGUAGES
See Languages & Literature, pages 247-259.

FRENCH
See Languages & Literature, page 256.

GENERAL EDUCATIONAL  
DEVELOPMENT
GED	 050	 (1-15)	 C,N,S
Basic GED Preparation Level 5
Prepares learners to pass successfully any two 
of the five GED subject-area tests.

GED	 051	 (1-15)	 C,N,S
Basic GED Preparation Math Level 5
Prepares learners to pass successfully the 
GED Math test.

GED	 052	 (1-15)	 C,N,S
Basic GED Preparation Communications 
Level 5
Prepares learners to improve their general 
reading, writing and test-taking skills with 
special emphasis on reading for the GED Social 
Studies, Science and Language Arts tests.

GED	 054	 (1-15)	 C,N,S
Basic Computer-Assisted  
GED Preparation Level 5
Provides learners the opportunity to improve 
their general reading, writing, math and test-
taking skills for the GED tests through the 
use of micro-computers and relevant basic 
skills software.

GED	 060	 (1-15)	 C,N
Advanced GED Preparation Level 6
Prepares learners to pass successfully the 
three remaining GED tests needed to complete 
the Official GED certificate.

GED	 061	 (1-15)	 C,N
Advanced GED Preparation Math Level 6
Prepares learners to use the math concepts 
and applications needed to pass the math 
portion of the official GED test.

GED	 062	 (1-15)	 C,N
Advanced GED Preparation Communications 
Level 6
Improves general reading, writing and test-
taking skills with special emphasis on reading 
for the GED Social Studies, Science and Art 
and Literature tests.

GED	 064	 (1-15)	 C,N
Advanced Computer-Assisted  
GED Preparation Level 6
Improves general reading, writing, math and 
test-taking skills for the GED tests through 
the use of micro-computers and relevant basic 
skills software.

GEography
GEG	 100	 (5)	 C,N,S
Intro To Geography
Intro to major concepts of geography, includ-
ing patterns of human occupancy, analysis 
of population, settlement, resource use and 
environmental concerns.

GEG	 155	 (5)	 C
Global Political Geography
Survey of political geography and scientific 
theory, offering students an analytical under-
standing of forces affecting the territorial and 
functional role of the state in today’s world. 
Examines contemporary cases of territorial and 
functional change among states.

GEG	 200	 (5)	 C,N,S
Intro to Human Geography
Intro to human patterns on the Earth’s surface, 
distribution, political divisions and economic 
activities. Emphasis on the role of geography 
in understanding the developments and diffu-
sion of value systems and cultural differences 
in the 20th century.

GEG	 205	 (5)	 C,N,S
Physical Geography
Survey of character and location of different 
types of land forms, climates, soils, vegetation, 
minerals, water resources and significance to 
human occupancy.

GEG	 207	 (5)	 C,N,S
Economic Geography
Focus on human survival. Examines resource 
scarcity and uneven distribution and use of 
technology to extract natural resources. Empha-
sis on competition for resources and major 
world conflicts, past and present, stemming 
from this competition.

GEG	 230	 (5)	 C,N,S
Urbanization in Developing Nations
Focus on cities in their cultural and economic 
contexts, geographical patterns, internal struc-
ture, current problems in rapidly growing cities 
and selected policy solutions.

GEG	 260	 (5)	N
Geopolitics of the Middle East
Geopolitics is the “game nations play” to 
extend influence and control over nations. 
Focuses on the “game” as it relates to the 
Middle East and Arab, Afghan, Persian,  
Egyptian, Israeli and Palestinian people 
and current events and the geopolitics of  
petroleum. Course material is controversial.

GEG	 298	 (1-5)	 C,S
Special Topics in Geography
Independent study in selected geography topics 
under faculty supervision. Prereq: Permission.

GEOLOGY
GEOL&	 101	 (5)	N ,C,S
Physical Geology
(Formerly GEL 101) Covers the origin and 
development of minerals and rocks, changing 
features of the Earth’s crust and the processes 
that have shaped these features. Lab included. 
One field trip may be required.

GEOL&	 103	 (5)	N ,S
Evolution of the Earth
(Formerly GEL 103) Studies the formation 
and development through time of the solid 
Earth, atmosphere, and biosphere. Covers 
past movements and locations of the conti-
nents and interpretation of past environments 
as recorded in rock and fossil records. Lab 
included. One field trip may be required.

GEOL	 104	 (5)	N
Intro to Remote Sensing/GIS
Covers the fundamentals of ArcView and satel-
lite remote sensing and the basics of using a 
geographic information system (GIS) to analyze 
and draw conclusions about the geology of 
Seattle and larger areas. Prereq: GEOL& 101, 
or PHYS& 123, or CHEM& 162, or equivalent 
or permission.

GEOL	 105	 (5)	 C
Introductory Field Geology
Survey of physical geology, including the 
Earth’s interior and exterior. Covers the origin 
and evolution of the Earth, rocks and minerals, 
surface processes such as glaciation, river ero-
sion and transport and mass movement. Field 
exercises involve data collection and analysis. 
Course may require extended overnight stays. 
Lab included.
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See Updated Course Information at
www.seattlecolleges.edu

GEOL	 106	 (5)	N ,S
Dinosaurs
(Formerly GEL 100.) Studies dinosaurs and the 
world they lived in. Covers origins, evolution, 
biology, behavior and extinction of dinosaurs 
and their relationship to birds and mammals. 
Intro to history of the biosphere, Earth’s climate 
and its changes.

GEOL	 108	 (5)	N
Minerals, Gems & Fossils
Intro to the nature of earth materials, including 
minerals, with an emphasis on gem minerals 
and fossils. Covers mineral composition, struc-
ture, physical properties, and origins, along 
with gemology, color mechanisms, history and 
lore of gems, and uses of gems. Covers fossil 
identification, preservation and interpretation. 
Lab class.

GEOL&	 110	 (5)	N ,C,S
Geology & the Human Environment
(Formerly GEL 102.) Focus on the effects of 
geologic processes and materials on human 
activity and vice versa. Emphasizes awareness 
of geologic aspects of our everyday environ-
ment including problems, formulation, and 
evaluation of solutions. Lab included. Up to 
three field trips may be required.

GEOL	 111	 (1)	N ,C
Geology Field Day
(Formerly GEL 115.) A one-day field trip and 
five-hour lecture on active and ancient geology 
in the Pacific Northwest. Topics include faults, 
glaciers, fossils, landslides, and the Cascade 
Mountain Range. Lab credit. Also offered as 
SCI 111.

GEOL&	 115	 (5)	N ,S
Geology of the National Parks & Monuments
(Formerly GEL 200.) Study of the geology and 
geologic history of selected national parks and 
monuments in the context of the geologic his-
tory of North America, the Pacific Basin, and 
the Atlantic Ocean. Labs deal primarily with 
geologic maps. At least two field trips required.

GEOL	 118	 (1)	N ,C
Volcano Field Day
Intro to the origin and destruction of the Cas-
cade volcanoes such as Mount St. Helens, 
Mount Rainier and Glacier Peak. Includes five 
hour lecture and one day field trip. Lab credit. 
Also offered as SCI 118.

GEOL	 202	 (3)	N
Geology & Human Environment: East Africa
Cenozoic geologic evolution of East Africa with 
specific emphasis on the origin of the East 
African Rift Valleys and their relation to the 
evolution of early hominids.

GEOL	 207	 (5)	N
The Ice Ages
Provides a history of the plants, animals, and 
continental ice sheets of the last three million 
years. Special attention to fossil and archaeo-
logical records of human beings. Lab included. 
Two Saturday field trips may be required.

GEOL&	 208	 (5)	 C,N
Geology of the Northwest
Covers the geologic history and description of 
Washington, Oregon and Idaho, and selected 
nearby areas. Emphasis on use of geologic 
principles to interpret present landscapes. 
Lab and field trips included. Prereq: GEOL& 
101 or permission.

GEOL	 298	 (1-5)	N
Special Topics
Seminar on selected topics or activities in 
geology. Prereq: Variable, dependent on topic.

GEOL	 299	 (1-5)	N
Independent Study
Independent study of selected geology topics. 
Prereq: GEOL& 101 and permission

GERMAN
See Languages & Literature, page 257.

GRAPHIC DESIGN
DES	 101	 (3)	 C
Drawing I
Provides the fundamentals and principles 
of drawing, especially as applied to graphic 
design. Emphasis on spatial perception, com-
position, accuracy and the ability to develop an 
idea or visual story with drawings.

DES	 102	 (3)	 C
Drawing II
Draw the human figure from live models. Use 
various media and techniques to create form 
with line and tone. Emphasis on drawing accu-
rate, dynamic and expressive representations 
of the human figure using elements of design 
in good composition.

DES	 103	 (3)	 C
Drawing III
Conceptualize and illustrate using fundamental 
drawing skills and principles, including spatial 
perception, composition and figure drawing. 
Plan illustrations to fit within the context of a 
typographic design and layout.

DES	 110	 (3)	 C
History of Graphic Design
Covers the historical context of graphic design, 
trends, innovations and important individuals. 

DES	 121	 (3)	 C
Typography I
Covers the terminology, process and social 
context of graphic design and typography. 
Learn the history of type, identification of type 
and type styles and how to use type to com-
municate effectively.

DES	 122	 (3)	 C
Typography II
Gain greater skill in recognition and practice 
of the elements of typographic style. Success-
fully complete specific graphic design projects 
in which typography is a major component. 
Includes page layout techniques, the grid and 
the process of information design.

DES	 131	 (3)	 C
Graphic Design I
Covers the terminology, process and social 
context of graphic design. Use traditional 
image-making techniques. Learn the language 
of graphic design to build communication and 
presentation skills. 

DES	 132	 (3)	 C
Graphic Design II
Intro to color and its application to design.

DES	 133	 (3)	 C
Graphic Design III
Apply concepts from Graphic Design I and 
II to three-dimensional graphic design and 
packaging.

DES	 145	 (3)	 C
Graphic Production I
Intro to the basic skills, concepts and tech-
niques necessary to successfully use the 
vector-based graphic program Adobe Illustrator. 

DES	 146	 (3)	 C
Graphic Production II
Explores the foundation and building blocks 
necessary to successfully use the page layout 
program, Adobe InDesign.

DES	 147	 (3)	 C
Graphic Production III
Learn pixel-based image editing and creation 
using Adobe Photoshop. Focuses on basic 
skills, concepts and techniques. 

DES	 197	 (2-5)	 C
Work Experience – Graphic Design
Earn work experience credit in Graphic Design. 
Prereq: Permission.

http://www.seattlecolleges.edu
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DES	 223	 (3)	 C
Typography III
Interpret an author’s written language into a 
meaningful visual form (a professional-quality 
casebound book) using the basic principles 
of traditional book design and typographic 
etiquette. Emphasizes creating and meeting 
typographic design criteria, as well as mastery 
of all necessary typographic elements in page 
layout software. 

DES	 224	 (3)	 C
Typography IV
Explore type compositions using a variety of 
alternative media to create expressive and 
often handmade letterforms. Explore individual 
letterforms for assigned projects.

DES	 231	 (4)	 C
Graphic Design IV
Emphasizes conceptual problem-solving tech-
niques in creative art direction for advertising. 
Continue to develop research skills.

DES	 232	 (4)	 C
Graphic Design V
Learn by redesigning and developing a style 
guide for an existing magazine. Includes study-
ing the audience and existing advertising base.

DES	 233	 (4)	 C
Graphic Design VI
Focuses on the design and production of post-
ers for a real client. Design and produce the 
invitation for the Creative Academy portfolio 
shows. 

DES	 234	 (4)	 C
Graphic Design VII
Design and produce a corporate identity system 
and all collateral materials for a greater Seattle 
restaurant while learning the principles and 
procedures of logo design.

DES	 235	 (4)	 C
Graphic Design VIII
Create a self-promotional piece, participate in a 
review of portfolio work by outside profession-
als. Covers elements of exhibit design. Design 
and install the program final portfolio exhibit.

DES	 236	 (4)	 C
Graphic Design IX
Learn project management skills and industry 
business practices to succeed in a small studio 
or agency. Includes practical experience with 
setting and negotiating fees; writing proposals, 
confirmation agreements and design briefs; 
time management and effective workflow; basic 
accounting and business practices, profes-
sional ethics and presentation skills.

DES	 241	 (3)	 C
Illustration I
Intro to illustration media and techniques of 
various media through examinations of the 
work and process of contemporary illustrators.

DES	 242	 (3)	 C
Illustration II
Intro to the design and production of screen-
printed posters and garments. Use drawing 
and computer-generated imagery for making 
transparent film. Learn to register multiple 
layers in the printing process. Understand the 
importance of good design and pre-press setup 
for working with commercial printers. 

DES	 243	 (3)	 C
Illustration III
Intro to the history, design and process of 
letterpress printing. Compose hand-set type, 
lock-up jobs and print using a Vandercook 
flat-bed cylinder press. Learn to prepare 
film and photopolymer plates for use on the 
Vandercook press.

DES	 251	 (3)	 C
Multimedia I
Intro to the field of Web Design using Adobe 
Dreamweaver.

DES	 252	 (3)	 C
Multimedia II
Continue study in Web Design using Adobe 
Flash.

DES	 253	 (3)	 C
Multimedia III
Build a self-promotional website.

DES	 254	 (3)	 C
Multimedia IV
Intro to the field of motion graphics using 
Adobe After Effects.

DES	 260	 (3)	 C
Portfolio Prep
Develop, design and prepare a portfolio that 
represents individual creativity and demon-
strates skills for seeking employment in the 
Graphic Design field.

DES	 299	 (1-5)	 C
Independent Study
Independent study on selected graphic design 
topics. 

HEALTH
HEA	 025	 (5)	 S
Health
Covers physiology for understanding body 
functioning, including organic and functional 
disease and disease prevention. Prereq: 
Appropriate placement on English and Basic 
Skills tests.

HEA	 125	 (5)	 C,s
Health & Wellness
Overview of health as an individual and 
community-based social construct. Analyzes 
health determinants and health outcomes as a 
function of genetics, culture, environment and 
health behaviors. Emphasizes a holistic model 
and intellectual inquiry into what constitutes 
health and well-being. Prereq: MATH 084 and 
ENGL& 101 or ENG 101.

HEA	 150	 (5)	N ,s
Health & Human Sexuality
Covers principles of personality development, 
body functioning, problems and solutions. 
Includes human sexuality and family educa-
tion relating to psycho-sexual development, 
behavior, problems and solutions.

HEA	 160	 (5)	 S
Human Wellness & Fitness
Comprehensive study of human wellness. 
Includes adequate fitness, nutrition, stress 
management, disease prevention, sexual well-
ness, spirituality, smoking cessation, substance 
abuse and weight control.

HEA	 225	 (5)	 C
Global Health
Examines global patterns of health and disease 
as a function of economic, social and cultural 
determinants. Includes measurement of health 
outcomes, comparative analysis of health 
care systems, health and disease patterns of 
epidemiology, transnational disease, health 
inequalities and major players in global health. 
Prereq: MATH 084, ENGL& 101 or ENG 101.
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HEA	 226	 (2)	 C
Advanced Global Health
Self-directed study, including research and pre-
sentation, of an area of global health. Prereq: 
HEA 225 or MATH 084, ENGL& 101 or ENG 
101 and permission.

HEA	 299	 (1-5)	 C,N,s
Independent Study
Independent study in health education. Prereq: 
Permission.

HEATING,  
AIR CONDITIONING &  
REFRIGERATION DESIGN/HVAC
hvc	 101	 (5)	N
Essentials of HVAC
HVAC Learning Solutions course. Covers fun-
damental principles of heating, ventilation and 
air conditioning (HVAC). Includes safety, basic 
refrigeration, electricity, combustion and vent-
ing, air distribution and indoor air quality (IAQ).

HVC	 210	 (5)	N
Cooling & Heating Systems Installation
HVAC Learning Solutions course. Basic theory 
and design of heating and cooling systems with 
an emphasis on the installation of furnaces, 
air handlers, AC refrigeration, heat pumps, air 
distribution systems and refrigeration piping. 
Covers electrical wiring for equipment and 
control systems. Prereq: HVC 101.

hvc	 211	 (5)	N
Cooling & Heating Systems Service 1 & 2B
HVAC Learning Solutions course. Covers the 
basic theory and design of heating and cool-
ing systems, including furnaces, air handler 
service and air distribution, AC refrigeration, 
heat pumps, electrical control subsystems, 
temperature control, system wiring and motors. 
Prereq: HVC 101.

hvc	 212	 (5)	N
Cooling & Heating Systems Service 2A & 
NATE Preparation
HVAC Learning Solutions course. Covers the 
repair and maintenance of cooling systems 
in air handler service and air distribution, AC 
refrigeration and heat pumps. Reviews electri-
cal control subsystems, temperature control, 
system wiring and motors. Prereq: HVC 211.

HISTORY
NOTE: (History 035 - 091 series fulfills high 
school completion requirements.) Prereq: 
Appropriate placement on English and Basic 
Skills tests.

HIST	 035	 (5)	 S
U.S. History I
Reviews the significant contributions of 
the Colonial period, emphasizing political 
and constitutional developments from the 
American Revolution through Reconstruction. 
Emphasis on the Constitution and causes 
and consequences of the Civil War. Includes 
contributions and achievements of the Native 
American population.

HIST	 036	 (5)	 S
U.S. History II
Covers U.S. development from the Civil War 
to the present. Includes political, social and 
economic forces affecting the United States 
during the period of westward movement, 
industrialization, world wars, economic growth 
and world dominance. Covers the profound 
technological developments of the twentieth 
century in relation to the world of work.

HIST	 037	 (3-5)	 S
Washington State History
Covers the historical development of the Pacific 
Northwest, with emphasis on the development 
of Washington state. Looks at contemporary, 
economic, political and social problems.

HIST	 040	 (5)	 S
History Research
Studies the purposes and methods of historical 
research including choosing a topic, gathering 
data, taking notes, writing a research paper, 
footnoting and developing a bibliography.

HIST	 095	 (3)	 S
History of Asian Immigration  
to the West Coast
Covers the major Asian populations who 
have come to the U.S. and particularly to the 
Northwest.

HIST	 099	 (3)	 S
Intro to American Civilization
Intro to American history, government and 
culture for foreign-born and/or developmental 
level students. Includes past and present politi-
cal and cultural aspects. Emphasizes the roots 
of American democracy and the U.S. system 
of federal government and their relationship 
to current events.

HIST	 105	 (3-5)	 C,S
Intro to American Civilization
Intro to American history, government and 
culture for foreign-born students. Includes past 
and present political, cultural and socioeco-
nomic aspects. Emphasis on developing cross-
cultural understanding and an appreciation 
of the diversity inherent in American culture.

HIST	 106	 (5)	N
Survey of U.S. History
Survey of American history from pre-colonial to 
the present with emphasis on political, social, 
cultural and economic developments.

HIST	 108	 (5)	N
The World in Evolution to 1500
Comparative study of the world’s major  
civilizations (African, Chinese, European, Greco-
Roman, Indian), with major emphasis on under-
standing value systems such as Christianity, 
Hinduism, and Judaism, and their expression 
in different political, social, economic and 
cultural-religious systems.

HIST	 120	 (5)	 C
Survey of History of Africa South of the 
Sahara
Surveys the complexity of African societies, 
including colonialism and its impact, the rise 
of socialism, cold war and the role of trade, 
kinship and ancestral spirit in light of the rise 
and fall of empires in Africa.

HIST	 122	 (1-2)	 C,N
Seattle History – Field Trips
First-hand view of historic Seattle. Includes 
lectures and field trips to historic sites.

HIST&	 126	 (5)	 C,N,S
World Civilizations I
(Formerly HIS 101 - World History to 1500) 
Reviews the historic foundations and develop-
ment of the great civilizations from prehistoric 
days to the Renaissance with emphasis on 
social, political, cultural and economic aspects. 
Studies the nature of history and its role as an 
intellectual and academic discipline.

HIST& 127	 (5)	 C,N,S
World Civilizations II
(Formerly HIS 102 - World History 1500-1800) 
Reviews the foundations of modern civilization 
with emphasis on the scientific, industrial and 
political revolutions that have transformed 
societies. Emphasis on the period of Western 
Renaissance and resulting cross-cultural con-
tact on a global scale.
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HIST& 128	 (5)	 C,N,S
World Civilizations III
(Formerly HIS 103 - World History 1800-Pres-
ent) Study of world civilization during the 19th 
and 20th centuries. Intro to dramatic events 
and often-conflicting forces and ideologies 
affecting contemporary life. Account of modern 
peoples’ solutions to challenges and problems 
confronting civilization.

HIST	 130	 (3)	 C
History of Broadcasting
Examines the development of broadcasting in 
radio and television. Explores the impact of 
cultural contributions, show business, news, 
advertising and telecommunications technol-
ogy. Prereq: Enrollment in Central’s Film and 
Video Communications Program.

HIST	 131	 (5)	 C,N,s
Asian-American History
(Formerly HIS 136) Covers the experience of 
Asians in the United States from the period 
of immigration to the present. Emphasizes 
the impact of exclusionary immigration laws 
and the post-1965 development. Surveys 
the experiences of the Chinese, Japanese, 
Filipino, Korean, Asian, Indian and Southeast 
Asian refugees.

HIST& 136	 (5)	 C,N,S
U.S. History 1 
(Formerly HIST 111 – U.S. History to 1877) 
Reviews U.S. history from the migration of 
the first Native populations through Recon-
struction. Focuses on encounters, territorial 
expansion and development of political, social, 
cultural, legal and economic institutions affect-
ing the populations in regions that became the 
United States.

HIST& 137	 (5)	 C,N,S
U.S. History 2 
(Formerly HIST 112 – U.S. History Since 1865) 
Covers U.S. history from the Civil War to the 
present. Focuses on industrial and urban 
development, immigration, race, ethnicity and 
reform, politics, economics, social change and 
Americans at war.

HIST	 138	 (5)	 C,N
Survey of Chicano History
Surveys Chicano history from the Spanish 
European background and pre-Columbian  
civilization of Mexico to the social, economic 
and political experiences of the Chicano people 
in the U.S. Emphasis on Mexican history.

HIST	 140	 (5)	 C,N,s
American Women’s History
Surveys American women’s roles, work, status, 
accomplishments, issues and movements, 
from the pre-Colonial period to the present.

HIST	 145	 (5)	 C
Women, Race & Class
Focuses on the United States and its historical 
stratification by race, sex and class. Examines 
the experience of women in their own words, 
with emphasis on women of color. Examines 
“her story” to help in understanding the conflict 
facing the women’s movement.

HIST& 146	 (5)	 C,N,S
U.S. History I
(Formerly HIST 113 – The Colonial & Early 
Republican Periods) Study of America in its 
formative period from its European, African 
and native pasts, tracing its development from 
origins to early nationhood. Emphasis on the 
American Revolution.

HIST& 147	 (5)	N ,C,S
U.S. History II
(Formerly HIST 114 – Nineteenth Century U.S. 
History) Examines changes shaping American 
society in the 1800s: sectionalism, the Civil 
War, the westward movement, industrialization 
and emergence of the United States as a world 
power. Emphasizes social conflicts, including 
abolitionism, women’s rights, labor, manifest 
destiny and Reconstruction.

HIST& 148	 (5)	 C,N,S
U.S. History III
(Formerly HIST 115 – Twentieth-Century Amer-
ica) Covers an era of conflict, war, uncertain 
peace, depression and great social changes. 
Emphasizes historical, economic, social, racial 
and political events that have formed the 
modern U.S.

HIST	 150	 (5)	 C,N,S
Multicultural Experiences in the U.S.
Focuses on experiences of selected people of 
color in America. Emphasizes historical and 
contemporary development, including sociologi-
cal and psychological aspects.

HIST	 191	 (5)	 C
Biography in American History
Examines the place and role of selected fig-
ures in the making of American history, not 
as a search for the hero or heroine, but as an 
inquiry into the human potential for affecting 
society in terms of change and development.

HIST	 200	 (5)	 C,N,S
Critical Issues for the 21st Century
Examines current global issues from global per-
spectives, using materials from diverse history 
sources and the research tools of the historian.

HIST	 208	 (5)	 C,N,S
Russian History & Culture
Focuses on political, cultural and social life, 
stressing continuity and change from pre-
revolutionary Tsarist Russia to the 1990s.

HIST	 210	 (5)	 C,N,S
The Pacific Century
Study of the transformation of selected Pacific 
Rim countries and their contributions to the 
modern world. Emphasis on responses to the 
problems and challenges of economic, political 
and social development. Analyzes the impact 
of China and Japan on the region.

HIST	 211	 (5)	 S
History of the Middle East
Examines the history of the Middle East (Arab 
countries, Turkey, Iran and Israel) from the 
emergence of Islam to the present. Includes 
cultural, economic and political aspects of 
history with emphasis on the modern period.

HIST	 212	 (5)	 C,N
Vietnam Era
(Formerly HIS 215) Reviews American his-
tory from 1945 to the present, with special 
emphasis on the Vietnam war, its origins and 
its impact upon the American scene. Explores 
the civil rights movement, the cold war, the role 
of media, the rise of the “counter-culture,” and 
the development of suburbia.

HIST& 214	 (5)	 C,N,S
Pacific Northwest History
(Formerly HIS 264) Surveys history of the 
Pacific Northwest and Washington state from 
the earliest times through exploration, settle-
ment and the modern era. Emphasis on the 
growth of the Northwest in relation to national 
developments, including ethnic contributions. 
Includes a unit on Seattle history.

HIST	 218	 (5)	 C,N
Field Trip: Europe
Take a field trip to Europe to visit historic monu-
ments, cities, castles, museums, churches and 
other areas relative to studies in the classroom. 
Average length of experience is three weeks.

HIST& 219	 (5)	 C,N
Native American History
(Formerly HIS 137) Traces White/Native Ameri-
can affairs from pre-Colonial America to the 
present. Probes White attitudes, values and 
misconceptions as well as Native American 
values, spiritual beliefs and the continuing 
struggle for sovereignty.
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See Updated Course Information at
www.seattlecolleges.edu

HIST	 221	 (5)	N
Sports & Social Change in the 20th Century
Examines the development of sports and 
its importance for United States culture and 
society. Focuses on the struggles of athletes 
who resisted social restrictions, prejudices, 
gender and racial segregation and the role of 
sports in creating the diverse American society 
of the 20th century. Also explores the interplay 
between sports and immigration, technology 
and globalization.

HIST	 230	 (5)	N
U.S. Environmental History
From pre-Colombian era to present. Focuses 
on how different groups of Americans have 
shaped their environments and on how the 
environment has shaped cultures, societies 
and economies in North America from before 
the arrival of Europeans to the present. 
Explores how and why attitudes toward the 
environment have changed. Provides historical 
context to facilitate understanding debates over 
environmental issues. Recommended ENGL& 
101 eligible.

HIST	 241	 (5)	 S
History of Southeast Asia
Survey from pre-history to the present of the 
countries of contemporary Southeast Asia: 
Brunei, Burma, Indonesia, Kampuchea, Laos, 
Malaysia, Philippines, Singapore, Thailand 
and Vietnam.

HIST	 242	 (5)	 S
The Vietnamese-American War
Examines the war in Southeast Asia, 1945-
1975, from multiple angles through narratives, 
perspectives and interpretations of the war. 
Focuses on themes such as protagonists and 
victims, concepts of winning and losing, popu-
lar re-imagining and memorializing the war.

HIST	 251	 (5)	N ,S
History of China
Surveys the development of Chinese society 
from ancient times to the present, including 
fine arts, literature, religion and thought. 
Emphasis on the modern period.

HIST	 268	 (5)	 C,N
History of Latin Americas
(Formerly HIS 268 - The Latin Americas) Cov-
ers the development of the Latin American 
republics, from Indian, European and African 
foundations through independence and the 
20th century. Focuses on social, economic, 
cultural and political development.

HIST	 269	 (5)	 C
History of the Holocaust
Interdisciplinary examination of the context and 
origins of the Holocaust, using history, film/
documentaries and voices from the Holocaust. 
Emphasizes multiple perspectives, including 
perpetrators, victims, bystanders, resisters 
and rescuers. Analysis of modern institutions 
(nation-states, bureaucracies) and ideologies 
(anti-Semitism, scientific racism, nationalism) 
illuminates the meaning, impact and legacies 
of the Holocaust.

HIST	 273	 (5)	N
Women of the American West
Examines women of diverse communities in 
the Trans-Mississippi West in all their differ-
ent roles from before European contact to 
the end of the twentieth century. Explores 
race, ethnicity, class, labor, family, suffrage, 
politics, social reform, women’s groups, arts 
and entertainment, religion, cultural values 
and gender identity.

HIST	 298	 (1-5)	 C,N,S
Special Topics in History
Independent study in selected history topics 
under faculty supervision. Prereq: Permission.

HIST	 299	 (3-5)	 C,N,S
Special Problems in History
Small class format to study and discuss 
selected topics in history. Prereq: Permission.

HOSPITALITY
See Culinary Arts for programs for first and 
second years, pages 207-211.

Hospitality Management 
(Bachelor of Applied Science) 
 • SOUTH •

These courses require acceptance into the 
BAS Hospitality program or permission.

HMG	 301	 (3)	 S
Intro to Hospitality
Survey of the various segments of the hospital-
ity industry, including a brief history and current 
issues, with an emphasis on service.

HMG	 302	 (3)	 S
Hospitality Management
Survey of management theories, functions, 
methods, and concepts applied to hospitality 
settings.

HMG	 303	 (5)	 S
Hospitality Marketing
Incorporates theory and practice for an actual 
business, including elements of local store 
marketing and sales.

HMG	 310	 (3)	 S
Hospitality Computer Applications
Explores the technology fundamentals and 
software applications for business functions 
and management practices.

HMG	 311	 (3)	 S
Lodging Operations
Study of each hotel department by function 
and personnel. Presents concepts of yield man-
agement and revenue management in depth.

HMG	 312	 (3)	 S
Legal Issues in Hospitality
Study of liability, dram shop laws, contracts, 
and innkeeper laws with the purpose of reduc-
ing the risk environment for operators.

HMG	 313	 (3)	 S
Entrepreneurship
Concepts and issues related to new business 
ventures, including small businesses.

HMG	 314	 (5)	 S
Diversity & Culture in Travel & Tourism
Learn the cultural principles and practices in 
domestic and international travel and tourism 
and the impact on hospitality businesses. 
Emphasizes diversity.

HMG	 401	 (5)	 S
Cost Controls
Provides the basics of cost control manage-
ment in the food and beverage industry within 
the Hospitality Industry.

HMG	 402	 (3)	 S
Hospitality Accounting
Explores the use of management tools for cre-
ating and analyzing operational effectiveness in 
the hospitality industry. In addition to credits, 
successful completion earns widely recognized 
national certification from the American Hotel 
and Lodging Association (AHLA).

HMG	 411	 (3)	 S
Human Resources Management
Policy and practice of human resources utiliza-
tion: selecting, training, motivating, evaluating 
and compensating employees; labor relations; 
EEO legislation.

HMG	 412	 (5)	 S
Services Operations Management
Design and management of service systems 
in hospitality operations; control of customer 
interaction, personnel activities and inventory.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

HMG	 420	 (3)	 S
Ethical Leadership
Nature and sources of ethical conflicts and 
dilemmas leaders and organizations confront 
in the hospitality industry.

HMG	 489	 (3)	 S
Professional Career Development
Preparation for industry employment, including 
resume writing, interview skills, professional 
dress, and business etiquette.

HMG	 490	 (3)	 S
Internship-Lecture
Tracks student requirement of 1000 hours of 
industry experiences.

HMG	 491	 (5)	 S
Hospitality Management Capstone
Project-based course integrating all compo-
nents in the curriculum.

HUMAN DEVELOPMENT
HDC	 091	 (3)	N
Math for Math-Avoiders
Identify feelings and barriers to learning 
math. Learn anxiety management, relaxation 
techniques, test-anxiety and math study skills.

HDC	 093	 (2)	N
Study Skills
Increase academic efficiency by learning 
about motivation, procrastination and memory. 
Includes note-taking and other skills and strate-
gies for success.

HDC	 096	 (3)	 S
The College Puzzle – Understanding  
How the Pieces Fit
Intro to college life to assist individuals in 
understanding how the academic system 
works. Develops the basic skills and under-
standing necessary for active participation in 
all phases of the college experience.

HDC	 100	 (1-3)	 C,N,S
Career Planning
Intro to a systematic approach to help the 
individual gain a better understanding of self 
relating to occupational interests and goals. 
Includes testing and discussions of values, 
interests and skills.

HDC	 101	 (1-3)	 C,N,S
Orientation to College Success
Assists new students in their adjustment to 
community college. Includes goal-setting, self-
motivation skills, identifying college resources, 
personal development and general study hints.

HDC	 102	 (3)	 C
College Survival Skills
Study skills for new or returning students. 
Includes time management, use of college 
support services, effective reading and note-
taking, writing clarity, memory improvement 
and successful test-taking.

HDC	 103	 (3)	 C
Self-Awareness Through Critical Thinking  
& Problem-Solving
Covers methods of comparison, inference 
and deduction to solve abstract and practical 
problems. Sequential steps in the evaluation 
of people, knowledge and values, in which 
thinking becomes more complex and less 
categorical and absolute. Designed to start a 
reflecting process that helps in understanding 
how cultural beliefs, attitudes and values affect 
the way we think.

HDC	 104	 (2)	 C
Increasing Personal Power –  
Communication & Assertiveness
Intro to methods of self-expression, listening 
and response to others. Includes stress-
reduction communication methods, active 
listening, passive listening, body language and 
conflict resolution. Based on the Wednesday 
noon Women’s Center lecture series. Explores 
barriers to and sources of women’s power.

HDC	 105	 (3)	 C
Career Assessment
Career information and personal assessment 
related to a specific occupation or career. 
Individual counseling and the development of 
a specific personal plan for further education 
or training. May include resume-writing or 
informational interviewing skills.

HDC	 106	 (1-2)	 S
Interviewing, Resumes, Job-Hunting & 
Employee/Employer Interaction
Short, intensive course in creative job-hunting 
techniques: how to identify personal skills and 
focus a job search; where and how to look for 
jobs; how to get hired.

HDC	 110	 (3)	 C
Pre-Training for High Tech & Trades
Prep for vocational study. Develop basic skills 
necessary in technical fields, the trades and 
other occupations. Includes work on math and 
technical anxiety, career planning, basic tool 
and computer use, problem-solving, assertive-
ness and basic study skills. Prereq: Permission.

HDC	 111	 (1)	 C
Math Study Strategies
Provides an opportunity for students to learn 
and adopt skills and strategies for a suc-
cessful math experience. Covers knowledge 
needed to study math, how to discover math 
learning strengths, how to improve memory, 
listening, note-taking, reading and test-taking 
techniques.

HDC	 112	 (1)	 C
Managing Time & College Expectations
Develop specific skills to be more successful  
in college. Focuses on the development 
of effective time management skills and a  
thorough understanding of classroom and 
campus expectations and responsibilities.

HDC	 113	 (1)	 C
Reading & Textbook Note-Taking Strategies
Become a self-directed learner for reading and 
thinking academically and personally. Focuses 
on the development of practical knowledge and 
strategies to assist students towards that goal.

HDC	 114	 (1)	 C
Listening & Lecture Note-Taking Strategies
Increase listening and lecture note-taking skills.
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HDC	 115	 (1)	 C
Test-Taking Skills & Anxiety Management
Strategies for effective test-taking and test 
anxiety mitigation to enhance testing perfor-
mance and curriculum retention. Includes 
assessment of personal learning style, test 
and question types and strategies, study habits 
and environment, anxiety reduction strategies, 
resources and planning for testing.

HDC	 119	 (1-3)	N ,S
Stress Management
Focus on changing stressful situations and 
personal responses to them. Includes time 
management, cognitive restructuring, health 
and wellness and relaxation training.

HDC	 120	 (3-5)	 C,S
Intro to Leadership Theory & Practice
Explores theory behind visionary, servant and 
citizen leadership styles. Covers practical 
leadership skills such as time management, 
goal-setting and effective communication. 
Emphasizes involvement in various student 
activities and programs.

HDC	 121	 (2)	 C,N
Peer Advising
Focus on communication skills, problem-
solving, interviewing techniques and leadership 
potential. Upon successful completion of the 
course, students work in the Advising Center, 
assisting fellow students in understanding 
degree and transfer requirements and planning 
their quarterly programs of study.

HDC	 125	 (1-3)	N
Learning Strategies for Math Success
Identifies emotional and cognitive barriers 
to math learning. Covers research-based 
skills for strengthening math approach and 
performance. Includes learning styles, anxiety 
management, relaxation techniques, cogni-
tive behavioral strategies, memory storage 
and retrieval, and other skills related to math 
success.

HDC	 190	 (1-2)	 C,N
Women in Society
Examines women’s changing social roles–
locally, nationally, globally—and their effects 
on women. Explores how these issues relate 
to college students facing challenges such as 
achieving goals, balancing responsibilities, 
overcoming barriers; and establishing inclusive-
ness. All genders encouraged to enroll. 

HDC	 197	 (2-3)	 C
Leadership Practice & Application
Combines student experience such as serving 
on a college off-campus committee, or active 
involvement with student organizations or stu-
dent government with workshops and seminars 
on leadership and career skills.

HDC	 199	 (1-3)	c ,S
Independent Study
Increase success in college through the 
application of techniques for problem-solving, 
planning and accomplishing goals. Provides 
a supportive setting and format for monitor-
ing personal accountability, motivation and 
achievement. Strengthen critical thinking and 
leadership skills. Prereq: Permission.

HDC	 200	 (1-3)	 C,N,S
Orientation to Success in  
the American College
Provides international students with the 
knowledge and skills for success in American 
community colleges.

HDC	 294	 (1-2)	 C
Individualized Career Development
Designed to help students develop goals by 
developing awareness of their own patterns 
of aptitudes, interests and personality traits. 
Career counseling session, writing assign-
ments, career research and assessment help 
develop self-awareness through self-evaluation. 
Independent study with a counselor. Prereq: 
Counselor’s signature.

HUMANITIES
HUM	 104	 (5)	 C,N
Visual Thinking & Communication Skills
Intro to thinking in images to release creativity; 
using the right brain in concert with the left 
brain; the focusing power of relaxed attention; 
idea sketching to generate, express and record 
ideas; use of new problem-solving strategies 
for problems defying usual solutions. Prereq: 
Placement in ENGL 098 or higher.

HUM	 105/ISP 105	 (5)	 C,N
Intercultural Communication
Interdisciplinary focus on the role of languages 
and culture in effective intercultural communi-
cation including values, patterns, history and 
attitudes that create and sustain cultures. 
Emphasis on skills and empathy gained from 
the study of diverse cultures through literature, 
theory and guest lecturers.

HUM	 110	 (3-5)	 C,N,S
Intro to Film
Examines Hollywood film-making as an art 
form, a business and a shaper of culture. View, 
discuss and critically analyze classics, features 
and documentaries for increased understand-
ing of literary and artistic elements. Covers 
the impact of films on personal experience, 
American culture and the world.

HUM	 111	 (5)	 S
Critical Thinking & Ethics in the Workplace
Intro to critical thinking, logic and scientific 
reasoning with applications to other courses, 
everyday life and work. Relates directly to the 
programs of study and future careers of techni-
cal education students.

HUM	 112	 (5)	 C,N,S
Responsibilities & Rights in a Free Society
Examines individual rights and responsibilities 
in a free society in the practical context of an 
individual’s roles as a citizen and resident of 
various levels of government, family member 
and employee or employer. Distinguishes 
between legally enforceable rights and obliga-
tions and the relationship between responsi-
bilities and legal authority. Adds values to the 
critical thinking process.

HUM	 113	 (5)	 S
Applied Esthetics
Development of an esthetic approach to 
technology and the world of work. Explores 
concepts of quality, beauty, good design and a 
good work environment from a variety of view-
points including philosophical, multicultural, 
psychological, economic and technological.

HUM	 114	 (5)	 S
Life Cycles of Technology
Provides insights into the nature of the life 
cycles of businesses, products, materials and 
processes by using the techniques of research, 
analysis and writing of history.

HUM	 115	 (3)	 S
Perspectives of the Chinese Garden
Overview of the history, meaning and signifi-
cance of Chinese gardens. Covers art, poetry 
and architecture; language and calligraphy; 
the influence of Confucianism, Daoism and 
Buddhism; native flora and geography; plants 
and their symbolism; principles and styles of 
Chinese garden design; and the place of the 
Chinese garden in the world today.
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HUM&	 116	 (5)	 C,S
Humanities I
(Formerly HUM 101 - Humanities in Thought & 
Action) Covers significant movements in West-
ern culture and values through major works 
of art, drama, literature, philosophy, music, 
architecture and language. From historical and 
political writings, learn of the forces affecting 
the humanities, from the beginning of civiliza-
tion to the fall of the Roman Empire.

HUM&	 117	 (5)	 C,S
Humanities II
(Formerly HUM 102 - Humanities in Thought 
& Action) Continuation of HUM& 116. Covers 
the age of Charlemagne to the Enlightenment.

HUM&	 118	 (5)	 C,N,S
Humanities III
(Formerly HUM 103 - Humanities in Thought & 
Action) Continuation of HUM& 117, from the 
French and American Revolutions to contem-
porary issues. Recommended: Placement in 
ENGL& 101 or ENG 101 (N).

HUM	 120	 (5)	 S
Intro to Asian Cinema
Interactive online course. Studies films from 
Japan, China, Hong Kong, Taiwan, Korea, 
Vietnam, India, Iran, emphasizing non-Western 
cultures and perspectives, common human 
themes, creative expression and their influence 
on American cinema. Covers many genres of 
classic and modern films. Prereq: Placement 
in ENG 101.

HUM	 125	 (5)	 C
Hip-Hop Theory & Culture
Identifies and critically examines the theoretical 
foundations of hip-hop culture and rap music, 
the evolution of hip-hop philosophy and the 
community from which it originated. Analyzes 
the influences that the background, music and 
style of the hip-hop generation have upon a 
multicultural nation and world. Prereq: ENGL& 
101 or ENG 101.

HUM	 140	 (5)	N
Transnational Cinema
Examines films from at least four non-Western 
cultures as means of storytelling, as art form, 
and as commercial product. Covers financial, 
political, and ideological conditions of the mak-
ing and reception of these films. Considers how 
globalization and post colonialism are reflected 
in these films and how Western viewers and 
critics understand and value them.

HUM	 149	 (2)	 C
Ways of Learning
Students study and write about their learning 
and learning styles. Keep journals, describe 
and analyze their past, present and planned 
education. Assess their education in other 
classes and prepare exit assessment projects.

HUM	 150	 (5)	 C,S
Ways of Knowing
Students study self-assessment or self-eval-
uation by writing and talking about their own 
education. Includes a study of learning styles 
and an exploration of individual learning styles.

HUM	 160	 (5)	 C,N,S
Asian Written Traditions
Intro to written traditions in philosophy, religion, 
history and literature of East and South Asia. 
Emphasis on original texts in translation in rela-
tion to social and cultural background. Recom-
mended: ENGL& 101 or ENG 101 placement.

HUM	 187	 (1-3)	 C
Information Resources in Humanities
Explores political, economic, and cultural 
aspects of information related to creativity and 
intellectual life and the extent to which human 
expression is affected by the information age. 
Examines various strategies for identifying, 
locating, evaluating and applying information 
resources that affect the human experience.

HUM	 189	 (3)	 C
Using Learning
Students complete a portfolio project evaluat-
ing their own learning, create a product that 
reflects that evaluation and applies the learn-
ing to future goals outside the college.

HUM	 197	 (2-8)	 C
Work Experience – Humanities
Earn work experience credit in the humanities 
field. Prereq: Permission.

HUM	 200	 (5)	 C,N,S
Reading the Media
Examines the way cultural identities are con-
structed by and represented in contemporary 
media such as film, television, radio and 
newspapers. Prereq: Placement into ENGL& 
101 or ENG 101 (N).

HUM	 210	 (5)	N ,s
Gay & Lesbian Studies
Intro to various complex historical, social and 
cultural issues surrounding gay and lesbian 
experience. Multi-disciplinary examination 
of coming out, gay identity and gay culture, 
gender issues, bisexuality, transgender iden-
tity, AIDS and gay rights. Uses fiction, poetry, 
autobiography, history, essays and plays. Looks 
at representations of gays and lesbians in 
film. Prereq: Placement into ENGL& 101 or 
ENG 101.

HUM	 234	 (5)	N
Chinese Society & Thought
Covers concepts of Chinese civilization from 
the earliest days to the present. Emphasis on 
morality-based political philosophy of Confu-
cianism with other conflicting or complemen-
tary views of people, nature, society and state.

HUM	 235	 (5)	 C
Holocaust Literature: Voices From  
the Holocaust
Examines literature written by survivors of the 
Holocaust or the Shoah. Read accounts by 
people who survived to write and publish their 
memories. Meet one of the authors. Develop 
an historical context for World War II and the 
rise of Nazi Germany. Use the context of events 
to understand the literature.

HUM	 261	 (5)	N ,s
Japanese Civilization
Covers the development of Japan as a society 
and nation including its origins, history, govern-
ment, literature, economic institutions, material 
culture, social organizations and religions.

HUM	 270	 (5)	 C
Sequential Art: History & Criticism of Comic 
Book & Graphic Novels
Graphic, sequential storytelling offers an attrac-
tive and convenient opportunity to study visual 
language. Surveys the history of comic books 
and graphic novels, using several theories of 
visual communication to enhance visual lit-
eracy. Study cartoonists’ works as channels of 
human expression and as evidence of changing 
and differing cultural conditions.

HUM	 289	 (5-10)	 C
Chinese Language Through  
Experiential Activities
Self-paced experiential education for under-
graduates who plan to take advantage of 
language study opportunities outside the USA, 
such as living with a family for total language 
immersion or attending a language school 
while studying the local cultures. All course 
requirements must be completed upon return 
to the USA.



SEATTLE Community COLLEGES    2010-2012 Catalog

236

Co
ur

se
 D

es
cr

ip
tio

ns
Co

m
bi

ne
d 

Ca
m

pu
s

See Updated Course Information at
www.seattlecolleges.edu

HUM	 290	 (5-10)	 C
German Language Through  
Experiential Activities

See course description listed for HUM 289.

HUM	 291	 (5-10)	 C
Spanish Language Through  
Experiential Activities

See course description listed for HUM 289.

HUM	 292	 (5-10)	 C
French Language Through  
Experiential Activities

See course description listed for HUM 289.

HUM	 293	 (5-10)	 C
Italian Language Through  
Experiential Activities

See course description listed for HUM 289.

HUM	 294	 (1-5)	 C,S
Independent Projects in Humanities
Independent projects based on humanities 
research. Prereq: Permission.

HUM	 295	 (2-5)	 C
Independent Projects in Humanities 
(For Teachers Only)
Curriculum practicum for teachers. Prereq: 
Permission.

HUM	 296	 (2-5)	 C
Independent Projects in Humanities  
(For Teachers Only)
Continuation of HUM 295 or independent 
curriculum project on a different topic than 
that studied in HUM 295. Prereq: Permission.

HUM	 297	 (5-10)	 C
Japanese Language Through  
Experiential Activities

See course description listed for HUM 289.

HUM	 298	 (5-10)	 C
Portuguese Language Through  
Experiential Activities

See course description listed for HUM 289.

HUM	 299	 (1-5)	 C,N,S
Special Problems in Humanities
An independent study/research course in the 
interdisciplinary field of humanities. Prereq: 
Permission.

INDUSTRIAL FIRST AID
IFS	 100	 (2)	 S
Industrial First Aid & Safety
Offered at Duwamish Training Center. Covers 
mandate of Washington State’s Workman’s 
Compensation Act to recognize, treat and 
utilize advanced life support services avail-
able to the general public for ill or injured 
victims. Focuses on safety and prevention of 
industrial accidents and infectious disease 
control. Prereq: Covered by Washington State 
Workman’s Compensation Act.

INDUSTRIAL MANUFACTURING 
TECHNOLOGY
INT	 100	 (3)	 S
Overview of Manufacturing Processes
Study how machined parts are fabricated. 
Includes limited hands-on experience on both 
lathe and milling machines. For Engineering, 
Drafting and Quality Assurance majors.

INT	 125	 (5)	 S
Electrical Safety
Covers Federal OSHA and the State of Wash-
ington (WISHA) electrical safety standards for 
general industry. Includes types of hazards 
associated with electricity, single and three-
phase systems, cord and plug connected equip-
ment, hazardous locations and safety-related 
work practices, and understanding government 
regulations. Emphasis on electrical hazard 
recognition and OSHA inspection procedures.

INT	 130	 (5)	 S
Cranes & Material Handling
Intro to various types of overhead cranes, 
hoists and powered industrial trucks used 
in general industry. Covers overhead and 
gantry cranes, wire rope, slings, crane inspec-
tion and maintenance, and operations and 
maintenance of industrial trucks. Discusses 
appropriate OSHA and ANSI standards and 
related requirements.

INT	 155	 (5)	 S
Pipe Fitting & Plumbing
Intro to the selection and use of pipe and tub-
ing for purpose of supplying air, water, oil and 
electrical wiring to machinery.

INT	 160	 (5)	 S
Intro to Safety & Health
Covers both Federal OSHA (29 CFR 1910) and 
State of Washington (WISHA) general industry 
standards as they apply to the industrial 
manufacturing industry. Learn the hazards 
associated with the manufacturing industry 
and how to apply industry standards to ensure 
compliance with the occupational Health and 
Safety Act of 1970.

INT	 161	 (5)	 S
Applied Industrial Hygiene
Intro to general concepts of industrial hygiene 
and sampling techniques. Includes common 
health hazards such as air contaminants and 
noise, hazard evaluation through screening 
and sampling and control methods for health 
hazards, including ventilation and personal 
protective equipment. Includes laboratories in 
the use and calibration of industrial hygiene 
equipment.

INT	 162	 (5)	 S
Construction Safety
Covers both OSHA (20 CFR 1926) and the 
State of Washington (WISHA) construction stan-
dards as they apply to construction industry. 
Learn how to apply these standards to ensure 
compliance with the occupational Safety and 
Health Act of 1970.

INT	 197	 (1-10)	 S
Industrial Internship
Spend time in the field under the guidance 
of an instructor and/or mentor to learn about 
operations, policies, procedures, cultures 
and behavioral standards in a given private 
or public sector, paid or non-paid. Meet as a 
group during the internship. May be used as 
an internship during ongoing program course-
work, upon completing the coursework or both. 
Prereq: Permission.

INT	 210	 (3)	 S
Industrial Ventilation
Covers principles of industrial ventilation 
as a means of controlling hazardous air 
contaminants and both Federal OSHA and 
the State of Washington (WISHA) ventilation 
standards as they apply to general industry. 
Learn the classification of ventilation systems, 
fundamentals of air flow, make-up air, 
ventilation systems, surveys and OSHA policy 
and procedures.

INT	 215	 (5)	 S
Accident Investigation
Covers industrial safety and health techniques 
used to conduct accident investigations in 
an industrial setting. Learn the proper tech-
niques to conduct a complete an accurate 
investigation.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

INT	 220	 (5)	 S
Ergonomics
Application of ergonomics principles for the 
reduction of stresses and strains to the 
employee’s body. Includes work physiology, 
vibrations, anthropometry, cumulative trauma 
disorders, video display terminals, manual lift-
ing and temperature stress. Includes industrial 
case studies covering analysis and design of 
work stations and equipment, laboratory ses-
sions in manual lifting and demonstrations of 
instrumentation and equipment used in the 
field of ergonomics.

industrial power &  
control technology

See Sustainable & Conventional Energy  
& Control Technology under Electronics,  
page 221.

Information technology
Also see Computer Science, Computing 
Technology and Network Technologies.
NOTE: Eligibility for ENGL& 101 or ENG 101  
is recommended.
Most Information Technology courses require 
a computer lab fee. Contact the division 
office for specific fee information.

IT	 100	 (5)	N
Intro to Computer Systems & Networks
Covers the basics of computers and networks.

IT	 101	 (5)	N
Software Applications
Focuses on word processing, spreadsheets, 
database applications, web security and pub-
lishing information on the web.

IT	 102	 (5)	N
Intro to Programming
Gain a basic understanding of the program-
ming field. Learn to solve problems through 
programming logic and design and use effi-
cient troubleshooting techniques to find and 
correct errors.

IT	 103	 (5)	N
Intro to Database Use & Design
Learn Microsoft Access and SQL, the design, 
creation and use of databases and strategies 
for keeping data current, accurate and secure. 
Prereq: IT 100, or EET 131 and IT 101, 102.

IT	 104	 (1)	N
Using Computers
Provides current computer and software 
instruction to enhance the use of technology 
in a variety of fields. Topics may be chosen to 
supplement content in another course (creating 
research papers for English, spreadsheets for 
Accounting or databases for Allied Health) or to 
advance the student’s own personal technology 
skills. May be repeated for a total of 5 credits.

IT	 111	 (5)	N
Internet & Web Authoring Using XHTML
Survey of basic Internet services and protocols 
including HTTP, FTP, email, information search-
ing and security. Intro to HTML and XHTML 
including text formatting, tables, frames, forms 
and Cascading Stylesheets with an emphasis 
on well-formed valid code. Emphasizes setup 
and maintenance of websites and file and 
directory structure.

IT	 115	 (5)	N
Intro to Object-Oriented Programming
Intro to problem-solving and object-oriented 
programming techniques using the Java pro-
gramming language. Prereq: IT 106 and IT 111.

IT	 120	 (5)	N
Network Essentials CompTIA Network +
Understand local area networking informa-
tion in Microsoft courses on workstations and 
networking. Intro to current networking technol-
ogy for local area networks (LANs), wide area 
networks (WANs) and the Internet. Prereq: EET 
131 or permission.

IT	 122	 (5)	N
Network OS 1 - Windows Client
Perform post-installation and day-to-day 
administration tasks in a single-domain or 
multiple-domain Microsoft Windows 2000 Pro 
network. Prereq: EET 131 or IT 120 or IT 142 
or ITC 140 or permission.

IT	 124	 (5)	N
Network OS 2– Windows Server
Continuation of IT 122. Provides support 
professionals with skills to install, configure, 
customize, optimize, network, integrate and 
troubleshoot Windows 2000 Pro. Prereq: EET 
131 or IT 122 (IT 122 may be taken concur-
rently) or permission.

IT	 125	 (5)	N
Using Structured Query Language  
& SQL Server
Provides instruction in techniques for creating, 
modifying, deleting and querying databases 
using SQL. Focuses on designing and under-
standing SQL queries using Microsoft SQL 
Server, although techniques can also be used 
with other relational DBMS like MySQL, Oracle 
and Access. Recommended: Work experience 
or class (such as IT 101) using a DBMS.

IT	 126	 (5)	N
Network OS 3 – Windows Network  
Infrastructure
Continuation of IT 124. Covers capacity plan-
ning, multiple domain management, trust 
relationships, implementing RAS, interoperat-
ing with Novell Netware and Windows 2000 
Pro troubleshooting. Prereq: IT 124.

IT	 128	 (5)	N
Network OS 4 – Windows Active Directory
Continuation of IT 126. Provides support 
professionals with skills to design, implement 
and support Windows NT Server network 
operating system in a multi-domain enterprise 
environment. Examines implementing server 
directory services, server analysis and optimi-
zation, network analysis and optimization and 
troubleshooting. Prereq: IT 124 or permission.

IT	 134	 (5)	N
Network Communications – TCP/IP
Learn to setup, configure, use and support 
Transmission Control Protocol/Internet Proto-
col (TCP/IP) on major operating systems used 
on computers in the networked environment. 
Prereq: IT 124 (may be taken concurrently) or 
permission.

IT	 135	 (5)	N
Intro to Unix 
Intro to the Unix operating system using Linux. 
Includes the fundamental Unix Commands, 
the Unix file system, vi editor, Unix shells and 
shell programming. Strongly recommended: 
Computer and Windows Operating System 
experience.
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IT	 138	 (5)	N
UNIX for Network Administration
Intermediate course. Covers the organization 
of UNIX-based hardware components and 
software tools used by the host administrator 
to control access, tune the system and account 
for system resources used. Focuses on UNIX 
tools, network schedulers, security, remote 
access, performance monitoring and net-
working aspects of UNIX. Includes multi-user, 
multi-tasking, time-sharing networked com-
munications and setup and maintenance of an 
Internet server. Prereq: Instructor permission.

IT	 140	 (5)	N
Network Management – Unix Shell Scripts
Applies analysis of current industry standards 
and occupational analysis to develop content, 
including Unix host administration with shell 
scripts and the use of Perl language for 
administrative functions. Covers basic Internet 
operations on Unix systems, with a focus on 
data collection on the World Wide Web. Prereq: 
IT 138 or permission.

IT	 142	 (5)	N
Network Management – Cisco I
Examines current and emerging networking 
technology for future employment and/or 
further education. Content standards based 
on current industry standards. Examines 
safety, networking, network terminology and 
protocols, LANs, OSI model, cabling, cabling 
tools, IP addressing and network standards. 
Emphasis on decision-making and problem-
solving. Prereq: EET 131, IT 122 (may be taken 
concurrently) or permission.

IT	 144	 (5)	N
Network Management – Cisco II
Continuation of IT 142. Covers safety, network-
ing, network protocols, LANs, WANs, Ethernet, 
LAN switching, router IOS, TCP/IP addressing, 
router configuration, dynamic routing, static 
routing and the network administrator’s role 
and function. Emphasizes solving network 
problems. Prereq: IT 142.

IT	 146	 (5)	N
Network Management – Cisco III
Continuation of IT 144. Covers configuring 
LANs, Novell Networks, Internet-work Packet 
Exchange (IPX) routing, Interior Gateway 
Routing Protocol (IGRP), Wide Area Networks 
(WANs) and network troubleshooting. Covers 
Integrated Services Data Networks (ISDN), 
Point-to-Point Protocols (PPP) and frame relay 
design, configuration and maintenance. Prereq: 
IT 142, IT 144 or permission.

IT	 149	 (5)	N
Operating System Security
Learn to secure critical network systems prop-
erly and audit a network to determine where 
network weaknesses are before an attacker 
finds them. Study operating system security 
concepts and techniques and examine theoreti-
cal concepts that make the world of security 
unique. Prereq: IT 124 or IT 138.

IT	 150	 (5)	N
Network Security Fundamentals
Provides both Windows and Unix Network 
Administrators an awareness of security-related 
issues and the essential skills needed to imple-
ment security in such networks. First course 
in the Security Certified Network Professional 
Exam. Prereq: IT 122 and IT 138 or permission.

IT	 151	 (5)	N
Network Defense
Second course of the first-level certification 
for the Security Certified Network Professional 
focused on understanding the architecture for 
Network Defense. Examines defending the 
network, including firewalls, intrusion detection 
systems, analysis of the intrusion signatures, 
virtual private networking and performing risk 
analysis. Learn how these technologies may 
be used to create a layered defense for the 
network. Prereq: IT 150 or permission.

IT	 154	 (5)	N
Internet Security Acceleration Server
Learn to deploy and manage Microsoft Inter-
net Security and Acceleration (ISA) Server in 
an enterprise environment. Prereq: IT 124 or 
permission.

IT	 156	 (5)	N
Designing a Secure Network  
for a WIN2K Network
Use Microsoft Windows technologies to design 
a security framework for small, medium and 
enterprise networks. Four units describe secur-
ing specific areas: for local network users, 
remote users and offices, between private 
and public networks and to partners. Prereq: 
IT 124.

IT	 160	 (5)	N
Wireless LAN Fundamentals
For IT professionals in organizations concerned 
with introducing wireless local area network 
to their Internet. Addresses the needs of IT 
program students who require insight into 
the wireless local area network on existing 
networks, applications and security.

IT	 162	 (5)	N
Java I
Master the fundamentals of object-oriented 
programming using Java. Write stand-alone 
console and Swing applications. Translate 
object-oriented designs into applications. 
Prereq: IT 115.

IT	 168	 (5)	N
Graphics for the Web
Use computer graphics applications to create 
and optimize images for the web, develop com-
posites for websites and implement complex 
web layouts. Intro to web graphic file formats, 
compression, typography and web-safe colors. 
Covers basic elements and principles of design 
and uses several industry-standard graph-
ics applications, level tools and techniques. 
Prereq: IT 106, IT 111.

IT	 172	 (5)	N
Visual Basic I
Intro to object-oriented, event-driven program-
ming using Visual Basic.Net. Create stand-
alone Windows applications and front ends 
to databases. Includes effective interface 
design, VB classes, objects and events, func-
tions and sub procedures, creating multiple 
form applications, data validation and error 
handling and debugging techniques. Prereq: 
IT 115 or permission.

IT	 211	 (5)	N
JavaScript & DHTML for Web Development
Learn the use of JavaScript and Dynamic HTML 
for creating websites. Manipulate and control 
XHTML pages with JavaScript and Cascading 
Stylesheets. Build web pages for independent 
and team assignments, using effective com-
munication and interpersonal skills. Prereq: 
IT 106, 111 and 168 (IT 168 may be taken 
concurrently).

IT	 212	 (5)	N
Web Server Programming Using Databases
Basic concepts, standards and technologies 
of web programming. Use server-side scripting 
for web development. Includes ASP.NET and 
access to various server side resources, such 
as databases, via ADO.NET and the server file 
system. Prereq: IT 115 and IT 211.
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IT	 213	 (5)	N
Advanced Web Development
Covers development and analysis techniques 
for web professionals. Work with clients, end-
users and information processing professionals 
to establish user specifications and develop a 
comprehensive website or add functionality to 
an existing site. Learn client-side scripting with 
an emphasis on JavaScript, CSS and DHTML, 
project management, teamwork site usability, 
security, administration and maintenance and 
new technologies. Prereq: IT 140, 162, 211 
and 212 (IT 212 may be taken concurrently).

IT	 217	 (5)	N
Web Services Using XML
Learn techniques for developing web-based dis-
tributed applications using standard languages 
and protocols such as XML, SOAP, WISDL, 
WAP, WML. Emphasizes development and 
use of data-centric Web Services. Manipulate 
database and XML data. Uses Microsoft’s .NET 
framework. Prereq: IT 172 or IT 212.

IT	 218	 (5)	N
Managing a Windows Network
For system administrators, network adminis-
trators and IT professionals who implement, 
manage and troubleshoot existing network and 
server environments based on the Microsoft 
Windows platform. Prereq: 122 or permission.

IT	 224	 (5)	N
Exchange Server
Intro to Microsoft Exchange Server. Configure 
an Exchange Server; develop an infrastructure 
for Exchange server; choose a client installa-
tion and integration strategy; develop long-term 
administration and security strategies; config-
ure message recipients; import directory data; 
install and configure Exchange Server clients; 
configure address lists and accounts using 
the Administrator program; configure message 
tracking, server locations and security; man-
age site security, users, distribution lists, the 
directory and public and private information 
stores; back-up and restore; configure a link 
monitor and server monitor. Prereq: IT 124 
or permission.

IT	 228	 (5)	N
SQL Server
For system administrators to obtain skills to 
become SQL Server Administrators. Covers 
installing, configuring and supporting SQL 
Server; managing storage; setting up user 
accounts; assigning permissions; transferring 
data in and out of SQL Server; and diagnosing 
system problems. Prereq: IT 124 or permission.

IT	 236	 (5)	N
Database Management
Includes database concepts, environment, 
advantages and limitations. Includes data 
modeling, database design, the relational 
model, SQL, accessing databases program-
matically and implementation of a database 
design using a relational DBMS. Prepare and 
present documentation. Prereq: IT 115 and 
advanced standing in IT program.

IT	 242	 (5)	N
Cisco CCNP I
Covers advanced networking skills. Based on 
current industry standards and occupational 
analysis. Focuses on advanced routing and 
uses Cisco routers connected in local-area net-
works (LANs) and wide-area networks (WANs). 
Build a scalable routed network. Prereq: IT 142, 
144 and 146 or permission.

IT	 252	 (5)	N
C#
C# is an object-oriented language built on 
Microsoft’s .net platform and extended from 
C++. Learn to implement object models and 
understand capabilities, such as operator 
overloading, that sets C# apart from other 
object-oriented languages. Prereq: IT 102 or 
CSC 110 or previous programming experience 
strongly recommended.

IT	 256	 (5)	N
Object-oriented Analysis & Design
Analyze and develop object-oriented business 
systems. Get practical experience in planning, 
analysis, design, test planning, documentation 
and project management. Become familiar with 
installation and maintenance issues. Develop 
object-oriented designs and use diagramming 
techniques of the Unified Modeling Language 
(UML) to document the work. Prereq: IT 125 
and IT 162, or 272.

IT	 262	 (5)	N
Java II
Explore the latest functionality of the Java pro-
gramming language and new Java packages. 
Includes servlets, Java server pages, database 
connectivity, swing, AWT components and Java 
3-D modeling. Prereq: IT 162.

IT	 264	 (1-3)	N
Computer Information Systems Lab
Supervised information systems development. 
Increase competency and hands-on skill using 
appropriate software. May be repeated. Coreq: 
Enrollment in another IT course.

IT	 272	 (5)	N
Visual Basic II
Advanced object-oriented, event-driven pro-
gramming using Visual Basic.Net. Covers 
using built-in utility classes, using custom 
classes and interfaces, inheritance, polymor-
phism, error handling, database programming, 
multiple-document interfaces and additional 
graphical components. Prereq: IT 115 and IT 
172 or permission.

IT	 290	 (1-6)	N
Independent Studies or Internship
Provides advanced students with research 
opportunities or work experience in computer 
information systems. Variable credits. Prereq: 
Advanced standing and permission.

IT	 296	 (1-5)	N
Network Technology Internship
On-the-job training. No compensation is 
expected. The student is placed with a manu-
facturer, service company or other work site 
upon the approval of the instructor, although 
students may state a preference and/or look 
for a placement themselves.

IT	 298	 (2-5)	N
Special Projects for LAN
Study of topics considered appropriate by 
the instructor and/or faculty. Course content, 
format and projects vary. Topics may include 
Microsoft Back Office – IIS, Proxy Server, Site 
Server, Linux system installation and support 
of various servers.

ITC	 102	 (3)	 C
Information Systems Concepts
Intro to computers and information systems, 
including hardware, software, data organiza-
tion, data communications, systems develop-
ment and the evolving role of computers in 
society.

ITC	 110	 (5)	 C
Programming Concepts & Fundamentals
Intro to basic computing concepts such as 
Input-Processing-Output, control structures, 
arrays, structured programming and object 
oriented programming using C#.NET as an 
example language. Prereq: MIC 101 or equiva-
lent and eligibility for MATH 098.

ITC	 115	 (5)	 C
Intro to C++ Programming
Intro to the C++ language, emphasizing the use 
of C++, not just as a “better C”, but also as a 
way of creating less buggy, more maintainable, 
better-designed programs. Create objects and 
understand how they relate to classes. Develop 
C++ code that illustrates practical applications 
of these concepts. Prereq: ITC 110 or CSC 110 
or permission.
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ITC	 134	 (5)	 C
Computer Operating Systems
Intro to concepts of processes, file systems 
and structures, software and hardware man-
agement, security and user authentication, 
resource allocation and memory management. 
Uses WINDOWS, DOS and LINUX operating 
systems. Prereq: MIC 101; ITC 140 as prereq 
or coreq or permission.

ITC	 136	 (5)	 C
Linux/Unix Operating Systems
Intro to the Linux/Unix client operating system, 
including the fundamental Linux/Unix com-
mands in both the command line interface 
and graphics user interface. Not a Server 
Administration class. Prereq: MIC 101 with 
2.0 or better, or previous computer work, or 
permission.

ITC	 140	 (5)	 C
Intro to Computer Hardware
Provides basic understanding of various hard-
ware components, including installation and 
configuration. Learn how software interacts 
with and controls the computer’s hardware 
elements. Emphasizes analytical logic, trouble-
shooting skills and basic networking concepts. 
Prereq: MIC 101 or ITC 102 or equivalent.

ITC	 150	 (5)	 C
Intro to Information Security
Learn the foundations of information security 
and how to protect personal information. Cov-
ers laws, ethics, physical security, security 
policies and social engineering, and hands-
on experience with firewalls, virus scanners, 
encryption and diagnostic tools. Covers digital 
certificates, authentication and network vulner-
abilities. Work with local, Internet and wireless 
networks. Prereq: WEB 110 or NET 120 or NET 
140 with 2.0 or higher or permission.

ITC	 151	 (5)	 C
Intro to Network Security
Intro to network security, building and admin-
istering secure network architectures. Covers 
firewalls, vulnerability scanners, encryption, 
risk monitoring and assessment tools, digital 
certificates, authentication and network vul-
nerabilities. Security Lab uses wired desktop 
systems and wireless PDAs to Linux, Macintosh 
and Windows systems used by small and 
medium businesses. Prereq: NET 120 with 2.0 
or higher or permission.

ITC	 172	 (5)	 C
Visual Basic with ASP.NET
Intro to object-oriented, event-driven program-
ming using Visual Basic (VB) in the Visual 
Studio.NET environment. Create Windows 
applications and write Windows interfaces to 
existing applications. Study of Visual Basic 
forms and tools and writing VB code modules, 
processing and functions. Intro to web applica-
tions. Prereq: ITC 110 or MIC 110.

ITC	 197	 (3-5)	 C
Work Experience in Information Technology
Earn work experience credit in the computer 
field. Prereq: Permission.

ITC	 200	 (4)	 C
User Experience Design
Studies how the user experience dictates the 
design, functionality, features and content of 
a website to successfully achieve the client’s 
business goals. Prereq: WEB 120 with 2.0 
or better.

ITC	 210	 (5)	 C
Advanced Web Development
Provides hands-on experience working on 
a web team with real-world client projects. 
Offered with WEB 210, ITC 210 students 
provide the main database and programming 
skills while WEB 210 students provide the main 
design and development skills. Prereq: ITC 280 
with a 2.0 or higher.

ITC	 216	 (5)	 C
Programming for the Web
Provides hands-on intro to web programming 
using a server-side programming language 
such as PHP or Perl. Reviews HTML and client-
side language such as JavaScript, to validate 
and enhance web pages. Actual programming 
and scripting languages will reflect current 
industry usages. Prereq: Web 110 and ITC 110.

ITC	 220	 (5)	 C
Database Development for Programmers
Overview of database theory and systems. 
Work with relational databases, simple ADO, 
SQL and XML. Prereq: MIC 101 and one of 
these: MIC 110 or permission.

ITC	 222	 (5)	 C
SQL
Intro to the use of Structured Query language 
(SQL) to access and summarize database 
information, create and alter database objects, 
set constraints and create views. Intro to SQL 
embedded in programming environments such 
as ASP or CGI, or Net. Learn to use SQL to 
create and manage databases on a relational 
database management system. Prereq: ITC 
220 or permission.

ITC	 224	 (5)	 C
Designing Database Solutions
Explore developing, testing and deploying data-
base solutions. Focus on SQL Server 2008. 
May change as technologies change. Scenario 
and case driven. Prereq: ITC 110, 220, 222.

ITC	 226	 (5)	 C
Database Administration
Provides practice with administrative activities, 
security and backup on a Relational Database 
Management System, using Administrative SQL 
and other tools offered by the Relational Data-
base Management System. Prereq: ITC 222.

ITC	 255	 (5)	 C
Systems Analysis
Identify when a system needs to be upgraded 
or replaced. Analyze system components 
and requirements, charting process flow and 
data structures, determining feasibilities and 
providing alternate solutions. Prereq: MIC 101 
or knowledge of MS Windows and MS Office. 
Recommended: ITC 110 or CSC 110.

ITC	 280	 (5)	 C
Web Database
Intro to the skills, tools and techniques needed 
to create database-driven websites and practi-
cal experience. The languages and methods 
used for database access will remain flexible 
to account for the most current industry stan-
dards. Prereq: WEB 110 with 2.0 or higher. 
Recommended: ITC 110.

ITC	 281	 (5)	 C
Advanced Web Databases
Intro to advanced web development and 
database topics such as XML, RSS and AJAX. 
Prereq: ITC 280 and WEB 120 with 2.0 or 
higher or permission.

ITC	 285	 (5)	 C
Capstone Project Class
Produce a major project that responds to a cli-
ent problem or request. Work in teams or carry 
out an individual project as an intern/extern. 
Select and work closely with industry mentors. 
Emphasis on research, accuracy, technology 
skills, timeliness, teamwork, quality, client/
customer satisfaction and usability. Prereq: 
Completion of first year of A.A.S.-T. degree.

ITC	 298	 (1-5)	 C
Special Topics
In-depth studies in new and emerging tech-
nologies relevant to the IT programs. Prereq: 
Permission.

http://www.seattlecolleges.edu
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MIC	 101	 (4)	 C
Intro to Microcomputer Applications
Intro to microcomputer applications for Win-
dows. Includes an overview of Windows, the 
Microsoft Office System featuring Word, Excel, 
Access, PowerPoint, Internet Browsers, email, 
along with emerging software application topics 
and concepts.

MIC	 102	 (1)	 C
Using Computers
A series of one-credit short classes which 
provide a brief hands-on intro to one type of 
commonly used industry software using both 
PC and Macintosh. Attendance mandatory and 
additional 2-4 hours per week required during 
Computer Center hours. Lab fee.

MIC	 103	 (3)	 C
Computer Applications for Builders
Intro to basic personal computer hardware and 
software concepts as they apply to business 
transactions and the building trades. Prereq: 
Permission.

MIC	 104	 (2)	 C
Applied Software Applications
Covers an in-depth exploration of computer 
topics considered appropriate by the instructor 
and/or division. May supplement content in 
another course. Class format may vary. Courses 
cover various vendors’ applications including 
Microsoft Office and Adobe Creative Suites.

MIC	 105	 (2)	 C
Using Computers
Intro to Windows-based computers. Covers 
the operating system, email, word processing, 
spreadsheets and Internet browsing programs.

MIC	 106	 (5)	 C
Intro to Software Applications  
for K-12 Educators
Covers the use of essential software applica-
tions for teaching in a K-12 classroom. Provides 
a practical understanding of the computer, 
the Internet and applications to success-
fully teach and manage instruction in varied 
environments. Provides a strong technology 
foundation.

MIC	 110	 (4)	 C
Program Design & Development for Non-
programmers
Intro to concepts involved in planning, devel-
oping, testing and debugging a computer 
program. Intro to programming language and 
principles of structured programming that 
can be applied to any programming language. 
Prereq: MIC 101 or equivalent or programming 
experience.

MIC	 115	 (5)	 C
Intro to Programming  
Using Microsoft Visual Basic
Intro to basic programming design and 
techniques via online instruction and online 
interaction with instructor. Prereq: MIC 101 or 
equivalent experience

MIC	 120	 (4)	 C
Database, Applications & Design  
with MS Access
Develop database application and design skills 
through use of MS Access. Emphasizes plan-
ning, creating and revising a database system. 
Prereq: MIC 101 or equivalent experience.

MIC	 130	 (3)	 C
Digital Imaging
Learn the use of digital imaging and illustra-
tion software on the Macintosh. Emphasizes 
creating and editing images for use in video 
and exporting to animation and nonlinear 
software packages.

MIC	 131	 (3)	 C
Nonlinear Editing
Learn to use a nonlinear editing system. 
Prereq: MIC 130 or equivalent.

MIC	 141	 (3)	 C
Computer Applications for Apparel Design I
Provides a basic understanding of various 
computer applications, ranging from word 
processing to graphic manipulation and their 
specific use in the field of apparel design. Com-
plete fundamental tasks and learn selected 
advanced skills in each program.

MIC	 142	 (3)	 C
Computer Applications for Apparel Design II
Build on skills using Macintosh and/or PC 
computers to develop an understanding of 
computer procedures, terminology and practi-
cal skills related to Apparel Design.

MIC	 150	 (4)	 C
Internet & The World Wide Web
Intro to the global information network. 
Provides experience using browsers, email, 
search engines and other Internet and web 
tools. Focuses on finding valuable information 
and resources on the Internet. Understand the 
process of creating a web presence including 
basic HTML and web page editing tools.

MIC	 151	 (5)	 C
HTML & Web Page Development
Intro to Hypertext Markup Language (HTML) 
and web page development. Includes imple-
menting HTML tags and files; learning common 
web page formats and functions; and develop-
ing and installing comprehensive websites. 
Prereq: MIC 101 or MIC 150, or equivalent 
experience.

MIC	 160: P,W,E	 (4)	 C
Supporting Microsoft Applications
Learn essential technical support skills for end 
users and strengthen software skills of essen-
tial Microsoft applications. Prepare to pass the 
Microsoft Office Systems (MOS) certification 
exam at the proficient level. Prereq: MIC 101 
or demonstrated experience with Windows OS 
and software.

MIC	 170	 (5)	 C
Microsoft Word
A complete look at Microsoft Word, focusing 
on features for technical writing, management, 
editing and formatting long documents. Prereq: 
MIC 101 or equivalent experience.

MIC	 203	 (3)	 C
Intro to Computer-Aided Drafting  
& Design (CADD)
Intro to computer-aided drafting and design on 
the personal computer. Use the 2-D tools in 
MiniCad for basic technical drawing to produce 
depictions of simple plans, elevations and 
construction details in a CADD environment. 
Prereq: MIC 103 or permission.

MIC	 204	 (3)	 C
Computer Aided Drafting & Design II (CADD)
Advanced techniques in CADD including file 
structures and dynamic drawing mechanisms. 
Prereq: MIC 203 or permission.
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MIC	 215	 (4)	 C
Intro to Dreamweaver
Online course. Access online discussion board, 
lecture board, quiz and file sharing tools. Intro 
to Macromedia Dreamweaver, the most widely 
used software for web page development used 
by professionals and hobbyists. Create simple 
web pages as well as dynamic and comprehen-
sive websites. Prereq: MIC 101 or equivalent.

MIC	 241	 (3)	 C
2D & 3D Animation
Learn to create animations. Covers 2-D ani-
mations and intro to 3-D animation concepts. 
Prereq: MIC 130.

MIC	 295, 296, 297	 (1-3)	 C
IT Certification Test Preparation I, II, III
Prepare for information technology application 
certification exams such as Microsoft Certifica-
tion Application Specialist (MCAS). Includes 
practice tests and strategies for effective test-
taking and test anxiety mitigation. Prereq: MIC 
or CIS enrollment or completion.

MIC	 298	 (3-5)	 C
Advanced Applications Project
Apply skills and knowledge to a major program-
ming project that responds to a client problem 
or request. May work in teams or carry out an 
individual project as an intern/extern. Select 
and work closely with industry mentors. Empha-
sis on research, accuracy, programming skills, 
timeliness, teamwork, quality, client/customer 
satisfaction and usability. Prereq: Completion 
of first year of A.A.S. degree in Programming.

WEB	 105	 (3)	 C
Working on a Web Team
Overview of different web-related careers 
including web team job descriptions, func-
tions, workflow, and processes. Study client 
interviews, project definition, requirements, 
scope and contract templates.

WEB	 110	 (4)	 C
Web Authoring I
Covers the mechanics of web page production 
starting with absolute basics. Covers document 
structure, text elements, list elements, links, 
tables and working with images and creating 
framesets. Focuses on creating HTML/XHTML 
files “by hand” with emphasis on browser 
compatibility issues and HTML/XHTML valida-
tion. Prereq: MIC 101 or computer experience.

WEB	 112	 (3)	 C
Typography for the Web
Intro to the elements of typography as applied 
to the Web. Prereq: WEB 110 or concurrent 
enrollment. 

WEB	 114	 (3)	 C
Photoshop for the Web
Gain insight and skill with Adobe Photoshop. 
Covers the basic concepts of pixel-based image 
editing and making graphics for the web. 
Prereq: WEB 110 or concurrent enrollment.

WEB	 120	 (4)	 C
Web Authoring II
Covers more advanced elements of web page 
development and production. Includes style 
sheets, designing and coding “oof” forms, 
XHTML and an intro to XML. Code elements 
by hand and create content compatible with 
all major browsers. Prereq: WEB 110 or 
permission.

WEB	 130	 (3)	 C
Web Design with Dreamweaver
Covers basic to advanced features of Dream-
weaver. Plan, build, upload and maintain a 
professional website using Adobe Dream-
weaver. Prereq: WEB 120. Knowledge of writing 
JavaScript is helpful.

WEB	 150	 (3)	 C
Intro to JavaScript
Studies programming concepts and techniques 
affecting web page design. Examines theoreti-
cal concepts that make the world of JavaScript 
programming unique. Uses a hands-on 
approach when examining programming styles. 
Examines different coding, the advancement of 
programming and problem-solving strategies. 
Prereq: WEB 110 or permission.

WEB	 160	 (2)	 C
Writing for the Web
Covers techniques for writing successful copy 
for a website.

WEB	 170	 (3)	 C
Web Animation Using Flash
Learn and practice digital web application 
of 2-D animation to increase skills as a web 
designer. Prereq: WEB 120. Knowledge of 
writing Java-Script is helpful.

WEB	 200	 (4)	 C
Theory of Web Design
Covers principles and practices of professional 
web site design, including site structure, page 
layout, navigation, color theory, typography and 
best coding practices. Prereq: WEB 110 with 
2.0 or higher. Coreq: WEB 120.

WEB	 205	 (2)	 C
Web Career Strategies
Presents various tools and skills needed to 
transition into the web industry. Learn about 
web careers, presenting skills, finding appropri-
ate positions and creating a portfolio. Prereq: 
ITC 200. Coreq: WEB 210 or permission.

WEB	 210	 (5)	 C
Advanced Web Design
Design and produce an effective web site 
for a live client with advanced web design 
techniques while practicing a team workflow 
process. Prereq: WEB 105, WEB 120 and WEB 
200 with 2.0 or higher.

INTERNATIONAL STUDIES
ISC	 197, 198, 199	 (2-5)	 C
Intercultural Studies Internship
Learn about the country being visited, includ-
ing a brief history, major political institutions, 
major celebrations and holidays, social and 
political institutions. Write a description of 
the experience as it relates to an education 
career, including exploration through informa-
tional interviewing, observations, readings and 
special topic research.

ISP	 101	 (5)	N
The Global Society
Intro to the globalization of cultures and soci-
eties in producing the current world system. 
Includes human interaction, social institutions, 
social stratification, socialization, deviance, 
social control, social and cultural change within 
the context of international inequality.

ISP	 105	 (5)	 C,N
Understanding Intercultural Communica-
tions
Interdisciplinary focus on the values, patterns, 
history and attitudes that create and sustain 
cultures; emphasis on skills and empathy in 
intercultural communication gained from study 
of diverse cultures through literature, theory 
and guest lectures.

ISP	 110	 (5)	N
Intro to Global Studies
Intro to living in an interdependent and inter-
connected world, including the diversity in the 
world’s biophysical landscape and examination 
of human inter-connectedness through time 
and space. Includes major global issues and 
problems such as migration, food and hunger 
and environmental pollution and development. 
Explores cultural diversity and unity at global, 
regional and national levels.

ISP	 112	 (5)	c ,N
The Contemporary World
Intro to the nation-state system, elements of 
power and major problems facing nation-states 
today, including population, hunger, nuclear 
proliferation, energy, nationalism and North-
South/East-West relations. May be taken as 
POLS 112.
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ISP	 120	 (5)	 S
Intro to Scandinavian Culture
Intro to Scandinavian culture, with an overview 
of the geography, heritage and history of the 
members of the Nordic Council: Denmark, the 
Faroe Islands, Finland, Greenland, Iceland, Nor-
way, Sweden and Aland. Also covers Estonia.

ISP	 160	 (5)	N
Asian Written Traditions
Intro to written traditions in philosophy, religion, 
history and literature of East and South Asia. 
Emphasis on original texts in translation in rela-
tion to social and cultural background. Recom-
mended: ENGL& 101 or ENG 101 placement.

ISP	 170	 (5)	N
Intro to Contemporary China
Multi-disciplinary survey course on the people, 
history, culture and socio-economic political 
systems of Chinese society. No prior knowledge 
of Chinese civilization or language is required.

ISP	 201	 (5)	 C,N,S
Intro to International Political Economy
Studies international political economy through 
facets/events of post-World War II era. Cov-
ers postwar changes leading to the creation 
of international financial institutions, rise of 
MNCs, emergence of the United States as 
a major power, globalization of production 
debt crisis and structural adjustment policies. 
Emphasis on Asian Pacific, South Asian, Sub-
Saharan African and Latin American countries.

ISP	 205	 (5)	 C,N,S
Women in the Global Context
Interdisciplinary intro to the study of women 
in Asia, Africa, Latin America, the Middle East 
and/or indigenous women in some Western 
societies. Explores commonalities and differ-
ences among women in various societies and 
cultures. Specific societies or regions covered 
vary by instructor.

ISP	 210	 (5)	N
The Pacific Century
Study of the transformation of Pacific Asia and 
its contribution to the modern world. Emphasis 
on responses to problems and challenges of 
economic, political and social development. 
Attention to impact of China and Japan on 
contemporary Pacific Asia.

ISP	 220	 (5)	N
World Hunger
Comprehensive information about world food 
situations and the problem of hunger using 
an ecological/food system approach. Analyzes 
various components of the food system to 
identify causes of hunger. Examines acute, 
chronic and hidden hunger and evaluates 
proposed strategies using scientific measures 
as well as the voices of people.

ISP	 234	 (5)	N
Chinese Society & Thought
Covers concepts of Chinese civilization from 
the earliest days to the present. Emphasis on 
morality-based political philosophy of Confu-
cianism with other conflicting or complemen-
tary views of people, nature, society and state.

ISP	 251	 (5)	N
History of Chinese Civilization
Development of Chinese society from ancient 
times to the present, including philosophy, 
literature, fine arts, religion, foreign relations, 
science and technology.

ISP	 255	 (5)	 C,N,S
History of the Art of Asia
Survey course of the paintings, sculpture, 
architecture and crafts of India, China, Japan 
and Southeast Asia. Studies influences brought 
about through invasion, assimilation and trans-
formation of Hinduism, Buddhism, Daoism and 
Confucianism as reflected in the arts, history 
and culture.

ISP	 260	 (5)	N
World Migration
Study of human migration in time and space 
including pre-colonial, colonial and current 
transnational migrations. Examines causes 
of voluntary and involuntary migration and 
their impact on economic, social and cultural 
aspects of people’s lives. Covers how migration 
led to the formation of diasporas in different 
parts of the world. Studies recent trends in 
return migration among the Peruvian Japanese, 
Caribbean and Irish Americans and others.

ISP	 261	 (5)	N ,s
Japanese Civilization
The development of Japan as a society and 
nation including its origins, history, government, 
literature, economic institutions, material cul-
ture, social organizations and religions.

ISP	 270	 (5)	 S
Contemporary Scandinavian Society
Examines the distinctive policies, institutions 
and social norms of contemporary Scandina-
vian or Nordic societies: Denmark, the Faroe 
Islands, Finland, Greenland, Iceland, Norway, 
Sweden and Aland. Also covers Estonia.

ISP	 293	 (5)	N
Global Studies Projects & Practicum  
(Pacific Asia)
Intro to and experiential knowledge of the 
people, history, culture and economic devel-
opment in Pacific Asia. Field trip to selected 
Pacific Asian countries, lecture, on-site assign-
ments and pre- and post-trip classroom work.

INTERNATIONAL Trade
Ibn	 203	 (3)	N
International Trade: Export
Learn to conduct a successful exporting 
operation. Study research and planning, mar-
ket strategy, finance, legal considerations and 
logistics of entering foreign markets. Develop 
skills and knowledge in practical aspects of 
exporting products and services.

Ibn	 205	 (3)	N
International Trade: Import
Learn to conduct a successful importing opera-
tion. Study financing, pricing, logistics and U.S. 
customs regulations. Develop skills and knowl-
edge in practical aspects of importing products 
through case study analysis.

Ibn	 210	 (5)	N
Cultural Imperatives in International Busi-
ness
Designed to heighten cultural awareness 
through understanding how relationships 
impact successful business operations. Cov-
ers political environments, cultural and ethnic 
understanding, religion, history, trade patterns, 
customs, and cross-cultural communication. 
Focus on Asian countries of the Pacific Rim.

Ibn	 225	 (3)	N
Global Logistics
Intro to international logistics and logistics 
management. Emphasizes the decision-
making process, including the role of logistics 
in the firm and in the international environ-
ment; sourcing materials and manufacturing; 
product distribution, inventory/warehousing  
issues; distribution alternatives, transportation, 
financial and organizational considerations; 
and the impact of government-imposed laws, 
treaties and policies.
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Interpreter training
SPS	 201	 (5)	 C
Survey of Hearing Impairment
Basic anatomy and physiology of hearing 
mechanisms. Covers causes and types of treat-
ment for hearing loss, both past and present. 
Also includes assistive technical devices, an 
intro to the measurement of hearing and a 
survey of the role of genetic hearing loss in 
deafness. Lab included.

ITP	 115	 (3)	 C
Survey of Interpreting
Overview of the field of interpretation. 
Includes history, terminology, competencies, 
professional ethics and environmental factors. 
Prereq: Acceptance into the ITP program or 
permission.

ITP	 120	 (2)	 C
Support Service Personnel Training
Focuses on specialist skills for support 
service providers, including cultural norms 
and etiquette, guiding and safety issues 
and commonly used communication modes 
of the Deaf-Blind. Emphasizes communica-
tion of environmental and visual information 
for guiding and support through interactive 
instruction, blindfold experiences, simulations, 
guided practice and guest presentations by 
Deaf-Blind people.

ITP	 145	 (3)	 C
Ethics of Interpreting
Exploration of how values, character and 
skills in interpersonal relations are developed. 
Includes discussion of the applications of the 
RID Code of Professional Conduct to different 
interpreting situations. Prereq: ASL& 223 with 
2.5 or higher or demonstrated equivalent 
proficiency.

ITP	 160	 (4)	 C
ASL-to-English Interpretation I
Intro to interpretation from ASL to English in 
the consecutive mode. Application of the Gish 
approach to information processing. Studies 
dual task performance, short-term memory 
building, paraphrasing skills, shadowing 
techniques and other pre-interpretive skills. 
Prereq: ASL& 223 with a 2.5 GPA or higher. 
Coreq: ITP 161.

ITP	 161	 (4)	 C
English-to-ASL Interpretation I
Taken concurrently with ITP 160. Develop 
cognitive skills in translating from English to 
ASL in the consecutive mode. Emphasis on 
vocabulary development and ASL expressions. 
Prereq: ASL& 223 with a 2.5 GPA or higher or 
demonstrated equivalent proficiency. Coreq: 
ITP 160.

ITP	 162	 (4)	 C
ASL-to-English Interpretation II
Continuation of ITP 160 with interpretation of 
increasingly complex discourse. Gradual shift 
from consecutive to simultaneous interpreta-
tion. Prereq: ITP 160 with a 2.5 GPA or higher 
or permission. Coreq: ITP 163.

ITP	 163	 (4)	 C
English-to-ASL Interpretation II
Continuation of ITP 161. Increases fluency, 
facility and stamina, with increased difficulty 
of text, discourse and vocabulary from English 
to ASL in the consecutive mode. Prereq: ITP 
161 with a 2.5 GPA or higher, or permission. 
Coreq: ITP 162.

ITP	 164	 (4)	 C
ASL-to-English Interpretation III
Continuation of ITP 162 with interpretation of 
increasingly complex discourse in the simul-
taneous mode. Demonstrate proficiency in 
interpreting ASL to English. Prereq: ITP 162 
passed with 2.5 GPA or higher, or permission. 
Coreq: ITP 165.

ITP	 165	 (4)	 C
English-to-ASL Interpretation III
Continuation of ITP 163. Interpretation of 
increasingly complex discourse in simultaneous 
mode from English to ASL. Prereq: ITP 163 
passed with a 2.5 GPA or higher, or permission. 
Coreq: ITP 164.

ITP	 216	 (3)	 C
Interpreting Specialized Settings
Intro to specialized settings within the field 
of interpretation. Covers basic vocabulary, 
ethical considerations and general issues 
involved with professional areas of interpreta-
tion, including mental health, medical, legal, 
educational (K-12), substance abuse programs, 
performance and religious settings. Prereq: 
Completion of ITP 260 with 2.5 or higher or 
permission.

ITP	 217	 (3)	 C
Professional Entry Preparation
Prepares students for immediate entry into 
the world of professional interpreting. Includes 
creating business documents, professional 
certification, developing a professional inter-
preting portfolio, techniques for solving ethical 
and practical problems that occur in everyday 
interpreting, needs and requirements of poten-
tial employers, accessing referral agencies and 
networking with future colleagues. Prereq: 
Permission. Coreq: ITP 255.

ITP 	 220	 (2)	 C
Deaf-Blind Interpreting
Focuses on specialist skills for Deaf-Blind 
interpreting, including cultural norms and eti-
quette, tactile modifications of ASL, commonly 
used communication modes, interpreting visual 
information and environmental consideration 
for the interpreter. Uses interactive instruction, 
simulations, guided practice, blindfold experi-
ences and guest presentations by Deaf-Blind 
people.

ITP	 245	 (4)	 C
Applied Interpreting Experience I
Covers various models and experiences of 
interpreting required for functioning as pro-
fessional interpreters. Observe working inter-
preters in field settings and apply skills with 
student partners in mock situations. Prereq: 
2.5 or higher in previous ITP courses.

ITP	 246, 247	 (1-5)	 C
Applied Interpreting Support
Continued development of interpreting tech-
niques with practical experience for students 
in mock interpreting field placements. Prereq: 
Completion of ITP 260 and 245 with a 2.5 or 
higher, or equivalent with permission.

ITP	 250	 (4)	 C
Applied Interpreting Experience II
Continuation of ITP 245 with some distribution 
of the required 80 hours. Apply interpreter 
knowledge and skills to real-life situations. 
Prereq: ITP 260 and 245 with 2.5 GPA or higher 
or equivalent with permission.

ITP	 255	 (4)	 C
Applied Interpreting Experience III
Continuation of ITP 250 with some distribution 
of the required 80 hours. Prereq: ITP 250 with 
a 2.5 or higher or equivalent with permission.

ITP	 260	 (4)	 C
Interpreting IV
Build further interpreting skills by using increas-
ingly challenging material. Continue to increase 
stamina and duration of interpreting, facility 
with receptive and expressive finger spelling 
and use of idioms. Learn appropriate feedback 
and self-assessment techniques. Prereq: ITP 
164 and ITP 165, with a 2.5 GPA or higher, 
or permission.

ITP	 261	 (4)	 C
Interpreting V
Continuation of ITP 260 with increasing com-
plexity of discourse with a focus on dialogues, 
ASL story-telling and sign music. Prereq: 
Completion of ITP 260 with a 2.5 GPA or higher, 
or permission.

http://www.seattlecolleges.edu
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ITP	 262	 (4)	 C
Transliteration
Intro to transliteration. Covers contact variet-
ies of ASL used in transliteration. Establish a 
foundation for transliteration. Prereq: ITP 261 
with 2.5 or higher or permission.

ITP	 299	 (1-5)	 C
Independent Study
Selected topics in interpreter training. Com-
plete a mutually-agreed-upon research project 
assigned by the appropriate supervising faculty. 
Prereq: Permission.

ITALIAN
See Languages & Literature, see page 257.

JAPANESE
See Languages & Literature, see page 257.

JOURNALISM
JRN	 100	 (5)	 C,S

See CMST& 102.

JRN	 101	 (5)	 C,S
Media Writing
Covers newsworthiness, sources, news gather-
ing techniques (beat, interview, observation, 
research); writing and editing stories for news-
paper, radio and television; law and ethics; 
influence on society; and values.

JRN	 102	 (2-4)	 S
Newswriting
Continuation of JRN 101. Emphasis on special 
assignments such as feature writing and in-
depth reporting. Prereq: CMST& 102 or JRN 
101 or permission.

JRN	 103	 (4)	 S
News Editing
Editing of news copy for publication: head-
line writing and layout. Prereq: JRN 102 or 
permission.

JRN	 104	 (1-5)	 C,S
College Publications
Intro to newspaper production. Includes writing, 
editing and layout. Examine current newspa-
pers and produce news and feature articles. 
Prereq: JRN 102, or another newswriting 
course, or permission (S); ENGL& 101 or ENG 
101 eligibility (C).

JRN	 105	 (1-5)	 C,S
College Publications
Covers college publishing. Includes basics of 
advanced reporting and writing through work 
on college newspaper and other assignments. 
Prereq: JRN 104 or another newswriting 
course and mastery of basic news reporting 
techniques.

JRN	 106	 (1-5)	 C,s
Publications Leadership
Advanced practicum on the student newspa-
per, arranged by contract. Focus on skills and 
responsibilities required of editorial or man-
agement positions (editor-in-chief, copy editor, 
business manager) for college newspapers.

JRN	 199	 (1-5)	 S
Independent Study in Journalism
Internship on a professional publication 
through arrangement between editor and 
journalism instructor, or management position 
on college publication. Prereq: CMST& 102 or 
JRN 101 and 104, plus permission.

Landscape horticulture
LHO	 100	 (1)	 S
The Landscape Industry
Survey of the landscape industry. Learn 
about career opportunities, work and training 
requirements, trade organizations, certificate 
programs, opportunities for continuing educa-
tion and related four-year degree programs.

LHO	 105	 (3)	 S
Landscape Design Basics
Explore the basics of design, then apply them 
to a residential or commercial setting. Develop 
skills in drafting and drawing, plant placement 
and aesthetics. Present the finished product to 
your peers. For both landscape professionals 
and home owners.

LHO	 108	 (2)	 S
Weed Identification & Management
Explore weed biology, become familiar with 
various weed management strategies (cultural, 
biological, chemical) and understand how to 
apply an integrated approach to weed manage-
ment. Helps prepare for the weed section of 
the WSDA pesticide license exam.

LHO	 109	 (3)	 S
Integrated Pest Management (IPM)
Learn the basic principles of integrated pest 
management (IPM). Covers pesticide laws, 
pesticide health and environmental concerns 
and development of an IPM plan. Prepares 
students for the Washington State Department 
of Agriculture pesticide license exam.

LHO	 111	 (3)	 S
Greenhouse Operations
Intro to greenhouse operations and manage-
ment, including production practices, mainte-
nance methods and environmental control sys-
tems. Involves propagation and maintenance 
in the campus greenhouse. Includes industry 
overview through field trips to local production 
greenhouses.

LHO	 112	 (3)	 S
Nursery Operations
Examine the world of retail and wholesale 
nursery operations through field trips to local 
nurseries. Learn the basic methods of business 
operations and apply them in the campus retail 
garden center.

LHO	 115	 (3)	 S
Fall Plant Identification
Gain a new appreciation of the plants around 
us. Learn to identify and properly use orna-
mental shrubs, trees, vines and ground cover 
adapted to the Pacific Northwest.

LHO	 116	 (3)	 S
Winter Plant Identification
Learn about conifers adapted to the Pacific 
Northwest landscapes and broadleaf plants 
that provide special winter interest: flowers, 
fragrance, attractive bark and fruit.

LHO	 117	 (3)	 S
Spring Plant Identification
Identify and properly use broadleaf evergreen 
and deciduous woody plants adapted to Pacific 
Northwest landscapes.

LHO	 119	 (3)	 S
Native Plants for Northwest Landscapes
Explore the successful use of native plants in 
landscapes: plant identification and culture, 
native plants in urban landscapes, native plant 
revegetation and plant ecology.
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LHO	 120	 (3)	 S
Herbaceous Plant Identification
Identify and properly use plants adapted to 
and utilized for annual perennial plantings in 
the Pacific Northwest. Field trips to established 
gardens. Recommended: LHO 150.

LHO	 121	 (4)	 S
Landscape Design I
Intro to drafting skills and working knowledge in 
residential landscape design. Includes drafting 
techniques, lettering, line work, graphics, scale 
work, developing a plot plan, orthographic and 
isometric drawings and creating a residential 
planting plan.

LHO	 125	 (4)	 S
Landscape Design II
Covers principles of art and their application 
in the plan, including composition to create a 
sense of unity between all elements. Empha-
sis on spatial understanding, aesthetic and 
functional use of plants and trees and the 
historical background of the landscape arch. 
Includes study of the complete design program 
from client interview to final working drawings. 
Prereq: LHO 121.

LHO	 135	 (3)	 S
Intro to Irrigation & Drainage
Study basic principles of hydraulics, drainage 
and irrigation systems, irrigation fixtures and 
apparatus.

LHO	 137	 (3)	 S
Landscape Management
For designers, contractors and maintenance 
personnel who must understand landscape 
management operations. Covers turf man-
agement, hand tool and small equipment 
operation, maintenance practices, safety, 
environmental issues and the impact of design 
on maintenance requirements.

LHO	 140	 (3)	 S
Intro to Arboriculture
Intro to the current science and practice of 
managing trees in urban landscapes. Pre-
pares students for the ISA Certified Arborists 
Examination.

LHO	 150	 (2)	 S
Horticulture Science I
Discover the basic principles of plant anatomy, 
physiology, adaptations, control of growth and 
development, plant-soil-water relations and 
ecological considerations. In two quarters.

LHO	 151	 (2)	 S
Horticulture Science II
Exploration and discussion of plant-soil-water 
relations, metabolism, control of growth and 
development, plant adaptations, ecology and 
environmental considerations. Emphasizes 
group research project involving an environ-
mental topic related to horticulture industry. 
Prereq: LHO 150.

LHO	 152	 (3)	 S
Soils
In-depth study of soil properties, management 
and conservation. Emphasis on plant-soil 
relationship, evaluation of urban soils and 
use of appropriate soil amendments. Includes 
overview of inorganic and organic fertilizers.

LHO	 155	 (3)	 S
Pruning
Covers the art and science of pruning in theory 
and practice. Develop skill at pruning broadleaf 
trees and shrubs, conifers, fruit trees, vines 
and roses.

LHO	 160	 (2)	 S
Garden Renovation
Learn by renovating an existing garden. 
Includes site assessment, developing a 
timeline, removal and handling of materials, 
sourcing new plant material, installation and 
final evaluation of the process.

LHO	 165	 (1)	 S
Measuring a Landscape Site
Review or learn how to measure a landscape 
site and convert your measurements into a 
base map. For landscape professionals and 
homeowners.

LHO	 166	 (1)	 S
Color Theory
Learn the basic vocabulary of color to enhance 
garden design. Develop skills in plant combina-
tions and aesthetics focusing on color theory 
and create planting combinations. Prereq: LHO 
121, 125 or permission.

LHO	 189	 (3)	 S
Intro to Landscape Construction
Intro to the standards and procedures of the 
industry. Covers the proper and accepted meth-
ods of a multitude of landscape installations. 
Includes construction specifications, project 
sequencing and safety practices.

LHO	 197	 (variable)	 S
Internship
Provides practical work experience and employ-
ment contacts by integrating academic studies 
with on-the-job training. Orientation to intern-
ships required prior to registration. Prereq: 
Permission.

LHO	 201	 (1)	 S
Career Coaching
Successfully transition from training into a 
career. Work with an industry professional on 
portfolios, job-hunting strategies and presenta-
tion/interviewing skills. Prereq: LHO 100.

LHO	 210	 (3)	 S
Plant Problem Diagnostics
Diagnose and manage plant problems: insect, 
disease, cultural and environmental maladies. 
Stresses a total plant health care approach 
that utilizes cultural, biological and chemical 
strategies. Prereq: LHO 109 or permission.

LHO	 215	 (3)	 S
Plant Propagation
Covers the art and science of plant propaga-
tion by seed, cuttings, division and grafting. 
Includes field trips to plant production facilities. 
Recommended: LHO 111 or permission.

LHO	 217	 (2)	 S
Plant Propagation Workshop
Continue to explore propagation and refine 
skills. Follow plant materials propagated in LHO 
215. Work on production of specific species 
and quantities for sale in the campus retail 
garden center. Prereq: LHO 215 or permission.

LHO	 221	 (3)	 S
Turf Identification & Physiology
Study turf grasses and weed grasses. Learn 
how use affects lawn types. Covers turf grass 
plant parts, root and shoot growth, plant 
metabolism, germination and seedling devel-
opment. Learn how environment and cultural 
practices affect visual and functional quality 
of turf grasses.

LHO	 222	 (3)	 S
Turf Fertility
Covers nutrient requirements of turf, reading 
fertilizer labels and calculating costs. Take and 
interpret soil tests, write a fertilizer program 
and diagnose basic nutrient deficiencies. Study 
how fertilizers interact with soils and affect 
microbial activity. Learn application techniques, 
calibration, leaching and environmental factors.

LHO	 223	 (3)	 S
Sports Turf Pest & Disease Management
Learn to identify pests and diseases common 
to sports turf in the Pacific Northwest. Explore 
appropriate pest management practices. 
Emphasizes safety and legal responsibilities 
associated with pest management on sports 
turf.
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LHO	 236	 (4)	 S
Advanced Irrigation
In-depth study of systems and their relation-
ship to our environment focusing on irrigation 
technology and theory and practical applica-
tion. Prereq: LHO 135 or permission.

LHO	 238	 (3)	 S
Maintenance Estimating & Bidding
Covers estimating material cost and quantity 
for bidding individual jobs and annual con-
tracts. Includes design of efficient residential 
and commercial landscapes. Prereq: LHO 137 
or permission.

LHO	 250	 (3)	 S
Small Business Management for Horticulture
Covers organization and operation of horti-
culture-related small business: success and 
failure factors, capital sources, record-keeping, 
interpretation of financial statements, taxation, 
credits and collections, legal problems, man-
agement principles, proprietorships, partner-
ships and corporations.

LHO	 262	 (4)	 S
Landscape Design III
Refines the design process through a step-by-
step problem-solving method. Emphasis on 
organization of outdoor spaces for use and 
enjoyment. Explores field of “hardscaping” 
and covers refining construction drawings to 
scale. Prereq: LHO 121 and 125 or permission.

LHO	 264	 (4)	 S
Landscape Design IV
Covers elevation, sectional and perspective 
drawing. Prereq: LHO 125 or permission.

LHO	 265	 (3)	 S
Landscape Contracts & Specifications
Covers practical application of bidding and 
estimating procedures and techniques within 
the landscape industry, as well as industry 
opportunities and standards. Prereq: LHO 189 
or permission.

LHO	 266	 (4)	 S
Landscape Design V
Refines the residential design process, review-
ing sectional, elevation and perspective draw-
ings with an emphasis on specifications and 
estimation. Focuses on designing “outdoor 
rooms” and theme gardens. Prereq: LHO 121, 
125, 262 and 264 or permission.

LHO	 267	 (3)	 S
CAD for Landscape I
Provides experience in designing landscapes, 
generating planting plans and reports, irriga-
tion design, estimates and bids, supplier and 
purchasing information and customizing data 
libraries and client reports using the computer 
and professional software. Prereq: PC opera-
tion, file management and Windows.

LHO	 268	 (3)	 S
CAD for Landscape II
Continuation of LHO 267 to enhance design 
skills by creating land and area symbols, 
elevation drawings, customizing supplier and 
purchase information, customizing plant and 
hardscape libraries, creating customized 
reports and irrigation designs. Uses profes-
sional software. Prereq: LHO 267.

LHO	 272	 (4)	 S
Landscape Construction Project – Fall
Practical application of standard landscape 
contractor’s trade procedures and techniques 
to enhance the residential landscape. Covers 
equipment and tool care, safety and usage. 
Prereq: LHO 189.

LHO	 273	 (4)	 S
Landscape Construction Project – Spring
Application of standard trade procedures/tech-
niques for residential landscaping. Covers care 
and safe use of tools used in garden structures 
and in trade. Prereq: LHO 189 or permission.

LHO	 276	 (1)	 S
Designing with Native Plants
Create garden vignettes using a native plant 
palate for different effects and types of cultural 
conditions. Some knowledge of Northwest 
plants is helpful; this is a design class, not a 
plant identification class. Prereq: LHO 119 or 
permission.

LHO	 299	 (2-4)	 S
Special Topics
Special individual or group study topic in the 
landscape horticulture field. Prereq: Permis-
sion.

LANGUAGES & LITERATURE
NOTE: All listed world languages transfer to 
four-year colleges and universities. Students 
intending to transfer should be aware of 
differing world language requirements 
and consult with an advisor regarding 
requirements at specific colleges and 
universities. 
 The faculty recommend that students 
entering a world language 101 class have 
attained Eligibility for ENGL& 101. For 
information, contact the Humanities Division 
(N), Humanities & Social Sciences Division or 
Health & Human Services Division (ASL only) 
(C), or College Transfer Division (S).

American Sign Language

ASL	 104	 (5)	 C
ASL Skills Enhancement
Maintain or increase skills learned in ASL& 
121, 121 and 123 (Formerly ASL 101 – 103). 
Performance will be videotaped for critique. 
Gain exposure to a variety of signing styles. 
Prereq: ASL& 123 or ASL 103 with a 2.0 GPA 
or higher or permission.

ASL	 120	 (5)	 C
Intro to Deaf Studies
Overview of the treatment and psychological 
aspects of Deafness; history and education of 
Deaf people; and Deaf culture.

ASL&	 121	 (5)	 C,N,s
American Sign Language I
(Formerly ASL 101 – First Year ASL) Con-
tinuation of ASL& 121 to build mastery of ASL 
grammar skills, increase vocabulary, and gain 
a deeper knowledge and appreciation of Deaf 
culture. Prereq: ASL& 121 or ASL 101 with a 
2.0 or higher or permission.

ASL&	 122	 (5)	 C,N,s
American Sign Language II
(Formerly ASL 102 - ASL II) Continuation 
of ASL& 121 to build mastery of grammar 
skills, increase vocabulary, and gain a deeper 
knowledge and appreciation of Deaf culture. 
Prereq: ASL& 121 or ASL 101 with a 2.0 GPA 
or higher or permission.

ASL&	 123	 (5)	 C,N,s
American Sign Language III
(Formerly ASL 103 - ASL III) Continuation of 
ASL& 122 with focus on grammatical features 
such as spatialization, directionality, and 
non-manual components. Intensive work in 
vocabulary development and continued study 
of Deaf culture. Prereq: ASL& 122 or ASL 102 
with a 2.0 or higher or permission.
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See Updated Course Information at
www.seattlecolleges.edu

ASL	 125	 (5)	 C
American Deaf Culture
Covers discussion of Deaf people as a culture, 
a group of people held together by strength of 
culture rather than disability, Examines Deaf 
minorities and current issues in the field.

ASL	 132	 (4)	 C
Fingerspelling & Numbers Culture
Emphasis on receptive and expressive fin-
gerspelling and number use within a range 
of contexts. Learn strategies for maintaining 
uninterrupted language flow. Prereq: ASL& 
223 or ASL 203 or ITP 165 with 2.5 or higher 
or permission.

ASL&	 221	 (5)	 C
American Sign Language IV
(Formerly ASL 201 – ASL IV) Emphasis on 
expressive skills development and ASL flu-
ency. Attention to the correct formation of 
signs, movement, rhythm, phrasing, linking, 
and clarity, intensive vocabulary building and 
proficiency in ASL grammar. Prereq: ASL& 123 
or ASL 103 with a 2.0 or higher or permission.

ASL&	 222	 (5)	 C
American Sign Language V
(Formerly ASL 202 – ASL V) Continued devel-
opment of receptive and expressive skills. Pro-
duce/receive narratives at a near-native level 
and decrease dependency on English syntax 
structures. Prereq: ASL& 221 or ASL 201 with 
a 2.0 or higher or permission.

ASL&	 223	 (5)	 C
American Sign Language VI
(Formerly ASL 203 – ASL VI) Continue vocabu-
lary development and participate in most 
formal and informal conversations on general 
topics. At this level signing errors seldom 
interfere with understanding and rarely disturb 
native signers. Prereq: ASL& 222 or ASL 202 
with a 2.0 or higher or permission.

ASL	 299	 (2-10)	  C,N,S
Independent Study for ASL
Independent study of selected topic(s) in 
ASL. A mutually desirable research project is 
assigned by faculty.

Chinese

CHIN&	 121	 (5)	 C,N,S
Chinese I
(Formerly CHI 101 – Elementary Modern 
Chinese) Intro to the standard language, 
emphasizing correct pronunciation and basic 
structure, with oral practice and structure 
skills. Emphasis on systematic study of the 
phonetics (Pinyin) and basic grammar. Covers 
everyday expressions and vocabulary, and 
background on history, culture and customs. 
Intended for students who have not previously 
studied Chinese. Recommended: Eligibility for 
ENGL& 101 (C).

CHIn&	 122	 (5)	 C,N,S
Chinese II
(Formerly CHI 102 – Elementary Modern 
Chinese) Continuation of CHIN& 121. Prereq: 
CHIN& 121 or CHI 101 or permission.

CHIn&	 123	 (5)	 C,N,S
Chinese III
(Formerly CHI 103 – Elementary Modern 
Chinese) Continuation of CHIN& 122. Prereq: 
CHIN& 122 or CHI 102 or permission.

CHIn&	 221	 (5)	 C,N,S
Chinese IV
(Formerly CHI 201 – Secord-Year Chinese) 
Continuation of CHIN& 123. Emphasizes using 
Chinese language in speaking, listening, read-
ing, writing and translation. Prereq: CHIN& 123 
or CHI 103 or permission.

CHIn&	 222	 (5)	 C,N,S
Chinese V
(Formerly CHI 202) Continuation of CHIN& 221. 
Studies similarities and differences between 
Chinese and English. Prereq: CHIN& 221 or 
CHI 201 or permission.

CHIn&	 223	 (5)	 C,N,S
Chinese VI
(Formerly CHI 203) Continuation of CHIN& 
222. Use of Chinese in varied social set-
tings. Includes writing academic papers and 
researching in Chinese. Prereq: CHIN& 222 
or CHI 203 or permission.

English: High School Completion

ENGL	 040	 (5)	 S
Composition 1
Assessment and development of skills in lan-
guage and communications including spelling, 
vocabulary, grammar and usage in a pre-tech-
nical career-oriented context. Emphasizes sen-
tence and paragraph development to describe 
situations, objects and basic processes. Prereq: 
Appropriate testing and counseling.

ENGL	 041	 (5)	 S
Composition II
Assessment and development of language 
skills and communications skills in a pre-
technical career-oriented context. Emphasizes 
paragraph and multi-paragraph writing and 
revision in various formats and purposes. 
Research paper or project relating to educa-
tional or career opportunities. Prereq: Appropri-
ate placement testing and counseling.

ENGL	 042	 (5)	N ,S
Composition III
Assessment and development of language 
and communications skills in academic and 
career contexts. Analysis of models of effec-
tive writing and speaking. Research paper or 
project on career-oriented topic integrated with 
a personal, historical, technical or sociological 
perspective. Prereq: Appropriate placement 
testing and counseling.

ENGL	 045	 (5)	 S
Literature II – World Literature
Survey of English literature through reading 
and discussing novels, essays, poetry and 
drama. Studies author’s purpose, style and 
point of view.

ENGL	 046	 (5)	 S
Literature III – American Literature
Survey of the American heritage through its 
literature. Includes reading and analysis of 
fiction, poetry and drama. Write book reviews, 
biographical sketches and interpretations of 
characters or verse.

English: Pre-College
Designed to help students improve their 
reading, writing, thinking and study skills. 
For information about courses, contact 
the following offices: North - Humanities 
Division (206-527-3709) or Testing Office 
(206-527-3674); Central - Testing Office 
(206-587-6913); South - College Transfer 
(206-768-6600). Instructors will recommend 
the next appropriate course for students who 
complete a course in developmental English.

ENGL	 070	 (3)	 S
Intro to Transitional English
Development of basic skills required for 
vocational/technical communications. Using 
computers to organize, write and edit techni-
cal communications. Take concurrently with 
ICT 098.

ENGL	 079	 (2)	 S
English SAT Prep
Builds skills in persuasive writing; grammar 
rules, mechanics, and punctuation; sentence 
structure and revision; reading strategies and 
comprehension; and vocabulary development.

http://www.seattlecolleges.edu
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ENGL	 080	 (1-5)	 C,N,S
English Skills Shop
Individual and small group study to improve 
listening, speaking, study skills, reading 
comprehension and rate, vocabulary, phonics 
and word skills, spelling, grammar, writing 
sentences, paragraphs and essays. Prereq: 
Permission or placement; consult college test-
ing office. Does not replace an ENGL 090-level 
class but may be taken concurrently with an 
090-level classes.

ENGL	 081	 (1-5)	 C,S
English Skills Shop
Continuation of ENGL 080. Prereq: ENGL 080.

ENGL	 082	 (1-5)	 C,S
Writing Skills II Prep
Continuation of ENGL 081. Prereq: ENGL 081.

ENGL	 084	 (2-5)	 S
Spelling & Vocabulary
Improving vocabulary through study of prefixes, 
suffixes, roots, context clues and essential 
vocabulary words; improving spelling through 
practice and study of spelling rules and pat-
terns.

ENGL	 086	 (5-10)	N ,S
Grammar & Punctuation I
Open to native and non-native speakers of 
English. Emphasis on basic sentence-level 
grammar: prepositional phrases, subject-verb 
identification, conjunction and sentence types. 
Practice in thinking, writing, proofreading and 
editing. Prereq: Placement into ESL 096/7 or 
higher or placement on English placement test 
or teacher recommendation.

ENGL	 088	 (5)	 S
Grammar & Punctuation II
Open to non-native speakers of English only. 
Intensive study of clauses and reduced clauses 
(noun, adjective, adverb), form and usage as 
well as participle forms. Prereq: ESL 096/7 or 
higher or placement on English placement test 
or teacher recommendation.

ENGL	 090	 (2-5)	 S
Independent Study of Basic English
Addresses individual learning needs of stu-
dents in college preparatory reading or writing 
skills. Credit awarded according to students’ 
mastery of various skills as determined by the 
successful completion of material specified by 
the instructor.

NOTE: Prerequisite for ENGL 091 through 099.
Appropriate placement on English placement 
test or permission (N).
Appropriate placement; contact the Testing 
Office (S,C).

ENGL	 091	 (3-5)	 C,S
Basic Reading & Study Skills I
Covers essential reading and study skills. 
Includes techniques for developing good read-
ing skills and habits, vocabulary, comprehen-
sion, textbook reading and classroom skills. 
Prereq: See NOTE under ENGL 090.

ENGL	 092	 (3-5)	 C,S
Basic Writing Improvement I
Emphasis on the sentence. Includes basic 
sentence grammar and practice in thinking, 
writing, editing and proofreading. Prereq: See 
NOTE under ENGL 090.

ENGL	 093	 (3-5)	 C
Reading & Study Skills II
Development of college reading and study 
skills. Includes strategies for taking lecture 
notes, studying for exams, improving memory 
and reading comprehension and participating 
in small group discussions. Prereq: See NOTE 
under ENGL 090.

ENGL	 094	 (3-5)	 C,S
Writing Improvement II
Emphasis on paragraph structure and basic 
sentence grammar. Practice in thinking, writing, 
editing and proofreading. Assignments in writ-
ing clear sentences and paragraphs. Prereq: 
See NOTE under ENGL 090 (S). For students 
who have completed ENGL 092 but still need 
more work at that level (C).

ENGL	 095	 (3-5)	 C,N,S
College Preparatory Reading  
& Study Skills III
Emphasis on increasing reading speed and 
vocabulary, identifying the main idea and 
supporting ideas in expository reading, making 
inferences and evaluations and understanding 
figurative language. Includes study strategies 
for test-taking, note-taking and outlining. 
Prereq: See NOTE under ENGL 090.

ENGL	 096	 (3-5)	 C,N,S
College Preparatory Writing III
Build writing skills through clear, correct 
sentences, well-developed paragraphs and 
coherent short essays. Prereq: See NOTE 
under ENGL 090 (C,N); ENGL 094 or ESL 095 
or permission (S).

ENGL	 097	 (3-5)	 C,N
College Preparatory Reading IV
Increase general knowledge of fiction and 
non-fiction through concepts and vocabulary 
needed to interpret, appreciate and respond 
to a wide range of reading selections. Prereq: 
See NOTE under ENGL 090.

ENGL	 098	 (3-5)	 C,N,s
College Preparatory Writing IV
Emphasis on writing skills for essays or longer 
papers. Practice in collecting, shaping, revis-
ing, editing and proofreading papers. Includes 
grammar, punctuation and other skills needed 
for effective writing. Prereq: See NOTE under 
ENGL 090 (N). For students who have com-
pleted ENGL 096 but still need more work at 
that level (C).

ENGL	 099	 (5)	N ,s
College Preparatory Writing V
Emphasis on writing skills for longer, more fully 
developed essays. Practice in collecting, shap-
ing, revising, editing and proofreading papers. 
Includes some review of grammar, punctuation 
and other skills needed for effective writing. 
Prereq: See NOTE under ENGL 090.

English: College Level

ENGl&	 101	 (5)	 C,N,S
English Composition I
(Formerly ENG 101 – Composition) Intro to the 
writing process. Writing assignments focus on 
non-fiction prose, with subject matter drawn 
from first-hand experience and observation. 
Prereq: Satisfactory performance on English 
placement test.
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ENGl&	 102	 (5)	 C,N,S
Composition II
(Formerly ENG 102 – Composition) Continua-
tion of the composition sequence with further 
instruction and practice in the writing process, 
concentrating on critical reading and writing 
techniques needed for the preparation and 
completion of documented essays. Prereq: 
ENGL& 101 or ENG 101.

ENGL	 103	 (5)	 S
Transitional English
Improvement of skills required for professional- 
technical communications. Assessment of 
reading, writing and oral improvement. Use 
of computer to teach principles of organizing, 
drafting and editing technical reports. Prereq: 
Satisfactory performance on English place-
ment test.

ENGL	 104	 (5)	 C,N,S
Advanced English Grammar
Study of rhetoric and grammar of the Eng-
lish sentence. Includes sentence structure, 
grammar of the paragraph, usage, diction 
and mechanics. This course is not remedial. 
Prereq: Eligibility for ENGL& 101 or ENG 101 
or permission.

ENGL	 105	 (3)	 C,S
Applied Composition
Covers skills and strategies needed to meet 
writing demands in college and on the job. 
Prereq: Satisfactory performance on English 
placement test.

ENGL	 106	 (3)	 C,S
Technical Writing
Writing strategies geared to target audiences. 
Emphasis on research and problem-solving 
requiring critical reading and writing; develop-
ment of ideas and argumentation. Includes 
layout and design, use of illustration, sche-
matics and mathematics. Prereq: ENGL 105 
or permission.

ENGL	 108	 (3)	 S
Technical Report Writing
Technical writing for the professional or stu-
dent. Covers technical communication skills 
needed in industry. Provides examples of 
written or oral presentations typically required 
in a technical work setting. Prereq: ENGL 106.

ENGL	 109	 (5)	 S
The Art of Reading
Offers a variety of experiences in college-level 
reading with emphasis on the critical analysis 
of works selected from across disciplines. 
Develop a strategic approach to efficient read-
ing and active learning.

ENGl&	 111	 (5)	 C,N,S
Intro to Literature
(Formerly ENG 135) Study and analysis of 
fiction, poetry and drama with emphasis on 
understanding the art and techniques of each 
genre. Prereq: Placement into ENGL& 101 or 
ENG 101.

ENGl&	 112	 (5)	 C,N,S
Intro to Fiction
(Formerly ENG 132) Survey of 20th century 
fiction. Study and analysis of the art, elements, 
and techniques of short stories, novellas, and 
novels of American and international authors. 
Prereq: Placement into ENGL& 101 or ENG 
101 (N).

ENGl&	 113	 (5)	 C,N,S
Intro to Poetry
(Formerly ENG 131) Study, appreciation and 
analysis of the form, meaning, music and meta-
phor of poetry. Includes poems from diverse 
sources. Prereq: Placement into ENGL& 101 
or ENG 101 or permission (N).

ENGl&	 114	 (5)	 C,N,s
Intro to Drama
(Formerly ENG 133 – Intro to Dramatic Lit-
erature) Study and analysis of great works 
of the theater, including major themes and 
trends of playwrights from the Greeks to the 
present. Prereq: Placement into ENGL& 101 
or ENG 101 (N).

ENGL	 117	 (5)	 C
American Dialects
(Formerly ENG 114) Survey of the contributions 
other languages and dialects have made to 
American English, its make-up and creative 
communicative dynamics.

ENGL	 150	 (3-5)	 C
Writing for the Media - Scriptwriting
Creating stories and characters and scripting 
them for video productions. Prereq: Computer 
literacy.

ENGL	 151	 (5)	 C,N,S
Creative Writing
Reading and writing fiction, poetry and drama 
with focus on development of character and 
voice and emphasis on effective elements 
and techniques. Prereq: ENGL& 101 or ENG 
101 or permission.

ENGL	 152	 (5)	 C,N,S
Creative Writing
Continuation of ENGL 151. Prereq: ENGL 151 
and ENGL& 101 or ENG 101 or permission.

ENGL	 153	 (5)	 C,N
Creative Writing
Continuation of ENGL 152. Emphasis on writ-
ing, editing and proofreading manuscripts. 
Includes literary magazine production experi-
ence in editing, design and layout. Prereq: 
ENGL 151 and ENGL 152 or permission (N). 
Includes workshops and seminars for those 
with writing experience (C).

ENGL	 155	 (3)	 C
Writing for the Media – Advanced Scripting
Development of individual and small group 
scripts, teleplays, adaptation of short stories 
and individual projects. Projects to be used in 
the video festival. Coreq: COM 200.

ENGL	 198	 (1-3)	s
English Workshop
Emphasis on building skills in a variety of 
areas: vocabulary development, reading com-
prehension, grammar, punctuation, sentence 
structure and strength. Addresses diagnosed 
student needs individually, with a mixture of 
workshop and lecture techniques.

ENGL	 201	 (5)	 C,S
Advanced Composition
Reading and writing exposition with emphasis 
on context, audience and rhetorical options. 
Provides critique experience for own and oth-
ers’ writing. Prereq: ENGL& 101 or ENG 101 
or permission.

ENGL	 203	 (3)	 C
Writing for the Media: Advanced  
Script Writing
Emphasizes writing for film and videotape pro-
ductions utilizing exterior and interior settings. 
Develop scripts for 3-7 minute small group 
production pieces which will be shot, edited 
and produced in COM 225.

ENGL	 204	 (5)	 C
Understanding Language
Learn the fundamental structures of English 
as well as the theory of grammar, language 
origination (biological and historical), language 
relationships and usage. Study how language 
changes according to a clearly defined set of 
internal rules. Prereq: ENGL& 101 or ENG 101.

ENGL	 205	 (5)	 C
Creative Nonfiction
Focuses on nonfiction and its disciplines but 
draws from the other literary genres in terms of 
creative techniques. Learn to combine imagina-
tive strength with literary techniques borrowed 
from fiction, poetry and drama to create art in 
a nonfiction form. Goes well beyond the typi-
cal undergraduate composition essay. Prereq: 
ENGL& 101 or ENG 101.
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ENGL	 214	 (5)	 C
Major British Writers
Covers 1920 to the present. Read a wide 
variety of authors and genres with attention 
to the multi-cultural forces that shape Brit-
ish literature today. Study the historical and 
social forces surrounding the literature for 
context. Prereq: Placement into ENGL& 101 
or ENG 101.

ENGL	 218	 (5)	 C
Holocaust Literature:  
Voices From the Holocaust
(Formerly ENG 235) Examines literature written 
by survivors of the Holocaust or the Shoah. 
Read accounts written by people who survived 
to write and publish their memories. Meet one 
of the authors. Develop an historical context 
for World War II and the rise of Nazi Germany 
to understand the literature.

ENGL	 219	 (5)	 C,N,S
Between the Wars
(Formerly ENG 236) Explores the character, 
mood and atmosphere of post-WWI American 
writers, including African-American, Native-
American, Asian-American and European-Amer-
ican. Considers the implications and nature of 
their work in the context of their time. Prereq: 
ENGL& 101 or ENG 101 placement.

ENGL&	 224	 (5)	 C,N,s
Shakespeare 1
(Formerly ENG 141) Study of a representative 
selection of Shakespeare’s comedies, trag-
edies, romances, and history. Covers the range 
of Shakespeare’s career (without duplication 
of materials from ENGL& 225). May take one 
or both classes. Prereq: ENGL& 101 or ENG 
101 placement.

ENGL&	 225	 (5)	 C,N,s
Shakespeare 2
(Formerly ENG 142 – Shakespeare) Continu-
ation of ENGL& 224. May take one or both 
classes. Prereq: ENGL& 101 or ENG 101 
placement.

ENGL&	 226	 (5)	 C,N
British Literature I
(Formerly ENG 211 – Major British Writers) the 
early Celtic period, the Roman occupation, the 
Anglo Saxon period, the Norse invasions, the 
Middle Ages to the English Renaissance before 
Shakespeare. Emphasizes the historical forces, 
social shifts and significant cultural clashes 
that form the context for this literature. Prereq: 
Placement into ENGL& 101 or ENG 101 (N).

ENGl&	 227	 (5)	 C,N,s
British Literature II
(Formerly ENG 212 – Major British Writers) 
From 1540 -1800. Covers Shakespeare and 
the English Reformation and Renaissance, 
English global expansion, growing awareness 
of science and The Age of Reason. Empha-
sizes the historical forces, social shifts and 
cultural differences that form the context for 
this literature. Prereq: Placement into ENGL& 
101 or ENG 101.

ENGl&	 228	 (5)	 C,N,s
British Literature III
(Formerly ENG 213 – Major British Writers) 
Covers the French Revolution through the 
Romantic and Victorian periods through World 
War I (1785-1919). Emphasizes the historical 
forces, social shifts and cultural differences 
that form the context for this literature. Prereq: 
Placement into ENGL& 101 or ENG 101.

ENGL&	 230	 (3)	 C,N,S
Technical Writing
(Formerly EGR 231 – Technical Writing) 
Presents formats and mechanics of writing 
demands in occupational areas related to 
engineering technologies. Emphasis on project 
types; layout and design; use of illustrations, 
schematics and mathematics; writing for 
specific audiences; research and documenta-
tion; resume writing. (Not recommended for 
first-year transfer students.) Prereq: ENGL& 
101 or ENG 101 for most degree and all 
Engineering transfer students. Appropriate test 
scores as designated by certificate programs. 
Fulfills portion of transfer requirements for UW 
Engineering Programs.

ENGL	 231	 (3-5)	N ,S
Children’s Literature
Studies children’s and adolescent literature 
from diverse cultures within the United States. 
Covers the power and elements of story and 
reflection of values. Prereq: Placement into 
or completion of ENGL& 101 or ENG 101 (N).

ENGL	 232	 (5)	 S
Young Adult Literature
Emphasizes young adult literature from diverse 
cultures within the United States, exploring 
values reflected and the power and elements 
of story.

ENGL	 233	 (2-5)	 S
Coming of Age Across Cultures
Studies “coming of age” literature in two or 
more countries.

ENGL	 240	 (5)	 C,N,s
Reading & Writing Autobiography
Read autobiographies of well-known people 
and write your own. Involves both critical 
and personal writing assignments, with an 
emphasis on the personal dimension of writ-
ing. Recommended: ENGL& 101 or ENG 101.

ENGL	 241	 (5)	N
Reading & Writing Autobiography
Continuation of ENGL 240. Prereq: ENGL 240 
and placement into ENGL& 101 or ENG 101.

ENGL&	 244	 (5)	 C,N,S
American Literature I
(Formerly ENG 221) Surveys literature of the 
United States from Colonial times to the early 
19th century. Prereq: Placement into ENGL& 
101 or ENG 101.

ENGL&	 245	 (5)	 C,N,S
American Literature II
(Formerly ENG 222) Covers 19th century writ-
ers with emphasis on short stories and growth 
of the American novel. Prereq: Placement into 
ENGL& 101 or ENG 101.

ENGL&	 246	 (5)	 C,N,S
American Literature III
(Formerly ENG 223) Covers late 19th and 20th 
century writers with emphasis on modern fic-
tion, drama, poetry and trends in literature. 
Practice critical techniques. Prereq: Placement 
into ENGL& 101 or ENG 101.

ENGL	 251	 (5)	 C,N,S
Studies in the Novel
Studies major novels associated with specific 
philosophical or chronological periods, such as 
the great Victorian novelists, the Naturalists 
and American Realists. Usually covers 5 novels 
per quarter. Prereq: Placement into ENGL& 101 
or ENG 101 (N).

ENGL	 252	 (5)	 C,N,S
Novels of Western Literature
Emphasis on European and American novels 
from the past two centuries viewed in the 
philosophical and historical contexts of the 
time. Prereq: Placement into ENGL& 101 or 
ENG 101 (N).

ENGL	 253	 (5)	N ,s
Studies in the Novel
Continuation of ENGL 252. Prereq: Placement 
into ENGL& 101 (N).
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See Updated Course Information at
www.seattlecolleges.edu

ENGL&	 254	 (5)	 C,N,S
World Literature I
(Formerly ENG 110 – Ancient Literature) Critical 
readings and discussion of the creation stories 
and early literature of several ancient cultures, 
examining the material as myth, as history, as 
literature and as records of a culture’s self-
image. May include Enuma Elish, Gilgamesh, 
The Theogony, The Iliad, The Odyssey, the plays 
of Sophocles and Aeschylus, parts of the Bible 
and writings of Virgil and Ovid. Prereq: Place-
ment in ENGL& 101 or ENG 101.

ENGL&	 256	 (5)	 C,N,S
World Literature III
(Formerly ENG 120 – Contemporary World 
Literature) Cross-cultural survey of 20th 
century literature from Latin America, Africa, 
Asia, Europe and the United States. Reading 
and discussion of major modern novelists who 
have influenced the form and content of other 
writers. Prereq: Placement into ENGL& 101 or 
ENG 101 (N).

ENGL	 257	 (5)	 C,N,S
Survey of Literary Masterpieces  
of the United States
(Formerly ENG 224) Illustrates the richness 
and variety of writing and represents enduring 
concerns and questions of American literature 
through selected works. Prereq: ENGL& 101 or 
ENG 101 placement.

ENGL	 258	 (5)	 C,N,S
Literature of American Cultures
(Formerly ENG 228) Surveys literature from a 
variety of cultures including Asian-American, 
African-American, European-American, Chicano 
and Latino-American and Native-American. 
Analysis of the writing and sociological, 
political, and historical contexts of the authors. 
Prereq: Placement into ENGL& 101 or ENG 
101 (N).

ENGL	 259	 (5)	 C
African American Literature
(Formerly ENG 229) Explores African-American 
literature, poetry, short drama and essays. 
Prereq: Placement into ENGL& 101 or ENG 
101.

ENGL	 260	 (5)	 C,N,S
Asian-American Literature
(Formerly ENG 225) Focuses on fiction and 
poetry of Asian-Americans, covered in order of 
their immigration: Chinese, Japanese, Filipino, 
Korean, Southeast Asian and the recent groups 
from Asia and the Pacific Islands. Prereq: 
ENGL& 101 or ENG 101 placement.

ENGL	 263	 (5)	 C,N
The Bible as Literature
Studies the Bible as an anthology of literary 
texts expressing the religious ideas of ancient 
Israel. Emphasizes reading the Old Testament 
and New Testament with literary and historical 
understanding. Prereq: Placement into ENGL& 
101 or ENG 101.

ENGL	 265	 (5)	 C,N
Literature & Society
Studies patterns of literary expression as a 
guide to social attitudes and value systems, 
the part society plays in shaping literature and 
the degree to which literature reflects society.

ENGL	 266	 (5)	 C,S
Literature of Emerging Nations –  
Third World Literature
(Formerly ENG 226) Surveys traditional and 
contemporary literature from Africa, Asia and 
South America.

ENGL	 267	 (5)	 C,N
The Literature of the American West
(Formerly ENG 227) Covers literature about 
the American West by people of the American 
West with emphasis on cultural, historical, and 
sociological concerns. Prereq: Placement into 
ENGL& 101 or ENG 101.

ENGL	 270	 (5)	 C
The Beat Generation Writers
Focus on the literature of the Beat Generation 
Writers in the U.S. in the 1940s, such as Jack 
Kerouac, Allen Ginsberg and William Burroughs 
who continue to have an influence on American 
society today. Prereq: Eligibility for ENGL& 101 
or ENG 101.

ENGL	 291	 (5)	 C,N,S
Literature by Women
Surveys the literature of women writers from 
Asian, African, European, Latino and Native 
American cultures. Explores the contexts and 
lives of the characters, considering culture and 
gender in their values and attitudes. Prereq: 
Placement into ENGL& 101 or ENG 101 (N).

ENGL	 292	 (5)	 C,N,S
Literature by Women: Global Perspectives
Surveys literature by women from African, 
Asian, Latin American, Middle Eastern and 
other non-western cultures.

ENGL	 293	 (5)	 C,N,S
Special Studies in Literature – Science Fiction
Examines selected readings in science fiction 
and fantasy from the 19th century to present. 
May include American, British and continental 
European writers.

ENGL	 296	 (1-3)	N ,s
Special Topics in English 
Taken as an addition to another course, often 
to Coordinated Studies. Requires critical think-
ing, reading, and writing. Includes elements 
of investigation and a final project. Prereq: 
Permission.

ENGL	 299	 (1-5)	 C,N,S
Independent Study
Create an individual project, syllabus and 
outcomes with instructor. Prereq: Permission.

English as a Second Language – 
Beginning and Intermediate

ESL	 007	 (1-15)	 C
ESL – Pre-Literacy
For true beginners -- students who are unable 
to read, write, speak or listen in English and 
who are pre-or-non-literate in their native lan-
guage. Introduces beginning concepts of read-
ing and writing and spoken English for aural 
comprehension to help students use English 
for meeting classroom and personal needs.

ESL	 010	 (1-15)	 C,N,S
Level 1, Integrated Skills
Emphasis on basic vocabulary, simple sentence 
structure, pronunciation, basic reading and 
writing needed for daily functioning. Concen-
trates on developing oral and listening skills 
through drills, dialogues, role-playing, dictation 
and conversation. Work on literacy skills.

ESL	 011	 (1-15)	 C,N,S
Level 1A, Integrated Skills
Beginning course for non-native speakers of 
English with emphasis on vocabulary, pronun-
ciation, basic reading and writing needed to 
meet daily survival situations.

ESL	 012	 (1-15)	 C,N,S
Level 1B
Beginning course for non-native speakers of 
English with emphasis on vocabulary, pro-
nunciation, basic reading and writing needed 
to meet daily survival situations. Prereq: ESL 
011 or placement.

ESL	 013	 (1-15)	 C,S
Level 1C
Beginning course for non-native speakers of 
English with emphasis on vocabulary, pro-
nunciation, basic reading and writing needed 
to meet daily survival situations. Prereq: ESL 
012 or placement.

http://www.seattlecolleges.edu
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Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:
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HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

ESL	 015	 (1-15)	 C,N,S
Level 1, Reading & Writing Skills
Practice in reading and writing skills needed 
for daily situations and jobs. Emphasis on 
basic vocabulary, simple sentences, and 
pronunciation.

ESL	 016	 (1-15)	 C,N,S
Level 1, Speaking & Listening Skills
Practice in speaking and listening skills needed 
for job and/or daily situations. Prereq: Place-
ment into ESL 011 or 012.

ESL	 017	 (1-15)	 C,S
Level 1, Multiple Skills Lab
Tutoring in specific areas for students in ESL 
Level 1. Prereq: Permission.

ESL	 018	 (1-15)	 S
Level 1, Workplace Literacy
Beginning level for non-native speakers of Eng-
lish. Practice with job-related skills in reading, 
writing, speaking and listening.

ESL	 019	 (1-15)	 C,S
Level 1, VESL
Designed to help prepare limited English-
proficient students for entry into specific job 
training programs such as electronic assembly, 
culinary arts and wood construction. Focuses 
on the basic vocabulary and communication 
structures required in the job training class 
and on the job.

ESL	 020	 (1-15)	 C,N,S
Level 2, Integrated Skills
Practice in listening skills, understanding idi-
omatic expressions and producing appropriate 
responses in contextual situations. Continued 
emphasis on basic vocabulary, reading and 
writing. Prereq: ESL 010, ESL 012 (N), or 
placement.

ESL	 021	 (1-15)	 C,N,S
Level 2A, Integrated Skills
Beginning-level course for non-native speakers 
of English. Continued emphasis on vocabulary 
development, reading and writing needed to 
function effectively in a job or daily situations. 
Prereq: ESL 010, 012, or placement (N); ESL 
013 or placement (S,C).

ESL	 022	 (1-15)	 C,N,S
Level 2B, Integrated Skills
Beginning-level course for non-native speakers 
of English. Continued emphasis on vocabulary 
development, reading and writing needed to 
function effectively in a job or daily situations. 
Prereq: ESL 021 or placement.

ESL	 023	 (1-15)	 C,S
Level 2C
Intermediate-level course for non-native 
speakers of English. Continued emphasis on 
vocabulary development, reading and writing 
needed to function effectively in a job or daily 
situations. Prereq: ESL 022 or placement.

ESL	 025	 (1-15)	 C,N,S
Level 2, Reading, Writing & Grammar Skills
Practice in reading, writing, and grammar skills 
for survival and academic English. Emphasis on 
vocabulary development, reading comprehen-
sion and strategies, and writing for effective 
communication in a job or daily situations.

ESL	 026	 (1-15)	 C,N,S
Level 2, Speaking & Listening Skills
Practice in speaking and listening skills needed 
for job and/or daily situations. Prereq: ESL 012, 
016, or placement at ESL Level 2.

ESL	 027	 (1-15)	  C,N,S
Intro to Computer-Assisted  
Language Learning
For non-native speakers of English. Emphasizes 
improving vocabulary, reading with understand-
ing, and conveying ideas in writing while learn-
ing computer skills. Prereq: Placement at ESL 
Level 2 or higher or permission. 

ESL	 028	 (1-15)	 C,N,S
Level 2, Workplace Literacy
Advanced beginning level for non-native speak-
ers of English. Practice English skills needed 
to obtain or keep a job.

ESL	 030	 (1-15)	 C,N,S
Level 3, Integrated Skills
Intermediate level course for non-native speak-
ers of English. Continued emphasis on writing 
practice and reading to improve vocabulary, 
comprehension and speed and writing practice. 
Coping and cultural orientation skills needed 
for vocational or academic program. Prereq: 
ESL 020 or placement, ESL 022 (N).

ESL	 031	 (1-15)	N ,S
Level 3A, Integrated Skills
Intermediate-level course for non-native speak-
ers of English with continued emphasis on 
improving vocabulary, reading comprehension 
and speed. Writing practice includes sentence 
construction and simple paragraphs. Prereq: 
ESL 020, ESL 022 or placement.

ESL	 032	 (1-15)	N ,S
Level 3B, Integrated Skills
Intermediate-level course for non-native speak-
ers of English with continued emphasis on 
improving vocabulary, reading comprehension 
and speed. Writing includes sentence construc-
tion and simple paragraphs. Prereq: ESL 020, 
ESL 031 or placement.

ESL	 033	 (1-15)	 S
Level 3C
Intermediate-level course for non-native speak-
ers of English with continued emphasis on 
improving vocabulary, reading comprehension 
and speed. Writing includes sentence construc-
tion and simple paragraphs. Prereq: ESL 032 
or placement.

ESL	 034	 (1-15)	N ,S
Level 3D, Fast Track
Fast track course for students who are able to 
study at a faster pace than their classmates. 
Covers ESL 031, 032 and 033 in one quar-
ter (North covers ESL 031 and 032). North 
students with less than a 75% average may 
return to other ESL classes as determined 
by their instructor. Prereq: Instructor recom-
mendation only.

ESL	 035	 (1-15)	N ,S
Focus on Writing
For students who want to improve their writing 
skills. In-depth study of English word order, 
spelling problems, sentence boundaries, some 
persistent grammatical problems and simple 
paragraph writing. Prereq: Placement at Level 
3 or teacher recommendation.

ESL	 036	 (1-15)	 C,N,S
Level 3, Speaking & Listening Skills
Practice in speaking and listening skills needed 
for job and/or daily situations. Prereq: ESL 022, 
or placement at ESL Level 3.

ESL	 037	 (1-15)	  C,N,S
Beginning Computer-Assisted Language 
Learning
For non-native speakers of English. Emphasizes 
improving vocabulary, reading with understand-
ing, and conveying ideas in writing while learn-
ing computer skills. Prereq: Placement at ESL 
Level 3 or higher or permission.
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ESL	 038	 (1-15)	N ,S
Level 3, Workplace Literacy
Low intermediate level for non-native speakers 
of English. Practice English skills needed to 
obtain or keep a job.

ESL	 039	 (1-15)	 C,S
Level 3, VESL
Intermediate level for non-native speakers of 
English. Focuses on workplace and survival 
English and beginning academic English. 
Includes career planning, test-taking, study 
skills, interview skills, resume writing, and 
computer and math skills. May also cover 
health, finances, college/training programs 
and/or citizenship.

ESL	 040	 (1-15)	 C,N,S
ESL Level 4 Integrated Skills
Emphasis on oral and listening skills, reading 
instruction to improve vocabulary, comprehen-
sion, speed and writing practice. Prereq: ESL 
030, ESL 032 or placement (N).

ESL	 041	 (1-15)	 C,N,S
ESL Level 4A, Integrated Skills
Intermediate level course for non-native speak-
ers of English with emphasis on improving 
vocabulary, reading comprehension and speed. 
Prereq: ESL 030, ESL 032 or placement (N); 
ESL 032 or placement (C, S).

ESL	 042	 (2)	N
ESL Level 4B, Integrated Skills
Intermediate-level course for non-native speak-
ers of English with continued emphasis on 
improving vocabulary, reading comprehension 
and speed. Writing practice includes sentence 
construction and paragraph development. 
Prereq: ESL 030, ESL 041 or placement.

ESL	 044	 (1-10)	 C,N,S
Level 4D Fast Track
Fast track course for students who are able to 
study at a faster pace than their classmates. 
Covers ESL 041 and ESL 042 in one quarter. 
Prereq: Instructor recommendation only (N).

ESL	 045	 (1-15)	 C,N,S
Focus on Writing
For students who want to improve their writing 
skills. In-depth study of English word order, 
spelling problems, sentence boundaries, some 
persistent grammatical problems and simple 
paragraph writing. Prereq: Placement at Level 
4 or teacher recommendation.

ESL	 046	 (1-5)	 C,N,S
ESL Level 4, Listening & Speaking
Practice, develop and improve speaking and 
listening skills needed for daily life, jobs and 
student educational goals. Emphasis on com-
munication skills, not specific pronunciation.

ESL	 047	 (1-15)	 C,N,S
Intermediate Computer-Assisted  
Language Learning
For non-native speakers of English. Emphasizes 
improving vocabulary, reading with understand-
ing, and conveying ideas in writing while learn-
ing computer skills. Prereq: Placement at ESL 
Level 4 or higher and completion of ESL 037 
or permission.

ESL	 048	 (1-6)	 C,S
ESL Test Preparation & College Readiness
Develop skills necessary to transition suc-
cessfully into an American college. Practice 
taking standardized English proficiency and 
placement tests. Provides information about 
the application process for financial aid and 
support services. Explores issues of time 
management, students’ own current abilities 
and styles of learning, barriers, learning defi-
ciencies or skills gaps. Covers strategies for 
improvement. Prereq: None.

ESL	 049	 (1-15)	 C,N,S
Vocational ESL 4
Supports vocational, technical and employ-
ment training.

ESL	 050	 (1-15)	 C,N,S
ESL Level 5, Integrated Skills
High Intermediate ESL course to develop 
reading, writing and grammar skills for stu-
dents preparing to take college level courses. 
Prereq: ESL 042, 044 or placement on the 
ESL Placement Test (C, S). Placement in ESL 
051 or 052 (N).

ESL	 051	 (1-15)	 C,N,S
ESL Level 5A, Integrated Skills
High intermediate ESL course with emphasis 
on reading, writing, speaking and listening 
and grammar skills. Emphasis on accuracy 
of sentence level grammar and reading 
skills involving vocabulary development and 
inferencing skills. Prereq: ESL 042, 044 or 
placement.

ESL	 052	 (1-15)	 C,N,S
ESL Level 5B, Integrated Skills
High intermediate ESL course with continued 
emphasis on reading, writing, speaking and lis-
tening and grammar skills to prepare students 
for vocational or academic coursework and for 
employment. Prereq: ESL 051 or placement.

ESL	 055	 (1-15)	 C,N,S
Focus on Writing
For students who want to improve their writing 
skills. Study English word order, spelling prob-
lems, sentence boundaries, some persistent 
grammatical problems and simple paragraph 
writing. Prereq: Placement at Level 5 or teacher 
recommendation.

ESL	 056	 (1-15)	 C,N,S
ESL Level 5, Speaking & Listening
Upon completion, be able to listen actively and 
speak so others can understand and partici-
pate effectively and independently in conver-
sations on everyday survival, work and social 
situations, in person and on the telephone.

ESL	 057	 (1-15)	 C,N,S
Advanced Computer-Assisted Language 
Learning
For non-native speakers of English. Emphasizes 
improving vocabulary, reading with under-
standing, conveying ideas in writing, speaking 
comprehensibly, and listening actively while 
learning computer skills. Prereq: Placement 
at ESL Level 5 and completion of ESL 047 or 
instructor’s permission.

ESL	 059	 (1-15)	 C,N,S
Vocational ESL 5
For students currently enrolled in the ESL Pro-
gram. Provides specific support in vocational 
ESL and assists students pursuing career 
and professional technical programs. Prereq: 
Permission.

ESL	 060	 (1-15)	 C,N,S
ESL Level 6 Integrated Skills, Advanced ESL
Emphasis on writing multi-paragraph composi-
tions and reading a variety of texts. Prereq: 
Placement in ESL 061 or 062.

ESL	 061	 (1-15)	 C,N,S
ESL Level 6A Integrated Skills, Advanced ESL
Emphasis on writing multi-paragraph composi-
tions and reading a variety of texts. Continued 
work on grammar. Prereq: ESL 052 or place-
ment.

ESL	 062	 (1-15)	 C,N,S
ESL Level 6B
Emphasis on composition, reading a variety 
of texts, grammar and vocabulary expansion. 
Prereq: ESL 061 or placement.

ESL	 063	 (10)	 C
ESL for Information Technology 1
1 of 3 non-sequential courses which integrate 
the Washington State Adult Basic Education 
ESL Levels 5 and 6 reading, writing, listening 
and speaking standards with MIC courses, 
which provide the context for ESL learning 
outcomes and activities.

ESL	 064	 (10)	 C
ESL for Information Technology 2
1 of 3 non-sequential courses which integrate 
the Washington State Adult Basic Education 
ESL Levels 5 and 6 reading, writing, listening 
and speaking standards with MIC courses, 
which provide the context for ESL learning 
outcomes and activities.
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ESL	 065	 (1-13)	 C,N,S
Focus on Writing
For students who want to improve their writing 
skills. Study English word order, spelling prob-
lems, sentence boundaries, some persistent 
grammatical problems and simple paragraph 
writing. Prereq: Placement at Level 6 or teacher 
recommendation.

ESL	 066	 (1-15)	 C,N,S
ESL Level 6, Speaking & Listening
On completion, be able to listen actively and 
speak so others can understand.

ESL	 067	 (1-15)	 C,S
ESL Level 6, Computer Assisted
A self-paced, individualized instructional setting 
for ESL Level 6 students to build on English 
skills learned in core ESL classes.

ESL	 068	 (1-3)	 C,N,S
Educational Interviewing for ESL Students
Helps ESL students at all competency levels 
identify their current abilities, characteristics, 
styles and readiness to learn. Intro to campus 
resources.

ESL	 069	 (1-15)	 C,N,S
Vocational ESL
For ESL students concurrently enrolled in a 
professional-technical program. Provides spe-
cific support in content courses and vocational 
ESL and assists students in completing their 
programs and building job-related language 
skills. Prereq: Permission.

ESL	 070	 (10)	 C
ESL for Information Technology 3
1 of 3 non-sequential courses which integrate 
the Washington State Adult Basic Education 
ESL Levels 5 and 6 reading, writing, listening 
and speaking standards with MIC courses, 
which provide the context for ESL learning 
outcomes and activities.

ESL	 071	 (1-15)	N ,S
ESL Citizenship 1
Beginning level preparation for the United 
States citizenship examination through the 
practice of listening, speaking, reading and 
writing skills and through the study of U.S. 
history and government. Prereq: ESL Level 
3 or higher.

ESL	 072	 (1-15)	N ,S
ESL Citizenship 2
Intermediate level preparation for the United 
States citizenship examination through the 
practice of listening, speaking, reading and 
writing skills and through the study of U.S. 
history and government. Prereq: ESL 071 or 
permission.

ESL	 073	 (1-15)	N ,S
ESL Citizenship 3
Continued preparation for the United States 
citizenship examination through the practice 
of listening, speaking, reading and writing 
skills and through the study of U.S. history and 
government. Prereq: ESL 072 or permission.

ESL	 075	 (1-15)	N
ESL English Pronunciation
Intro to the basics of accurate English pronun-
ciation such as vowel and consonant sounds 
and sentence intonation. Prereq: Placement in 
Level 3, 4, or permission.

ESL	 076	 (1-15)	 C,N,S
ESL Pronunciation
Intro to some of the basics of accurate Eng-
lish pronunciation for non-native speakers of 
English: some stressed and unstressed vowel 
sounds, basic word stress patterns, sentence 
stress and rhythm and other features.

ESL	 077	 (1-15)	 C,N,S
ESL Pronunciation
Advanced course on accurate English pronun-
ciation: troublesome vowel and consonant 
sounds, word stress and sentence intonation. 
Prereq: Placement into ESL 061 or 092/093 
or instructor permission.

ESL	 078	 (1-15)	 C,N,S
ESL Pronunciation
Advanced course on accurate English pronun-
ciation: troublesome vowel and consonant 
sounds, word stress and sentence intonation. 
Prereq: Placement into ESL 061 or 092/093 
or instructor permission.

ESL	 083	 (1-5)	 C,S
Strategic Learning in a Content Area
Supports strategic learning in a college credit 
class through concurrent enrollment in the 
college class and ESL 083. Learn appropriate 
study skills such as metacognitive strategies, 
previewing, skimming and scanning of written 
materials, summarizing and paraphrasing, 
note-taking, revision and expansion of notes 
and research techniques. Understand and 
meet content teacher expectations.

English for Non-native Speakers –  
College Transitional ESL

ESL	 084	 (1-5)	 S
English for Non-Native Speakers Telecourse
Thirty-hour Telecourse to help high beginning 
ESL students improve their speaking, listen-
ing comprehension skills and vocabulary. Do 
speaking, listening, comprehension and 
vocabulary development exercises. Required 
attendance for ten three-hour class meetings 
on campus.

ESL	 085	 (3-5)	 C,n,S
Survey of English Grammar I
For students under-prepared for college level 
English. Covers basic English grammar with 
a focus on writing simple, compound and 
complex sentences and paragraphs. Learn 
and practice academic English vocabulary to 
enhance writing skills. Prereq: Placement on 
ESL COMPASS test.

ESL	 086	 (3-5)	 C,N,S
Survey of English Grammar II
English. Covers intermediate to advanced Eng-
lish grammar with an emphasis on sentence 
and paragraph writing using simple, compound 
and For students under-prepared for college 
level complex sentences. Continue develop-
ing academic English vocabulary to enhance 
writing skills. Prereq: Placement on the ESL 
COMPASS test.

ESL	 087	 (1-5)	s
ESL Support Lab
Work out an individualized program with the 
instructor, which could include the use of 
computer software/Internet resources. Focuses 
on content area, grammar, reading, writing, 
punctuation, spelling and vocabulary building.

ESL	 088	 (3)	N
Advanced English Pronunciation I
Advanced course on accurate English pronun-
ciation. Covers features such as certain vowel 
and consonant sounds, word and sentence 
stress. Prereq: Placement in ESL 092/093 or 
higher or permission.

ESL	 089	 (1-5)	 C,N
Pronunciation Practice &  
Vocabulary Development
Advanced class on accurate English pronuncia-
tion. Practice pronunciation, listening, conver-
sation and writing skills to reinforce the work 
of ESL classes or other vocational or academic 
courses. May be repeated a maximum of eight 
quarters (ESL 089A-H). Must be taken in 
conjunction with recommended ESL classes. 
Coreq: Enrollment in ESL 092-099 or permis-
sion (C). Prereq: ESL 094/095 placement or 
permission (N).

ESL	 090	 (2-5)	 C,N,S
College Preparatory Speaking Skills for Non-
Native Speakers
Emphasizes improving pronunciation and com-
prehension of spoken English by non-native 
speakers. Focuses on general and individual 
pronunciation problems, especially stress and 
intonation. Includes class presentations and 
group communications. Prereq: Permission.
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See Updated Course Information at
www.seattlecolleges.edu

ESL	 091	 (3-5)	 C,S
Listening & Note-Taking Skills for  
Non-Native Speakers
Improve listening, speaking and note-taking 
skills necessary for college lecture courses. 
Participate in lectures, workshop and video-
taped lectures. Prereq: Placement on ESL 
COMPASS test.

ESL	 092	 (5)	N ,S
Basic English Reading for  
Non-Native Speakers
For non-native speakers reading below the 
seventh-grade level. Emphasis on reading com-
prehension and study skills. Prereq: Placement 
on English placement test or permission (S); 
ESL 051 or placement in English placement 
test (N). Coreq: ESL 093.

ESL	 093	 (5)	c ,N,S
Basic English Writing for  
Non-Native Speakers
Focus on control of English sentence structure, 
syntax, grammar and punctuation. Emphasizes 
writing skills. Prereq: placement on ESL COM-
PASS Test (C); ESL 051 placement on ESL 
Placement Test (N); ESL 051 or placement on 
English placement test (S). Coreq: ESL 092.

ESL	 094	 (3-5)	 C,N,S
College Preparatory English for Non-Native 
Speakers: Reading I
For non-native speakers of English who 
need practice with basic academic reading, 
vocabulary, and writing responses to read-
ings. Emphasizes reading comprehension and 
speed. Prereq: Placement on ESL COMPASS 
test. Coreqs: ESL 085 and 095.

ESL	 095	 (3-5)	 C,N,S
College Preparatory English for Non-Native 
Speakers: Writing I
For non-native speakers of English. Focuses 
on mastering sentence control and developing 
clear, coherent paragraphs. Prereq: Placement 
on ESL COMPASS test. Coreqs: ESL 085 and 
094.

ESL	 096	 (3-5)	 C,N,S
College Preparatory English for Non-Native 
Speakers: Reading II
For non-native speakers. Increase reading 
comprehension and speed, improve vocabu-
lary, and build confidence using college 
preparatory materials. Respond to readings 
using academic vocabulary in writing. Prereq: 
ESL 094 or placement on ESL COMPASS test. 
Coreqs: ESL 086 and 097.

ESL	 097	 (3-5)	 C,N,S
College Preparatory English for Non-Native 
Speakers – Writing II
For non-native speakers. Practice developing 
coherent paragraphs into short essays. Review 
English writing styles and their application to 
academic writing. Prereq: ESL 093, placement 
on ESL Compass Test (C); ESL 094/095 or 
placement on ESL Compass Test (N). Prereq: 
ESL 095, placement on ESL Compass Test 
or permission. Coreqs: ESL 086 and 096 (S).

ESL	 098	 (5)	 C
College Preparatory English for  
Non-Native Speakers II – Reading
Emphasis on vocabulary, increasing compre-
hension and formulation of answers to essay 
questions. Reading includes college-level 
academic and vocational texts. Concurrent 
enrollment in ESL 091 or ESL 099 strongly 
recommended. Prereq: ESL 096, placement 
on the English placement test or permission.

ESL	 099	 (5)	 C
College Preparatory English for  
Non-Native Speakers II – Writing
Develop coherent paragraphs and short 
essays. Emphasis on complex paragraphs using 
appropriate style and techniques of paraphras-
ing and summarizing. Includes library research 
skills. Preparation for college-level writing. 
Prereq: ESL 097, placement on the English 
placement test, or permission. Recommended 
Coreq: ESL 091 or ESL 098.

French

FRCH&	 121	 (5)	 C,N,S
French I
(Formerly FRE 101 – Elementary) For students 
with no previous French studies. Covers fun-
damentals of grammar and syntax, pronun-
ciation, oral and written exercises, reading 
and conversation and cultural aspects of the 
countries in which French is spoken. Oral 
practice with tapes required outside of class. 
Recommended: Eligibility for ENGL& 101 (C).

FRCH&	 122	 (5)	 C,N,S
French II
(Formerly FRE 102 – Elementary) Continuation 
of FRCH& 121. Emphasis on pronunciation 
and oral and written communication. Prereq: 
FRCH& 121 or FRE 101 or permission.

FRCH&	 123	 (5)	 C,N,S
French III
(Formerly FRE 103 – Elementary) Continuation 
of FRCH& 122. Development of skills in oral 
and written communication while mastering 
pronunciation techniques. Prereq: FRCH& 122 
or FRE 102 or permission.

FRCH	 204	 (2-5)	 C,S
Advanced French Language & Literature
Advanced study of core literature and grammar. 
Choose an area of interest and prepare regular 
compositions and presentations. May include 
creating and performing adaptations of plays 
and short stories. Prereq: FRCH& 223 or FRE 
203 or permission.

FRCH	 205	 (2-5)	 C
Advanced French Language & Literature
Continuation of FRCH 204. Prereq: FRCH 204 
or FRE 204 or permission.

FRCH	 206	 (2-5)	 C
Advanced French Language & Cultures
Continuation of FRCH 205. Prereq: FRCH 205 
or FRE 205 or permission.

FRCH	 210	 (4.5)	 C
French Civilization
Intro to aspects of contemporary French soci-
ety. Taught in French. Part of overseas study 
program in France.

FRCH	 212	 (5)	 C
Intermediate French Language & Culture
For those who have previously had four quar-
ters of French or equivalent. Focuses equally on 
the four skills of language learning: speaking, 
comprehension, writing and reading.

FRCH	 215	 (4.5)	 C
Intro to French Literature
Study of French literature and literary analy-
sis for intermediate-level students through 
the study of selected modern texts. Taught 
in French. Part of overseas study program 
in France.

FRCH&	 221	 (5)	 C,N,S
French IV
(Formerly FRE 201 – Second Year) Detailed 
review of French grammar and syntax. Focus on 
writing, conversation and discussion of literary 
texts. Includes oral presentations on aspects 
of francophone cultures. Prereq: FRCH& 123 
or FRE 103 or permission.

FRCH&	 222	 (5)	 C,N,S
French V
(Formerly FRE 202 – Second Year) Continua-
tion of FRCH& 221. Prereq: FRCH& 221 or FRE 
201 or permission.

FRCH&	 223	 (5)	 C,N,S
French VI
(Formerly FRE 203 – Second Year) Continua-
tion of FRCH& 222. Prereq: FRCH& 222 or FRE 
202 or permission.

http://www.seattlecolleges.edu
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FRCH	 231	 (5)	N
Advanced French Language & Literature
Advanced review of all major concepts of 
French grammar and broadening of vocabulary 
base with more challenging reading and writ-
ing assignments. Some tutoring in small group 
work with FRCH& 221 students is expected. 
Prereq: FRCH& 223 or FRE 203 or permission.

FRCH	 232	 (5)	N
Advanced French Language & Literature
Continuation of FRCH 231. Prereq:FRCH 231 
or FRE 231 or permission.

FRCH	 233	 (5)	N
Advanced French Language & Literature
Continuation of FRCH 232. Prereq: FRCH 232 
or FRE 232 or permission.

FRCH	 298	 (2-5)	 C,N,S
Independent Study in French
Independent study of selected topic(s) in 
French. To be arranged with instructor. Prereq: 
Permission.

FRCH	 299	 (1-5)	 C,N,S
Independent Study in French
Independent study of selected topic(s) in 
French. Prereq: Permission.

German

GERM&	 121	 (5)	 C,N,S
German I
(Formerly GER 101 – Elementary) For students 
with no previous German studies. Covers 
pronunciation, fundamentals of grammar and 
syntax, oral and written exercises, reading 
and conversation and cultural aspects of the 
countries in which German is spoken. Requires 
oral practice with tapes outside of class. 
Recommended: Eligibility for ENGL& 101 or 
ENG 101 (C).

GERM&	 122	 (5)	 C,N,S
German II
(Formerly GER 102 – Elementary) Continuation 
of GERM& 121. Focus on syntax, oral and 
written exercises, reading and conversation, 
fundamentals of grammar, pronunciation and 
culture. Prereq: GERM& 121 or GER 101 or 
permission.

GERM&	 123	 (5)	 C,N,S
German III
(Formerly GER 103 – Elementary) Continua-
tion of GERM& 122. Emphasis on speaking, 
reading, writing and grammatical concepts 
and cultural discussions. Prereq: GERM& 122 
or GER 102 or permission.

GER	 299	 (1-5)	 C,N
Independent Study in German
Furthers skills beyond the level of GERM& 123. 
Uses an intermediate text of contemporary 
short stories. Prereq: Permission.

Italian

ITAL	 121	 (5)	 C,N,S
Italian I
For beginning students. Intro to spoken and 
written Italian with emphasis on speaking, 
listening and reading comprehension. Covers 
phonetic system and basic grammar concepts. 
Includes Italian culture and contemporary 
customs as an aid in learning the language.

ITAL	 122	 (5)	 C,N,S
Italian II 
Continuation of ITAL 121. Emphasizes pronun-
ciation, oral and written communication. 

ITAL	 123	 (5)	 C,N,S
Italian III 
Continuation of ITAL 122. Emphasizes pro-
nunciation, oral and written communication.

Japanese

JAPN&	 121	 (5)	 C,N,S
Japanese I
(Formerly JPN 101 – Elementary) For students 
who have not previously studied Japanese. 
Intro to Japanese conversation, grammar, cul-
ture and the Japanese hiragana writing system. 
Recommended: Eligible for ENGL& 101 or ENG 
101 eligibility (C).

JAPN&	 122	 (5)	 C,N,S
Japanese II
(Formerly JPN 102 – Elementary) Continua-
tion of JAPN& 121. Includes development of 
speaking, listening, reading and writing skills. 
Introduces the kanji (Chinese character) writing 
system and up to 30 basic characters. Prereq: 
JAPN& 121 or JPN 101 or permission.

JAPN&	 123	 (5)	 C,N,S
Japanese III
(Formerly JPN 103 – Elementary) Continues 
the development of language skills in all areas. 
Presents another 60 characters. Prereq: JAPN& 
122 or JPN 102 or permission.

JAPN&	 221	 (5)	 C,N,S
Japanese IV
(Formerly JPN 201 – Second Year) Expands 
basic grammar, vocabulary and writing systems 
to intermediate level speaking, reading, writing 
and aural comprehension of the language. 
Acquire mastery of hiragana, katakana and 
100 kanji. Prereq: JAPN& 123 or JPN 103 or 
permission.

JAPN&	 222	 (5)	 C,N,S
Japanese V
(Formerly JPN 202 – Second Year) Continua-
tion of JAPN& 221. Further expands grammar, 
vocabulary and writing systems to intermediate 
level of speaking, reading and writing. Intro to 
new kanji. Prereq: JAPN& 221 or JPN 201 or 
permission.

JAPN&	 223	 (5)	 C,N,S
Japanese VI
(Formerly JPN 203 – Second Year) Continu-
ation of JAPN& 222. Further expands basic 
grammar, vocabulary and writing systems to 
intermediate level of speaking, reading and 
writing. Intro to new kanji and the use of the 
Japanese dictionary. Prereq: JAPN& 222 or JPN 
202 or permission.

JAPN	 298, 299	 (1-5)	 C,N,S
Independent Study for Japanese
Independent study of selected topic(s) in Japa-
nese arranged with faculty. Prereq: Permission.

Linguistics

LAN	 101	 (5)	 C
Intro to Linguistics
Intro to the study of natural language. Presents 
the similarities in the basics of language as 
an instrument of thought and communication. 
Covers the sources for cultural differentiation 
between all linguistic materials.
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LAN	 110	 (5)	 C,N,S
Comparative Linguistics:  
American Sign Language & English
Intro to linguistics as applied to English and 
American Sign Language. Examination of 
phonology, morphology, syntax and language 
use. Prereq: ASL& 123 or ASL 103 with a 2.0 
GPA or higher.

Literature

Lit	 236	 (5)	 C
Latin American Colonial Literature
Surveys literary expressions of Colonial times 
through 18th century in Spanish America and 
Peninsular Spain. Covers representative and 
outstanding prose works of 16th & 17th cen-
turies. Also offered as SPAN 236.

LIT	 238	 (5)	 C
Chicano Narrative
Intro to significant works in Chicano literature. 
Study of genre development. Understand the 
implications of interdependence among diverse 
cultural groups. Also offered as SPAN 238.

Russian

RUSS&	 121	 (5)	 C,N,S
Russian I
(Formerly RUS 101 – Elementary) For those 
who have not previously studied Russian. Intro 
to Russian, emphasizing speaking, listening 
and reading comprehension. Covers the writing 
system and basic grammar concepts. Studies 
culture and contemporary customs. Prereq: 
Eligibility of ENGL& 101 (C).

RUSS&	 122	 (5)	 C,N,S
Russian II
(Formerly RUS 102 – Elementary) Continuation 
of RUSS& 121. Emphasis on speaking, reading, 
writing and grammatical concepts to ensure 
proper pronunciation in simple conversation. 
Covers reading simple texts. Prereq: RUSS& 
121 or RUS 101.

RUSS&	 123	 (5)	 C,N,S
Russian III
(Formerly RUS 103 – Elementary) Continuation 
of RUSS& 122. Emphasis on speaking, reading, 
writing and grammatical concepts. Continued 
development of proper pronunciation, facility 
with conversation and the ability to read texts 
with the aid of a dictionary. Prereq: RUSS& 
122 or RUS 102.

RUSS	 299	 (2-5)	 C
Independent Study for Russian
Independent study of selected topics in 
Russian arranged with instructor. Prereq: 
Permission.

Spanish

SPAN	 100	 (4.5)	 C
Comparative Spanish Grammar
Systematic analysis of English and Spanish 
grammatical structures, with practical exercises 
on selected grammatical points suggested by 
students.

SPAN	 110	 (4.5)	 C
Basic Spanish Conversation
Emphasis on developing speaking skills. Aug-
ments skills developed in Elementary Spanish. 
May repeat the course once to earn up to 9 
credits.

SPAN&	 121	 (5)	 C,N,S
Spanish I
(Formerly SPA 101 – Elementary) For students 
who have not previously studied Spanish. Cov-
ers fundamentals of grammar and syntax, oral 
and written exercises, pronunciation, reading 
and conversation and cultural aspects of the 
countries in which Spanish is spoken. Requires 
oral practice with tapes outside of class. 
Recommended: Eligibility for ENGL& 101 or 
ENG 101 (C).

SPAN&	 122	 (5)	 C,N,S
Spanish II
(Formerly SPA 102 – Elementary) Continuation 
of SPAN& 121. Emphasis on pronunciation, 
oral and written communication. Prereq: 
SPAN& 121 or SPA 101 or permission.

SPAN&	 123	 (5)	 C,N,S
Spanish III
(Formerly SPA 103 – Elementary) Continuation 
of SPAN& 122. Prereq: SPAN& 121 or SPA 102 
or permission

SPAN	 210	 (4.5)	 C
Intermediate Conversation
Emphasis on developing speaking skills. Aug-
ments skills developed in SPA 210. May repeat 
once to earn up to 9 credits. Prereq: SPAN& 
123 or SPA 103 or SPAN 110.

SPAN&	 221	 (5)	 C,N,S
Spanish IV
(Formerly SPA 201 – Second Year) Continu-
ation of SPAN& 123. Review of grammatical 
structures, intensive practice in writing, con-
versations and reading on a variety of topics. 
Intro to Hispanic culture, literature and art. 
Prereq: SPAN& 123 or SPA 103 or permission.

SPAN&	 222	 (5)	 C,N,S
Spanish V
(Formerly SPA 202 – Second Year) Continu-
ation of SPAN& 221. Emphasis on the four 
aspects of language: reading, writing, listening 
and speaking through composition, oral pre-
sentation and guest speakers. Prereq: SPAN& 
221 or SPA 201 or permission.

SPAN&	 223	 (5)	 C,N,S
Spanish VI
(Formerly SPA 203 – Second Year) Continua-
tion of SPAN& 222. Prereq: SPAN& 222 or SPA 
202 or permission.

SPAN	 236	 (5)	 C
Latin American Colonial Literature
Surveys literary expressions of Colonial times 
through 18th century in Spanish America and 
Peninsular Spain. Covers representative and 
outstanding prose works of 16th and 17th 
centuries. Also offered as LIT 236.

SPAN	 238	 (5)	 C
Chicano Narrative
Intro to significant works in Chicano literature. 
Study of genre development. Understand the 
implications of interdependence among diverse 
cultural groups. Also offered as LIT 238.

SPAN	 299	 (1-5)	c ,N,S
Independent Study in Spanish
Independent study of selected topics in Span-
ish arranged with instructor. Prereq: Permis-
sion and completion of 100 and 200 series 
or equivalent.

Vietnamese
A three-course sequence in Vietnamese 
for beginners. Learn basic communicative 
skills in modern conversational Vietnamese. 
Emphasizes the systematic study of phonics, 
basic grammar, everyday expressions and 
vocabulary and background in culture and 
customs.

ViET&	 121	 (5)	 S
Vietnamese I
(Formerly VTN 101 - Elementary 1) Prereq: 
SLEP/ASSET scores indicating ENGL& 101 or 
ENG 101 readiness or permission.

VIET&	 122	 (5)	 S
Vietnamese II
(Formerly VTN 102 - Elementary 2) Prereq: VIET 
121 or VTN 101, SLEP/ASSET scores indicating 
ENGL& 101 readiness or permission.
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VIET&	 123	 (5)	 S
Vietnamese III
(Formerly VTN 103 - Elementary 3) Prereq: 
VIET 121 or VTN 101 & VIET 122 or VTN 102, 
SLEP/ASSET scores indicating ENGL& 101 
readiness or permission.

VIET&	 221	 (5)	 S
Vietnamese IV
(Formerly VTN 201 - Intermediate Vietnamese) 
Vietnamese for second-year students. Increase 
ability to communicate and interact through 
speaking, listening, reading and writing. Prereq: 
SLEP/ASSET placement scores indicating 
ENGL& 101 readiness, VIET 123 or VTN 103 
or equivalent and/or permission.

LIBRARY RESEARCH
LIB	 101	 (1-5)	 C,N,S
Intro to Information Resources
Develops critical thinking in the research pro-
cess. Examine strategies for locating and using 
information resources. Students explore infor-
mation policy issues such as copyright, censor-
ship and freedom of information. Emphasizes 
proficiency using electronic resources and 
other research tools and retrieval techniques.

INFO	 102	 (1)	 C,S
Info in Action: Research Basics
Learn to define a research task, get started, 
identify and gain a solid understanding of the 
options available for research. Prereq: Eligible 
for ENGL& 101.

INFO	 103	 (1)	 C,S
Info in Action: Books & Media
Intro to the purpose, structure, and uses of 
books, ebooks and DVDs as sources of in-depth 
or historical information on a subject. Covers 
use of local and regional library catalogs to 
find books, and strategies to evaluate them. 
Prereq: Eligible for ENGL& 101.

INFO	 104	 (1) 	 C,S
Info in Action: Research Databases
Explores periodical databases for research 
purposes, including basic database structure 
and the variety of databases available. Focuses 
on research strategy and database features 
to retrieve and evaluate articles on a topic. 
Prereq: Eligible for ENGL& 101.

INFO	 105	 (1) 	 C,S
Info in Action: Scholarly Research
Intro to scholarly communications that form 
the basis of new information, including where 
these communications are published, how 
to search periodicals databases for scholarly 
articles, and how to evaluate and cite sources 
for academic research. Prereq: Eligible for 
ENGL& 101.

INFO	 106	 (1)	 C,S
Info in Action: Web Research
Examines the Internet as a conduit for research 
information from a wide range of sources. 
Discover strategies for uncovering difficult to 
find “deep web” resources and evaluating 
content from multiple sources. Prereq: Eligible 
for ENGL& 101.

LIB	 140	 (3)	N ,S
Internet Information Resources
Develop skills for locating and evaluating 
information resources on the Internet. Learn 
various search techniques for browsing from 
a hierarchical directory, searching for more 
specific information from search engines, 
or addressing specific sites using the URL 
(Uniform Resource Locator). Emphasizes how 
information is structured on the Internet. Rec-
ommended: Familiarity with common computer 
commands in Windows.

LIB	 150	 (1-2)	 C,N,S
Research in the Electronic Environment
Intro to research using electronic information 
systems: online library catalogs, periodical 
databases and the Internet. Emphasizes ana-
lyzing information needs, choosing appropriate 
resources and developing effective search 
skills and strategies. Explores database search-
ing and search engines. Prereq: Eligibility for 
ENGL& 101 and basic computer skills. 

LIB	 180	 (5)	 C,N
Research for the 21st Century
Build skills and techniques for success as 
an online learner and researcher. Through a 
research project on a global issue, examine 
various strategies for locating, evaluating and 
applying information resources with attention 
to information issues like intellectual property, 
censorship and freedom of information. Prereq: 
Placement in ENGL& 101.

LIB	 299	 (1-3)	 C,S
Special Problems in Library Research
Small groups cover selected topics in Library 
Science.

See also: HUM 187: Information Resources 
in Humanities and SSC 187: Information, 
Knowledge and Power.

LINGUISTICS
See Languages & Literature, page 257.

logistics
LOG 	 197	 (1-5)	 S
Transportation/Logistics/Cargo Handling 
Internship
Optional. Provides significant experience in the 
areas of transportation, logistics management, 
or cargo handling and security. Apply classroom 
learning to real-life logistical issues. Each credit 
requires 55 working hours.

LOG 	 235	 (3) 	 S
Intro to Transportation & Logistics
Covers fundamentals of commercial transpor-
tation: operations and processes in efficient 
movement of cargo, logistics, supply chain 
management and the impact of these on the 
financial performance of business. Includes 
major transportation modes, the legal and 
regulatory environment, costing and pricing, 
security issues, managing transportation 
partnerships, and use of information and 
technology in the logistics sector. 

LOG 	 236	 (4) 	 S
Intro to Airport & Seaport Operations
Intro to the structure, organization, and 
operation of a modern airport and seaport, 
including current issues and challenges. Cov-
ers the critical interface with private sector 
providers of agency, terminal, stevedoring, 
tug, and line-handling services. Examines roles 
of customhouse brokers, freight forwarders, 
cargo consolidators and government regula-
tory agencies.

LOG 	 237	 (4)	 S
Supply Chain Management
Examines the global supply chain with an 
emphasis on supply sources, distribution, 
production planning, information systems, 
customer service, inventory management, 
warehouse management, supply chain relation-
ships, and challenges facing managers today. 
Covers supply chain management systems 
and relationships. 
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See Updated Course Information at
www.seattlecolleges.edu

LOG 	 238	 (4)	 S
Domestic & International Freight Operations
Examines current and enduring issues of 
freight operations, air and surface modes, 
inbound and outbound logistics, and private 
and public policies. Focuses on expectations: 
customers want reliable service and reason-
able prices; employees and regulators want 
greater safety and security; citizens want 
access to services and responsible care of 
the environment without tax increases; and 
shareholders want at least market returns on 
their investments.

LOG 	 239	 (4) 	 S
Transportation & Border Security
Covers border and transportation security, 
including the protection of seaports, ships, 
aircraft, trains, trucks and pipelines. Includes 
physical and procedural controls, and regula-
tions of the Department of Homeland Security, 
Transportation Security Administration, Federal 
Aviation Administration, and the U.S. Coast 
Guard. Discusses current threats, counter ter-
rorism, new technologies, and the importance 
of passenger and cargo security to the global 
economy.

MARINE TECHNOLOGY
MGO	 100	 (24)	 C
Deckhand Cook
Two-quarter class. Learn cooking theory and 
train to prepare crew meals at sea. Also 
includes seamanship, specifically securing 
ropes and wires to barges, vessel and equip-
ment maintenance checks and repairs and 
watch-keeping skills.

MGO	 101	 (2)	 C
Principles of Marine Mechanics
Provides training in proper use of hand tools, 
power tools (both hand and stationary) and 
measuring instruments commonly used in 
mechanical trades. Covers safe work practices, 
including safety equipment, work procedures, 
etiquette and regulatory considerations. 
Includes fastenings, bearings, seals, gasket-
ing methods and other relevant materials and 
equipment.

MGO	 103	 (3)	 C
Survival Craft
A study of survival craft commonly found 
aboard ships today. Training in lifeboat opera-
tion and handling congruous to that required 
for the U.S. Coast Guard rating of Lifeboatman. 
Includes lifeboat nomenclature and equipment, 
launching procedures, handling by oars, inflat-
ables and other types of lifesaving equipment.

MGO	 105	 (3)	 C
Leadership & Management
Examines relevant concepts and principles in 
management, leadership and organizational 
communication as they apply aboard ship. 
Emphasis on instilling an attitude and work 
ethic required to realize the objectives of 
“Social Responsibility” advocated by the STCW 
Code. Satisfies the General Education Require-
ment in human relations.

MGO	 111	 (3)	 C
Seamanship
Study in seamanship to prepare for employ-
ment aboard ship. Includes training in sea-
manship congruous to that required for the 
U.S. Coast Guard rating of Able Seaman (AB). 
Includes nomenclature, ship structure, vessel 
equipment, deck fittings, knots and splices, 
rigging and watchstanding duties.

MGO	 112	 (2)	 C
Marlinspike
Practical instruction in use of line, cordage, 
wire rope and splicing methods. Includes reev-
ing tackles and rigging stages, boatswains’ 
chairs, pilot ladders and emergency steering 
gear.

MGO	 113	 (3)	 C
Marine Safety
Covers basic damage control, marine fire-
fighting and other safety topics to prepare for 
employment in the marine industry. Includes 
stability changes to a damaged vessel, emer-
gency repairs to hull and vessel systems, 
proper use of marine fire-fighting equipment, 
vessel safety equipment, shipboard emergency 
procedures and survival at sea.

MGO	 119	 (3)	 C
Marine Mathematics
Reviews algebraic and trigonometric methods. 
Includes the basics of signed numbers, linear 
equations, fractions, percentages, plane 
geometry, measurement and variables which 
represent additional aspects of mathematics 
required to solve shipboard problems. Satis-
fies the General Education Requirement in 
computation. Prereq: Math placement exam 
or permission.

MGO	 120	 (2)	 C
Vessel Maintenance
Practical experience in vessel cleaning mainte-
nance procedures and routine operation of a 
ship. Tasks include washing, sanding, scaling, 
chipping, grinding, priming, painting, stenciling 
and other assigned work both on the interior 
and exterior of training vessels. Focus on 
proper technique, optimal resource utilization, 
cost effectiveness and corrosion prevention.

MGO	 123	 (3)	 C
Basic Piloting & Navigation
Focuses on chart navigation and basic meth-
ods of piloting with emphasis on use of charts 
and nautical publications, the IALA “B” buoyage 
system and solving standard navigation prob-
lems. Covers how to determine geographic and 
luminous ranges of lights; correct for compass 
error, set and drift; plot dead reckoning tracks, 
running fixes and lines of position; solve time, 
speed and distance equations; predict tides 
and tidal currents; calculate simple ETA; and 
formulate anchorage procedures.

MGO	 124	 (2)	 C
Basic Vessel Handling
Covers fundamentals of ship handling for small 
vessels based on single-screw theory. Instruc-
tion in ship handling techniques includes 
backing and filling, “Y-backing,” emergency 
stopping, flanking, and docking and undocking. 
Uses a small training vessel.

MGO	 127	 (4)	 C
Fundamentals of Marine Electricity
Fundamentals of AC and DC electricity and 
elementary electronics. Focuses on basic 
theory, measurements and instruments, rou-
tine maintenance of electrical components 
and general operation of shipboard electrical 
systems. Prereq: MGO 119, MATH 101 or 
permission.

MGO	 133	 (6)	 C
Seamanship Practicum
Introductory underway practicum. Receive 
indoctrination to both watchstanding duties 
and shipboard responsibilities of an able 
seaman. Perform all deck-related tasks one 
might expect to encounter when actually at 
sea. Involves 12-hour voyages weekly aboard 
SMA’s training vessels.

MGO	 137	 (2)	 C
Electronic Navigation
Intro to standard electronic equipment and 
systems used to aid navigation and com-
munication. Covers radar, gyro compass, 
depthsounder, Loran C, RDF, GPS, GMDSS 
and radiotelephone. Includes training in radar 
piloting and collision avoidance theory using 
SMA’s computer radar simulator.

NOTE: This course is not designed to satisfy 
the requirements of either 46 CFR 10.480 or 
15.815. Students pursuing the license option 
will need to take a USCG-approved radar 
observer course from an organization so 
certified by the Coast Guard.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

MGO	 140	 (3)	 C
Nautical Rules of the Road
Comprehensive study of navigation rules and 
regulations including purpose, technical provi-
sions and application. Provides a comparative 
study of the international (COLREGS) and 
inland (U.S. domestic) rules with emphasis on 
practical interpretation and application.

MGO	 147	 (6)	 C
Marine Engineering Practicum
Introductory underway practicum. Receive an 
indoctrination to both watchstanding duties 
and shipboard responsibilities of a marine 
engineer. Covers how to read vessel blueprints, 
trace machinery systems and troubleshoot 
simulated malfunctions. Involves 12-hour voy-
ages weekly aboard SMA’s training vessels.

MGO	 166	 (6)	 C
Navigation Practicum
Advanced underway practicum. Under super-
vision, assume role of mate aboard ship and 
be responsible for navigating the training 
vessel and operating all related navigational 
equipment as well as directing the deck crew 
while underway. Demonstrate competency, 
proficiency and confidence in navigating a 
vessel without guidance. Includes 12-hour 
voyages weekly aboard SMA’s training vessels. 
Prereq: MGO 133.

MGO	 177	 (6)	 C
Advanced Engineering Practicum
Advanced underway practicum. Under super-
vision, assume the role of Designated Duty 
Engineer aboard ship and be responsible for 
all facets of the operation of the engine room 
and related equipment while the training ves-
sel is underway. Demonstrate competency, 
proficiency and confidence in running an 
engine room without guidance. Involves weekly 
12-hour voyages aboard SMA’s training vessels. 
Prereq: MGO 147.

MGO	 200	 (4-5)	 C
At-Sea Internship
Provides real-world at-sea experience on ves-
sels of at least 500 gross tons that operate 
beyond the boundary line. During 30–60 day 
internship demonstrate mastery of the com-
petencies outlined in Table A-II/4 of STCW for 
ratings forming part of navigational watch or 
Table A-III/4 of STCW for ratings forming part 
of an engineering watch.

MTS	 201	 (2)	 C
Naval Architecture
Survey of ship design and construction of all 
types of vessels. Emphasis on basic naval 
architecture and management considerations 
regarding ship structure. Includes hull structure 
and components, vessel design process, design 
stresses, tonnage measurements and load line 
assignments.

MTS	 202	 (2)	 C
Stability
Covers principles, terms and procedures used 
in the determination of transverse, longitudinal 
and damage stability of ships. Includes physical 
laws affecting a floating body, effects of cargo 
operations, loose water, fuel consumption, 
grounding and flooding on vessel stability. 
Includes analyses of case studies involving 
loss of stability and how to perform trim and 
stability calculations.

MTS	 210	 (2)	 C
Marine Meteorology
A non-mathematical intro to meteorology with 
specific emphasis on marine applications. 
Focuses on ocean weather phenomena as 
they impact vessel operations and the role of 
the ship’s officer in observing, recording and 
analyzing developing weather patterns.

MTS	 212	 (4)	 C
Auxiliary Machinery & Ship Design
Intro to auxiliary machinery and naval archi-
tecture. Includes heat exchangers, pumps, air 
ejectors, steering gear, distilling plants, pres-
sure vessels, piping systems, cargo handling 
equipment, vessel design, vessel structure 
and stability.

MTS	 217	 (4)	 C
Marine Diesel Engine Maintenance  
& Operation
Theory, fundamental operating procedures, 
troubleshooting and repair of marine diesel 
engines. Applied training in diesel engine labs.

MTS	 221	 (4)	 C
Applied Marine Electricity
Applied course in AC and DC motors, genera-
tor applications and electrical theory to typical 
marine equipment. Covers 3-phase circuits 
and transformers. Operate marine electrical 
equipment in the laboratory, on a panel board 
simulator and aboard SMA’s training vessels 
(dockside). Prereq: MGO 127 or permission.

MTS	 223	 (3)	 C
Advanced Piloting & Navigation
Continuation of MGO 123. Emphasizes 
advanced aspects of navigation and piloting 
essential to ocean voyaging. Studies methods 
for determining ETA of CPA by distance off; 
learn navigational techniques for ocean sail-
ing and perform advanced ETA computations 
involving time conversion. Includes use of a 
sextant in determining position and range, 
measuring speed by RPM, fuel consumption 
and use of the speed log.

MTS	 228	 (5)	 C
Marine Hydraulics
Emphasizes routine maintenance, trouble-
shooting and repair of marine hydraulic equip-
ment. Disassemble, analyze and reassemble 
various hydraulic components through simula-
tion models.

MTS	 233	 (5)	 C
Marine Refrigeration
Fundamentals of refrigeration cycles, system 
components, common refrigerants, theory of 
operation and preventive maintenance tech-
niques as they apply in the marine industry.

MTS	 257	 (4)	 C
Advanced Marine Diesel Engines
Continuation of MTS 217. Advanced training 
in the disassembly and rebuilding of marine 
diesel engines. Special emphasis on air intake 
systems, fuel injectors, governors, lubrication 
systems, cylinder wear, ring wear, piston clear-
ances, bearing wear and crankshaft alignment. 
Prereq: MTS 217.

MTS	 263	 (3)	 C
Propulsion Systems
Focuses on the principles, operation, mainte-
nance and repair of select propulsion systems. 
Includes design and application of engines and 
related systems such as fuel, lubricating, cool-
ing, exhaust and heat recovery. Includes reduc-
tion gears, shafting, bearings and propellers.

MTS	 284	 (2)	 C
Shipboard Pollution Prevention
Using a non-technical format, review issues in 
pollution prevention and control as they impact 
on the duties and tasks performed by deck 
and/or engineering personnel onboard ship.
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MTS	 285	 (3)	 C
Marine Boilers
Combines theory and applied training in operat-
ing steam boilers. Covers the principles, opera-
tion, maintenance and repair of marine boilers.

MTS	 294	 (2)	 C
License Seminar
Seminar on licensure knowledge requirements 
for deck/engineering candidates preparing to 
take the U.S. Coast Guard deck/engineering 
exams. Learn to consult and reference the 
Code of Federal Regulations, Title 46 and 
other publications.

MARKETING
MKT	 100	 (1)	 S
Marketing Keystone
Online intro to marketing and business. 
Reviews terminology, communication basics 
and information needed to enter the profes-
sional field.

MKT	 110	 (5)	 S
Customer Service
Develop skills in all aspects of dealing with cus-
tomers: expectations, telephone techniques, 
responding to inquiries and complaints and 
follow-up. Learn how to attend to the needs 
and expectations of both internal and external 
customers. Emphasis on empathy, active listen-
ing and honesty in communication.

MKT	 115	 (2-16)	 S
Marketing Careers Seminars/DEC
Ongoing exploration of the elements of lead-
ership and accountability in the workplace 
through various group activities on and off 
campus. Join Delta Epsilon Chi, a national 
association for marketing and business stu-
dents established specifically for the encour-
agement and development of leadership for 
the workplace. Prereq: Permission.

MKT	 197	 (2-15)	 S
Internship – Cooperative Education  
Field Experience
Spend time in the field under the guidance of 
an instructor and on-site mentor. Learn about 
operations, policies, procedures, culture and 
behavioral standards in a given business, 
industry, shop, lab, store or other setting 
directly related to the student’s course, pro-
gram, certificate or degree. Prereq: Permission.

MKT	 201	 (3)	 S
Principles of Selling
Explores nature and scope of selling and 
understanding buying motives with strong 
emphasis on the selling process: prospecting, 
pre-approach work, demonstration of products 
and services and closing. Develop selling skills 
through role-play, case studies and simulations. 
Recommended: SMG 265.

MKT	 205	 (5)	 S
Applied Advertising
Investigates various advertising strategies 
used in media communication. Covers various 
types of advertising, planning, copy writing and 
production. Plan and develop an advertising 
campaign and produce related advertising 
material. Recommended: SMG 265.

MKT	 210	 (5)	 S
Entrepreneurship
Study major steps, formation and growth for 
setting up a new small business or department, 
project, or contract within a large organization. 
Covers characteristics of the entrepreneurial 
personality and moving from concept to com-
mercialization. Emphasis on leadership, time 
management and planning. Recommended: 
BUS& 101 or BUS 101 and SMG 265.

MKT	 215	 (5)	 S
Market Research
Study the purpose, methods, principles and 
techniques of marketing research. Includes 
the research process: questionnaires, second-
ary and primary data, sampling, processing 
and interpreting data and the evaluation, and 
effective presentation of findings. Prereq: BUS& 
101 or BUS 101 or permission. Recommended: 
SMG 265.

MKT	 298	 (1-10)	 S
Independent Study
Provides an opportunity for research, advanced 
study, or special projects in the field, working 
independently under instructor guidance. 
Credits vary. Prereq: Permission.

MKT	 299	 (2)	 S
Marketing Capstone/Special Topics
A study of an approved topic: marketing, sales, 
advertising, retail management, promotion, 
customer service, consumer behavior, market-
ing research, entrepreneurship or business 
communication. Project formats vary. Prereq: 
Permission.

MATHEMATICS
Courses prepare students for advanced 
mathematics courses or application to work 
settings. Courses may include individual 
laboratory, lecture, or lecture/laboratory 
combination. Computers, graphing calculators, 
or both may be introduced and/or used. 
Collaborative learning may be emphasized. 
Consult with an advisor to determine how 
a particular class will be taught, its specific 
content and credits awarded.

Math Laboratory Courses  
• SOUTH •

MATH	 079	 (2)	 S
Math SAT Prep
Covers percents, fractions, linear equations, 
systems of equations, quadratics, factoring, 
word problems, angles, triangles, area perim-
eter, circles, averages, data interpretation and 
functions.

MATH	 086	 (5)	 S
Geometry I
Covers points, lines and angles, triangles, 
parallel lines, polygons, proofs on congruence 
and similarity of triangles. Calculator required. 
Prereq: MATH 085 with a 2.0 or higher.

MATH	 087	 (5)	 S
Geometry II
Continuation of MATH 086. Covers perimeter 
and area of polygon, circles, three-dimensional 
(solid) geometry and intro to right triangle 
trigonometry. Calculator required. Prereq: MATH 
086 with a 2.0 or higher.

Math Lecture Courses 
• NORTH • CENTRAL • SOUTH •

*Indicates courses which are also offered as 
laboratory courses at South.

MATH	 080	 (5)	 S
Arithmetic Skills

MATH	 081	 (5)	 C,N,s
Basic Math Skills
Covers whole numbers, fractions and decimals, 
percent, ratio and proportion and geometry. 
Includes intro to algebra and discussions about 
math avoidance. Prereq: none (N); placement 
exam (C,S).
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MATH	 083*	 (5)	 S
Arithmetic
High school-level course emphasizing the 
structure of the number system. Review of 
fundamental arithmetic, particularly the addi-
tion and subtraction of fractions and decimals. 
Intro to elementary algebraic concepts and 
primary concepts of probability, statistics and 
geometry. Reviews problem-solving strategies 
and applications. Prereq: Basic computational 
math skills.

MATH	 084*	 (5)	 C,N,S
Algebra I
Basic operations with algebraic expressions; 
solving and graphing linear equations and 
inequalities; word problems; systems of equa-
tions, rules of exponents. Prereq: MATH 081 
or higher or placement exam (C, N).

MATH	 085*	 (5)	 C,N,S
Algebra II
Factoring polynomials; rules of exponents; 
solving quadratic equations and graphs; 
roots and radicals; solving rational equations; 
problem-solving. Prereq: MATH 084 or higher 
or placement exam (C, N).

MATH 084/085 Sequence (5 ea.)	 C,N,S
Algebra I & II, Express
Real numbers, linear equations, linear 
inequalities, systems of linear equations in 
two variables, polynomials and factoring, 
rational expressions and equations, radical 
expressions and equations, quadratic equa-
tions and problem-solving. Prereq: MATH 081 
or placement.

MATH	 089	 (1-5)	 C,N,S
Independent Study

MATH	 090	 (1-5)	N
Mathematics Modules
Review class on different topics in math rang-
ing from arithmetic to precalculus to help 
students meet necessary prerequisites. 

MATH	 097	 (5)	N ,S
Elementary Algebra
Fast-paced, for those with previous success in 
algebra. Includes linear and quadratic equa-
tions and graphs, inequalities, exponents, 
polynomials, rational expressions and radicals. 
Prereq: Placement exam.

MATH	 098	 (5)	 C,N,S
Intermediate Algebra
Covers real number system, polynomial and 
rational expressions, exponents and radicals, 
first and second degree equations, linear 
systems of equations and graphs. Intro to func-
tions and logarithms. Prerequisite: Placement 
or Math 085 or Math 097 with 2.0 or better.

MATH	 102	 (5)	 C,N,S
College Algebra
For students in Math and Science. Bridges 
the gap between Intermediate Algebra and 
Pre-Calculus functions. Fulfills QSR require-
ment for A.A. degree. Strongly recommended 
in preparation for MATH& 141 or MATH 122 
(S). Required for entry into MATH 120 (N). 
Prereq: MATH 098.

MATH	 103	 (5)	 C,N
Geometry & Visualization
Uses physical and computer constructions to 
investigate Euclidian and some non-Euclidian 
geometry in 2 and 3 dimensions. Covers point, 
line and plane symmetry with examples from 
tilings, rosette groups, wallpaper patterns and 
symmetries of Polyhedra. Includes Platonic 
and Archimedean solids and the geometry 
of perspective drawing. Prereq: MATH 098 or 
placement test.

MATH&	 107	 (5)	 C,N,S
Math In Society
(Formerly MAT 107 - Math for Liberal Arts) 
Primarily for liberal arts majors. Designed to 
enhance mathematics literacy. Instructors 
choose college-level topics centered around 
a theme such as Environmental Math, History 
of Math, or General Topics in Math. Fulfills 
QSR requirement for A.A. degree. Minimum 
2.0 required to meet Intermediate Algebra 
proficiency and QSR. Prereq: MATH 098 or 
placement test.

MATH	 109	 (5)	 C,N,S
Elementary Statistics
(Formerly MATH 240) Covers descriptive meth-
ods, probability and probability distributions, 
samples, decisions, hypothesis testing and 
statistical inferences. Fulfills QSR require-
ment for A.A. degree. Prereq: MATH 098 or 
placement test.

MATH	 110	 (3)	 C,S
Applied Math for Technicians
Emphasis on applications of mathematics to 
vocational and technical courses. Prereq: Sat-
isfactory performance on Math placement test.

MATH	 111	 (5)	 S
Applied Mathematics I
Intro to applied algebra, geometry and trigo-
nometry. Includes algebraic operations, integral 
exponents, scientific notation, dimensional 
analysis, metric system, radicals, calculator 
fundamentals, first-degree equations, plane 
and solid geometry, solution of right triangles, 
systems of equations, graphs, determinants 
and applications. Prereq: Satisfactory perfor-
mance on Math placement test.

MATH	 112	 (5)	 S
Applied Mathematics II
Includes factoring, algebraic fractions, 
fractional and quadratic equations, rational 
exponents, operations with radicals, oblique 
triangles, law of sines and cosines and 
trigonometric graphs. Prereq: MATH 111 or 
permission.

MATH	 113	 (5)	 S
Applied Mathematics III
Covers vector analysis, resolution of vectors, 
properties of logarithms, exponential and 
logarithmic equations, radical equations, 
analytic geometry, statistics, inequalities and 
applications. Prereq: MATH 112 or permission.

MATH	 115	 (3)	 S
Solutions to Word Problems in Algebra
Helpful in business, technical, physics and col-
lege transfer courses. Covers systematic tech-
niques for solution of algebraic word problems. 
Prereq: MATH 085 or concurrent enrollment.

MATH	 116	 (5)	 C,N,S
Applications of Mathematics 
to Management, Life & Social Sciences
Emphasizes applications to business, finance, 
management, or life & social sciences. Covers 
mathematical models, graphs and exponential 
and logarithmic functions. May include ideas 
from statistics and probability. Fulfills QSR 
requirement for A.A. degree. Prereq: MATH 098 
or placement test.

MATH	 119	 (3)	 C
Mathematics Behind Information Technology
Learn basic aspects of discrete mathematics 
common to information technology: scientific 
notation; binary and hexadecimal number 
systems; logical operations and the design 
of logical networks; set theory; relations and 
functions; combinatorics; graphs and directed 
graphs; regular expressions; and finite-state 
machines.

MATH	 120	 (5)	N
Elementary Functions
Studies the general nature of functions: poly-
nomial, rational, exponential, logarithmic and 
trigonometric. Fulfills the QSR requirement for 
A.A. degree, except does not meet QSR at UW. 
Prereq: MATH 102 or MATH 098 (with grade 
of 3.5 or better) and high school trigonometry 
or placement.
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MATH&	 131	 (5)	c ,N,S
Math for Elementary Education 1
(Formerly MATH 170) Covers the mathematics 
elementary teachers are responsible for 
teaching at K-8 levels, including computing 
with whole numbers, fractions, decimals 
and percents; multiplicative comparisons 
and reasoning; ratio, rates, and proportions; 
negative numbers; algebra and graphing; 
relationships between time, distance and 
rate; patterns and functions. Fulfills the QRS 
requirement for A.A. degree. Prereq: MATH 098 
with 2.0 or higher.

MATH&	 132	 (5)	c ,S
Math for Elementary Education 2
(Formerly MATH 171) Covers the mathematics 
elementary teachers are responsible for teach-
ing at K-8 levels, including polyhedra, polygons, 
symmetry, tessellations, size changes, curves 
and curved surfaces, transformations, length, 
angles, area and surface area, volume, 
measure formulas, quantifying uncertainty, 
simulating probabilistic situations; sampling; 
and organizing and interpreting data with one 
and two variables. Prereq: MATH 170 with 
2.0 or higher.

MATH&	 141	 (5)	 C,N,S
Pre-Calculus I
(Formerly MAT 122 - Pre-Calculus I, General 
Functions) Examines the general nature of poly-
nomial, rational, exponential and logarithmic 
functions, and related functional and algebraic 
topics. Fulfills the QSR requirement for A.A. 
degree. Prereq: MATH 098 or placement test.

MATH&	 142	 (5)	 C,N,S
Pre-Calculus II
(Formerly MAT 123 - Pre-Calculus II, Trig Func-
tions, Etc.) A study of right triangle trigonom-
etry, trigonometric functions, related trig appli-
cations, and topics in analytic geometry. Fulfills 
the QSR requirement for A.A. degree. Prereq: 
MATH& 141 or MAT 122 or Placement test.

MATH&	 148	 (5)	 C,N,S
Elements of Calculus
(Formerly MAT 117 – Elements of Calculus) 
Differential and integral calculus with empha-
sis on polynomial, rational, exponential and 
logarithmic functions. Draws applications from 
social sciences, biology, medicine and ecol-
ogy with special emphasis on business and 
economic applications. Prereq: Math 116 or 
Math& 141, with a 2.0 or better.

MATH&	 151, 152, 153
NOTE: Generally, institutions cover the same 
material over the entire sequence. However, 
some topics may be covered at different 
points in the sequence. It is recommended 
that students who transfer before 
completing the entire sequence should 
consult an advisor.

MATH&	 151	 (5)	 C,N,S
Calculus I
(Formerly MAT 124 – Calculus with Analytic 
Geometry) Covers limits, differentiation of alge-
braic and transcendental functions, definite 
and indefinite integrals, techniques of integra-
tion, vectors, vector-valued functions, multivari-
able calculus, partial differentiation, multiple 
integrals and applications. Each course fulfills 
the QSR requirement for A.A. degree. Prereq: 
MATH& 142 or MAT 123 (C, N) or placement 
test or MATH 120 (N).

MATH&	 152	 (5)	 C,N,S
Calculus II
(Formerly MAT 125 – Calculus with Analytic 
Geometry) Covers limits, differentiation of alge-
braic and transcendental functions, definite 
and indefinite integrals, techniques of integra-
tion, vectors, vector-valued functions, multivari-
able calculus, partial differentiation, multiple 
integrals and applications. Each course fulfills 
the QSR requirement for A.A. degree. Prereq: 
MATH& 151 or MAT 124.

MATH&	 153	 (5)	 C,N,S
Calculus III
(Formerly MAT 126 – Calculus with Analytic 
Geometry) Covers limits, differentiation of alge-
braic and transcendental functions, definite 
and indefinite integrals, techniques of integra-
tion, vectors, vector-valued functions, multivari-
able calculus, partial differentiation, multiple 
integrals and applications. Each course fulfills 
the QSR requirement for A.A. degree. Prereq: 
MATH& 152 or MAT 125.

MATH	 172	 (5)	c
Math for Elementary School Teachers 3
Covers the mathematics elementary teachers 
are responsible for teaching at K-8 levels, 
including algebra and graphing; relationships 
between time, distance and rate; patterns and 
functions; quantifying uncertainty, simulating 
probabilistic situations; sampling; and orga-
nizing and interpreting data with one and two 
variables. Prereq: MATH 170 with 2.0 or higher.

MATH	 198	 (1-5)	c ,N,s
Mathematics Workshop
A problem-solving workshop using math topics 
considered appropriate by the instructor. May 
include study skills, note-taking systems, test-
taking strategies and group problem-solving 
approaches.

MATH	 215	 (2)	N ,S
Word Problems for MATH& 151 – Calculus
Covers word problems. Develops critical think-
ing skills to transition between applied and 
theoretical calculus. May use new technologies 
for problem-solving. Enhances skills neces-
sary to compete more successfully in math/
science programs at four-year schools. Coreq: 
MATH& 151.

MATH	 216	 (2)	 S
Word Problems for MATH& 152
Covers word problems. Develops critical think-
ing skills and bridges the gap between applied 
and theoretical calculus. May use new tech-
nologies for problem-solving. Enhances skills 
necessary to compete more successfully in 
math/science programs at four-year schools. 
Coreq: MATH& 152.

MATH	 220	 (5)	 C,N,S
Linear Algebra
Intro to linear algebra and its implications. 
Includes systems of linear equations, matrices, 
determinants, vector spaces, inner product 
spaces, eigenvalue problems, similarity 
transformations and the Jordan form. Prereq: 
MATH& 153 or MATH 126 or higher or permis-
sion or concurrent enrollment.

MATH	 224	 (5)	 C,N,S
Vector Calculus
Continuation of MATH& 153. Includes vector-
valued functions, vector fields, line and surface 
integrals and the theorems of Green, Gauss 
and Stokes. Learn vector operators and the 
extension of the calculus to the vectors in 2-D 
and 3-D space. Prereq: MATH& 153 or MATH 
126 or higher or permission (N) or concurrent 
enrollment (C,S).

MATH	 238	 (5)	 C,N,S
Differential Equations
Learn linear differential equations, second 
order differential equations, their applications, 
LAPLACE transforms and series solutions. Cov-
ers the elementary theory of differential equa-
tions and the interrelationship between pure 
mathematics and applied mathematics. Prereq: 
MATH& 152 or MATH 125 or higher; MATH& 
153 or MATH 126 strongly recommended.

http://www.seattlecolleges.edu
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MATH	 239	 (5)	N
Linear Systems of Differential Equations & 
Boundary Value Problems
Continuation of MAT 220 and 238. Includes 
analysis of systems of ordinary differential 
equations using eigenvalues and eigenvectors, 
and using the phase plane. Also includes solv-
ing partial differential equations and boundary 
value problems using the method of separation 
of variables and Fourier series. Fulfills Q.S.R. 
requirement for A.A. degree. Prerequisite: MAT 
220 & 238.

MATH	 298	 (1-5)	 C,N,S
Special Topics in Mathematics
Problem-solving for special math topics. Prereq: 
Permission.

MATH	 299	 (1-5)	 C,N,S
Independent Study
Independent study of problems or topics of 
special interest. Prereq: Permission.

MEDICAL ASSISTING
Also see Medical Assistant program at SVI.
The Medical Assisting Program includes short 
options in Medical Office Administration, 
Medical Reception, Medical Transcription, 
Clinical Lab Assisting, Medical Fundamentals 
for Clinical Research Professionals, and 
Health Care Assistant Preparation.
There are basic health requirements needed for 
many Medical Assisting courses. See Advisor.

AHM	 101 – 105	 (1 each)	N
Series of 5 one-unit courses (to total 5 credits 
of Pathology) which cover a basic review of 
terminology, structure and basic anatomy, 
including cavities, regions, anatomical planes 
and directional terms for various systems and 
their related tests and procedures.

AHM	 101	 (1)	N
Pathology 1 – Digestive System

AHM	 102	 (1)	N
Pathology 2 – Urinary &  
Reproductive Systems

AHM	 103	 (1)	N
Pathology 3 – Nervous, Musculoskeletal  
& Endocrine Systems

AHM	 104	 (1)	N
Pathology 4 – Cardiovascular, Respiratory, 
Blood, Lymph & Immune Systems

AHM	 105	 (1)	N
Pathology 5 – Skin & Senses Systems,  
Oncology & Radiology

AHM	 117	 (1)	N
Intro to Lab & Clinical Safety
Covers safety, state and federal laws, regula-
tions, organization, personnel and testing 
procedures of a laboratory. Includes requisi-
tions, reports, specimen collection, infec-
tion, inflammatory and immune responses, 
infectious disease, standard precautions and 
quality control.

AHM	 118	 (1)	N
Intro to Patient History, Medical Records  
& Documentation
Covers medical records: starting a chart; enter-
ing data; charting methods; legal aspects; 
confidentiality; types of filing systems; and 
types of reports. Includes patient history and 
important information and components of a 
physical examination.

AHM	 124	 (1)	N
Intro to Medical Transcription
Intro to the career of medical transcription 
and the American Association for Medical 
Transcription. Covers transcription equipment 
and tools, basic guidelines, reports that are 
transcribed, turnaround time and correcting 
work. Presents the laws and ethics of medical 
transcription. Prereq: Successful completion of 
medical terminology or permission.

AHM	 140	 (1)	N
Phlebotomy 2
Presents more advanced techniques and 
increased skills in phlebotomy and difficult 
blood draws. Builds on skills learned in AMA 
252. Prereq: AMA 252; health requirements.

AHM	 141	 (1)	N
Lab Equipment & Measurements
Intro to lab equipment, measurements and 
calculations related to lab specimen collec-
tion, processing and testing. Learn how math 
is used in collecting and preparing specimens, 
the use of military time, preparing reagents, 
dilution of specimens and calculating amount 
of preservative needed. Prereq: Assessment 
test score or placement into MATH 084/085 
or 097 or higher; health requirements.

AHM	 142	 (1)	N
Non-Blood Specimen Collection
Covers knowledge and skills required to obtain 
specimens of body fluids or tissues other 
than blood. Includes techniques for collecting 
stool, sputum, urine, wound cultures and the 
preparation and testing of such specimens. 
Practice with other students. Prereq: Health 
requirements.

AHM	 151	 (1)	N
OB/GYN/Pediatric Theory
Learn theory of typical OB/GYN and pediatric 
office visits and procedures. Includes prena-
tal, pregnancy complications, parturition and 
postpartum, GYN exam and related conditions 
and procedures, measuring an infant or child, 
taking vital signs, collecting specimens, screen-
ing hearing and vision and common disorders 
of childhood.

AHM	 152	 (1)	N
Theory of Exams by Body Systems
Covers theory in various examinations and 
procedures grouped by body system, such 
as urinary catheterization, spirometry, visual 
acuity, irrigations, casting and removal, sputum 
collection and oxygen administration. Also 
includes symptoms of diseases in each system 
and intro to pathology.

AHM	 153	 (1)	N
Theory of Medication Calculation & 
Administration
Learn theory of calculating dosages and admin-
istering medications. Includes legal and ethical 
factors, medication order or prescriptions, 
dosages, drug labels, the six rights of drug 
administration and various routes to deliver 
medications.

AHM	 154	 (1)	N
EKG Theory
Covers theory and practicum of a standard 
electrocardiogram, including equipment, lead 
placement, basic interpretation of emergency 
conditions, the cardiac cycle and its relation to 
the tracing and artifacts. Covers basic theory 
of a stress EKG and Holter monitor.
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AHM	 155	 (1)	N
Phlebotomy Theory
Learn theory for blood collection by venipunc-
ture and capillary puncture, anatomy and 
physiology of the cardiovascular system, equip-
ment needed for venipuncture and techniques.

AHM	 160	 (1)	N
Proofreading & Editing
Provides the basic skills for proofreading and 
editing medical documents, including language 
mechanics, steps of editing, proofreading 
guidelines and standard notations. Addresses 
legal and ethical considerations, such as edit-
ing that will not alter meaning and context. 
Prereq: Completion of medical terminology 
course or permission. Type 25 wpm and know 
MS Word.

AHM	 161	 (1)	N
Medical Transcription Practice 1
Provides practical experience in medical 
transcription and completing medical reports 
using recorded dictation. Use AHM 124 skills 
and word processing to produce accurate docu-
ments with increasing speed. Prereq: AMA 124 
or permission.

AHM	 162	 (1)	N
Medical Transcription Practice 2
Gain complex practical experience in transcrib-
ing various medical reports using recorded 
dictation. Prereq: AHM 161 or permission.

AHM	 163	 (1)	N
Medical Transcription Practice 3
Gain complex practical experience in transcrib-
ing various medical reports using recorded dic-
tation. Build speed and accuracy transcribing a 
wide variety of documents. Prereq: AHM 162.

AHM	 231	 (1-3)	N
Exam Review & Preparation
For those who have graduated an accredited 
medical assisting program and who are eligible 
to sit for the National CMA (Certified Medical 
Assistant) Exam offered through the AAMA 
(American Association of Medical Assistants). 
Variable credit lecture course that can be 
offered either on campus, or onsite at a facil-
ity that requests review for their employees.

AMA	 100	 (1)	N
Intro to Healthcare
Overview of medical specialties, types of 
practices and the members of the health 
care team. Explores personal characteristics, 
certifications, professional organizations, 
career opportunities and the role of managed 
care. Presents a brief history of medicine, as 
well as the effects of attitudes and culture on 
the delivery of health care. Prereq: Placement 
into ENGL& 101 or ENG 101 or completion of 
college English Composition within the last 
five years.

AMA	 101	 (2)	N
Communications in Healthcare
Intro to effective communication, both oral and 
written. Addresses basic psychology related to 
communication in health care and includes 
cultural perspectives on illness, life-threatening 
illness, stress and burnout. Focuses on com-
munication skills required in a medical setting 
in order to recognize individual needs and 
ensure accuracy and quality of information 
exchanged.

AMA	 102	 (1)	N
Legal Concepts
Intro to legal terms and concepts related to 
ambulatory health care. Includes risk manage-
ment, confidentiality, medical records, docu-
mentation, the physician’s public duties and 
the principles of medical law terms and issues.

AMA	 103	 (1)	N
Ethical Concepts
Intro to ethical terms and concepts related to 
ambulatory health care. Includes medical, ethi-
cal and bioethical issues, AAMA Code of Ethics, 
AMA Ethical Guidelines, allocation of scarce 
resources, abortion and fetal tissue research, 
genetic engineering, artificial insemination and 
surrogacy and dying and death.

AMA	 104	 (2)	N
Office Emergencies
Provides knowledge of various emergency situ-
ations that may occur in a medical office or 
clinic and the related equipment and actions 
required of the health care team. Does not 
qualify for first aid certification, nor does it 
include practice in CPR.

AMA	 105	 (1)	N
Asepsis & Infection Control
Provides information vital to all health care 
workers in infection control in the ambula-
tory care setting. Includes the process and 
chain of infection, inflammatory and immune 
responses, stages of infectious disease, 
standard (and other) precautions, state and 
federal laws and regulations, medical and 
surgical asepsis, sterilization of instruments 
and equipment. Prereq: Health requirements.

AMA	 106	 (1)	N
Patient History, Documentation  
& Physical Exam
Covers first patient contact, including the 
patient history and important information 
and initiating the patient medical record and 
charting methods. Presents the components 
of a physical examination from the assistant’s 
and physician’s perspectives. Prereq: Health 
requirements.

AMA	 107	 (1)	N
Vital Signs & Measurements
Take a patient’s temperature, pulse and res-
pirations, blood pressure, height and weight. 
Practice in a simulated ambulatory care 
setting. Includes normal ranges and abnor-
malities, factors that affect the vital signs, 
the physiology of the vital signs and related 
material. Prereq: Health requirements.

AMA	 108	 (1)	N
Nutrition & Developmental Basics
Intro to nutrition and digestion through studying 
types of nutrients, how to read food labels, vari-
ous life stages and nutrition, therapeutic diets 
and culture in relation to diet and nutrition.

AMA	 109	 (1)	N
Pharmacology
Explores principles of pharmacology, including 
history, origin, sources, properties, uses and 
effects of drugs on living organisms. Covers 
uses and names of drugs, regulations and legal 
classifications, the PDR and other drug refer-
ence sources. Examines drug actions, routes 
of administration and forms of drugs, as well 
as the storage and handling of medications 
and controlled substances and emergency 
medications.

AMA	 110	 (1)	N
Intro to Lab Safety
Focuses on safety, laws and regulations con-
cerning the physician’s office laboratory as well 
as an intro to the lab’s departments, personnel 
and testing procedures. Covers quality control, 
lab requisitions and reports, specimen collec-
tion and the use of the microscope.

AMA	 112	 (1)	N
Credentials & Employment
Preparation for obtaining appropriate creden-
tials, certification and registration, and for the 
examination. Focuses on the medical assistant 
and offers information on credentialing of 
various allied health professionals such as 
limited x-ray technician, lab assistant, medical 
transcriptionist, medical office manager and 
EKG technician. Develop a job search strategy, 
prepare a resume and cover letter, complete 
an employment application and learn about 
interviews.
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AMA	 114	 (1)	N
Basic Psychology Principles
Covers principles of psychology as well as the 
various theories of Jung, Erickson and others. 
Studies influences on behavior including hered-
ity, culture and environment. Prereq: 2.0 GPA 
and permission.

AMA	 115	 (1)	N
HIV/AIDS
Includes curriculum topics for a 7-hour HIV/
AIDS education program as outlined by the 
Washington State Department of Health. 
Includes the etiology and epidemiology of 
HIV, transmission and infection control, test-
ing and counseling, clinical manifestations 
and treatment, legal and ethical issues and 
psychosocial issues.

AMA	 116	 (1)	N
Principles of IV Therapy
Presents the theory of intravenous (IV) therapy 
and its application in ambulatory care. Includes 
related anatomy and site selection, equipment 
and supplies, ongoing maintenance, calcula-
tions, risks and complications. Also covers 
professional standards, national and state laws 
and the role of the medical assistant. Prereq: 
2.0 GPA and permission.

AMA	 120	 (1)	N
Front Office Basics
Intro to medical front office responsibilities and 
functions. Covers the office environment as well 
as computer basics and their medical applica-
tions, telephone techniques and basic triage.

AMA	 121	 (1)	N
Patient Scheduling
Learn patient scheduling in an ambulatory care 
setting. Includes basic triage skills in gathering 
patient information verbally.

AMA	 122	 (1)	N
Medical Records & Correspondence
Addresses the scope of medical records pro-
cedures, from how to initiate a new patient 
chart to entering data in the chart. Covers 
legal aspects, various types of filing systems 
and types of reports filed in a medical record. 
Intro to types of business correspondence, 
computer applications, USPS rates and regula-
tions and faxing.

AMA	 123	 (1)	N
Daily Financial Management
Learn medical practice daily financial tasks 
including both manual and computerized book-
keeping, banking documents and functions. 
Covers common tasks such as using petty 
cash and purchasing, accounts receivable and 
working with credit procedures.

AMA	 125	 (2)	N
Intro to Medical Insurance & Coding
Provides knowledge of the history and evolu-
tion of medical insurance in this country and 
the terminology necessary to understand and 
submit claims. Compares various types of 
medical insurance, as well as DRGs and MCO 
models and legal and ethical issues.

AMA	 170 – 181	 (1-13)	N
AP/Terminology/Pathology 1 – 12
AMA 170-181 is a series of individual 1-unit 
courses which introduce anatomy, physiology, 
pathology, tests and treatments. Study basic 
medical word structure and language and prac-
tice spelling and pronunciation in each course.

AMA	 170	 (2)	N
AP/Terminology/Pathology 1  
Intro
Cavities and regions of the body, anatomical 
planes and directional terms and divisions of 
the spine.

AMA	 171	 (1)	N
AP/Terminology/Pathology 2  
Skin & Senses

AMA	 172	 (1)	N
AP/Terminology/Pathology 3  
Digestive System

AMA	 173	 (1)	N
AP/Terminology/Pathology 4  
Male Reproductive/Urinary Systems

AMA	 174	 (1)	N
AP/Terminology/Pathology 5  
Female Reproductive System

AMA	 175	 (1)	N
AP/Terminology/Pathology 6 
Nervous System

AMA	 176	 (1)	N
AP/Terminology/Pathology 7  
Endocrine System

AMA	 177	 (1)	N
AP/Terminology/Pathology 8  
Musculoskeletal System

AMA	 178	 (1)	N
AP/Terminology/Pathology 9  
Cardiovascular System

AMA	 179	 (1)	N
AP/Terminology/Pathology 10  
Respiratory System

AMA	 180	 (1)	N
AP/Terminology/Pathology 11  
Blood/Lymph System

AMA	 181	 (1)	N
AP/Terminology/Pathology  
12 Specialties: Cancer, Radiation,  
Pharmacology & Psychiatry

AMA	 226	 (1)	N
Medical Insurance Coding 1
Provides practice in performing various medical 
insurance coding projects utilizing knowledge 
and skills obtained in AMA 125. Practice per-
forming primarily ICD-9 and CPT coding, but 
includes all aspects of coding to simulate the 
process in an ambulatory health care setting. 
Prereq: AMA 125.

AMA	 227	 (2)	N
Medical Insurance Billing
Provides advanced practice in performing 
medical insurance billing using skills obtained 
in AMA 125. Practice more complex medical 
insurance billing to build coding skill and 
accuracy. Prereq: AMA 125 and AMA 226 (AMA 
226 may be taken concurrently) or permission.

AMA	 230	 (1)	N
Medical Office Management
Intro to managing a medical office. Explore 
management styles, teamwork supervision, 
travel arrangements, time management, mar-
keting, financial management, facility manage-
ment and liability coverage. Create a procedure 
manual and a marketing brochure. Covers HR 
policies, hiring, training, evaluating, dismiss-
ing employees, conflict resolution, personnel 
records and laws.

AMA	 240	 (1)	N
GYN/Pediatrics
Learn the theory and practice of assisting with 
typical OB/GYN and pediatric office visits and 
procedures. Includes prenatal visits, pregnancy 
complications, parturition and postpartum, 
GYN exam, measuring, vital signs, collecting 
specimens, screening hearing and vision and 
common childhood disorders.

AMA	 241	 (1)	N
Male Reproductive System/Gerontology
Presents various disorders, exams and pro-
cedures of the male reproductive system. 
Covers gerontology, including facts and biases 
about aging, physiological and psychological 
changes in each body system. Also addressed 
are memory- or visually-impaired elderly  
patients and the issue of elder abuse. Prereq: 
Health requirements.
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AMA	 242	 (2)	N
Exams by Body Systems
Theory and practice in various examinations 
and procedures grouped by body system. 
Includes urinary catheterization, spirometry, 
visual acuity, irrigations, casting and cast 
removal, sputum collection and oxygen 
administration. Presents signs and symptoms 
of diseases in each system. Prereq: Health 
requirements.

AMA	 243	 (1)	N
Rehabilitation
Intro to using physical and mechanical agents 
to aid patients. Covers the principles of body 
mechanics for the health care worker as well 
as transferring patients, assisting with ambula-
tion and using assistive devices, therapeutic 
exercises and modalities. Emphasizes safety. 
Prereq: Health requirements.

AMA	 244	 (1)	N
Intro to Imaging
Intro to diagnostic imaging with an emphasis 
on radiology. Includes ultrasound, PET and 
CT scans, as well as MRI, radiation therapy 
and nuclear medicine. Radiology includes 
safety, contrast media, patient preparation 
and positioning.

AMA	 245	 (2)	N
Minor Surgery
Learn theory and procedures for assisting a 
physician with minor surgery. Includes asepsis 
and sterile principles, surgical methods, com-
mon procedures, instruments, equipment, 
supplies, sterile field setup and the process. 
Focuses on the vital areas of patient education 
and consent, preparation and post-procedure 
follow-up care. Prereq: Health requirements.

AMA	 246	 (1)	N
Patient Prioritizing & Instruction
Covers accurate prioritizing of patients and 
good patient instruction. Using effective oral 
and written communication, learn to prioritize 
a patient’s needs by phone or in-person and 
to interview them. Explain general office poli-
cies and general information, instruct in health 
maintenance, teach about disease prevention 
and locate community resources. Prereq: 2.0 
GPA and permission.

AMA	 250	 (2)	N
Medication Calculations & Administration
Learn theory and practical procedures in 
calculating medication dosages and adminis-
tering medications. Includes legal and ethical 
factors, the medication order or prescription, 
dosages, drug labels, calculating dosages, the 
six rights of drug administration and various 
routes to deliver medications. Practice giving 
oral medications, various parenteral routes and 
injections intradermally, subcutaneously and 
intramuscularly. Prereq: Health requirements.

AMA	 251	 (1)	N
EKG
Learn theory and practical procedures for 
performing a standard electrocardiogram. 
Includes the equipment, lead placement, basic 
interpretation of emergency conditions, the 
cardiac cycle and its relation to the tracing 
and artifacts. Includes the basic theory of a 
stress EKG and Holter monitor, although not 
practiced. Prereq: Health requirements.

AMA	 252	 (2)	N
Phlebotomy
Learn theory and practical experience in pro-
cedures for blood collection by venipuncture 
and capillary puncture. Covers the anatomy 
and physiology of the cardiovascular system, 
equipment needed and technique. Includes 
patient interaction, site selection, safety, evacu-
ated tube vs. syringe method, use of a but-
terfly collection system, capillary puncture and 
troubleshooting the unsuccessful venipuncture. 
Prereq: Health requirements.

AMA	 253	 (1)	N
Hematology
Learn the theory and practical procedures in 
hematology testing for the physician’s office 
laboratory. Tests include white and red blood 
cell counts, white cell differential, erythrocyte 
indices, erythrocyte sedimentation rate and 
automated hematology. Also covers specimen 
preparation, testing, quality assurance, normal 
ranges of results and documentation. Prereq: 
Health requirements.

AMA	 254	 (1)	N
Urinalysis
Covers the importance of urinalysis in the diag-
nosis and treatment of various diseases and 
how to correctly perform a urinalysis. Includes 
safety, quality control, equipment and supplies, 
collection methods and the examination of 
urine physically, chemically and microscopi-
cally. Prereq: Health requirements.

AMA	 255	 (1)	N
Basic Microbiology
Intro to the basics of microbiology as related 
to the medical assistant in a physician’s office 
laboratory. Includes classification, cell struc-
ture, equipment, safety, specimens, collection 
procedures and the microscopic examination of 
bacteria. Covers culture media and the micro-
biological culture, biochemical tests, identifica-
tion systems, sensitivity testing, parasitology 
and mycology. Prereq: Health requirements.

AMA	 256	 (1)	N
Lab Tests & Chemistry
Includes a variety of lab tests not covered 
elsewhere including pregnancy testing, infec-
tious mononucleosis, blood typing, semen 
analysis, phenylketonuria, tuberculosis, blood 
glucose, cholesterol, triglycerides and blood 
urea nitrogen (BUN) testing. Learn theory, pro-
cedure, equipment, supplies, values and safety. 
Perform the tests in the classroom laboratory. 
Prereq: Health requirements.

AMA	 290	 (7)	N
Medical Assisting Externship
Provides the opportunity to practice (unpaid) 
Medical Assisting skills and gain valuable 
experience in the ambulatory health care 
setting. Share experiences and information. On 
the site, the student is guided by the extern site 
supervisor in performing various administrative 
and clinical tasks as expected of an entry-level 
medical assistant. Requires 198 unpaid hours 
in the clinical setting. Prereq: Permission.

AHE	 290	 (7)	N
Medical Assistant Externship
232 hours of unpaid experience in a medi-
cal office.

MEDICAL OFFICE CLERK
See Business Program at South.

METEOROLOGY
MEY	 100	 (5)	 C,N,S
Meteorology
Intro to the composition, structure, motions and 
origin of the atmosphere; forecasting; climates 
and how they have changed through time; 
and effects of human activities on weather 
and climate.

MEY	 298	 (1-5)	 C,N
Special Topics
Seminar on selected topics or activities in 
meteorology. Prereq: MEY 100 or permission.

http://www.seattlecolleges.edu
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MEY	 299	 (1-5)	 C,N
Independent Study
Independent study of approved topics in 
meteorology. Prereq: MEY 100 and permission.

MUSIC
MUSC	 100	 (5)	 C,N,S
Music in the Western World
Intro to classical music. Provides an under-
standing of musical expression through works 
of the great composers. Emphasizes music 
listening through recordings, films and special 
performances.

MUSC	 106	 (5)	 S
Experience Rhythm
(Formerly MUS 105) Learn the basics of rhythm 
for a variety of musical styles. Create your own 
rhythm-based music, such as drumming, rap 
and dance music. Open to everyone.

MUSC	 109	 (5)	 S
World Beat: Global Studies Through Music
Examines societal beliefs, identity, history, 
world view, values and aspirations expressed 
by selected non-Western cultures (or groups 
within these cultures) through music. Features 
both traditional and contemporary popular 
music.

MUSC	 110	 (5)	 C,N,S
Intro to World Music
Covers the music of selected societies of the 
world within their cultural context. Using musi-
cal concepts on a cross-cultural basis, examine 
various cultural areas and societies.

MUSC	 113	 (5)	N ,s
Music in the United States
Overview of musical developments in the 
United States from Colonial times to the pres-
ent, using live performances, videotapes and 
recordings. Examines contributions of ethnic/
minority groups and the relevant social issues 
connected with these musical experiences.

MUSC	 116	 (5)	c ,S
Rock Music – History
Examines rock music as a musical, social, 
cultural, economic and political force in the 
United States. Emphasizes early rock music 
development.

MUSC	 117	 (5)	 S
Rock Music II
Examines rock music as a musical, social, 
cultural, economic and political force in the 
United States. Emphasis on the later decades 
of rock music development.

MUSC	 119	 (2-3)	 C,N,S
Beginning Group Instruction – Voice
Emphasis on beginning techniques of breath 
control, placement of tone, posture and other 
basic concepts. Recommended: enrollment in 
MUSC 125 for students without experience in 
reading music (C,S).

MUSC	 120	 (2)	 C,S
Intermediate Group Instruction – Voice
Continuation of MUSC 119. Prereq: MUSC 119 
or permission.

MUSC	 125	 (5)	 C,N,S
Fundamentals of Music
Intro to reading and writing music for non-
majors. Builds musical knowledge and skills 
to complement student’s natural music ability.

MUSC	 126	 (2)	 C,N,S
Beginning Group Piano
(Formerly MUS 121 - Beginning Group Piano 
- 1st Qtr) Laboratory course for the general 
student to develop technical proficiency and 
sight-reading skills.

MUSC	 127	 (2)	 C,N,S
Intermediate Group Piano I
(Formerly MUS 122 - Beginning Group Piano 
- 2nd Qtr) Class piano for students with previ-
ous keyboard experience. Prereq: MUSC 126 
or MUS 121 or permission.

MUSC	 128	 (2)	 C,N,S
Intermediate Group Piano II
(Formerly MUS 123 - Beginning Group Piano 
- 3rd Qtr) Continuation of MUSC 127. Prereq: 
MUSC 127 or MUS 122 or permission.

mUSC	 130, 134-139, 171-173 
		  (1-2 ea)	 C,N,S
Individual Instruction Series
Credit hours vary. May be repeated. An addi-
tional fee is charged for all individual instruc-
tion in this series. Prereq: Permission.

MUSC	 134	 (1-2)	 C,N,s
Individual Instruction: Woodwinds

MUSC	 135	 (1-2)	 C,N,s
Individual Instruction: Percussion

MUSC	 136	 (1-2)	 C,N,s
Individual Instruction: Composition

MUSC	 137	 (1-2)	 C,N,s
Individual Instruction: Harpsichord

MUSC	 138	 (1-2)	 C,N,s
Individual Instruction: Guitar

MUSC	 139	 (1-2)	 C,N,s

Individual Instruction:  
Intermediate Guitar

MUSC	 171	 (1-2)	 C,N,s
Individual Instruction: Piano

MUSC	 172	 (1-2)	 C,N,s
Individual Instruction: Strings

MUSC	 173	 (1-2)	 C,N,s
Individual Instruction: Brass

MUSC	 140	 (1-5)	 C,N,s
College Choir
Focus on musicianship, vocal techniques 
and performance skills for the large choral 
ensemble through study of literature from 
all stylistic periods. Present one concert per 
quarter in various musical styles and cultures. 
Daily attendance required. May be repeated for 
up to 15 credits. Prereq: Ability to match pitch.

MUSC&	 141	 (5)	 C,N,S
Music Theory I
(Formerly MUS 101 – First Year Theory & Ear 
Training) Covers rudiments of music notation, 
scales, intervals and triads, rhythmic and 
melodic sight-reading and dictation. Increases 
simple four-part writing and analysis and cor-
related keyboard exercises. For music majors 
and minors.

MUSC&	 142	 (5)	 C,N,S
Music Theory II
(Formerly MUS 102 – First Year Theory) Con-
tinuation of MUSC& 141. Elementary harmony 
and ear training including 4-part harmony. 
Prereq: MUSC& 141 or MUS 101 or MUS 125, 
or permission.
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MUSC&	 143	 (5)	 C,N,S
Music Theory III
(Formerly MUS 103 – First Year Theory) Con-
tinuation of MUSC& 142. Prereq: MUSC& 142 
or MUS 102.

MUSC	 144	 (2)	 S
Vocal Jazz Ensemble
Small vocal ensemble which performs jazz 
music.

MUSC	 145	 (2)	 C,S
Pop Vocal Ensemble
Singing group featuring pop, Broadway show 
tunes and jazz. Focus on enjoyment and enrich-
ment. Performances quarterly.

MUSC	 146	 (5)	 C
Jazz Ensemble I
Jazz Ensemble is the Jazz performance group 
for Seattle Central. Participate in jazz combo, 
duo, trio, quartet and big band settings. Music 
drawn from representative genres, compos-
ers and performers. Prereq: Ability to play an 
instrument and sight read music at a 12th 
grade level or higher.

MUSC	 147	 (5)	 C
Jazz Ensemble II
Continues the study of jazz performance 
repertoire, musicianship and technical skills 
from MUSC 146. Provides opportunity to learn 
the art of ensemble playing and singing in the 
jazz idiom. Focuses on small group and large 
ensemble rehearsal techniques, practice rou-
tines and improvisation. Prereq: Ability to sight 
read music at a 12th grade level or higher.

MUSC	 148	 (5)	 C
Jazz Ensemble III
Provides opportunity to perform in a small-
combo and big band jazz ensemble. Explores 
the literature associated with modern jazz 
composers such as Dizzy Gillespie, Herbie 
Hancock, Thelonious Monk, Charles Mingus, 
Chick Corea and more. Examine and perform 
avant-garde and contemporary jazz styles in 
a small group setting. Prereq: Ability to read 
music at a 12th grade level or higher.

MUSC	 149	 (2)	N
Jazz Combo
Performance class requiring reading and 
improvisational skills. Develops small ensemble 
skills in the jazz musician as a vocalist or 
instrumentalist.

MUSC	 150	 (1-5)	N ,S
Studio Jazz Orchestra
Emphasis on big band concept. Covers style 
and performance techniques. Prereq: Perfor-
mance ability.

MUSC	 151	 (2-3)	 C,S
The Performance Experience
Instruction on presenting a public perfor-
mance—the skills beyond the notes. Work as 
soloists or in small combinations. For chamber 
music groups, folk ensembles, traditional, eth-
nic groups and acoustic jazz groups. Prereq: 
Performance ability.

MUSC	 153	 (1-2)	N
Contemporary Jazz Ensemble
Membership by audition. Combines talents 
of professional and student musicians in the 
big-band experience. Practice and perform in 
concert the newest big-band arrangements 
which cover all styles of big-band jazz. Evening 
rehearsals. Prereq: Ability to perform at group 
level and permission.

MUSC	 154	 (1-2)	N ,S
Symphonic Band
Features the finest in Wind band literature, 
both contemporary and traditional. Member-
ship by audition.

MUSC	 156	 (5)	 C
Jazz Improvisation I
Develops skills in improvisation and confidence 
in playing or singing in solo and combo set-
tings, representing standard compositions 
from the art of jazz. Prereq: Ability to sight read 
music at a 12th grade level or higher.

MUSC	 157	 (5)	 C
Jazz Improvisation II
Continues study of jazz improvisation with theo-
retical and technical concepts relating to the 
art of spontaneous improvisation. Work closely 
within a professional performance setting and 
learn the skills necessary for individual and 
group interaction in the traditional jazz combo 
and large ensemble presentations. Prereq: 
Knowledge of major/minor scales and basic 
keyboard skills.

MUSC	 158	 (5)	 C
Jazz Improvisation III
Augments repertoire by studying compositions 
of modern jazz improvisers such as Chick 
Corea, Herbie Hancock and Wayne Shorter. 
Learn techniques associated within the style 
and receive instruction on the fundamentals, 
repertoire and technical studies introduced in 
MUSC 156 and 157. Recommended: MUSC 
157. Prereq: Knowledge of major/minor 
scales, modes and basic keyboard skills and 
permission.

MUSC	 160	 (5)	 S
The Blues & its Influence
Explores the development of the blues and its 
influence on jazz, rock, classical music and 
literature. Covers the social, economic and 
political forces that shaped African-American 
experiences in the U.S. as chronicled in blues 
music.

MUSC	 161	 (5)	 C,S
American Popular Music
History of American popular music from colo-
nial times to contemporary styles. Analysis 
of musical characteristics, as well as social/
cultural contexts of development.

MUSC	 163	 (5)	 C
Musical Theater Stage Performance
Covers principles of voice production, 
resonance and projection. Learn effective 
presentation of varied materials. Fills the gap 
between the teacher’s studio and professional 
performance.

MUSC	 164	 (2)	 S
College Chorus/South Singers
(Formerly MUS 141) Vocal ensemble. May be 
repeated for additional credit.

MUSC	 165	 (1-2)	 S
Community Chorale
(Formerly MUS 142) Performs literature for 
the large choral ensemble. Meets one evening 
weekly.

MUSC	 166	 (2)	N ,S
Vocal Ensemble
(Formerly MUS 143) Small vocal ensemble 
performs music from several different periods, 
including contemporary.

MUSC 171, 172, 173
Individual Instruction Series

See MUSC 130.

MUSC	 182	 (4)	N
Intro to Musical Theater Production
Basic instruction in dramatic and vocal dis-
cipline of musical theater. Learn basic tech-
niques of analysis, rehearsal and performance 
of musical theater through the study of scenes 
and in-class performance. Recommended: 
MUSC 119, 130 and/or DRMA& 101 or DRA 
100 or 121.
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MUSC	 185	 (5)	 C
Computer Music & Recording
Intro to the technical skills of electronic music 
production and recording. Covers the basic ele-
ments of music including listening, improvising, 
recording, arranging, mixing and digital editing. 
Create original music using stimuli. Learn 
mixing and audio production, including sound 
shaping, effects use and midi sequencing. 
Open to all students.

MUSC	 204	 (5)	 C,N
History of Jazz
Traces the roots of jazz in America, through 
films, lectures, recordings and live perfor-
mances. Includes Rag, New Orleans, New York, 
Chicago, Kansas City, the Big Band era, Blues, 
Be-bop, Hard Bop, the New Thing, Free Form, 
Electric and Fusion Styles.

MUSC	 205	 (5)	N
Jazz Masters of the Twentieth Century
A music literature course for the general stu-
dent who wishes to study jazz music in more 
depth. Lectures, selected readings and major 
recordings by each artist.

MUSC	 213	 (3)	N
Music History - Post 1830 Romantic
Chronological survey of Romantic Period. 
Emphasis on stylistic and historical trends 
through extensive listening, class discussion, 
and illustrated lectures.

MUSC	 221	 (2)	 C,N,S
Advanced Group Instruction: Piano
(Formerly MUS 221 - Group Piano - 1st Qtr) 
Continuation of MUSC 128. Technique, reper-
toire and theory, with emphasis on classical 
compositions. Prereq: MUSC 128 or MUS 123 
or permission.

MUSC	 222	 (2)	 C,N,S
Advanced Group Instruction: Piano
(Formerly MUS 222 - Group Piano - 2nd Qtr) 
Continuation of MUSC 221. Prereq: MUSC 221 
or permission.

MUSC	 223	 (2)	 C,N,S
Advanced Group Instruction: Piano
(Formerly MUS 223 - Group Piano - 3rd Qtr) 
Continuation of MUSC 222. Prereq: MUSC 222 
or permission.

MUSC&	 231	 (3)	 C,N,S
Music Theory IV
(Formerly MUS 201 – Second Year Theory) 
Continuation of MUSC& 143, completing 
the periods up to Impressionism. Chromatic 
harmony, modulations and related modern 
concepts. Prereq: MUSC& 143 or MUS 103.

MUSC&	 232	 (3)	 C,N,S
Music Theory V
(Formerly MUS 202 – Second Year Theory) 
Continuation of MUSC& 231. Advanced 4-part 
harmony, especially relating to form and devel-
opment. Prereq: MUSC 231 or MUS 201.

MUSC&	 233	 (3)	 C,N,S
Music Theory VI
(Formerly MUS 203 – Second Year Theory) 
Continuation of MUSC& 232. Advanced music 
theory and practice from common practice to 
chromatic harmony. Prereq: MUSC& 232 or 
MUS 202.

MUSC	 298	 (1-5)	 C,s
Practicum in Music
Practicum in various skills in music, such as 
tutorial assistant in piano theory, coaching 
vocal students or apprenticeship in use of elec-
tronic equipment (Broadway Performance Hall).

MUSC	 299	 (1-5)	 C,N,S
Practicum in Music
Research musical performance in an area of 
interest determined by student and instructor. 
Prereq: Permission.

Nanotechnology
Nano	 101	 (5)	N
Intro to Nanotechnology
Intro to nanotechnology principles, applica-
tions, industry, ethics and careers. Includes 
basic concepts of nano/microelectronics-
mechanical materials and their properties; 
applications of these materials to electronics, 
magnetics, mechanics, fluidics, optics, pho-
tonics and smart biological materials. Covers 
micro and nano sensors and actuators and 
processing, fabrication, modeling and testing. 
Prereq: MATH 098.

NANO	 150	 (5)	N
Internship/Practicum
Hands-on training in nano/micro-fabrication 
facility. Complete a design and fabrication 
project related to nano/micro-device and docu-
ment and report on the project. Prereq: NANO 
101, CHEM& 121 or CHE 101, PHYS& 121 or 
PHY 101 or permission.

NANO	 210	 (5)	N
Laboratory Procedures & Quality Control
Learn the methodology and practices used in 
the nano/micro fabrication laboratory and pro-
duction environments. Includes data collection 
and analysis, experimental design, quality and 
process control, cleanroom protocols, chemical 
hygiene, health and environmental impacts of 
chemical waste and special considerations 
for nano material waste. Prereq: NANO 101, 
CHEM& 121 or CHE 101 and MATH 109 or 
permission.

NANO	 220	 (5)	N
Materials Deposition & Characterization
Learn the deposition and characterization 
technologies used in the nano/micro fabrica-
tion laboratory and production environments. 
Includes methods of physical and chemical 
materials deposition and lithography, materi-
als composition and properties analysis and 
the vacuum technology required for materials 
fabrication. Prereq: NANO 101, CHEM& 121 or 
CHE 101 & MATH 098 or permission.

NANO	 225	 (5)	N
Intro to Micro / Nanofabrication
Covers fabrication and characterization 
technologies in micro/nano laboratory and 
production environment, methods of physical 
and chemical materials deposition and lithog-
raphy, materials composition and properties 
analysis, and vacuum technology. Fabricate, 
characterize, package and test electrical, 
mechanical and optical devices, nanomateri-
als and structures, and biologically interactive 
nanostructures. Prereqs: NANO 101, CHEM& 
122 and MATH 098 or permission.

NANO	 230	 (5)	N
Nano/Micro Device & Material Fabrication 
& Testing
Intro to device and material fabrication, 
packaging and testing. Covers fabrication of 
electrical, mechanical and optical micro/nano 
devices; nanomaterials and structures; biologi-
cally interactive nanostructures; and packaging 
and testing of nano and micro devices, materi-
als and structures. Prereq: NANO 220, CHEM& 
122 or CHE 120 with a 2.0 or higher and MATH 
098 with 2.0 or higher or permission.

NANO 250	 (5)	N
Capstone/Practicum II
Provides direct experience in a nano/micro-
fabrication facility. Complete a design and 
fabrication project related to a nano/micro-
device, document and report on the project. 
Prereq: Permission.
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See Updated Course Information at
www.seattlecolleges.edu

New media
Nme	 110,120,130	 (6 ea)	 C
Integrated Media Communications
Gain knowledge and skills in different forms 
of mass media, human relations, computa-
tion, communications and computers in an 
interdisciplinary setting. 

NETWORK TECHNOLOGIES
Also See Network Technician at SVI.
North courses formerly listed as NET are now 
listed under Information Technology (IT).
Courses are designed to prepare a student 
to meet IT industry benchmarks and vendor 
certification programs.

NET	 120	 (5)	 C
Network Essentials – CompTIA Network +
Intro to networking technologies for local area 
networks (LANs), wide area networks (WANs) 
and the Internet. Prereq: MIC 101 or ability to 
use MS Office.

NET	 122	 (5)	 C
Network OS 1 – Windows Client Systems
Learn to install and configure Microsoft Win-
dows on stand-alone and client computers that 
are part of a workgroup or domain and those 
required for Implementing a Microsoft Windows 
Network Infrastructure. Prereq NET 120 with 
2.0 or higher or permission.

NET	 124	 (5)	 C
Network OS 2 – Windows Server
Learn to install Windows Server and various 
file systems and to administer and manage 
Active Directory services and objects. Use 
Microsoft Management Console to monitor 
system performance and to administer Inter-
net Information Services and user accounts, 
group accounts and group policies. Study print 
services, network protocols, virtual private net-
working, Routing and Remote Access Service, 
DHCP, WINS and DNS. Learn to back up data, 
implement disaster protection and recover from 
a disaster. Prereq: NET 122 with 2.0 or higher 
or concurrent enrollment in NET 122.

NET	 126	 (5)	 C
Network OS 3 – Windows Network  
Infrastructure
Continuation of NET 124. Covers capacity 
planning, directory services, group policies, 
multiple domain management, trust relation-
ships, implementing RAS, IPsec, interoperat-
ing with various network operating systems. 
Prereq: NET 124.

NET	 134	 (5)	 C
Network Communications –  
Enterprise TCP/IP
Learn to set up, configure, use and support 
Transmission Control Protocol/Internet Protocol 
(TCP/IP) on major operating systems used in a 
networked environment. Emphasis on DNS for 
directory systems and ports for service avail-
ability, troubleshooting network connectivity, 
bandwidth management and optimization. 
Prereq: NET 124 (may be taken concurrently) 
or permission. Eligible for MATH 098.

NET	 138	 (5)	 C
UNIX for Network Administration
Covers the organization of UNIX-based hard-
ware components and software tools used by 
the host administrator to control access, tune 
the system, and account for system resources 
used. Covers advanced concepts with multi-
user, multi-tasking, time-sharing networked 
communications, UNIX tools, network sched-
ulers, security, remote access, performance 
monitoring and networking aspects of UNIX. 
Examines operational considerations including 
host initialization, suspension and termina-
tion and the system’s physical environment. 
Prereq: ITC 136.

NET	 142	 (5)	 C
Network Management – Cisco I
Provides experience in current and emerging 
networking technology for future employment 
and/or further education. Content standards 
based on current industry standards. Examines 
safety, networking, network terminology and 
protocols, LANs, OSI model, cabling, cabling 
tools, IP addressing and network standards. 
Emphasis on decision-making and problem-
solving techniques. Prereq: NET 122 (may be 
taken concurrently) or permission.

NET	 144	 (5)	 C
Network Management – Cisco II
Continuation of NET 142. Covers safety, 
networking, network protocols, LANs, WANs, 
Ethernet, LAN switching, router IOS, TCP/IP 
addressing, router configuration, dynamic rout-
ing, static routing and the network administra-
tor’s role and function. Emphasis on techniques 
to solve networking problems. Prereq: NET 142.

NET	 146	 (5)	 C
Network Management – Cisco III
Continuation of NET 144. Extends knowledge 
and practical experience with configuring LANs, 
hubs, switches, Internet-work Packet Exchange 
(IPX) routing, Interior Gateway Routing Proto-
col (IGRP), Wide Area Networks (WANs) and 
network troubleshooting. Covers Integrated 
Services Data Networks (ISDN), Point-to-Point 
Protocols (PPP) and frame relay design, con-
figuration and maintenance. Prereq: NET 142, 
144 or permission.

NET	 200	 (10)	 C
Enterprise Applications
Capstone course for network infrastructure 
students. Simulate a small business environ-
ment in hardware and software from a case 
study and apply the skills from the foundation 
networking courses. Further explore enterprise 
applications and server needs of businesses 
as directed by industry standards and trends. 
Prereq: NET 126 with 2.0 or better or permis-
sion.

NURSING
Also see Acute Care Hospital Nursing 
Assisting Program and Medical Assisting 
programs at SVI, pages 171-173.
NOTE: Most courses require concurrent 
enrollment. Please check program section for 
specific requirements.

Nursing Assistant – Certified  
• North •

NUR	 100	 (1)	N
Modified Fundamentals of Care
For current Washington State nursing assis-
tants (NA-Rs or NA-Cs) to be taken as follow-up 
or concurrently with NUR 104.

NUR	 104	 (1)	N
Nurse Delegation for the Nursing Assistant
For current Washington State nursing assis-
tants (NA-Rs or NA-Cs) to learn how to under-
stand and accept nurse (R.N.)-delegated tasks.

NUR	 105	 (2)	N
CPR & First Aid for Healthcare Providers
Provides support for ESL and Adult Basic Edu-
cation students. Covers American Red Cross 
(ARC) CPR/AED for the Professional Rescuer 
and Healthcare Provider, with 2-year valid 
certificate; and First Aid-Responding to Emer-
gencies instruction with 3-year certificate, upon 
successful completion. Certificates required to 
work in skilled nursing facilities, adult family 
homes and hospitals. 

NUR	 107	 (12)	N
Nursing Assistant - Certified
Covers basic nursing care skills including HIV/
AIDS, and 72 hours of supervised clinical train-
ing in a long-term care facility. After successful 
completion students are eligible to take the 
Washington State NAC exam for certification as 
a Nursing Assistant. Prereq: CASAS 220 mini-
mum score (reading & listening) or COMPASS 
40 minimum reading score within last 3 years.

http://www.seattlecolleges.edu
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NUR	 108	 (2)	N
Clinical Hospital Experience for Nursing 
Assistants – Certified
Increase hospital-based skills in an effort to 
obtain employment in an acute care facility. 
Requires mastery of a list of skills developed 
by acute care facilities.

NUR	 110	 ( 1)	N
Body Mechanics for Healthcare Providers
Covers the anatomy involved in back injuries, 
all aspects of proper techniques for lifting, 
transferring, and positioning of patients, with a 
goal of prevention of injuries to the healthcare 
provider. Certificate issued upon successful 
completion. 

Licensed Practical Nursing – North

NUR	 099	 (2)	N
Intro to Critical Thinking in Nursing Practice
Intro to general critical thinking skills needed 
in nursing. Prereq: Successful completion of 
ENGL& 101 or ENG 101 (2.0 or better).

NUR	 115	 (2)	N
Intro to Patient Care
Intro to supervised clinical experience in a 
long-term care environment. Includes com-
munication and documentation skills. Coreqs: 
NUR 116, 117 & 130.

NUR	 116	 (6)	N
Nursing Fundamentals
Provides the theoretical background for basic 
nursing skills, including intro to nursing pro-
cess, microbiology, nutrition, medical terminol-
ogy and math equivalents. Coreqs: NUR 115, 
117, & 130.

NUR	 117	 (2)	N
Nursing Fundamentals Laboratory
Demonstration of nursing skills and proce-
dures, and laboratory practice, including 
communication skills. Coreqs: NUR 115, 116, 
& 130.

NUR	 118	 (2)	N
Clinical Nursing Skills I
Covers laboratory content linked to NUR 127 
and 131. Intermediate level nursing practice. 
Prereq: 1st quarter NUR courses. Coreq: NUR 
127 & 131.

NUR	 119	 (1)	N
Clinical Nursing Skills II
Continuation of NUR 118; theory and labs 
linked with NUR 128 and 141. Prereq: First 
two quarters NUR courses. Coreq: NUR 128 
& NUR 141.

NUR	 124	 (5)	N
Fundamentals of Anatomy & Physiology
Intro to structure and function (anatomy and 
physiology) of the human body. Provides foun-
dation for clinically related subjects including 
nutrition and pathological body conditions. 
Prereq: Permission.

NUR	 126	 (3)	N
Role of the LPN 
Assist the student to further understand the 
role of the LPN and legal issues related to 
practical nursing. Prereq: First three quarters 
NUR courses. Coreq: NUR 139 & 154.

NUR	 127	 (6.5)	N
Medical/Surgical Nursing – Child/Adult I
Covers common conditions of illness through-
out the life span. Prereq: All first-quarter NUR 
courses. Coreq: NUR 118 & 131. 

NUR	 128	 (6)	N
Medical/Surgical Nursing – Child/Adult II
Continuation of NUR 127. Prereq: First two 
quarters NUR courses. Coreq: NUR 119, 127 
& 141 and permission.

NUR	 130	 (2)	N
Critical Thinking in Nursing Practice
Intro to critical thinking skills in nursing and the 
nursing process, with practice applying theory 
and skills. Coreqs: NUR 115, 116, & 117.

NUR	 131	 (3.5)	N
Clinical Nursing Practice I
Supervised hospital and nursing home practice 
in medical/surgical care of the child/adult and 
chronic and convalescent patients. Includes 
communication and documentation skills. 
Prereq: All first-quarter NUR courses. Coreq: 
NUR 118 & NUR 127

NUR	 133	 (1.5)	N
Family Nursing Theory
Study of the care of families, perinatal clients 
and their partners, infants and children. 
Nursing care for children will center on health 
promotion and wellness maintenance as well 
as parenting. Coreq: NUR 134.

NUR	 134	 (1.5)	N
Family Nursing Clinical
Application of practical nursing care of families, 
including perinatal clients and their partners, 
infants and children in a childbirth center and 
pediatric setting. Nursing care for children will 
center on health promotion and wellness as 
well as parenting. Coreq: NUR 133.

NUR	 139	 (4)	N
Transition to LPN Practice 
Provides experience in full-shift nursing care on 
a work-like schedule. Expands medical/surgical 
nursing experience. Coreqs: NUR 126 &154.

NUR	 141	 (2)	N
Clinical Nursing Practice II
Supervised hospital and nursing home practice 
with related ward conferences, to expand basic 
nursing care skills for the convalescent and 
chronically ill patient, medical/surgical patient, 
child or adult. Includes communication and 
documentation skills. Prereq: First two quarters 
NUR classes. Coreq: NUR 119 & 128

NUR	 151	 (2.5)	N
Basic Pharmacology I &  
Pharmacy Calculations
Covers basic medications currently used, major 
drug classifications, generic and brand names, 
dosages, side effects and other drug interac-
tions. Prereq: Permission.

NUR	 152	 (2.5)	N
Basic Pharmacology II
Continuation of NUR 151. Prereq: Permission.

NUR	 153	 (.5)	N
Administration of Medications
Application of NUR 151 and 152 to clinical 
setting. Prereq: NUR 151, 152 and 3rd quarter 
of LPN program.

NUR	 154	 (1)	N
Intravenous Therapy Skills
Intermediate course in intravenous therapy 
which provides theoretical background for intra-
venous infusion and clinical application skills 
using the nursing process. Prereq: First three 
quarters NUR courses. Coreq: NUR 126 &139. 
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NUR	 155	 (1-6)	N
Special Topics in Practical Nursing
Assists foreign students, pre-nursing and 
advanced placement students to meet special 
needs for licensure or other student interests. 
Tailored to meet State Board (LPN) or faculty 
recommendations to accomplish student/
program objectives. Prereq: Permission.

Licensed Practical Nursing • South •

NUR	 096	 (3-5)	 S
Intro to Applying Academic Study Strategies
Intro to learning strategies, thinking and 
metacognitive skills needed to succeed in the 
Healthcare Pathway and Nursing. Apply skills 
in class while being mentored. Coreqs: enroll-
ment in LPN prereqs.

NUR	 097	 (3-5)	 S
Applying Academic Study Strategies
Continue developing learning strategies, 
thinking and metacognitive skills while being 
mentored. Coreqs: enrollment in LPN prereqs.

NUR	 098	 (3-5)	 S
Integrating Academic Study Strategies
Consolidate and extend learning strategies, 
thinking and metacognitive skills while being 
mentored. Coreqs: enrollment in LPN prereqs.

NUR	 170	 (12)	 S
CNA– Basic Health Care
Covers basic health care concepts needed 
to provide nursing care to adults, including 
maintaining and monitoring patient’s health 
status, clinical AIDS training and CPR. Covers 
the nurse’s role in aspects of aging and dis-
ability. Provides clinical experience in a variety 
of long term care settings. Prereq: CASAS score 
of 220 or higher in reading and math and 
attend a CNA orientation at SSCC.

NUR	 171	 (12)	 S
LPN I Fundamentals of Nursing
Covers concepts of health and wellness, foun-
dations, history, legal ethical principles, and 
professional and personal boundaries of nurs-
ing. Includes medical terminology, total body 
assessment, nursing process, care plan, critical 
thinking and communication techniques. Cov-
ers health assessment of the body systems, 
promotion of health across the life span, basic 
needs of patients, and grief; loss and dying. 
Studies Integumentary, Gastrointestinal and 
Urinary Systems. Prereq: CNA certificate and 
all program prerequisites.

NUR	 172	 (12)	 S
LPN II Medical Surgical Nursing I
Analysis and integration of cross-cultural 
concepts into the nursing process. Covers the 
pathophysiological concepts of medical surgi-
cal nursing, causation of illness and response 
of the body to current treatment and healing 
processes of many common illnesses. Includes 
aging and pharmocological and nutritional 
concepts. Lab skills correlate to the systems 
studied. Clinical rotations in long term care 
facilities. Prereq: NUR 171.

NUR	 173	 (12)	 S
LPN III Medical Surgical Nursing II
Foundations of medical surgical nursing, 
including pathophysiological principles, the 
body’s attempt to heal and maintain itself, 
current treatment and promotion of healing. 
Integrates pharmacological understanding of 
classes of drugs and the nursing principles of 
administration and monitoring of medication. 
Practice in lab and in an acute setting. Prereq: 
NUR 172.

NUR	 174	 (6)	 S
LPN IV Maternity & Newborn Nursing
Learn skills, and attitudes for providing nursing 
care in maternal, newborn, pediatric, and infant 
care settings. Covers psychiatric nursing con-
cepts and principles. Clinical experiences focus 
on labor, delivery, and pediatric care in inpa-
tient and clinical facilities. Prereq: NUR 173.

NUR	 175	 (6)	 S
LPN V Pediatric Nursing
Final course in the LPN preparation. Provides 
an opportunity to review the roles and respon-
sibilities and State Regulations for practicing 
as a LPN in the State of Washington. Provides 
preparation for the PN-NCLEX exam. Focus 
on areas of special interest and complete an 
individual or group project. Prereq: NUR 172 
and 173. Coreq: NUR 174 and ENGL& 101.

NUR	 199	 (1-12)	 S
LPN Practicum
Independent clinical practicum for LPN gradu-
ates to practice in a clinical setting with a pre-
ceptor, gaining in-depth experience in a chosen 
specialty area. Carry out full-shift nursing care 
and hone nursing skills in real-life situations in 
preparation for jobs or further LPN-RN studies. 
Prereq: NUR 170, 171, 172, 173, 174, NCLEX 
& LPI/J WA State certification.

NUR	 245	 (5)	 S
Nursing Theory I – Obstetric/ 
Pediatric Nursing
Plan and implement care related to various 
complex conditions of obstetric and pediatric 
populations. Includes LPN vs. RN role, and 
the nursing process for this client population. 
Prereq: Admission to program. Coreq: NUR 
246, 247 and 249.

NUR	 246	 (1)	 S
Nursing Lab I
Intro to basic concepts of drug therapy and 
advanced assessments and nursing skills in 
the obstetric and pediatric setting. Focuses 
on safe medication administration and nursing 
care. Emphasizes the role and responsibilities 
of the nurse in drug therapy. Prereq: Admission 
to program. Coreq: NUR 245, 247 and 249.

NUR	 247	 (5)	 S
Nursing Experience I
Covers supervised obstetric and pediatric 
nursing care. Develop nursing skills to plan 
and implement care for clients through the life 
span. Focuses on promoting normal growth and 
development and adaptation of children and 
families to illness. Practice pediatric assess-
ment, planning and care in a supervised pedi-
atric setting. Coreq: NUR 245, 246 and 249.

NUR	 249	 (1)	 S
Health & Wellness
Intro to theoretical foundations of health 
promotion and wellness maintenance across 
lifespan in a variety of health care settings. 
Coreq: NUR 245, 246, 247.

NUR	 252	 (3)	 S
Nursing Role – Leadership/Management/
Ethical & Legal Issues
Intro to theoretical foundations of leadership 
in nursing. Emphasizes leadership, change 
and motivational theories, conflict manage-
ment, problem-solving, and group dynamics. 
Addresses time management, delegation, ethi-
cal and legal issues. Prereq: NUR 245, 246, 
247, 249. Coreq: NUR 255 and 257.

NUR	 255	 (4)	 S
Nursing Theory II – Psychosocial/Medical 
Surgical Nursing
Covers psychiatric disorders of clients in acute 
care and theory and practice of psychosocial 
assessment and therapeutic interventions for 
various psychiatric disorders. Work in super-
vised psychiatric and acute care settings. 
Focuses on teaching. Prereq: NUR 245, 246, 
247, 249. Coreq: NUR 252, 257.
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NUR	 257	 (5)	 S
Nursing Experience II
Covers supervised ambulatory, community-
based, acute or long term care practice (med-
ical-surgical). Learn to plan and implement 
care for clients through the lifespan. Clinical 
hours focus on the psychosocial assessment 
and therapeutic interventions in psychiatric 
disorders in a supervised psychiatric care set-
ting. Prereq: NUR 245, 246, 247, 249. Coreq: 
NUR 252, 255.

NUR	 265	 (5)	 S
Nursing Theory III – Medical/ 
Surgical Nursing
Plan and implement advanced care related to 
various complex illnesses. Prereq: NUR 252, 
255, 257. Coreq: NUR 266, 267, and 270.

NUR	 266	 (1)	 S
Nursing Lab II
Focuses on concepts of drug therapy and devel-
ops knowledge essential for safe medication 
administration of drugs that affect gastroin-
testinal, ocular, musculoskeletal, urinary and 
gynecological function and drugs used in the 
treatment of cancer and anti-infective medica-
tions. Covers the role and responsibilities of the 
nurse in drug therapy. Prereq: NUR 252, 255, 
257. Coreq: NUR 265, 267, and 270.

NUR	 267	 (3)	 S
Nursing Experience III
Provides a choice of clinical observation oppor-
tunities in acute care to expand clinical skills. 
Prereq: NUR 252, 255, 257. Coreq: NUR 265, 
266, and 270.

NUR	 270	 (3)	 S
Senior Practicum
Carry out full-shift nursing care and advance 
capabilities in a medical-surgical acute care 
setting. Focuses on continuity of care for clients 
with complex illnesses. Prereq: NUR 252, 255, 
257. Coreq: NUR 265, 266, and 267.

Nursing - Associate Degree  
(A.A.S. - T)  
• North •

NUR	 223	 (2)	N
Advanced Nursing Skills
With NUR 225 and 231 provides laboratory 
practice of advanced nursing skills, to prepare 
for employment as an RN. Prereq: WA state 
LPN license. 

NUR	 224	 ( 2)	N
Health Promotion Education in Nursing
Provides theoretical knowledge related to plan-
ning and implementing educational processes 
in a health care setting. Prereq: WA state LPN 
license. Coreq: NUR 226, 227 & 228. 

NUR	 225	 (6)	N
Family Nursing
With NUR 231, develops theoretical knowledge 
of the continuum of wellness and complex 
health conditions related to family nursing, 
to prepare for employment as an RN. Prereq: 
WA state LPN license. Coreq: NUR 223 & 231.

NUR	 226	 (1.5)	N
Care Management & Leadership in Nursing
Intro to theoretical foundations of leadership in 
nursing. Emphasizes leadership, change and 
motivational theories, conflict management, 
problem-solving and group dynamics. Includes 
principles of time management and delegation. 
Prereq: WA state LPN license. Coreq: NUR 224, 
237 & 238.

NUR	 227	 ( 7)	N
Complex Medical/Surgical-Psychiatric 
Nursing 
Expands theoretical knowledge and nursing 
care related to various complex medical/
surgical and psychiatric health conditions 
throughout the life span. Prereq: WA state LPN 
license. Coreq: NUR 228.

NUR	 228	 ( 5)	N
Complex Nursing Medical/Surgical, Psychiat-
ric Clinical Practice
Covers supervised ambulatory, community-
based, acute or long-term care practice 
(medical-surgical) which enhances nursing 
skills in order to plan and implement care for 
patients with acute medical/surgical illnesses 
and psychiatric disorders. Promotes health 
through the life span. Prereq: WA state LPN 
license. Coreq: NUR 227.

NUR	 231	 (4)	N
Family Nursing Clinical Practice
With NUR 223 and 225, prepare for work as 
an RN. Clinical hours focus on family nursing, 
normal growth and development, and adapta-
tion of children and families to illness. In a 
supervised pediatric setting, practice assess-
ment, planning, implementing care, and gain 
clinical experience with childbearing. Prereq: 
WA state LPN license.

NUR	 233	 (0.5)	N
Advanced Nursing Skills II
Provides theory and laboratory practice of 
advanced nursing skills. Prereq: WA state LPN 
license. Coreq: NUR 226, 234, 237 and 238.

NUR	 234	 (1.5)	N
Implementation of Health Promotion & 
Health Care Education in Nursing
With NUR 224 provides theory and practical 
experience in planning health promotion and 
health education activities. Prereq: WA state 
LPN license. Coreq: NUR 226, 233, 237 and 
238.

NUR	 235	 (1.5)	N
Legal Aspects/Care Systems
Understand the role of a Registered Nurse in 
health care, the community and other health 
organizations. Explore the history of nursing, 
current health care, nursing and job market 
trends. Work with case studies involving legal 
and ethical nursing issues. Includes Washing-
ton State Nurse Practice, licensing, and uniform 
disciplinary laws and OBRA regulations. Intro to 
health care systems, funding, organization and 
function. Prereq: Successful completion of the 
first 2 quarters with 2.0 or better in all required 
courses. Coreq: NUR 223, 227 and 228.

NUR	 237	 ( 3)	N
Advance Medical/Surgical Nursing Care 
Covers theory needed to plan and implement 
culturally competent care for diverse popula-
tions related to various complex conditions of 
illness throughout the lifespan. Study how this 
care may impact treatment modalities. Prereq: 
LPN license in Washington state. Coreq: NUR 
224, NUR 226and 238.

NUR	 238	 ( 5)	N
Transition to Registered Nursing Practice 
Provides supervised ambulatory, community-
based, acute, critical, long-term care practice 
medical/-surgical. Develop further skills in 
assessment, analysis, planning, implementa-
tion and evaluation. Prereq: WA state LPN 
license. Coreq: NUR 224, 226 & 237.

LPN-RN Transition • Central •
Nursing experiences continual changes 
in courses to keep current with medical 
technology.

NUR	 106	 (8)	 C
LPN-RN Transition
Designed for the LPN to make a successful 
transition to RN student at the 4th quarter 
level. Emphasis on applying critical thinking 
and nursing process to selected physiological 
and psycho-social alterations. Individualized 
instruction based on initial diagnostic assess-
ment. Coreq: NUR 120.
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See Updated Course Information at
www.seattlecolleges.edu

NUR	 120	 (1)	 C
LPN-RN Transition:  
Assessments & Intervention
Integrates critical thinking in practical care-
giving situations. Emphasis on principles used 
in performing selected nursing skills in various 
contexts. Coreq: NUR 106.

Nursing – Associate Degree  
• Central •

NUR	 101	 (5)	 C
Nursing I: Fundamentals of Nursing
Intro to core nursing concepts, organized 
around the individual as a biopsychosocial 
being, constantly interacting with and adapting 
to a changing environment. Covers principles 
of critical thinking, the nursing process, the 
role of the nurse, cultural views of health and 
principles of growth and development with 
emphasis on the aging process. Addresses 
images and impressions of nursing, current 
trends in health care delivery and legal and 
ethical issues in nursing. Coreq: NUR 111, 122 
and MATH& 107.

NUR	 102	 (3)	 C
Nursing II: Medical-Surgical Nursing
First of 4 medical-surgical theory courses. 
Develop a comprehensive understanding of 
homeostasis and the adaptation of clients 
to the complex processes of the physiologic 
mode. Emphasis on alterations in fluid and 
electrolyte balance, acid-base balance, endo-
crine functions, compromise in wound healing 
and peripheral vascular circulation. Prereq: 
Completion of 1st quarter with 2.5 or higher. 
Coreq: NUR 112, 123 & NTR 150.

NUR	 103	 (4)	 C
Nursing III – Medical-Surgical Nursing
Second of 4 medical-surgical theory courses. 
Develop a comprehensive understanding of 
homeostasis and adaptation with emphasis 
on alterations in neurologic, musculoskeletal, 
chronic respiratory and chronic cardiovascular 
systems. Covers key concepts of adaptation 
to the complex processes of movement and 
cognition, oxygenation and circulation. Prereq: 
Completion of 2nd quarter with 2.5 or higher. 
Coreq: NUR 113, 185 and PSYC& 200 or 
PSY 206.

NUR	 111	 (3)	 C
Nursing Practice I
Apply nursing concepts from NUR 101. Assess 
four adaptive modes in the clinical setting: 
physiologic-physical, self-concept-group 
identity, role function and interdependence. 
Covers basic assessment and, care planning. 
Apply principled application of nursing skills in 
practice lab and clinical setting. Coreq: NUR 
101, 122 & MATH& 107.

NUR	 112	 (3)	 C
Nursing Practice II
Builds on NUR 111. Apply concepts relevant 
to adaptation in the basic physiological and 
psychosocial modes, client response and 
administration of medications. Assess the four 
adaptive modes. Gain experience in complete 
assessment, care planning and principled 
application of nursing skills in practice lab 
and clinical setting. Prereq: Completion of 1st 
quarter with 2.5 or higher. Coreq: NUR 102, 
123 and NTR 150.

NUR	 113	 (4)	 C
Nursing Practice III
Builds on NUR 112. Emphasizes integrating 
nursing theory, clinical data, skills in providing 
nursing care and developing priorities. Assess 
the four adaptive modes, gain experience in 
individualized assessment and care planning 
and apply nursing skills in practice lab and 
clinical setting. Prereq: Successful completion 
of 2nd quarter. Coreq: NUR 103, 185 & PSYC& 
200 or PSY 206.

NUR	 114	 (3)	 C
Nursing Practice
Builds on the foundation established in NUR 
111, 112 and 113.

NUR	 122	 (2)	 C
Psychosocial Nursing I
First of 2 psychosocial nursing courses. 
Focuses on communication pertinent to the 
care of clients in various health care settings 
throughout the lifespan. Practice therapeutic 
and professional communication techniques. 
Assess adaptation in self-concept, role function 
and independence of clients who are coping 
with acute and chronic illness. Learn group pro-
cess. Coreqs: NUR 101, 111 and MATH& 107.

NUR	 123	 (4)	 C
Pharmacology for Nursing
Intro to basic concepts of drug therapy, roles 
and responsibilities of nurses, and applying 
critical thinking and the nursing process for 
safe medication administration. Includes ter-
minology, resources and regulations related to 
drug therapy and principles of pharmacokinet-
ics, pharmacodynamics and pharmacothera-
peutics. Major classifications of drugs include 
autonomic nervous system agents; parenteral 
fluids; electrolytes; vitamins and minerals; 
endocrine, neurologic, respiratory and selected 
cardiovascular agents; anesthetic, immune 
system and gastrointestinal agents. Coreqs: 
NUR 102, 112 & NTR 150.

NUR	 185	 (2)	 C
Gerontology for Nurses
Study adaptations of normal aging, differ-
entiating these adaptations from disease 
and learn the implications for nursing care. 
Covers psychosocial, legal and ethical issues 
common in gerontological nursing practice. 
Prereq: Completion of 2nd quarter with a 2.5 
or higher. Coreq: NUR 103, 113 and PSYC& 
200 or PSY 206.

NUR	 190, 191, 192	 (2 each)	 C
ADN Study Group I, II, III
Enhances the lecture material presented in 
required core nursing courses each quarter. 
Focuses on understanding concepts relevant 
to adaptation in the basic physiological and 
psychosocial modes. Emphasizes the nursing 
process as the scientific basis for practice. 
Coreqs: Enrollment in all concurrent Nursing 
courses for the quarter specified.

NUR	 201	 (2)	 C
Nursing IVA: Psychosocial Nursing II
Second of 2 psychosocial nursing courses. 
Builds on NUR 122 (or NUR 106). Focuses on 
caring for clients with mental illness using a 
system with cognator and regulator subsystems 
to maintain adaptation in the four adaptive 
modes. Covers psychosocial assessment and 
therapeutic interventions in psychiatric disor-
ders at three levels: integrated, compensatory 
and compromised. Prereq: Completion of 3rd 
quarter or LPN/RN Transition courses with 2.5 
or higher. Coreq: NUR 211, 206, 216.

NUR	 206	 (3)	 C
Nursing IVB: Medical-Surgical Nursing
Third of 4 medical-surgical courses. Builds on 
NUR 101, 102 & 103. Develop a comprehen-
sive understanding of homeostasis and the 
adaptation of clients to the complex processes 
of the physiologic mode. Emphasizes altera-
tions in select integumentary and immune or 
protective responses and surgical therapies. 
Prereq: Completion of 3rd quarter or LPN/RN 
Transition courses with 2.5 or higher. Coreq: 
NUR 201, 211, 216.

NUR	 207	 (4)	 C
Nursing V: Medical/Surgical Nursing
Fourth of 4 medical surgical courses. Builds 
on NUR 101, 102, 103 & 206. Develop a 
comprehensive understanding of homeostasis 
and the adaptation of clients to the complex 
processes of the physiologic mode. Empha-
sizes acute respiratory, acute cardiovascular, 
gastrointestinal and renal alterations. Prereq: 
Completion of 4th quarter with 2.5 or higher. 
Coreq: NUR 217, 220.

http://www.seattlecolleges.edu
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NUR	 208	 (6)	 C
Nursing VI: Developing Family Nursing
Develop a comprehensive understanding of 
homeostasis and the adaptation of maternal, 
newborn and pediatric clients to the complex 
processes of the physiologic mode. Empha-
sizes learning and promoting normal family 
development and understanding adaptive 
and maladaptive physiologic and psychosocial 
responses to childbearing, childrearing and 
illness in childhood. Prereq: Completion of 
5th quarter with 2.5 or higher. Coreq: NUR 
218, 230.

NUR	 211	 (3)	 C
Nursing Practice IV-A
In a psychiatric setting focus on adaptation in 
the basic physiological and psychosocial modes 
and client response. Integrates nursing theory, 
clinical data and skills in nursing care and 
developing priorities. Assess the four adaptive 
modes in clinical setting, gain experience in 
individualized assessment and care planning 
and apply therapeutic skills in practice lab 
and clinical setting. Prereq: Completion of 3rd 
quarter LPN/RN Transition courses with 2.5 or 
higher. Coreq: NUR 201, 206, 216.

NUR	 216	 (3)	 C
Nursing Practice IV-B
Focuses on concepts relevant to adaptation in 
the basic physiological and psychosocial modes 
and client response. Emphasizes comprehen-
sive care and the relationships of the various 
components of client data and health care 
interventions. Assess the four adaptive modes, 
gain experience in individualized assessment 
and care planning and apply nursing skills 
in practice lab and clinical setting. Prereq: 
Completion of 3rd quarter Nursing or LPN/
RN Transition with 2.5 or higher. Coreq: NUR 
201, 206, 211.

NUR	 217	 (5)	 C
Nursing Practice V
Study adaptation in the basic physiological 
and psychosocial modes and client response. 
Emphasizes analysis of client data and health 
care interventions, initiating nursing assess-
ments and interventions, health promotions 
and education and developing leadership 
skills. Assess the four adaptive modes, gain 
experience in individualized assessment and 
care planning and apply nursing skills in a 
variety of clinical settings. Prereq: Completion 
of all 4th quarter with 2.5 or higher. Coreq: 
NUR 207 & 220.

NUR	 218	 (3)	 C
Nursing Practice VI
Emphasis on adaptation in the developing fam-
ily. Apply concepts from NUR 208 relevant to 
adaptation in the basic physiological and psy-
chosocial modes and client response. Assess 
the four adaptive modes in the clinical setting. 
Obtain experience in individualized assess-
ment, care planning, and principled application 
of nursing skills in a variety of clinical settings. 
Coreqs: NUR 208, 230.

NUR	 220	 (2)	 C
Health Promotions & Managing Care  
in Nursing
Intro to theoretical foundations of health pro-
motion, education and wellness maintenance 
across the lifespan and to the leadership role 
in Nursing. Emphasizes planning health promo-
tions and managing care in a variety of set-
tings. Addresses leadership in nursing: traits, 
styles, problem-solving, change, team commu-
nication, conflict management, delegation, time 
management and the implications of health 
care trends. Linked to final medical-surgical 
rotation. Prereq: Completion of 4th quarter 
with a 2.5 or higher. Coreq: NUR 207 & 217.

NUR	 230	 (2)	 C
Transition to Professional Nursing Role
Covers the transition from the role of student 
to Registered Nurse. Focuses on the role of 
the RN in health care, the community and 
organizations. Emphasizes professional and 
legal obligations, obtaining and maintaining 
licensure, professional organizations, continu-
ing education and job searching. Includes 
preparation for the NCLEX/RN exam. Prereq: 
Completion of 5th quarter with a 2.5 or higher. 
Coreq: NUR 208 & 218.

NUR	 290, 291, 292	 (2 each)	 C
ADN Study Group IV, V, VI
Enhances the lecture material presented in 
required core nursing courses each quarter. 
Focuses on understanding concepts relevant 
to adaptation in the basic physiological and 
psychosocial modes. Emphasizes the nursing 
process as the scientific basis for practice. 
Coreqs: Enrollment in all concurrent Nursing 
courses for the quarter specified.

NUR	 299	 (1-5)	 C
Independent Study in Nursing
Independent study in selected nursing topics 
under faculty supervision. Prereq: Permission.

Nutrition
NTR	 105	 (5)	N
Intro to Food Science
Studies biological and chemical consequences 
of food preparation. Explores questions such 
as: why cut potatoes turn brown, why starch 
thickens sauces and why bread rises.

NTR	 150	 (5)	 C,N,S
Human Nutrition
Intro to nutrition, emphasizing relationship 
of nutrition to growth, development, health, 
physical and mental functioning. Examination 
of sources, functions, interrelationships and 
human requirements of nutrients.

NTR	 155	 (5)	 C,N
Advanced Human Nutrition
Covers contemporary topics in nutrition. 
Emphasis on origins of the American diet, 
nutrition’s role in disease and behavior and 
the safety of the food supply. Prereq: NTR 150.

NTR	 160	 (5)	N
American Food Ways
Explores the evolution of the North American 
diet and eating rituals. Looks at the foods 
available in U.S. supermarkets which reflect 
the contributions of American native popula-
tions and immigrants from Europe, Asia, Africa, 
South America and the Pacific Islands.

Oceanography
OCEA&	 100	 (5)	 C,N,S
Intro to Oceanography
Survey of the ocean in terms of physical, 
chemical, geological and biological processes 
and the human influence upon the ocean’s 
natural equilibrium processes.
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OCEA&	 101	 (5)	 C
Intro to Oceanography with Lab
Explore the basic fields of ocean science: 
marine geology, biological, chemical and physi-
cal oceanography. Investigate natural disasters 
in the Pacific Northwest, the effects of climate 
change on the ocean, tribal whaling and fisher-
ies decline. Lab. Prereqs: Eligibility for ENGL& 
101 and MATH 084.

OCEA	 298	 (1-5)	 C
Special Topics: Oceanography
Selected topics or activities in oceanography. 
Prereq: Permission.

OCEA	 299	 (1-5)	 C
Independent Study
Study of selected topics in oceanography. 
Prereq: OCE 100 and permission.

OFFICE ASSISTANT
See Business Computers programs at SVI, 
page 174.

Opticianry, School of
OPH	 100	 (2)	 C
Orientation to Ophthalmic Dispensing
Intro to optical mechanics, ophthalmic dispens-
ing and optics and products. Overview of the 
optical business and the job of the ophthalmic 
dispenser. Prereq: Eligibility for ENGL& 101, 
MATH 110 and permission.

OPH	 101	 (5)	 C
Optical Theory I
Focuses on ophthalmic lens optics and eye-
glass fabrication process. Intro to practical 
application of ophthalmic lens equations. 
Includes study of powers of spectacle lenses 
including ophthalmic prisms and aberrations.

OPH	 102	 (4)	 C
Optical Theory II
Continuation of OPH 101. Introduces reflec-
tion and refraction principles. Emphasis on 
light theories, propagation, ray tracing, plane 
surfaces and prisms.

OPH	 103	 (3)	 C
Optical Theory III
Covers multi-focal lenses: origin, develop-
ment, types and applications. Includes study 
of presbyopia and other conditions requiring 
correction and introduces presbyopic prescrip-
tion analysis.

OPH	 105	 (3)	 C
Ocular Anatomy & Physiology
Covers anatomy and physiology of the human 
eye, including relation of ocular anatomical 
structures to the visual process. Emphasis on 
ocular terminology.

OPH	 106	 (5)	 C
Contact Lens Technology I
Covers basic principles of contact lenses: 
history, manufacturing methods, terminology, 
optics, equipment for fitting and evaluation of 
contact lens candidates. Lab demonstration 
on use of radius gauge, ophthalmometer, 
thickness and diameter gauges, shadow graph 
and biomicroscope.

OPH	 107	 (5)	 C
Ophthalmic Dispensing I
Intro to responsibilities of the ophthalmic 
dispenser, including facial measurements, 
cosmetic considerations, frame fitting and 
selection based on prescription. Includes prac-
tical projects, role-playing and demonstrations.

OPH	 108	 (5)	 C
Ophthalmic Dispensing II
Covers ophthalmic dispensing procedures relat-
ing to complex prescriptions: fitting, adjusting 
and ordering procedures with emphasis on 
multi-focal and absorptive lenses. Includes 
low-vision aids. Refines communication skills.

OPH	 110	 (3)	 C
Optical Lab Technology I
Covers lens surface grinding, ophthalmic 
laboratory procedures, laboratory safety pro-
cedures, lens planing and design as related 
to eyeglass fabrication and basic optical 
terminology. Prereq: Eligibility for ENGL& 101 
and MATH 110.

OPH	 111	 (3)	 C
Optical Lab Technology II
Continuation of OPH 110. Intro to lab machin-
ery, including applications, maintenance and 
repair, operation of focimeter, application of 
optical instruments and tools. Covers ophthal-
mic lens inspection process.

OPH	 112	 (3)	 C
Optical Lab Technology III
Continuation of OPH 111, with emphasis on 
lens edging process. Covers manual skills, 
processing flow of the finishing laboratory, lens 
standards and insertion of hand-edged projects 
into plastic and metal frames.

OPH	 113	 (5)	 C
Finishing I
Covers finishing work with emphasis on pro-
cedures and machinery for automatic edging. 
Studies American National Standards Institute 
guidelines. Intro to lens toughening procedures 
and stress testing.

OPH	 197, 198, 199	 (2-5)	 C
Work Experience – Opticianry
Earn work experience credit in the field of 
opticianry. Prereq: Permission.

OPH	 203	 (5)	 C
Contact Lens Technology II
Covers basic fitting techniques of hard and 
soft lenses. Includes patient instruction and 
contact lens adjustments. Examines bifocal, 
scleral and specialty lenses.

OPH	 204	 (6)	 C
Contact Lens Technology III
Continuation of OPH 203. Emphasis on 
available lenses, solutions and accessories; 
diagnostic and fitting skills; development of 
biomicroscopy and keratometry skills.

OPH	 205	 (2)	 C
Contact Lens Technology IV
Continuation of OPH 204. Emphasis on ocular 
surfaces in interaction with foreign objects, 
ocular pharmacology and the refractive 
examination.

OPH	 211	 (5)	 C
Finishing II
Continuation of finishing laboratory skills, with 
emphasis on efficient production flow. Includes 
layout of multi-focal lenses and study of plastic 
lenses and tinting.

OPH	 212	 (5)	 C
Finishing III
Continuation of OPH 211. Emphasis on effi-
ciency, speed and accuracy. Includes finishing 
procedures for special lenses, frames and 
mountings.

OPH	 215	 (3)	 C
Benchwork Procedures
Independent work on projects to develop 
production skills and workmanship. Lab time 
is scheduled, but students choose project 
completion date.
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OPH	 295, 296, 297	 (3 ea)	 C
Ophthalmic Dispensing Business I, II & III
Acquire real-world opticianry experience 
through practice in a retail optical store on 
campus under direct supervision of a Wash-
ington state-licensed optician. All business 
functions, including sales and management, 
are administered by student teams, over three 
academic quarters. Fully develop salesman-
ship, business plans and implementation. 
Prereq: Completion of first-year requirements.

OPH	 298	 (1)	 C
Opticianry Workshops
Incorporate advanced ophthalmic skills with 
new technology, critical thinking and problem-
solving. Provides the opportunity to pursue 
professional areas of interest.

OPH	 299	 (7)	 C
Comprehensive
Typical workshops include advanced oph-
thalmic skills incorporating new technology, 
critical thinking and problem-solving. Pursue 
professional areas of interest.

PARENT EDUCATION

Parent-Child Study Laboratory
Students with children birth through 6 
years of age enroll in classes according to 
the age of their child. The students attend 
the laboratory class one day a week with 
their child and one evening class each 
month. Course content focuses on child 
development, positive guidance, health 
and safety, living in a diverse society, 
family issues and other parenting concerns 
depending on the age of the student’s child.

FAM	 040, 041, 042	 (2.5)	 C

FAM	 047, 048, 049	 (3)	 S

FAM	 050, 051, 052	 (2.5)	 C

FAM	 053, 054, 055	 (3)	 S

FAM	 060, 061, 062	 (2.5)	 C

FAM	 063, 064, 065	 (3)	 S

FAM	 070, 071, 072	 (2.5)	 C

FAM	 073, 074, 075, 079 
		  (3)	 S

FAM	 080, 081, 082	 (2.5)	 C

FAM	 083, 084, 085	 (1-3)	 S

FAM	 090, 091, 092	 (2.5)	 C

FAM	 093, 094, 095	 (1-3)	 S

FAM	 146, 147, 148	 (1-3)	N

FAM	 149	 (1-3)	N

FAM	 156, 157, 158	 (1-3)	N

FAM	 166, 167, 168	 (1-3)	N

FAM	 176, 177, 178	 (1-3)	N

FAM	 186, 187, 189	 (1-3)	N

FAM	 196, 197, 198	 (1-3)	N

FAM	 180	 (1-5)	N
Special Topics for Parents of Young Children
Online Distance Education. Covers topics for 
parents and those who work with children on 
the care and teaching of young children.

FAM	 181	 (2-6)	N
STAR Parenting
Online class. The STAR process (Stop, Think, 
Act, Review) encourages those who work with 
children to investigate children’s temperament 
and development and to focus on long-range 
goals. Use the child’s current behavior to 
teach skills/values the adult wants. Guide by 
avoiding problems, responding to cooperation, 
acknowledging feelings, setting limits and 
teaching new skills. May be repeated for credit.

FAM	 182	 (1-5)	N  
FAM	 183	 (1-5)	N
Special Topics
Special topics for childcare providers focus-
ing on working with parents, special needs 
children, multi-cultural curriculum, dealing 
with stress and burnout and management and 
personnel issues.

PASTRY
See Culinary Arts, pages 207-211.

PHARMACY TECHNICIAN
AHI	 100	 (3)	N
Intro to Medical Vocabulary
General survey of medical terminology introduc-
ing health service workers to the basic rules 
and fundamentals in medical vocabulary-
building.

PHA	 112	 (2)	N
Pharmacy Law
Intro to federal and state laws regulating phar-
macy practice. Emphasis on Washington state 
pharmacy law regulating pharmacy technicians.

PHA	 115	 (2)	N
Orientation to Pharmacy Practice
Intro to pharmacy technician as a career. 
Includes history, pharmacy information 
resources and drug distribution control. Visit 
job to observe typical job tasks.

PHA	 120	 (3)	N
Pharmacy Calculations
Covers mathematics review and an intro to 
calculations encountered in pharmacy practice.

PHA	 130	 (2)	N
OTC Drugs
Overview and uses of drugs available without 
prescriptions (over-the-counter drugs).

PHA	 140	 (2)	N
Sterile Products & Aseptic Technique I
Covers aseptic technique in preparing sterile 
solutions and pharmaceuticals. Learn laminar 
flow hood usage, preparation of intravenous 
fluids and hyperalimentation fluids. Practice 
filling unit dose carts and preparing IV fluid 
labels using hospital-based software.

PHA	 141	 (2)	N
Sterile Products & Aseptic Technique II
Continuation of PHA 140. Focus on the prepa-
ration of cardiac and other iterable drips, IV 
antibiotics, chemotherapy, IVPs and TPNs. Intro 
to hospital application software. Includes lab.

PHA	 145	 (1)	N
Pharmacy Ethics
Focuses on commonly encountered ethical 
dilemmas from pharmacy practice. Intro to 
ethical decision-making models and problem-
solving solutions.

PHA	 150	 (3)	N
Pharmacology I
Covers the principals of drug action including 
pharmaco-kinetics, anatomy and physiology of 
the nervous system and the drugs used in the 
treatment of disorders of the nervous system.

PHA	 151	 (3)	N
Pharmacology II
Continuation of PHA 150. Covers the anatomy 
and physiology of the cardiovascular, gastro-
intestinal, endocrine and respiratory systems. 
Emphasis on the treatment of diseases of 
cardiovascular, gastrointestinal, and respira-
tory systems.

PHA	 155	 (1-4)	N
Special Topics
Covers a variety of communication and lead-
ership activities, including staff relationships, 
preparing a resume and interviewing. Prereq: 
Permission.
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See Updated Course Information at
www.seattlecolleges.edu

PHA	 160	 (3)	N
Pharmacy Technology I
Covers many uses of computers in pharmacy 
practice. Gain proficiency using two different 
pharmacy prescription-filling software pro-
grams. Fill real prescriptions in pharmacy lab.

PHA	 161	 (2)	N
Pharmacy Technology II
Continuation of PHA 160. Intro to the top 200 
drugs. Use pharmacy software to process 
real prescriptions in the pharmacy lab. Study 
computerized insurance billing and report 
generation. Intro to hospital and nursing home 
application software.

PHA	 170	 (4)	N
Pharmacy Records Management
General overview of skills required to work in a 
retail pharmacy (ambulatory care). Introduces 
the skills to interpret prescriptions, such as 
Latin abbreviations, the top 200 drugs and 
apothecary symbols. Covers inventory control, 
third party insurance billing and pharmacy 
record-keeping.

PHA	 190	 (3-13)	N
Pharmacy Technician Externship
Gain pharmacy technician experience in partici-
pating agencies, classroom guidance in assimi-
lating experience and classroom assistance 
with problems. (13 credits generally provided 
over two-quarters, 5 + 8 credits).

PHA	 281	 (2)	N
Pharmacy Self-Care Products & Practices
Addresses a broad range of health concerns, 
including how to identify common condi-
tions amenable to self-care; how to select 
appropriate treatment options ranging from 
non-prescription to non-drug therapies; how 
to prevent adverse effects from the use of 
medications; and strategies to encourage 
healthier lifestyle habits. Also addresses the 
rationale behind conventional and alternative/
complementary therapies.

PHLEBOTOMY
Also see Phlebotomy Program at SVI.

AHE	 118	 (5)	N
Intro to Phlebotomy 1
Provides theory of basic blood collection 
techniques and supervised blood collection 
practice. Provides support for ESL and Adult 
Basic Education students.

AHE	 119	 (7)	N
Intro to Phlebotomy 2
Provides theory of basic blood collection tech-
niques, supervised blood collection practice 
and a clinical externship of 120 hours. Provides 
support for ESL and Adult Basic Education 
students.

PHILOSOPHY
PHIl&	 101	 (5)	 C,N,S
Intro to Philosophy
(Formerly PHI 100) Intro to philosophical 
thought and issues, intellectual systems and 
writings of the great philosophers. Covers 
the nature of philosophy, the meaning of 
knowledge, values, reality and related subjects.

PHIl	 102	 (5)	 C,N
Contemporary Moral Problems
Covers philosophical consideration of some of 
the major moral problems of modern society 
and civilization, such as discrimination, abor-
tion, euthanasia, animal rights, world hunger 
and homelessness. Examines the issue of what 
means are justified in trying to bring about 
social change.

PHIl&	 106	 (5)	 C,N,S
Intro to Logic
(Formerly PHI 120) Examines the principles 
of Aristotelian and symbolic logic, deductive 
argument and proof. Covers the meaning of 
language and its place in the reasoning pro-
cess. Includes the application of logic to other 
fields. Fulfills QSR requirement for A.A. degree.

PHIl	 110	 (5)	 C,N,S
Intro to Social Ethics
Includes philosophical analysis of current or 
perennial issues in public affairs, such as the 
nature and scope of freedom in society, the 
justification of democratic government and the 
nature of social justice.

PHIl	 111	 (5)	N
Intro to Bioethics
Examines ethical questions surrounding clinical 
medical practice, ethical issues in biomedical 
research and more general ethical questions 
concerning the maintenance and improvement 
of the health and well-being of communities 
at local and global levels. Focuses on newly 
emerging infectious diseases (AIDS, drug-
resistant tuberculosis) and on environmentally-
induced diseases, such as asthma, cancers, 
chemical sensitivity and reproductive disorders.

PHIl	 118	 (5)	 C,N,S
Practical Reasoning & Decision-Making
Emphasizes a non-symbolic approach to logic 
and critical thinking. Emphasis on analyzing 
and evaluating real life examples of reasoning.

PHIl	 160	 (5)	 C
Historical Intro to the Philosophy of Science
Covers the historical development of selected 
concepts from science and the philosophy of 
science.

PHIl	 215	 (5)	 C,N
Intro to Ethics
Deals with questions: “What am I to do” and 
“why”; “What am I to be”; and “How can I 
be what I choose to be” Examines ethical 
principles of Aristotle, Mill, Aquinas, Kant, 
existentialism and situation ethics. Includes 
current problems in medical ethics. Explores 
ideas of duty, justice, responsibility, virtue and 
human excellence.

PHIL	 220	 (5)	N
Environment & Human Rights
Addresses ethics and human rights standards 
in general as well as the relevance of norms 
and instruments for environmental concerns. 
Examines ways ethical principles and interna-
tional human rights norms apply to specific 
environmental and sustainability issues. Cov-
ers practical measures taken by human rights 
organizations to effect change.

PHIl	 240	 (5)	 C
Liberation Ethics
Examines the morality of liberation, through 
general theoretical and conceptual analysis, 
with the focus of inquiry on conceptions of 
liberty, oppression and justice. Also examines 
personal identity and individual community/
social interaction; social/cultural groups within 
the United States and North America; and 
social/cultural groups outside of North America 
and Western Europe.

PHIl	 245	 (5)	 C
Conceptualizing Race/Confronting Racism
Focuses on questions and topics of race. 
What is race? Do/should races exist? What 
is the nature of racism? What is the rela-
tionship between racism and other forms of 
oppression? Is there only one primary system 
of oppression? What, if any, is the nature of 
the relationship between believing that races 
exist and being a racist? Can we/should we 
eradicate racism? Is celebrating the distinctive 
features of racial identity racist or anti-racist? 
Prereq: Eligibility for ENGL& 101 or ENG 101.

http://www.seattlecolleges.edu
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Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

PHIl	 250	 (5)	 C
Feminist Philosophical Perspectives
Focuses on questions such as the nature 
of sexism and feminism; “sisterhood” as an 
empowering, unifying truth or an oppres-
sive, difference-stifling myth; the relationship 
between sexism and other forms of oppression; 
and between sex and gender. Is celebrating 
feminism a uniquely female way of knowing 
or is it being morally judgmental, sexist or 
feminist? Prereq: Eligibility for ENGL& 101 or 
ENG 101.

PHIl	 255	 (5)	 C
Marxist Philosophy Examined
Examines Marxist philosophy: What is the 
nature of capitalism? What is exploitation? 
What are some Marxist criticisms of capital-
ism? Does Marxism clarify or distort the phe-
nomenon of racism? What reasons, if any, are 
there why lesbians, gays, or bisexuals should 
support Marxism? Is Marxism Eurocentric? Can 
a person consistently support both Marxism 
and feminism? Must a Marxist be opposed 
to religion? What is political freedom? Prereq: 
Eligibility for ENGL& 101 or ENG 101.

PHIl	 267	 (5)	 C,N,S
Philosophy of Religion
Explores major issues of religion, including 
the nature of religious experience, the idea 
of the holy, God and gods, the problem of 
evil, the quest for transcendence, the ques-
tion of authentic and unauthentic religious 
forms, religious relativism, mysticism and the 
contemplative life.

PHIl	 298	 (1-5)	 C,N,S
Special Topics in Philosophy
Independent study in selected philosophi-
cal topics under faculty supervision. Prereq: 
Permission.

PHIl	 299	 (3-5)	 C,N,S
Special Problems in Philosophy
Examines great philosophical questions and 
philosophers by instructor and student agree-
ment.

PHOTOGRAPHY –  
COMMERCIAL PHOTOGRAPHY
PHO	 111	 (4)	 C
Camera Techniques I
Learn the function and operation of a large 
format 4x5 view camera, 210 mm lens, tripod, 
exposure meter and other equipment needed 
to operate it. Study the function and opera-
tion of the camera controls: swings, tilts, rise 
and fall, angle of coverage and image circle 
of the lenses, apertures and shutter speeds. 
Addresses light meter functions and methods 
and techniques of determining proper film 
exposures. Prereq: 1st quarter standing.

PHO	 112	 (3)	 C
Camera Techniques II
Continue learning the use and operation of 
the large format 4x5 view camera. Develop 
additional skills in view camera control, 
adjustments and lenses with emphasis on 
perspective and distortion control. Emphasis on 
commercial photography studio assignments. 
Learn to assist a photographer through team-
work. Prereq: 2nd quarter standing.

PHO	 113	 (3)	 C
Studio Techniques I
Intro to color photography, color theory and 
color transparency films in large, medium and 
small formats. Use strobe lighting systems in a 
studio environment. Develop skills in the use 
of color transparency material, color correction 
filters and studio lighting systems. Learn profes-
sional presentation skills. Work as assistants 
to the graduating students. Prereq: PHO 112

PHO	 121	 (4)	 C
Lighting Techniques I
Covers basic concepts of two-dimensional 
lighting: the laws, principles and professional 
practices with light, including direct/indirect 
sunlight and tungsten light sources. Empha-
sizes lighting for form, texture and separation 
with basic three-dimensional objects. Includes 
light safety procedures in a studio environment 
and with tungsten lighting equipment. Prereq: 
1st quarter standing.

PHO	 122	 (4)	 C
Lighting Techniques II
Study advanced tungsten lighting techniques 
and light controls. Covers sensitive lighting 
techniques such as the relationship between 
the light sources and subject positioning in 
classic portraiture. Includes studio set-building 
skills. Prereq: PHO 121.

PHO	 123	 (3)	 C
Location Stock Techniques
Prepare for shooting on location. Learn basic 
techniques, equipment and logistical planning 
required to successfully shoot on location. 
Build sets on location and solve problems 
on site. Provides practical experience as a 
photographer’s assistant. Prereq: PHO 122.

PHO	 131	 (3)	 C
Digital Darkroom I
Explore darkroom procedures and equipment, 
including safe use of processing facilities, 
chemicals, developers, stop baths and fixers. 
Learn various films, film and paper speed, film 
development, print processing, contact printing, 
enlarging, working with variable contrast pho-
tographic papers, print finishing, dry mounting 
and presentation techniques. Experiment with 
alternative photographic methods and basic 
darkroom manipulation. Prereq:1st quarter 
standing.

PHO	 132	 (3)	 C
Digital Darkroom II
Explore advanced means of contrast control 
including the Zone System. Study film pro-
cessing techniques for multiple film formats. 
Develop advanced skills in black and white 
photography, film testing and evaluation. 
Prereq: 2nd quarter standing.

PHO	 133	 (3)	 C
Retail Photography
Understand the business practices and pho-
tographic techniques required for successful 
consumer photography. Examine photo-imaging 
business practices, marketing and merchandis-
ing, client location, purchaser and end-user 
of the various photographic products and/or 
services available. Study large format camera 
operation and traditional film processing tech-
niques. Prereq: 3rd quarter standing.

PHO	 141	 (3)	 C
Professional Survey
Intro to professional photography as an aes-
thetic/technical career with an overview of 
photographic history by exploring important 
figures, trends and styles. Explore employ-
ment options,working relationships, entry-level 
issues, time management and basic organi-
zational methods. Emphasis on synthesized 
research, active listening and public speaking. 
Prereq:1st quarter standing.



SEATTLE Community COLLEGES    2010-2012 Catalog

282

Co
ur

se
 D

es
cr

ip
tio

ns
Co

m
bi

ne
d 

Ca
m

pu
s

PHO	 142	 (3)	 C
Conceptual Development
Defines visual conceptualization skills in com-
mercial photography. Emphasizes the elements 
and principles of 2-D design and the tech-
niques and processes that support creativity 
and aesthetic development. Experience the 
critique process. Builds on personal creativity 
and individual photographic style. Prereq: 2nd 
quarter standing.

PHO	 143	 (3)	 C
Editorial/Stock
Build skills in the basic elements of profes-
sional picture reporting with emphasis on 
organizing an event for concise visual com-
munications. Expand image editing skills. Learn 
new forms of multimedia-based publishing. 
Produce a series of related images that tell a 
picture story. Prereq: PHO 123.

PHO	 197	 (1-5)	 C
Work Experience: Photography
Earn work experience credit in the photography 
field. Prereq: Permission.

PHO	 214	 (4)	 C
Catalog Production
Continue to explore techniques using color 
materials with various camera formats. Create 
quality images for a 4-page catalog layout. 
Explore photographic options while developing 
a personal photographic style. In a studio envi-
ronment produce an individual mini-catalog, 
using traditional and digital photographic 
techniques. Prereq: 2nd quarter standing.

PHO	 215	 (4)	 C
Advertising Production
Focus on the whole advertising production 
cycle, including project-oriented commercial 
output and current business practices. Empha-
sis on synthesized research, pre-production, 
planning, problem-solving, business practices 
and technical execution for commercial adver-
tising photography. Learn the roles in the 
advertising production process. Prereq: 4th 
quarter standing.

PHO 224	 (4)	 C
Corporate Communications
Learn the location techniques required to 
successfully shoot for the communications 
markets. Create a magazine containing edito-
rial and advertising imagery. Expand knowledge 
of location problem-solving and shooting. Build 
on the digital imaging and digital layout skills 
of PHO 244. Prereq: PHO 244.

PHO	 225	 (3)	 C
Digital Capture
Learn the technical skills involved in digital 
capture. Operate small, medium and large-
format digital cameras and study various 
lighting techniques. Prereq: PHO 244.

PHO	 234	 (3)	 C
Professional Business Practices I
Intro to small business management with 
an emphasis on the professional business 
practices common to commercial photography. 
Includes entrepreneurial practices, market 
research and analysis, business forms and 
software. Prereq: PHO 133.

PHO	 235	 (3)	 C
Professional Business Practices II
Covers advanced business marketing and 
positioning strategies. Includes the develop-
ment of business and marketing plans. Prereq: 
PHO 234.

PHO	 244	 (4)	 C
Digital Imaging I
Apply the creative and technical requirements 
of digital post production of the photographic 
image. Covers analog and digital image-capture 
with the hardware and software used for digital 
input and output. Emphasis on developing 
production workflows. Prereq: 3rd quarter 
standing. 

PHO	 245	 (3)	 C
Digital Imaging II
Broaden understanding of image editing 
techniques and processes including advanced 
retouching, layering, masking and types of color 
adjustment as they apply to basic web design. 
Create and publish a basic website using image 
editing and design software. Prereq: PHO 244.

PHO	 254	 (4)	 C
Portfolio I
Intro to the processes and portfolio forms used 
to create a professional-level portfolio for use 
as a marketing and job search tool. Covers 
the basic methods of presenting material to 
prospective employers and clients. Includes 
creation of business cards, stationery and self-
promotion cards. Prereq: PHO 133.

PHO	 255	 (4)	 C
Portfolio II
Continuation of PHO 254. Produce five 
portfolio-quality images. Design and produce 
computer-generated portfolio support docu-
ments such as business cards, stationery, pro-
motion handout materials and self-promotion 
mailers. Prereq: PHO 254.

PHO	 256	 (3)	 C
Portfolio III
Complete individual photographic portfolios 
through individually directed or class assign-
ments. Consult with instructor on market 
direction, portfolio editing, assembly and 
presentation. Prereq: PHO 255.

PHO	 266	 (3)	 C
New Media Workshop
Instructor-supervised lab sessions provide 
opportunities to complete website projects 
from PHO 245, work on photographic portfolio 
or show booth. Prereq: PHO 245. 

PHO	 276	 (3)	 C
Portfolio Workshop IV
Instructor-supervised lab sessions provide the 
opportunity to prepare for the annual Portfolio 
Show. Design individual show booths and form 
committees to plan for the show. Work on pho-
tographic portfolio or booth through individual 
or class assignments. Prereq: PHO 255.

PHO	 286	 (3)	 C
Special Projects
Create final portfolio imagery. Emphasis on 
production, execution and post production of 
complex location shoots. Expand leadership 
skills and team collaboration abilities. Prereq: 
PHO 215.

PHYSICAL EDUCATION
NOTE: All physical education courses are co-ed.

PEC	 104	 (2)	 C,N
Beginning Martial Arts
Learn the practical self-defense techniques 
and philosophies of Goju Ryu Karate-do includ-
ing fundamentals of stances, blocks, strikes, 
kicks, movement and offensive and defensive 
strategies.

PEC	 105	 (2)	 C,N
Intermediate Martial Arts
For individuals at all skill levels. Adjust to the 
type of self-discipline and interaction required 
in the Goju Ryu Karate. Prereq: PEC 104, or 
formal rank up to and including green belt.

PEC	 106	 (2)	 C,N
Advanced Martial Arts
For all skill levels. Foster self-improvement and 
appreciation of Karate as an art, sport, physi-
cal conditioning and self-defense tool. Prereq: 
Intermediate skills, successful completion of 
PEC 105 or formal rank of brown belt or higher.
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PEC	 110	 (2)	N ,s
Aerobics
Improve cardiorespiratory fitness through 
rhythmic, dynamic, large-muscle exercise 
performed to music. Workouts consist of 
warm-up, workout, cool-down, strengthening 
and flexibility. Current fitness-related issues, 
trends and topics included.

PEC	 113	 (2)	 C,N
Badminton
Intro to basic skills of badminton: clears, serves 
and drives. Covers rules of play and basic 
singles and doubles strategies. Opportunity 
for gameplay and tournament play.

PEC	 114	 (2)	N
Beginning Tennis
Intro to the rules, history, techniques, skills 
and strategies of tennis. Reinforce and apply 
learning through gameplay and competition.

PEC	 115	 (2)	 C,N
Beginning Volleyball
Learn basic volleyball skills: forearm and over-
head passing, serving and spiking. Includes 
basic offensive and defensive strategies for 
6-on-6 team play. Opportunities for modified 
gameplay and tournament play.

PEC	 118	 (2)	N
Intermediate Tennis
Provides the opportunity to practice the proper 
techniques and strategies associated with 
tennis and focus on advanced technical skills.

PEC	 129	 (2)	N
Intermediate Volleyball
Covers intermediate level attacking, passing 
and serving techniques and multiple offensive 
systems and defensive patterning practice. 
Assumes basic volleyball skills. Prereq: PEC 
115 or permission.

PEC	 130	 (2)	 C,N
Beginning Basketball
Covers basic individual skills of dribbling, pass-
ing and shooting, team skills and strategies. 
Includes in-class drills, modified gameplay, 
structured scrimmage and tournament play.

PEC	 131	 (2)	 C,N
Beginning Weight Training
Using a variety of resistance equipment, 
includes both individualized and instructor-
driven programs: super-set, pyramid and circuit 
training. Includes safety, nutrition, supple-
mentation, muscle anatomy and physiology, 
steroids and other ergogenic aids.

PEC	 132	 (2)	N
Intermediate Weight Training
Continuation of PEC 131. Includes both indi-
vidualized and instructor-driven intermediate 
programs. Prereq: Prior experience and a work-
ing knowledge of weight training (N).

PEC	 133	 (2)	 S
Soccer
Intro to basics, including offense and defense, 
current strategies, techniques, rules and 
trends. Practice basic skills in game situations. 
Emphasizes practical, skill-based training, 
technique and equipment.

PEC	 136	 (2)	 C,N,s
Yoga
Covers postures or asanas, breathing, medita-
tion exercises for physical and mental fitness. 
Presents yoga as a philosophy and an art 
form, introducing a number of poses with 
their purposes.

PEC	 137	 (2)	 S
Yoga II
Builds on PEC 136 with stronger asana/pos-
tures and further discussion of Yoga principles 
and philosophy. Prereq: PEC 136 or permission.

PEC	 143	 (2)	 C,N
Walking for Fitness
Develops cardiorespiratory fitness through pro-
gressive workouts including warm-ups, walking 
sessions and cool-downs. Covers safety, walk-
ing technique and issues and trends related 
to walking and physical fitness.

PEC	 145	 (2)	N
Jogging
Develop cardiorespiratory fitness through pro-
gressive workouts including warm-ups, walking 
sessions and cool-downs. Covers safety, jogging 
technique and issues and trends in jogging and 
physical fitness.

PEC	 150	 (1-3)	N ,S
Physical Fitness
Instruction in developing, executing and 
maintaining individualized fitness programs. 
Emphasis on cardiorespiratory fitness, mus-
cular strength and endurance and flexibility. 
Includes fitness, nutrition and wellness.

PEC	 151	 (1-3)	N ,s
Intermediate Physical Fitness
Instruction in manipulating existing individual-
ized fitness programs to meet personal goals, 
emphasizing health-related fitness. Includes 
fitness, nutrition and wellness.

PEC	 155	 (3)	N
First Aid & Personal Safety
American Red Cross First Aid Basics and Com-
munity CPR certification (adult, child, infant). 
Provides instruction in advanced rescue skills 
including two-person CPR, pocket mask, bag-
valve-mask and automated external defibrilla-
tion (advanced certification available).

PEC	 160	 (2)	 C,N
Step Aerobics
Development of cardiorespiratory and mus-
culoskeletal fitness by incorporating choreo-
graphed, rhythmical movements performed on 
a bench or step. Discussions include current 
fitness-related issues and trends.

PEC	 162	 (2)	N
Step & Sculpt
For all experience levels. Gain or maintain 
overall fitness levels. Workouts include warm-
up, cardiovascular, cool-down, strengthening, 
and flexibility components. Perform dynamic, 
large-muscle movements on a bench designed 
for step aerobics. Sculpting incorporates hand-
held weights, resistance bands, body bars, and 
other equipment.

PEC	 165	 (2)	 C,N,s
Body Conditioning
Improve muscular strength, muscular endur-
ance and flexibility of the upper body, abdomi-
nals, back and lower body by using lightweight 
resistance equipment. Workouts consist of 
resistance exercise performed to music, 
stretching and fitness-related discussions.

PEC	 170	 (2)	N
Intro to Jazz Dance
Covers fundamentals of dance technique while 
improving strength, flexibility and anaerobic 
capacity. Builds postural awareness and 
develops motor skills through jazz style, which 
borrows from ballet and contemporary street 
dance. Includes safety, injury prevention, spinal 
health and nutrition.

PEC	 175	 (2)	N
Ballet Basics
Covers fundamentals of ballet style. Stresses 
proper technique and body mechanics to avoid 
dance-related injury. Emphasis on flexibility 
and strength, focusing on basic movements 
(plie, tendu, developpe and battement), joint 
stability and range of motion. Includes “kin-
esthetic memory,” basic nutrition, rest and 
the application of ballet to other dance and 
movement styles.
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See Updated Course Information at
www.seattlecolleges.edu

PEC	 180	 (2)	N
Total Body Training
Incorporates an overall conditioning plan 
through a variety of activities selected to 
improve aerobic stamina, muscular strength 
and endurance, and flexibility. Activities may 
include high-low and step aerobics, weight 
training/sculpting, kickboxing, yoga, Pilates 
and circuit training.

PEC	 298	 (1-5)	N ,S
Special Topics
Seminar on selected topics and/or activities in 
physical education. Prereq: Variable, depends 
on topic.

PEC	 299	 (1-5)	N ,s
Independent Study
Independent study of approved topics in physi-
cal education. Prereq: Permission.

PHYSics
PHYs&	 100	 (5)	 C,N,S
Physics for Non-Science Majors
(Formerly PHY 100 – Survey of Physics) Basic 
laws of physics, such as motion, sound, gravita-
tion, energy, heat and temperature, electricity 
and magnetism, light, relativity, quantum 
theory, and nuclear physics. For non-majors. 
Non-lab course.

PHYS	 107	 (5)	 C,N,S
Intro to Physics
For non-majors. Study basic laws of physics 
through inquiry and learn to use the scientific 
method to predict, test, analyze and extend 
experiments demonstrating key concepts of 
physics. Perform and author experiments and 
effectively document observations, experimen-
tal designs and analyses.

PHYS	 111	 (5)	 S
Technical Physics 1
Includes force, linear and angular motion; 
work, energy, and power; rotation, torque, and 
power transmission; friction and the analysis 
of basic machines; structure of materials and 
the properties of solids. Prereq: MATH 111.

PHYS	 112	 (5)	 S
Technical Physics II
Explores properties of solids, liquids, and 
gases; temperature and the effects of heat; 
specific heat, heat transfer, basic thermody-
namics, heat engines; wave motion; illumina-
tion; refractions, resonance and interference. 
Prereq: Basic algebra and PHY 111.

PHYS	 113	 (5)	 S
Technical Physics III
Covers electrostatics, direct current circuits, 
magnetism, electromagnetic induction, alter-
nating current, capacitance, inductance, reso-
nance, vacuum tubes and transistors. Prereq: 
Basic algebra and PHY 112.

PHYS	 118	 (5)	N
Technical Physics for Electronics
Intro to the physics of electricity and magne-
tism. Includes study of energy, work, harmonic 
motion and waves, electrostatics, magnetism, 
electrodynamics and electromagnetic waves. 
Prereq: MATH 106 and SCI 101.

PHYs&	 121	 (5)	 C,N,S
General Physics I
(Formerly PHY 101) First of three non-calculus-
based courses covering the field of physics. 
Includes kinematics, vectors, forces, dynamics, 
work, energy, momentum, torque and gravita-
tion. Lab included. Fulfills QSR requirement 
for A.A. degree. Prereq: MATH 098 (with 2.2 
or higher) (C); MATH 099.

PHYs&	 122	 (5)	 C,N,S
General Physics II
(Formerly PHY 102) Continuation of PHYS& 
121. Covers heat, gas laws, electricity, mag-
netism and electrical circuits. Lab included. 
Fulfills QSR requirement for A.A. degree. 
Prereq: PHYS& 121 or PHY 101 or permission.

PHYs&	 123	 (5)	 C,N,S
General Physics III
(Formerly PHY 103) Continuation of PHYS& 
122. Covers electromagnetic waves, optics, 
atomic and nuclear physics. Lab included. Ful-
fills QSR requirement for A.A. degree. Prereq: 
PHYS& 121 or PHY 101 (N); PHYS& 122 or 
PHY 102 or permission (C,S).

PHYs	 198	 (5)	N
Physics Workshop
A problem-solving workshop approach to 
physics topics considered appropriate by 
the instructor and/or physics faculty. Prereq: 
Permission.

PHYs&	 221	 (5)	 C,N,S
Engineering Physics I
(Formerly PHY 201) Calculus-based study of 
kinematics, dynamics, energy, and momen-
tum in linear and rotational coordinates and 
Newton’s Laws of Motion. Lab included. Fulfills 
QSR requirement for A.A. degree. Prereq: 
MATH& 151 or MAT 124 with 2.2 or higher (C); 
with 2.0 or higher (N,S) and one year of high 
school physics.

PHYs&	 222	 (5)	 C,N,S
Engineering Physics II
(Formerly PHY 202) Covers Maxwell’s classi-
cal laws of electricity and magnetism which 
developed from the study of the Laws of 
Coulomb, Ampere, Gauss and Faraday. Lab 
included. Fulfills QSR requirement for A.A. 
degree. Prereq: PHYS& 221 or PHY 201 and 
MATH& 152 or MAT 125.

PHYs&	 223	 (5)	 C,N,S
Engineering Physics III
(Formerly PHY 203) Intro to waves and oscil-
lations and the study of sound, geometric and 
physical optics. Covers the dualistic particle-
wave nature of microscopic phenomena as an 
intro to modern physics. Lab included. Fulfills 
QSR requirement for A.A. degree. Prereq: 
PHYS& 221 or PHY 201 (N); PHYS& 222 or 
PHY 202 (C,S).

PHYS	 298	 (1-5)	 C,N,S
Special Topics
Independent work in physics laboratory and/
or library. Prereq: Permission.

PHYS	 299	 (1-5)	 C,N,S
Independent Study - Physics
Independent study of physics problems or top-
ics. Prereq: Permission.

POLITICAL SCIENCE
POLS&	 101	 (5)	 C,N,S
Intro to Political Science
(Formerly POL 101) Intro to theory, organiza-
tion, politics and administration of government. 
Includes political theory, comparative systems, 
political socialization, public administration, 
political parties and elections and international 
relations. Foundation course for political sci-
ence studies.

POLS	 111	 (5)	 C,N
The American Presidency
Explores the evolution of the American presi-
dency. Includes the presidents’ personalities, 
character, leadership and public relations. 
Examines presidential campaigns and the 
roles of the president as Chief Diplomat, Chief 
Executive, Chief of State, Commander-In-Chief 
and Chief Bureaucrat.

POLS	 112	 (5)	 C,N
The Contemporary World
Intro to the nation-state system, elements of 
power and major problems facing nation-states 
today including population, hunger, nuclear 
proliferation, energy, nationalism and North-
South/East-West relations. May be taken for 
international studies credit as ISP 112.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

POLS	 170	 (5)	 C,s
Minority Politics in America
Focuses on socio-political developments lead-
ing to current status of minorities in America. 
Covers critical review of proposed solutions to 
minority tensions.

POLS&	 202	 (5)	 C,N,S
American Government
(Formerly POL 102) Survey of the origin and 
development of the U.S. government. Covers 
Colonial history, the Confederacy and the 
creation of a federal system, the functions of 
Congress, the presidency and courts. Includes 
interest groups, civil liberties, political parties 
and elections.

POLS&	 203	 (5)	 C,N,S
International Relations
(Formerly POL 230) Intro to international and 
regional governmental organizations. Exam-
ines major issues in the international arena 
including nationalism, rise of the Third World, 
imperialism, the arms race, environmentalism 
and foreign policy. Emphasis on issues which 
foster or frustrate world peace and prosperity.

POLS	 205	 (5)	 C,s
Political Economy
Study of basic economic terms and concepts, 
by surveying various nations and regions 
politically and economically. Study how nations 
and regions economically compete with one 
another. Includes study of human and non-
human resources, the international monetary 
system, government business activity, develop-
ment and international law.

POLS	 206	 (5)	 C
Bill of Rights
(Formerly POL 204) Survey of the origin and 
development of judicial review and concepts 
of civil rights and civil liberties. Covers due 
process, free speech, religion and equal pro-
tection. Includes background on current U.S. 
court and legislation decisions.

POLS	 213	 (5)	N
Women & Politics
Intro to concepts of power and policy issues 
as they relate to women. Covers theoretical, 
historical and empirical studies of women’s 
participation in social and political movements 
nationally and internationally. Studies women’s 
diverse roles in relation to family, economics, 
labor, government and law.

POLS	 217	 (3-7)	N
Internship in Politics
Intern as a participant-observer in a political 
campaign, political party or special interest 
group. Increase political sophistication by 
exposure to decision-making experiences. 
Prereq: Permission.

POLS	 220	 (5)	N ,s
Comparative Political Systems
Covers democratic and authoritarian gov-
ernments. Includes political and economic 
systems of wealthier nations of the West and 
less-developed Third World Nations. Examines 
Great Britain, France, Japan, Russia, China, 
India, Nigeria, Mexico and Iran.

POLS	 255	 (5)	 C,S
Government & Politics of the Middle East
Problems of traditional society versus con-
struction of a modern state. Emphasis on 
Arab-Israeli relations and impact on interna-
tional affairs.

POLS	 298	 (1-5)	 C,N,s
Independent Study in Political Science
Independent research and writing on selected 
political science topics under faculty supervi-
sion. Prereq: Permission.

POLS	 299	 (1-5)	 C,N,S
Special Problems in Political Science
Seminar requiring study and written reports 
on political science topics. Prereq: Permission.

PSYCHOLOGY
PSYc&	 100	 (5)	 C,N,S
General Psychology
(Formerly PSY 110) Intro to the scientific study 
of human behavior, including learning and 
thinking, development, perception, motivation, 
emotion, personality and individual differences, 
social and abnormal behavior, and research 
methods.

PSYC	 120	 (5)	 C
Psychology of Adjustment
Covers the study of personality within the 
framework of the social system and the appli-
cation of proven psychological principles to 
problems of adjustment and conflict as faced 
in day-to day living.

PSYC	 160	 (5)	N
Psycho-Physical Development –  
The Life Span
Survey of human physical, psychological and 
social development from infancy through death. 
Emphasis on major developmental theories, 
research and methods of studying life-span 
development.

PSYC&	 200	 (5)	 C,N,S
Lifespan Psychology
(Formerly PSY 206 – Developmental Psychol-
ogy) Survey of human physical, psychological, 
and social development from conception 
through death. Emphasis on major devel-
opmental theories, research and research 
methods of studying life-span development. 
Prereq: PSYC& 100 or PSY 110 or permission.

PSYC	 207	 (5)	 C,N,S
Developmental Psychology
(Formerly PSY 206) Analysis of psychological 
development of the child in relation to biologi-
cal, physical and sociological antecedent con-
ditions from conception through adolescence. 
Prereq: PSYC& 100 or PSY 110 or permission.

PSYC	 209	 (5)	N
Fundamentals of Psychological Research
Examines the scientific method, hypothesis 
testing and designs of qualitative and quantita-
tive research. Covers the search and evaluation 
of research literature in psychology, descriptive 
statistical analysis, fundamentals of scientific 
writing, ethical issues and cross-cultural con-
siderations in psychological research. Includes 
a research project. Pre-req: PSYC& 100 or PSY 
110 or equivalent.

PSYC	 210	 (5)	 C,N,S
Personality & Individual Differences
Intro to the study of personality and individual 
differences, including theory, measurement 
and research. Application of psychological 
principles to problems of everyday living.

PSYC	 217	 (5)	 C
Intro to Probability & Statistics  
for Psychology
Covers descriptive statistics, probability theory, 
probabilistic variables and experimental out-
comes, distributions, experiments, sampling, 
hypothesis testing, normal distribution, T-tests 
and correlation. Fulfills QSR requirement for 
A.A. degree. Prereq: Intermediate algebra.
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PSYc&	 220	 (5)	 C,N,S
Abnormal Psychology
(Formerly PSY 215) Intro to theories of psycho-
pathology and behavioral changes associated 
with abnormal behavior. Emphasizes ethical 
issues of diagnosis and treatment and major 
diagnostic categories such as schizophrenia, 
depression and anxiety disorders, and disor-
ders of childhood and old age.

PSYC	 222	 (5)	N
Survey of Physiological Psychology
Covers workings of the nervous system. 
Explores the brain’s capacity in language, hun-
ger and thirst, learning and memory, emotions, 
sexual behavior, depression, schizophrenia and 
repair after injury. Recommended: PSYC& 100 
or PSY 110 or a biological science course.

PSYC	 230	 (5)	 C,N,S
Human Sexuality
Survey of current literature on development 
of sexual behavior. Includes historical, physi-
ological, psychological and social components 
of sexuality and its deviations. May be taken 
as SOC 230.

PSYC	 235	 (5)	 C,s
Contemporary Problems in Psychology
(Formerly PSY 200) Major socio-psychological 
contemporary problems leading to maladaptive 
behavior and its roots in social disintegra-
tion, drug addiction, alcoholism and divorce. 
Examines violence, sexual harassment and 
molestation of women and children. Prereq: 
PSYC& 100 or PSY 110 or permission.

PSYC	 240	 (3)	 C,S
Psychology of Human Relations
(Formerly PSY 220) Covers dynamics of 
organizations and human resources in the 
workplace: motivational theory, leadership, 
group processes, organizational theory, partici-
patory management, conflict management and 
counseling. Primarily for vocational students. 
Prereq: Satisfactory performance on place-
ment test (S).

PSYC	 245	 (5)	 C,N,S
Social Psychology
Examines the effect of others on self-concept, 
social cognition, aggression, conformity, 
helping, loving and liking, competition and 
cooperation and prejudice and discrimination. 
Research and autobiography from two of the 
following groups provides content and illus-
tration: African Americans, Asian Americans, 
Native Americans and Hispanic Americans. 
May be taken as SOC 245.

PSYC	 250	 (5)	 C
Psychology of African Americans
Provides an in-depth look at contemporary 
psychological research and issues involving 
African Americans. Includes Black personal-
ity, institutional racism and the educational 
system, counseling African Americans and 
methods of dealing with racism in daily life.

PSYC	 255	 (5)	N
Cognitive Psychology
Overview of the field of cognitive psychology. 
Addresses current theory and research in 
the areas of attention, perception, learning, 
memory, decision-making, language, problem-
solving and creativity in both clinical and real 
world contexts. Prereq: PSYC& 100 or PSY 
110; ENGL& 101 or ENG 101; or permission.

PSYC	 257	 (5)	N ,s
Psychology of Gender
Explores major psychological theories of sex 
differences. Examines studies of sex-role 
development and biological and environmental 
influences that may determine and maintain 
sex differences in aggression, cognitive abili-
ties, achievement, motivation, affiliation and 
sexuality. May be taken as WMN 257.

PSYC	 294	 (1-5)	 C,N
Practicum in Psychology
Practicum in the application of basic psychol-
ogy principles. Specific seminar and practicum 
areas and evaluation criteria established by 
an educational contract. Prereq: PSYC& 100 
or PSY 110 and permission.

PSYC	 298	 (1-5)	 C,N,S
Individual Study in Psychology
Independent study in selected psychology 
topics under faculty supervision. Prereq: 
Permission.

PSYC	 299	 (1-5)	 C,N,S
Special Problems in Psychology
Small group seminar for study and discus-
sion of selected psychology topics. Prereq: 
Permission.

Publishing arts
Current enrollment in the Publishing Arts 
program required.

Pub	 115	 (3)	 C
History of Graphic Communications
Intro to graphic communications: the history of 
graphic design, type, photography, film, print 
and web publishing. Work with film and other 
historical materials and equipment, and study 
the advent of the computer, desktop applica-
tions and digital processes. Build a strong 
vocabulary and understanding of basic graphic 
principles, while exploring graphic arts careers. 

Pub	 116	 (3)	 C
Computing and Adobe CS
Learn the basics of Macintosh and Windows 
operating systems. Navigate through settings, 
preferences and libraries while customizing 
the look and feel of a workstation. Use Adobe 
Illustrator, Photoshop and InDesign to create 
simple documents, and organize files using 
Adobe Bridge. Manage fonts and learn to 
preflight files.

Pub	 117	 (3)	 C
Foundations of Color
Investigate color palettes applicable to design, 
print, web and multimedia. Study the color 
wheel and explore mixing color with light and 
ink. Experiment with the moods of color and 
use industry specific terminology to apply 
knowledge. 

Pub	 118	 (3)	 C
Still and Motion Imagery
Intro to digital photography and imagery includ-
ing basic digital camera operation, lighting, 
composition and image processing using Adobe 
Lightroom. Emphasizes file organization, image 
resolution and file types along with the funda-
mentals of digital video capture and editing. 

Pub	 125	 (3)	 C
Intro to Print Production
Produce simple one- and two-color projects 
using letterpress, screen, offset and digital 
print publishing processes. Finish and bind 
them while learning fabrics, papers, inks and 
a wide variety of finishing processes. Create 
printed T-shirts, cards, posters and/or booklets 
while building knowledge of processes and 
careers involved. 
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Pub	 126	 (3)	 C
Adobe Illustrator I
Through the use of basic drawing and manipu-
lation tools, learn vector-based objects and 
their application to print and the web. Create 
various art boards and color palettes, and 
conceptualize objects to create basic shapes 
and modify with editing tools. Learn final output 
to print, PDF and web formats.

Pub	 127	 (3)	 C
Adobe InDesign and Acrobat
Create professional single and multiple page 
documents using Adobe InDesign. Using 
appropriate tools and terminology, place, 
adjust and control type and graphics in the 
industry-standard page layout application. 
Preflight and package files. Use Adobe Acrobat 
to create effective PDFs for both print and web 
publishing. 

Pub	 128	 (3)	 C
Adobe Photoshop I
Use Adobe Photoshop to process photographic 
images effectively. Focus on tools, terminology 
and image adjustment methods that provide 
the most efficient workflow and best quality 
images possible for a variety of purposes. 
Create color-adjusted, balanced photos in the 
appropriate resolution and file format for print, 
web or new media publishing.

Pub	 135	 (3)	 C
Print Production 
Create multicolor print projects while learning 
more advanced skills with screen printing, pho-
topolymer letterpress, offset and digital printing 
processes. Trim, mount and finish projects for 
professional quality results. 

Pub	 136	 (3)	 C
Adobe Dreamweaver
Learn terminology, web functions and construc-
tion of basic web pages. Create functional 
websites using Dreamweaver. Study content 
organization and production using a variety 
of tools. 

Pub	 137	 (3)	 C
Production Adobe CS
Build advanced publishing software skills with 
more complex projects. Create and adjust 
vector and bitmapped color images and place 
them in multicolor documents for output to 
print, web and new media production. 

Pub	 138	 (3)	 C
Web Production
Learn FTP uploads and downloads and best 
practices for file preparation of web-related 
files. Create audio, video, still images, PDF 
and HTML files using appropriate font, color, 
resolution and size. 

Pub	 197	 (2-5)	 C
Work Experience: Publishing Arts
Cooperative Education offers on-the-job learn-
ing for college credit. Gain practical experience 
and explore publishing arts occupations. 
Credits based on hours worked per week in 
conjunction with assessment by an on-the-job 
supervisor. Minimum 2 credits work experience 
required during 2nd year. Prereq: Program 
faculty or Co-op office approval.

REAL ESTATE
All real estate courses meet Department of 
Licensing (DOL) requirements for renewal 
and educational clock hours of real estate 
and/or appraisal licenses.
DOL = Department of Labor

RES	 100	 (5)	N
Real Estate Fundamentals
Intro to sales and listing practices, financing, 
appraising, title, real estate law, escrow and 
property management. Preparation for Wash-
ington State Real Estate Salesperson License 
Exam and DOL Sales/Broker Licensing Test. 
(60 DOL clock hours.)

RES	 101	 (5)	N
Technology for Real Estate
Learn to use Microsoft’s Word, Excel, Outlook, 
Publisher and the Internet to create marketing 
materials, manage your time and contracts, 
use e-mail, create spreadsheets to track or 
analyze data, write letters, and use Internet 
resources, with specific emphasis on the 
real estate industry. Prereq: Some computer 
experience highly recommended. (50 DOL 
clock hours.)

RES	 106	 (1)	N
Real Estate Fraud
Covers real estate fraud in the sales, finance 
and appraisal industries. Study fraud cases, 
the extent of the problem, and the impact on 
the market place. Learn how to avoid potential 
fraudulent acts. RES 100 may be taken concur-
rently. (10 DOL clock hours.)

RES	 110	 (3)	N
Intro to Commercial Real Estate
Learn to list, sell and lease commercial real 
estate investment properties. Use finance as 
a tool to increase profits. Learn to establish 
market value and return on investments in 
office buildings, industrial properties, apart-
ments, shopping centers and retail stores. (30 
DOL clock hours.)

RES	 120	 (1.5)	N
Real Estate Principles of Maintenance & 
Repair
Study maintenance and repair for residential 
and commercial properties. Learn to recognize 
maintenance problems and schedule preventa-
tive maintenance and repairs. Explore HVAC, 
roofing, landscaping and janitorial services. 
Analyze maintenance and service contracts. 
(15 DOL clock hours.)

RES	 125	 (2)	N
Real Estate Math
Become skilled in basic real estate mathematics 
using a financial calculator. Apply principles of 
real estate transactions, valuation, finance and 
other investment analysis. Students provide 
calculator (HP10B2 or HP12C) and bring text 
to first class. (20 DOL clock hours.)

RES	 130	 (3)	N
Green Real Estate
Learn about developing, building and marketing 
“Green Real Estate”: environmental sustain-
ability, water and energy, architecture and 
design, materials, site selection and acquisi-
tion, demographics and psychographics of 
green-minded consumers. Allows Washington 
licensed real estate brokers to take BUILT 
GREEN Certified Professional Certificate exam. 
(30 DOL clock hours.)

RES	 131	 (3)	N
Green Building Materials
Learn about environmentally friendly “green 
products.” Examine green building materials 
from counters, tiling and fixtures to high-effi-
ciency HVAC, graywater reuse and photovoltaic 
systems. Investigate integrating green building 
materials throughout design and construction. 
(30 DOL clock hours.)

RES	 132 	 (3)	N
Marketing, Education & Ethics in  
Sustainable Development
Understand the needs of green clients and 
communicate effectively with them. Covers 
marketing green projects through traditional 
strategies, new technologies, and creative 
approaches to reach green clients. Empha-
sizes basic education of clients and ethical 
responsibilities of agents in representing and 
selling green properties. Prereq: Recommend 
RES 130. (30 DOL clock hours.)
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RES	 133	 (1.5)	N
Energy Efficient Design & Development
Learn green techniques for constructing and 
maintaining energy efficient homes. Covers 
design and building processes, alternative 
envelope strategies, energy efficient and 
alternative energy generation systems, energy 
saving products, and rebate and incentive 
programs. Includes regional greenhouse gas 
issues and planning. (15 DOL clock hours.)

RES	 134 	 (1.5) 	N
Smart Locations, Integrated Communities, 
Sustainable Sites & Water Protection
Covers integrated planning and strategies to 
lessen the impact of homes and communities 
on the environment and local watersheds. 
Includes considerations of transit, mixed-use 
development, habitat protection, green master 
planned communities and urban villages in low 
impact design. (15 DOL clock hours.) 

RES	 135 	 (1.5) 	N
Healthy Buildings & Indoor Air Quality
According to the EPA, air in our homes is 3-5 
times more polluted than the air outside. Learn 
about the toxins found in homes and how to 
avoid them. Covers construction practices that 
affect air quality and reduce the occurrence of 
mold, dust, and other factors in our homes. (15 
DOL clock hours.) 

RES	 140	 (3)	N
Real Estate Sales Practice
Washington state-required course addresses 
the sales process: obtaining and servicing 
listings, prospecting, qualifying the buyer, 
showing real property, negotiating and servic-
ing the sale. Includes time organization and 
goal-setting. Prereq: RES 100 or 110 or 210, or 
concurrent enrollment or a real estate license. 
(30 DOL clock hours.)

RES	 141	 (3)	N
Land Use Principles & Practice
Introduces federal and state laws and regula-
tions governing land use and environmental 
issues. Includes in-depth study of local (King 
County) regulations. Provides practical land 
use knowledge including the permit process. 
(30 DOL clock hours.)

RES	 142	 (3)	N
Inspecting Real Estate
Find deficiencies in residential and com-
mercial buildings ranging from site drainage, 
weatherproofing, structure, heating, plumbing 
to electrical systems. Emphasizes inspection 
techniques and how best to handle the identi-
fied problems. (30 DOL clock hours.)

RES	 143	 (3)	N
Intro to Home Inspections
Intro to home inspections: professional prac-
tices, communications and standards including 
pre-inspection and inspection routines and 
American Society of Home Inspectors (ASHI) 
Standards of Practice. (30 DOL clock hours.)

RES	 144	 (4)	N
Inspecting Structural Framing &  
Plumbing Systems
Learn to inspect foundations, wall, floor, ceiling 
and roof framing, public and private water sys-
tems, water heaters, drain piping, fixtures and 
faucets. Meets Domain 2. Structural Compo-
nents: Tasks 1.1--1.4 and Domain 4. Plumbing: 
Tasks 4.1–4.5 of ASHI Home Inspector Training. 
Prereq: RES 143 or concurrent enrollment or 
permission. (40 DOL clock hours.)

RES	 145	 (4)	N
Inspecting Exteriors & Roofing
Gain practical knowledge in the proper inspec-
tion of the entire exterior including roofs, 
skylights, siding, porches, decks, balconies, 
eaves, soffits, fascia, walkways, driveways, 
vegetation, grading, surface drainage, retaining 
walls, garages, carports and various types of 
roofs and flashings. Meets Domain 2. Exteriors: 
Tasks 2.1-2.5 and Domain 3. Roofing: Tasks 
3.1-3.3 of ASHI Home Inspector Training. 
Prereq: RES 143 or concurrent enrollment or 
permission. (40 DOL clock hours.)

RES	 146	 (2)	N
Inspecting Heating Systems I
Gain hands-on skills for inspecting heating sys-
tems and identifying the energy source, type, 
material, condition, safety concerns and other 
issues related to gas and oil-fired forced-air 
furnaces and hot water heating plants as well 
as their distribution systems. Meets Domain 5. 
Heating: Tasks 5.1-5.3 of ASHI Home Inspector 
Training. Prereq: RES 143 or concurrent enroll-
ment or permission. (20 DOL clock hours.)

RES	 147	 (3)	N
Inspecting Heating Systems II
Learn to inspect masonry and metal chimneys 
and exhaust vents; wood-burning furnaces and 
boilers; wood stoves; fireplaces; steam heating 
systems; electrical heating systems; wall and 
floor furnaces; room heaters and gas appli-
ances to identify type, material, condition and 
safety concerns. Meets Domain 5. Heating, 
Tasks 5.1, 5.2, 5.3 and Domain 10. Fireplaces 
and Solid Fuel Burning Appliances, Tasks 10.1 
& 10.2 of the ASHI Home Inspector Training. 
Prereq: RES 146 or concurrent enrollment or 
permission. 

RES	 148	 (3)	N
Inspecting Electrical Systems
Learn to inspect electrical systems. Study 
service boxes and their components, grounding 
and bonding, distribution panels, branch circuit 
wiring, outlets, switches, and junction boxes. 
Prereq: RES 143 or concurrent enrollment or 
permission. (30 DOL clock hours.)

RES	 149	 (4)	N
Inspecting Heat Pumps, A/C, Interiors, 
Insulation & Ventilation Systems
Learn to inspect various types of heat pumps 
and air conditioning. Study inspection proce-
dures for interiors: insulation, walls, floors, 
ceilings, crawl space, attics, exhaust fans and 
windows. Identify foundation defects, base-
ment leakage and methods of correction. 
Prereq: RES 143 or concurrent enrollment or 
permission. (40 DOL clock hours.)

RES	 150	 (1.5)	N
Residential Sales & Leasing Documentation
Understand Washington State real estate 
broker and agent practices. Emphasis on 
agency law, contract, torts and revised Multiple 
Listing forms. Prereq: RES 100 or 110 or 170 
or 210 or taken concurrently, or real estate 
license or experience or permission. (15 DOL 
clock hours.)

RES	 160	 (1)	N
Ethics for Loan Originators
Understand ethical mortgage loan origina-
tion practices and issues. Includes review of 
specific WAC regulations regarding prohibited 
practices, disclosure requirements and adver-
tising. Addresses identification and prevention 
of loan fraud and predatory lending. (10 DOL 
clock hours.)

RES	 165	 (3)	N
Real Estate Loan Originator
Examines the loan process, typical mortgage 
loan products and loan merchandising skills. 
Includes relevant laws and regulations and 
business development techniques. Coreq: RES 
100 recommended. (30 DOL clock hours.)

RES	 166	 (4)	N
Real Estate Loan Processing
Learn to process residential Conventional/
Conforming, Subprime, Jumbo, FHA and VA 
mortgages from application to closing. Use 
CALYX Point Loan Processing Software includ-
ing Loan Applications, Good Faith Estimates, 
Truth-In-Lending and other required docu-
ments. Analyze credit reports, verifications of 
employment and assets. Prereq: Recommend 
RES 100 or taken concurrently. (40 DOL clock 
hours.)

http://www.seattlecolleges.edu
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RES	 168	 (1.5)	N
Loan Origination Automation
Hands-on training for originating residential 
loan applications using Interlinq’s Mortgage-
Ware software. Prereq: RES 165 or RES 166 or 
concurrent enrolment or real estate experience. 
(15 DOL clock hours.)

RES	 170	 (3)	N
Real Estate Law
Principles of law governing real estate including 
acquisition, encumbrance, transfer, rights and 
obligations of parties and Washington state 
regulations thereof. Prereq: RES 100 or 110 
or 130, or RES 210 or concurrent enrollment 
or real estate-related experience. (30 DOL 
clock hours.)

RES	 175	 (3)	N
Intro to Title
For those in real estate sales, finance, escrow, 
or title insurance fields. Covers fundamentals 
of title insurance, various types of liens, meth-
ods of clearing title, and other items of record 
and off-record that affect real property. (30 
DOL clock hours.)

RES	 176	 (1)	N
Using Tax-Deferred Exchanges  
to Your Advantage
Study Section 1031: Exchanges of the Internal 
Revenue Code pertaining to business and 
investment real property. Includes tax-deferred 
exchanges and advanced tax planning strate-
gies, processes and pitfalls. (15 DOL clock 
hours.)

RES	 177	 (1.5)	N
Real Estate Taxes
Covers U.S. income taxes pertaining to real 
estate. Learn what constantly changing federal 
income tax laws affect residential, business, 
and investment properties. (Fulfills 15 DOL 
clock hours.)

RES	 178	 (1.5)	N
Buyers Agency
Presents torts, contract, and agency laws 
pertaining to real estate Buyer’s Agents while 
emphasizing Washington law. Provides and 
discusses useful forms for a Buyer’s Agent. 
(Fulfills 15 DOL clock hours.) Prereq: RES 100 
or taken concurrently or real estate experience. 

RES	 180	 (3)	N
Basic Appraisal Principles
Intro to the appraisal process. Investigate 
influences on the types of real estate values. 
Survey of real estate markets and analysis. 
Recommend concurrent enrollment in RES 
100. (30 DOL clock hours.)

RES	 181	 (1.5)	N
Standards of Professional Practice  
in Appraisal
Focuses on requirements for ethical behavior 
and competent performance set forth in the 
Uniform Standards of Professional Appraisal 
Practice and Washington State Regulations. 
Prereq: RES 180 or appraisal experience. (15 
DOL clock hours.)

RES	 183	 (3)	N
Basic Appraisal Procedures
Presents methods used in valuation proce-
dures. Understand property descriptions for 
appraisal reporting and apply to residential and 
commercial appraisals. Meets Jan. 1, 2008 
Real Property Appraiser Qualification Criteria. 
Prereq: RES 180, or appraisal experience or 
permission. (30 DOL clock hours.)

RES	 184	 (1.5)	N
Residential Market Analysis & Highest  
& Best Use
Research residential markets by using supply 
and demand analysis. Learn and apply highest 
and best use analysis through case studies. 
Meets Jan. 1, 2008 Real Property Appraiser 
Qualification Criteria. Prereq: RES 180 or real 
estate or appraisal experience or permission. 
(30 DOL clock hours.)

RES	 185	 (1.5)	N
Residential Appraiser Site Valuation &  
Cost Approach
Learn advanced methods for site valuation and 
the cost approach in determining value of real 
property. Meets Jan. 1, 2008 Real Property 
Appraiser Qualification Criteria. Prereq: RES 
180 or real estate or appraisal experience or 
permission. (15 DOL clock hours.)

RES	 186	 (3)	N
Residential Sales Comparison &  
Income Approaches
Learn to estimate value using cost and sales 
comparison approaches. Learn to compute 
Capitalization Rates, Gross Rent Multipliers, 
finance and cash equivalency on the HP12C 
financial calculator. Bring your HP12C or borrow 
one from RES program if available. Meets Jan. 
1, 2008 Real Property Appraiser Qualification 
Criteria. Prereq: RES 125 and RES 183 or real 
estate or appraisal experience or permission. 
(30 DOL clock hours.)

RES	 187	 (1.5)	N
Residential Report Writing & Case Studies
Gain writing and reasoning skills to complete 
the standard residential appraisal report. 
Overcome common report writing problems 
and learn options. Meets January 1, 2008 
Real Property Appraiser Qualification Criteria. 
Prereq: RES 186 or concurrent enrollment or 
appraisal experience or permission. (15 DOL 
clock hours.)

RES	 188	 (1.5)	N
Statistics, Modeling & Finance
Study elementary statistical concepts and 
their application to real estate issues. Cover 
measures of central tendency, linear and 
non-linear trend analysis, linear regressions, 
complex multivariate automated valuation 
models (AVMs) and their application to mass 
appraisal and real estate finance. Uses HP12C 
calculator and Microsoft XL. Meets January 1, 
2008 Real Property Appraiser Qualification 
Criteria. Prereq: RES 101, 125, & 186 or con-
current enrollment or appraisal experience or 
permission. (15 DOL clock hours.)

RES	 189	 (1.5)	N
Advanced Residential Applications  
& Case Studies
Discover the property and design elements, 
market conditions and other factors that cre-
ate complexities in residential real estate and 
how these impact valuation. Measure supply 
and demand factors and their impact. Case 
studies include market analysis and feasibil-
ity determinations. Meets January 1, 2008 
Real Property Appraiser Qualification Criteria. 
Prereq: RES 187 and RES 188 or concurrent 
enrollment or appraisal experience. (15 DOL 
clock hours.)

RES	 190	 (3)	N
Real Estate Escrow I
Intro to escrow principles, procedures and laws 
that govern and control escrow closing activi-
ties. Learn real estate and escrow documents, 
escrow closings, and title exceptions. Recom-
mend RES 100 or concurrent enrollment. (30 
DOL clock hours.)
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RES	 191	 (2)	N
Advanced Escrow Closing System
Covers computerized escrow closing: informa-
tion entry, trust accounting, producing docu-
ments, letters and closing statements through 
the use of Advanced Escrow Closing software. 
Prereq: RES 190 or concurrent enrollment or 
six months escrow closing experience. (20 
DOL clock hours.)

RES	 195	 (3)	N
Real Estate Escrow II
Includes extensive work in real estate con-
tracts, assumptions, mortgages (FHA, VA and 
conventional) and wraparounds. Prereq: RES 
190 or 6 months recent experience in escrow. 
(30 DOL clock hours.)

RES	 200	 (5)	N
Seminar in Current Real Estate Issues
Covers the latest information and laws on 
appraisal, sales, land development, title, 
finance, and current issues. Assists with career 
development through discussions with profes-
sionals and work-related research projects. (50 
DOL clock hours.)

RES	 201	 (3)	N
Principles of Real Estate Management
Intro to basic principles of commercial and 
residential property management including 
property analysis, management and planning, 
marketing, staffing and maintenance of real 
estate. (30 DOL clock hours.)

RES	 202	 (3)	N
Multi-family Property Management
Learn important functions in residential prop-
erty management, property analysis, rental 
policies, rental surveys, lease provisions, 
inspection, building codes, tenant relations, 
operating policies and financial result analysis. 
(30 DOL clock hours.)

RES	 203	 (3)	N
Commercial Property Management
Learn commercial property management 
including personnel policies, marketing, tenant 
management, property maintenance, security, 
collection, lease provisions, and record keeping 
systems. (30 DOL clock hours.)

RES	 204	 (3)	N
Community Association Management
Learn how successful associations are 
established, operated, and managed. Covers 
the basic principles and procedures of com-
munity associations such as a Home Owners 
Association or a Resort Association. (30 DOL 
clock hours.)

RES	 210	 (3)	N
Residential Property Investments
Learn to invest in different types of residential 
properties. Study the principles, techniques, 
advantages and disadvantages of buying, sell-
ing and renting investments and the available 
financing options for various types. Recom-
mend RES 100 or concurrent enrollment. (30 
DOL clock hours.)

RES	 215	 (3)	N
Business Opportunities: Purchase & Sale
Explore the specialized field of buying and sell-
ing business opportunities. Cover all aspects 
from prospecting for buyers and sellers to 
closing the transaction and estimating value. 
(30 DOL clock hours.)

RES	 217	 (3)	N
Real Estate Development & Sustainability
Explore fundamental principles and procedures 
involved in developing residential, commercial 
and industrial real estate including sustainabil-
ity and all the stages of a development project. 
(30 DOL clock hours.)

RES	 220	 (3)	N
Real Estate Economics
Analyze impact of national, regional, commu-
nity and neighborhood trends in real estate. 
Study trends in the money market, community 
growth patterns, land use controls, taxation in 
the Puget Sound Region. Prereq: RES 100 or 
110 or 180 or 210 or real estate experience 
or a real estate license. (30 DOL clock hours.)

RES	 221	 (3)	N
Corporate Real Estate
Learn acquisition, disposal and management 
of properties in the corporate environment. 
Focus on best practices for maneuvering in the 
corporate real estate setting and understand 
asset management vs. property management. 
Use situational analysis and study typical legal 
documents. (30 DOL clock hours.)

RES	 225	 (1.5)	N
Current Trends in Real Estate Market Analysis
Presents current economic, political and real 
estate information affecting the Puget Sound 
Region. Provides practical methodology to distill 
information into useful market report. Learn 
techniques to understand, modify and create 
forecasts and scenarios. Prereq RES 220 or 
concurrent enrollment. (15 DOL clock hours.)

RES	 230	 (5)	N
Professional Business Practices of  
Brokerage Management
Obtain practical knowledge of real estate bro-
kerage operations: general business concepts, 
management practices and responsibility of a 
broker. Satisfies 30 hours of Brokerage Man-
agement and 30 hours of Business Manage-
ment for Washington state. Prereq: RES 100 or 
real estate sales license. (60 DOL clock hours.)

RES	 235	 (3)	N
Sales & Marketing
Increase business and/or market share by 
incorporating sales and marketing techniques, 
including an action plan. Learn to differentiate 
yourself/business from your competition and 
generate effective marketing media strategy. 
Recommend RES 100 or RES 110 or RES 180 
or concurrent enrollment. (30 DOL clock hours.)

RES	 241	 (3)	N
Appraising Small Residential  
Income Properties
Provides a foundation in the principles, con-
cepts and methods applicable to appraising 
2-4-unit small residential income properties. 
(Prereq: RES 180 and RES 125 or concurrent 
enrollment. (30 DOL clock hours.)

RES	 260	 (2)	N
Real Estate Finance – Commercial
Review sources and methods for financing 
commercial and investment properties includ-
ing alternative financing and the secondary 
market. Prereq: RES 100 or 110 or 290 and 
RES 125 or taken concurrently or real estate  
experience or permission. (15 DOL clock 
hours.)

RES	 266	 (3)	N
Real Estate Loan Underwriter
Intro to underwriting residential loans. Includes 
underwriting documents, analyzing appraisals, 
applications, verifications and formulas for 
buyer qualification. Prereq: RES 165 or 166, 
or concurrent enrollment or real estate experi-
ence. (30 DOL clock hours.)

RES	 280	 (3)	N
Commercial Real Estate:  
Analyzing Markets & Income
Learn research and analysis techniques in the 
appraisal of income property including property 
characteristics, sources of data, analysis of 
supply and demand and forecast of perfor-
mance. Uses case studies in the multi-family, 
retail and lodging markets. Prereq: RES 125 
and RES 183 ( concurrent enrollment) or real 
estate experience. (30 DOL clock hours.)
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RES	 281	 (1.5)	N
National USPAP Course
Focus on requirements for ethical behavior 
and competent performance set forth in the 
Uniform Standards of Professional Appraisal 
Practice and Washington State Regulations. 
Meets Jan. 1, 2008 Real Property Appraiser 
Qualification Criteria. Prereq: RES 183 or six 
months appraisal experience or permission. 
(15 DOL clock hours.)

RES	 282	 (3)	N
General Appraisal Applications
Increase ability to apply appraisal methods, 
techniques and procedures using case studies. 
Prereq: RES 125 and RES 281, or appraisal 
experience or approval; HP12C or similar finan-
cial calculator. (30 DOL clock hours.)

RES	 290	 (3)	N
Commercial Sales & Leasing
Study the opportunities and responsibilities 
of representing commercial property owners, 
buyers, tenants and landlords. Learn to list, 
sell and lease various commercial properties. 
Explore basic evaluation and marketing tools. 
Learn to complete market surveys, commercial 
listing, sales and leasing agreements. Prereq: 
RES 100 or 110, or Washington Real Estate 
License or permission. Coreq: RES 125 rec-
ommended. (30 DOL clock hours and initial 
license renewal under RCW 18.85.095(2) (a).)

RES	 295	 (2)	N
Commercial Real Estate Investment Analysis
Learn commercial real estate investment 
analysis: fundamentals of commercial leases, 
perform analysis, use and selection of discount 
and capitalization rates, tax laws and applica-
tions of decision-making tools. Bring program-
mable financial calculator. Prereq: RES 110, 
125 and 290 (may be concurrent enrollment) 
or real estate experience or permission. (20 
DOL clock hours.)

RES	 298	 (2-6)	N
Special Projects/Internships in Real Estate
Research opportunities or unpaid work experi-
ence in real estate applications. Independent 
study on special projects. Credits vary. Prereq: 
Instructor permission. (20-60 DOL clock hours.)

RELIGION
REL	 150	 (5)	 S
Intro to Western Religions
A social-historical survey of religions that have 
developed west of the Indus River. Promotes a 
better understanding of those traditions and 
their cultural influences on history.

REL	 151	 (1)	 C,s
Intro to Eastern Religions
A social-historical survey of religions that have 
developed east of the Indus River. Promotes a 
better understanding of those traditions and 
their cultural influences on history.

RESPIRATORY CARE
RCP	 101	 (1)	 C
Respiratory Care Orientation
Intro to concepts and principles of the Respira-
tory Care program. Emphasizes preparation for 
school, college resources, financial assistance, 
classroom, study and communication skills, 
strategies for taking exams, time management, 
stress and anger management.

RCP	 110	 (2)	 C
Intro to Respiratory Care
Explores the respiratory care profession. Focus 
on historical development as well as current 
overview of the respiratory care practitioner 
role. Emphasis on professionalism, ethical 
thought, death and dying in a multicultural 
society. 

RCP	 112	 (2)	 C
Applied Microbiology & Chemistry
Focus on microbiology in respiratory disease, 
including the history of microbiology, cell struc-
ture and relationships between humans and 
microbes. Covers microorganisms, differentia-
tion of microorganisms, factors in disease and 
resistance, infection control and therapeutics 
for infectious processes in respiratory care. 

RCP	 114	 (4)	 C
Respiratory Care Fundamentals I
Intro to procedures used to assess and treat 
common respiratory diseases. Emphasis on 
skills needed to safely and effectively work 
in the hospital environment and to assess 
patients with cardiopulmonary disease. Cov-
ers hospital safety, gas physics, medical gas 
and aerosol therapy, bronchial hygiene and 
hyperinflation therapies.

RCP	 115	 (1)	 C
Pharmacology for Respiratory Care I
Intro to the principals and practices of Respira-
tory Care Pharmacology with emphasis on the 
safe delivery of medications. Explores the basic 
concepts of pharmacology, aerosol delivery, 
dosage calculations and bronchodilator thera-
pies for treatment. 

RCP	 120	 (4)	 C
Clinical Practice I
Respiratory care practicum. Continues the 
development of skills in real clinical situations 
at partner facilities around the Puget Sound 
area. Emphasis on hospital safety, patient 
assessment, and the application of therapeutic 
procedures. 

RCP	 123	 (1)	 C
Pathophysiology for Respiratory Care I
Study of the concepts and principles by which 
disease alters the normal function of the 
cardiopulmonary system. Emphasis will be to 
recognize obstructive diseases, recommend 
and apply therapeutic measures and analyze 
clinical data and responses to treatment.

RCP	 124	 (5)	 C
Fundamentals of Respiratory Care II
Continuation of RCP 114. Emphasis on skills 
to safely and effectively care for patients with 
artificial airways. Covers artificial airways, 
bedside diagnostic testing, arterial blood gas 
analysis and non-invasive ventilation. 

RCP	 125	 (1)	 C
Pharmacology for Respiratory Care I
Continuation of RCP 115. Emphasis on 
medications used to treat primary respiratory 
disorders such as asthma. Covers steroid and 
non-steroidal asthma controllers, xanthine 
medications, mucus controlling drugs and 
aerosolized anti-infective medications. 

RCP	 130	 (5)	 C
Clinical Practice II
Respiratory care practicum. Continues the 
development of skills in real clinical situations 
at partner facilities around the Puget Sound 
area. Emphasis on more advanced techniques 
and diagnostics in acute care.

RCP	 133	 (1)	 C
Pathophysiology for Respiratory Care II
Continuation of RCP 123.Study of concepts 
and principles by which disease alters the nor-
mal function of the cardiopulmonary system. 
Emphasis on recognizing respiratory failure 
and infectious diseases, recommending and 
applying therapeutic measures and analyzing 
clinical data and responses to treatment.

RCP	 134	 (5)	 C
Fundamentals of Respiratory Care III
Continuation of RCP 124. Emphasis on 
mechanical ventilation of the critically ill adult. 
Covers the physiology, application, monitoring 
and discontinuation of mechanical ventilation, 
as well as alternative strategies for mechanical 
ventilation. 
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RCP	 135	 (1)	 C
Pharmacology for Respiratory Care III
Continuation of RCP 125. Emphasizes phar-
macologic agents used to facilitate mechanical 
ventilation in the critical care setting. Covers 
skeletal muscle relaxants, sedatives, analge-
sics, diuretics and antibiotics. 

RCP	 137	 (4)	 C
Cardiopulmonary Anatomy & Physiology
Provides an in-depth investigation into the 
structure and function of the cardiopulmo-
nary and related body systems, emphasizing 
the interdependence of the body systems, 
including pulmonary, cardiac, vascular, renal 
systems. Covers the effects of aging, exercise 
and extreme environments on the cardiopul-
monary system. 

RCP	 240	 (4)	 C
Clinical Practice III
Respiratory care practicum. Continues the 
development of skills with emphasis on 
respiratory care in the intensive care setting. 
Apply skills in real clinical situations at partner 
facilities around Puget Sound area. 

RCP	 241	 (2)	 C
Respiratory Care for Critically Ill Adults
An exploration of respiratory care in the 
intensive care environment. Emphasis on the 
application of respiratory care for patients with 
traumatic injury and critical illness. Covers 
trauma, burns, shock, and Adult Respiratory 
Distress Syndrome. 

RCP	 243	 (1)	 C
Pathophysiology for Respiratory Care III
Continuation of RCP 133.Study of concepts 
and principles by which disease alters the 
normal function of the cardiopulmonary sys-
tem with emphasis on the pathophysiology of 
critical illness.

RCP	 244	 (3)	 C
Respiratory Care Fundamentals IV
Continuation of RCP 134. Emphasis on 
intensive care monitoring techniques. Covers 
electrocardiogram interpretation and hemody-
namic monitoring. 

RCP	 245	 (1)	 C
Pharmacology for Respiratory Care IV
Continuation of RCP 135. Emphasis on drugs 
used to treat the cardiac system as well 
as medications used in pediatric/neonatal 
respiratory care. Covers antihypertensive, 
medications to treat shock, antiarrythmics, 
surfactant, nitric oxide and other medications 
used in critical care. 

RCP	 250	 (6)	 C
Clinical Practice IV
Respiratory care practicum. Continues the 
development of skills in the intensive care 
and emergency settings. Apply skills in real 
clinical situations at partner facilities around 
the Puget Sound area. 

RCP	 251	 (3)	 C
Respiratory Care of Infants & Children
An in-depth study of neonatal and pediatric 
respiratory care. Focuses on diseases specific 
to caring for our smallest patients. Covers fetal 
growth and development, labor and delivery, 
resuscitation, disease processes, assessment 
and therapy. 

RCP	 253	 (1)	 C
Pathophysiology for Respiratory Care IV
A continuation of RCP 243.Study of concepts 
and principles by which disease alters the 
normal function of the cardiopulmonary system 
with emphasis on the pathophysiology of car-
diovascular, neuromuscular, fibrotic diseases 
and sleep-disordered breathing.

RCP	 254	 (3)	 C
Respiratory Care Fundamentals V
Continuation of RCP 244. Emphasis on 
advanced concepts and skills needed to care 
for neonatal and pediatric patients. Covers 
techniques and equipment to manage neonatal 
and pediatric patients in the acute care envi-
ronment, including oxygen therapy, bronchial 
hygiene, airway care, Continuous Positive 
Airway Pressure and mechanical ventilation. 

RCP	 260	 (6)	 C
Clinical Practice V
Respiratory care practicum. Continues the 
development of skills with pediatric or adult 
critical care patients. Apply skills in real clini-
cal situations at partner facilities around the 
Puget Sound area. 

RCP	 262	 (1)	 C
Entry Level Exam Review
Survey of material on the National Board for 
Respiratory Entry Level exam. Emphasis on test 
taking and exam content. 

RCP	 264	 (3)	 C
Respiratory Care Fundamentals VI
Continuation of RCP 254 exploring the equip-
ment and techniques of respiratory care. 
Emphasis on Cardiopulmonary diagnostic 
studies. Covers pulmonary function testing, 
exercise physiology and testing, bronchoscopy 
and polysomnography. 

RCP	 267	 (2)	 C
Advanced Mechanical Ventilation
In-depth exploration of the application of 
mechanical ventilation across the age spec-
trum. Emphasis on the clinical application of 
mechanical ventilators and advanced modes 
of mechanical ventilation. 

RCP	 270	 (6)	 C
Clinical Practice VI
Respiratory care practicum. Continues the 
development of skills with pediatric or adult 
critical care patients. Apply skills in real clini-
cal situations at partner facilities around the 
Puget Sound area. 

RCP	 272	 (4)	 C
Comprehensive Review of Respiratory Care
Survey of material on the National Board for 
Respiratory Care Advanced Practitioner exam. 
Emphasis on test taking skills, exam content 
and skills to prepare for entry into the field. 

RCP	 274	 (2)	 C
Pulmonary Rehabilitation & Home Care
Continuation of RCP 264. Explores the equip-
ment and techniques of respiratory care. 
Emphasis on respiratory care in alternative set-
tings. Covers pulmonary rehabilitation, home 
care, patient education and health promotion. 

RCP	 276	 (3)	 C
Advanced Patient Assessment
Develop further critical thinking skills for 
assessing patients through history, physical 
examination, lab data, chest x-rays, pulmo-
nary function tests and EKG data. Use clinical 
reasoning skills to develop and implement 
plans of care for the cardiopulmonary patients 
presented and discuss equipment, modifying 
treatment and evaluating patient progress. 
Practice with the National Board for Respira-
tory Care’s (NBRC) Clinical Simulation Exam.

RUSSIAN
See Languages & Literature, page 258.

SCIENCE
MSC	 101	 (5)	N
Intro to Material Science
Intro to the molecular structure of different 
materials and the resulting effects in tensile 
strength and heat transmission. Emphasis on 
semiconductors and applications to electronic 
devices. Prereq: PHYS& 122 or PHY 102 and 
PHYS 118, CHEM& 121 or CHE 101, or equiva-
lent; and MATH 118 and 120 or equivalent; 
or permission.

http://www.seattlecolleges.edu
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SCI	 090	 (5)	N ,S
Basic Scientific Ideas
Covers major concepts and ideas in science, 
exploring biology, physics, chemistry, geology, 
astronomy and ecology. Lab included. Satis-
fies science requirement of the high school 
completion program.

SCI	 100	 (5)	 C,N
Intro to Science
Covers basic principles and current scientific 
thought in the major fields of science, including 
history, philosophy, and methodology. No credit 
for students who have completed major-level 
science courses. Non-lab course.

SCI	 101	 (5)	 C,N,S
Intro to Physical Science
Through selected topics in the physical sci-
ences, learn the process of science: Question, 
Observe, Organize/Analyze and Report. At each 
stage ask: Which aspects of this step are cul-
turally dependent and which are not? Hands-on 
explorations guided by inquiry-based material.

SCI	 104	 (5)	 C,S
Physical Science
Intro to the physical world through everyday 
applications of physical science principles. 
Examines fundamentals of physics and chem-
istry in light of the scientific method.

SCI	 110	 (5)	 S
Intro to Robotics
Intro to design, construction and programming 
of autonomous mobile robots. Using complete 
robot kits (micro-controller, sensors, motors, 
building parts), work in teams to study design 
issues of mechanics, sensors, motors and 
control. Design and construct a robot that will 
accomplish a particular task.

SCI	 111	 (1)	 C,N
Geology Field Day
(Formerly SCI 115) Covers the best of the 
region’s geology, including the Seattle Fault, 
ancient glaciers, fossil forests, landslides, 
Cascade Mountains and northeastern Oregon. 
Lab credit. May be taken as GEOL 111.

SCI	 112-118	 (1 ea)	 C,N
Science Field Days
Series of 1-credit courses consisting of five 
hours of lecture and a one-day field trip. 
Requires varying transportation fees.

SCI	 112	 (1)	 C,N
Seashore Life
Explores seashore life in the Pacific Ocean and 
Puget Sound.

SCI	 113	 (1)	N
Marsh Ecology
Explore the science of ornithology in the class-
room and the field. Lab credit.

SCI	 114	 (1)	N
Field Astronomy
Covers astronomy from a hands-on perspective 
in the field.

SCI	 116	 (1)	 C,N
Edible Plants of the Northwest
Focuses on edible and medicinal plants of the 
Pacific Northwest. Lab credit.

SCI	 117	 (1)	 C,N
Wildflowers of the Northwest
Classification and ecology of lowland to alpine 
wildflowers of the Pacific Northwest. Lab credit.

SCI	 118	 (1)	 C,N
Volcano Field Day
Intro to the origin and destruction of Cascade 
volcanoes such as Mount St. Helens, Mount 
Rainier and Glacier Peak. Lab credit. May be 
taken as GEOL 118.

SCI	 119	 (3)	N
Natural History through Field Studies I
Study aspects of biology, zoology, hydrology, 
meteorology, geology, botany, and/or soil and 
environmental sciences through field observa-
tion and lab work. Includes a multi-day trip or 
multiple single-day trips. Transportation fee 
will be assessed. Previous students should 
take SCI 129.

SCI	 121	 (5)	N
Natural Disasters
Natural disasters strike all over the world each 
year. Study how sciences such as geology and 
meteorology are used to identify, prepare for 
and possibly mitigate various natural disasters. 
Satisfies lab requirement for the A.A. degree. 
Placement into ENGL& 101 or ENG 101 
strongly recommended.

SCI	 129	 (3)	N
Natural History through Field Studies II
Study aspects of biology, zoology, hydrology, 
meteorology, geology, botany, and/or soil and 
environmental sciences through field observa-
tion and lab work. Includes a multi-day trip or 
multiple single-day trips. Transportation fee 
will be assessed. Students should take SCI 
119 first.

SCI	 298	 (1-5)	 C,N,S
Special Topics
Seminar of selected topics or activities in the 
sciences. Prereq: Variable, dependent on topic.

SCI	 299	 (1-5)	 C,N,S
Independent Study
Independent study of approved topics in the 
sciences. Prereq: Permission.

Senior adult education
FAM	 012	 (1-3)	N ,S
Life Enrichment for Seniors
Provides opportunities for seniors to stay 
informed on current social issues and meet 
the challenge of continual learning. Includes 
subjects in the fine arts, social sciences, 
humanities and sciences.

FAM	 013	 (1-3)	N ,S
Living Skills for Seniors
Covers information, resources and skills help-
ing seniors to live healthy, independent lives. 
Includes topics in health, nutrition, consumer 
education, community resources, exercise, 
crime prevention, lip-reading and memory 
improvement.

FAM	 014	 (1-3)	N ,S
Positive Growth for Seniors
Includes classes in self-image, writing your 
life story, decision-making, widowhood, inter-
personal communication and similar topics.

SEN	 001	 (0)	N
Avocational Explorations for Seniors
Non-credit course. Provides opportunities for 
learning avocational skills and developing 
personal talents, hobbies and interests.
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Service learning
SLN	 101	 (2-3)	N
Service Learning & Leadership
Serve the campus and/or local community in 
conjunction with class seminars that require 
reading, writing and observation related to the 
work. Prereq: Instructor permission.

SLN	 102	 (2-3)	N
Service Learning & Leadership
Continuation of SLN 101. Prereq: Instructor 
permission.

SLN	 103	 (2-3)	N
Service Learning & Leadership
Continuation of SLN 102. Prereq: Instructor 
permission.

SOCIAL & HUMAN SERVICES
CDS 197, 198, 199	 (1-5)	 C
Field Placement: Human Services
Work experience in human services agencies, 
with individual and group supervision provided 
by agency professionals to share experiences 
and further develop work-related skills. Prereq: 
Permission. 

SHS	 100	 (5)	 C
Intro to the Human Services
Overview of the human service field with 
emphasis on the role of the professional. 
Includes career development, attitudes and 
values, behavioral and cultural differences, 
individual and group intervention techniques 
and community awareness. Prereq: Eligible 
for ENGL& 101 or ENG 101 and MATH 084.

SHS	 103	 (5)	 C
Survey of Institutions
Intro to social welfare institutions. Explores 
common social problems such as poverty, 
homelessness, substance abuse, racism, 
sexism. Emphasis on social systems set up 
to solve these problems. Use critical thinking 
skills in analysis of issues, presentation of 
quantitative information and interpretations 
of statistics on local community issues and 
concerns. Prereq: Eligible for ENGL& 101 or 
ENG 101 and MATH 084.

SHS	 106	 (5)	 C
Principles of Interviewing & Counseling
Intro to interviewing and basic counseling skills. 
Exploration of personal values, motivations, 
biases and needs. Development of beginning-
level counseling skills and awareness of unique 
qualities each brings into the helping profes-
sion. Prereq: Eligible for ENGL& 101 or ENG 
101 and MATH 084.

SHS	 108	 (5)	 C
Group Dynamics & Counseling
Intro to group work, including group processes, 
communication patterns, group and individual 
goal-setting, leadership and decision-making. 
Includes group participation, role-playing and 
simulations. Prereq: Eligible for ENGL& 101 or 
ENG 101 and MATH 084.

SHS	 150	 (1)	 C
HIV/AIDS Workshop
Meets requirements for social and human 
service professionals in the fields of coun-
seling, alcoholism and/or substance abuse. 
Includes etiology and epidemiology of HIV, 
transmission and infection control, testing 
and counseling, clinical manifestations and 
treatment, and psychosocial issues. Approved 
by the Washington State Division of Alcoholism 
and Substance Abuse.

SHS	 197, 198, 199	 (2-5 ea.)	 C
Field Placement: Social & Human Services
Work experience in human services agencies, 
with individual and group supervision provided 
by agency professionals to share experiences 
and further develop work-related skills. Prereq: 
Permission.

SHS	 200	 (4)	 C
Theories of Counseling
Intro to psychopathology and assessment and 
counseling theories. Covers ethics, personality 
theory, counseling techniques and issues, and 
development of a personal style of assessment 
and counseling. Prereq: SHS 106.

SHS	 205	 (3)	 C
Crisis Management & Intervention
Intro to crisis theory and techniques for begin-
ning mental health/human services profes-
sional. Emphasis on high-stress populations 
requiring immediate intervention. Includes 
psychiatric emergencies, sexual assault, incest, 
battered women, death and dying, loss, assess-
ment techniques and in-depth interviewing 
skills. Prereq: Eligible for ENGL& 101 or ENG 
101 and MATH 084.

SHS	 207	 (3)	 C
Behavior Management
For human service professionals working with 
children, adolescents and adults with behav-
ioral problems. Covers learning theory and its 
application to clients in a variety of settings. 
Includes knowledge and skills needed to 
effectively help clients manage their behavior. 
Understand and practice behavior modification 
and management. Prereq: ENGL& 101 or ENG 
101 and eligible for MATH 084.

SHS	 210	 (3)	 C
Multicultural Counseling
Covers effective counseling approaches 
which take into account client differences in 
culture, gender, sexual orientation, physical 
abilities and ethnicity. Learn to interview client 
group representatives and assess community 
resources. Prereq: Eligible for ENGL& 101 or 
ENG 101 and MATH 084.

SHS	 215	 (5)	 C
Adolescent Development & Treatment
Focuses on adolescent development and con-
current social, cultural and sexual problems. 
Includes theory of normal and deviant behavior 
development, treatment theory and practice 
and effective use of community resources. 
Prereq: Eligible for ENGL& 101 or ENG 101 
and MATH 084.

SHS	 222	 (3)	 C
Conflict Management
Intro to understanding and responding 
effectively to conflict situations. Assess real 
life conflict cases and design corresponding 
intervention strategies through video and case 
studies. Complete a conflict style inventory 
and practice conflict communication skills. 
Prereq: Eligible for ENGL& 101 or ENG 101 
and MATH 084.

SHS	 223	 (1)	 C
Multicultural Counseling – Gay, Lesbian, 
Bisexual, Transgender Counseling
Overview of Gay, Lesbian, Bisexual, and 
Transgender (GLBT) culture and issues. Cov-
ers theory, research and practices associated 
with GLBT multicultural competence, as well 
as the intersections of GLBT culture and race, 
ethnicity, gender, religion, sexuality and social 
class. Prereq: ENGL& 101 or ENG 101 and 
MATH 084.

SHS	 224	 (3)	 C
Leadership Theory & Skills
Covers selected major theories of effective 
leadership and application of leadership 
skills in the work setting. Examines the char-
acteristics of effective leaders, and evaluates 
students’ professional strengths for potential 
leadership development. Prereq: ENGL& 101 
or ENG 101 and MATH 084.
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SHS	 225	 (1)	 C
Relapse Prevention
Defines behavioral and chemical characteris-
tics of relapse and what relapse prevention 
involves. Focuses on relapse prevention cat-
egories, requirements of clients for a relapse 
prevention program, characteristics that have 
an impact on relapse, antecedents to relapse 
and some of the dysfunctional thinking pat-
terns. Covers clinical and practical techniques 
and skills in an experiential environment. 
Prereq: Eligible for ENGL&101 or ENG 101 
and MATH 084.

SHS	 226	 (1)	 C
Adolescent Assessment
Intro to adolescence from developmental, 
clinical and treatment perspectives. Focus on 
normal and dysfunctional adolescent develop-
ment; assessment and diagnosis; progression 
of addiction/disease for the adolescent and 
the family; and implications for inpatient/
outpatient treatment, aftercare, and relapse. 
Prereq: Eligible for ENGL&101 or ENG 101 
and MATH 084.

SHS	 231	 (3)	 C
Physiology/Pharmacology  
of Chemical Dependency
Effects of chemical dependency on the body, 
including basic biochemical action, organ/
system effects, poly drug interactions and 
physiological management of the disease. 
Prereq: Eligible for ENGL& 101 or ENG 101 
and MATH 084.

SHS	 232	 (3)	 C
Chemical Dependency & the Family
Examines chemical dependency problems in 
the family, including family roles and dynam-
ics, adult children of alcoholics, interventions 
and family work as focus of treatment. Prereq: 
Eligible for ENGL& 101 or ENG 101 and MATH 
084.

SHS	 233	 (5)	 C
Chemical Dependency Counseling
Provides an overview of specialized recovery 
techniques, including individual, group and 
family approaches. Prereq: Eligible for ENGL& 
101 or ENG 101 and MATH 084.

SHS	 235	 (5)	 C
Intro to Chemical Dependency
Surveys use and abuse of legal and illegal 
drugs. Analyzes patterns of dependency and 
addiction associated with prescription, over-
the-counter and illegal substances. Explores 
methods of prevention, control and treatment. 
Prereq: Eligible for ENGL& 101 or ENG 101 
and MATH 084.

SHS	 242	 (5)	 C
Mental Health Diagnosis in Chemical De-
pendency & Other Human Service Settings
Intro to the DSM IV system of determining 
diagnosis and current theory for etiology 
of the primary Axis I and Axis II disorders. 
Prereq: Eligible for ENGL& 101 or ENG 101 
and MATH 084.

SHS	 245	 (3)	 C
Mental Health Overview
Covers the relationship between mental func-
tioning and body physiology; behavioral and 
physical dysfunctions; reactions to prolonged 
stress; theories of pain, holistic health, nutri-
tion, cross-cultural perspectives on healing, 
biofeedback, meditation, psychosomatic dis-
eases and stress reduction. Prereq: Eligible 
for ENGL& 101 or ENG 101 and MATH 084.

SHS	 250	 (4)	 C
Client & Community Advocacy
Covers the role of the advocate in a help-
ing situation, use of community advocacy 
resources and effective use of the media, law, 
negotiation and political process to achieve 
needed services for people. Prereq: Eligible 
for ENGL& 101 or ENG 101 and MATH 084.

SHS	 255	 (5)	 C
Co-Occurring Disorders:  
Treatment Issues & Services
Explores skills and knowledge needed for 
working with clients with mental illness and 
chemical dependency. Covers symptomatology 
of frequently diagnosed mental disorders; 
criteria for substance and dependence; 
identifying referral needs and processes; 
treatment needs and barriers; and local 
services and case management available 
for the mentally ill chemically abusing (MICA) 
client. Prereq: Eligible for ENGL& 101 or ENG 
101 and MATH 084.

SHS	 265	 (5)	 C
Management & Supervision
Covers management skills for first-line 
supervisors in alcohol, drug, mental health, 
correctional, youth and other human ser-
vice programs. Includes supervision, time 
management, motivation, leadership, disci-
pline, personnel management, performance 
appraisals, communications, training and 
self-development. Prereq: Eligible for ENGL& 
101 or ENG 101 and MATH 084.

SHS	 270	 (3)	 C
Law & Ethics in Chemical Dependency
Studies the role of law and professional 
ethical standards in the delivery of chemical 
dependency services. Covers theoretical and 
practical applications using Washington Admin-
istrative Code requirements as case examples. 
Prereq: Eligible for ENGL& 101 or ENG 101 
and MATH 084.

SHS	 275	 (3)	 C
Chemical Dependency & Domestic Violence
Specifically designed for those working with 
chemically addicted, abusive clients and their 
interactions with family members. Study of 
treatment goals for domestic violence to foster 
client understanding of anger, making anger a 
useful tool and using healthy and appropriate 
modes of communication. Prereq: Eligible for 
ENGL& 101 or ENG 101 and MATH 084.

SHS	 280	 (3)	 C
Chemical Dependency Case Management
Emphasis on oral and written communication 
skills. Formulate up-to-date, accurate and 
understandable case files and records. Learn 
federal and state confidentiality regulations in 
handling chemical dependent client records. 
Formulate concise treatment plans in accor-
dance with legal requirements. Prereq: Eligible 
for ENGL& 101 or ENG 101 and MATH 084.

SHS	 296	 (1)	 C 
SHS	 297	 (2)	 C 
SHS	 298	 (3)	 C
Human Services Workshops
Receive credit for participation in approved 
human services professional workshops on top-
ics such as stress management, welfare rights, 
aging, alcoholism, family therapy, depression, 
law and mental health. 

SHS	 299	 (1-5)	 C
Independent Study Research
Individual or group research projects on human 
service programs and problems. May include 
field or library research. Requires learning 
contract.
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See Updated Course Information at
www.seattlecolleges.edu

Bachelor’s Degree in  
Applied Behavioral Sciences

Admission to the Bachelor of Applied 
Behavioral Science program is required to 
take the following courses.

ABS	 206	 (5)	 C
Technical Writing & Applied Technology
Learn to efficiently compose memos, emails, 
letters of advocacy for clients, reports for court 
and other authorities, cover letters, case notes, 
grant proposals and more. Emphasis on using 
computer applications to produce these and 
other documentation, while meeting HIPAA 
(Health Insurance Portability and Account-
ability Act) and ethical standards. Required 
for BAS degree. Prereqs: ENGL& 101, 102 
and MIC 101. 

ABS	 310	 (5)	 C
Professionalism & Ethical Practice
Understand the framework for ethical decision-
making and the professional ethical principles 
and codes of various helping professions. Apply 
concepts to ethical dilemmas in historic and 
contemporary societal issues.

ABS	 320	 (5)	 C
Applied Social Psychology
Examine the application of social psychological 
concepts and systems theory in human service 
settings including prevention, policy analysis, 
groups, professional and client relationships, 
and multi-cultural competence. 

ABS	 330	 (5)	 C
Information Literacy & Program Assessment
Intro to organization, retrieval and evaluation of 
electronic and print information: college library 
systems, networked information systems, 
traditional scholarly resources, and concepts 
of research. Examine specialized resources of 
Social and Human Services disciplines.

ABS	 335	 (5)	 C
Human Services Practice
Learn to apply knowledge, professional values, 
sociocultural dynamics and ethics to theory-
based models of practice. Covers assessment, 
information literacy, planning, practice evalua-
tion and termination.

ABS	 340	 (5)	 C
Applied Environmental Science
Survey of basic environmental science con-
cepts emphasizing the effect humans have on 
their environment and the repercussions for 
living in an impoverished environment. Focus 
on human population and natural resources, 
including issues of access and degradation.

ABS	 350	 (5)	 C
Quantitative Principles in Research & As-
sessment
Learn the quantitative organization of data 
central to scientific research and assessment 
design in applied behavioral sciences. Prereqs: 
PSYC& 100, PSYC 217, MATH 098, all with 
2.0 or better.

ABS	 360 	 (5)	 C
Public Policy Analysis
Learn the art and science of providing problem-
solving advice to government decision-makers, 
managers, and citizens in order to influence 
government processes. Understand theoretical 
frameworks, problem definition, development 
of alternative solutions, predicting impact of 
choices, policy evaluation and modification of 
policies through policy case studies.

ABS	 495	 (5)	 C
Senior Capstone Project
Develop a project that reflects individual pro-
fessional direction, synthesizes the student’s 
understanding of academic learning, and dem-
onstrates writing and content commensurate 
with senior level work.

ABS	 497	 (5)	 C
Advanced Field Placement I
First of two quarters of applied professional 
work in a community setting consistent with 
the student’s area of interest. Meets require-
ments for supervised field practice required 
for licensure and professional accreditation 
in many professional specialties.

ABS	 498	 (5)	 C
Advanced Field Placement II
Second quarter of applied professional work in 
a community setting consistent with the stu-
dent’s area of interest. Meets requirements for 
supervised field practice required for licensure 
and professional accreditation in many profes-
sional specialties.
Note: 400 level classes are under develop-
ment. Please contact program office for more 
information: (206) 587.6900.

SOCIAL SCIENCE
SSC	 101	 (3)	N
Intro to Information Resources  
for the Social Sciences
Develops critical thinking by locating, evaluat-
ing and applying information resources in the 
social sciences. Explores information policy 
issues such as copyright, censorship and free-
dom of information. Emphasis on proficiency 
using research tools, retrieval techniques and 
various electronic resources, including the 
library’s information networks, catalog and the 
Web. Placement into ENGL& 101 or ENG 101 
highly recommended.

SSC	 103	 (5)	N
Human Dimensions of Work
Covers human relations issues in the modern 
workplace. Includes contextual approach to 
understanding human relations, scientific 
research methods and theories of worker 
motivation and satisfaction. Examines work 
in relation to the economy, social institu-
tions, diversity, prejudice and discrimination, 
interpersonal dynamics, leadership, conflict 
resolution, stress and ethics. Focuses on 
practical understanding and effective ways of 
dealing with issues.

SSC	 130	 (3-5)	 C,N
Death, Dying & Living
Study of the experience surrounding dying and 
death. Examines such situations as dealing 
with the death of others, your own death, the 
biology of death, suicide and other issues.

SSC	 187	 (5)	 C
Information, Knowledge & Power
Explores theories of mainstream and alterna-
tive cultures and their impact on information 
in a democratic society. Addresses concerns 
about the political and economic aspects of 
information related to the ongoing struggle for 
equality and human rights. Examines various 
research strategies for identifying, locating, 
evaluating and applying information resources 
for social justice.

SSC/CDS	 197, 198, 199	 (1-15)	 C
Work Experience – Social Sciences
Earn work experience credit in the social sci-
ence field. Prereq: Permission.

SSC	 220	 (3)	N
Global Issues
Provides vocational technical students with 
insight into topics of an international nature.

http://www.seattlecolleges.edu
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SSC	 290	 (2)	 C,N
Curriculum Practicum
For educators. Examines the development of 
teaching/learning materials based on areas 
covered in the study and travel program. 
Includes class work and field trip.

SSC	 294	 (2-5)	 C,N
Practicum in the Social Sciences
Application of theory and methodology in actual 
practice. Provides experiential learning in a 
community service agency. Create an individual 
contract by arrangement.

SSC	 297	 (5-10)	 C,N
Travel/Study Experience
Hands-on learning opportunity for students 
in domestic and/or foreign travel. Focuses 
on learning outside the classroom and tak-
ing advantage of cross-cultural opportunities. 
Includes historic sites, geographical locations, 
geological formations, museums, art cen-
ters, regional customs and foods, language 
enhancement, specialized research libraries, 
local universities and legislatures available 
only through travel.

SSC	 295, 298, 299	 (2-5)	 C,N,S
Practicum in the Social Sciences
Learn about basic research techniques, assist 
in planning and conducting a research project 
and in processing the resulting data.

SWF	 200	 (5)	N ,s
Intro to Social Welfare
Overview of the social welfare system and 
social work profession, including roles, fields, 
client populations and career options. Focuses 
on values, ethics, social welfare policy, social 
problems, social work practices, services, 
knowledge and skills. Includes issues of diver-
sity, social and economic justice and global 
perspectives. Prereq: ENGL& 101or ENG 101.

SOCIOLOGY
SOC&	 101	 (5)	 C,N,S
Intro to Sociology
(Formerly SOC 110 - Survey of Sociology) Cov-
ers human social interaction with emphasis 
on group aspects of human behavior. Includes 
culture, socialization, family, education, urban-
ization, gender roles, social class, deviance, 
race, sexuality, demography and social change.

SOC	 102	 (5)	 C,N
Intro to American Culture
Focuses on unique American values, behavior 
and world view. Compares others’ values and 
world views and studies the implications and 
consequences of these differences. Gain 
insight from the perspectives of anthropology 
and sociology. Includes field trips. May be taken 
as ANTH& 106.

SOC	 105	 (5)	 C,s
Sociology of African Americans
Evaluation of the sociological impact of the 
African-American experience in relation to 
various social systems in America.

SOC	 106	 (5)	 C
Sociology of Asian Americans
Examination of Asian-American experiences in 
the United States from a sociological perspec-
tive. Analyzes Asian-American ethnic communi-
ties, social institutions, activities and issues.

SOC	 107	 (3-5)	 C
Sociology of Filipinos in America
Examines the cultural, historical and situational 
forces shaping the Filipino community in 
America today. Studies the social and behav-
ioral patterns of Filipino Americans within and 
outside of their community.

SOC	 120	 (3-5)	 C
Sociology of the Media
Sociological perspective of print and electronic 
media, including television, film, news and 
advertising. Analysis of media institutions 
and the way they affect social, political and 
cultural discourse and identities. Examines 
how American identity shapes and is shaped 
by the media, including changes in this identity 
from one period to another.

SOC	 130	 (5)	 C
Living, Death & Dying
Covers death and dying from a sociological 
perspective. Focus on relationships between 
death and other concepts such as socialization, 
stratification and culture. Examines resources 
and skills needed to work with the dying. 
Emphasizes a realistic look at death to reduce 
denial and increase preparation.

SOC	 150	 (5)	 C,N,S
Race & Ethnic Relations in the United States
Examines the majority-minority pattern of inter-
action in American society. Includes theories 
of race relations and issues shaping intra- and 
interracial ethnic relations.

SOC	 170	 (5)	 C,N
Intro to Contemporary China
Covers basic knowledge of the people, history, 
culture and socio-economic political systems of 
Chinese society. No prior knowledge of Chinese 
civilization or language is required.

SOC&	 201	 (5)	 C,N
Social Problems
(Formerly SOC 270) Covers processes of social 
and personal disorganization and reorganiza-
tion in relation to poverty, crime, drug use, 
family dissolution, mental disorders, sexual 
minorities, overpopulation and other social 
problems.

SOC	 220	 (5)	 C
Sex Roles & Society
Survey of causes and consequences of sex/
gender roles. Examines the relationships 
between men and women in the U.S. and 
other regions. Focuses on historical, biological, 
economical, psychological and anthropological 
perspectives, identifying and discussing the 
discernible recurring sex role patterns.

SOC	 230	 (5)	 C,N,S
Human Sexuality
Survey of sexual behavior. Covers historical, 
physiological, psychological and social com-
ponents of sexuality and its deviations. May 
be taken as PSYC 230.

SOC	 245	 (5)	 C,N,S
Social Psychology
Examines the effect of others on the individual 
in areas such as self-concept, social cognition, 
conformity, helping, loving and liking, com-
petition and cooperation and prejudice and 
discrimination. Research and autobiography 
by two of the following groups provide content 
and illustration: African Americans, Asian 
Americans, Native Americans and Hispanic 
Americans. May be taken as PSYC 245.

SOC	 250	 (5)	 C,N
Marriage, Family & Intimate Relationships
Surveys the concept of family as a mode for 
personal living. Analyzes personal adjustment, 
parent-child relationships, marital and alterna-
tive structures and contemporary issues facing 
today’s family systems.
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SOC	 265	 (5)	 C
Sociology of Food
Using sociological theories and concepts, study 
the social status and role of food in societies 
and the production, distribution and working 
conditions in various food industries. Exam-
ine the socio-cultural, economic and political 
migrations of people and ideas through foods. 
Consider foods in relation to global economies, 
governments, the dynamics of power and 
societal ways.

SOC	 275	 (5)	 C
Law & Society
Covers the role of law in American society: what 
it is and what it should be. Survey of basic 
constitutional, business and personal legal 
concepts in theoretical and practical settings.

SOC	 280	 (5)	 C
Exploring Contemporary SE Asia
Explores the internal diversity and complexity of 
SE Asia to gain a clearer sense of this region 
and its connection to the social, political and 
economic global system. Examines the diver-
sity of perspectives existing within localities, 
regions and societies.

SOC	 298	 (1-5)	 C,N,S
Special Topics in Sociology
Independent study in selected sociology topics 
under faculty supervision. Prereq: Permission.

SOC	 299	 (3-5)	 C,N,s
Special Problems in Sociology
Small group seminar to discuss selected sociol-
ogy topics. Prereq: Permission.

SPANISH
See Languages & Literature, page 258.

SUPERVISION & MANAGEMENT
SMG	 100	 (3)	 S
Leadership & Supervision
Intro to management. Covers leadership 
theories, style skills in various organizational 
settings; developing techniques for productive 
work groups; managing a diverse work force; 
motivating employees; handling difficult people 
and situations; running effective meetings; and 
handling the responsibilities of being a leader, 
manager and supervisor.

SMG	 103	 (3)	 S
Supervising a Diverse Workforce
Examines perceptions held by supervisors and 
employees in connection with culturally and 
behaviorally diverse workers. Examines working 
with and supervising diverse population groups. 
Explores current legislation and challenges of 
an evolving workforce.

SMG	 110	 (3)	 S
Financial Management
Covers budget preparation at the organiza-
tional level using both private sector and public 
organization formats and formulas. Emphasis 
on budget development, presentation and 
justification of proposed allocations. Prereq: 
Basic understanding of business computations.

SMG	 120	 (3)	 S
Hiring Personnel
Examines supervisor’s role in staffing. Covers 
job analysis, descriptions and classifications, 
recruiting, selection, EEO and new employee 
orientation.

SMG	 131	 (3)	 S
Supervision & Group Behavior
Overview of group dynamics, moderation, 
strategies and productivity in the work place, 
with emphasis on diversity. Prereq: SMG 100.

SMG	 150	 (3)	 S
Training, Orientation &  
Employee Development
For students starting employee training in 
industry. Survey of basic teaching and learning 
processes; motivation; learning styles; occupa-
tional analysis; course organization; selecting 
and preparing training materials; presentation 
methods; and evaluation of student outcomes 
and learning styles.

SMG	 197	 (1-15)	 S
Internship or Cooperative 
Education Experience
Spend time in the field as an intern or coop-
erative education student under guidance of 
instructor and on-site mentor. Learn about 
operations, policies, procedures, culture and 
behavior standards in a business, industry, 
shop or other setting related to the student’s 
course, certificate or degree program. May 
be taken during or after coursework. Prereq: 
Permission.

SMG	 201	 (5)	 S
The Manager as an Entrepreneur
Study of the major steps, formation and 
growth for setting up a new small business 
or department, project or contract within a 
large organization. Focuses on entrepreneurial 
characteristics and the task of moving from 
concept to commercialization. Emphasis on 
time management, planning and projections, 
securing capital and marketing plans. Prereq: 
SMG 100.

SMG	 210	 (3)	 S
Project Management
Covers project planning basics: timelines, 
evaluation, implementing budgeting concepts 
and formulating a budget request strategy with 
specific and measurable outcomes. Focuses 
on team concepts. Includes computer lab 
applications.

SMG	 213	 (2)	 S
Fund-Raising & Grant Writing
Especially for nonprofits. Explores fundraising 
and grant writing, including identifying fund-
raising needs and goals; designing a viable 
fund-raising program (campaign); creative fund-
raising activities; writing grants; understanding 
grant requirements and their relationship to 
the nonprofit.

SMG	 217	 (3)	 S
Organizational Behavior
Intro to strategies for developing an effective 
organization. Provides history of the field, over-
view of areas in which organizational behavior 
interventions can be of use and the types of 
interventions used in work environments.

SMG	 220	 (3)	 S
Personnel Performance Management
Covers principles and techniques for employee 
performance programs, appraisals, coaching 
and counseling, disciplinary process and wage 
surveys. Explores reward systems, common dis-
ciplinary practice and employment law. Covers 
assessment of training needs, planning, devel-
opment and evaluation of training programs.

SMG	 222	 (3)	 S
Management & Labor Relations
Covers the supervisory role in employee and 
labor relations. Includes history of manage-
ment thought, labor negotiations, laws affect-
ing labor agreements, union contracts and the 
supervisor’s role in the negotiating process.
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SMG	 223	 (2)	 S
Marketing, Meetings & Presentation Skills
Explores the dynamics of the marketing pro-
cess. Includes the relevance of marketing a 
nonprofit and communicating to its numerous 
constituencies. Covers productive meetings 
and presentational skills and techniques for 
nonprofit leadership.

SMG	 233	 (2)	 S
Nonprofit Staff, Board &  
Volunteer Development
Covers the development of staff, board and 
volunteers. Explores election of staff and board 
members, developing and capitalizing on their 
talents and skills, effective use of staff, draw-
ing on the expertise of board members and 
expanding programs through the cultivation 
of volunteer/member development.

SMG	 243	 (2)	 S
It’s the Law: Contracts & Liabilities
Covers the law as it relates to contracts and 
liabilities in nonprofits. Focuses on legal 
issues that nonprofit staff and boards need 
to be aware of, including personnel contracts, 
grant contracts, personal service contracts, 
fund-raising contracts, service provider con-
tracts, antitrust and related liabilities. Includes 
employment laws, officer/director liabilities and 
indemnification.

SMG	 253	 (2)	 S
Executive Development & Leadership
Focuses on the role of executives in a nonprofit. 
Explores dynamic and practical leadership 
skills including characteristics and styles; team-
building; organizational leadership and board 
relations; constituent leadership; fund-raising; 
crisis management; and political leadership. 
Covers self-nurturing and expansion of profes-
sional competencies.

SMG	 263	 (2)	 S
Nonprofit Strategic Planning
Focuses on nonprofit planning including mis-
sion statement, program goals and objectives, 
annual plan and long range strategic plan. 
Covers membership development, fundrais-
ing plans and board, staff and constituent 
development.

SMG	 265	 (3)	 S
Marketing Management
Overview of marketing, promotion, advertising, 
sales, public relations and customer service 
in an organization. Compares, contrasts and 
defines the role of each function in business.

SMG	 295	 (Variable)	 S
Externship in Supervision & Management
Earn college credit for supervisory work expe-
rience in the City of Seattle PREP program 
or others. Requires documentation and sup-
porting data, work experience and possible 
examination. Credit varies. Prereq: SMG 100.

SMG	 298	 (1-10)	 S
Independent Study
Provides opportunity for research, advanced 
study, or special projects. Work independently 
with an instructor. Credits vary. Prereq: Per-
mission.

SMG	 299	 (1-10)	 S
Special Topics
Study an approved topic such as marketing, 
sales, advertising, retail management, promo-
tion, customer service, consumer behavior, 
marketing research, entrepreneurship and 
business communication. May include a 
portfolio, project or activity to demonstrate 
competencies. Includes an oral presentation 
evaluated by faculty and industry representa-
tives. Prereq: Permission.

Surgical technology
STT	 111	 (5)	 C
Surgical Technology Lab
Covers principles and techniques of operating 
room procedures. Includes surgical scrub tech-
niques, gowning and gloving, aseptic technique, 
creating and maintaining a sterile field, draping 
materials, basic instrumentation and patient 
transport. Prereq: Permission.

STT	 113	 (8)	 C
Surgical Technology I
Intro to surgical technology, including legal and 
ethical aspects, relationships with co-workers, 
hospital organization and inter-departmental 
relations, physical and psychological aspects 
of patient care, operating room techniques and 
procedures. Prereq: Permission.

STT	 115	 (2)	 C
Clinical Orientation
Intro to health care and the operating room. 
Covers observation of the environment, rou-
tines, supplies and equipment, patient-team 
interaction and application of scientific prin-
ciples. Prereq: Permission.

STT	 123	 (14)	 C
Surgical Technology II
Examines microbiology, pharmacology and 
anesthesiology relating to the surgical patient. 
Includes additional perioperative care tech-
niques and surgical procedures, pathophysi-
ology and the technologist’s role in surgery. 
Covers general, orthopedic, gynecological, 
genitourinary-reproductive and ophthalmic 
specialties.

STT	 125	 (5)	 C
Clinical Practice I
Provides clinical practice, with focus on devel-
opment of entry-level skills.

STT	 133	 (5)	 C
Surgical Technology III
Continuation of STT 123. Intro to circulat-
ing duties and job applicant skills. Covers 
advanced surgical specialties such as ear, 
nose and throat, vascular, cardiovascular, 
thoracic, neurological, plastic/reconstructive 
and pediatric procedures.

STT	 135	 (8)	 C
Clinical Practice II
Continuation of STT 125. Provides advanced 
clinical practice to develop entry-level skills.

STT	 200	 (20)	 C
Intro to Perioperative Nursing
Covers duties and responsibilities of periopera-
tive nursing and technical skills for OR nursing. 
Examines physical and psychological concepts 
of patient care and procedures required to 
scrub and/or circulate in the operating room. 
Prereq: Washington state RN licensure.

Sustainable &  
Conventional Energy & 
Control Technology

See Electronics, page 221.

TRADES 
See Pre-Apprentice Program at SVI, page 176.
See South’s Georgetown Campus,  
Apprenticeship & Education Center 
programs, pages 140-141.
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See Updated Course Information at
www.seattlecolleges.edu

TRUCK DRIVING –  
COMMERCIAL
CTD	 131	 (18)	 S
Fundamentals of Truck Driving
Provides technical and background knowledge 
necessary to test for Washington State Com-
mercial Driver’s License written knowledge 
test and then begin CTD - 132. Prereq: CDL 
Learner’s Permit - Department of Licensing; 
current DOT Physical Examination (long form 
and card); current copy of Driving Abstract 
(driving record); No DUIs last 5 years.

CTD	 132	 (7)	 S
Basic Driver Training
Provides technical and practical driving and 
operational skills necessary to safely and 
efficiently operate commercial motor vehicles. 
Students test for their Class “A” Washington 
State Commercial Driver’s License and after 
successful completion will have the basic 
entry-level skills to drive a commercial vehicle. 
Prereq: CTD 131.

CTD	 133	 (7)	 S
Advanced Driver Training I
Provides technical and practical driving experi-
ence to safely and efficiently operate commer-
cial motor vehicles in actual day-to-day driving 
situations. Includes operation of commercial 
motor vehicles under direction of employer. 
Prereq: CTD 132.

CTD	 136	 (10)	 S
Heavy Duty Mechanics Basic Driver Training
Provides technical knowledge and practical 
skills to test for the Washington State Com-
mercial Driver’s License. After successful 
completion of the basic entry level skills, 
provides student mechanics the skills to drive 
a commercial vehicle. Prereq: 1 Year of Heavy 
Duty Mechanic Skills; current DOT Physical 
Examination (long form and card); current 
copy of Driving Abstract (driving record); CDL 
Learner’s Permit - Department of Licensing.

CTD	 138	 (24)	 S
Basic Fundamentals of  
Commercial Vehicle Driving
Provides technical and background knowledge 
to test for the Washington State Commercial 
Driver’s License written test. During the course, 
students will skill test for the Class “A” Wash-
ington State Commercial Driver’s License.

CTD	 298	 (2-10)	 S
Special Topics/Training for  
Commercial Truck Driving
Provides short-term individual training for those 
who currently have or have had a CDL License.

UNDERGRADUATE RESEARCH
UGR	 214	 (1-5)	c ,N
Intro to Scientific Research
Preparation for successful completion of 
an independent research project. Includes 
the application of scientific method, ethics, 
research methods, proposal writing and pre-
sentation techniques.

UGR	 294	 (1-5)	c ,N
Independent Research
Work collaboratively with peers and faculty. 
Design, complete and publicly present an 
original research project.

VIDEO COMMUNICATIONS
See Film & Video Communications, page 226.

VIETNAMESE
See Languages & Literature, page 258.

WATCH TECHNOLOGY
HIN	 111	 (6)	N
Watch Technology I – Intro
Surveys history of time measurement and the 
watch and clock trade. Develop safe practices 
regarding lab hazards, accident prevention and 
first aid. Intro to trade terminology of tools, 
equipment, technical drawing, measuring 
devices, applications appropriate to the trade 
and chemical and physical properties of materi-
als. Coreq: HIN 112 and 113.

HIN	 112	 (6)	N
Watch Technology I: Tools,  
Equipment/Measurement
Use and maintain tools and equipment in a lab 
setting. Learn the types and appropriate uses 
of jeweler’s saw, tweezers, screwdrivers, files 
and the watchmaker’s lathe. Covers fundamen-
tals of hardening, tempering and annealing 
steel. Includes measuring techniques and 
applying the metric system in the use of instru-
ments and gauges. Coreq: HIN 111 and 113.

HIN	 113	 (10)	N
Watch Technology I: Practicum
Apply knowledge from HIN 111 and HIN 112 
in a lab environment. Practice making tools 
and develop basic skills to manufacture and 
repair watch and/or clock parts. Identify and 
apply tools, equipment use and safety precau-
tions. Practice measuring techniques and apply 
problem-solving skills to manufacturing. Coreq: 
HIN 111 and 112.

HIN	 121	 (6)	N
Watch Technology II:  
Professional Knowledge
Learn or review the math necessary to cal-
culate formulas used in manufacturing and 
watch repair. Use formulas to find the length 
of mainsprings, calculate running time and 
beats per hour. Apply various polishing materi-
als and techniques to master the manufacture 
of small parts.

HIN	 122	 (6)	N
Watch Technology II:  
The Watchmakers’ Lathes
Intro to use, care and maintenance of specialty 
lathes using the watchmakers’ turns, the Jacot 
tool and pivot polishing machine.

HIN	 123	 (10)	N
Watch Technology II: Practicum
Apply knowledge from HIN 121 and HIN 122. 
Practice manufacturing watch stems and 
pivoting. Take the first WOSTEP intermediate 
exams. Identify and apply appropriate tools, 
equipment and safety precautions in a horo-
logical repair shop.

HIN	 131	 (6)	N
Watch Technology III:  
Winding & Setting Mechanisms
Learn to correct common errors in the main-
spring barrel, the barrel bridge and mainplate. 
Learn common types of setting mechanisms. 
Practice correct disassembly, assessment 
and adjustment, re-assembly and lubrication 
procedures. Learn mathematical formulas 
for determining correct size of mainsprings. 
Prereq: HIN 121, 122 and 123. Coreq: HIN 
132 and 133.

HIN	 132	 (6)	N
Watch Technology III: Watch Gear Trains
Intro to the mathematics involved in working 
with the gear train and tooth form; module; 
pitch and distance between centers, including 
calculations to determine running time and 
vibrations per hour, for mechanical watches 
and ratios. Learn to dismantle, assemble, 
maintain and repair the gear train of a watch. 
Prereq: HIN 121, 122 and 123. Coreq: HIN 
131 and 133.

HIN	 133	 (10)	N
Watch Technology III: Practicum
Apply knowledge from HIN 131 and 132. Prac-
tice jewel setting and adjusting. Complete the 
third WOSTEP intermediate exam (winding, set-
ting, gear train). Identify and apply appropriate 
tools, equipment and safety precautions in a 
horological repair shop. Prereq: HIN 121, 122 
and 123. Coreq: HIN 131 and 132.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

HIN	 141	 (4)	N
Watch Technology IV: Escapements
Intro to the role of escapement in the watch. 
Explores history and development of different 
escapements and their influence on timekeep-
ing. Prereq: HIN 131, 132 and 133. Coreq: HIN 
142 and 143.

HIN	 142	 (4)	N
Watch Technology IV: External Parts
Learn about different case styles and parts 
that complete the case, including crystals, 
crowns, push buttons, dials, hands and gas-
kets. Prereq: HIN 131, 132 and 133. Coreq: 
HIN 141 and 143.

HIN	 143	 (48)	N
Watch Technology IV: Practicum
Apply knowledge gained in HIN 141 and 142. 
Prereq: HIN 131, 132 and 133. Coreq: HIN 
141 and 142.

HIN	 211	 (6)	N
Watch Technology V:  
Intro to Precision Timing
Learn concepts of precision timing with empha-
sis on the eight influences of isochronisms 
(friction, external influence, regulating pins, 
escapement, magnetism, temperature, pois-
ing of balance wheel, poising of hairspring). 
Apply theoretical concepts of precision timing 
to practice watches; analyze errors and make 
corrections to improve timekeeping of the 
watches. Prereq: Instructor permission, HIN 
141, 142 and 143 with 2.0. Coreq: HIN 212 
and 214.

HIN	 212	 (6)	N
Watch Technology V:  
Intro to Electronic Watches
Learn fundamentals of electronics to under-
stand how quartz watches work: tension, 
current, capacity, power, consumption, electric 
field, magnetic field, functioning of stepping 
motors, energy source and functioning of the 
transistors in switching. Intro to equipment 
designed specifically for testing quartz watches 
and practice using the equipment to analyze 
the various components of electronic watches. 
Prereq: Instructor permission, HIN 141, 142 
and 143 with 2.0. Coreq: HIN 211 and 213.

HIN	 213	 (10)	N
Watch Technology V: Practicum
Intro to repair of pocket watches and/or wrist-
watches and service, repair and replacement 
of external parts of watches. Work on preci-
sion timing, quartz watches, customer repairs 
including short jobs (battery, crystal, crown 
and stem replacement) and movement repairs. 
Prereq: Instructor permission, HIN 141, 142 
and 143 with 2.0. Coreq: HIN 211 and 212.

HIN	 221	 (6)	N
Watch Technology VI: Precision Timing 2
Continue study of theory and practical appli-
cation of the principles of precision timing. 
Prereq: HIN 211, 212 and 213. Coreq: HIN 
222 and 223.

HIN	 222	 (6)	N
Watch Technology VI: Automatic Watches
Intro to the various self-winding (automatic) 
mechanisms for watches. Practice testing, 
adjusting, disassembly and assembly of auto-
matic mechanisms. Study history and develop-
ment of these mechanisms. Prereq: HIN 211, 
212 and 213. Coreq: HIN 221 and 223.

HIN	 223	 (10)	N
Watch Technology VI: Practicum
Apply knowledge from HIN 221 and 222. 
Practice repairing automatic watches and 
continue working on precision timing. Further 
develop skills with appropriate tools, equipment 
and safety precautions in a horological repair 
shop. Prereq: HIN 211, 212 and 213. Coreq: 
HIN 221 and 222.

HIN	 231	 (6)	N
Watch Technology VII:  
Advanced Precision Timing
Refine and synthesize the art of precision tim-
ing. Each unit of the watch must be clean and 
well-adjusted. Check each unit systematically 
so that repairs are made in a timely fashion. 
Prereq: HIN 221, 222 and 223. Coreq: HIN 
232 and 233.

HIN	 232	 (6)	N
Watch Technology VII: Chronographs
Learn to repair the main types of chronographs: 
column wheels and cams. Learn the function 
and the components of chronographs and 
methods of checking the general condition 
and correct fitting of all the components. 
Understand and correctly apply lubrication, 
identify errors and carry out required correc-
tions. Prereq: HIN 221, 222 and 223. Coreq: 
HIN 231 and 233.

HIN	 233	 (10)	N
Watch Technology VII: Practicum
Apply knowledge from HIN 231 and 232. 
Practice repairing chronograph watches and 
continue working on precision timing. Further 
develop skills to identify and apply appropriate 
tools, equipment and safety precautions in a 
horological repair shop. Prereq: HIN 221, 222 
and 223. Coreq: HIN 231 and 232.

HIN	 241	 (4)	N
Watch Technology VIII: After Sales & Service
Learn the range of skills necessary to manage 
a watch repair shop. Prereq: HIN 231, 232 and 
233. Coreq: HIN 242 and 243.

HIN	 242	 (4)	N
Watch Technology VIII: Review of Courses
Review highlights of the two-year Watch Tech-
nology Program in preparation for final exams. 
Prereq: HIN 231, 232 and 233. Coreq: HIN 
241 and 243.

HIN	 243	 (8)	N
Watch Technology VIII: Practicum
Apply knowledge from HIN 241 and 242. In 
laboratory environment, practice repairing 
all types of watches and review the theory of 
watch making. Prereq: HIN 231, 232 and 233. 
Coreq: HIN 241 and 242.

WEB DEVELOPMENT
See Computing Technology, Computer 
Science and Information Technology.
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WELDING FABRICATION 
TECHNOLOGY
WFT	 100	 (2)	 S
Welding Processes & Applications
Explores applications and criteria for selecting 
the most widely used types of weld joints and 
weld-related metal joining processes: gas metal 
arc welding, flux-cored arc welding, shielded 
metal arc welding, gas tungsten arc welding, 
submerged metal arc, oxyacetylene, brazing, 
soldering and cutting, plasma arc cutting and 
resistance welding.

WFT	 101	 (1)	 S
Use of Power Tools in Welding Fabrication
Covers knowledge and practical uses of both 
air-powered and electric-powered metal fab-
rication tools used for assembly, drilling, die 
cutting, polishing, deburring, grinding, chipping, 
sanding, sawing, shearing, punching, forming 
and threading. Prereq: Permission.

WFT	 105	 (2)	 S
Use of Blueprints in Welding Fabrication
Intro to blueprint reading for both mechanical 
and structural welded fabrications. Investigates 
use of lines, views and projections, extraction 
of dimensions and material list (“takeoffs”) 
and interpretation of fabrication details and 
operation sequences. Covers use of welding 
symbols. Prereq: Permission.

WFT	 106	 (2)	 S
Basic Layout Skills
Covers the practical transfer of blueprint infor-
mation onto metal using a variety of techniques 
and applications of geometric shape construc-
tions and divisions in the shop environment. 
Presents shortcuts to achieve both dimensional 
accuracy and quality assurance. Prereq: Basic 
math skills and ability to read blueprints or 
permission.

WFT	 107	 (2)	 S
Advanced Layout
Covers class and lab work using parallel, round 
and radial development methods as well as 
triangulation. Includes scaling up and down 
from models and construction of production 
locating and forming jigs. Involves field trip 
to on-campus or local industry CAD station. 
Prereq: WFT 106, basic math skills, ability to 
read blueprints, or permission.

WFT	 108	 (3)	 S
Fabrication Estimating & Layout
Explores practical uses of basic math skills for 
estimating and layout in fabrication of welded 
products. Includes use of a calculator, data 
books, tables and model construction. Prereq: 
Basic math skills or permission.

WFT	 109	 (2)	 S
Development of Welding Procedure
Explore and experiment in more depth with 
reasonable possibilities in joint design, pro-
cess selection, filler products, weld position 
and essential and non-essential variables 
of a welding procedure. Serves as a “recipe 
development” course for making good welds. 
Prereq: Cutting, forming and arc welding skills, 
ability to read blueprints or permission.

WFT	 110	 (3)	 S
Motor Vehicle Welding Fabrication
Intro to welding fabrication skills involved in 
maintenance and repair of highway and other 
motor vehicles. Prior knowledge of hand and 
basic power tools helpful. Fabricate projects. 
Individually paced class based on student 
skills. Prereq: Enrollment in the Motor Vehicle 
Maintenance program or permission.

WFT	 119	 (2)	 S
Use of Press Brake in Welding Fabrication
Study the operating principles of press brake 
and practice fabrications. Explores advantages, 
disadvantages and limitations of the press 
brake through construction of sample projects. 
Involves industry visitation(s) to observe CNC 
production press brakes. Prereq: Basic math 
skills, ability to read blueprints, ability to lift 
50 lbs., or permission. Prior fabrication experi-
ence is helpful.

WFT	 120	 (5)	 S
Shielded Metal Arc Welding
Incorporates practical exercises that convey 
knowledge of equipment along with theory of 
operation and applications of the (venerable 
and still-useful) Shielded Metal Arc Welding 
(SMAW) process also called “Stick Welding.” 
Weld mild steel and stainless steel in a 
variety of industrial applications particularly 
for maintenance and repair. Can be used to 
join cast iron, bronzes and aluminum. Prereq: 
Some experience with OAW (“gas welding”) or 
permission.

WFT	 121	 (5)	 S
Basic Oxyacetylene Cutting & Joining
Focuses on practical exercise in the safe and 
efficient use of the oxyacetylene flame for 
both cutting and joining applications. Covers 
flame cutting with hand and machine assists, 
welding, brazing, braze welding, hardfacing 
and soldering.

WFT	 122	 (1)	 S
Air Carbon Arc Cutting (CAC-A)
Focuses on lab exercises in the popular and 
efficient carbon Arc Cutting with Compressed 
Air (CAC-A), also called “arcair,” “gouging,” or 
“scarfing.” Prepare weld joints and efficiently 
disassemble existing fabricated structures. 
Prereq: Some experience with hand tools or 
permission.

WFT	 123	 (2)	 S
Use of Welding Symbols
A progressive presentation of the scheme of 
welding symbols and their use in modern weld-
ing fabrication. Learn interpretation of welding 
symbols on blueprints. Prereq: WFT 105, ability 
to read blueprints, or permission.

WFT	 124	 (5)	 S
Gas Metal & Flux Core Arc Welding
Learn equipment and theory of operation 
and applications of the popular Gas Metal 
& Flux Core Arc Welding (GMAW & FCAW) 
processes, also called “MIG,” “Dual-shield,” 
and “Innershield.” Weld mild steel, aluminum 
and stainless steel in a variety of industrial 
applications. Prereq: Some experience with 
OAW (“gas welding”) desirable or permission.

WFT	 125	 (3)	 S
Flame-Shaping as a Forming Method
Study effects of heat upon welded fabrications, 
treating effects both as a problem for correc-
tion and as a tool used to form material. Learn 
and apply various methods to avoid and control 
distortion. Prereq: WFT 121 or permission.

WFT	 126	 (3)	 S
Punching & Shearing
Set up and use the power shear and punch 
to make weldment parts in a fabrication set-
ting. Explores alternative methods of cutting. 
Includes industry visits to learn numeric control 
and production cutting devices and systems. 
Prereq: WFT 101, 105 and 106 or permission.

WFT	 127	 (5)	 S
Gas Tungsten Arc Welding
Learn equipment, theory of operation and 
applications of the Gas Tungsten Arc Welding 
(GTAW) process, also called “TIG” and “Heliarc,” 
that are used in pressure piping systems, 
aerospace products and with heat-sensitive 
metals. Prereq: Experience with OAW (“gas 
welding”) and at least one arc welding process 
or permission.
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WFT	 128	 (5)	 S
Fabrication of Aluminum Weldments
Learn to fabricate aluminum weldments, either 
new fabrications or maintenance operations. 
Prereq: Experience with at least one arc 
welding process to include GMAW or GTAW or 
permission. Recommended: Prior experience 
with steel fabrications.

WFT	 129	 (5)	 S
Weldment Inspection & Evaluation
Covers the basics of welding inspection meth-
ods and criteria for determining compliance 
with defined standards. Presents systematic 
evaluation methods in the light of design 
purpose with the aim of distinguishing quality 
from acceptability. Reviews applications of 
the more popular welding processes. Prereq:  
Experience with at least one arc welding pro-
cess to include GMAW or GTAW, ability to lift 
50 lbs., or permission.

WFT	 130	 (3)	 S
Welding Certifications
Explore the nature and purpose of welding 
performance certifications and examine 
popular certifications and tests. Study stan-
dards for performance that ensure consistent 
product quality. Develop proper performance 
techniques. Prereq: 4th-quarter standing or 
permission.

WFT	 131	 (3)	 S
Material Handling
Examines safe and efficient methods for 
handling, transporting and tracking materi-
als, supplies and structures found in a weld-
ing fabrication shop. Includes using rigging 
devices, leverage and cranes. Covers methods 
of protective transport. Prereq: WFT 100, 101 
or permission.

WFT	 132	 (5)	 S
Maintenance & Repair Welding Techniques
Explores welding fabrication techniques used to 
maintain and repair structures that are worn, 
damaged, or have missing parts. Presents 
identification and recognition of individual 
metal properties. Prereq: Knowledge of hand & 
power tools; experience with blueprint reading; 
OAC, OAW, TB, SMAW and CAC-A; ability to lift 
50 lbs.; or permission.

WFT	 133	 (5)	 S
Salvage & Reconstruction of Weldments
Recommended sequel to WFT 132. Covers 
methods and techniques for the safe and 
efficient disassembly of welded fabrications 
and other mechanical structures. Emphasizes 
determining the causes for material failure as 
an essential part of repair. Prereq: WFT 132; 
knowledge of hand and power tools; blueprint 
reading experience; OAC, OAW, TB, SMAW, 
GMAW, FCAW & CAC-A; ability to lift 50 lbs.; 
or permission.

WFT	 134	 (5)	 S
Use of Heat Treat
Sequel to WFT 132. Examines the uses of 
heat in fabrication for other than parts join-
ing. Presents common heat treat operations 
and their applications, which can enhance the 
usefulness and reliability of weld fabrications. 
Requires industry visits. Prereq: WFT 132; 
knowledge of hand and power tools; OAC, OAW, 
SMAW, GMAW, FCAW & CAC-A; ability to lift 50 
lbs.; or permission.

WFT	 135	 (4)	 S
Submerged Arc Welding
Learn Submerged Arc Welding (SAW) equip-
ment, principles of operation, welding tech-
niques and applications. Totally different from 
underwater welding, “sub arc” is a wire-feed arc 
welding process in which the arc is submerged 
beneath a blanket of granular flux which 
acts as a cleaning agent. Includes individual 
industry site visits. Prereq: Experience with 
arc welding processes, especially GMAW and/
or FCAW; ability to lift 50 lbs.; or permission.

WFT	 136	 (4)	 S
Plasma Arc Welding
Learn the equipment, principles of operation 
and techniques to perform Plasma Arc Welding 
(PAW). PAW is a developmental outgrowth of 
Gas Tungsten Arc Welding (GTAW) with limited, 
but important applications. Prereq: Experience 
with and a firm understanding of arc welding 
processes, especially GTAW; ability to lift 50 
lbs.; or permission.

WFT	 137	 (4)	 S
Construction of Welding Location  
Jigs & Fixtures
Incorporates the use of fabrication locating jigs 
and fixturing devices for welding, as well as for 
drilling, punching, forming and gauging dimen-
sions for quality control. Covers jigs made from 
both standard fixtures and custom-built parts. 
Prereq: Blueprint reading; ability to perform 
basic layouts; experience with arc welding 
processes; ability to lift 50 lbs.; or permission.

WFT	 138	 (2)	 S
Advanced Fabrication of Weldments
Gain experience with all major fabrication areas 
including design and development, estimating, 
layout, cutting, forming, fit up, tack welding and 
product assessment. Encourages fabrication 
of an approved project of the student’s own 
design. Prereq: All the 100 WFT courses or 
permission.

WFT	 139	 (3)	 S
Employee Rights & Responsibilities
Exploration of employee’s rights and accom-
panying obligations in the welding fabrication 
workplace. Presents strategies to establish 
and maintain a time and effort commitment. 
Emphasizes record-keeping and marketing of 
fabrication skills with a frequently updated 
impact resume. Includes significant report 
writing. Prereq: WFT 100, 101, 109, 129, 130, 
131 or permission.

WFT	 140	 (6)	 S
Industry Internship
Provides on-the-job training with college coor-
dination to assist in analyzing and categorizing 
particular experiences in light of the large field 
of welding fabrication. Develop confidence, 
technical and job-keeping skills. Includes 
significant report writing. Prereq: All 100 WFT 
courses, ability to lift 50 lbs. and permission.

WFT	 160	 (9)	 S
Aluminum Boat Building
Participate in the fabrication of an aluminum 
boat or other approved projects. Includes both 
new construction of aluminum projects and 
maintenance and repair operations. Prereq: 
Prior experience with steel fabrication or wood 
construction recommended.

WFT	 180	 (10)	 S
Beginning & Intermediate Blacksmithing
Intro and development in the field of decora-
tive forged metal work. Includes tool-making, 
garden and household hardware and fixtures 
formed from steel, copper, bronze and vari-
ous finishes.

WFT	 197	 (6)	 S
Industry Internship
On-the-job training with college coordination to 
assist in analyzing and categorizing particular 
experiences in light of the large field of weld-
ing fabrication. Develop confidence, technical 
and job-keeping skills. Includes significant 
report writing.

WFT	 200	 (1)	 S
Aviation Maintenance Welding
Overview of welding operations commonly used 
for aircraft maintenance and repair. Prereq: 
Enrollment in AMT program or permission.
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See Updated Course Information at
www.seattlecolleges.edu

WFT	 296	 (3)	 S
Employment Success Skills
Identifies behaviors and characteristics that 
employees need on the job. Develop and gain 
confidence in communication and listening, 
teamwork and group interaction, problem-
solving, decision-making and customer service.

WFT	 297	 (2-12)	 S
Special Topics in Welding Fabrication
A special topics course for an individual or 
group in welding fabrication field. Prereq: 
Permission.

Wine industry
Students must be 21 to participate in  
wine-tasting.

WIN	 101	 (3)	 S
Intro to Enology
Intro to the science of winemaking, including 
history and geographical distribution; grape 
varieties and wine types; influence of climate 
and soil; wine fermentation, handling, storage 
and bottling methods; wine disorders; winery 
sanitation; and legal compliance. Lab fee.

WIN	 102	 (3)	 S
Enology Laboratory Analysis
Intro to vineyard and winery laboratory prac-
tices including basic chemistry principles, 
laboratory techniques and commonly used 
analysis methods for musts and wines. Lab 
fee. Prereq: Intro to Chemistry, WIN 101 or 
permission.

WIN	 103	 (4)	 S
Elements of Wine Production
Intro to production of wines including consider-
ations that take place during the harvesting of 
grapes, transportation, stemming and crushing. 
May include field trip. Oriented for the begin-
ning student. Lab fee. Prereq: WIN 101 and 
permission. Coreq: WIN 102 and 107.

WIN	 104	 (4)	 S
Elements of Wine Production II
Intermediate course in winemaking. Empha-
sizes theories and practices of various fer-
mentation processes, racking, topping and 
preservation methods. Lab fee. Prereq: WIN 
101, 102, 103, 107. Coreq: WIN 108.

WIN	 105	 (4)	 S
Elements of Wine Production III
Advanced course in winemaking. Emphasizes 
the final stages of wine production including 
the philosophy of usage and maintenance of 
barrels, elements of mixing wine varietals and 
the final stages of finishing wine production. 
Lab fee. Prereq: WIN 101, 102, 103, 104, 107. 
Coreq: WIN 109.

WIN	 107	 (1)	 S
Winery Production I
Practical application of theories and principles 
from WIN 108. Lab fee. Prereq: WIN 101 or 
permission. Coreq: WIN 103.

WIN	 108	 (1)	 S
Winery Production II
Practical application of theories and principles 
from WIN 104. Lab fee. Prereq: WIN 103, 107 
or permission. Coreq: WIN 105.

WIN	 109	 (1)	 S
Winery Production III
Advanced studies in winemaking. Practical 
application of the theories and principles of 
WIN 105. Lab fee. Prereq: WIN 121, 104, 108 
or permission. Coreq: WIN 105.

WIN	 110	 (1-3)	 S
Intro to Wine Science
An introduction to scientific aspects of wine 
composition and production for the student 
with a limited background in chemistry and 
microbiology. Prereq: WIN 101, 123, 133, 
MATH 098, CHEM 139.

WIN	 121	 (3)	 S
Intro to Viticulture
Intro to the theory of grape growing including 
botany, anatomy, history, distribution, propaga-
tion, varieties, wine type, climate, production 
practices, and common diseases and pests.

WIN	 122	 (3)	 S
Wine Chemistry & Microbiology
Covers wine chemistry and microbiology includ-
ing wine acidity, sulfur dioxide, protein and 
phenolic equilibria and other concerns. Learn 
to make informed decisions on style, crush 
options, cellar practices, fining, stabilization 
and quality assurance. Prereq: Intro to Chem-
istry, WIN 101, 102 or permission.

WIN	 123	 (3)	 S
Sensory Evaluation
Intro to wine sensory evaluation methods 
including statistical analysis of trials, philoso-
phy of wine styles and the common evaluation 
methods used in sensory testing. Lab fee. 
Prereq: WIN 101 and 121.

WIN	 131	 (3)	 S
Intro to Washington Wines
Intro to wines produced in Washington, includ-
ing history, viticulture practices and winemak-
ing styles. Includes sensory evaluation of 
representative Washington wines. Lab fee.

WIN	 132	 (3)	 S
Wine History & Appreciation
A survey of wine and its role in history, religion, 
art, culture and society from pre-history to now. 
Includes sensory evaluation of representative 
wines. Lab fee.

WIN	 133	 (5)	 S
Intro to Wines of the World
Intro to the world’s wine-producing regions, 
including history, viticulture practices and 
winemaking styles. Includes sensory evaluation 
of representative wines. Lab fee.

WIN	 141	 (3)	 S
Wine Marketing & Sales
Intro to wine marketing and sales methods, 
basic approaches to packaging, advertising, 
promotion, retail and wholesale selling of wine. 
Prereq: Intro to Business, Intro to Marketing 
or permission.

WIN	 142	 (3)	 S
Wine Business
Overview of winery operations with emphasis 
on inventory, pricing, forecasting, sales meth-
ods, allocating and distribution of wine from 
the manufacturer. Covers compliance for Wash-
ington State. Includes equipment, insurance, 
bonding, production, general management and 
the unique space needs of a winery. Prereqs: 
BUS& 101, BUS 114 and WIN 141.

WIN	 151	 (2)	 S
Intro to Food & Wine Pairing
Learn the basic elements of the character and 
key components of wines. Includes the four 
primary taste sensations present in everyday 
food (salty, sweet, bitter and savory) and how 
these affect the taste of wine. Lab fee. Prereq: 
WIN 101.

WIN	 152	 (3)	 S
Advanced Food & Wine Pairing
Continuation of WIN 151. Evaluate the char-
acter and key components of wines. Covers 
the different philosophies of classes and tra-
ditional pairs and opens the books on a new 
and emerging partnership between food and 
wine. Lab fee. Prereq: WIN 151.

http://www.seattlecolleges.edu
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FINDING COURSES 
Course names and course  

prefixes are cross-referenced  
in an index beginning on  
page 178. For example:

PREFIX TO NAME
HIN . . . . . . . . . Watch Technology

NAME TO PREFIX
Watch Technology . . . . . . . . . HIN

Common Course Numbering  
explanation is on page 177.

WIN	 153 – 157	 (4 ea.)	 S
Food & Wine Pairing Series
Intro to the philosophies and techniques 
involved in bringing food and wine together 
in a cohesive pairing. Each class focuses on 
a specific group of wines. Participate in team 
demonstrations of food and wine pairings. 
Lab fee.

WIN	 153	 (4)	 S
Food & Wine Pairing – Varietals I
Focuses on Cabernet Sauvignon, Merlot, Pinot 
Noir, Chardonnay and Sauvignon Blanc. Prereq: 
WIN 101, 151, 152 (or concurrent enrollment) 
or permission.

WIN	 154	 (4)	 S
Food & Wine Pairing – Varietals II
Focuses on Zinfandel, Rhone style Syrah, 
Viognier, Pinot Grigio and others. Prereq: WIN 
101, 151, 152 (or concurrent enrollment) or 
permission.

WIN	 155	 (4)	 S
Food & Wine Pairing – Varietals III
Focuses on Italian reds and whites, Rieslings 
and/or other specific varietals. Prereq: WIN 
153 or 154 or permission.

WIN	 156	 (2)	 S
Food & Wine Pairing – Fortified Wines
Focuses on Sherry, Port, Madeira, Marsala and 
others. Prereq: WIN 153 or 154 or permission.

WIN	 157	 (2)	 S
Food & Wine Pairing – Desserts
Focuses on dessert wines: sweet wines,  
sparkling wines, red varietals and others. 
Prereq: WIN 153 or 154 or permission.

WIN	 197	 (1-5)	 S
Wine Industry Internship
Links classroom experience and on-the-job 
experience and reinforces and documents 
these experiences. Prereq: 2.5 GPA in WIN 
101, 102, 103, 104, 105, 107, 108, 109, 
122, 123, & 133.

WOMEN STUDIES
WMN	  140	 (5)	N
Women in American History
Focuses on the role of women in American 
history, with emphasis on frontier women, the 
industrial revolution, women’s rights move-
ments and the new feminism.

WMN	  200	 (5)	N
Intro to Women Studies:  
Issues of Gender, Race & Class  
in Contemporary Women’s Lives
Interdisciplinary, multicultural intro to Women 
Studies focusing on the way gender, race, 
class, sexuality and culture have shaped wom-
en’s lives. Examines why women occupy similar 
and different locations in the United States and 
international cultures. Reading includes both 
narrative and analytical approaches.

WMN 205	 (5)	 C,N,S
Women in the Global Context
Interdisciplinary intro to the study of women 
in Asia, Africa, Latin America, the Middle East 
and/or indigenous women in some Western 
societies. Explores commonalities and differ-
ences among women in various societies and 
cultures. Focuses on women from specific 
societies or regions varying by instructor.

WMN	  213	 (5)	N
Women & Politics
Intro to concepts of power and policy issues 
as they relate to women. Covers theoretical, 
historical and empirical studies of women’s 
participation in social and political move-
ments nationally and internationally. Includes 
women’s diverse roles in relation to family, 
economics, labor, government and law.

WMN	 257	 (5)	N
Psychology of Gender
Explores major psychological theories of sex 
differences. Examines studies of sex-role 
development and biological and environmental 
influences that may determine and maintain 
sex differences in aggression, cognitive abili-
ties, achievement, motivation, affiliation and 
sexuality. May be taken as PSYC 257.

WMN	  298	 (1-5)	N
Special Topics in Women Studies
Independent research and writing on selected 
women studies topics under faculty supervi-
sion.

WOOD CONSTRUCTION
WCO	 110	 (18)	 C
Intro to Professional Woodworking
Intro to wood construction skills and safety, 
including safe operation of basic hand and 
power tools, wood construction terminology 
and materials.

WCO	 120	 (1)	 C
Construction & Maritime First Aid
11-hour course to certify students in First Aid 
and CPR as required by Washington State 
Department of Labor and Industries WAC 
296-24.

WCO	 130	 (18 per Qtr)	 C
Marine Carpentry
Covers employable skills in the boatbuild-
ing trade. Includes instruction in fiberglass, 
wood construction and repair. Prereq: WCO 
110. Q-1: Lofting, layout, patterns, design, 
basic joinery, bevels, bandsaws & safety. Q-2: 
Fiberglass lay-up & repair, personal & safe 
shop practices with Fiberglass. Q-3: Fiberglass 
fitting-out & repair, spray gun, machine safety 
& maintenance. Q-4: Wood boat construction, 
estimating, bidding, safety of equipment & 
compounds. Q-5: Wood boat construction, 
fitting-out, materials, interior & exterior joinery

WCO	 140	 (18 per Qtr)	 C
Carpentry
Four quarters of work dealing with residen-
tial construction and remodeling, including 
technical knowledge and hands-on experi-
ence. Prereq: WCO 110. Q-1: Concrete forms 
& footings, floor systems & job safety. Q-2: 
General Fram construction, roof framing, 
staging, working at heights. Q-3: Finish work, 
setting windows & doors, machine safety. Q-4: 
Selected class projects.

WCO	 141	 (18 per Qtr)	 C
Residential Remodeling
Covers specific techniques in residential 
remodeling including bathrooms and kitchens, 
stairs, scaffolding design and construction, 
sheetrock demolition, installation and repair 
and siding application.
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WCO	  142	 (4)	 C
Intro to Carpentry & Blueprint Reading 
Intro to becoming a professional carpenter. 
Focuses on career pathways, craftsmanship, 
vocabulary, blueprint reading, and jobsite and 
tool safety. Covers materials, products, tools 
and best practices for constructing sustainable 
residential and light commercial construction. 
Emphasizes developing a strong work ethic, 
communication skills and collaboration strate-
gies. Prereq: WCO 110 and 120.

WCO	  143	 (5)	 C
Building Site Selection to Layout
Develops skills in site selection, building layout, 
surveying, and moisture management. Covers 
appropriate selection of materials, products, 
tools and best practices for sustainable 
residential and light commercial construction. 
Prereq: WCO 110 and 120.

WCO	  144	 (9)	 C
Foundation Systems:  
Forms to Concrete Finishes
Develops skills in building foundations includ-
ing form construction, concrete and cement 
placement, reinforcement and finishing. Covers 
appropriate selection of materials, products, 
tools and best practices for sustainable 
residential and light commercial construction. 
Prereq: WCO 110 and 120.

WCO	  145	 (9)	 C
Framing Systems: Floor to Ceiling
Develops skills in structural framing systems 
including building physics, framing layout, alter-
native and traditional framing techniques and 
energy efficiency strategies. Covers appropriate 
selection of materials, products, tools and 
best practices for sustainable residential and 
light commercial construction. Prereq: WCO 
110 and 120.

WCO	  146	 (5)	 C
Roof System: Framing to Roofing Installation
Develops skills in roof systems including 
framing styles, roofing techniques, flashing, 
ventilation, roofing materials, and installation 
strategies and techniques. Covers appropriate 
selection of materials, products, tools and 
best practices for sustainable residential and 
light commercial construction. Prereq: WCO 
110 and 120.

WCO	 147	 (4)	 C
Stairs System: Rough Framing  
to Finished Stairwell
Develops skills in stair systems, including 
interior and exterior framing styles, layout tech-
niques, and design strategies and techniques. 
Covers appropriate selection of materials, prod-
ucts, tools and best practices for constructing 
durable stairways in residential and light com-
mercial buildings. Prereq: WCO 110 and 120.

WCO	 148	 (9)	 C
Exterior Finishes: Building Enclosure  
to Finish Trim
Develops skills in building exterior systems 
including building enclosure design, siding 
installation techniques, installing insulation, 
window types and installation, flashing tech-
niques and strategies, and trim design and 
installation techniques. Covers appropriate 
selection of materials, products, tools and 
best practices for sustainable residential and 
light commercial construction. Prereq: WCO 
110 and 120.

WCO	 149	 (9)	 C
Interior Finishes: Door Installation  
to Finish Trim
Develops skills in building interior systems 
including drywall installation and finishing, 
door and trim installation, finish carpentry 
techniques and strategies. Covers appropri-
ate selection of materials, products, tools and 
best practices for sustainable residential and 
light commercial construction. Prereq: WCO 
110 and 120.

WCO	 150	 (18 per Qtr)	 C
Cabinetmaking & Fine Woodworking
Covers cabinetmaking and millworking, includ-
ing technical instruction and shop experience. 
Includes precision work and production of fine 
furnishings. Prereq: WCO 110. Q-1: Preliminary 
cabinetmaking skills: planning, basic layout 
& shop safety. Q-2: Adv. Layout, traditional & 
contemporary joinery, residential & commer-
cial cabinetry. Q-3: Custom furniture design, 
construction, joinery, veneering, jigs, finishing. 
Q-4: Personal projects.

WCO	 160	 (3)	 C
Architectural Blueprint Reading & Cost 
Estimating for the Building Trades
Focuses on how to read and apply information 
gained from blueprints for cost-estimating and 
developing cutting lists.

WCO	 164	 (2)	 C
Roof Framing & Stair-Building
Develop and upgrade efficiency in stair- and 
roof-building with new techniques and skills.

WCO	 166	 (3)	 C
Furniture Design & Construction
Survey of furniture design trends in traditional 
and modern furniture.

WCO	 167	 (4)	 C
Fine Furniture
For students with solid cabinetmaking skills 
who are interested in learning techniques 
suited to making gallery-level fine furniture.

WCO	 170	 (3)	 C
Boat Lofting
Fundamental course in the development of 
lofting and fairbody. Covers the relationship 
of buttocklines, waterlines, sections and diago-
nals and how to interpret the lines and offsets 
for fairbody development.

WCO	 180	 (1)	 C
Use & Application of the Hand Router
Intro to the types and uses of the hand router. 
Includes basic operations, selection of router 
bits and an intro to jigs and templates.

WCO	 181	 (2)	 C
Advanced Router Technique Jig  
& Template Use
Covers construction of specialty jigs and tem-
plates for the hand router, including explora-
tion and explanation of multiple uses and 
applications.

WCO	 197	 (2-15)	 C
Work Experience – Wood Construction
Earn work experience credit in the wood con-
struction field. Prereq: Permission.

WCO	 299	 (3-18)	 C
Special Projects in Boatbuilding

World languages
See Languages & Literature, pages 247-259.
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Seattle Community College District VI Administration
Board of Trustees 
The Seattle Community College District 
is governed by a five‑member Board of 
Trustees appointed by the governor of 
the state of Washington for sequential 
five‑year terms. Current members serving 
on the Board are:

JORGE CARRASCO

Gayatri Eassey

Thomas W. Malone

CONSTANCE W. RICE

Donald Root

Chancellor
Jill Wakefield
B.A., Central Washington University; 
M.P.A., University of Washington; 
Ed.D., Seattle University.

Chancellor’s Office
HARRIETTA HANSEN
Senior Executive Assistant to the  
Chancellor & Secretary to the Board
Professional Human Resources Certificate, 
University of Washington.

RICH NAFZIGER
Interim Director, External Affairs
B.A., Post-Baccalaureate Certificate, 
University of Washington; 
M.A., New School for Social Research.

Patricia Paquette
Director, Communications 
B.A., Post-baccalaureate Certificate, 
University of Washington.

evelyn yenson
Interim Executive Director, 
Office for Advancement
B.A., College of New Rochelle;  
M.A., University of Wisconsin.

Seattle Community Colleges  
Television & Web Operations
John Sharify
General Manager, SCCtv
B.A., Princeton University; 
M.F.A., Columbia University.

Vice Chancellor’s Office
Carin Weiss
Vice Chancellor
B.A., University of California at Berkeley; 
M.A., Ph.D., University of Washington.

Frank ashby
Director, Research & Strategic Planning
B.S., M.P.A., Ed.D.,  
University of Washington.

LeRoy Drake
Chancellor’s Executive Assistant  
for Partnerships
B.A., Tennessee State University;  
National Urban Fellow, Yale University.

Cynthia Felice
Director, Grants & Strategic Initiatives
B.A., State University of New York  
at Geneseo. 

Joyce Hansen
Manager, Web Services 
B.S., Pacific Union College.

Karen Michaelsen
2010-2011 Faculty 
Development Coordinator
(Seattle Central Community College,  
Librarian)
B.A., M.A., University of California at  
Santa Barbara; 
M.L.A., University of Washington.

GraceLYN SALES
Executive Assistant
A.A., North Seattle Community College.

Business and Finance Office
kurt buttleman
Chief Financial Officer
B.S., University of Illinois;  
M.B.A., University of Washington;  
Ed.D., North Carolina State University.

minoo damanpour
Manager, Purchasing
B.A., Tehran Business College; 
M.B.A., University of Idaho.

SUSAN ENGEL
Manager, Payroll & Benefits
B.S., Eastern Washington University.

Najib hallaq
Manager, Mailing, Receiving 
& Copy Centers
B.A., Baghdad University.

Betty Lunceford
Manager, Telecommunications

Michael Lock
Director, Information Technology
B.A., University of Washington.

Michael Pham
Director, District Financial Services
B.S., Central Washington University; 
M.B.A., City University.

lynn crist
Director, Accounting Services 
B.A., Colorado State University; CPA.

JIM WALLACE
Manager, Library Technical Services
M.L.S., University of California at  
Los Angeles.

Human Resources Office
Charles E. Sims
Chief Human Resources Officer 
B.S., University of Northern Colorado; 
M.A., University of Colorado.

Union Representatives
Lynne Dodson
2009-2011 President, AFT Seattle  
Community Colleges, Local 1789, AFL-CIO 
(Seattle Central Community 
College, Psychology)
B.A., M.S., California State University,  
Long Beach; 
Ph.D., University of Washington.

Rodolfo Franco
2009-2011 President, Washington 
Federation of State Employees Local 304
(North Seattle Community College, 
Maintenance Mechanic)
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CENTRAL Faculty & Administration

Office of the President
Paul Tracy Killpatrick
President
(Effective August 2010) 
B.S., Oregon State University; 
M.S., Western Oregon State University; 
Ph.D., Oregon State University.

lAURa Mansfield
Director, Communications 
B.A., Southeastern Louisiana University;  
M.P.H., Tulane University.

darlene suyematsu
Director, Foundation
B.A., University of Washington.

david UNDERwOOD
Executive Assistant to the President 
B.A., Antioch University, Seattle.

Kathryn Woodley
Human Resources Officer

Cherisa J. Yarkin
Executive Director of Strategic 
Initiatives & Institutional Planning 
A.A., City College of San Francisco;  
B.S., M.S., Ph.D., University of  
California, Berkeley.

Student Services
Joan m. ray
Vice President, Student 
Development & Services 
B.A., California State University at  
Los Angeles;  
M.Ed., Seattle University.

pamela aden
Director, Disability Support Services
Manager, Women’s Programs 
& WorkFirst Services
B.A., M.Ed., Whitworth College.

Richard Appleton
Director, Student Academic Assistance
B.A., University of California at  
Santa Barbara; 
M.S., Seattle Pacific University.

Diane M. Coleman
Associate Dean, Enrollment Services
B.A., University of Maryland University 
College; 
B.A., M.A., Dominican University  
of California. 

Lexie Evans 
Dean, Student Life & Engagement 
B.A., University of Washington;  
M.A., Western Washington University.

NOEL mCBRIDE
Director, Financial Aid
B.A., University of Washington.

BRIGID MCDEVITT
Dean, Student Resources
B.A., Western Washington University.

Chris mogadam
Director, Physical Education  
& Mitchell Activities Center 
B.A., M.S., San Diego State University.

Gina nakamura
Outreach/Recruitment Coordinator 
B.A., University of Washington.

donna s. netz
Director, Advising Center & Transfer Center
B.A., Western Washington University;  
M.Ed., City University of Bellevue, 
Washington.

CHRISTINE YOUNG
Director, Multicultural Services
B.F.A., State University of New York  
at Buffalo;  
M.Ed., University of Washington.

Administrative Services 
George Gary 
Vice President, Administrative Services 
B.S., Long Island University;  
M.B.A., City University.

janet barker
Director, Business Operations
B.S., Central Washington University.

Robert huss
Manager, Safety & Security 

Jeff Keever 
Director, Auxiliary Services 
B.A., Ohio State University.

john mcmahon
Director, Facilities & Plant Operations
B.S., Providence College;  
M.S., University of Hawaii;  
Ph.D., Oregon State University.

Jeffrey Watts
Director, Facilities & Capital Projects

Office of Instruction 
Kurt Buttleman
Interim Vice President for Instruction 
B.S., University of Illinois;  
M.B.A., University of Washington;  
Ed.D., North Carolina State University.

Queenie Baker
Director, Distance Education Program

ONA CANFIELD
Director, Dental Hygiene
A.A., A.S., Shoreline Community College;  
B.S., University Of Washington;  
M.Ed., Seattle University; 
Professional Technical Teaching Certificate.

LINDA CHAUNCEY
Associate Dean, Seattle Culinary Academy
B.A., B.S., M.P.A., University of Washington.

carl O. ellis
Director, Seattle Maritime Academy
B.A., University Of Puget Sound; 
M.A., Pacific Lutheran University;  
Ed.D., Nova Southeastern University.

Al griswold
Executive Dean, Workforce Education
B.A., Oregon State University;  
M.A., University of Phoenix. 

andrea Insley
Executive Dean, International 
Education Programs 
B.A., M.A., University of Washington; 
Ed.D., Oregon State University.

jody laflen
Dean, Business, Information 
Technologies & Creative Arts
B.A., University of Colorado;  
M.A., University of Chicago.

Wai‑Fong Lee
Executive Dean, Instructional Resources, 
Accreditation & Assessment 
B.S.Sc., Chinese University of Hong Kong;  
M.A., M.L.S., University of Hawaii;  
Ph.D., University of Arizona.

CATHERINE MARZYCK
Assistant Dean, Institute Of English
A.A.S., Columbia Basin College;  
B.A., Eastern Washington University;  
M.A.T., School For International Training.

A. Barretto Ogilvie
Executive Dean, Continuing & 
Professional Education 
B.A., University of Washington;  
M.A., Ed.D., Seattle University.
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wendy Rockhill
Interim Dean, Science & Math 
B.S., M.S., Washington State University; 
Ph.D., University of Washington.

Alison stevens
Dean, Basic & Transitional 
Studies Division 
B.A., Washington State University;  
M.A.T., Ph.D., University of Washington.

harriet M. wasserman
Associate Dean & Director,
Information Technology Services 
M.S., University of Washington.

Jan WesT
Dean, Health & Human Services 
Director, Bachelor of Applied Science 
B.S., University of Wisconsin;  
M.Ed., University of Cincinnati.

Audrey Wright
Dean, Humanities & Social Sciences 
B.A., M.L.S., University of Washington.

The Faculty
agAN, kAYLA
Information Technology: 
Cisco, CCNA, CCAI
CIS Tech Support Certificate, North Seattle 
Community College.

AINSWORTH, MARK
Biology 
B.A., Kenyon College;  
Ph.D., University of California.

allEN, rISHA
Counselor
B.A., University of Washington;  
M.S., Seattle Pacific University.

Alley-barnes, royal
Art & Art History
B.A., B.S., M.A.T., University of Washington.

Al-Madani, Mohammad
Anthropology & Sociology
B.S., Muskingum College;  
M.A., Oregon State University; 
Ph.D., University of Florida.

ANDERSON, HEATHER
Institute of English
B.A., Western Washington University;  
M.A., TESOL, Seattle Pacific University.

Aregaye, yeshewawoin (mimi)
Math
B.S., M.S., Wichita State University.

Armitage, Leighton
Institute of English 
B.A., M.A.T., Brown University. 

ARON, BRENDA
Interpreter Training
B.S., Gallaudet University; ASLTA  
Certified Instructor;  
M.S., McDaniel College;  
Professional Technical Teaching Certificate.

atkinson, greg
Seattle Culinary Academy
B.S., Western Washington University;  
Certified Culinary Professional (C.C.P.); 
International Association of Culinary 
Professionals (I.A.C.P);  
Professional Technical Teaching Certificate.

Azpitarte, Maria
Associate Degree Nursing 
R.N., B.S.N., Seattle University;  
M.S., University of Portland; Professional 
Technical Teaching Certificate.

Bachar, Greg
English
B.A., University of California at Los Angeles;  
M.F.A., University of Massachusetts.

Bailey, mia
Institute of English 
B.A., M.A., University of Idaho. 

Barrie, Donald J.
Art 
B.F.A., M.F.A., University of Washington.

Bartlett, JoAnne
Mathematics 
B.A., Teaching Certificate, University of 
Washington. 

Bernard, Regis 
Seattle Culinary Academy
Diploma, Versailles, France; Brevet de 
Maitrise, Professional School of Pastry; 
Rue Jean Ferandis, Paris; Professional 
Technical Teaching Certificate.

bernstein, barbara
American Sign Language
B.A., Gallaudet University;  
M.A., California State University, 
Northridge.

Black, Claude
Accounting 
B.A., University of Washington;  
M.B.A., City University. 

Boon, Rebecca  A.
ESL 
B.A., University of Illinois;  
M.A.T., School for International Training.

Borgatti, David J.
Wood Construction 
B.S., University of Miami; 
Professional Technical Teaching Certificate; 
Occupational Education Certificate, South 
Seattle Community College.

Botz, Daniel D.
Mathematics 
B.S., M.S., Western Washington University. 

bowman, starla
Dental Hygiene
A.A., Seattle Central Community College;  
B.S., Eastern Washington University;  
Professional Technical Teaching Certificate.

BRANKOVAN, VERA
Business
M.B.A., City University; 
Ph.D., University of Washington.

Campbell, Elizabeth
Biology & Oceanography
B.A., Smith College;  
M.A., Boston University.

CARDENAS, JR., JAIME
History
B.A., University of California at San Diego;  
M.A., Ph.D., University of California at  
Los Angeles.

CASEY, SUSAN
English
B.A., Florida State University;  
M.A., University of Colorado at Boulder.

Castell, Carolann
Environmental Science, 
Meteorology & Oceanography
B.S., Florida State University;  
M.S., University of Washington.

Cauter, James
Music
B.A., California State University  
at Hayward;  
M.A., San Francisco State University.

CHAN, MUI
Associate Degree Nursing
R.N., B.S.N., M.N., University of 
Washington;  
Professional Technical Teaching Certificate.

Chen, Weian (Victor)
ESL
B.A., Shanghai Teacher’s University;  
M.A., University of Idaho.

Chin, Susan
Mathematics
B.A., Whitman College;  
B.A., M.S., University of Washington.
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chu, Jane C.
ESL
B.A., National Taiwan University;  
M.A., University of Washington.

Cioffi, Sandy
Film & Video
B.A., Colgate University; 
Professional Technical Teaching Certificate.

Ciok, Edward
Institute of English
B.S., St. Peter’s College;  
M.S., State University at Buffalo.

Claassen, Gail
Institute of English
B.A., Evangel College;  
M.A., Biola University.

Clark, richard
English
B.A., Portland State University;  
M.F.A., University of Washington.

clary, heather
Chemistry 
B.S., Harvey Mudd College;  
M.S., Ph.D., University of Washington.

Clayton, Gary
School of Opticianry
Master of Ophthalmic Optics;  
American Board of Opticianry,  
Certified Optician;  
B.S., City University;  
Professional Technical Teaching Certificate. 

Coffman, Lynn
School of Opticianry
A.A.S., Seattle Central Community College;  
B.A., University of Puget Sound; 
Professional Technical Teaching Certificate.

Cole, Douglas
English
B.A., San Diego State University;  
M.A., Western Washington University.

COLLINS, MINNIE
Emeritus Faculty, English
B.A., Virginia Union University;  
M.A., George Washington University. 

comidy, colleen
Institute of English
B.A., University of Washington;  
M.A., New York University; 
M.A., University of Washington.

Conger, Steve
Information Technology Programs
B.A., Gonzaga University;  
M.A., University of Idaho;  
Professional Technical Teaching Certificate.

Conley, chris
ESL
B.A., Minnesota State University, 
Moorehead;  
TESOL, M.A.T., School for International 
Training.

cornutt, linda l.
Associate Degree Nursing
A.D.N., B.S.N., Miami University  
at Oxford;  
M.S.N., Gonzaga University;  
Professional Technical Teaching Certificate.

COSTELLO, ROBERT
Network Design & Administration
B.S., The Evergreen State College; 
Professional Technical Teaching Certificate.

CROON, PAUL
English
B.A., University of Washington;  
M.A., University of Illinois at Chicago.

crum, scott
Seattle Maritime Academy
U.S.C.G. Licensed Master of Inland Steam 
or Motor Vessels of any Gross Tons, and 
of Ocean Steam or Motor Vessels of not 
more than 1600 Gross Tons, and Licensed 
Second Mate of Ocean Steam or Motor 
Vessels of any Gross Tons; First Class 
Pilot of Vessels of any Gross Tons Upon 
Washington Main Ship Canal Between 
Dolphin Point and Randall Point; All Puget 
Sound and San Juan Islands (including 
Spieden Channel) Ferry Routes.

Cuizon, Daphne
ESL
B.A., University of Washington;  
M.A., Monterey Institute of International 
Studies.

danz, eileen
ABE & GED
B.A., M.Ed., Western Washington University. 

DAVIDSON, FRAN
Child & Family Studies
B.S., University of British Columbia;  
M.A., Pacific Oaks College.

Davis, Thomas
Institute of English
B.A., University of California at  
Los Angeles;  
M.A.T., University of Washington.

Dela Cruz, Rochelle
ESL
B.A., University of Washington;  
M.A., University of Hawaii;  
Diplome Superieur, Université De Paris.

DELA ROSA, Michele J.
Counselor
B.A., Seattle University;  
M.A., University of Guam. 

Dillard, tom
Seattle Culinary Academy
A.O.S., Culinary Institute of America;  
B.A., Florida International University;  
Professional Technical Teaching Certificate.

Dodson, Lynne
Psychology
B.A., M.S., California State University  
at Long Beach;  
Ph.D., University of Washington.

DOUMA, SHELLEY
English & Theater Arts
B.A., Calvin College; 
M.A., Purdue University; 
Ph.D., University of Oregon.

dressler, james
Mathematics
A.S., Seattle Central Community College;  
B.A., Seattle University;  
M.S., Texas A&M University.

Ekstrom, Joann L.
ESL
B.S., Portland State University.

Elizondo, Joanna M.
ABE, GED & ESL
B.A., University of Washington.

FAUCETTE, MICHAEL
English, Humanities, Romance 
Languages & Literature
B.A., University of California at Berkeley; 
B.A, M.A., Ph.D., University of Washington.

firpo, maryann
Mathematics
B.S., University of Washington;  
M.S., Western Washington University.

Gagnon, KATIE
Environmental Science & Oceanography
B.S., Worcester Polytechnic Institute; 
M.S., Ph.D., Scripps Institution of 
Oceanography.

Galarosa, Annie
Emeritus Faculty, Humanities 
& Social Sciences
B.A., University of Washington;  
M.Ed., Western Washington University.

garcia, daisy
Associate Degree Nursing
B.S.N., Bolivian Catholic University;  
M.S.N., Idaho State University;  
Professional Technical Teaching Certificate.
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Garmendia, Tatiana
Art
A.A., Miami Dade Community College;  
B.F.A., Florida International University;  
M.F.A., Pratt Institute of Art.

George, Jacqueline
ESL
B.A., Central College;  
M.A., Washington State University. 

GIDAY, TAARE
Geography
Diploma Education, Haile Sellassie 
University, Ethiopia;  
M.S., Sofia University, Bulgaria;  
M.S., Oregon State University.

GITTINS, BOYD T.
Physical Education
B.S., M.S., Washington State University.

goglia, fred
Respiratory Care
B.S., University of Missouri;  
M.Ed., University of Washington; 
Professional Technical Teaching Certificate.

Gong, Daniel
Biology & Computer Science
B.A., University of California at Berkeley;  
M.S., University of Washington.

GRIBOS, CATHERINE
ABE, GED & Corrections Education
B.A., B.Mus., University of Washington;  
M.Ed., Seattle University.

Groeschell, Robert
Social & Human Services
B.A., University of Washington;  
M.P.A., Seattle University;  
Professional Technical Teaching Certificate.

gruver, katherine
ABE & GED
B.A., University of Virginia;  
M.A., Seattle University.

Habershan, Robert E.
Astronomy & Physics
B.S., Gonzaga University;  
M.S., University of Washington. 

Hammie, Arnold
Counselor
B.A., Linfield College;  
M.Ed., University of Washington.

Hammond, laura
Associate Degree Nursing
B.S.N., St. Olaf College;  
M.N., University of Florida;  
Professional Technical Teaching Certificate.

HARBAUGH, A. GREGG
Mathematics
B.A., Boston University; 
M.A., University of Maryland;  
Ph.D., University of Washington.

Hardy, Kristine
Institute of English
B.A., California State University at  
San Bernardino;  
M.A.T., University of Washington.

HARMS, WILLIAM
Philosophy
B.A., University of California at  
Santa Cruz;  
M.A., Ph.D., University of California  
at Irvine.

harrell, Michael
Geology
B.A., M.S., University of Oregon;  
Ph.D., University of Washington.

HARtNETT, JOLENE
Dental Hygiene
A.A.S., Spokane Falls Community College;  
B.S.D.H., Eastern Washington University;  
Professional Technical Teaching Certificate.

HAUGLAND, GARY
Seattle Maritime Academy
U.S.C.G. Licensed Master of Inland Steam 
or Motor Vessels of any Gross Tons, and 
of Ocean Steam or Motor Vessels of not 
more than 1600 Gross Tons, and Licensed 
Second Mate of Ocean Steam or Motor 
Vessels of any Gross Tons; First Class 
Pilot of Vessels of any Gross Tons Upon 
Washington Main Ship Canal Between 
Dolphin Point and Randall Point; All Puget 
Sound and San Juan Islands (including 
Spieden Channel) Ferry Routes.

Harvey, John B.
Cabinetmaking
Occupation Education Certificate, South 
Seattle Community College;  
Professional Technical Teaching Certificate. 

heller, rainier
Physics & Geophysics
B.S., M.S., Christian-Albrechts-Universitaet, 
Germany;  
Ph.D., University of Washington.

HIGDON, DEBORAH
Network Design & Administration
B.Ed., University of Hawaii; 
M.S., Capella University;  
Professional Certification: Machine Trades 
Numerical, Machine Technology Control; 
A+, Network, Linux +, Security +, MCSE, 
MCP, CCNA, CCA1;  
Professional Technical Teaching Certificate.

Hikida, Allen
English
B.A., M.A., University of Washington. 

Hinckley, Gregory
Sociology
B.A., M.S., Brigham Young University.

hinkson, elizabeth j.
Associate Degree Nursing
B.S.N., Case Western Reserve at Cleveland;  
M.N., University of Washington;  
Professional Technical Teaching Certificate.

horton, johnny
English
B.A., The Evergreen State College;  
M.A., Western Washington University;  
M.F.A., University of Washington.

Horton, marcia
Philosophy
B.A., Seattle Pacific University;  
M.A., University of Washington.

Hubert, James
Economics
B.A., M.A., University of Washington.

HUDON, EMILY
Institute of English
B.A., Western Washington University; 
M.A., TESOL, Seattle Pacific University.

Hull, Joseph
Geology
B.S., University of Washington;  
M.A., Harvard University;  
Ph.D., University of Rochester.

Jeffreys, Charles
Psychology
B.A., Tennessee State University;  
M.A., Antioch University.

JEWELL, PHEBE
English
B.A., Simon Fraser University, Canada;  
M.A., Ph.D., University of Washington.

JEFFRIES, PORTIA
English
B.A., M.A., University of Washington.

John, Annie C.
ABE & GED
B.A., University of Calabar, Nigeria;  
M.A., University of Port Harcort, Nigeria. 

Johns, Bryan
Mathematics
B.S., Colorado School of Mines;  
M.S., University of Washington.
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JONES, I. RANDY
Carpentry
B.S., East Tennessee State University.

jurgensen, kÄren
Seattle Culinary Academy
A.A., Seattle Art Institute;  
Professional Technical Teaching Certificate.

kangas, steve
Mathematics
B.A., Reed College;  
M.S., Ph.D., University of Oregon.

Kanne, Lynn
Library
B.A., University of California at  
Santa Cruz;  
M.L.S., University of Washington. 

Kato, Fran
Counselor
B.A., M.S.W., University of Washington.

Kawakami, Kristine
ESL
B.A., University of Washington.

KAYNE, JUDITH
ESL
B.A., Stony Brook University;  
M.S., Dowling College.

Kempen, Laurie C.
French & Literature 
B.A., University of the Pacific;  
M.A., Stanford University;  
Ph.D., University of Washington. 

kesler, natasa
Biology
B.S., Hofstra University;  
M.A., Hunter College, City University of New 
York.

Khile, Donald
Cabinetmaking
Professional Technical Teaching Certificate.

KLINE, BARBARA
English
A.S., Sacramento City College;  
B.A., University of California at  
Santa Barbara;  
M.A., Sacramento State University.

Kirk, Brian
Music
B.A., California State University  
at Hayward;  
M.A., Ph.D., New York University.

KNUDSON, JOHN
Mathematics
B.S., Yale University;  
M.S., University of Washington. 

Knutson, Peter
Anthropology
B.A., New School for Social Research;  
Ph.D., University of Washington.

Koval-Huenuqueo, Renee
ESL
B.A., M.A.T.E.S.L., University of Washington.

Kroll, Michiko A.
ESL
B.A., Kinjo University;  
M.A., University of Washington.

KUWADA, KALI
Counselor
B.A., Western Washington University; 
M.A., Antioch University, Seattle.

Lai, Tracy
History
B.A., University of California at Berkeley;  
M.Ed., University of Washington.

Langkamp, Greg
Mathematics
B.S., Purdue University;  
M.S., University of Washington.

Leavens, Ileana
Art & Art History
B.A., Wilson College;  
M.A., Ph.D., University of Washington.

LEGTERS, MATTHEW
Biology
B.A., University of Washington;  
M.S., Bastyr University.

LENON, TOM
Graphic Design
A.A.S., Seattle Central Community College;  
B.A., The Evergreen State College.

Lepeintre, Francois
Engineering & Computer Science
M.E., Ecole Centrale de Paris;  
M.S., Ph.D., University of Washington.

Leung, Ellen
ESL
B.A., University of Hawaii;  
M.A., M.A.T., University of Washington.

LEVINE, ANN
ESL
B.A., Indiana University;  
M.A., Arizona State University; MATESOL 
& Teaching Certificate, Seattle Pacific 
University.

LEVY, ANDREA
Mathematics
A.A., Bellevue Community College;  
B.A., M.Ed., Ed.D., University of 
Washington.

Livingston, Carl L.
Political Science 
B.A., Oral Roberts University;  
J.D., University of Notre Dame.

loh, andre
ESL
B.A., Whitman College;  
M.A., University of Washington.

Lonay, joanne
French
B.A., Whitman College;  
M.A., University of Washington.

Loos, Daniel R.
ESL
B.A., University of Washington;  
M.A., University of California at  
Los Angeles.

Lyles, Marian
Communications
B.A., Alaska Pacific University;  
M.Ed., University of Alaska at Fairbanks.

mahoney, scott
Respiratory Care
A.A., North Idaho College;  
A.A.S., Spokane Community College;  
B.A., Gonzaga University;  
Professional Technical Teaching Certificate.

Malody, Charles W.
English
B.A., University of Washington;  
M.A., California State University  
at Sacramento.

Martin-Waters, peggy
Social & Human Services, 
Child & Family Studies
B.A., M.Ed., Western Washington University;  
Professional Technical Teaching Certificate.

MAXWELL, DAVID
Business Administration & Accounting
B.A., University of Washington.

mccone, michael (Andy)
Computer Science
B.S., University of California at Davis;  
Certificates, Program and Web 
Development, North Seattle  
Community College.
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Mccormick, lisa
ESL
B.A., Pacific Lutheran University;  
ESL Certificate, Seattle University.

MCHENRY, KELLEY E.
Library
B.A., Western Washington University;  
M.L.S., M.A., University of Washington.

MCKENNA , BRUCE
English
B.A., Yale University; 
M.A., Ph.D., Brandeis University.

mclean-riggs, h. (Jay)
Biology & Health
B.S., Washington State University;  
M.D., M.P.H., Yale University.

Mcrae, kimberly
Counselor
B.A., Alabama State University;  
M.Ed., City University.

Mesler, David
Music
B.F.A., M.F.A., University of  
Southern California.

Messerly, Ed
Network Design & Administration
B.A., University of Washington;  
M.F.A., University of Southern California; 
M.S., City University; Certificates: Film 
Animation, AFI; Certifications: MCSE, 
MCSA, MCP, MCP&I, MCT, A+, Network+, 
Security+, IBM, DEL, Toshiba, Compaq, HP, 
Apple, Cisco, Novell; Professional Technical 
Teaching Certificate.

Mestemacher, Frank
Carpentry
B.A., M.F.A., San Jose State University.

Michaelsen, Karen L.
Library
B.A., M.A., University of California at Santa 
Barbara;  
M.L.S., University of Washington. 

Miller, Lori
Counselor
B.A., Pacific Lutheran University;  
M.C., Seattle University. 

MILNE, ROBERT
Commercial Photography
B.A., Loyola College;  
Professional Technical Teaching Certificate.

Miyata, Keijiro
Seattle Culinary Academy
A.O.S., The Culinary Institute of America; 
Certified Culinary Educator, Certified 
Executive Chef, American Academy of 
Chefs; NRA Sanitation Certificate; Seattle 
Wine School Certificate; Professional 
Technical Teaching Certificate.

moffat, john
Biology
B.S., M.S., University of Washington.

Moh, yun
Computer/Microcomputer Management
A.S., LaGuardia Community College;  
B.A., Cornell University;  
Professional Technical Teaching Certificate.

Moheb, Parviz
ESL
Mashhad University, Iran;  
M.A., University of Leeds, U.K./Tehran 
University (Joint Project).

Moise, David M.
Publishing Arts
A.A., Laney College, Oakland;  
B.A., California State University;  
M.A., University of California;  
Professional Technical Teaching Certificate.

Morales, Lawrence
Mathematics
B.A., California State University;  
M.S., Brown University;  
Ph.D., University of Washington.

Moseley, Vicki, 
Counselor & Sociology
B.A., Stephen F. Austin State University; 
M.A., Gallaudet University.

Muhich, Jane
Mathematics
B.S., University of California at  
Los Angeles.

Mullens, David
Marine Carpentry
A.A.S., Seattle Central Community College; 
B.S., City University;  
O.T.E., South Seattle Community College; 
Professional Technical Teaching Certificate. 

MURPHY, KELLI
Physical Education
B.A., Western Washington University.

Naeemi, Esmaeel
Chemistry
B.S., Southwest Texas State University; 
M.S., Ph.D., New Mexico State University.

Nakaya, Hisako
Apparel Design
B.A., University of Washington; Professional 
Technical Teaching Certificate.

Natoli, Robert
Microcomputer Management
B.A., Seattle University;  
M.A., Simon Fraser University;  
Professional Technical Teaching Certificate.

Nazarian, Haji
Microcomputer Management
B.S., E.E., M.Ed., University of Washington; 
Professional Technical Teaching Certificate.

nelson, hannah
Institute of English
B.A., University of North Dakota;  
M.A., TESOL, Seattle Pacific University.

NEWMAN, SARA
Web Design 
Certificate, Web Design, South Seattle 
Community College; 
Professional Technical Teaching Certificate.

NEWMAN, WILLIAM
Web Development & Networking 
Certificate, Web Design, South Seattle 
Community College;  
Fiber Optic Technician, Splicing & Testing, 
Green River Community College;  
Professional Technical Teaching Certificate.

Nishi, Jean
ESL
B.A., University of Washington.

NOLLAN, FRED
English
B.A., The Evergreen State College;  
M.A., University of Utah.

NORTON, DANIEL
Communication
B.S., Illinois State University;  
M.A., Eastern Illinois University.

Oakley, Nada
English
B.A., M.A., Washington State University.

Ocken, Deborah
Health & Nutrition
B.A., Western Washington University;  
M.S., Kansas State University.

OKA, KAYLEEN U.
Sociology 
B.A., Carleton University; 
M.A., School for International Training; 
Ph.D., University of Toronto, Canada.
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O’Neill, Michael P.
Accounting
B.A., University of Washington;  
M.B.A., Pacific Lutheran University; C.P.A.

Orzel, dorothy
Apparel Design Services
B.A., State University of New York; 
Professional Technical Teaching Certificate.

Palazzo, Marlene
Business Information Technology
B.A., Eastern Washington University; 
M.B.A., California Coast University;  
Professional Technical Teaching Certificate.

Pendergrass, Marcella M.
ABE & GED
B.A., University of Michigan.

Pepe, Michael
Mathematics
B.A., Princeton University;  
M.A., University of Washington;  
J.D., University of Michigan.

Perkins, Tricia
Mathematics
B.S., The Grand Valley State Colleges;  
M.S., University of Michigan.

Quinn, Michele
ESL
B.A., Seattle University.

Quintana, Violeta
Spanish
A.A., Kirkwood Community College;  
B.A., M.A., University of Iowa.

Quintero, David
Spanish
B.A., M.A., Ph.D., University of Washington.

rajesh, liese
Institute of English
B.A., University of Washington;  
M.A., TESOL, School for International 
Training.

RIFAS, LEONARD
Humanities
B.A., University of California at Berkeley; 
M.A., Ph.D., University of Washington.

Reed, Donald
Seattle Culinary Academy
B.A., University of Montana;  
Pastry & Specialty Baking Certificate, South 
Seattle Community College;  
Professional Technical Teaching Certificate.

roberts, katie
ASL & Linguistics
B.A., Gallaudet University;  
M.A., Teacher’s College, Columbia 
University;  
Professional Technical Teaching Certificate.

ROBERTSON, REBECCA
Spanish 
A.A., Tacoma Community College;  
B.A., M.A., University of Washington.

Rodman, Kim
ESL
B.A., University of Malaya;  
M.Ed., University of Washington.

ROMBOUTS, ERNESTINE
Social & Human Services
B.S.W., University of Washington;  
M.S.W., University of Denver;  
Professional Technical Teaching Certificate.

Rutherford, kay
Communications
B.A., M.A., Washington State University.

Saldin, Josefina A.
ESL
B.A., University of St. Thomas;  
M.A., De La Salle University.

Salverda, Marc
Graphic Design
B.A., Washington State University; 
Professional Technical Teaching Certificate.

Sanstad, Gordon
Marine Carpentry
Occupation Education Certificate,  
South Seattle Community College; 
Professional Technical Teaching Certificate.

Sasaki, Yuka
Music
B.A., Toho Gakuen;  
M.M., Ph.D., University of Washington. 

Schmidt, Virginia H.
ESL, Institute of English
B.A., University of Washington.

schultz, tom
Chemistry
B.S., M.S., Eastern Washington University.

SCHWARTZ, KRAIG
History
B.S., University of Wisconsin, Whitewater;  
M.A., Pennsylvania State University;  
Ph.D., University of Maine.

SERBA, ANNEJEANETTE
Surgical Technology
Surgical Technology Diploma, College of 
Technology of the University of Montana; 
Professional Technical Teaching Certificate.

Serequeberhan, Miriam
ESL
B.A., University of Massachusetts;  
TESL Certificate, Executive Master of Not-
For-Profit Leadership, Seattle University.

Shah, Jing-Song
ESL
B.A., University of Sichuan;  
M.A., University of Washington.

shin, kellie
Mathematics
B.A., University of California at Irvine;  
M.S., Korea University.

SHIOSAKI, GREGG
Seattle Culinary Academy
Food Science & Hospitality Certificate, 
South Seattle Community College; 
Professional Technical Teaching Certificate.

Shoop, Jane
Library
B.A., University of Washington;  
M.L.S., University of Denver.

SHULTZ, JOY
Physical Education
C.P.T., National Strength and  
Conditioning Association.

Sigelmann, Camila
Apparel Design 
A.A.S., Seattle Central Community College;  
B.A., University of Washington;  
Professional Technical Teaching Certificate.

Silverman, Lawrence R.
English
B.A., M.Ed., University of Washington. 

simeona, steve
Counselor
B.A., M.S.W., University of Washington.

SINKULA, MIKE
Web Design 
B.A., Chico State University; 
Professional Technical Teaching Certificate.

Sison, Verna
ESL
B.A., University of San Carlos;  
M.A., Seattle University.
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Skidmore, Alexandra
Institute of English
B.A., M.A., TESL Certificate, Seattle 
University.

Smith, Brian
Counselor
B.A., M.Ed., Ph.D., University of 
Washington.

Solowan, Douglas
Mathematics
B.A., Central Washington State College; 
B.A., M.A., Ph.D., University of Washington.

Soulé, Mary Ann
Counselor
B.A., Webster College;  
M.S., University of Southern California.

Souma, Alfred
Counselor, Special Education 
B.A., Fitchburg State College;  
M.A., University of Northern Colorado.

Spain, Anthony
Music
B.A., University of Northern Colorado;  
M.A., Colorado State University;  
Ph.D., University of Washington.

SPARKS, GRACE
Biology
B.S., Allegheny College;  
Ph.D., University of Washington.

Spence-wilcox, Sharon G.
Library
B.A., Barry University;  
M.L.S., University of Washington. 

Strickland, Karen
Social & Human Services
B.A., California State University at  
Long Beach;  
M.S., California State University  
at Fullerton;  
Professional Technical Teaching Certificate.

SULLIVAN, CHRIS
Publishing Arts
B.A., Central Washington University; 
Professional Technical Teaching Certificate.

Swisshelm, John
Mathematics
B.S., Ohio State University;  
M.S., Cleveland State University.

tamburo, carrie
Spanish
B.A., University of New Orleans;  
M.A., Tulane University;  
Ph.D. University of California at  
Los Angeles.

Tanzi, Ron
Fine Arts
B.F.A., University of Washington;  
M.F.A., University of Cincinnati. 

taylor, michael
Microcomputer Management,  
Applications Support, Business 
& Cooperative Education
B.S., Arizona State University;  
M.Ed., Seattle University;  
Professional Technical Teaching Certificate.

Tennyson, Bill
Business Administration
B.A., University of Washington;  
M.S., University of Oregon.

Terefe, Tesfaye
Mathmatics
Diploma, Kotebe College of Teacher’s 
Education, Addis-Ababa, Ethiopia; 
M.S., Russion People’s Friendship 
University, Moscow, Russia; 
M.Ed., Seattle Pacific University.

Tesdell, Rebecca
ESL
B.A., University of Washington;  
M.A.T., School for International Training. 

Tiu, Felice
Mathematics
B.S., University of San Carlos, Philippines;  
M.S., Colorado State University;  
M.S., Oregon State University.

Tomas-Hammond, Alejandro
Commercial Photography
B.A., Brooks Institute of Photography; 
Professional Technical Teaching Certificate.

Tonacchio, Sal
Film & Video 
B.F.A., City College, City University  
of New York;  
M.S., Brooklyn College, City University  
of New York;  
Professional Technical Teaching Certificate.

TONON, MARILYN
Dental Hygiene
A.A.S., State University of New York;  
B.S., New York University;  
M.P.H., Dr.P.H., University of  
North Carolina;  
Professional Technical Teaching Certificate.

Treat, jamie
ESL
B.A., Tufts University.

Trottier, Evelyn
ESL
B.A., University of Malaya;  
M.A., University of Washington.

TROXCLAIR, MADELYN
English
B.A., Louisiana State at Baton Rouge;  
M.A., Western Washington University; 
Ph.D., University of Washington.

TURNER, DEBORAH
Institute of English
B.S., University of Oregon;  
M.S., Portland State University.

van eaton, keith
Institute of English
B.A., Central Washington University;  
M.A., TESOL, Seattle Pacific University.

Van Genderen, Karen
ESL
B.A., Seattle University;  
M.A., Teachers College, Columbia 
University.

Vartinegian, Jill
Graphic Design
B.A., Oberlin College;  
M.A., M.F.A., University of Iowa.

Vaughn, Denise M.
ESL
B.A., University of Michigan;  
M.Ed., Temple University, Japan;  
M.A., A.B.S., Bastyr University.

VILLARBA, MARIE
Chemistry
B.S., Willamette University;  
Ph.D., University of Washington.

VincenT, Clyde
American Sign Language & Deaf Studies
B.A., Gallaudet University;  
M.S., Western Oregon University.

vu, nhu
English
B.A., University of Texas;  
M.A., Pennsylvania State University.

walb, bryce
Counselor
B.A., Shimer College;  
M.A., The College of New Jersey.

Waluconis, Carl
English
B.A., Towson State University;  
M.A., Western Washington University.
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Wasserman, Jeffrey
Wood Construction
B.F.A., Swain School of Design;  
Professional Technical Teaching Certificate.

WELLS, SABELLA
Institute of English
B.A., St. Xavier College;  
M.A., Marquette University.

Weston, nathaniel P.
History
B.A., Hampshire College;  
M.A., University of Louisiana at Lafayette.

Wick, douglas
Chemistry
A.B., Harvard University;  
Ph.D., University of Rochester.

Wilson, cynthia
Seattle Culinary Academy
B.S., Oregon State University;  
M.S., University of Washington; Registered 
Dietitian; ServSafe Instructor Certification;  
Professional Technical Teaching Certificate.

Wilson, Nat
American Sign Language & Theater
B.A., Gallaudet University.

WISELEY, JOHN
Biology 
B.S., Whitman College; 
M.S., University of California at Davis.

WOLFE, KATE
Psychology
B.A., M.A., University of Texas at El Paso; 
Ph.D., University of Houston. 

wong, cam do
Child & Family Studies
B.A., Western Washington University; 
Professional Technical Teaching Certificate.

Woodmansee, Ann
Institute of English
B.A., University of California at Berkeley;  
M.A., San Francisco State University.

WOODS, STEPHEN
English
B.A., Metropolitan College, Denver;  
M.A., Western Washington University; 
Ph.D., University of Washington.

wright, gerard
Mathematics
B.A., Gonzaga University;  
M.A., University of Washington.

WYMAN, JEB
English & Journalism
B.A., University of Wisconsin;  
M.A., Western Washington University.

Yasuda, Lauren
Biology & Biochemistry
B.S., University of California at  
Los Angeles;  
Ph.D., University of Washington. 

YOSHIDA, KAORI
English & Japanese
B.A., Hokusei Gakuen University;  
Teaching Japanese as a Second Language 
Certificate;  
Washington State Teaching Certificate.

Young, Evan Kent
ESL
B.A., The Evergreen State College;  
M.A., City University;  
Teaching Certificate, University of 
Washington.

Zeretzke, Dale E.
Counselor 
Journeyman Certificate, Skagit Valley 
Community College;  
B.A., M.Ed., Western Washington University. 

Zouari, Jawed
Political Science, History & Humanities
B.A., Portland State University;  
M.A., Ph.D., University of Washington.
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Office of the President
Mark MAtsui 
President
(Effective June 1, 2010) 
B.A., Western Washington University 
M.Ed., University of Washington.

JOHN E. BAUTSCH 
Director, Office of Institutional 
Effectiveness
B.A., St. Thomas Seminary;  
M.Ed., University of Washington;  
Ed.D., Seattle University.

DAVID BITTENBENDER 
Administrator, Human Resources
B.A., Bowdoin College;  
M.S.W., Case Western Reserve University; 
M.P.A., Harvard University.

Anne L. Zacovic
Executive Director, Education Fund
B.A., University of Washington; 
Certificate, Center on Philanthropy,  
Indiana University.

CAROL SUMMERS
Director, Marketing & Public Relations 
B.A., Washington State University;  
M.B.A., Eastern Washington University.

Tracy Woodman
Director of Grants
B.A., University of Wisconson, Madison; 
M.A., University of Washington.

International 
Programs
MARI ACOB-NASH
Director, International Programs
B.A., University of Washington; 
M.Ed., Western Washington University.

RYAN PACKARD
Assistant Director, International Programs
B.A., M.Ed., Seattle University.

Administrative Services
Alan Ward
Vice President, Administrative Services
B.S., M.B.A., University of Hartford.

LORI CASILE
Director, IT Services
B.S., University of Pittsburgh; 
M.S.Ed., Duquesne University; 
M.B.A., Drexel University. 

BRUCE KIESER
Director, Facilities & Plant Operations
B.S., California State Polytechnic University;  
M.B.A., Pacific Lutheran University.

Kendall Harris 
Director, Business Enterprises 
B.A., M.A., San Diego State University.

Dennis Yasukochi
Director, Business Operations
B.A., University of California;  
M.B.A., M.P. Acc., University  
of Washington.

JEFF CALDWELL
Manager, Safety & Security
Certificate in Law Enforcement,  
Highline Community College.

Orestes “Monty” Monterecy
Manager, Facilities Plant Engineering
B.S., M.C.P., University of Rhode Island; 
Ph.D., University of Connecticut.

Paul Piecuch 
Manager, Computing Services 
A.A.S., North Seattle Community College;  
A.A.S., South Seattle Community College.

D. Michael Shaw
Manager, Budget, Accounting 
& Internal Control
B.A., Western Michigan University.

CHERIE WEBER
Manager, Bookstore

Student Services 
Marci J. Myer
Interim Vice President for 
Student Services
Dean, Student Services
B.S., M.S., University of North Dakota.

BETSY ABTS
Registrar & Director, Admissions, 
Registration, Records & Credentials
B.A., Cornish College;  
M.A., Western Washington University.

Carianya Napoli
Manager, Wellness Center 
& Athletic Director
B.A., University of Oregon.

Jeffrey Vasquez
Director, Student Leadership Programs 
& Multicultural Services
B.S., Humboldt State University.

Kathy Soldat
Manager, Childcare Center
B.A., M.A., Washington State University.

Alice Melling 
Associate Dean, Advising & 
Student Success Services
B.A., Pacific Lutheran University;  
M.Ed., University of Washington.

Suzanne Scheldt 
Director, Student Financial Aid Services 
B.S., Northern Michigan University.

Susan Shanahan
Director, Entry Services 
B.A., Western Washington University.

gregory tessensohn 
Veterans Program Coordinator 
& Special Accounts

THERESE QUIG
Manager, Testing Center
B.A., Seattle University.

Office of Instruction 
MARY ELLEN O’KEEFFE
Vice President for Instruction
B.A., Duchesne College;  
M.A., Pacific Oaks College;  
Ed.D., Seattle University.

Steve Miller
Executive Dean, Career/
Workforce Education
B.A., Western Illinois University; 
M.P.A., The Evergreen State College.

Terry Cox
Dean, Business, Engineering & 
Information Technologies
B.A., Saint Martin’s University; 
M.B.A., Washington State University.

Robert Fineman
Dean, Health & Human Services
B.A., Temple University; 
M.D., Ph.D., State University of New York, 
Downstate Medical Center, Brooklyn.

peter lortz
Dean, Math, Science, & Social Sciences
B.A., DePauw University; 
M.S., Miami University.
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Sharon Simes
Dean, Library & Media Services
B.A., M.L.S., University of Washington.

Edith Wollin
Dean, Arts, Humanities & 
Adult Basic Education
B.A., Pacific Lutheran University;  
M.A., University of Kansas;  
M.A.T., University of Washington.

Tom Braziunas
Director, Distance Education 
B.A., University of Chicago;  
M.S., State University of New York; 
Ph.D., University of Washington. 

KIMBERLY CHAPMAN
Associate Dean, Adult Basic Education
A.A., North Lake Community College;  
B.A., M.A., University of Texas at  
San Antonio.

barbara hack
Director, Nursing
B.S.N., Vanderbilt University;  
M.S.N., Loyola University of Chicago.

Heidi Stuber 
Director, Continuing Education
B.A., The Colorado College.

DANIEL TARKER 
Director, The Loft Writing Center 
B.A, M.F.A., San Francisco  
State University.

john bowers
Director, Workforce Education
B.A., Boston College; 
M.A., St. Louis University. 

David N. Gronbeck
Manager, Media Services
B.A., University of Minnesota.

The Faculty 
Abe, Benjamin
Anthropology 
B.A., Carleton College;  
M.S., Washington State University.

Adelson, Nancy J.G.
Real Estate
B.A., University of Washington;  
Graduate Realtor Institute (GRI) Certificate;  
Professional Technical Teaching Certificate; 
Direct Endorsement Underwriter for FHA.

AGNELLO, aLISSA D.
Nanotechnology & Chemistry
B.A., Wellesley College;  
M.S., University of Washington.

Al faiz, Amal
ABE & ESL
C.B., Academy of Bordeaux, France;  
B.A., Carleton College, Minnesota;  
M.Ed., Seattle University.

ALLEN, MICHAELANN
Medical Assisting
A.A.S., North Seattle Community College;  
Certified Medical Assistant; 
M.Ed., Seattle University.

Anderson, Janice
ABE & ESL
B.A., University of Washington;  
M.Ed., Seattle University.

Anderson, Steven N. 
Mathematics & Physics 
B.S., M.S., Ph.D., University of Washington.

APPEL, eLINOR
Librarian
B.A., Middlebury College;  
M.L.S., University of Washington.

Atkins, Robert J.
Psychology & Sociology 
B.A., M.A., California State University;  
Ph.D., University of Washington.

Barndt, J. KAtie
Biology & Sustainability
B.A., Whitman College; 
M.S., University of Washington.

barton, jamilla
ESL
B.S., Tulane University; 
M.A., Seattle Pacific University.

Bauer, Jill
ESL
B.A., Taylor University;  
M.A., Seattle Pacific University.

bates, aryana
Librarian
B.A., Reed College; 
M.L.S., Rutgers University; 
Ph.D., Drew University.

Belgacem, Tamara
ESL
B.A., Fort Wright College;  
M.A., University of Puget Sound.

BENNETT, PAULA
English
B.A., M.A., Ph.D., University of Washington.

BERNHARD, SCOTT
French & Spanish
B.A., Brigham Young University;  
M.A., University of Washington.

Bird, Elizabeth L.
Parent Education 
B.A., M.A., Pacific Oaks College. 

BONNEY, CURTIS W. 
ESL
B.A., New York University;  
M.F.A., San Francisco State University.

Bouker, Patrick
Accounting 
B.A., M.B.A., Seattle University.

BOYER, MARGOT
English
B.A., The Evergreen State College;  
M.F.A., Goddard College.

BRADEN, JAMES
Business Information Technology
B.A.Ed., M.Ed., Central  
Washington University.

Brannan, Denise G.
Mathematics 
B.A., Dip. Ed., M.A., University of  
Sydney, Australia.

Brown, Mary Margaret
Parent Education 
B.S.N., Indiana University;  
M.S., University of Colorado;  
Ph.D., University of California at  
Los Angeles.

Brubaker, Robert
History 
B.A., M.A., Ph.D., University  
of Washington.

BUKER, NICHOLAS D.
Chemistry
B.S., University of Vermont; 
M.A., Ph.D., University of Washington.

CALLAHAN, BECKY
Parent Education
B.A., Washington State University;  
M.A., Pacific Oaks College; 
Washington State STARS  
Approved Trainer.

Campbell, M. Elizabeth 
Computer Information Technologies 
B.A., University of Washington;  
Professional Technical Teaching Certificate.

carlsen, j. dawn
Parent Education
B.A., Western Washington University.
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CARLSTROM, NORMAN
Architectural Engineering Drafting 
B. Arch., New York Institute of Technology; 
Licensed Architect, Washington State;  
Professional Technical Teaching Certificate.

Christenson, Elroy
Art 
B.F.A., San Francisco Art Institute; 
M.F.A., University of Washington.

CHUNG, TERRI
English
B.A., Wellesley College;  
M.A., Stanford University.

Clapp, J.C.
English 
B.A., University of Wyoming;  
M.A., Utah State University.

Cook, thomas H. 
Economics 
B.A., University of Washington;  
M.A., Western Washington University;  
D.Min., Vision International University.

Cosko, Paula
ABE & ESL
B.A., Teaching Certificate, ESL Advanced 
Certification, Seattle University;  
M.A., Antioch University.

Crowser, CeSily
Parent Education
B.S., Occidental College.

Dahms, Joel M.
Biology
B.S., University of Washington; 
M.S., University of California.

Daniel, Noris
Early Childhood Education 
B.S., Colorado State University;  
M.A., Pacific Oaks College;  
Professional Technical Teaching Certificate.

DAVIS, CHRISTOPHER
English
B.A., Wabash College;  
M.A., Simmons College.

DESOTO, JENNIFER
Mathematics 
A.A., Seattle Central Community College;  
B.S., University of Washington; 
M.S., Texas A & M.

DONATO, VALERIE
Parent Education 
B.A., Queens College, C.U.N.Y.;  
M.A., Pacific Oaks College;  
Professional Technical Teaching Certificate.

Drummond, Tom 
Early Childhood Special Education 
B.A., M.Ed., University of Washington;  
Professional Technical Teaching Certificate. 

EATON, James
ABE & ESL 
B.A., M.A., California State University  
at Chico.

EBERHARDT, DAVID
Business
B.S., University of Washington;  
M.A., City University.

Engel, Randall G.
Chemistry
B.A., Cornell College, Iowa; 
M.S., Western Washington University.

EYRES, DAVENE
Physics & Mathematics
B.S.E.E., M.S., University of Washington.

Fiegenbaum, Timothy 
Electronics
B.T.E., National University;  
M.A., Webster University.

FINLEY, NANCY JAGO
Psychology
B.A., M.A., Western Washington University.

fraley, breanne
ESL
B.A., Mid America Nazarene University; 
M.A., Seattle Pacfic University.

Furutani, justine
Chemistry 
B.S., California Institute of Technology;  
M.S., University of California at  
Los Angeles.

Furutani, Tracy T.
Random Science 
B.S., California Institute of Technology;  
M.S., Stanford University;  
Ph.D., University of Washington.

Garcia, Frank
Mathematics
A.A., Seattle Central Community College; 
B.A., Western Washington University.

geary, barbara
Allied Health
B.S., Wheaton College; 
M.A., Loyola University.

GERBER, CARO
ESL
B.A., Montana State University; 
M.S., M.A., University of Oregon; 
M.A., TESOL, Seattle University.

Gertler, Anna
ESL
B.A., Technical Credential, University of 
California at Los Angeles.

Gertler, Pesha
English
A.A., Mt. Hood Community College;  
B.A., Reed College;  
M.A., University of Washington.

Goforth, Jane
Business 
A.A.S., North Seattle Community College; 
B.A., University of Washington.

GOLDNER, BARBARA
Computer Science & Mathematics
B.A., Wellesley College; 
M.S., Stanford University.

goulet, elisabeth j.
Biology
B.S., University of Washington; 
M.S., Ph.D., Cornell University.

Goss, Beth
Parent Education
B.A., Binghamton University;  
Teaching Certificate, Eastern Michigan 
University.

GRESSETH, ERIK N.
Watch Technology Institute
B.A., The Evergreen State College;  
WOSTEP Certificate.

GrINLEY, MELISSA 
Psychology
B.A., University of California at Davis;  
M.S., University of Washington.

guirl, timothy
Allied Health
B.S., Northern Arizona University;  
Medical Technologist, A.S.C.P.

Haines, Jeanie
ABE & GED 
B.A., Teaching Certificate, University of 
Washington.

Hamilton, Carol Ann
English 
B.A., M.A., University of Washington.

Harradine, Jane
English & Drama 
B.A., Pomona College;  
B.A., University of Washington;  
M.A., University of Idaho.
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Heinlein, tracy
English 
B.A., Tulane University;  
M.A., University of Southern Mississippi.

HILL, JOANNE
Physical Education & Yoga
B.A., Ohio University; Teacher Training 
Certificate, The Center for Yoga.

Holt, williaM
Business
B.S., Washington State University;  
M.A., Bastyr University;  
Training Specialist Certificate, TQM 
Certificate, University of Washington.

HOLT, BRIAN C.
Psychology
B.S., Washington State University; 
M.A., Temple University.

Hong, jackie
Chemistry 
B.S., University of Washington;  
M.S., Western Washington University;  
Professional Technical Teaching Certificate.

Hopt, Larry W.
Accounting & Business 
B.A., Boise State University;  
J.D., University of Washington Law School; 
Professional Technical Teaching Certificate.

Hottinger, Susan
ABE & ESL 
B.A., University of Washington;  
M.A., TESOL, Seattle University.

hristova, lena
Nursing
A.D.N., Everett Community College; 
B.S.N., M.S.N., University of Washington – 
Bothell.

Hull, Lynne
Art
B.F.A., University of Washington;  
M.F.A., School for American Craftsmen.

IVERSON, HEIDI A.
Biology
B.S., California Polytechnic University; 
Ph.D., University of Washington.

Jack, jennifer
Nursing Assistant - Certified
Certificate, Licensed Practical Nursing,  
South Seattle Community College; 
B.S., State University of New York –  
Excelsior College.

jasso, edgar
Mathematics
B.A., University of Guanajuato, Mexico; 
M.S., UNAM University, Mexico.

Jenne, Ralph W.
Mathematics
B.A., University of Colorado;  
M.A., Ph.D., University of Washington.

JENSEN, LAURA
ESL
B.A., University of California at  
Santa Barbara;  
TESOL, M.A., San Francisco  
State University.

JINGUJI, DANIEL J
Computer Science & Mathematics
B.A., B.S., M.S., University of Washington.

Jump, Frank E. 
Electronics 
B.S., U.S. Merchant Marine Academy;  
Professional Technical Teaching Certificate.

Kelly, michelle
Art 
B.F.A., University of Washington;  
M.F.A., Hunter College, City University of 
New York

Kerns, Thomas, A.
Philosophy 
B.A., University of Notre Dame;  
M.A., Ph.D., Marquette University.

kholomyeva, nATASHA (NATALYA)
Mathematics
B.S., Sevastopol Instrument Engineering 
Institute; Higher Education Certificate, 
Moscow State University.

kildall, josh
ESL 
B.A., Western Washington University;  
M.A., Seattle University. 

kill, maureen
ESL
B.A., Mundelein College of Loyola 
University; 
M.E., National College of Education.

Kincaid, Katherine
Parent Education
A.A., Center for Early Education; 
B.A., Immaculate Heart College.

KIRSCH, STEPHEN
Mathematics 
B.S., St. Martin’s College;  
M.S., Central Washington University.

Koss, Terry
Physics & Astronomy 
B.S., University of Washington;  
M.S., University of British Columbia;  
Ph.D., University of Washington.

KUROSE, PAUL mitsuo
Mathematics
B.S., University of Washington;  
M.A., University of California at Berkeley.

lane, bradley
English
B.A., Lambuth University; 
M.Ed., Vanderbilt University.

lane, jill r.
Political Science
B.A., University of North Carolina at 
Greensboro; 
M.A., North Carolina State University.

LEARN, JULIA (JUDY) F.
Biology, Health & Nutrition
B.A., Spaulding College;  
M.Ed., University of Louisville.

Li, Deanna J.
Mathematics 
B.S., University of the Philippines;  
M.A., University of Washington;  
Professional Technical Teaching Certificate.

Li, Hon
Applied Mathematics 
B.S., University of Michigan;  
Ph.D., University of Washington.

Lippert, Pam
Mathematics 
B.S., M.S., University of Wisconsin  
at Milwaukee.

MA, DIANA
English
B.A., University of Washington;  
M.A., University of Illinois;  
Teacher Certificate, Antioch University.

MAO, JENNY
Counselor
B.S., Washington State University;  
M.S., Western Washington University; 
Ph.D., Washington State University.

McCracken, Laura 
English
B.A., Western Washington University;  
M.A., New Mexico State University.

McGuinness, Mitch
Biology
B.S., M.S., University of Washington.
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MCKELVEY, BETH
ESL
B.A., University of Washington;  
M.A., San Francisco State University.

McKibben, Margaret C.
Librarian 
B.A., University of Chicago;  
M.L.S., University of Washington.

Meyer, mark
Art 
B.A., Ph.D., University of Texas.

Minatoya, Lydia
Counselor 
B.A., St. Lawrence University;  
M.A., George Washington University;  
Ph.D., University of Maryland.

MOORE, MARGARET S.
ESL
B.A., Seattle University;  
M.A.T., School for International Training, 
Brattleboro, Vermont.

Murkowski, ANN
Biology
B.S., University of Puget Sound;  
M.S., Western Washington University.

Murphy, eileen macrae
Mathematics 
B.A., M.A., University of Washington.

NAUSNER, LORELLEN
ESL
B.A., Claremont McKenna College; 
J.D., Loyola University School of Law;  
TESOL, University of Washington.

NICHOLS, DAWSOn
Drama
A.B., Occidental College;  
M.A., Northwestern University;  
Ph.D., University of Washington.

Nutting, Maureen
History 
B.A., Fordham University;  
M.A., Ph.D., University of Notre Dame.

Offenback, Vince
Computer Science & Engineering
B.S.E.E., Drexel University;  
M.S.E.E., University of Washington;  
Professional Technical Teaching Certificate.

Olguin, Enrique
Political Science & Ethnic Studies 
A.A., Orange Coast Community College;  
B.A., University of California at  
Los Angeles; 
Ph.D., Stanford University.

OWENS, KALYN
Chemistry
B.S., University of California at San Diego;  
Ph.D., University of California at Davis.

PALMER, BRIAN
Music
B.M., University of Idaho;  
M.M., University of Northen Iowa; 
M.A., University of Wyoming.

PATTERSON, JAMES
Chemistry
B.S., Washington State University;  
M.S., University of Washington.

Paz, Maria S.
Librarian
B.A., M.L.S., University of Washington.

Purdy, Christina
ESL & English
B.A., Smith College;  
M.A., Southern Illinois University.

Quig, Steve
Developmental English & English
B.A., M.F.A., University of Washington.

RAUSCH, SCOTT A.
History
B.A., Reed College; 
M.A., Ph.D., University of Washington.

Reid, Jim
Physics & Astronomy
B.A., University of Oxford, England;  
M.Sc., University of Sussex, England;  
Ph.D., University of Calgary.

REIS, JANE LISTER
Communication
B.A., New York University;  
M.A., Seattle Pacific University.

reynolds, marla
ESL
B.A., M.A., California State University.

rickel, martha
Nursing
A.S., Nursing University of Arkansas  
at Little Rock;  
B.S.N., University of Arkansas for  
Medical Sciences;  
M.S.N., University of Texas at Austin.

ringen, vicky
Mathematics
B.A., M.S., University of Washington; 

ROLF, ELAINE
Watch Technology
Certificate, North Seattle Community 
College; WOSTEP Certificates;  
Professional Technical Teaching Certificate.

ROOT, PATRICIA
Physical Education & Health
B.S., M.S., University of Arizona; 
ACE, NSCA Certified.

RZondkovsky, seva
Spanish, Russian & Italian
B.A., University of California; 
M.A., University of Washington.

sanders, christopher d.
Electronics
A.A.S., North Seattle Community College; 
Medical Imaging Technology,  
Picker Institute. 

SARGIZI, MOVAKEL
Biology & Health
B.A., University of Washington; 
M.S., Western Washington University.

Saunders, brian
Biology
B.S., M.S., Western Washington University.

Schaffer, Dennis J. 
Computer Science Engineering
B.S., Rensselaer Polytechnic Institute;  
M.S., Case Western Reserve University;  
Professional Technical Teaching Certificate.

Schlador, Suzanne
Biology
B.S., Loyola Marymount University;  
M.S., California State University at  
Long Beach. 

Schley, Annette
Business 
B.A., M.A., Wayne State University;  
Professional Technical Teaching Certificate.

Schuessler, bob
Communication
B.A., College of the Ozarks;  
M.A., Fairfield University;  
Ed.M., Ed.D, Columbia University.

SEKULICH, ERIN
Nutrition & Health
B.H.K., University of British Columbia;  
M.S., Bastyr University.

Sharpe, Lynn
ESL 
B.A., City College of New York;  
M.A., M.Ph., Columbia University.
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shtern, yulia
ESL
B.A., M.A., Russian State University, 
Moscow. 

Sidoine, Kaaren
ABE & ESL
A.A., Seattle Central Community College;  
B.A., M.Ed., Seattle University.

Simmons, Stephen
Architechtural Engineering Drafting
B.A., Howard University;  
Vocational Education Certificate, Central 
Washington University.

smith, joseph
Accounting
B.A., M.B.A., University of Washington;  
C.P.A., Virginia Board of Accountancy; 
C.M.A., Institute of Management 
Accountants.

StAPLETON, saRA
ESL
B.A., University of Michigan;  
M.Ed., TESOL, Seattle University.

STILSON, TERRI
Biology
B.S., Florida State University;  
M.S., University of Florida.

STORMS, MELISSA 
English
B.A., University of Oregon;  
M.A., Portland State University.

Stuhldreher, Karen
Women Studies
B.A., Ithaca College;  
M.A., University of Washington.

Swanljung, Verna
Business & International Business
B.S., Bennett College;  
M.B.A., City University;  
Professional Technical Teaching Certificate. 

Tenenbaum, Molly
English 
B.A., Sonoma State University;  
B.A., M.F.A., University of Washington.

Torkelson, Kathleen
Architechtural Engineering Drafting
A.A.S., North Seattle Community College.

Thorstensen, uyen
Pharmacy Technician 
B.A., University of Washington;  
Certificate, Pharmacy Technician, North 
Seattle Community College; 
National Certified Pharmacy Technician.

Tuinstra, Sherry
ABE & ESL 
B.A., M.A., TESOL, Seattle Pacific 
University.

vilches, christine
French
B.A., M.B.A., M.Ed.,  
University of Washington. 

VISHNYAKOVA, OLGA
Philosophy
B.A., M.S., Ph.D., Moscow State University.

Voorhies, Ann C.
Psychology
B.S., Eastern College, Pennsylvania; 
Ph.D., University of Washington.

Wagner, irene
Parent Education 
B.A., San Jose University;  
M.S.W., University of Washington.

Ward, jean
Parent Education 
B.A., University of Washington;  
M.S.W., University of California  
at Berkeley. 

WATTS, HARRY L.
Mathematics 
B.A., Sul Ross University;  
M.S., University of New Mexico.

WHITTIER, NANCY
Nursing
A.A.S., R.N., Commonwealth College;  
Diploma of Nursing, Sentara Norfolk 
General Hospital School of Professional 
Nursing;  
B.S.N., Virginia Commonwealth University;  
M.N., University of Washington – Bothell.

Wilkinson, Lynda
Electronics
A.A.S., British Columbia Institute  
of Technology;  
B.A., B.Ed., University of Montreal;  
Professional Technical Teaching Certificate.

WILLIAMS, BETTY S.
Parent Education
B.A., Vanderbilt University;  
M.S.W., University of Washington;  
Professional Technical Teaching Certificate.

WOODS, RONALD
Accounting
B.A., Seattle University;  
M.S., Georgetown University.

Wu, Jennifer
Librarian 
B.A., California State University at Chico;  
M.L.S., University of Oregon.

Xie, Howard
English, Developmental English & Chinese 
B.A., Jilin University, China;  
M.A., Virginia Polytechnic Institute and 
State University.

yamaguchi, keiko
Japanese 
B.A., Doshisha University, Kyoto;  
Certificate in Teaching Japanese as a 
Foreign Language, Japanese Ministry of 
Education;  
Certificate in Teaching Japanese as a 
Foreign Language, National Language 
Research Institute. 

Zahajko, cristina c.
Spanish & French 
B.A., M.A., University of Washington.
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Office of the President 
Gary Oertli
President
(Effective by Fall 2010) 
B.A., M.A., University of Washington.

CAROLYN BEVAN
Research Analyst
B.A., Evergreen College;  
M.P.A., Seattle University.

Marsha Brown
Director, Planning, Research 
& Assessment
B.A., Wellesley College;  
M.A.T., Brown University;  
Ed. D., Harvard University.

Michael d. Munson
Director, Communications
B.A., Whitman College;  
M.S., Northwestern University.

Wendy Nagasawa
Executive Assistant to the President
A.A.S., Seattle Central Community College.

Elizabeth Pluhta
Director, Development
B.A., Gonzaga University.

Kathryn Vedvick
Director, Program Services
A.A., South Seattle Community College. 

Wendy Price
Grants Coordinator
B.A., University of Oregon.

Administrative Services 
Greg Gillespie
Interim Vice President of 
Administrative Services
B.S., Washington State University; 
M.S., Ph.D., North Dakota State University.

CHRISTA COLOUZIS
Environmental Health & Safety Specialist
B.S., University of Washington.

Robert “Bear” Holmes
Director, Facilities, Planning & Operations

James Lewis
Manager, Safety & Security
A.A., South Seattle Community College.

Irina Minasova
Director, Business Operations
A.A., South Seattle Community College.

Robert D. Sullivan
Operations Manager, Brockey Center
B.S., Villanova University; 
M.S., Antioch University.

Joel Bouchey
Manager, Bookstore

Office of Instruction
Jean Hernandez
Vice President for Instruction
B.S., M.Ed., University of North Texas;  
Ed. D., University of Washington.

Kim Alexander
Associate Dean, Professional-
Technical Education
B.S., Central Washington University.

LANA CONRAD
Director, Nursing
B.S., Dalhousie University, Nova Scotia; 
M.A., McMaster University, Ontario; 
Ph.D., University of Washington.

Pinky Dale
Dean, Apprenticeship & 
Specialized Training 
B.A., Marylhurst University.

Gayle Flakus
Assistant Manager, Georgetown Campus 
B.S., Western Washington University.

MALCOLM GROTHE
Executive Dean, Professional-
Technical Education
A.A.S., Highline Community College;  
B.S., Southern Illinois University;  
M.A.Ed., Seattle University; 
Ph.D., Oregon State University.

Joseph Hauth
Director, Puget Sound Industrial 
Excellence Center
B.A., University of Portland; 
M.P.A., University of Washington.

CHAD HICKOX
Interim Dean, Academic Programs
B.A., College of Idaho;

Ph.D., State University of New York  
at Buffalo.

Kathleen Kwilinski
Director, International Programs
B.A., Seattle University.

KEITH MARLER
Director, Workforce Development
B.A., Los Angeles Baptist College;  
M.Div., Northwest Baptist Seminary.

Donna Miller-Parker
Dean, Basic & Transitional Studies
B.A., Idaho State University; 
M.A., Seattle University.

Luisa Motten
Director, Continuing Education
B.A., Smith College; 
M.S., Drexel University.

Michael Ryan
Dean, Professional-Technical Education
A.A., A.A.S., Seattle Central Community 
College;  
B.A., University of Washington.

BENNET TAVES
Dean, Professional-Technical Education
B.S., M.S., State University of New York at 
Oswego.

MARY JO WHITE
Dean, Academic Programs
B.A., Western Washington University;  
M.L.S., Ph.D., University of Washington.

Student Services 
Mark Mitsui
Vice President for Student Services
B.A., Western Washington University;  
M.Ed., University of Washington.

patricia billings
Director, Financial Aid
B.A., The Evergreen State University.

sandra bolt
Director, Student Assessment
B.F.A., Michigan State University;  
M.S., Seattle Pacific University.

Duncan Burgess
Director, Worksource Development &  
Career Services
B.A., M.Ed., Western Washington University.

Anissa “Cessa” Heard-Johnson
Dean, Diversity, Retention 
& Student Leadership
B.A., San Diego State University;  
M.A., University of Oregon.

may lukens
Director, AANAPISI Grant 
B.A., University of Washington; 
M.B.A., San Diego University.

KIM MANDERBACH
Dean, Enrollment & Student Services
B.A., Pitzer College;  
M.Ed., Seattle University.
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Sebastian Myrick
Director, Educational Talent 
Search & Upward Bound
A.A.S., Everett Community College;  
B.A., Seattle Pacific University;  
M.P.A., University of Washington.

Sharon Norman 
Retention Coordinator, Opportunity 
Grant Coordinator
B.S., Central Washington University.

VANESSA REED
Interim Director, Student Outreach, 
Admissions & Recruitment
B.A., Teaching Certificate, Washington 
State University.

Lisa Sever
Manager, Early Childhood Program
B.A., Washington State University.

Maureen Shadair
Director, Student Success Services
B.A., Whitworth College;  
M.A., Western Washington University.

Virginia Sullivan
Manager, Advising & Running Start
B.A., University of Great Falls.

Roxanne Tillman
Director, Special Student Services 
B.A., M.A., University of Washington.

The Faculty 
Abram, Jabus
Computing Technology 
A.A., Seattle Central Community College; 
B.A., United Theological Seminary.

Ali, Aboubaker
ESL 
B.S., State University of New York.

Amesquita, Carlos
Automotive Technology
A.A.S., South Seattle Community College; 
NATEF Certification. 

Andersen, Howard S. 
Automotive Technology
A.A.S., Chemeketa Community College; 
Master Technician A.S.E. Certified;  
G.M. and Chrysler Certification; 
Professional Technical Teaching Certificate.

AngEL, Larry
Economics
B.S., California Polytechnic State University; 
M.S., California State University.

Atchison, ArleNE
Mathematics
B.A., M.Ed., University of Washington.

Baker, Corinne Lee
Business & Office Occupations
B.A., M.A., Brigham Young University.

Baldwin, Sara
ESL
B.A., Goddard College;  
M.A., University of Minnesota.

Bean, Rosalie (Kit)
English
B.A., Stanford University;  
Teaching Certificate, College of Great Falls;  
M.A., TESOL Certificate, Seattle University. 

Bellows-Rochfort, Hallimah
ESL
B.S., New York University;  
M.A., University of Exeter;  
M.S., San Francisco State University. 

Berger, Jean‑Claude
Pastry & Specialty Baking 
Brevet from École Hoteliere, Strasbourg, 
France;  
Professional Technical Teaching Certificate.

Bissonnette, Donald
ESL
B.A., Bridgewater State College;  
M.Ed., Lesley College.

Bobbitt, Van
Landscape & Environmental Horticulture 
B.A., Central Washington University;  
M.A., California Polytechnic  
State University.

Bos, Peter 
Wine Technology & Wine Making

Bourret, Roger
English & ESL
B.A., St. Michael’s College;  
M.Ed., University of Washington.

browne, patience
Biology
B.S., Marlboro College;  
M.S., Moss Landing Marine Laboratories; 
Ph.D., University of California at Davis.

Buschhoff, James H.
ESL
B.A., State University of New York  
at Fredonia.

Bush, Dan
History
B.A., M.A., Ph.D., University of Washington.

Chase, Linda 
Home & Family Life Coordinator
A.A., North Seattle Community College; 
B.A., University of Washington. 

Chinn, Dorienne
ESL 
B.S., University of Washington;  
M.Ed., Seattle University.

Clapper, kirk (doug)
Heavy Duty Diesel Mechanics
Northshore Vocation School;  
ASE Certification.

Clark, Elizabeth Susan
ESL 
B.A., University of California at Los Angeles;  
M.Ed., Seattle University. 

Coates-White, Stephen
Counseling
B.A., Whitman College;  
M.Ed., Seattle University. 

Collins, Douglas
ESL
B.A., University of Florida;  
M.A., University of Washington. 

Coskey, Theodore C.
Mathematics, Astronomy & 
Environmental Science
B.A., University of California;  
M.S., University of Illinois;  
Professional Technical Teaching Certificate.

cudaback, eiron
Anatomy
B.S., University of Washington.

Daehne, Frank
Aviation
FAA License, AirFrame & PowerPlant, 
Spartan School of Aeronautics.

Daigneault, Regina
Wine Technology
Court of Sommeliers, Level One Certified; 
Wine & Spirit Education Trust, Certified 
Intermediate and Advanced.

Danforth, Barbara
Home & Family Life 
B.S., Oregon State University.

Deboo, Shireen
Librarian
B.A., Brandeis University;  
M.S., University of Washington.

De jong-KEEFe, Afke
ESL
B.I.S., M.A.T., School for International 
Training, Vermont.
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Dela-Cruz, Robert
English
B.S., United States Military Academy at 
West Point; U.S. Command and General 
Staff College, Fort Leavenworth;  
M.A., University of Pittsburgh.

Dorman, Ryan
Mathematics
B.A., B.S., University of Washington; 
M.A., University of Wisconsin.

Downs, Richard
Applied Academics
B.S., University of Minnesota;  
M.S., Oregon State University;  
M.S., Ph.D., University of Washington; 
Registered Mechanical Engineer,  
State of Washington.

Dwyer, Ann E.
ESL
B.A., Carleton College;  
M.M.E., University of Montana;  
TESOL Certificate, Seattle University. 

Eguchi, Teresa
Counselor
B.A., M.Ed., Western Washington University.

Endsley, Stephanie 
Chemistry
B.A., Gustavus Adolphus College;  
M.S., University of Washington.

esterberg, asha
Spanish
B.A., Earlham College;  
M.A., University of Washington.

Farrelly, Blanca
ESL 
A.A., College of San Mateo;  
B.A., M.A., San Francisco State.

Faul, Kenneth
Commercial Truck Driving

Ford, Steven
Auto Body Rebuilding & Refinishing
Journeyman Auto Body Repairman;  
Professional Technical Teaching Certificate. 

Franco, Marc
Biology & Chemistry
B.S., University of Washington;  
Ph.D., University of North Carolina;  
Post Doctorate, University of Kiel,  
West Germany.

French, Allan
ESL 
B.A., University of Washington;  
M.A., Stanford University: 
M.A., University of Wisconsin.

Fujimoto, Akemi
Basic & Transitional Studies 
B.A. English, Soka University, Japan; 
M.I.T., School for International Training, 
Vermont.

Gilman, Holly
English
B.A., M.A.T., University of Washington.

Gimness, Erik
ESL
B.A., University of Puget Sound.

Hall, Judy
Home & Family Life
Vocational Teaching Certificate,  
South Seattle Community College. 

Haran, Sharyn
Business & Office Occupations
B.A., Northeastern Illinois University; M.Ed., 
University of British Columbia.

Harder, Margo
ESL
A.A., Seattle Central Community College; 
B.A., University of Washington.

Harness, Jane
ABE & GED
B.A., M.A., Seattle University.

Harris, Christopher S.
Pastry & Specialty Baking
Western Culinary Institute;  
Professional Technical Teaching Certificate.

Hendrickson, Karen,
Home & Family Life A.P.P.L.E. Coordinator
B.A., Agnes Scott College, Atlanta;  
M.A., University of Michigan. 

Herd, Paula
Music
B.A., B.M., University of Washington;  
M.A., San Diego State University.

Hickey, Michael
English
B.A., University of Arizona;  
M.F.A., University of Washington.

hirshberg, wendi
Home & Family Life
B.A., Washington State University.

hoagland, phyllis (Joey)
English
B.A., M.A., California State University  
at Fullerton; 
M.A., Pacifica Graduate Institute.

Hofstad, Connie
Home & Family Life
B.A., Central Washington University.

Holly, Danica
ESL
Ph.D., Comenius University, 
Czechoslovakia.

Horan, Jeanne
Computing Technology
B.A., Washington State University;  
M.B.A., City University.

houot, Robert 
Commercial Cooking & Classical Cuisine
Chef Diploma, Culinary Arts, 
Geradmer, France.

Howard, Donald R.
Counselor 
B.A., University of Washington;  
M.Ed., Seattle University. 

Hudson, louise
ESL
B.A., Washington State University;  
Advanced TESOL Certificate,  
Seattle University.

Hughes, Brian
Automotive Technology
Journeyman Automotive Technician;  
Professional Technical Teaching Certificate.

Huntley, Rebecca
Home & Family Life
B.A., Washington State University;  
M.A., University of Denver.

Ioselovich, Margarita
ESL
M.A., Moscow State University.

jenness, janet
Home & Family Life
B.A., Western Washington University.

jo, sindy
Nursing - LPN
A.A.S., Pierce College;  
B.S.N., University of Washington.
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Johnson, judith
ESL
B.A., University of California at  
Santa Cruz;  
M.A., Seattle University.

Johnston, Linda
ESL
B.A., University of Washington;  
M.A., TESOL, Seattle University.

KAPP, JANET 
Nutrition & Health
B.S., University of Arizona; 
M.A., University of Washington.

Kasim, Michelle F.
Food Service Management
B.A., Washington State University; 
Professional Technical Teaching Certificate. 

Kindzia, Ben
ESL
B.A., Bellarmine College;  
M.A., Niagara University.

Kingston, Laura
English
B.A., Pacific Lutheran University;  
M.A., Western Washington University. 

KLEVSTAD, ERIC R.
Airframe & Power Plant
A.A., Aircraft Maintenance Engineering 
Technician;  
F.A.A. A&P Certificate;  
F.A.A. Private Pilot License;  
F.C.C. Advanced Radio License.

Koepke, Carol
Computing Technology
A.A., Highline Community College;  
B.A., Seattle University.

Koutsky, Jan
Art
B.A., Central Washington University.

Kulik, Mietek
ESL
M.S., M. Curie Sklodowska University, 
Poland.

Lantz, Mary
Art
B.A., M.F.A., University of Minnesota.

Leagjeld, Daniel
Commercial Truck Driving
Professional Technical Teaching Certificate.

Larsen, Gwendolyn (Astrid)
Psychology
B.A., Art Certification, Montana State 
University;  
M.A., Antioch University.

Llewelyn, Kim
Mathematics
B.S., M.A., University of Washington.

Lemley, Judy
ABE & GED
B.A., Grand Valley State University;  
ESL Certification, Seattle University. 

lockhart, marla
Business & Office Occupations
B.S., Pepperdine University;  
M.A., Keller Graduate School of 
Management.

LYMAN, HEIDI
Mathematics
B.S., M.S., University of Washington.

lysaker, kristin
ESL
B.A., University of Wisconsin;  
M.Ed., Seattle University.

Mayburry, thomas
B.A.S. Degree –Hospitality Management
B.A, Lewis & Clark State College; 
M.Ed., Ph.D., University of Idaho.

McArthur, Sandy
Mathematics
B.A., University of Puget Sound;  
M.A., University of Washington.

McCOY, KATRYNA
LPN & Nursing
B.S., Medical College of Georgia; 
M.S., University of Washington.

McCrath, Michael
Anthropology
B.A., University of Washington;  
M.A., M.Ed., University of Hawaii.

McKnight, Kelly
English
B.A., University of Texas at Austin; 
M.Ed., Western Washington University.

Mearls, Joanne
ESL
B.A., Dominican College of San Rafael; 
M.A., (Professional) Naval War College;  
TESOL Certificate, Seattle University.

Miller, Sue
Nutrition
B.A., Occidental College;  
M.A. University of Washington.

Mirabella, Dolores
English
B.A., Ladycliff College, New York;  
M.A., Hofstra University, New York.

Moss, Jennifer
English
B.A., Grinnell University;  
M.A., University of Iowa; 
M.A.T., Seattle University.

nachman, Jon T.
ABE & GED
B.A., University of Michigan;  
M.A., University of Washington.

Nelson, Randall (RANDY)
Librarian
B.A., M.L.S., M.A., University of Washington.

Newman, Mark
English
B.A., University of California at  
Los Angeles;  
M.A., California State University; 
Professional Technical Teaching Certificate; 
Writer’s Program in Poetry, University of 
Washington;  
TESOL, Seattle University.

Newman, Sandra
ESL
B.A., M.A., Stanford University.

Nguyen, Loc H.
Engineering & CAD
B.A., University of Saigon;  
A.S., Northeast Wisconsin Technical 
Institute;  
B.S.M.E., Milwaukee School of Engineering; 
Professional Technical Teaching Certificate.

Nordling, John
Accounting
B.S., M.B.A., Oregon State University; CPA;  
Professional Technical Teaching Certificate.

oehlschlaeger-brown, jan
Communication
B.A., University of Washington;  
M.A., Portland State University.

O’Hop, Carol
ESL
B.A., University of Washington;  
TESOL Certification, Seattle University. 

Othman, Jihad
Political Science & History
C.A., Ibrahimiya College, Jerusalem;  
A.A., Skagit Valley College;  
B.A., M.A., Ph.D., University of Washington. 
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Park, Bert
Mathematics
B.S., State University of New York, 
Binghamton; 
M.S., University of Minnesota.

Pellman, Katherine
Speech
B.A., M.A., City University of New York, 
Queens;  
A.B.D., City University of New York.

Phipps, Catherine
Culinary Arts
A.A., Orange Coast College;  
B.A., University of California at Irvine.

Pierce, Thomas
Humanities & Philosophy 
B.A., Concordia College;  
M.A., University of Washington.

post, frank
Mathematics
B.A., M.Ed., University of Washington.

Quillian, Suzanne
Developmental English
B.A., M.A., Southern Methodist University; 
A.B.D., University of Texas at Austin.

Rathbun, Kathy
ESL
B.A.Ed., Western Washington University; 
M.Ed., Lesley College.

renouard, qianqian
Japanese
Level 1 Certificate, International Academy, 
Tokyo; 
B.A., Doshisha University, Japan.

Rice, Robert
Psychology
B.A., M.A., Antioch University, Seattle.

Ruediger, Otto
Commercial Truck Driving

ruiz, jesse
Diesel Mechanics
Professional Technical Teaching Certificate; 
Certificates in Diesel Mechanics,  
Mack Trucks.

rullan-millare, remedios
ESL
B.A., M.A., University of the Philippines; 
M.A., Ph.D., University of Washington.

Safstrom, Paul
Intensive English Language Program 
B.A., M.A., Seattle University. 

Sauer, Martin
Mathematics
B.S., M.B.A., Washington State University.

Schmidt, Diane
Music
B.A., University of Puget Sound;  
M.A., University of Washington.

Schroyer, Carey
Biology
B.S., Queen’s University; 
B.S., D.C., Logan College of Chiropractic.

Settles, Howard L.
Commercial Truck Driving
Class A, Commercial Truck Driving License, 
Endorsements T, P, X;  
State of Washington CDL Examiner.

Shatunova, Olga
Mathematics
M.A., Moscow State University.

silas, barbara
ESL
B.A., University of Oregon;  
M.A., TESOL, Seattle University.

Simmons, Natalie
Mathematics
B.S., Washington State University;  
M.A.Ed., Antioch University.

SITTERLEY, MARY
Nursing
R.N., St. Joseph’s School of Nursing; 
B.A., Arizona State University; 
M.Ed., M.N., University of Washington; 
Professional Technical Teaching Certificate.

Skamser, Sarah M.
Landscape & Environmental Horticulture 
B.S., Michigan State University;  
State of Washington Landscaper Certificate 
& Nursery Certificate;  
Professional Technical Teaching Certificate.

Smith, Vicky
Home & Family Life
B.A., University of Washington. 

SOLYANIK, VALERIY
Chemistry
M.S., Moscow Physical Engineering 
Institute; 
Ph.D., Institute for High Energy Physics, 
Russia.

Spannagel, Sabrina
Spanish
B.A., M.A., TESL Certificate, University of 
Montana.

Sparks, Stephen
Culinary Arts, Commercial 
Cooking & Classical Cuisine
Certified Executive Chef, Certified Culinary 
Educator, American Culinary Federation; 
Fellow Status in Epicurean World Master 
Chef Society, London.

Squirrell, Rodger
Welding Technology
A.A.S., Seattle Central Community College;  
Professional Technical Teaching Certificate.

Steffancin, Michael
Physics & Engineering
B.S., Georgia Tech;  
M.S., University of Central Florida. 

STEGALL, ED
Aviation
FAA License, AirFrame & PowerPlant.

Stofer, Annette
ESL 
B.A. Iowa State University; K-12 
Certification, University of Iowa;  
Advanced TESOL Certification, Seattle 
University. 

Stowers, Allen D.
Supervision & Management 
B.A., M.A., Western Washington University;  
Occupational Teaching Certificate.

sullivan, john
Mathematics
B.S.E.E., Gonzaga University; 
M.B.A., Seattle University.

SUN, YILIN 
ESL
Ph.D., University of Toronto, Canada.

Sunde, Esther
Librarian
B.A., M.A., M.A., TESOL, University of 
Washington.

Taylor, Mary
ESL 
B.A., Seattle University;  
M.A., University of Washington.

Thompson, Michael E.
History & Literature
B.A., M.A., Ph.D., Washington State 
University. 
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ushimaru, kylene (kim)
Home & Family Life

Vaughn, Donald
Commercial Truck Driving

Vittum‑Jones, Marjie
Mathematics
A.A., Moorpark Community College;  
B.S., University of Washington;  
M.S., Western Washington University.

vu, baxi
ESL
B.S., M.A., Seattle University.

Walsh, Timothy E.
English & Environmental Studies
B.A., State University of New York at  
New Paltz;  
M.Ed., University of Washington.

WEBER, DAVID 
Welding Technology
A.A.S, Lake Washington Technical College.

Whitham, kathren
English
B.A., M.A., Western Washington University.

Wilkinson, James
Anatomy
B.S., University of New Mexico; 
M.S., University of Washington; 
B.A., M.S., M.A., Stephen F. Austin 
University.

Williams, Arleen
ESL
B.A., University of California at  
Santa Cruz;  
M.Ed., University of Washington;  
English Language Teaching Certificate,  
Universidad Nacional Autonoma de Mexico.

WRIGHT-THOMPSON, DELTHIA
RN & Nursing
A.A., Seattle Central Community College; 
B.A., Boston University; 
M.A., University of Washington.

Zou, Jian
Mathematics
B.Sc., Wuhau University of Industry, China;  
M.Sc., Ph.D., University of Toronto.
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Office of the  
Executive Dean 
Norward J. Brooks
Executive Dean 
B.S., Southern University;  
M.B.A., Seattle University;  
Ph.D., University of Washington.

Sarah J. E. Dean
Director, Marketing & Public Information 
B.A., M.A., University of Washington. 

Reza Khastou
Director, Bright Future Program 
B.A., College of Political Science and Social 
Affairs, Tehran, Iran;  
M.Ed., Eastern Washington University.

nancy Moulton
Student Support Specialist, 
Bright Future Program
B.A., University of Washington.

Audra gallegos
Student Support Specialist, 
Bright Future Program
B.A., M.A., University of Colorado.

Administrative Services
Greg Lonergan
Manager, Administrative Services
B.S., California Polytechnic University  
at Pomona;  
B.A., Seattle University.

Michael Baker
Manager, Information Technology 
B.A., The Evergreen State College.

Student Services
Kennith Young
Dean, Student Services
B.A., University of North Carolina; 
M.P.A., City University.

Crystal Baker 
Program Coordinator, Admissions 
Certificate of Completion, Seattle 
Vocational Institute.

Gerald bradford 
Workforce Planning & Placement, 
Recruiting Specialist
B.A., University of Washington.

Portia C. Carter
Director, Student & Community Affairs 
Director, Alumni & Fund Development
B.A., University of Washington.

tessie gomez
Program Coordinator, Recruiter
A.A., Sienna College; Seattle Central 
Community College;  
B.A., Kyoto University;  
M.A., Cornell University.

vincent a. hayes
Director, Counseling Center
Faculty, Allied Health
B.A., Pacific University;  
M.S.W., University of Washington.

elma horton
Student Assistance Specialist 
A.A., Seattle Central Community College;  
B.A., Seattle University;  
M.A., City University.

Vanessa Lamb
Student Support Specialist, Pre-
Apprentice Construction Trades (P.A.C.T.)

Beverly Niles
Program Coordinator, Registration
Certificate of Completion,  
Renton Technical College.

Yvonne Starks
Financial Aid Coordinator
Certificates of Completion, Spaulding 
Business College,  
Seattle Vocational Institute.

Office of Instruction
Nancy Verheyden
Dean of Instruction
B.A., Kent State University. 

DAVID GOURD
Assistant Dean of Instruction 
B.S., Central Connecticut University;  
M.B.A., University of Connecticut;  
M.S.T., State University of New York-
Potsdam.

Michael Baker
Program Coordinator, Network  
Technician Program
B.A., The Evergreen State College.

Rose bailey
Learning Specialist
Faculty, Allied Health, Business 
Computers & P.A.C.T.
B.S., Pacific University of Washington;  
M.S., University of Washington.

ROBERTA BYRD-WRIGHT
Director & Faculty, Dental 
Assistant Program
B.S., Eastern Washington University; 
WA Certified Dental Assistant; National, CA 
and WA Licensed Dental Hygienist;  
Registered Dental Hygienist.

TERESA FERGUSON
Program Administrator, Business 
Computers Applications
Faculty, Allied Health & Business 
Computers Applications
B.A., Western Washington State University;  
M.B.A., City University.

denise lichty 
Program Coordinator, Cosmetology
Faculty, School of Cosmetology
WA Esthetics, Barbering, Manicuring & 
Cosmetology Instructor’s License; 
Certificate of Completion, Renton  
Beauty School; Certificate of Completion, 
Gene Juarez Academy.

Gail Ouattara
Program Coordinator, Health 
Unit Coordinator Program
C.H.U.C., National Association of Health 
Unit Coordinators.

Tu Pham 
WorkFirst Program Coordinator
A.A., Saigon Community College, Vietnam.

Richard St. ClaRE
Director & Faculty, Medical Assistant Program
B.S., M.B.A., Radford University; 
Registered Medical Assistant.

Pollene Speed-McIntyre
Dental Clinic Director  
Faculty, Dental Assistant Program
B.S., South Carolina State University;  
M.S., D.D.S., University of Washington.

KENNETH YOUNG
Interim Workforce Development 
Manager, Worker Retraining Specialist
B.A., University of North Carolina; 
M.P.A., City University.

THE Faculty 
arbogast, janet 
Basic & Transitional Studies & ESL 
B.A., University of Washington; 
M.Ed., Seattle University.

bacetich, michelle
School of Cosmetology
Certificate of Completion, Gene Juarez 
Academy; WA Esthetics, Barbering, Manicuring 
& Cosmetology Instructor’s License. 

Seattle Vocational Institute Faculty & Administration
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Biney, garry
Basic & Transitional Studies & GED 
Certificate of Completion, Highline 
Community College.

blazinA, susan
Medical Assistant & Medical 
Administrative Specialist
Certificates of Completion, Medical 
Assistant, Certified Lab Assistant, North 
Seattle Community College;  
Registered Medical Assistant.

Bozonier, patricia
Basic & Transitional Studies, ABE & I-BEST
B.A. University of Hawaii at Monoa; 
M.A., California State University.

branch, andrew
Business Computer Applications 
B.S., M.B.A., University of Washington; 
C.P.A.

brashear, dori
Dental Assistant 
Certified Business/Corporate Etiquette & 
International Protocol Trainer.

Buzzell, dale
Network Technician 
A.A., DeVry University.

Camden, margaret
Dental Assistant 
Certified Dental Assistant,  
A.A.S., St. Aloysius College.

Conley, Patricia
Business Computer Applications 
& Allied Health
B.A., Western Washington University.

COX, PAMELA
Medical Assistant 
B.A., M.P.H., University of Michigan.

Dahl, john
Allied Health 
B.A., M.B.A., California Lutheran College;  
J.D., California Western School of Law.

Duchemin, Lucy
Dental Assistant 
E.M.T.; D.A. Certificate, Kinman Business 
College.

Echols, Michelle
School of Cosmetology
Certificate of Completion, Renton  
Beauty School;  
WA Esthetics, Barbering, Manicuring & 
Cosmetology Instructor’s License. 

gallaher, Janie
Business Computer Applications 
& Allied Health 

Gilman, Sharon
Business Computer Applications 
& Allied Health 
B.S., State University of New York.

HESTON, JESSE
Network Technician 
Certificate of Completion, Seattle 
Vocational Institute.

HOLMES, SUE
Allied Health
B.A., Western Washington University.

JARRETT, BARBARA 
Basic & Transitional Studies & GED 
B.A., Seattle University;  
M.A., Miles College.

Juanich, Gesito L.
Business Computer Applications
Certificate of Completion, Seattle 
Vocational Institute;  
A.A.S., South Seattle Community College;  
B.S., Japer Argo, Philippines;  
Hubert H. Humphrey Fellow, University of 
Washington.

kamarainen, dennis
Business Computer Applications 
& Allied Health
Diploma, CTC Education Systems.

LONSDALE, JUNE
Cosmetology
Certificate of Completion, Kirkland  
Beauty School; Certificate of Completion, 
Gene Juarez Academy; WA Esthetics, 
Barbering, Manicuring & Cosmetology 
Instructor’s License. 

Mar, haydon
Dentist, Dental Assistant Program 
B.S., D.D.S., University of Washington.

mobley, jennifer
School of Cosmetology
A.A., Washtenaw Community College; 
B.S., University of Phoenix; Certificate of 
Completion, Seattle Vocational Institute 
School of Cosmetology; WA Esthetics, 
Barbering, Manicuring & Cosmetology 
Instructor’s License.

Moore, Cochise
GED & Medical Assistant
B.A., University of Washington.

richardson, bridgette 
Allied Health
Certificate of Completion, American Cancer 
Society;  
Certificate of Completion, Cornell 
University.

Sheperd, amy
Cosmetology 
Certificate of Completion, Gene Juarez 
Academy of Beauty; 
WA Esthetics, Barbering, Manicuring & 
Cosmetology Instructor’s License.

Silvers, darryl
Business Computers Applications  
& Allied Health
B.A., Wayland Baptist University;  
M.A., University of La Verne.

tabor, KAMALA
Adult Basic Studies
B.A., Wichita State University;  
M.A., Institute of Transpersonal Psychology.

Thompson, patrice
Medical Lab Assistant, Phlebotomy 
& Medical Assistant
Certificates of Completion, Phlebotomy and 
Medical Assistant, Pima Medical Institute; 
Medical Assistant Certificate, Golden State 
Medical Institute; 
A.A.S., Allen Hancock College.

Valentine, Patricia
Cosmetology
A.A.S., Seattle Central Community College; 
Cosmetology Certificate, Merced Beauty 
School; WA Esthetics, Barbering, 
Manicuring & Cosmetology Instructor’s 
License.

Villalobos, suzy
Medical Assistant 
Certified Medical Assistant, Seattle 
Vocational Institute.

Villars, daphne 
Allied Health
C.P.B.T., American Society of Clinical 
Pathologists.

walker, sherman
Medical Lab Assistant & Phlebotomy 
C.P.B.T., American Society of Clinical 
Pathologists.

woods, steve
Pre-Apprenticeship Construction Training
Licensed Apprentice Carpenter.
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A.A., A.S. Degrees 

See Academics, College Transfer

A.A. Degree Requirements  8-9

A.A.S., A.A.S.-T. Degrees 
See Professional-Technical programs

Academic calendar  inside back cover

Academics/College Transfer programs & 
degrees  5-11, 55-56, 89-91, 133

Accidents & reports  41

Accountancy, (CPA Prep)  15, 97

Accounting  15, 97, 145

Accounting, Computerized  15, 98, SVI 174

Accounting courses  181

Accreditation  2

Acting  92

Acute Care Hospital Nursing Assistant  16, 
SVI 171

ADA statement  43

Adding & dropping classes   33

Address change  31

Administration (District)  307

Administrative Assistant  15, 100

Administrative Office Professional  15, SVI 174

Admission/Readmission  27-29, SVI 165
International  24

Adult Basic Education  12, 57, 93, 136, SVI 165, 
170, 182

Advising/Counseling  20, 32, 47, 82, 125, 
SVI 169

Aeronautical Technology  15, 142-3, 193
Includes Aeronautical Technology, Aviation 
Airframe, Powerplant, and Maintenance Mechanics

AIDS/HIV policy  42

AIDS education
See Allied Health

Alcohol & Drugs, policy  41

Allied Health Sciences  16, 98

Allied Health courses  183

Alumni Association  52, 87

American Ethnic Studies courses  185

American Sign Language (ASL)  247
Also see Languages & Literature, Deaf/ 
Interpreter Training & Interpreter Training

Anesthesia Technical Services  16, 98, 185

Animation, 3D, Multimedia  58

Anthropology courses  186

Apparel Design  15, 62, 187

Applications for Admission  27

Applications Support  16, 68, 237-242

Applied Behavioral Science B.A.S. Degree  14, 
56, 296 

Apprentice Training  15, 140, 142, SVI 176

Apprenticeship & Education Center  140-141

Architectural Engineering Drafting  15, 102, 
215

Areas of Knowledge (Distribution Requirement 
for A.A. Degree)  8-9

Art Certificate & A.F.A.  91-93

Art courses  188
Also see Graphic Design

Art gallery on campus  50, 85, 129

Asian American Native American Pacific 
Islander Serving Institutions Grant 
(AANAPISI)  125

Assessment
See Testing

Associates’ Degrees  5-9, 55, 89, 133
Associate of Arts (A.A.)  5-9
A.A. – Asian Pacific Islander Studies 

Emphasis  6, 133
A.A. – Deaf Studies Emphasis  6, 55
A.A. -- Sustainable Agriculture Emphasis  6, 55
Associate of Science (A.S. and A.S. - Transfer) 

6, 56, 89, 134
Associate of Applied Science (A.A.S. & A.A.S.-T) 

13, 62, 97, 143
Associate in Business (A.B.)  6, 90, 134 
Associate in Elementary Education (A.E.E.) 

6, 56, 134
Associate of Fine Arts (A.F.A.)  7, 91
Includes Art, Acting, Jewelry and Music
Associate in Math Education (A.M.E.)  7, 56

Astronomy courses  190

Athletics
See Student Athletics or Recreation

Attendance  33, SVI 167

Auditing classes  35, 38

Auto Body Collision Repair  15, 143, 191

Automotive Technology  15, 145, 192

Aviation Airframe Mechanic  15, 142, 193

Aviation Maintenance Technology  15, 142, 
193

Aviation Powerplant Mechanic  15, 142, 193

B
Bachelor of Applied Science (B.A.S.) – 

Applied Behavior Science  14, 56, 296
Hospitality Management  14, 135, 232

Bachelor’s Degree Partnerships  11, 90, 135

Baking 
See Culinary Arts

Banquets & Catering
See Culinary Arts

Biology courses  194

Biomedical Equipment Technology  15, 99, 223

Board of Trustees (District)  307

Boatbuilding 
See Marine Carpentry

Bookkeeping  15, 97

Bookstores  50, 85, 129

Botany courses  195

Bright Future program  21, 170

Broadband Cable  15, 105, 154

Building Trades Apprentice  15, 140, 143

Building Trades Pre-Apprenticeship  15, 
SVI 176

Bus Service
See Transportation

Business  15, 196
Includes Accounting, Administrative Assistant, 
Business & Office Programs, Business Information 
Technology, Customer Service, Entrepreneurship, 
General Business, International Trade, Legal 
Administrative Assistant, Medical Office Clerk, 
Network Technician, Project Management & Tax 
Preparation. Also see Supervision & Management.

Business & Office programs  145

Business Computers  15, SVI 174
Includes Administrative Office Professional, 
Computer-based Accounting & Network Technician

Business courses  196

Business & Office Programs  145

Business Information Technology  15, 62, 147

Business Training/Customized
See Contract Training

C
Cabinetmaking & Fine Woodworking  15, 78

CAD (Computer-Aided Design)  15, 148, 216

Calendar (Academic)  inside back cover, SVI 166

Catalog Index
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Career Link Academy (South)  21, 138

Career Services  47, 82, 125, SVI 169

Careers (Professional-Technical programs) 
13-16, 62-80, 97-122, 142-163, SVI 171-176

Carpentry  15, 78, 305

Catalog Disclaimer  2, SVI 168

Certificates
Fine Arts (Art, Acting, Jewelry, Music)  91-93
Professional-Technical programs  14-16, 62-80, 

97-122, 142-163, SVI 171-176 

Chancellor’s office  307

Change of address  33

Changes, District right to change  2, 34, 
SVI 168

Chemical Dependency Specialist  16, 76, 294
See Social & Human Services

Chemistry courses  200

Child & Family Studies  16, 76, 201

Childcare Centers  50, 85, 129, SVI 168

Chinese courses  248
See Languages & Literature

City University of Seattle  135

Class Schedules  17, 47, 83,125

Clinical Lab Assisting  16, 110, 265

Clock Repair
See Watch Technology

Clothing Design 
See Apparel Design

College Success Program  47, 84, 127

College Transfer/A.A. Degrees & 
Requirements  5-11

Common Course Numbering (CCN)  4, 177

Communication, Business & Media  15, 101, 
202

Communication & Media Arts  15, 102-103, 202

Communication courses  202

Community Education  17
See Continuing Education

Complaints (student)  44

Completion & Transfer Rates  44

Computer Applications/Information  15
Also see Continuing Education

Computer Center/Labs (student)  47, 83, 126

Computer Information Systems 
See Computing Technology &  
Information Technology

Computer Science courses  204

Computer-based Accounting  15, SVI 174

Computerized Accounting Technology  15, 98

Computer-Aided Drafting & Design 
Technology  15, 148

Computer Training programs (non-credit) 
See Continuing Education

Computing Technology  16, 149, 204
Includes Network Administration and  
Network Technician

Construction
See Wood Construction and/or  
Apprentice Training

Continuing Education (Community service 
programs & courses)  17, 58, 94, 136

Contract Training for Businesses  17, 59, 94

Cooperative Education  16, 59, 80, 163, 206
Also see Work Experience

Coordinated Studies  4, 206

Copy Centers  51, 129

Correspondence courses  19
See Distance Education/eLearning

Cosmetology  15, SVI 175

Cosmetology Instructor Training  15, SVI 176

Counseling Services  20, 47, 83, 125, SVI 169 
Also see Advising

Course Descriptions  177-306

Course–Prefix Index  179-180

Credit by Examination & Work Experience  39

Crime Data by campus  41

Culinary Arts  15, 63, 151, 207-211 
Includes Banquets & Catering, Culinary Arts, 
Pastry & Baking Arts, Restaurant Production, 
Specialty Desserts & Breads. Also see Hospitality 
Management & Wine Industry

Customer Service  15, 100-101, 196

D
Database Administration & Development  16

Deaf Interpreter Training  16, 64, 244

Dean’s List  37

Deckhand Cook  71

Degrees
See Associates’ Degrees

Dental Assistant  16, SVI 171, 225
Also see Expanded Function Dental Assistant

Dental Hygiene  16, 65, 212

Diesel & Heavy Equipment Technology  15, 
153, 214

Direct Transfer Agreement (DTA)  11

Disability Accommodation, policy  43

Disability Support Services  43, 48, 83, 126, 
SVI 168

Disciplinary Action  41

Disclaimer (Catalog information)  2

Distance Education/eLearning  18-20, 61, 83, 
94, 137
Technical Requirements  19

District 
Administration  307
Memberships  44
Policies  42
Profile  2

Drafting  15, 102, 148, 215-216

Drama courses  217

Dropping & adding classes  33

Drugs & Alcohol policy  41

Duwamish Apprenticeship & Education Center
See Georgetown Campus, Apprenticeship & 
Education Center

E
Early Childhood Education  15, 103, 219

Eastern Washington University  90, 135

Economics courses  220

Education courses  220

Education Fund (North Foundation)  87

eLearning 
See Distance Education

Electronics  15, 104-106, 221
Includes Biomedical Equipment Technology, 
Broadband Cable Technology, Electronics 
Engineering Technology, Electronics Technology, 
Electronics Telecommunications, Sustainable & 
Conventional Energy & Control Technology

Electronics Engineering Technology  15, 105, 
221

Electronics Telecommunications Technology 
15, 105, 221

Electronics Technology  15, 106, 221

Emergency Medical Technician (EMT)  16, 
106, 223

Emergency Preparedness & Communications 
42

Engineering courses  223

Engineering Pre-Majors  56

Engineering Technology  15, 154, 223
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English
College Preparatory courses  12, 58, 94, 138, 

248
English as a Second Language (ESL)  12, 57, 94, 

136, SVI 165, 170, 252-256
English: College Level  249-252
High School Completion  248

English courses  248-256
See Languages & Literature

Enrolling  27-29, 32, SVI 167

Entrepreneurship  15, 107, 196

Environmental Sciences courses  224

Equal Opportunity statement  42-43

Erickson Theatre  51

ESL
See English as a Second Language

Ethnic Studies
See American Ethnic Studies courses

Expanded Function Dental Auxiliary  16, 66, 
225

F
Faculty & Administration listings 

District  307
Seattle Central  308-316
North Seattle  317-322
South Seattle  323-328
Seattle Vocational Institute  329-330

Family Education Rights & Privacy Act  39-40
See Student Rights & Responsibilities

Family Literacy (South)  136

Fashion Design 
See Apparel Design

Fees  34-35

Film & Video Communications  15, 66, 226

Financial Aid  29-31, SVI 166

Financial Planning  17, 136

Fine Arts Degrees & Certificates  91-93, 188

Firearms policy  41

First Aid & Safety (Industrial)  16, 141, 236

Fitness Center  129

Flagging & Traffic Control  141, SVI 176

Food & Wine Pairing
See Wine Industry Training

Food Production 
See Culinary Arts

Food Services on Campus  51, 85, 129, SVI 168

Foreign Language courses
See Languages & Literature

Foreign Students
See International Students

Foreign Study & Travel
See International Programs

Forklift Training  SVI 176

Foundations (College)  53, 87, 131

French courses  256
See Languages & Literature

G
General Business  15, 100, 196

See Business

General Education  4, 54, 88, 132

General Educational Development (GED) 
22, 60, 95, 132, 138, SVI 165, 170, 227

Geography courses  227

Geology courses  227

Georgetown Campus  124, 140-141
Apprenticeship & Education Center  124, 140
Puget Sound Industrial Education Center 

(PSIEC)  124, 141

German courses  257
See Languages and Literature

Grades & Credits  38

Grade Errors & Changes  39, SVI 167

Graduation  37, SVI 168

Grants (Financial Aid)  29

Graphic Design  16, 67, 228

H
Handicapped students

See Disability Support

Health Care Assistant Preparation  16, 112

Health courses  229

Health Unit Coordinator  16

Health-related programs
See Acute Care Hospital Nursing Assisting, 
Allied Health Sciences, Anesthesia Technical 
Services, Clinical Lab Assisting, Dental Assisting, 
Dental Hygiene, Emergency Medical Technician, 
Expanded Function Dental Assistant, Health Care 
Assistant Preparation, Information Technology 
for Healthcare, Medical Administrator, Medical 
Assisting, Medical Fundamentals for Clinical 
Research, Office Administration, Office Clerk, 
Reception, Transcription, Nursing (CNA, LPN, RN), 

Opticianry, Pharmacy Technician, Phlebotomy,  
Radiologic Technology, Respiratory Care, Surgical 
Technology

Heating, Air Conditioning & Refrigeration 
Service (HVAC)  16, 107, 230

Heritage University (South)  135

High School to College programs  21-23, 60, 
95, 137, SVI 176

High School Completion  22, 60, 95, 138, 248

History courses  230

HIV/AIDS, policy  42

Horticulture
See Landscape Horticulture

Hospitality Management (B.A.S.)  14, 15, 135, 
232

Housing  86, 129

Human Development courses  233

Human Services
See Social & Human Services

Humanities courses  234

HVAC Service  16, 107, 230

Hybrid Online courses  19
See Distance Education/eLearning

I
Individuals, Cultures & Societies 

Requirements  9

Industrial First Aid  16, 141, 236

Industrial Manufacturing Technology 
courses  236

Industrial Power & Control Technology 
See Sustainable & Conventional Energy & Control 
Technology

Information (Library Research) courses  259

Information Technology  16, 67, 107, 237-242
See also Applications Support, Computer Science, 
Computing Technology, Database Administration 
and Development, Information Technology for 
Healthcare, IT Certificates, Network Administrator, 
Network Infrastructure & Security Support 
Specialist, Network Design & Administration, 
Programming, Web Design and Web Development

Information Technology for Healthcare  16, 
108

Information Technology Services for Students 
(South)  126

Insurance, student  35, 52, 86, 130

Interactive Multisite (ITV) Courses  19
See Distance Education/eLearning

Intermediate Algebra Proficiency (AI)  8
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International Programs & Students  24-25, 61, 
83, 96, 126, 139
Admissions guidelines  24
College programs  25
Contacts  24
Student Services  25, 48, 83, 96, 126
Travel/Study programs  25

International Studies courses  242

International Trade  15, 108, 243

Internships  82, 108, 163

Interpreter Training/Sign Language  16, 69, 
244
Also see Deaf Interpreter Training

Iris Education  20
Also see SCCtv

Italian courses  257
See Languages & Literature

J, L
Japanese courses  257

See Languages & Literature

Jewelry Design  92

Job Placement
See Career Services

Journalism courses  245

Landscape Horticulture  16, 155, 245

Languages & Literature courses  247-259
Includes American Sign Language, Chinese, 
College Preparatory English, English, English as 
a Second Language, French, German, Italian, 
Japanese, Linguistics, Literature, Russian, Spanish 
& Vietnamese

Learning Communities  4, 206

Learning Outcomes  5, 54, 88, 132, SVI 164

Legal Administrative Assistant  15, 101, 174

Library & Media Services  48, 84, 126

Library Research courses  259

Licensed Practical Nursing (LPN) 
See Nursing

Linguistics courses  257

Literature courses  258
Also see English: College Level 

Linked courses  4

Loans (Student)  30
See Financial Aid

Logistics  16, 259

LPN-RN Transition
See Nursing

M
Marine Carpentry/Boatbuilding  15, 79, 305

Marine Industry Community courses  15

Maritime Academy  16, 46, 70-71
Includes Marine Deck Technology, Marine 
Engineering Technology, Deckhand Cook &  
Marine Industry Community Courses

Marine Deck Technology  70-71, 260

Marine Engineering Technology  70-71, 260

Marketing courses  262

Mathematics courses  262-265

Media Center/Services  48, 84, 126

Medical Administrative Specialist  16, SVI 173

Medical Assistant (SVI)  16, SVI 172

Medical Assisting (North)  16, 109-113, 265

Medical Fundamentals for Clinical Research 
16, 112

Medical Lab Assistant/Phlebotomy  16, SVI 173

Medical Office Administration  16, 111

Medical Office Clerk  16, 148

Medical Reception, Basic  16, 112

Medical Transcription  16, 110

Meteorology courses  268

Metro Bus
See Transportation

Mission Statements  2, 45, 81, 123, SVI 164

Mitchell Activity Center  51

Motor Vehicle Maintenance
See Truck Driving

Multicultural Programs & Services  48, 86, 126

Multiple Trades (pre-apprenticeship)  SVI 
See Pre-Apprentice Construction Training (PACT)

Music  93

Music courses  269

N
Nanotechnology  16, 113, 271

Natural World Requirements  9

New Media courses  272

Network Administration  16, 149

Network Design & Administration  16, 68

Network Infrastructure & Security Support  16, 
107

Network Technician  16, 150, SVI 175

Network Technologies courses  272

NewHolly Learning Center  124

Non-credit courses 
See Continuing Education

North Seattle Community College  81-122
Faculty & Administration  317-322
Foundation - Education Fund  87
Profile  82

Nursing  16, 71-72, 113-115, 157, 272-277
A.A.S. Degree (RN)  72, 114, 157, 275-276
Acute Care Hospital Nursing Assistant  SVI 171
LPN (Practical)  114, 157, 273-274
LPN/RN Transition  72, 157, 275
Nursing Assistant, Certified (CNA)  113, 157, 272

Nursing courses  272-277

Nutrition courses  277

O
Oceanography courses  277

Online courses  18, 59

Online registration  32

Opportunity Pathways/Grants  29-31, 127

Opticianry, School of  16, 72, 278

P
PACT (Pre-Apprentice Construction 

Training)  15, SVI 176

Parent Education  15, 115, 279

Parking  53, 87, 131

Pastry & Baking Arts
See Culinary Arts

Payment Plans, Tuition  34

Pharmacy Technician  16, 115, 279

Phi Theta Kappa Honor Society  37, 52

Philosophy courses  280

Phlebotomist I-BEST  16, 116, 281
Also see Medical Assisting at North

Photography – Commercial  15, 73, 281

Physical Education courses  282

Physics courses  284

Placement tests  32, 49, 84, 127
Also see Testing Services
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Policies (Seattle Community College District) 
39-44

Political Science courses  284

Practical Nursing (LPN) 
See Nursing

Prefix–Course Index  178-179

Pre-Apprentice Construction Training (PACT) 
15, SVI 176

Pre-College courses  12, 58, 94, 138
Also see Adult Basic Education and ESL

President’s List  37

Printing
See Publishing Arts

Probation (Academic)  SVI 167

Probation (Attendance)  SVI 167

Professional-Technical programs & 
degrees  13-16, 62-80, 97-122, 142-163, 
SVI 171-176

Programming  16, 68, 237-242

Progress, student  37, SVI 166

Project Management  15, 116, 196

Psychology courses  285

Publishing Arts  15, 74, 286

Puget Sound Industrial Excellence Center 
(PSIEC)  17, 141

Q, R
Quantitative/Symbolic Reasoning (QSR)  8

Readmission  29

Real Estate  16, 116-121, 287
Includes Appraiser, Brokerage, Commercial, 
Escrow, Green Real Estate, Home Inspection, Loans, 
Property Management, Sales & more

Reciprocity Agreement (among colleges)  10

Records, student  39-40
Includes Confidentiality, FERPA, Rights & Records, 
Student Directory Information & Student  
ID Numbers

Recreation & Recreation Facilities 
See Student recreation

Refunds  35-36, SVI 166

Registration  32, SVI 165

Related Instruction  14

Religion courses  291

Repeating a course  38, SVI 167

Residency requirements  29

Respiratory Care  16, 74, 291

Restaurant Production
See Culinary Arts

Rules, Responsibilities, Right to Know, 
Student  39-44

Running Start  21, 60, 95, 137, SVI 170

Russian courses  258
See Languages & Literature

S
Safety & Security  41, 51, 86, 130, SVI 169

SAT preparation courses  138

Scholarships (Financial Aid)  30

Science courses  292

Seattle Central Community College  45-80
Faculty & Administration  308-316
Foundation  53
Profile  46

Seattle Community Colleges Television (SCCtv) 
20

Seattle Maritime Academy  46

Seattle Vocational Institute  164-176
Faculty & Administration  329-330
Profile  165

Security offices, campus  41, 51, 86, 130, SVI 169

Senior Adult Education/Lifelong Learning  17, 
48, 127, 137, 293

Senior Citizen Waiver  36, 48, 127

Service-Learning  16, 59, 75, 294

Sexual Harassment, policy  41

Sign Language (ASL) 
See Languages & Literature and  
Interpreter Training

Smoking, policy  41

Snow/Emergency Closure   inside back cover

Social & Human Services  16, 75, 294

Social Sciences courses  296

Sociology courses  297

South Seattle Community College  123-163
Faculty & Administration  323-328
Foundation  131
Profile  124

Spanish courses  258
See Languages & Literature

Specialty Desserts & Breads
See Culinary Arts

Sports
See Student Recreation/Athletics

Stage One Theater  86

Student
Activity Center  51
Athletics  51, 86, 130
Clubs  52, 86, 130
Current Contact Information  33
Development Transcript  52, 130
Directory Information  40
Educational Records  39-40
Fees  35
Government/Leadership  52, 86, 130
Identification Numbers  40
Leadership  52, 86, 130
MultiCultural  48, 86, 126
Progress (academic)  37
Publications  53, 131
Recreation  51, 87, 129
Right to Know  39-40
Rights & Responsibilities  39-44
Safety  41, 51, 86, 130
Student Life Office  130
Student Success Services  49, 84, 127
Wellness Center  87

Supervision & Management  15, 158, 298

Surgical Technology  16, 77, 299

Sustainable & Conventional Energy & Control 
Technology  16, 121

T
Tax Preparation  15, 98

Teacher Training Programs  6, 17, 56, 59, 134

TechPrep  21, 60, 95, 137

Telecourses  19
See Distance Education/eLearning

Television Production
See Film & Video Communications

TESOL Certificate  59

Testing Offices/Services  32, 49, 84, 127

Theater  51, 86

Title 38/Title 10, policy  44

Trades  140, SVI 176
See Georgetown Campus Apprenticeship  
& Education Center Programs & SVI Pre- 
Apprentice Programs

Transcripts  39, SVI 168

Transfer Agreements  10

Transfer Assistance  10
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Catalogs
�� New students receive a catalog without charge when they register
�� Catalogs are available for purchase at college Bookstores 
�� A PDF of this catalog is also available online at the district website: 

	 www.seattlecolleges.edu 

To order a catalog by mail, 
enclose a check for $5.00 (includes shipping and handling) 
payable to the Seattle Community College District. Be sure to 
include your name and complete address. 

Mail your request to:	 The Seattle Community College District
Catalog Request 
1500 Harvard Avenue 
Seattle, WA  98122

Transfer Centers  47, 82, 127

Transfer degrees
See Associates Degrees

Transfer of credits  10, 39

Transfer policy  10

Transfer Rights & Responsibilties  10

Transportation & Parking  53, 87, 131

Transportation, Logistics & Supply Chain 
Management
See Logistics

Travel/Study courses  25, 59, 83, 139
See International programs

Trio Educational Talent Search  22, 137

Truck Driving (Commercial)  15, 158, 300

Trustees, Board of  307

Tuition & Fees  34-35 SVI 166

Tuition Payment Plans  34

Tuition Waivers  23

Tutoring/Learning Assistance  49, 84, 128, SVI 
169

U, V
Undergraduates Research courses  300

University Center (South)  135

Upward Bound  22, 95, 137

Values statement  2

Veterans’ Financial Aid  30-31

Veterans’ Services  49, 84, 128

Videostreaming, Video-on-demand & 
Videotape courses  19

Vietnamese courses  258
See Languages & Literature

Vision Statement  2, 81

Visual, Literary & Performing Arts 
Requirements  9

Vocational programs 
See Professional-Technical Programs

W
Waivers  30, 36, 48

Washington State Safety Institute  141

Washington State University Online  90

Watch Technology  16, 122, 300

Web Design  16, 69

Web Development  16, 69

Welding Fabrication Technology  16, 159, 302

Wellness Center  87

Western Washington University (North)  90

Wine Industry Training  15, 160-163, 304
Includes Wine Making, Wine Marketing & Sales, 
Food & Wine Pairing

Withdrawal  33, 38, SVI 167

Withdrawal, Financial Aid  31

Women’s Center/Programs  49, 85, 128

Women’s Forum  49

Women Studies courses  305

Wood Construction  15, 78-80, 305
Includes Cabinetmaking & Fine Woodworking, 
Carpentry and Marine Carpentry

Wood Construction Center  46

Work Experience/Cooperative Education  16, 
80, 206

Worker Retraining programs  26, 61, 96, 139, 
SVI 171

WorkFirst programs  50, 85, 128, SVI 169

Workforce Education  15-16
See Professional-Technical Programs

Workplace Violence, policy  41

WorkSource Affiliate Center  125

Z
Zoology courses

See Biology


	Seattle Community Colleges
	Mission
	2008–2009 annual profiles
	Accreditation
	About the Catalog

	Table of Contents
	1| Academics/College Transfer
	Transfer Degrees Summary
	Associate of Arts (A.A. – DTA) Degree 
	Associate of Science Transfer (A.S.) Degree
	Associate in Business (A.B. – DTA) Degree 
	Associate of Science (A.S. – DTA) Degree 
	Associate in Elementary 
education (A.E.E. – DTA) Degree
	Associate in math education (A.M.E. – DTA) Degree
	Associate of Fine Arts (A.F.A.) 
	Transfer Policy and Processes

	2| Adult Basic Education/ESL
	3| Careers Professional & Technical Programs
	DEGREES AND CERTIFICATES
	Professional-Technical Programs 

	4| Continuing Education 
	5| Distance Education/eLearning
	6| High School–College Programs
	7| International Programs
	8| Worker Retraining Program
	Getting Started
	Seattle CENTRAL Community College
	Getting started at Central
	Academic & Student Support Services
	Student Life
	Affiliate Organizations
	Programs of Study at Central
	Professional-Technical Programs
	Apparel Design
	Business Information 
Technology
	Culinary Arts
	Deaf Interpreter Training
	Dental Hygiene
	Expanded Function Dental Auxiliary
	Film & Video Communications
	Graphic Design 
	Information Technology
	Interpreter Training Program
	Marine Technology
	Nursing: L.P.N. to R.N. Transition
	NURSING R.N. ASSOCIATE Degree
	School of Opticianry
	Photography, Commercial
	Publishing Arts
	Respiratory Care
	Service Learning 
	Social & Human Services
	Surgical Technology
	Wood Construction
	Work Experience/
Cooperative Education


	NORTH Seattle Community College
	Getting started at North
	Academic & Student Support Services
	Student Life
	Affiliate Organizations
	Programs of Study at North
	Professional-Technical Programs
	Accounting
	Allied Health Sciences
	Anesthesia Technical Services 
	Biomedical Equipment Technology
	Business
	Communication, Business & Media
	Drafting--Architectural Engineering Drafting
	Early CHildhood Education
	Electronics
	Electronics Telecommunincations Technology
	Electronics Engineering Techology
	Electronics Techology
	Emergency Medical Technician (EMT)
	Entrepreneurship
	HVAC service
	Industrial Power & Control Technology
	Information Technologies
	International Trade
	Internships
	Medical Assisting
	Nanotechnology
	Nursing, Nursing Assistant-Certified
	Nursing, Practical (LPN) 
	Nursing: Associate of Applied Science - T Degree
	Parent Education
	Phlebotomist (I-BEST)
	Pharmacy Technician
	Project Management
	Real Estate
	Sustainable & Conventional Energy & Control Technology
	Watch Technology Institute


	SOUTH Seattle Community College
	Getting started at South
	Mission
	facts at a Glance*
	Specialized training centers 
	Advising
Counseling and Advising Center 

	AANAPISI Program
	Career Development Services
	CLASS SCHEDULE Quarterly

	Academic & Student Support Services
	Disability Support
Educational Support Services
	Information Technology 
Services (ITS)
	International Programs

	Library 
	Multicultural 
	OPPORTUNITY GRANT Program

	Senior Programs 
	Student Assessment 
and Testing Services

	TRIO – Student Success Services 
	Transfer by Major
	Tutoring Services 
	Veterans’ Affairs

	Women’s Center 
	WorkFirst/BFET Programs 
	Art Gallery 

	Bookstore 
	Childcare Center 
	Copy Center 
	Food Services

	Housing 
	Recreation & Intramurals 


	Student Life
	Affiliate Organizations
	Programs of Study at South
	Professional-Technical PROGRAMS
	Aeronautical Technology
	Apprenticeship Programs
	Auto Body Collision Repair
	Automotive Technology
	Business and Office Programs
	Computer-Aided Drafting & Design Technology
	Computing Technology
	Culinary Arts
	Pastry & Baking Arts
	Diesel & Heavy Equipment Technology
	Engineering Technology
	Landscape Horticulture
	Nursing
	Supervision & Management
	Truck Driving, Commercial
	Welding Fabrication Technology
	Wine Industry Training
	Internship/Cooperative Education


	SVI  Seattle Vocational Institute
	Getting started at SVI
	Admissions & Registration
	Academic & Student Support Services
	Programs of Study at SVI
	Allied Health
	Acute Care Hospital Nursing Assistant
	Dental Assistant
	Medical Assistant
	Medical Administrative Specialist
	Medical Laboratory Assistant/Phlebotomy

	Business Computers
	Administrative Office Professional
	Computer-Based Accounting
	Network Technician

	Cosmetology
	Cosmetology
	Cosmetology Instructor’s Training

	Pre-ApprenticeshipConstruction Training (P.A.C.T.)
	Pre-Apprenticeship Construction Training
	Flagging Certification
	Forklift Certification



	Combined Campus Course Descriptions
	Course/Prefix Index
	PREFIX to Course
	COURSE to Prefix

	Combined Campus Course Descriptions 

	Seattle Community Colleges Faculty & Administration
	Seattle Community College District VI Administration
	CENTRAL Faculty & Administration
	NORTH Faculty & Administration
	SOUTH Faculty & Administration
	SVI  Seattle Vocational Institute Faculty & Administration

	Catalog Index
	A-E
	F-I
	J-P
	Q-T
	U-Z


