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South Seattle Community College Program Origination Approval

Division Technical Education
Title of Proposed Program Bachelors of Applied Science in Hospitality Management
Originating Administrator Malcolm Grothe

SSCC Program Origination

Any administrators who wish to offer a new program need the approval of the Curriculum and Instruction
Committee. To offer a new program, administrators must complete a program coding approval form and describe
the program, with a course listing. The originator must answer the relevant questions and submit the completed
form to the Curriculum and Instruction Committee. District-level approval may also be required.

Instructions for completing SSCC Program Origination
1. Complete Program Origination Approval.

2. Attach answer page.

3. Include supplementary data as requested.

Program Origination Questions:

1. What do you plan to accomplish with this program that could not be accomplished with existing programs
on this campus or in the district?

In 2005 the Washington State Legislature authorized Washington’s community and technical colleges to
offer bachelor’s of applied science (BAS) degrees in specific, high-demand technical fields (E2SHB 1794,
C258 L0S). As one of four community colleges selected by the Washington State Board for Community and
Technical Colleges to offer a BAS degree.

The program goals are to:

1) Remove roadblocks preventing students holding technical associate of arts degrees specifically the AAS-
T degrees in Culinary Arts and Business Information Technology from using those credits to complete a
bachelor’s degree;

2) Increase opportunities for students and incumbent hospitality industry workers in South’s service area to
attain management-level responsibilities and earn higher lifelong wages through baccalaureate-level
training and education;

3) Serve the region’s highly diverse population, building on South’s demonstrated success in offering
outstanding education and economic opportunity to students of color, English as a Second
Language/English Language Learner (ESL/ELL) students and students who are first in their families to
attend college;

4) Address significant unmet industry demand for skilled and diverse hospitality management personnel in
the Seattle-King County metropolitan area and in Washington State;
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2. Have all the campus, district, and state administrative and clerical steps necessary to implement this been
completed? (See Appendix) Yes X No If no, explain:

South Seattle Community College has received approval to offer this program from the State Board of Community
and Technical Colleges, and the Washington Higher Education Coordinating Board.

3. When do you plan to implement this program? Quarter__Fall Year 2007

4. Is sufficient funding available to offer this program, including funding for equipment and support personnel?
Yes_ X No If no, explain:

5. What is the source of funding, and how long will it be in effect?

Source:___ State Board For Community and technical colleges one time start up of $240,000 and
ongoing permanent FTE at the four year university rate for up to 42 FTEs

In effect until: Permanent_ X Other (date)

6. If funding is not permanent, will the program be offered once the original funding is no longer available? (Skip if
funding is permanent.) Yes No

7. If "yes" to 6. above, what will the new source of funding be and what financial impact, if any, will it have upon
the division/college? (Skip if funding is permanent.)

8. Has each principal individual involved in the program been consulted?
Yes X___No__ X Ifno,explain: Ifyes, who The faculty for this program have not been hired yet.

However we have worked with key faculty (Tom Phillips and Stephen Sparks) in the programs that will transfer
to this degree.

For courses that meet AA degree requirements, have principals on the other two campuses been  consulted?
Yes No If yes, who:
N/A

9. Are classroom space and equipment necessary to initiate the program available?
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10. How does this program meet or fit in with division and college needs and goals?

Both the College and Technical Education have the goal to increase student graduation and transfer rates. We
believe that offering this degree will provide opportunities for students who would not otherwise be able to transfer
and attain a four year degree.

11. What potential problems, if any, do you foresee in offering this program?

In order to ensure involvement by all constituents of the college in the development implementation and
maintenance of the BAS program, a three team process has been developed. First we enlisted the
Presidents Cabinet as the BAS Executive Committee. The primary purpose of the Executive Committee
is to provide direction and facilitate high level decisions. The second committee is a campus wide
Implementation Committee. The Implementation Committee is a very large committee that has
representatives from all elements of the campus (See attachment for a complete list). Some examples of
representatives include faculty senate, curriculum and instruction committee, college council, finical aid,
advising, facilities and library. The implementation team is charged with identifying areas on campus
that will be affected by the BAS degree and tasking the appropriate groups to make the necessary
accommodations. The third group we call the BAS Operations Committee this group is charged with
coordination and doing the work including preparing reports, for the implementation and executive
committees. The Operations Committee is made up of faculty from the Business Information
Technology program and the Culinary Arts program, a faculty counselor, the Vice President for
Instruction, Vice President for Student Services, Executive Dean, District Director and Foundation
Director. These three teams have and will continue to work together in order to provides assurance that a
BAS program at South Seattle Community College is implemented and managed campus wide with the
highest quality.

12. In addition to anything you have indicated above, are there other advantages to offering this program?

Providing a Career Ladder

A unique characteristic of the hospitality industry documented in the industry focus groups and structured
interviews is that the complete career ladder is available to qualified employees. Workers can start out as a
housekeeper and end up as the senior executive in the business. The so-called “glass-ceiling,” so common in
other industries for women, minorities and employees who start out in non-management positions, is much less
prevalent in the hospitality industry. As one hospitality executive stated:

“This is an industry where the complete career ladder is there. You can go from server to floor manager,
general manager, and then into larger organizations. Therefore you can progress from a customer-
facing staff person into high level leadership if the education, experience and skills are there.”

Capitalizing on this opportunity, South’s BAS in Hospitality Management will provide pathways for non-
traditional students to succeed in the hospitality industry, with strong prospects for high wage, high-demand jobs.
For students interested in further career advancement, we have developed agreements with universities that will
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allow students completing the Hospitality Management degree to go on to a Master’s degree in Business
Administration (MBA).

This is to certify that the above criteria have all been met and all statements are accurate to the best of my
knowledge.

R
Unit Administrator Vice President for Instruction / Mj/d/ ’ﬁ O{[Mzb
Date 7/3/ /Oé Date E; - 07)1\)@ L ‘

Checklist:
1. Faculty and the Unit administrator of a course or program area completes and signs the Course/Program
Origination Form and meets with the Unit administrator of Instruction for approval and signature.

2. The Unit administrator of the program area or faculty member submits the proposal to the Chair of the
Curriculum and Instruction Committee and requests action on the proposal.

3. The Chair routes the proposal to the Course/Program Origination Subcommittee to take action on this.

4. The Subcommittee acts on the proposal and makes recommendations of approval or disapproval to the whole
committee at the next scheduled meeting.

5. The Curriculum and Instruction Committee votes on the proposal. The result of the vote is recorded in the

minutes of the meeting.
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Results of SSCC Course/Program Origination Subcommittee Findings

x Recommended for approval

Not recommended for approval

Recommended with the following changes:

Curriculum & Instruction Course/Program Origination Subcommittee Members

Chairman, Curriculum & Instruction Committee ;}-ZML/ c/kjwru dzC

Date_§ /2 /Zééé
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